INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

I[IM SIRMAUR

ENOWLEDGE . LEADERSHIE

/ ’
- T

Summer Placement Report MBA Batch of 22-24

N\

-_—



el 5 e

a

A

5
O
3
=
2

About




Established in 2015

“To develop and foster
professionals with

competencies in creating and
leading future-oriented
solutions for sustainable growth
adhering to the highest
standards of ethical and human

aspects of work in Himachal ’

Pradesh, India, and the world.” !

The Indian Institute of Management Sirmaur (IIM Sirmaur) is a premier management institute located in the
picturesque town of Paonta Sahib in the state of Himachal Pradesh, India. Established in 2015, [IM Sirmaur is one
of the newest additions to the prestigious Indian Institutes of Management (IIMs) network. In addition to its flagship
two year MBA programme, 1IM Sirmaur also offers a two year MBA in Tourism and Hospitality Management and a
cutting edge Fellowship Programme in Management. The institute also offers a wide range of executive education,

faculty development, and management development programmes.

[IM Sirmaur is committed to providing its students with world-class management education that is grounded in
practicality and relevance. The institute has a strong focus on experiential learning and provides its students with
numerous opportunities to apply their knowledge to real-world business challenges through internships, case
studies, and live projects. Faculty members at [IM Sirmaur use a fine mix of lectures, case studies, simulations, and
projects to bring out the very best in the students. The learning in the campus is ably facilitated by state-of-the-art
infrastructure that includes fully air conditioned classrooms, a modern library, access to various scientific and
business databases and resources, discussion rooms, a fully equipped gym, and a wide variety of sports facilities

among other resources.

The institute strives for the seamless integration of management education with current industry requirements. The
students are actively encouraged to participate in various business competitions, seminars, conferences, and
colloquia to further their subject knowledge and stay current with the latest trends in management. In addition to
providing students with best in class academic inputs, IIM Sirmaur seeks to inculcate a spirit of entrepreneurship
and social responsibility. Our students actively participate in liaising with NGOs and organizing street plays and
other events to spread social awareness since management education is not just about seeking the most competitive
employment opportunities, but also about learning to serve socio-economic concerns through ethical and visionary

corporate leadership.

Overall, 1IM Sirmaur is a dynamic and forward-thinking institute that is dedicated to producing the next generation
of leaders in the field of management and encouraging the adoption of innovative and cutting edge management

practices to develop sensitive corporate leaders and entrepreneurs of tomorrow.
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We have successfully completed the Summer Internship Placements,

with a remarkable achievement of 100% placements, for the MBA batch

”
of 2022-2024.

PLACEMENTS OVE

At the Indian Institute of Management, ES'ieraur, our
mission is to develop managers who make a positive
difference in the world. Our MBA batch of 2022-2024
have started their internships with a variety of
aspirational roles spread across various domains of
IT/Analytics, Operations, HR, Finance, Marketing &
Sales, etc. We have successfully completed the
Summer Internship Placements, with a remarkable
achievement of 100% summer placements, for the
MBA batch of 2022-2024.

During the Placement Season 2021-2022, a
participating 230 students received 205 offers, and
such success was achieved across an increasingly
diverse set of industries. The average stipend as well as
the highest stipend offered to the batch saw an
incredible increase from the previous placement
season. The placement season saw participation from
around 100 organizations, out of which more than 40
were first-time recruiters at IIM Sirmaur. We pride
ourselves in starting

VIEW

Aditya Birla Faship ¢
thankful to ou_r.lo%g—ter
DCM Shriram, Power Grid Corpora
India, etc., among others, for continuing to associate
with us for their talent needs. A few of the profiles that
were offered are sinclude Analytics Intern, Product
Management Intern, Operations Trainee, Souring
Intern, Strategy Mangement Intern, Product Generalist,
Market Survey & Analytics Intern, Finance Intern,
Marketing & Strategy Consultant Intern, Talent
Acquisition Intern, Consulting Intern, Value Chain
Intern etc.

This Placement Season’s outcome is testament to the
quality, and caliber of our students, and the diversity
leadership any
organization.

and strengths they bring to




Batch Profile 2022-24
i

246

&

22.5

61%

Batch

Strength Male

Average Work Ex
(Months)

39%
Female

Academic Background Geographical Diversity
Commerce Engineering
29% 38%
°
43%
°
12%
Others Management 32.0/
1% 10% °
Past Work Experience Sector
9% 6% Work Experience

Retail / E-commerce

Manufacturing

g0 3%  66%

10%
31% 6%
IT/ITES BFSI 13%
4% 6%
Consulting EDTech
5% 33%

Energy, Oil & Gas Others

B Freshers [ 1-12 Months 1 13-24 Months
B 25-36 Months [ >36 Months

Indian Institute of Management Sirmaur | 43
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Placement Season 2022-2023

Placement Figures
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70+ 30+ 246

of companies participated New recruiters Batch Size
Jde

s

230
of students participating in 30 1 6 Opt- Outs

Final Placements Placed

Stipend Details

INR INR INIX INR
1,70,000 A 1,36,087 50,942 40,000

Highest Stipend Average of Average of Average of Average Median
Top 10% ile Top 25% ile Top 50% ile Stipend

“The average stipend increased by 26.3% YOY”
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Industry Speaks

| thoroughly enjoyed my interactive se withthe students of IIM Sirmaur at the Ankuran
(HR Conclave). Today India is marching ahead in the global arena. We see Indians
occupying apex positions at various large MNC organizations in regular frequencies. Huge
number of start-ups with the likes of OYO Rooms, Make My Trip, Zomato, Swiggy are
being launched everyday with scalable business models. India have become the hub for
quality Human Resources for the entire world. In this context a session dedicated to
innovative HR practices made a lot of sense and it was a pleasure listening and interacting
with so many bright Senior Industry Leaders, the [IM Sirmaur Director & erudite
Professors and sharp young minds of [IM Sirmaur. I wish to take this opportunity to

thank the students for a hugely successful event and rward to many more.

Mr Abhra Rajib Banerjee

Former Vice President and SBU Head
Havells India Ltd.

The new batch from IIM Sirmaur, in this limited period have shown positive and
encouraging signs in adapting, adjusting and integrating yet keeping their individual
uniqueness intact.

Trust the Institute builds on this further and positions itself as a preferred destination for

Corporates to source their future talents

Mr Partha Dasgupta
Former Chief Mentor
Reliance Industries

-hand experience at IIM Sirmaur was indeed very pleasant. The quality of
candidates whom we interviewed were good in terms of knowledge and had a wide array
of interest and domain know-how. And the best part about students of IIM Sirmaur is their
attitude which we found to be excellent and definitely a differentiator. We could clearly see
that your institute, being very new, carries all the substance to make it to India’s Ivy league
in academics.

And we are sure that with the kind of management and structure that you have
will soon achieve bigger milestones.
Mr Surindam Dutta

HR, North & East
Schindler

‘ I loved interacting with the bright students of [IM Sirmaur. | think IIM Sirmaur has a

good headway in making a mark among the newer [IMs.

Mr Abhisek Nag
HR Leader
Reliance Industries




Placement Committee
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PLACEMENT COMMITTEE

Abhishek Kshirsagar 7875777630
Abhishek Sharma 9924437023
Anuja Kulkarni 9762012082
Debahuti Deo 9438578262
Harendra Potlia 8949625335
Kanishka Ojha 9460705781
Krity Sharma 6900807686
Siddharth Jain 8770574891
Sohan Bolar 7019960501
Tushar Pilania 9899091300
Akhil Pamburayam 8310417970
Akshita Shindore 7083669291
Anurag Mankar 7507378017
Harsh Vikas 9811227748
Janhavi Deokar 9130008751
Priyadarshini Maitra 7980088502
Sai Vamshi Nampally 9059386121
Swastika Goel 9717805015

Debahuti Deo, Placement Secretary
+91 9438578262 | placements@iimsirmaur.ac.in

Ms. Malkeet Kaur, Placement Assistant
+91 70184 07931 | office@iimsirmaur.ac.in

Dr Bhavin Shah, Chairperson - Placement & External Relations
01704 277310 | placementchair@iimsirmaur.ac.in
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