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DIRECTOR’S REPORT

It gives me immense pleasure to present the Annual Report of Indian Institute of Management Sirmaur
for the academic year 2024-2025. The year can be seen as the period of time when the Institute grew
leaps and bounds in terms of establishing International linkages with the reputed Universities abroad,
faculty achievements by way of publishing their research papers in some of the best journals, students
achievements, conduct of various management development programs, introduction of two Executive MBA
courses, developing permanent campus infrastructure, enhancing learning resources & facilities, rigorous
recruitment drive for faculty and staff, achieving further heights in the placements and signing new MoUs

to strengthen the academia-industry interface.

I am happy to briefly touch upon the Institute’s laurels and achievements in the year, in the succeeding
pages.

Academic Programmes

[IM Sirmaur currently offers six full-time programmes — MBA in General Management, MBA in Tourism
Management, MBA in Tourism, Travel and Hospitality Management, Post Graduate Programme for
Executives on Leadership in Smart Manufacturing,Doctor of Philosophy (Ph.D.) in Management and a
Bachelor Program in Management Studies. It also offers several non-residential executive programmes like
Ex-MBA and Ex- MBA in Digital Transformation and Analytics.

International Collaborations

IIM Sirmaur is going International. We have signed six MoUs during the year to have academic collaborations

with some of the leading universities/institutions in the world:

a. RWTH Aachen University, Germany

b. Emlyon Business School, France

c.  Saint Marie De Chavagnes, France

d.  University of Mauritius

e.  University of Technology, Mauritius, and

f.  The Ministry of Tertiary Education, Science and Research of the Republic of Mauritius

Placements - MBA and MBA (T&HM)

We saw participation from a record 202 companies for Summer Placements this year for a batch of 298
students. Our placement policy was appreciated by top recruiters and students as a futuristic policy with
fairness embedded from both students as well as hiring companies’ points of view. This year our students will
be interning with leading companies in India like Accenture, EY, ICICI Bank, HDFC Life, Tech Mahindra,

Varun Beverages Ltd. etc.

ANNUAL REPORT 2024-25




INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Coming to the final placement this year, around 150 companies have visited the campus for final placement
so far. These companies made 202 offers to the graduating batch of 295 eligible students. Considering
global uncertainty, the placements have been affected in almost all business schools. However, like last
year, [IM Sirmaur will continue to offer placement support to our students. It was a struggle to get a good
job, and I therefore heartily congratulate the students who have secured good placements this year and
appeal to the students who are yet to be placed, not to lose their morale, as we shall continue to offer them

a placement support even after the convocation is over.
I heartily congratulate the faculty and staff of [IM Sirmaur on their efforts.

The Learning Resource Centre

The Learning Resource Centre of an academic institute is considered as the heart of all endeavors as it
provides access to information and ideas. IIM Sirmaur has invested more than Rs. 3.30 Crores in the LRC
in the financial year 2024-25 to acquire books and subscribe to journals, magazinesand e-resources from

across the world.

Faculty & Staff Recruitment

In order to meet growing needs of the Institution, IIM Sirmaur recruited several new permanent faculty
and staff on a mission mode. Bright and highly motivated faculty and staff from diverse backgrounds and

qualifications were selected through a rigorous recruitment process.

During the year 2024-25, 12 new faculty members and 7new staff members joined the [IM Sirmaur family.
All the new faculty members have earned their PhDs from either an IIM or an IIT or the best of the schools
abroad. As on 31st March 2025, institute has 51 full time and 2 adjunct faculty members on its roll.

Faculty/Staff Achievements

During the academic year, the faculty members of [IM Sirmaur namely Dr. Pradipta Patra, Dr. Shashi Kant
Srivastava, Dr. M Pachayappan, Dr. Ashish Goel, Dr. Srikanta Kundu, Dr. Devika Vashisht, Dr. Vandana,
Dr. Narpat Ram Sangwa, Dr. Shashi, Dr. Rinki Dahiya, Dr. Mohammed Nawazish, and Dr. Balamurugan

published their research papers in some of the best journals in their areas.

In total, our faculty members published 14 research papers in A category journals. Our colleague Dr. Devika
Vashisht, has been honored with the Best Paper Award in the Marketing Communication and Advertising
track at the MICA ICMC 2025 conference, held at Mudra Institute of Communications (MICA), Ahmedabad.
One of our officers, Dr. Atul Agrawal, AO (Academics) has also published a research paper in A category
journal.My compliments to all these faculty members with a wish that we shall double the number of A

category publications in the next year.

Research Grants

During the academic year, 4 proposals of [IM Sirmaur faculty members secured research grants:
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1. Dr. Sanja Samirana Pattnayak received a grant of 7000 USD from the Economic Research Institute
for ASEAN and East Asia (ERIA).

2. Dr. Devika Vashisht and Dr. Neha Sharma are working on a CSR research project of Higher
Education Financing Agency (HEFA), with support of grant of Rs. 18 Lakhs, CSR Research Project
funded for 3 years.

3. Dr.Parijat Lankewas awarded a project titled ‘Sustainable Interlocking Bricks’ funded by IIT Madras
& Wipro Foundation, with a grant of Rs. 50,000.00.

We are extremely delighted to inform about patent publications by one of our colleagues, Dr. Kiran Kumar
Paidipati. Dr. Paidipati has published two patents in the field of Biomedical Engineering. The first patent
is on ‘A Method and System for Optimizing Diet Management for Diabetes Mellitus Patients’ and the 2nd
patent is on ‘Optimal Diet Planning using Goal Programming: Maximizing Energy (Calories) from Raw
Food Items. We heartily congratulate Dr. Paidipati on his persistent research orientation and dedicated work
in the pursuit to healthcare management and wish him all the best for many more patents in the field of

research in the years to come.

Industry Advisory Board

Industry Advisory Board (IAB) brought together a host of eminent professionals from the Tourism &
Hospitality business world to share their industry domain expertise and to advise us to offer more and more

industry-relevant courses through curriculum development.

INDUSTRY ADVISORY BOARD 3.0

MBA Tourism Management

Industry Advisory Board members at [IM Sirmaur

The goal of creating a high-level industry advisory board is to shape the future of the tourism management
programme through the intense and successful implementation of channels such as industrial visits,
curriculum development, bridge the gap between Industry and academia, internships, industry live projects,

training, and consulting.
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Permanent Campus

As on date, 92.5 % of construction of the campus has been completed, at a cost of Rs.316 Crores. The
biggest milestone of this year was shifting to the permanent campus in July 2024 after receiving all statutory
approvals from Government departments. All students and most of the faculty members are now living on

the permanent campus.

Administrative Building

Alumni

Alumni of IIM Sirmaur are placedall across the country as well as abroad. It was necessary to form an
Alumni Cell to bring them together and connect them to their alma mater. Therefore, the Alumni Relations
Cell established three chapters in - New Delhi, Mumbai, and Bangalore and conducted “Alumni Chapter
Meets” for our alumni to reconnect, network, and fondly relive the cherished memories of their formative

years at their esteemed institution.

The Alumni Relations Cell successfully hosted Chapter Meets in Mumbai, Bangalore, and Delhiuniting
alumni from eight batches.

Students Achievements

IIM Sirmaur believes in the holistic development of its students. It encourages its students to participate in

various national as well as International competitions.

IIM Sirmaur Students won 2 Gold Medals in Volleyball and Cricket and 3 Silver Medals in Football,
Badminton, and Futsal at the Inter-IIM Sports meet held at [IM Rohtak. The event saw participation from

other national institutes apart from IIMs.
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Certificate for Gold Medal in Volleyball Certificate for Gold Medal In Cricket
Our students Pankaj Kataria and Soumya Vermawere ranked among the top 5 teams and won a cash prize of

Rs. 1 lakh in the “Ideas to Impact” challenge organized by the School of Sustainability IIT Madras, Wipro
Foundation, and Wipro Earthian. Dr. Parijat Lanke mentored the winning team.
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Certificate of appreciation from wipro foundation

Jaydip Parmar and Akhil Rana were qualified for the National Track Finals of DS TrenDSetter 3.0, a national
level B-school corporate challenge organised by the @dsgroupindia. Out of the 7500+ participating teams,
they have made it to the top 15 overall and top 5 in the Operations Track.

Aadarsh Dapkara, Anshul Lekhwar and Govind Garg secured All India Rank 1 in the first round of “Make
or Break Challenge: Mergers and Acquisitions” competition, organized by SP Jain Institute of Management
and Research, Mumbai.
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Samyak Janbandhu secured the top 4 position in the Flipkart Wired 8.0 Challenge, which saw participation
from over 80000 participants nationwide. Samyak, along with his teammate presented a compelling business
pitch at Flipkart’s headquarters in Bangalore. Their heard work and grit earned them a national finalist

position in this prestigious competition.

MBA Tourism students Priyal Yadav, Mudit Mundra, Aswin Aryan and Aman Kumar Singh presented a

research paper under the guidance of Dr. Vanessa Gaitree Gowreesunkar at the University of Paris.

Ansh Tandon and Subhajit Deoguria, along with Prof. Vanessa Gowreesunkar, presented a research paper at

the 10th ITSA Biennial International Conference in Riga, Latvia.

MBA Tourism student Bir Singh presented a research paper at an international conference hosted by the

University of Coimbra.

Eight MBA Tourism students successfully completed their international internships in Moscow and

Mauritius.

MDPs

IIM Sirmaur positions itself as a strategic partner to the industry, actively engaging with corporate houses,
public sector undertakings (PSUs), and government ministries through its Management Development

Programmes (MDPs).

IIM Sirmaur conducted MDP on Leadership Development and School Management to train200 government
school principals across Himachal Pradesh to nurture their excellence in delivering inclusive education.

This MDP was sponsored by Samagra Shiksha, government of Himachal Pradesh.

During the year 2024-25, we successfully organized and conducted 14 Management Development

Programmes (MDPs) spanning a total of more than seventy days at [IM Sirmaur.

MoUs

During the last financial year, Institute has signeda number ofMoUs with various organizations. One of the
most prominent of them is with the Department of Panchayati Raj, Government of Himachal Pradesh
for providing handholding support for capacity building and training activities for 3-tier of governance in
Himachal Pradesh and another is with the Indira Gandhi National Forest Academy (IGNFA) - to provide

management training for Probationary IFS Officers to enable delivering public services effectively.
e The other MoUs are:
e With THDC India Ltd.: To organize and conduct MDPs at their HRD Centre in Rishikesh.
e With HCL Technologies Limited: To provide higher education opportunities for HCL employees and

e With National Skill Development Corporation (NSDC): To collaborate on MDPs and LDPs.
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LDPs

e [IM Sirmaur has been actively expanding its Long Duration Programmes (LDPs) to cater to the evolving
needs of professionals and industry leaders. As part of this initiative, we successfully launched the first
batch of the Executive MBA (EMBA) and Executive MBA in Digital Transformation and Analytics
(EMBA-DTA) programme in April 2024.

e Furthermore, IIM Sirmaur is introducing two new Post Graduate Diploma Programsin collaboration
with the National Stock Exchange (NSE) Academy. These programs are designed to provide specialized
knowledge in financial markets, investment strategies, and risk management, aligning with the latest
industry trends and regulatory frameworks. In addition to these initiatives, we are also launching four
new programs in collaboration with the National Skill Development Corporation (NSDC). These
programs aim to bridge the skill gap in various sectors by equipping professionals with industry-
relevant expertise and certifications. Through these strategic partnerships, IIM Sirmaur reaffirms its
commitment to fostering industry-academia collaboration and empowering professionals with the

skills necessary to excel in a rapidly evolving business environment.

International Ranking (QS/Financial Times ranking), International Accreditation (AMBA/AACSB/
EQUIS) and NIRF Ranking of the Institute for the current year and previous year:

IIM Sirmaur holds the prestigious membership of Business Education Alliance, AACSB and is currently
working on international accreditation by AACSB which is in the advanced stage of the accreditation
process. Since the Institute is just in the 10th year of its operations, the Institute has not yet participated in
prestigious QS and the Financial Times rankings yet. However, in the years to come, it plans to participate
in both these rankings. The Institution has made a significant leap in the NIRF rankings, moving from 98th
rank in the year 2023 to 57th rank in 2024. This achievement is a testament to our continuous efforts towards

excellence and we hope to be among the top 35 business schools in the next year.

Mobilisation of the endowment fund and corpus fund during current financial year and previous

financial year:

During the year 2023-24, the institute corpus grew by Rs 22.97 crores. The beginning of MDP activities and
the launch of two new Long-duration Programmes (LDPs) were the main contributors apart from the surplus

of the tuition fees.

Financial Year Corpus Fund Endowment fund
2023-24 22.97 Crore Nil
2022-23 40.57 Crore Nil

Percentage of SC/ST/OBC/EWS/PwD students and percentage of girl students, separately in IPM,

MBA, and Ph.D; and the same among the faculty in current and previous year:

[IM Sirmaur is an equal opportunity institute and understands its social responsibility towards the less
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privileged members of our society. In order to recruit the faculty members from the less-privileged strata of
the society, we had conducted multiple special recruitment drives. Similarly, IIM Sirmaur follows the norms
laid down by the Ministry of Education pertaining to the reservation among the students. The table below

shows the percentage of various categories of faculty members and students associated with I[IM Sirmaur.

Percentage of SC/ST/OBC/EWS/PwD students and percentage of girl students in MBA, MBA
(THM) and Ph.DProgrammes in current and previous year.

Total Girl
Programme | Year | o o0 SC ST OBC EWS PWD 1 Gtudents

MBA 2024-25 227 19.38% 7.04% 25.11% | 11.45% | 0.00% | 35.68%
2023-24 281 16.73% 4.27% 26.69% | 15.30% | 0.36% | 27.05%

MBA | 2024-25 54 1481% | 1.85% | 46.30% | 25.93% | 0.00% | 18.81%
(THM) | 2023-24 52 26.92% | 3.85% | 32.69% | 17.31% | 0.00% | 11.54%
MBA | 2024-25 21 1429% | 19.05% | 33.33% | 28.57% | 0.00% | 19.04%

(TTHM)
Ph.D 2024-25 3 0.00% | 33.33% | 0.00% | 33.33% | 0.00% | 33.33%
2023-24 3 0.00% | 0.00% | 33.33% | 0.00% | 0.00% | 33.33%

Percentage of SC/ST/OBC/EWS/PwD faculty and percentage of women faculty in current and
previous year.

Year Total SC ST OBC EWS PwD Women
Faculty faculty
2024-25 50 6% 2% 10% 2% 2% 32%
2023-24 02 100% 0% 0% 0% 0% 0%

Specific steps taken in implementation of National Education Policy (NEP) 2020 in the field of
management education, and the role of the IIM in building capacity for the same across institutions
and geographies:

The Institute has taken several steps in implementation of National Education Policy (NEP) 2020 in the
field of management education and is playing a pivotal role in building capacity across institutions and

geographies. Some of the prominent steps taken by IIM Sirmaur are listed below:

e The Board of Governors of IIM Sirmaur has empowered the institute to decide Its curriculum and
Pedagogy for the programmes (Clause 12.2, P 38 of NEP 2020).

e [IM Sirmaur offers encouragement /support for students from socio-economically disadvantaged
background to make successful transition to Higher Education by offering them appropriate support
in the ways of Scholarships/ Entire Fee waiver. It has also designed a special program for offering an
improving quality support system by allowing the slow-learners or students with learning difficulties
to complete the 2 years MBA program in 3 years max. This is called the “Slow-track system” and
the students with learning difficulty or weaker grasping can take the advantage of the same without

needing to drop out from the program. This also reduces the stress on the students.
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IIM Sirmaur has launched two Executive MBA programs which will be offered online; it has also
offered a short duration programme of 6 months for the working executives in association with National
Stock Exchange (NSE) Mumbai. These online learning programmes help increase the accessibility of
quality higher education among the necessary working executives and those who reside in faraway
places and thus cannot attend regular classes. (Clause 12.5, P 39 of NEP, 2020).

Internationalisation of Higher Education of global standard: I[IM Sirmaur has tied up with two
leading universities in Mauritius to offer a dual degree MBA programme which will be offered in
India and Mauritius. The degree certificate would be recognized by the Governments of both the
countries. (Clause 12.7, P 39 of NEP, 2020).

Use of technology in increasing the reach of Higher Education: IIM Sirmaur has taken the help
of Times Pro, an online technology support provider to provide online education to the interested
students throughout India. Times Pro will offer its technological platform while I[IM Sirmaur will use
its intellectual capital by developing various courses to enable working executives to upgrade their
management knowledge and move up the career ladder. (Clause 23.1, P 56 of NEP, 2020).

IIM Sirmaur has a close collaboration with the industry and has already signed a MoU with Hindustan
Petroleum Corporation Limited (HPCL), one of the Maharatna companies by which IIM Sirmaur
will train the managers of HPCL, shall write & publish case studies on the innovative management
techniques adopted by HPCL and HPCL and on the other hand, HPCL will offer summer and final
placements to students of IIM Sirmaur and will also offer the data for research. [IM Sirmaur has also
signed a MoU with the Ministry of Industries, Government of Himachal Pradesh for setting up three
incubators at I[IM Sirmaur. [IM Sirmaur will also mentor other incubation centres in the state on

management related topics like branding, scaling, etc.

IIM Sirmaur considers itself a partner to the industry. In order to seek the advice of stalwarts from
industry on upgradation of the curriculum and offer the latest best practices to the students of [IM
Sirmaur, It has formed an Industry Advisory Board (IAB) which meets twice in a year. The Industry
Advisory Board (IAB) consists of CEOs/Senior Managers from various leading companies. The goal
of creating a high-level industry advisory board is to shape the future of the management education
through the intense and successful implementation of channels such as industrial visits, curriculum
development, bridge the gap between Industry and academia, internships, industry live projects,
training, and consulting. (Clause 16.5, P 44 of NEP, 2020).

IIM Sirmaur offers incentives to the faculty members to publish in the best journal in their area.

An optimum level of workload has been arrived by consensus in the academic council to ensure
that the faculty members are not over-pressured and can strike a balance among teaching, research,
institution building and their personal and social life.(Clause 13.3, P 40 of NEP, 2020).The faculty

members of [IM Sirmaur have necessary freedom to design their curriculum based on the latest
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happenings and developments in their field of specialisation and can also decide appropriate
pedagogy which would be most relevant and effective to deliver the learning outcomes. (Clause 13.4,
P 40 of NEP, 2020).

e High quality, holistic and multidisciplinary education: IIM Sirmaur offers a holistic and
multidisciplinary education. It aims to develop all capacities of human beings - intellectual, aesthetic,
social, emotional and moral in an integrated manner. It offers them a number of platforms like sports,
dramatics, elocution, debates, general reading & writing to explore their inherent talents which has not
been explored so far by them. (Clause 11.6, P 37 of NEP, 2020)

Statement showing the names of five officers including faculty members and other employees of the
Institute who received the highest remuneration (including allowances and other payments made to
such employees) and amount paid to each of them, during the financial year and the contributions

made by such employees during the financial year.

(These amounts are inclusive of Income Tax & TDS, dearness allowance, NPS and other applicable

allowances).

Sr. Name of the employee Designation Amount in Rs Contribution
No. (paid in FY
2024-25)

1 Prof. Prafulla Y. Agnihotri Director 76,08,164.00 Institution building.

2 | Dr. Sanjay Singh Asst. Professor 49,25,43.00 Teaching and Research
Grade-1
3 Dr. Sanjay Pareek Associate Professor | 45,48,930.00 Teaching and assistance

in developing a

new program in
collaboration with
NSE, Mumbai.

4 Dr. Mohita G Sharma Professor 44,31,566.00 Teaching and assistance
in developing a

new program on
Manufacturing
Management.

5 Dr. Sanja Samirana Associate Professor | 41,81,505.00 Teaching, Research
Pattnayak and looking after
the Library as the
Chairman of the

Library Committee.

I would like to acknowledge gratefully the support received from the Faculty, Staff, Students and Alumni
of the Institute who put in their best for the overall growth of the Institute. I am also highly indebted to the

Chairman and Members of the Board of Governors of the Institute for their visionary guidance and support.
12 ANNUAL REPORT 2024-25
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The unconditional and wholehearted support of both the Government of India and Government of Himachal

Pradesh that we enjoy, reflects the trust the Centre and State have in us.

The Board of Governors of IIM Sirmaur have reviewed the construction of Phase 1 of I[IM Sirmaur
campus from time to time. It has expressed its dissatisfaction due to slow progress of work, unprofessional
supervision and repeated non adherence of targets promised by CPWD, who is the Project Management
Consultant and poor quality of construction by M/s. KCPL Ltd who is the contractor. The CPWD had no
clear plan to complete the construction of Phase 1of the Permanent Campus. As a result, the construction of

the Phase 1 has been delayed by over three years.

The contractor always had problems with deploying adequate manpower as well as procurement of materials
on site. He has poor reputation and credit standing in the market, as a result of which he had difficulty in
getting finances as well as materials on credit. The quality of workmanship is poor. To add insult to injury,
he has filed an arbitration case for Rs. 132.24 Cr. It has been learnt that the same firm had been working on
seven projects which were managed by CPWD (including the Hon’ble Vice President’s residence and CRPF
Head Quarter in New Delhi) and all these seven projects have been delayed significantly. The CPWD has
recently rescinded the agreement for the construction of CRPF HQ and blacklisted M/s. KCPL Ltd.

Dr. Prafulla Agnihotri

Director, IIM Sirmaur
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ACADEMIC PROGRAMMES

[IM Sirmaur currently offers six full-time programmes — MBA in General Management: MBA in Tourism
Management MBA in Tourism, Travel and Hospitality Management; Post Graduate Programme for
Executives on Leadership in Smart Manufacturing; Doctor of Philosophy (Ph.D.) in Management and a
Bachelor Program in Management. It also offers several non-residential executive programmes like Ex-
MBA and Ex- MBA in Digital Transformation and Analytics.

Master of Business Administration

The Master of Business Administration is a master’s level programme, leading to the grant of a degree of
Master of Business Administration (MBA). The Master of Business Administration is a two-year, full time
residential programme. The first year coursework is spread over three terms. It comprises core courses that
explain the fundamental concepts of management across the different functional areas. The courses in the
first-year curriculum are mandatory for all the students. The first-year coursework is followed by a summer
internship. During the summer internship, students are required to work on an industry project with an
organization for a period of eight to ten weeks. The summer placement is an integral part of the Master of

Business Administration. The Placement Office assists the students in finding suitable summer assignments.

The second-year coursework is spread over the next three terms (Term IV to Term VI). The second-year
students are offered elective courses across different functional areas such as marketing, finance, economics,
strategy, decision sciences, analytics, information technology, organizational behaviour, human resources,
operations & supply chain etc. The students can opt for elective courses based on their preferences, insofar
as they fulfill the minimum credit requirements for the programme. The participants who successfully fulfill

all the requirements of the programmeare awarded the ‘MBA Degree’.

During the AY 2024-26, the institute had 303 enrolled students (228 MBA, 54 MBA-TM, and 21 MBA-
TTHM). The category-wise representation, batch wise strength and fee structure applicable to batches is

providedin Table — 1 .

Table - 1
Category-wise representation on students during 2024-25:
. in
2nd | Sancti-| oo | GEN OBC | EWS | SC | sT PwD
year | oned ion

M F M F M F M F M| F | M F | Male | Female

MBA | 260 | 281 | 91 | 12 | 56 | 19 | 21 [22 25 [22[1ti[1 1[0 [205] 76
MBA | 60 52 o1 [iwis]2loolul3]2]olofo]46]| 6
(TM)
MBA- | 0 o foJoJololof]o[oJolololo]o] o 0
TTHM
Total | 320 | 333 100 13 | 71 | 21 | 30 [22 36 [25[3 |11 [0 [251] 82
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1st | Sancti- n
Posit- GEN OBC EWS SC ST PwD
year | oned .
ion
M F M F M F M| F|M|F F | Male | Female
MBA 210 228 | 62 | 22 | 33 | 23 | 15 [ 11 | 25120134 | O [ O | 148 80
MBA 50 54 6 0 19 6 11 37 (1] 1]10]0] 0] 44 10
(T™M)
MBA- 25 21 0 1 6 1 6 O]l 211 13[1]10¢{0O0 17 4
TTHM
Total 285 303 | 68 | 23 | 58 | 30 | 32 |14 |34 |22|17(5]1 0| 0 | 209 94
Both | Sancti- n
Posit-| GEN OBC EWS SC ST PwD
year oned .
ion
MBA 470 509 153 34 89 42 36 33 50 42 24 5 0
MBA 110 106 15 1 34 8 20 3 18 4 3 0 0 0
(THM)
MBA- 25 21 0 1 6 1 6 0 2 1 3 1 0 0
TTHM
PhD 03 03 01 01 00 00 00 00 00 00 01 00 00 00
EPhD 07 07 04 01 01 00 00 00 01 00 00 00 00 00
Total 615 646 173 38 130 51 62 36 71 47 31 6 1 0
Table - 2
Batchwise Strength in MBA Programme
. MBA MBA MBA TM MBA TM MBA TTHM
Particulars
(2024-26) (2023-25) (2024-26) (2023-25) (2024-26)
Joined the programme 226 281 54 52 21
Less: Discontinued/ 7 22 1 5 0
withdrawn
Add: Students on slow 0 0 0 0
track and rejoined
from previous Batch
Less: Asked to 0 0 0 0 0
withdraw
Less: Asked to go on 14 9 4 2 4
slow track
Add: Deferred from 2 0 0 0 0
Previous Batch
Total: 207 250 49 45 17
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Table - 3
Fee Structure for the MBA Program

Year Rs Lakhs*
2016-18 10.34
2018-20 10.34
2019-21 11.75
2020-22 11.75
2021-23 11.75
2022-24 13.75
2023-25 16.00
2025-27 20.00

* Excluding mess charges

Orientation Programme

The Orientation Programme for the new batches — MBA, MBA (Tourism Management), MBA (Tourism
and Hospitality Management), and PhD — was conducted on July 3—4, 2025. The programme comprised
sessions by academic leaders and industry experts, aiming to familiarize students with the Institute’s values,

academic rigor, and professional expectations.

Key speakers included:
e Prof. Prafulla Y. Agnihotri, Director, IIM Sirmaur

e Mr. Arun Malhotra, Industry Leader (Chief Guest)

e Dr. Amit Gupta — Academic Expectations and Integrity
e Dr. Karthikeyan Balakumar — Placement Preparedness
e Dr. Urvashi Rathod — Gender Sensitivity

e Dr. Amrinder Singh — Anti-Ragging Awareness

e Dr. Sanjay Pareek — Stress Management

Additionally, faculty members conducted interactive sessions on case-based pedagogy and team-building

activities to facilitate a smooth transition into the academic environment.

Credits Load

The Institute uses the concept of credit hours to define the weightage of a course in the curriculum. A course
can be of 1.5, 2, or 3 credit hours depending on the subscribed workload for the course. During the first year,
students take a load of 64.5 credit hours, and in the second year, the load is 46.5 credits.
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Award of Degree and Minimum Academic Standards
Criteria for Promotion to Second Year

To be eligible for promotion to the second year a student should —
I. Maintain CGPA of at least 3.5 at the end of term III, and
II. Have completed satisfactorily the Summer Internship program, and

II1. Not accumulate during the first year, F grade in more than two courses or D grade in any course if he/
she has obtained F grades in two courses or D grade in more than two courses if he/she has obtained
an F grade in one course or D grade in more than four courses if he/she has not obtained an F grade

in any course.

Criteria for Award of Degree

To be eligible for the award of degree, as student should satisfy following criteria:
I. CGPA of at least 4.0 at the end of term VI, and
II. Have completed the prescribed credit hours, and

III. Not accumulate during the second year, F grade in more than one course or D grade in any course if

he/she has obtained F grade in one course or D grade in more than two courses.

Three Year Track

As per the provisions of NEP and to make the education more inclusive, IIM Sirmaur has started a three-
year track (also called Slow Track) to help academically weak students or students with learning difficulties
who do not meet the specified promotion criteria for promotion to the 2nd year or award of a degree. Also,
any other student whose performance is better than required to go on a three-year track can also opt for the

same at the end of Term I11.

Under the three-year track, a student gets one extra year to complete the curriculum if he/she is unable to
meet either the first year or second year. Thus, the MBA program on a slow track gets completed, at most,
in three years with no further extensions. Those who still fail to meet the passing criteria will have to

discontinue the program.

Compulsory courses in the First year of Programs:

The following courses were offered during the first year of the MBA, PhD and MBA (THM) curriculum.

These courses are compulsory for all the students.
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Table - 4

Compulsory Courses offered (MBA / MBA-TM / PhD)

Term-I

Term-I1

Term-III

Quantitative Analysis for
Management-I

Quantitative Analysis for
Management-II

Quantitative Analysis for
Management-III

Managerial Economics

Macroeconomic Environment

Indian Economy & Policy

Financial Reporting And Analysis

Management Accounting

Financial Management

Communication & Critical
Thinking for Managers

Written Executive
Communication

Corporate Governance &Ethics

Legal Aspects in Management

Marketing Management - 11

Management Information System

Travel- Tourism Laws and
Regulations

Designing Work Organizations

Human Resource Management

Information Technology
Concepts

Introduction to Public Policy

Supply Chain Management

Marketing Management - |

Operations Management

Strategy Analysis & Formulation

Behaviour In Organizations

Tourism Geography [

Hospitality Management

Business of Tourism

Tour Operations

Electives courses in MBA

The quality of Management Programme of an institution is partially determined by the number and diversity

of electives offered by the institution. Though IIM Sirmaur is new, it is proud to state that the number and

type of the electives offered here can be compared with those offered at any of the older IIMs. During the

year sixty-six electives were offered as compared to fifty-two during 2023-24.During the 2nd year, students

choose courses of minimum of 15 credits as electives over the three terms.

The details of 67 elective courses offered across the three terms as given in the table below:.

Table - 5

Number of Electives Courses Offered

Term Number of Electives Offered & Opted

v 25

\Y 25

VI 17
Area Percentage Courses
Decision Sciences 8.96% 6
Finance & Accounting 13.43% 9
IT & Systems 11.94% 8
Marketing Management 19.40% 13
OB & HRM 10.45% 7
Operations & SCM 13.43% 9
Project, Language, Activity 1.49% 1
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Strategic Management 7.46% 5

Tourism Management 7.46% 5

Economics 1.49% 1

General Management 4.48% 3
Course Title Area Term

BUSINESS FORECASTING & Decision Sciences 4

ANALYTICS

COMMERCIAL BANK Finance & Accounting 4

MANAGEMENT

CORPORATE VALUATION AND Finance & Accounting 4

RESTRUCTURING

FINANCIAL RISK MANAGEMENT Finance & Accounting 4

FINANCIAL STATEMENT AND Finance & Accounting 4

ANALYSIS

INVESTMENT MANAGEMENT AND | Finance & Accounting 4

PORTFOLIO ANALYSIS

BUSINESS INTELLIGENCE AND IT & Systems 4

DATAMINING

E-COMMERCE IT & Systems 4

IT STRATEGY IT & Systems 4

ADVANCED MARKETING Marketing Management 4

RESEARCH

BRAND MANAGEMENT Marketing Management 4

CONSUMER BEHAVIOUR Marketing Management 4

PRICING STRATEGY Marketing Management 4

PRODUCT MANAGEMENT Marketing Management 4

ORGANIZATIONAL DEVELOPMENT |[OB & HRM 4

& CHANGE MANAGEMENT

STRATEGIC HUMAN RESOURCE OB & HRM 4

MANAGEMENT

GLOBAL LOGISTICS & SUPPLY Operations & SCM 4

CHAIN MANAGEMENT

PRODUCT DEVELOPMENT & Operations & SCM 4

DESIGN THINKING

QUALITY MANAGEMENT AND SIX | Operations & SCM 4

SIGMA

WAREHOUSE AND DISTRIBUTION Operations & SCM 4

SCIENCE

FRENCH LANGUAGE-I Project, Language, Activity 4

MANAGEMENT CONSULTING Strategic Management 4
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STAKEHOLDER STRATEGIES FOR
RESPONSIBLE AND PROFITABLE
BUSINESS

Strategic Management

AIRLINES AND AIRPORT Tourism Management 4
OPERATIONS MANAGEMENT

EVENTS & SPORTS MANAGEMENT | Tourism Management 4
ADVANCED ANALYTICS-I Decision Sciences 5
PRESCRIPTIVE ANALYTICS FOR Decision Sciences 5
MANAGERS

GAME THEORY FOR MANAGERS Economics 5
FINANCIAL DERIVATIVES AND RISK | Finance & Accounting 5
MANAGEMENT

MERGERS AND ACQUISITIONS Decision Sciences 5
PRIVATE EQUITY & VENTURE Decision Sciences 5
CAPITAL

BASIC COURSE IN General Management 5
ENTREPRENEURSHIP FROM IDEA

TO BUSINESS MODEL

MANAGING LIFE AND BUSINESS- General Management 5
PERSPECTIVE OF A CFO

AGILE IN NON-IT FIRMS IT & Systems 5
AGILE SOFTWARE DEVELOPMENT | IT & Systems 5
BIG DATA ANALYTICS IT & Systems 5
PYTHON PROGRAMMING FOR IT & Systems 5
ANALYTICS

B2B MARKETING Marketing Management 5
DIGITAL MARKETING Marketing Management 5
PROMOTION STRATEGY Marketing Management 5
SALES AND DISTRIBUTION Marketing Management 5
MANAGEMENT

SERVICES MARKETING Marketing Management 5
NEGOTIATION MANAGEMENT OB & HRM 5
PERFORMANCE MANAGEMENT OB & HRM 5
PROCUREMENT & MATERIALS Operations & SCM 5
MANAGEMENT

PROJECT MANAGEMENT Operations & SCM 5

SUPPLY CHAIN ANALYTICS AND
STRATEGY

Operations & SCM

MANAGING PUBLIC PRIVATE
PARTNERSHIPS

Strategic Management

PLATFORMS AND ECOSYSTEMS

Strategic Management
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LOYALTY MANAGEMENT IN Tourism Management 5
TOURISM

MULTIVARIATE STATISTICS FOR Decision Sciences 6
MANAGERIAL DECISION MAKING

BEHAVIOURAL FINANCE Finance & Accounting 6
FINTECH Finance & Accounting 6
PROJECT FINANCE Finance & Accounting 6
ADVANCED COURSE IN General Management 6
ENTREPRENEURSHIP

ARTIFICIAL INTELLIGENCE AND IT & Systems 6
APPLICATIONS

INTERNATIONAL MARKETING Marketing Management 6
PLEASE DO NOT BUY THIS Marketing Management 6
RETAIL MANAGEMENT Marketing Management 6
HUMAN RESOURCE ANALYTICS OB & HRM 6
LEADERSHIP AND TEAM OB & HRM 6
MANAGEMENT

TALENT MANAGEMENT OB & HRM 6
OPERATIONS STRATEGY Operations & SCM 6
SERVICE OPERATIONS Operations & SCM 6
MANAGEMENT

CORPORATE STRATEGY Strategic Management 6
DIGITIZATION IN AIRLINES Tourism Management 6
MANAGEMENT

LUXURY MANAGEMENT IN Tourism Management 6
TOURISM

The students of IIM Sirmaur also benefit from electives offered by visiting faculty members, many of them
come from industry and other I[IMs. About 18.6% of elective courses were offered by visiting faculty from
other prestigious institutions. Similarly, students also benefitted from the guest lecture conducted during
the curriculum. These guest speakers are either from the industry or experts in their respective domains who
share their years of experience / knowledge with the students. This enables the institute to partially bridge
the gap between the theory and practice.

List of Visiting Faculty Members from the Industry

SL
No Name Designation Organization
1 | Ms Kirthi Muralikrishnan CEO Bengaluru Bulls, Pro Kabbadi
League
2 | Mr Rajiv Ranjan Singh Deputy Editor Fortune Magazine in India
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3 | Mr Aditya Bajaj Principal Account Manager | Amazon Web Services
(North India)
4 | Mr S Srinivas Independent brand consultant | Independent brand consultant
5 | CA Ankit Himatsingka CFO Atlys CFO Atlys
6 [Dr. Aman Sinha Co-founder and Director TechSCM Pvt. Ltd., India
7 | Mr. Kapish Saraf (Founder & CEOQ, ) KidEx &masterNAUKRI by
KidEx
8 | Dr Roy Kshemendra (Head of communications & | TATA AIA life insurance)
customer centricity,
9 | Ms Vishaka George Senior Editor PARI
10 [ Ms Srishti Lakhera Documentary Filmmaker Independent
11 | Mr Pankaj Dubey Founder & CEO, Former DSPIN
CEO Eicher Polaris India
12 [ Dr. Radhika Pandey Associate Professor, NIPFP) | NIPFP
13 [ Ms. Himani Bhayana Commissioner IRS (Customs & Indirect Tax)
14 | Mr Shailesh Kumar Singh Vice President Loyalty, Partnerships &
Ancillaries
15 | Mr. Shailesh Rathod PMP, Ports, Terminal & PMP, Ports, Terminal &
Hospitality Innovation Hospitality Innovation
Consultant Consultant
16 [ Mr. Shashank Rath A Partner at Synergy A Partner at Synergy Consulting
Consulting
17 [ Ms. Aparna Deshmukh Vice President & Portfolio Luxury, DIAGEO India
Head
18 | Dr. Anandan Pillai An accomplished industry Schneider Electric
professional
19 | Ms. Ruchi Nautiyal People Manager Quadro British Telecom,
20 | Mr Arnab Mukherjee Director Global Centers of Excellence
— Meetings, With American
Express GBT)
21 [ Mr. Neetan Chopra And Ms. Vice President, Digital IndiGo
Charu
22 | Mr Rahul Pandey Founder Pulpy Dive
23 [ Mr. Vishal Vikram Associate Director Accenture, Gurgaon, Haryana,
India
24 | Mr. Sachin Kumar General Manager HRIPL
25 | Mr Swagat Bose Partner At Jayesh Logistics Jayesh Logistics
26 | Mr Sachn Bansal Founder & Chef Revivalist India Experience & Save Our
Cultural Heritage Founder
27 | Mr Amit Kumar Director & Head of India Sim Well
Office

22
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28 | Mr Divyan Kavdia Vice President Max Life Insurance
29 [ Mr. Anand Tilak Consultant in Digital Consultant
Marketing

Convocation of the institute

The 9th Annual Convocation was held on 26th April 2025, and Shri Vipin Sondhi Chairman, National Board
for Quality Promotion and Chairman, CII Green Mobility Council, gave the convocation address as the Chief
Guest. During the convocation, 250 students were awarded the Master of Business Administration Degree,

and 45were awarded the Master of Business Administration in Tourism and Hospitality Management.

The following students were awarded a Gold Medal for their academic brilliance.

Table - 6
Academic Honours awarded at the 9th Convocation
MBA 2023-25 Batch MBA-TM 2023-25 Batch
Chairman’s Gold Medal MOHIT GARG -
Director’s Gold Medal PATEL PAVAN SANDEEP -
Area Proficiency Medals
Gold Medal for Finance Proficiency | NISCHAL JAIN -
Gold Medal for Marketing GAURAV BHATT -
Proficiency
Gold Medal for Tourism Management | - BRATIN SARKAR

Post Graduate Programme for Executives on Leadership in Smart Manufacturing (PGPEX LSM)
The PGPEX LSM is a master’s level programme, leading to the grant of PGDM (Post Graduate Diploma in

Management). The PGPEX LSM is a one-year, full-time residential programme. The coursework is spread
over four terms. It comprises courses that explain the fundamental concepts of manufacturing management
across the different functional areas. This includes a full term at RWTH Aachen Germany on manufacturing
technology. The first-term coursework is followed by a summer internship. During the summer internship,
students are required to work on an industry project with an organization for a period of eight weeks. The
summer placement is an integral part of the PGPEX LSM. The Placement Office assists the students in
finding suitable summer assignments. The participants who successfully fulfill all the requirements of the

programmeare awarded PGDM.

The Orientation Programme for the Spring batch of PGPEX LSM was conducted on July 21-22, 2025. The
programme comprised sessions by academic leaders and industry experts, aiming to familiarise students

with the Institute’s values, academic rigour, and professional expectations.

Key speakers included:
Prof. Prafulla Y. Agnihotri, Director, [IM Sirmaur

Dr. Mohita G Sharma, Chairperson PGPEX LSM Programme
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Dr. Manish Sarkhel, Chairperson PGPEX LSM Programme

Mr. Sudhanshu Mani (Guest of Honor)-Visionary Behind India’s Vande Bharat Express

Mr. Tilak Raj Seth- Ex Head Siemens Mobility

Mr. Mareike Band — Head, Short Term Programs, RWTH Aachen University

Dr.-Ing. Sandeep Patil — Director, RWTH Aachen University India Office

Additionally, Dr. Mohita G. Sharma conducted an interactive session on team-building activities to facilitate

a smooth transition into the academic environment.

Credits Load

The Institute uses the concept of credit hours to define the weightage of a course in the curriculum. A course

can be of 1, 1.5, 2, or 3 credit hours depending on the subscribed workload for the course. Students will

cover a total of 960 hours of coursework during the programme which includes a term at RWTH Aachen

Germany on smart manufacturing technology.

Term wise course list (For Spring)

Course work at IIM Sirmaur (Term-1)

SI Course Title of the Course Cont. | Total Cont.| Credit Total Credit
Code Hour Hour Points Point
1 [SCM Supply Chain Management 15 1.5
2 |SEP Statistics, Excel & Python 15 1.5
3 [OR Operations Research 15 1.5
4 |OM Operations Management 15 1.5
5 [PBMC Policy, ]'31‘151ness & Manufacturing 15 150 15 13
Competitiveness
6 |[HRIR HR & IR for Manufacturing 30 3
Management
7 | MM Marketing for Manufacturing 15 1.5
8 |GL German Language 30 3
Course work at IIM Sirmaur (Term-2)
Course . Cont. | Total Cont. Credit Total Credit
St Code Title of the Course Hour Hour Points Point
1 |SMM Strategic Management for 15 1.5
Manufacturing
2 |ISM Institutional Sales and Mktg 15 200 1.5 20
3 |CGE Corporate Governance & Ethics 30 3
4 |AME Analytics for Manufacturing 15 1.5
Excellence
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5 |DTM Digital Transformation of 15 1.5
Manufacturing
6 [LM Logistics Management 15 1.5
7 | FM-1 (Financial Management)-PART-1 15 1.5
(Accounting)
g8 [PM Project Management 15 1.5
9 |BCM Business Communication for 15 1.5
Managers
10 |FM-2 Financial Management PART-2 15 1.5
11 | AOE- Applied Operational Excellence: 20 2
TOC From Principles of TOC to Plant
Floor
12 [DTIE Design Thinking & Innovation 15 1.5
and Entrepreneurship in
Manufacturing
Course work at RWTH AACHEN, Germany (Term-3)
Course . Cont. | Total Cont. Credit Total Credit
St Code Title of the Course Hour Hour Points Point
1 Production Technology and 43.5 RWTH
Industry 4.0 Cumulative
Credits
2 Robot Systems / Sensor Systems 48
3 RWTH Numerical Methods / Simulation 53 170 17
Techniques
4 Intelligent Monitoring of 25.5
Engineering Systems
Course work at [IM Sirmaur (Term-4)
Course . Cont. | Total Cont. Credit Total Credit
St Code Title of the Course Hour Hour Points Point
1 FPV Business Environment /Factory 15 1.5
Productivity
2 LAM Legal Aspects of Management 15 1.5
3 PC Procurement and Contracting 15 1.5
4 QM Quality Management & 6 Sigma 15 1.5
5 IT™ IT for Manufacturing 15 ’35 L.5 15
6 MA Value Management 15 1.5
+EC(International Trade)
7 MT Master's Thesis 100 10
8 IF International Finance 15 1.5
9 oS Operations Strategy 15 1.5
10 |SHR Strategic HR 15 1.5
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Industry Academic Exposures
1 LSM- Mepro * 30 3
Mepro

2 NSSS Navigating Sustainable and Smart 40 4

Solutions * 150 15
3 TDT Technologies for Digital

Transformation(Organised by 80 8

NITTTR Bhopal) *

Industry Internship in India 60 6
Grand Total 971 97.1
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PLACEMENT AND EXTERNAL RELATIONS OFFICE

The Placement and External Relations Office (PERO) at [IM Sirmaur serves as a critical interface, connecting
the institute with the corporate world. Its primary focus is on building and strengthening the institute’s
corporate relationships and facilitating successful placements for its students. The PERO team is composed
of a chairperson, a dedicated support staff (office assistant), a student placement team (PCOM), a training
and development cell (TND), and industry relationship and sponsorship committee (IRS).

The student teams are carefully selected through a rigorous, tech driven, 5 stage process to coordinate the

activities of the placement and external relations office under the direct supervision of the Chairperson.

PERO’s significant activities, pertaining to all Major Programmes of the institute (MBA, MBA TM, MBA
TTHM, and LSM), are detailed as follows:

1. Aspirant Mentorship

The External Relations Team initiated a comprehensive one-to-one mentorship program for prospective
students of the 2024-2026 batch. This initiative garnered a tremendous response, with a substantial number
of registrations. Through this program, each student in the mentorship team was carefully assigned to a
group of aspirants to provide personalized clarifications and guidance related to informed decision-making
and the admission process. Team members diligently guided aspirants through various online and social
media platforms. Queries received from aspirants, particularly via social media, were addressed with top
priority. Furthermore, city-specific meetswere organized in major cities, allowing the mentoring team to
directly interact with aspirants and clarify any questions or doubts concerning the admission process and
the institute.

This year, the PERO also worked in collaboration with the Admissions committee to set up 2 webinars on
‘Developing a CV Mindset’ to all students who were offered admissions in [IM Sirmaur. This initiative was

received well by all stakeholders.

2. Guest Lecture Series

The Guest Lecture Series serves as a platform for direct interaction between the corporate and our students.
This initiative brings eminent personalities from the business world to share their insights and perspectives
with the student body. Students enthusiastically embrace these opportunities to gain knowledge beyond their

standard academic curriculum.

The core objective of these lectures is to seamlessly integrate theoretical concepts with practical industry
applications, thereby enhancing the business sensibilities of the students. These sessions provide invaluable
networking opportunities from a diverse range of domains. This year, the PERO had arranged for 32 unique

guests to visit [IM Sirmaur and speak to our students. The details of the speakers is found below:
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S.No. | Speaker Profile Topic

1 Capt. Jari Williams MD, Dornier Aviation Regulations, Challenges, and
Nigeria AIEP Opportunities in the Aviation World

2 Mr. Siddharth Sood & Cluster Head & Cluster | Insurance: Contracts, Premiums, and

Mr. Konark Virmani Training Manager, PNB [ Coverage

Metlife

3 Mr. Ashis Mukerjee Global Head, Market Access and Pricing in Pharma
MENARINI Pharma

4 Dr. S. Diana Chief Medical Officer, | Academic Stress and Mental Health
IGG General Hospital

5 Mr. Ashwin Save Co-founder, Biofuel Biofuels and Clean Energy
Circle

6 Mr. Suraj Chettri VP & Head of HR, Adaptability and Sustainability in
Airbus India & South Aerospace
Asia

7 Mr. Rahul Singh Strategic HBRP, People, Process, and Profit: A Business
IndusInd Bank Mantra

8 Mr. Vaibhav Jain Head of Business WealthTech and Wealth Management
(Equities), Share.Market
by PhonePe

9 Mr. Saurabh Bajaj EVP Prepaid Marketing, | The Practical Marketer
Vodafone Idea

10 [ Mr. Arun Ashok Area Manager, Booking. | Online Demand Generation for Hotels
com

11 | Panel of Experts Tourism Industry Tourism and Social Entrepreneurship
Experts

12 | Ms. Srishti Lakhera National Award- Storytelling through Documentaries
Winning Director

13 [ Ms. Vishaka George Senior Editor, PARI Effective Communication via Storytelling

14 | Mr. Amit Kumawat VP, Anand Rathi Asset Allocation

15 | Mr. Kunal Rambhia Wealth Management Investment Strategies and Market
Expert Psychology

16 [ Mr. Ankur Desai Product Head, ICICI Financial Quotient and Literacy
Bank

17 | Mr. Pandi Alagu Raja Head of People & Next-Gen HR Strategies

Mahamuni Culture, Deluxe

18 | Mr. Sudhanshu Sharma | National Sales Head, Market Forces and the Mobility Industry
Lava International

19 | Mr. Rajiv Gupta President, PB Fintech Transformative Power of Insurtech
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20 [ Multiple Guests Judicial & National Constitution Day
Administrative Officers

21 [ Mr. Ian Schnoor Executive Director, Financial Modelling
Financial Modelling
Institute

22 | Mr. Pankaj Sharma AGM ,Ai L&D, Al in Healthcare
HealthCare Global

23 [ Mr. Vishal Sharma Founder & CEO, Entrepreneurship Myths & Realities
NuvoRetail

24 [ Mr. Percy Master SGM, Godrej Security | Sustainable Branding & Creative
Solutions Marketing

25 [Mr. Ashwani Rana Chief Public Policy Public Policy and Business
Officer, Zupee

26 [ Mr. Sandeep Nagpal VP, Cvent MICE and Tech-Driven Tourism

27 | Mr. Arnab Mukherjee Director, Amex Global | Tourism Sector Opportunities
COE

28 | Mr. Anshul Gupta MD, Accenture Technology in Travel & Hospitality

29 | Mr. KU Srinivason& Principal Consultants, Entrepreneurship & IBC

Mr. Suryanarayana CDSC

30 | Mr. Akshay Rakshit HR Business Partner, Leadership and Market Trends
BMW India

31 | Mr. Dhruv Kumar & Co-founder & CPTO, Travel Tech & Visa Innovation

Ms. Akanksha Kukreja | Visa2Fly
32 | Mr. Sahil Nayar HR Leader, KPMG Strategic Perspectives in HR

This year, instead of a traditional profile brochure, the PERO introduced a dynamic digital portfolio accessible
via URL and QR code (link: https://services.masternaukri.com/

Company Login

ortfolio/iim-sirmaur/login

[IM SIRMAUR

Making CAMPUS Hiring Comvenlent Foar YOU

fux

Login Screen

Ea
erks
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Sample Digital Portfolio of our student
This shift enabled seamless access for recruiters and other stakeholders, providing real-time, interactive
insights into student profiles. Furthermore, it also serves as a first of a kind, knowledge management system
that houses video submission from our students on (1) various projects that they carry out, (2) summer

internship experiences, (3) live project experiences, and

(4) guesstimates. This initiative helped the PERO assess students’ competencies at various stages of the

MBA journey.

The novelty and the recruiter first mindset of this initiative was appreciated by top firms such as EY, ICICI,
PWC, NSE, DTDC, Sabre, RAK ceramics, HDFC, Bonton Cables, among others.

3. Implementation of ERP Platform — Superset

This year, we revolutionized our placement operations through the complete integration of the Superset ERP

platform. This strategic shift yielded significant results in efficiency, scale, and student opportunity.

e C(entralized Digital Ecosystem: Deployed Superset, a mobile-first app allowing students to manage

their entire placement journey, from expressing interest to final enrollment, in one place.
e Massive Scale of Opportunities: The platform successfully facilitated a diverse range of roles,
including:

o 310+ Final Placement Opportunities
o 270+ Summer Placement Opportunities
200+ Live Projects
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e Operational Volume: Demonstrated robust performance by handling a massive volume of individual

application workflows:
0 11,000+ Final Placement Processes
o 6,000+ Summer Placement Processes

e Direct Student Benefit: Our enhanced efficiency directly resulted in providing each student with access

to an average of over 200 opportunities, ensuring a broad spectrum of choices for their career paths.

Way forward...

Under the strategic direction of the Director, we are undertaking a significant modernization of our
operational framework. A key initiative is the deployment of a Customer Relationship Management (CRM)
system, which will serve as the central nervous system for all our corporate outreach activities. This will
enable us to manage relationships with industry partners more effectively, track engagement history, and

execute targeted communication campaigns to attract new recruiters.

In parallel, we are moving beyond traditional methods by adopting a more data-driven approach across
core functions. This is being achieved by leveraging specialized software and automation tools to enhance

precision and efficiency in three key areas:

1. Lead Generation: We are systematizing how we identify and nurture relationships with potential

recruiting partners through automated workflows and engagement analytics.

2. Feedback Collection: We are implementing digital survey tools to gather real-time, structured feedback

from companies and students, allowing us to generate actionable insights for continuous improvement.

3. Policy Adherence: To ensure fairness and transparency, we are using automation to streamline the
enforcement of placement policies, from tracking infractions to managing communication in a

consistent manner.

4. Institute and Student Profile Brochures

To complement our digital initiatives, we developed and published a new comprehensive placement brochure
(online only, in PDF format). This served as a cornerstone of our corporate outreach, designed to articulate

a compelling narrative about the institute’s value proposition.
The brochure meticulously detailed:
e Institutional Excellence: Ourrecentadvancements in national rankings and key academic accreditations.

e A Showcase of Talent: Accomplishments of our diverse student body, featuring winners of national

case competitions and authors of published research.

e Intellectual Capital: Profiles of our distinguished faculty, highlighting their impactful research and

consulting projects with industry leaders.
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e Infrastructural Capabilities: A look into our state-of-the-art campus at Dhaula Kuan, presenting our

modern academic facilities and the serene Himalayan environment that fosters immersive learning.

e Strategic Alliances: A summary of our key collaborations with leading corporations and academic

institutions.

Working in concert, the new brochure and our recently implemented CRM and automation platforms created
a powerful, unified communication strategy. This synergy projected a renewed image of I[IM Sirmaur to the
corporate world—modern in its adoption of data-driven digital tools, and transparent in its willingness to

provide clear, detailed insights into the quality of its programs, faculty, and students.

118 SIRMALIR

EXPLORING THE

SPIRITor
SIRMAUR

Indian Institute of Management Sirmaur,
Dhaulakuan, Himachal Pradesh

Snapshot from the brochure

5. Live Projects: Bridging the Classroom and Corporate World

This year, IIM Sirmaur successfully connected 90 MBA students from its first and second-year cohorts
with high-impact live projects, transforming academic learning into tangible industry experience. These
engagements served as a powerful springboard for students, with many leveraging the opportunity to secure

full-time internships with leading companies.

Designed to run parallel with the core curriculum, these short-term assignments immerse students in real-
time business challenges. They provide a strategic advantage for both students and partner companies:
students apply theoretical knowledge to solve complex problems, while companies gain fresh, data-driven

perspectives and identify promising future talent.

The Placement and External Relations Office (PERO) was instrumental in orchestrating these collaborations,
ensuring a diverse range of opportunities. This year’s projects spanned over 10 unique roles across critical

business functions, including:
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e Consulting & General Management

e Marketing & Brand Management

e Sales & Business Development

e Digital Marketing & Market Research
e Finance & Corporate Strategy

e Human Resource Management

e Data Analytics & Research
e Engineering & Operations

Notably, many projects were interdisciplinary, challenging students to work at the intersection of domains

like marketing and finance or HR and analytics.
Ultimately, live projects are a cornerstone of IIM Sirmaur’s commitment to career readiness.

They act as career accelerators, empowering students to build a compelling professional portfolio, explore

their interests, and develop the practical skills required to become industry-ready leaders.

6. Summer Placements

Celebrating its tenth year of operations, [IM Sirmaur announced a landmark summer internship season for
the 2024-25 academic year. Corporate engagement surged with a record 310 firms participating—a 35%
increase from the previous year and a more than threefold rise since 2020—underscoring the institute’s

rapidly growing industry footprint.

Season Highlights:

e Unprecedented Corporate Growth: A 35% year-on-year increase in recruiters, showcasing heightened
industry trust.

e Breadth of Opportunity: Over 310 unique and diverse job profiles were offered to the ~300-strong
batch.

e Strategic Placement Window: A deliberately paced eight-month season (August 2024 - June 2025)
prioritized student choice and academic balance.

e New Sector Penetration: A successful strategic push into the Healthcare and Hospitals sector with
participation from leading institutions.

This success was underpinned by a student-centric strategy focused on providing extensive choice. By

removing strict application limits and spreading opportunities over two terms, the institute empowered

students, especially those new to the corporate world, to explore various sectors and roles without compulsion.

Esteemed partners such as EY, ICICI Bank, Bajaj Finance, HDFC Life, Infosys, Accenture, and Tech Mahindra
continued to show strong confidence in IIM Sirmaur’s talent. The season also saw robust participation from
key public sector organizations like the Reserve Bank of India, NCDEX, and IRCTC.
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Demonstrating significant expansion, IIM Sirmaur welcomed new partners from the Healthcare sector,

including Apollo Hospitals and KIMS Hospitals, offering challenging and meaningful internships.

Highlighting the proactive caliber of its students, approximately 10% of the batch secured prestigious off-
campus internships independently at industry giants like Amul, Nestle, and United Breweries. This blend of

institutional support and individual initiative defines the spirit of [IM Sirmaur as it enters its next decade.

Summer Placement Statistics

The batch profile for AY 2024-25 shows a strategic shift in educational backgrounds, with a significant
increase in students from BE/BTech/BSc backgrounds (49%) compared to the previous year (35%), aligning

student profiles with emerging industry opportunities in technology and analytics.

Percentile of the Batch Mean Stipend over 2 month Mean Stipend over 2 month
duration ) 2025 duration (%) 2024
Top 10% 1,68,235 173,333
Top 25% 1,19,024 131,444
Top 50% 81,829 98,932
Entire Batch 54,950 71,000

The overall stipend offered to students this year was lower than the previous year, influenced by factors such
as internal restructuring or tough market outlooks affecting some high-paying recruiters, particularly in the
aviation industry. Despite this, top recruiters like ICICI Bank, EY, and Accenture continued to hire at similar

or higher stipends, often taking on more students than in previous years.

Additionally, in new sectors like FMCG, Healthcare, and Investment Banking, a number of students opted
for zero-stipend offers over those offering higher stipends, indicating a focus on learning and long-term

career goals.

IIM Sirmaur Achieves Strong 2024-25 Final Placements Amidst Market Challenges

IIM Sirmaur successfully concluded its Final Placement season for the MBA Class 0£2024-25, demonstrating
remarkable resilience and achieving strong outcomes despite a challenging global economic climate. Guided
by a student-first philosophy of ensuring equitable opportunity, the institute reinforced its position as a hub

for high-caliber business talent.

Key Highlights of the Season:
e Exceptional ROI: Students with prior work experience achieved a 35% median growth (CAGR) in
their compensation over their pre-MBA salary.

e High Recruiter Confidence: Over ~60% of previous recruiters returned to hire from the campus,
reaffirming their trust in IIM Sirmaur’s talent.

e Diverse Opportunities: More than 300 unique recruiters offered roles across a wide spectrum of
industries.

e Student Initiative: Approximately 10% of the batch (28 students)showcased their enterprise by
securing coveted off-campus offers in firms such as IPAC, Dabur, Nestle.
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A Testament to Transformation: 35% Median Salary Growth A standout achievement of the season was the
exceptional value delivered to experienced professionals. Students leveraging their prior work experience
secured sought-after roles in Consulting, FinTech, Analytics, and Strategy, realizing a median salary growth
of 35% (CAGR). This figure is a powerful testament to the transformative return on investment of the [IM
Sirmaur MBA program.

Deep and Diverse Corporate Partnerships The season witnessed enthusiastic participation from industry
leaders across BFSI, Consulting, IT/ITES, FMCG, and Manufacturing. [IM Sirmaur’s brand equity continued
to grow, attracting prominent organizations like ICICI Bank, Axis Bank, Accenture, Cognizant, PwC, Ernst
& Young, and DE Shaw & Co.

Reflecting the proactive and networked capabilities of the student body, 28 students secured offers from
prestigious firms such as Hyundai, Vayana, and American Express through their own initiative. The institute
remains committed to providing placement support to all graduates, ensuring their first post-MBA role
aligns perfectly with their long-term career aspirations.

Final Placement Statistics

The MBA cohort of 2023-2025 comprised 295 students, with a predominant composition of freshers
(approximately 78.3%), and the remaining 21.7% (64 students) having prior work experience, with an
average of 17.1 months. This fresher-heavy batch necessitated a customized placement strategy focusing on
roles with structured onboarding and early learning curves.

Gender Average CTC (INR LPA)
Female I13.1
Male 13.9
Combined 13.7

The overall average CTC for the batch was ¥13.7 lakhs, with female students achieving an average of
Z13.1 lakhs and male students I 13.9 lakhs. A positive correlation was observed between CGPA and CTC,
indicating that stronger academic performance generally led to higher compensation, though exceptions
existed across the spectrum, where factors like prior work experience and interview performance also played
a crucial role. The distribution also highlighted a gender-diverse representation across all CGPA levels and
salary bands, reinforcing the institute’s commitment to inclusive and merit-based placement practices.

BF5|

Sector wise split of opportunities at [IM Sirmaur in AY 24-25
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Below is a glimpse of our esteemed partners from the 2024-25 season:

36

BFSI: At the Forefront of Finance This sector remained a top destination for our students, offering
roles in financial analysis, investment research, and wealth management. Key partners included ICICI
Bank, NSE, UTI Alternatives, Ratnabali Equity, BharatPe, and Angel One.

Consulting & Analytics: Shaping Business Strategy Firms like Ernst & Young, Perfios, Strategic
Growth Advisors, and Adops Network engaged our students to solve live business problems, providing

invaluable exposure to consulting frameworks and data-driven market intelligence.

FMCQG, Healthcare & Pharma: Understanding the Modern Consumer Industry giants such as Amul,
GlaxoSmithKline (Haleon), Akshayakalpa Farms, and Apollo Hospitals offered pivotal roles in brand

management, sales planning, and product strategy in India’s dynamic consumer landscape.

ITATES & The Startup Ecosystem: Driving Technological Innovation Opportunities ranged from
technology consulting at Accenture and Tech Mahindra to multi-functional, hands-on roles at agile

startups like Droom, Smily Kiddos, and Zillionite.

Manufacturing, Infrastructure & Energy: Building the Core Sector Leaders like Ashok Leyland, JSW
Energy, Tata Motors, Bharat Coking Coal, Hindustan Petroleum, and DCM Shriram offered immersive

roles in operations, project management, and supply chain efficiency.

Ed-Tech & Media: Engaging the Digital Audience Reflecting growing interest in these sectors,
companies including K12 Techno Services, Play My Opinion, and The Times of India offered dynamic

internships in marketing and business development.
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ALUMNI RELATIONS

The IIM Sirmaur Alumni Relations Committee serves as a crucial bridge, connecting our esteemed institute
with its vibrant alumni network. Our mission is to cultivate lifelong relationships, foster professional growth,
and establish a mutually beneficial bond between alumni and students. This report provides a comprehensive
overview of the Cell’s activities and accomplishments, emphasizing the impact of our initiatives on the IIM

Sirmaur community.

Alumni Relations Committee

NAME ROLE
Prof. Vikas Kumar Chairperson
Prof. Vikrant Kaushal Member
Prof. Amrinder Singh Member

Alumni Relations Cell Members

The Alumni Relations Cell is composed of the following dedicated members:

NAME BATCH NAME BATCH

Pritish Pillay (Secretary) MBAO09 Akash Arora MBA24
Ansh Tandon MBAO09 Amisha Patil MBA24
Koushik Das MBATHMO04 Ankit Kumar Gupta MBA24
Shraddha Rajpoot MBAO09 Anirudh Ramasami MBATM24
Sanskriti Gupta MBAO09 Ankit Akshay Tirkey MBA24
Anurag Ghosh MBA24 Challa Venkata Jogi Naidu MBATM?24
Naveen Balaji MBA24 Vyshnav K Vinodh MBA24
Yashasvi Mishra MBATM?24 - -

Strengthening Alumni Connections at IIM Sirmaur

The Alumni Cell was initially established during the PGP-03 batch. Over time, it has evolved into the

Alumni Relations Cell (ARC), signifying a strategic shift toward fostering deeper, long-lasting connections
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with our esteemed alumni community. As ambassadors of [IM Sirmaur, we take immense pride in upholding
and enhancing our institute’s reputation. By maintaining strong ties with our alumni, we aim to create a
legacy that benefits both current students and graduates. Our commitment to strengthening alumni relations

underscores our dedication to the continued growth and success of IIM Sirmaur.
Alumni Relations Vision & Mission
Vision:

To establish IIM Sirmaur as a globally respected institution for management excellence by fostering a

lifelong, mutually beneficial relationship between the institute and its alumni.
Mission:

The Alumni Relations Cell is committed to empowering alumni through meaningful connections, valuable
resources, and impactful opportunities. By bridging the past with the future, the Cell nurtures a dynamic and
engaged alumni network that contributes to the growth and reputation of IIM Sirmaur. It ensures a symbiotic

relationship between alumni and the institute, fostering a shared vision of success and collaboration.

Since its inception in 2015 with the full-time residential MBA program, IIM Sirmaur has continuously

evolved, with its alumni playing a crucial role in shaping its legacy and future.

Roles and Responsibilities

The Alumni Cell plays a crucial role in fostering a vibrant and engaged alumni network, ensuring continuous

collaboration between past and present students. Its key responsibilities include:

Networking and Engagement: Strengthen connections among alumni through social events, reunions,

chapter meets, online platforms, and professional development initiatives.

Alumni Database Management: Maintain a comprehensive and up-to-date database to ensure effective

communication regarding institutional updates, events, and opportunities.

Alumni Recognition: Celebrate and showcase alumni achievements to inspire the current student

community and enhance institutional pride.

Placement Assistance and Live Project Opportunities: Support career development by facilitating job

placements, internships, and skill-building experiences for students and alumni.

Accountability

Alumni Cell operates under the institution’s administration, with dedicated members responsible for various

functions, including:
- Networking & Engagement

- Career Support & Mentorship
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- Event Coordination

- Database Management
- Fundraising

- Alumni Recognition

Each member is accountable for their assigned tasks and works collaboratively to ensure the smooth
functioning of the cell. Regular communication with the administration ensures alignment with institutional

goals, and periodic performance evaluations help assess contributions and encourage improvements.

Chapter Coordination: Strengthening the Alumni Network

The Alumni Relations Cell successfully hosted Chapter Meets in Mumbai, Bangalore, and Delhi uniting
alumni from eight batches. These gatherings fostered meaningful connections, celebrated shared experiences,

and explored opportunities for alumni engagement in the institute’s growth.

Mumbai Chapter Meet

The Mumbai Chapter Meet saw enthusiastic participation, with Prof. Prafulla Agnihotri, Director of 1IM
Sirmaur, addressing the alumni. He reflected on the institute’s progress and outlined ambitious goals for the

next decade, including:

Strengthening industry partnerships for enhanced corporate engagement - Expanding global

collaborations to attract international faculty
Improving institutional rankings through academic excellence and research

The event facilitated insightful discussions on mentorship, corporate engagement, and research opportunities.

Alumni reconnected over shared memories, reinforcing their commitment to IIM Sirmaur’s vision.
) g

Bangalore Chapter Meet
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The Bangalore Chapter Meet was a lively gathering filled with nostalgia and networking.

Prof. Vikas Kumar, Chairperson of the Alumni Relations Cell, welcomed alumni and emphasized their

pivotal role in shaping the institute’s legacy. Discussions focused on:
- Strengthening corporate and alumni mentorship programs
- Developing sustainable management initiatives
- Enhancing research and knowledge exchange
Prof. Prafulla Agnihotri shared insights on:
- Expanding global partnerships and faculty collaborations
- Promoting research-driven growth
- Encouraging alumni participation in placements and institutional development

The evening concluded with a networking dinner, fostering meaningful connections and future collaborations.

Delhi Chapter Meet
At the Delhi Chapter Meet, Prof. Vikas Kumar welcomed attendees, highlighting the importance of alumni

engagement in [IM Sirmaur’s continued growth.
Prof. Prafulla Agnihotri addressed the alumni and emphasized the following key points:

- The inauguration of [IM Sirmaur’s permanent campus at Dhaula Kuan - Introduction of new academic

and executive education programs
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- Plans for global collaborations and research initiatives

A key highlight was the announcement of the formation of the IIM Sirmaur Alumni Association, aimed at
strengthening alumni ties and fostering active participation in institutional initiatives. The evening was a
blend of nostalgia, networking, and collaborative discussions, reaffirming the alumni’s integral role in the

institute’s future.
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Alumni Meet

Alumni Database: Centralizing Information

The Alumni Database is the foundation of effective engagement and outreach. Recognizing its critical role,
the Alumni Relations Cell has prioritized modernization and enrichment to ensure seamless connectivity

with the alumni community.

Modernization Efforts

The focus has been on aligning the database with the current professional landscape of alumni. Key initiatives

included:

Record Updates: Successfully updated 1000+ alumni records, incorporating current roles, contact

details, and industry information. This was achieved through data verification and proactive outreach.

Advanced Tools & Techniques: Integrated CRM software for streamlined data management,
complemented by manual verification drives through direct alumni engagement to ensure accuracy

and completeness.
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Impact

Modernization efforts have significantly strengthened alumni engagement, leading to:

Improved Outreach Accuracy: Enhanced data integrity has enabled more targeted and relevant

communications for placements, mentorship, events, and institute updates.

Stronger Placement Support: Updated professional details have facilitated better matching of alumni

expertise with student placement opportunities.

Effective Strategic Planning: A comprehensive and up-to-date database allows for more efficient

resource allocation in alumni engagement initiatives, ensuring maximum impact.

Strengthening Digital Engagement
Social Media Revitalization

To enhance alumni connectivity and institute visibility, the Alumni Relations Cell focused on optimizing

engagement across LinkedIn, Twitter/X, and Instagram. Key actions included:

Content Curation: Successfully implemented a structured content strategy featuring alumni spotlights,
event promotions, and key institute updates. - Impact & Growth: Achieved 29% follower increase and
improved engagement rates.

Insights on Alumni Cell, IIM Sirmaur ©

Total employees +29% © 0.6 years

m Total headcount growth Median tenure
& months

IT Infrastructure Enhancement
Email Credential Resolutions: Addressed and resolved alumni concerns regarding email access and

authentication.

Alumni WhatsApp Community Platform

To streamline communication and enhance collaboration, a proposal was initiated to develop a centralized

alumni engagement platform.

Objective: Replace fragmented communication channels with a dedicated digital hub for seamless

alumni interaction.

- Key Features:
o Mentorship forums for professional guidance
o Job boards for career opportunities

o Sub-communities for batch-wise and industry-specific networking
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Alma Connect Overhaul

The Alma Connect platform should undergo significant upgrades to improve user experience and functionality.
Our collective proposal is to replace Alma Connect with another engaging alumni portal. The team is already

in talks with multiple stakeholders. We will produce a separate recommendation report in future years.
Collaborative Events & Knowledge Sharing: Empowering Through Learning

IIM Sirmaur is dedicated to creating a dynamic learning environment through collaborative events and
knowledge-sharing initiatives. These events offer students the opportunity to learn from their alumni and

peers, fostering both academic and professional growth.

Case Competition Workshop

Collaboration: Training & Development Cell and Alumni Relations Cell

The workshop, titled “Case Champions: Compete and Conquer,” hosted four second-year students—
Samyak Janbandhu, Dhruv Bordia, Dayitav Saini, and Joe Alwin—who have excelled in prestigious case
competitions such as Flipkart Wired 8.0, Reliance TUP 8.0, and HPCL.

The session allowed these student champions to share their journeys, challenges, and strategies for success,
offering valuable insights into the mindset of competitive achievers. By connecting current students with
their peers, the workshop facilitated academic and professional growth, motivating participants to push their

limits and excel.

A particularly engaging feature of the workshop was the interactive Q&A session, which sparked dynamic
discussions. The personal stories and experiences of the speakers inspired others to chart their own paths

with confidence. The event was a great success, and it gathered attention of the entire institute.

Webinar Series
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The Alumni Relations Cell has partnered with various clubs to host insightful webinars, promoting
continuous learning and knowledge sharing.
- Past Webinars:

o “HR Trends in the Digital Age” in collaboration with the Horizon Club o “Startup Fundraising

Strategies” in collaboration with Markaizen
- Upcoming Webinars:

o “Digital Marketing in 2024” (Q4, 2025) in collaboration with Markaizeno “Brand Management
Case Studies” (Q1, 2026)

These webinars serve as an essential platform for alumni and students to stay updated on industry trends and

strategies. The alumni that we have invited for the webinar session are as follows:
- Ankit Barthwal

- Ankit Punia

- Vatsal Modi

- Daksh Malhotra

- Harsh Vardhan Singh Chauhan

- Rohit Dadheech

Driving Career Excellence: Placement & Mentorship

IIM Sirmaur is committed to advancing the careers of its students and alumni by leveraging the alumni

network to facilitate placement opportunities and mentorship programs.

Placement Outreach

Strategic Campaign: Over 30 companies across key sectors like consulting, tech, and financewere targeted
to promote the talent at [IM Sirmaur and secure placement opportunities. Efforts focused on companies

where alumni held influential roles.

Alumni Engagement: Collaborating with the Alumni Relations Cell, outreach efforts utilized alumni

connections to reach HR professionals and key decision-makers.

Key Contacts: Outreach was strategically directed towards companies with alumni holding significant
roles, facilitating direct connections between students and industry professionals. The example companies
engaged included:

Tata Steel

Price Labs

Bharat Forge
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Zepto

Adani Airport Holdings Ltd
L&T Technology Services
Gartner

Recommendations

To enhance the effectiveness of alumni-driven placement support, the following actions are recommended:

Alumni Referral Portal: Create a dedicated platform where alumni can easily submit referrals, track

their progress, and receive feedback on placements.

“Alumni Ambassador” Program: Recognize and reward alumni who actively contribute to placement
efforts through referrals, mentorship, and networking. - Targeted Role Matching: Improve efforts to

align alumni referrals with the specific skills and experience required for open positions.

Skills Development Workshops: Offer more skill-building workshops for students, focusing on the
skills demanded by industry.

By focusing on these initiatives and goals, we aim to further strengthen the IIM Sirmaur alumni network,
ensure continued alumni involvement, and contribute to the institute’s growth and prestige on the global

stage.

Celebrating Alumni Success: Achievements and Recognition

The IIM Sirmaur alumni community is a source of immense pride and inspiration. This section highlights
the remarkable achievements and contributions of our alumni across various industries and sectors. We aim
to showcase their professional milestones, entrepreneurial ventures, and industry recognition, serving as

motivation for current students and a testament to the quality of education at IIM Sirmaur.

Professional Milestones

Leadership Roles: Many alumni have ascended to leadership positions within their organizations,

demonstrating their expertise and impact. Examples include:
Vikash Kumar (Class of 2019): Senior Manager at Zepto

Yash Shah (Class of 2019): Executive Assistant to Chief Executive Officer at Adani Airport Holdings
Ltd

Abhishek Kumar Gupta (Class of 2018): Regional Sales Manager at TATA STEEL - Deepak Yadav
(Class of 2017): Consultant at KPMG

Abhiroop Reddy Gogula S (Class of 2020): Grade A Officer at SEBI - Piyush Bhatt (Class of 2020):

Business Analyst at Gartner

Rahul Singh (Class of 2021): Senior Consultant at Stetig Consulting Pvt Ltd
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Entrepreneurial Ventures: Alumni have demonstrated entrepreneurial spirit by launching successful ventures

and contributing to innovation.

Pankaj Bisht (Class of 2018), Co-founder of ProcureYard: ProcureYard, a raw material procurement
platform for construction, manufacturing, and infrastructure needs, secured $1.72 Mn in seed funding led by
Powerhouse Ventures. ProcureYard also claimed to have become profitable within 18 months of operation
and reached INR 300 Cr in ARR (annualized revenue run rate).

Alumni Spotlights
Bhawana Kropi(Class of 2024): Talent Acquisition Specialist at D. E. Shaw India Private Limited. Bhawana

shared, “I’m excited to share that I’ve officially embarked on my professional journey at D. E. Shaw India
Private Limited as a Talent Acquisition Specialist in their IHOP team... This wouldn’t have been possible
without the incredible support I received throughout my MBA journey at the Indian Institute of Management
Sirmaur.Mohammed Sameer (Class of 2020): He shared, “I am thrilled to announce that I have been honored
with the “Best Marketeer of the Year” award at Saint-Gobain India Private Limited - Glass Business during
the Annual Sales and Marketing Conference. Managing one of the most challenging categories in the Glass

Industry has been a journey filled with immense learning and enriching experiences.

Conclusion: Together We Grow

The 2024-25 academic year has been a testament to the power of collaboration, innovation, and the
unwavering commitment of the IIM Sirmaur community. Together, we have made remarkable strides in
strengthening alumni engagement, enhancing career opportunities, and laying a robust foundation for future

growth.

Call to Action

As we look to the future, we invite every member of the [IM Sirmaur community—alumni, students, faculty,
and staff—to join us in building a legacy of connection and growth. Together, we can create a dynamic and
thriving alumni ecosystem that not only empowers individuals but also strengthens the institute and leaves
an indelible mark on the world. Let us continue to bridge legacy with innovation, shaping a future where
every [IM Sirmaur graduate is provided the platform to achieve their fullest potential. Join us as we celebrate

the enduring power of connection, continuity, and a shared vision for a brighter, more impactful tomorrow.

ARC : The Alumni Relations Cell

PARY. WM AP
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Management Development Programmes

MDPs

IIM Sirmaur positions itself as a strategic partner to the industry, actively engaging with corporate houses,
public sector undertakings (PSUs), and government ministries through its Management Development
Programmes (MDPs). In the academic year 2024-25, we successfully organized and conducted fourteen

MDPs at I[IM Sirmaur, spanning a total of more than seventy days.

Consultancy Projects

During the academic year 2024-25, IIM Sirmaur undertook three consultancy projects, collaborating with
various organizations to provide expert insights, strategic solutions, and data-driven recommendations.
These projects were aimed at addressing organizational challenges, enhancing operational efficiency, and

fostering sustainable growth for the partnering entities.

LDPs

IIM Sirmaur has been actively expanding its Long Duration Programmes (LDPs) to cater to the evolving
needs of professionals and industry leaders. As part of this initiative, we successfully launched the first batch
of the Executive MBA (EMBA) and Executive MBA in Digital Transformation and Analytics (EMBA-
DTA) in April 2024.

The EMBA-DTA Batch 1 was successfully managed independently by IIM Sirmaur, showcasing our ability
to deliver high-quality executive education aligned with the increasing demand for expertise in digital
transformation and data analytics. The program was highly appreciated by professionals across various

industries, equipping them with advanced skills in business strategy and leadership for the digital economy.

Furthermore, IIM Sirmaur is introducing two new Post Graduate Diploma Programsin collaboration with the
National Stock Exchange (NSE) Academy. These programs are designed to provide specialized knowledge
in financial markets, investment strategies, and risk management, aligning with the latest industry trends
and regulatory frameworks. In addition to these initiatives, we are also launching four new programs in
collaboration with the National Skill Development Corporation (NSDC). These programs aim to bridge the
skill gap in various sectors by equipping professionals with industry-relevant expertise and certifications.
Through these strategic partnerships, [IM Sirmaur reaffirms its commitment to fostering industry-academia
collaboration and empowering professionals with the skills necessary to excel in a rapidly evolving business

environment.

MOUs:
In the financial year 2024-25, IIM Sirmaur successfully signed five Memorandums of Understanding (MoUs)

with esteemed organizations to facilitate the delivery of Management Development Programmes (MDPs)
and Long Duration Programmes (LDPs). These strategic collaborations aim to enhance executive education,

foster industry-academia partnerships, and expand the reach of our training initiatives.
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These MoUs are as follows:

THDC India Ltd.: To organize and conduct MDPs at their HRD Centre in Rishikesh.

Indira Gandhi National Forest Academy (IGNFA): To provide management training for Probationary
IFS Officers.

e Department of Panchayati Raj, Government of Himachal Pradesh: To conduct management training

for elected representatives and officials of Panchayati Raj in various batches.
HCL Technologies Limited: To provide higher education opportunities for HCL employees.
National Skill Development Corporation (NSDC): To collaborate on MDPs and LDPs.

RESEARCH AND PUBLICATIONS

The following table gives the details about publications by the faculty at [IM Sirmaur during 2024-25:

Research Publications

Sr.No. Category No. of Publications
1 ABDC/A 13
2 ABDC/B 18
3 ABDC/C 3
4 Case Study 2

The PhD is a full time, residential doctoral programme of the Indian Institute of Management Sirmaur
(IIMS). The doctoral programme at IIMS encourages rigorous and interdisciplinary research in all areas of

Doctoral Programmes (PhD)

business management. Students are expected to complete the PhD programme within 4- 5 years.

The PhD programme starts with coursework and then comes the stage of research. During the first two years,
the student undertakes rigorous coursework in overall management courses as well as area courses. This is
interspersed with a summer research project. At the end of course work stage, a Comprehensive Qualifying
Examination (CQE) is conducted. On successfully clearing the CQE, students goes to the research stage by
submitting and defending their research proposal. After writing the thesis based on the research proposal,

students submits the thesis for evaluation and publicly defend it.

In 2024, three PhD students were admitted, taking the total number of doctoral students to 17, the details of

which are given in the following table:

Roll Number Name Area

PHDO01001 Akshay Agrawal Information Technology & Systems

PHDO01002 Harleen Kaur Organizational Behaviour& Human
Resources

PHDO01003 Harshad Vinay Savant Strategic Management

PHDO01005 Nishka Nandini Bhadrish Marketing Management

PHDO01006 Radhika Chandhok Organizational Behaviour& Human
Resources

PHDO01007 Soumya Varma Operations & Supply Chain Management
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PHDO02001 Krati Dubey Marketing Management

PHDO03001 Garima Negi Organizational Behaviour& Human
Resources

PHDO03002 Pankaj Kataria Organizational Behaviour& Human
Resources

PHDO03003 Divya Soni Finance & Accounting

PHDO03004 Arushi Sharma Organizational Behaviour& Human
Resources

PHDO03005 Rohit Thakur Finance & Accounting

PHD23001 Raja Emani Strategic Management

PHD23003 Sabir Ali Operations & Supply Chain Management

PHD24001 Nidhi Katoch Public Policy & Sociology

PHD24002 Terrance Ancheary Tourism Management

PHD24003 Akshat Negi Tourism Management

Executive PhD

IIM Sirmaur started EPhDprogramme from the Academic Year 2024-25. The Executive Doctoral
Programme in Management (EPhD) is a part-time programme designed to help industry executives explore
research-based careers at both academic institutions as well as research roles in private/public sector
organizations. The programme encourages innovative and interdisciplinary research in all areas of business

management.

The EPhDprogramme starts with coursework and then comes the stage of research. During the first year,
the candidate undertakes rigorous coursework spread in three terms. This is interspersed with two one-
week campus immersion visits. At the end of coursework stage, a Comprehensive Qualifying Examination
(CQE) is conducted. On successfully clearing the CQE, candidates go to the research stage by submitting
and publicly defending their research proposal. After writing the thesis based on the research proposal,

candidates submit the thesis for evaluation and publicly defend it.

In 2024, seven EPhD students were admitted, the details of which are given in the following table:

Roll Number Name Area

EPHD24001 Arun Singhatiya Finance & Accounting

EPHD24002 Ashok Bhansali MIS

EPHD24003 Dharam Dev Bunjun Operations & Supply Chain
Management

EPHD24004 Kiran Dookhony-Ramphul Tourism Management

EPHD24005 Madhu G Strategic Management

EPHD24006 Pankaj Kaul Finance & Accounting

EPHD24007 Vijay Prakash Kaushalyayan MIS
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INFORMATION TECHNOLOGY

Indian Institute of Management Sirmaur is committed to provide state-of-the-art Information Technology
Infrastructure, facilities and services to the users of the Institute. To achieve the goals and objectives of the
Institute and to build excellent pedagogy at [IM Sirmaur, the IT and computing facilities have continuously
and significantly been improved over the years.

During the year, the institute moved into its permanent campus located at Dhaula Kuan, Sirmaur. To provide
required AV and ICT facilities to the users at the permanent campus, the required infrastructure was ordered
in advance and the material ordered was received. However, due to side-readiness issue, the required IT
infrastructure could not be implemented. Nevertheless, a temporary ICT infrastructure including W-Fi
was set up to provide essential IT services and facilities to the faculty, officers, staff and the students at the
institute with a long-term plan to set up a state-of-the-art campus with Wi-Fi facility accessible throughout
the campus as and when the site is ready.

The following is a brief description of the IT activities undertaken during the year:

Facility Description

Computer Systems [ All the faculty members have been provided desktops for carrying out their day-
to-day academic activities at both the campuses. In addition, all the staff members
at both the campuses are also provided required computing facilities for enhanced
productivity and efficiency.

Classrooms During the year, all the classrooms in the CR-2 and MDP block in the permanent
campus were equipped with the cutting-edge audio-visual equipment, Internet
access, podiums, Desktops with backup power source etc. The bigger classrooms
were provided with tile mic system to create a virtual mic-less environment; a state-
of-the-art implementation.

Basic AV System was also deployed in the City Campus for facilitating the classes.

Internet Facility In order to provide improved Internet connectivity to the users. The existing 500
Mbps ILL from BSNL was upgraded to 1 Gbps. The institute is now equipped with
a 2 x 1 Gbps 1:1 Internet backbone network (1 Gbps through NKN and 1 Gbps
through BSNL) to support the current and foreseeable computing and IT needs of
IIM Sirmaur The links have been configured in a load balancing, failover manner to
have redundancy in the connectivity ensuring round the clock connectivity.

40 FTTH connections were deployed at the City Campus to cater to the Internet
requirements of the users at the City Campus.

Computer Lab The work for setting up a computing lab in the permanent campus began during the
last quarter of the year and is likely to be completed shortly. The lab will be hosting
more than 60 high end computing devices to run hands on academic sessions and
also for supporting other computing needs of the students.

A dedicated computing lab in the City Campus is also being planned and will be
operational during the next academic year.
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Server Room/Data | A server room has been set up at the permanent campus of the institute. All
Centre the required IT equipment to be installed in the server room have already been
procured and installation of these equipment started during the end of the year. The
installation, configuring and commissioning of these critical equipmentis expected
to be over soon. The server room will host facilities like application servers, e-mail
server, centralized storage, gateway antivirus system, UTM devices, firewalls, fire
alarm and access control systems etc.

All the equipment installed in the server room will be provided uninterrupted power
supply through redundant online UPS system, which has already been installed.

IT Security To prevent unauthorized access to the network, servers and end points, a number of
security measures including endpoint antivirus, gateway antivirus software, UTM
devices, firewalls and access control systems are being configured and are expected
to be ready in due course.

Network As indicated above, the institute moved into its permanent campus located at
Dhaula Kuan, Sirmaur, during the year. Since the site was not completely ready,
a temporary ICT infrastructure including Wi-Fi was set up to provide essential IT
services and facilities to the faculty, staff and the students of the institute with a
long term plan to setup a state-of-the-art campus network throughout the campus
as and when the site becomes ready.

Video Conference | IIM Sirmaur has software based VC systems available at both the campuses to
Facility (Zoom) conduct interactive online lectures, events, and meetings, placement interviews
and live engagement with other national and worldwide academic communities.

Mail Server IIM Sirmaur is providing Google Workspace mail service to students, faculty
members, and staff members.

CCTYV System Surveillance system has been deployed at the institute’s city campus that retains up
to one month’s backup of recordings. The system is capable of monitoring public
areas, parking, main gate, and perimeter walls etc. round-the-clock.

The installation of the surveillance system at the permanent campus is underway.

Printing Facilities Printing facility to the users of the institute at both the campuses has been provided
using shared heavy-duty printers installed at various locations in the campus.

The following software tools have been made available to the users of the institute for meeting academic

and non-academic needs:

Sr. No Name of Database/ Software Brief Description

1 Microsoft Office 365 A yearly Microsoft Campus subscription that includes
more than 700 licenses of the Office 365 program gives
users access to web-based office suites with the features
of simple sharing and real-time editing. Also, Microsoft
Project helps the students in their project management
assignments.
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2 Total Comprehensive Services
(TCS) Heavy-duty printers

Using heavy-duty printers, Total Comprehensive
Services (TCS) offers printing services in academic
buildings.

3 Zoom and Google Meet Meeting
Platform

Zoom and Google Meet are online meeting platforms
used for conducting Online Classes, Webinars,
Conferences and large meetings with the capability of
recording meetings on its cloud storage.

The licenses of the above software tools are upgraded on regular basis.

Computer Lab

Classroom
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LEARNING RESOURCE CENTRE (LRC)

Learning Resource Centre (LRC) is the Centre for Academic and Professional Knowledge Resources
LRC aims to be a source of information and knowledge for students, faculty, and other stakeholders at IIM
Sirmaur. It hosts a vast collection of books, research journals, magazines, newspapers other resources in the
field of management and social sciences from India and across the world. It facilitates knowledge creation

through its electronic search platform and access to a wide array of research resources on and of the campus.

Students in the LRC
The Learning Resource Centre of an academic institute is considered the heart of all endeavours as it
provides access to information and ideas. [IM Sirmaur has invested more than Rs. 3.30 Crores in the LRC
in the financial year 2024-25 to acquire/subscribe to an adequate number of books, journals, magazinesand

e-resources from across the world.

Our e-resources collection remains available to users with access to reading material for learning, teaching

and research activities anytime, anywhere.

e

LRC Building
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In January 2025, LRC shifted to its new Library Building on the Main Campus, [IM Sirmaur.

LRC subscribes to a number of company and industry databases, e-journals, simulations, software, statistical
tools, cases etc., to provide the latest scholarly information to the academic community.
Print & E-resources

During the financial year 2024-25 that ended on 31st March 2025, LRC purchased and subscribed to the

print/e-resources as shown below:

Resources Quantity
Books 3373
Magazines 18
Newspapers 09
Company and industry database 07
Economic databases, analysis & forecast 06
Resources giving information on industry & countries 03
E-journals (full text) databases - 33 30,000+
E-books databases - 02 2,00,000+
E-Newspapers and magazines database - 01 7,000+
Legal research database 01
Abstract and citation database 01
Anti-Plagiarism web application tools 02
Language assistance software/tools 01
Statistical software / Research support tools 04
Data Analysis Software 01
English Language Learning tool 01

LRC also subscribes to Harvard Business Cases and other learning materials for teaching and research
activities.

During the financial year 2024-25, LRC has subscribed to the following E-resources:
Resources giving information on Companies:
ACE Equity Nxt:is a Windows-based application that provides comprehensive financial and non-financial

data of listed and private companies.
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ACE MF Nxt: is a Windows-based Mutual Fund Research application tool to access a universe of Indian

mutual funds schemes across 42+ asset management companies.

Bloomberg Terminal: The Terminal is a 24-hour, global financial services system that provides transparent

and reliable financial, economic and government information covering all m

Students using the Bloomberg Terminal
LSEG: The LRC subscribed to the London Stock Exchange Group (LSEG) Workspace and Datastream in
the financial year 2024-25, replacing the Bloomberg Terminal. The LSEG platform is a web-based data

and analytics solution that provides comprehensive market data, including historical time series, real-time
pricing, and financial analytics across global asset classes, enabling users to access and utilize the software
through any web browser on any personal computer rather than being limited to a single standalone PC, as

with Bloomberg.

Capitaline AWS: It is an online database giving financial and other information on over 35,000 companies,

including listed and unlisted companies.

CMIE- CapExdx: It contains information on over 60,000 projects. It is a service for researchers who would

like to explore the dynamics of the creation of new capacities in India.

CMIE- ProwesslQ: It is an interactive querying system that runs on the Prowess database. The Prowess
database contains financial performance data of around 50,000 Indian companies. It contains data from 1989

onwards.
Economic Databases, Analysis & Forecast:

CMIE- Economic Outlook: It is a comprehensive service which provides a complete picture of the past, the

present and the future of the Indian economy. It presents projections five years ahead.

CMIE- Industry Outlook: Industry Outlook helps to anticipate trends in 209 industries. It is a risk management
tool. It is particularly useful in understanding the current and expected trends in the economic environment

in which the industry operates.
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CMIE- States of India: It is a statistical compendium of the 37 states and union territories and 724 districts

of India. The statistics covered here include a wide spectrum of economic and socio-economic indicators.

CMIE- TradeDx: It comprises time-series data on India’s foreign trade. India’s foreign trade data is based on

two types of commodity classifications, Principal Commodities (PC) and Indian Trade Classification (ITC).

CMIE- Consumer Pyramid Dx: This is a database of household surveys that provides comprehensive
insights into various aspects of households’ finances. It offers estimates on income, expenditures, savings,

loans, investments, asset ownership, etc.

EPWRF - India Time Series: An online database that provides comprehensive coverage of the Indian
economy. It comprises over 50,000 variables capsuled in 18 modules. The database tries to provide a

continuous time series from 1950 onwards.

Resources giving information on Industry & Countries:

EUROMONITOR INTERNATIONAL : It is a vast resource of business intelligence on Industries, Countries

and Consumers. The database covers about 28 Consumer Industries across 80 Countries.

CRISIL: A global analytical company database that provides ratings, research, and risk and policy advisory

services.

Statista: Statista is an online statistics, market research and business intelligence portal. It provides access
to data from market and opinion research institutions [GFK, Scarborough - Nielsen, Ipsos, Euromonitor,
Kantar etc.] as well as from business organizations [Consultancies - KPMG, Deloitte, Boston Consulting
Group - BCG, PWC, Etc.] and government institutions [Official Statistical bureaus Etc.].

E-Journals:

ONOS: LRC has joined the One Nation One Subscription (ONOS), an initiative of Govt. of India, which
allows users of the Learning Resource Centre to access 13000+ electronic journals of 30 established
Publishers.

AARS. Scince
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Under ONOS a total of 30 major international journal publishers havebeen included. All the journals
published by these publishers will be accessible to the students, faculty members and researchers of the

participating institutions. The publishers & journals enlisted below:

SI No. Publishers Number of Titles
1. AAAS- Science 1
2. ACM Digital Library 158
3. American Chemical Society Journals 87
4. American Institute of Aeronautics and Astronautics 9

(AIAA) Journals

5 American Institute of Physics Journals 28
6. American Mathematical Society Journals 9
7. American Physical Society - ALL 15
8 American Society for Microbiology Journals 25
9. Annual Reviews Journals 51
10. ASCE Journals Online 36
11. ASME Journals Online 35
12. Bentham Science Journals 118
13. BMJ Journals 36
14. Cambridge University Press Journals 442
15. Cold Spring Harbor Laboratory Press Journals 8
16. Elsevier Science-Direct Journals 2387
17. Emerald Publishing Journals 311
18. ICE Publishing Journals 34
19. IEEE Journals 210
20. IndianJournals.com 258
21. Institute of Physics Journals 74
22. Lippincott Williams & Wilkins (Wolters Kluwer) Journals 305
23. Oxford University Press Journals 375
24, Project Muse 731
25. Sage Publishing Journals 988
26. SPIE Digital Library 11
27. Springer Nature Journals 2404
28. Taylor and Francis Journals 2548
29. Thieme Journals 51
30. Wiley Journals 1333

In addition to ONOS, the library has access to the following e-journals package:

EBSCO: Business Source Ultimate database has 7500+ full-text journals & magazines in all business
disciplines, including marketing, management, M.L.S., accounting, finance &economics and abstracts for

the most important scholarly business journals with back files access.
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JSTOR: It provides full text access to more than 12 million+ journal articles, books, images, and primary

sources in 75 disciplines.

ProQuest ABI Inform Complete: The database features more than 8831 full-text journals, dissertations,

working papers, country and industry-focused reports etc.
E-books databases:

ProQuest E-Book Central: It contains more than 2.2 lakh eBooks from 1,300+ leading publishers covering
all academic disciplines and, it offers personal bookshelves that can be shared, notes and highlights, copying/

pasting and printing with automatic citations, etc.

Oxford Handbooks Online: It provides 947 peer-reviewed research articles from 35 books in the area of

Business and Management.
E-Newspapers and magazines:

PressReader: Provides access to 7000 Newspapers and Magazines from 120 countries in 60 different

languages across the world in digital form.
Abstract and citation database:

SCOPUS: It is an abstract and citation database of peer-reviewed scientific journals, books, conference

proceedings, etc.
Anti-Plagiarism Web Application:

TURNITIN is acloud-based service for checking originality, online grading, and peer review. It saves

instructors time and provides feedback to students.

Drillbit-Extreme: A worldwide plagiarism checker employing cutting-edge technology to detect the most
intricate instances of plagiarism. The INFLIBNET Centre subscribedDrillbit-Extreme ‘Plagiarism Detection
Software’ to Higher Education Institutions (HEIs) as part of the ShodhShuddhiProgramme.

Language Assistance Tool:

Grammarly: It is an Al-based typing/writing assistant that reviews spelling, grammar, punctuation, clarity,
engagement, and delivery mistakes in English language text. It uses artificial intelligence to identify and

search for an appropriate replacement for the located error.
Legal Research Database

Manupatra: It is a comprehensive online legal database primarily focused on Indian legal materials but also
includes international resources like case law, statutory and regulatory information, tribunal and commission

orders, international legal resources, and business and industry modules.
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Statistical Tools:

IBM SPSS Statistics: It is a statistical software suite for data management, advanced analytics, multivariate

analysis, and business intelligence.

IBM SPSS AMOS: It is a powerful structural equation modeling (SEM) software to support research
and theories by extending standard multivariate analysis methods, including regression, factor analysis,

correlation and analysis of variance.

STATA: It is a general-purpose statistical software package for data manipulation, visualization, statistics,

and automated reporting. It is being used by researchers.

Eviews:a Windows-based application that provides a user-friendly graphical interface that enhances EViews’
suitability as an educational aid. It enables students to swiftly grasp data importation, regression execution,
and graphical result interpretation, thereby affording professors a greater opportunity to focus on teaching

statistics and econometrics rather than software navigation
Data Analysis tools

Atlas.ti: This tool helps business school researchers and students effectively manage and organize large
volumes of qualitative data. It identifies patterns and relationships, generating insights and conclusions for

a more systematic approach to qualitative research.
Others:

Indiastat: It provides access to a cluster of 56 websites delivering socio-economic data about India and its

states covering various sectors, states and parameters.

Indiastat.com has 56 associate sites, which include 19 Sector-specific (provide information for 19 major
Socio-economic sectors of the country, 6 Regional specific (provide information for six geographical regions
of India) and 31 India/State/UTs specific sites (provide information for 31 States/UTs of India).

DELNET Membership: It provides access to networked library resources, including books (available for

loan), full-text e-journals, thesis, etc.
English Language Learning tool

Pearson-MePro: It is an Al-powered English language learning tool designed to improve English proficiency

for both students and professionals.
L R C Activities:
LRC signed an MoU with INFLIBNET Centre

LRC, to take part in Shodhganga/Shodhgangotri: a repository of theses and dissertations, has signed an
MoU with INFLIBNET Centre, an autonomous Inter-University Centre of UGC, in January 2025.
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Training/Orientation Programme

LRC has coordinated and organized several online user training programmes for various subscribed
e-resources to optimize their usage. Experts from Bloomberg, CMIE databases, CRISIL, EBSCO, Turnitin

and Grammarly have conducted training, and students have benefitted from it.
Monthly library quiz:

The LRC is conducting a monthly library quiz program called ‘Who Wants to be a Library Champion’
(W2LC) to increase students’ involvement and awareness of subscribed resources and their usage. This

quiz’s top two students (winners) are given prize coupons sponsored by the Publisher.

M. Chirag Thakur Mir, Niraw Gondaliya
(MBATTHM24004) (MBAZI120)

WINNERS
WHO WANTS TO BE A LIBRARY CHAMPION?

SPONSORED BY: L~
EBSCOhost

Research Assistance

LRC assists faculty members and research scholars in accessing information in various formats and across
all subject areas in different online resources subscribed to. Further, LRC facilitates faculty members and
research scholars by obtaining documents from other IIMs libraries and DELNET that are not available in
the LRC.

Students in I[IM Sirmaur LRC using OPAC Kiosk
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CELEBRATIONS OF HINDI PAKHWADA AT IIM SIRMAUR
‘Smaran’ Hindi Pakhwada (14-29 Sep 2024)

The Indian Institute of Management Sirmaur observed Hindi Pakhwada at the Institute from 14th to 29th
September 2024, which concluded with a cultural program titled “Smaran 2.0 on the eve of Gandhi Jayanti.

As part of the Hindi Pakhwada, various competitions such as essay writing, calligraphy, dictation, poetry

recitation, music, etc., were organized in Hindi for the students, staff, and their family members.

Dr. Atul Agrawal, the coordinator, informed that the candidates who secured first, second, and third positions
in these competitions were felicitated during the closing ceremony of “Smaran” by the Director of the
Institute, Shri (Dr.) Prafulla Agnihotri.

In his address, the Director congratulated everyone on the occasion of Rajbhasha Hindi Day and the Smaran
2.0 program, and stated that [IM Sirmaur is committed to promoting the use of Hindi in its day-to-day official
work in accordance with the annual program issued by the Department of Official Language, Ministry of
Home Affairs.

He added that the Institute is making concrete efforts to implement the provisions of the Official Language
Act, the rules made under it, and the orders/instructions issued from time to time by the Department of

Official Language.

Director addressing the audience Dance Performance
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STUDENTS ACTIVITIES

ACTIVITIES AND EVENTS UNDER STUDENT AFFAIRS

Introduction

The Office of Student Affairs under the chairpersonship of Prof. Manish Sarkhel, and Prof. Parijat Lanke,
oversees over 15 Committees/Clubs/Cells and Special Interest groups, each run and managed by students
of IIM Sirmaur. In the year 2024-2025, these varied student bodies brought new energy and enthusiasm to
the institute’s culture. The flagship cultural event titled “Sierra’25” was held with much fervor with students
from other nationally reputed institutions including I[IMs, and IITs participating in various events. This year,
the sports committee of IIM Sirmaur, launched it’s own flagship sports event titled Aadhira 25 which is
touted to grow into a national level event in coming years. Moreover, this year, as [IM Sirmaur transitioned
to its permanent campus, state of the art sporting facilities havebeen developed for the student’s all-round
development. Other than the flagship events, the various committees/clubs/cells and SiGs conducted a total
of 70+ events (offline and online), which included guest lectures from executives from top companies, case

competitions, TedX, and even a celebration of India’s Maiden-National Space day,2024.

Details of Events are as follows:

1. Club/Committee/Cell Name: Sanskriti (Cultural Committee)

Objective of Events: The objective of conducting events is to create a vibrant and inclusive campus
environment that celebrates cultural diversity, creativity, and togetherness. Each event—from Freshers
2024 to Holi—is designed to encourage student participation, foster social interaction, and provide a
platform for showcasing talent and teamwork. By celebrating festivals such as Janmashtami, Ganesh
Chaturthi, Onam, Navratri, Diwali, Christmas, Lohri, Pongal, Makar Sankranti, and Vasant Panchami,
students gain a deeper appreciation of India’s rich heritage and traditions. Additionally, the Freshers and
Farewell events mark the beginning and culmination of students’ academic journeys, creating lasting
memories and strengthening the sense of belonging within the institution. Overall, these celebrations

aim to promote harmony, cultural understanding, and holistic development among students.

Event Titles and details:

A. Freshers 2024
Janmashtami
Ganesh chaturthi
Onam
Navratri
Diwali

Christmas

T oM MmO 0w

Lohri, pongal and makar sankranti
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I. Vasant panchami
J. Farewell 2025
K. Holi

Photographs:

Photograph collage 2: Glimpses of Holi, Diwali, and Christmas Celebrations
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Club/Committee/Cell Name: Sports Committee

Objective of Events: At [IM Sirmaur, there is an equal emphasis on sports and extra-curricular activities
that allows for overall personality development and gives a chance for students to engage in physical

exercises and show their acumen on the field.

Event Titles and details:

A.

@ mm\m o 0w

3.

64

Sports Week 1.0

Himalayan Volleyball League (HVL)
Sirmaur Super Series (SSS) — Badminton
ADIRA (Sports Week 2.0 SIERRA)

Sirmaur Champion League (SCL) — Football
Sirmaur Premier League (SPL) — Cricket

Farewell Matches — Seniors vs. Juniors

Photograph Collage 3: Students engaging in a volleyball, badminton, cricket, football,
kho-kho and Chess Games across inter batch competitions at [IM Sirmaur
Club/Committee/Cell Name: Sankalp - CSR Cell

Objective of Events: The objective of CSR Cell is to promote social responsibility, environmental
consciousness, and community welfare among students. Activities such as the Tree Plantation
Drive, Swachhata Hi Seva, and the Clean and Gleam Contest aim to instil the values of cleanliness,

sustainability, and care for the environment. The Policy Papers Newsletter serves as an intellectual

ANNUAL REPORT 2024-25



INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

platform to spread awareness and encourage discussions on environmental and social issues. Drives like
the Winter Clothes Donation, Clothes Donation, Khushiyon ki Pathshala, and Blood Donation foster
empathy and compassion by motivating students to contribute to the well-being of underprivileged
sections of society. Celebrating Men’s International Day further emphasizes inclusivity, equality, and
mental health awareness. Collectively, these events seek to develop a sense of civic duty, compassion,

and proactive engagement within the community.

Event Titles and details:

A.
B.
C.
D.
E.
F.

G.
H.
L.

Tree Plantation Drive

Swachhata Hi Seva and Health Care Camp

Clean and Gleam Contest

Policy Papers Newsletter: A Step Towards Environmental Awareness
Men’s International Day

Winter Clothes Donation Drive

Khushiyon ki Pathshala

Blood Donation Drive

Clothes Donation Drive

Photograph Collage 3: Glimpses from cloth donation drive, Swachhata Hi Seva and Health Care Camp

4.

Club/Committee/Cell Name: EBSB Club

Objective of Events: EBSB club organized events to promote national awareness, cultural
appreciation, and civic engagement among students. The EBSB Webinar on Security & Wellbeing
of Citizens focused on strengthening understanding of national unity and individual safety. Partition
Horrors Remembrance Day (August 14, 2024) paid tribute to the struggles and resilience of those
affected during India’s partition, fostering empathy and historical consciousness. The National Space
Day Drawing & Painting Competition (August 23, 2024) encouraged creativity and curiosity about
India’s achievements in space exploration. The Onam Celebration (September 15, 2024) showcased the
richness of Indian traditions and unity in diversity. The Constitution Day Celebration (November 26,
2024), along with the College Quiz “Read the Preamble,” helped students understand the importance
of constitutional values, rights, and duties. The local administrators and a civil judge were invitedas
the guest of honor for the constitution day celebration. Collectively, these programs aimed to nurture

patriotism, awareness, and holistic development among participants
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Event Titles and details:

A.

m o 0w

F.

EBSB Webinar: Security & Wellbeing of Citizens

Partition Horrors Remembrance Day (August 14, 2024)

National Space Day Drawing & Painting Competition (August 23, 2024)
Onam Celebration (September 15, 2024)

Constitution Day Celebration (November 26, 2024)

Constitution Day College Quiz - “Read the Preamble” (November 26, 2024)

G. Constitution Day Quiz - “Read the Preamble” (November 26, 2024)

Photographs:
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Photograph Collage 4: Glimpses from the webinar on security and wellbeing of citizens,

Partition Horrors Remembrance Day, national space day, and the constitution day celebration.

. Club/Committee/Cell Name: SCOPE — The Operations Club

Objective of Events These events and activities were conducted to enhance students’ professional
competence, industry exposure, and overall managerial acumen. The Lean Six Sigma Certifications
by KPMG (Green Belt and Black Belt) equipped students with valuable analytical and process
improvement skills aligned with global quality standards. The Industrial Visit to the Akshaya Patra
Foundation Facility in Dehradun provided practical insights into large-scale operations, supply
chain management, and social entrepreneurship. Ophzeus 7.0 and Effiquest 2.0, both inter-college
competitions, encouraged healthy competition, teamwork, creativity, and the application of theoretical
knowledge in real-world scenarios. The Guest Lecture by Mr. Amit Jain, CEO & Co-founder of QBE
Consulting, offered industry perspectives and career guidance, helping students bridge the gap between
academic learning and corporate practice. Together, these initiatives aimed to develop leadership,

strategic thinking, and industry readiness among students.
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Event Titles and details:
A. Lean six sigma certifications by KPMG
(Green Belt and Black Belt)
Industrial Visit to Akshaya Patra Foundation Facility in Dehradun
Ophzeus 7.0 (Inter- College Competition)
Effiquest 2.0 (Inter- College Competition)
Guest lecture by Mr. Amit Jain, CEO & Co-founder of QBE Consulting

m o 0w

Photographs:

Photograph 5: Group Photograph of students with management of the Akshay Patra Foundation,
Dehradun, India

6. Club/Committee/Cell Name: Horizon - HR Club

Objective of Events: The HR Club conducted these initiatives and events to strengthen students’
academic learning, professional growth, and practical exposure in the field of human resource
management and business studies. Intern Diaries provided a platform for students to share their
internship experiences, insights, and lessons learned from corporate settings. The Buddy Mentorship
Program aimed to build peer support and ease the academic and social transition of new students.
Koed Certification and Phoenix Global Certifications offered valuable skill-based training to
enhance employability and industry relevance. SyncHRony 3.0 and DUVIDHA 2.0, the inter-college
competitions, encouraged analytical thinking, problem-solving, and strategic decision-making
through case study analysis. Mocking Monday fostered interview preparedness and communication
confidence, while Avalanche promoted teamwork and leadership through interactive events. The ARC
Collaboration expanded students’ professional networks and collaborative opportunities, and the HR
Compendium served as an academic publication highlighting research, achievements, and thought
leadership in the HR domain. Collectively, these activities aimed to build competence, confidence,

and a holistic professional mindset among students
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Event Titles and details:

>

N S-m D oTmmUOW

Intern Diaries

Buddy Mentorship Program

Koed Certification

SyncHRony 3.0 (Inter College case study competition)
DUVIDHA 2.0

Mocking Monday

Avalanche

Phoenix Global Certifications

ARC collaboration

HR Compendium

Club/Committee/Cell Name: Finserve - The Finance and Economics Club

Objective of Events: These initiatives under the finance domain were designed to enhance students’
financial knowledge, analytical skills, and industry readiness. Finews kept participants updated on
market trends, financial news, and economic developments, while Finserve Friday provided a platform
for discussions on real-world finance topics. The Wealthmax Simulation allowed hands-on experience
in portfolio management and investment decision-making, and the Excel Treasure Hunt honed data
analysis and problem-solving skills. Interactive competitions like Barter Charter 3.0, FinQuest,
and Finspire encouraged strategic thinking, innovation, and collaboration among participants.
The Live Project with Polymath Advisors offered practical exposure to financial consulting, while
collaborations with the CFA Institute, including the Ethics Challenge and Equity Research Challenge,
helped students apply global finance standards, ethical principles, and research methodologies in
professional contexts. Together, these programs aimed to bridge academic learning with industry

practices, preparing students for successful careers in finance and investment.

Event Titles and details:

A.

~CEmOmEUOw

Finews:

Finserve Friday

Wealthmax Simulation

Excel Treasure Hunt

Barter Charter 3.0

FinQuest

Finspire

Live Project - Polymath Advisors

Collaboration with CFA Institute — Ethics Challenge
Collaboration with CFA Institute — Equity Research Challenge
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Club/Committee/Cell Name: Sapient - Strategy and Consulting Club

Objective of Events: These events and initiatives under the Sapient — Strategy and Consulting
Clubwere organized to develop analytical thinking, problem-solving skills, and consulting acumen
among students. The Workshop on General Consulting and Guesstimates provided foundational
knowledge and practical techniques for approaching real-world business problems. The National
Guess Estimate Championship 2024 challenged participants to apply logical reasoning, quantitative
skills, and strategic thinking in high-pressure scenarios. Consulting Case Competitions such as
Aspiring Consultant and Consultant of the Year offered students the opportunity to solve complex
business cases, present actionable solutions, and gain experience in client-oriented problem solving.
Events like Cognizance 7.0 and PILINGUAL 5.0 further encouraged teamwork, creativity, and
cross-functional collaboration while exposing participants to diverse perspectives in strategy and
consulting. Collectively, these activities aimed to build a strong consulting mindset, leadership skills,
and professional readiness among students.

Event Titles and details:

A.

» moUQaw

Workshop on General Consulting and Guesstimates

National Guess Estimate Championship 2024

Consulting Case Competition - Aspiring Consultant and Consultant of the Year
Cognizance 7.0

PILINGUAL 5.0

Club/Committee/Cell Name: Dialectical Society- Special Interest Group

Objective of Events: These eventswere organized to enhance students’ communication, critical
thinking, and problem-solving skills. CommuniQuest 1.0focused on improving verbal and written
communication, presentation abilities, and interpersonal skills, preparing students for professional
and academic interactions. Think and Thrive encouraged analytical thinking, creativity, and strategic
decision-making through interactive activities and challenges, helping participants develop a mindset
geared toward innovation and effective problem-solving. Together, these programs aimed to strengthen
essential soft skills and cognitive abilities, empowering students for both academic success and future

carcers.

Event Titles and details:

A.

B.

-
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CommuniQuest 1.0

Think and Thrive
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Photographs:
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Photograph Collage 6: Faculty Mentors and Students participating in the Communi-Quest Event
10. Club/Committee/Cell Name: Rangmanch - Arts Club

Objective of Events: To celebrate cultural diversity, creativity, and student participation on campus.
Independence Day — Cultural Performances provided a platform for students to express patriotism
and showcase talent through music, dance, and drama. Ganesh Chaturthi Idol Making encouraged
artistic expression and engagement with traditional Indian festivities, fostering cultural appreciation
and teamwork. The Sierra-25 Inauguration Dance Performance marked the commencement of the
event with energetic performances, promoting enthusiasm, collaboration, and a sense of community
among participants. Collectively, these activities aimed to nurture creativity, cultural awareness, and

campus camaraderie.
Event Titles and details:

A. Independence Day — Cultural Performances

B. Ganesh Chaturthi Idol Making

C. Sierra-25 Inauguration Dance Performance

Photographs:
= Indian Institute of Manageme %
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LA INETITIITE NP MAKALLDMITID l
SIEALK =

18 = aLGUST

Photograph Collage 7: Students and Director [IM Sirmaur on Independence day celebration event, and
students participating in Ganesh Idol Making competition
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11. Club/Committee/Cell Name: Safe Circle - Mental Health Awareness SiG

Objective of the Event: The event began with an introduction ofSafe Circle, followed by engaging
discussions where attendees shared their experiencesand thoughts on balancing academic pressures
with maintaining mental health. Practicaltips were provided, including mindfulness exercises like
journaling, to help managestress. Interactive activities allowed participants to reflect on their own
experiences andlearn techniques to stay grounded in the midst of their busy academic lives. The
eventalso fostered networking opportunities, helping students connect with others whoshared similar
concerns. By the end of the session, attendees felt a sense of belonging tothe Safe Circle community,

leaving them with valuable tools to support their well-being

Event Titles and details:

D. Equilibrium

12. Club/Committee/Cell Name: Markaizen - Marketing Club

Objective of Events: These events were organized to enhance students’ marketing knowledge,
creativity, and practical application of business concepts. Brand and Beyond focused on understanding
brand management, strategies, and market positioning, helping participants develop strategic marketing
insights. Markapalooza 6.0 provided a platform for experiential learning through interactive marketing
challenges, encouraging innovation, teamwork, and problem-solving. Marketing Bowl 2.0 tested
participants’ marketing acumen, analytical thinking, and decision-making skills through competitive
scenarios and case studies. Collectively, these initiatives aimed to prepare students for real-world

marketing challenges while fostering creativity, strategic thinking, and professional readiness.

Event Titles and details:

A. Brand and Beyond
B. Markapalooza 6.0

C. Marketing Bowl 2.0

13. Club/Committee/Cell Name: Datonics - Data Analytics Club

72

Objective of Events:Datonics organized events to foster knowledge, creativity, and analytical
thinking among students. The Guest Lecture by Sanya Duggal, Strategy and Go-to-Market Manager
at Microsoft, provided industry insights, strategic perspectives, and career guidance, bridging the gap
between academic learning and corporate practice. The release of the first edition of the newsletter,
Dataverse, offered a platform to share research, innovations, and thought leadership within the student
community. National Space Day Celebration encouraged curiosity and awareness about space science

and technological advancements. Competitive events like BRAINGIST and Enigma promoted critical
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thinking, problem-solving, and teamwork, challenging participants to apply their knowledge in
practical and innovative ways. Collectively, these activities aimed to enhance intellectual growth,
professional readiness, and holistic development.

Event Titles and details:

Guest Lecture by Sanya Duggal, (Strategy and Go-to-Market Manager at Microsoft)
The release of the first edition of our newsletter, Dataverse

National Space Day Celebration

BRAINGIST

Enigma
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CAMPUS DEVELOPMENT

The Phase I permanent campus development project is being executed through CPWD as PMC. During the
year 2024-25, I[IM Sirmaur permanent campus construction work reached 91.5% of physical progress 31st
March 2025. An amount of Rs. 316.10 crore has already been spentuntil the FY 2024-25 thataccounts for
91.1 % of financial progress.

The remarkable milestone was shifting to the permanent campus in July 2024 following necessary statutory
approvals from Government departments. Majority of buildings are occupied and in use viz. 14 Hostel
Blocks, Married Hostel, Student Mess, Student Activity Centre, MDP Classroom, Classroom Complex-II,
Admin Block, Library building, Faculty Housing Buildings and other essential service buildings like HVAC
Plant, Electrical Substations, Water Treatment Plant (WTP) and Sewage Treatment Plant (STP). All faculty
members and students are now living in the permanent campus, thus making it a fully residential campus
resulting in better faculty-student interaction.Nearly 8 kms length of internal road network, footpath, one
concrete bridge has also been fully developed and operational.

The permanent campus is equipped with24*7 power back up with 2 DG sets of capacity 500 kVA each.
Outdoor sports facilities like Football Ground, Volleyball Court, Badminton Court, Basketball court and
Indoor Gym facility etc.are developed and in use by the campus community. The campus is vibrant with
lush green lawns and thousands of trees planted by students. Well-developed lawns provide great ambience
to the institute stockholders.

The following images of the buildings and associated campus development provide an overview of the
permanent campus development:
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Development Works Development Works
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FACULTY AND STAFF RECRUITMENT

In order to meet growing needs of the Institution, IIM Sirmaur recruited several new permanent faculty and
staff on a mission mode. We attached bright and highly motivated faculty and staff from diverse backgrounds

and qualifications, selected then through a rigorous recruitment process.

The Institute has a total75 faculties and 53 staff sanctioned positions from which 12 faculties and 07 staff
positions were filled by March 31, 2025.

In the year 2024-2025 the Institute has filled 12 faculty and 07 staff positions. As of now the Institute has
filled a total of 51 faculty and 41 staff positions and filling of 03 faculty and 06 staff positions is under
process. Also, rolling, and special recruitment drive for filling remaining faculty positions is also under
process. 03 faculty members were promoted as Associate Professors and 01 staff member was promoted as
Senior Personal Assistant in 2024-25.

Recruitment Status 2022-23 2023-24 2024-25
Number of full-time faculty 13 10 12
members recruited

Numbers of Staff members 08 13 07
recruited
Total 21 23 19
Sr. . .
No Name of Faculty Designation Area Ph.D/FPM
1 Dr. Vikas Kumar Associate Professor | Marketing Management IIT Roorkee
2 Dr. Pradipta Patra Associate Professor Decision Science IIM Bangalore
. Organizational
Assistant Prof i . .
3 Dr. Sanjay Singh SSISTATIL HToTessor Behaviour & Human University of Delhi
(Grade-I)
Resource Management
Operations & Suppl Pondich
4 Dr. M Pachayappan Associate Professor P er.a 1ons PPy on‘ © e.rry
Chain Management University
National Institute
Assistant Prof . .
5 Dr. Pragya Bhawsar SSISTATIT FTOTESSOT Strategic Management of Industrial
(Grade-I) . . .
Engineering, Mumbai.
Dr. Ram K Inf tion Technol .
6 F u.mar Associate Professor HHOTMATION JCCANOToy IIM Kozhikode
Dhurkari & Systems
Dr. Shashi Kant ) Inf tion Technol
7 ! S, ashi han Associate Professor HHOTMATION AeCANOTogy [IM Indore
Srivastava & Systems
. . . Central University of
8 Dr. Vikrant Kaushal Associate Professor | Tourism & Management :
Himachal Pradesh
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Dr. Mohd. Hussain

Assistant Professor

Economics & Business

Jamia Millia Islamia

Kunroo (Grade-I) Environment New Delhi
. . . National Institute of
Dr. Shah Bhavikumar | Assistant Professor Operations & Supply . . .
10 Indravadan (Grade-I) Chain Management Industrial Engineering
v 8 (NITIE), Mumbai
Assistant Prof IBS Hyderabad, IFHE
11 Dr. Devika Vashisht ssistant Frotessor Marketing Management Y f:ra a. ’
(Grade-I) University
) Shri Mata Vaishno
) ) Assistant Professor . ) . .
12 Dr. Amrinder Singh Finance & Accounting Devi University
(Grade-I)
(J&K)
Dr. Sanja Samirana . Economics & Business | National University of
13 Associate Professor ] )
Pattnayak Environment Singapore
Dr. Karthikeyan Assistant Professor .
14 Marketing Management IIM Calcutta
Balakumar (Grade-I)
15 | Dr. Ajay Kumar Singal | Associate Professor | Strategic Management IIM Lucknow
) Assistant Professor )
16 Dr. Ashish Goel Strategic Management IIT Madras
(Grade-I)
. Information Technology o
17 Dr. Urvashi Rathod Professor BITS Pilani
& Systems
18 Dr. Sanjay Pareek Associate Professor | Finance & Accounting Sri Sri University
. Organizational
o ] Assistant Professor ]
19 Dr. Rinki Dahiya Behaviour& Human IIT Roorkee
(Grade-I)
Resource Management
. Operations & Supply
20 Dr. Mohita G Sharma Professor ] IIM-Lucknow
Chain Management
) Assistant Professor Operations & Supply
21 Dr. Manish Sarkhel ] IIM Indore
(Grade-I) Chain Management
Dr. Kiran Kumar Assistant Professor o ) Pondicherry
22 o Decision Science ] )
Paidipati (Grade-I) University
) Organizational
] Assistant Professor i
23 Dr. Parul Malik Behaviour & Human IIT Roorkee
(Grade-I)
Resource Management
) Assistant Professor . . .
24 | Dr. Bhanu Pratap Singh Finance & Accounting [IM Raipur

(Grade-I)
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University of

- Technology Mauritius-
r.
25 . Associate Professor | Tourism & Management | under supervision
GaitreeGowreesunkar
of Oxford-Brookes
University, UK
) ) Assistant Professor ) )
26 | Dr. Advaita Rajendra Public Policy IIM, Ahmedabad
(Grade-I)
) Organizational
) Assistant Professor ]
27 Dr. Sonakshi Gupta Behaviour& Human [IM Indore
(Grade-I)
Resource Management
) . Economics & Business Indian Statistical
28 Dr. Srikanta Kundu Associate Professor . )
Environment Institute
Assistant Professor )
29 Dr. Balamurugan A Marketing Management | XLRI Jamshedpur
(Grade-I)
o Robert. H. Smith
Organizational .
) ] School of Business,
30 Dr. Amit Gupta Professor Behaviour& Human . )
University of
Resource Management
Maryland, USA
) Organizational . )
Dr. Sumagna Assistant Professor . Tata Institute of Social
31 ; Behaviour& Human )
Bhowmick (Grade-I) Sciences (TISS)
Resource Management
Assistant Professor o ) Pt. Ravishankar
32 Dr. Vandana Decision Science ] )
(Grade-I) Shukla University
S Assistant Professor )
33 Dr. Amit Tiwari Marketing Management IIM Lucknow
(Grade-I)
. Information Technology
34 Dr. Alekh Gour Associate Professor NIT Bhopal
& Systems
Dr. Narpat Ram Assistant Professor Operations & Suppl
35 P per PPy BITS Pilani
Sangwa (Grade-I) Chain Management
. Assistant Professor . Punjabi University,
36 Dr. Shashi Marketing Management .
(Grade-I) Patiala
. ) University of
37 Dr. K.J. Jithendran Professor Tourism & Management
Strathclyde, UK
] Assistant Professor )
38 Dr. Sana Maidullah Tourism & Management IIT Jodhpur
(Grade-II)
Assistant Professor . HNB Garhwal
39 Dr. Neha Sharma Tourism & Management . .
(Grade-II) University, Uttrakhand
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. Organizational
. Assistant Professor . . . .
40 Dr. Parijat Lanke Behaviour& Human [IM Tiruchirappalli
(Grade-II)
Resource Management
. Assistant Professor . .
41 Dr. Ujjawal Kango Public Policy [IM Calcutta
(Grade-II)
. . . . MBA (University of
42 Mr. Debashish Prof. of Practice Public Policy .
Delhi)
Dr. Aishwarya Assistant Professor | Economics & Business i
43 . , JNU New Delhi
Harichandan (Grade-II) Environment
. Assistant Professor .
44 Dr. Anuj Jain Marketing Management | XLRI Jamshedpur
(Grade-II)
. Assistant Professor Operations & Supply .
45 Dr.Mohd. Nawazish ] IIM Kozhikode
(Grade-II) Chain Management
. . Assistant Professor Operations & Supply
46 | Dr. Binay Kumar Rajak ) IIT Kharagpur
(Grade-II) Chain Management
. Assistant Professor . . .
47 Dr. Vasanthi Finance & Accounting | IIM Visakhapatnam
(Grade-II)
Achievements
SI. Name of Faculty Achievements
Members
1. Dr. Debalina Bera Co-authored a research paper titled: “Effect of Computer Usage
Pattern and its Interaction with Personal Characteristics on
User-Induced System” has been accepted for the international
conference- AMCIS, “American Conference of Information
Systems” 2024, which is to be held in Salt Lake City, Utah, USA.

2. | Dr. Ashish Goel Co-authored paper titled: "Technology use in B2B sales:
Examining the extant literature and identifying future research
opportunities using Morphological Analysis" has been accepted
for publication in the Journal of Personal Selling & Sales
Management.

3. | Dr. Mohita G Sharma Her abstract/research paper titled: "Lessons in Project
Management from Squirrel in Ramayana" has been accepted for
presentation by the National Conference on Indian Knowledge
System in Management, organised by Shailesh J. Mehta School of
Management, Indian Institute of Technology Bombay.
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Dr. Mohita G Sharma

Her abstract/research paper titled: “Lean Concept mapped to
the rhythm of Indian music” has been accepted for presentation
by the National Conference on Indian Knowledge System

in Management, organised by Shailesh J. Mehta School of
Management, Indian Institute of Technology Bombay.

Dr. Sanja Samirana
Pattnayak

His paper titled: "Global Value Chain Participation and The Labour
Market in India: A Firm-Level Analysis" has been accepted for
presentation at the 19th International Convention of the East Asian
Economic Association.

Dr. Aishwarya Harichandan

Published her article titled: "Engines to Aid Manufacturing has
been published" by Telangana Today. Published on 29.07.2024

Dr. Aishwarya Harichandan

Published her article titled: "Indian, Chinese firms teaming up will
pay-oft" has been published today by the Hindu Business Line.
Published on 30.07.2024

Dr. Rinki Dahiya

Bagged a very prestigious research project titled "Promoting
Organizational Environmental Performance through Pro-
Environmental AMO and Environmental Responsible Behavior
with Specific Reference to Pharmaceutical Industries in Himachal
Pradesh, India" for a grant of Rs. 14.00 Lakhs. (Sponsored by
ICSSR)

Dr. Parijat Lanke

Co-authored a case titled Varanasi Cantonment Board: Public
Participation in Sustaining Transformation, which will be
published by the Ivey Publishing, Richard Ivey School of Business
Ontario, The University of Western Ontario, London, Ontario.

10.

Dr. Karthikeyan Balakumar

Co-authored papers published in EPW Engage.

I1.

Dr. Parijat Lanke

Co-authored a research paper titled "The Relationship Between
Organizational Justice and Job Outcomes: Examining the Role of
Quality of Work Life and Psychological Capital" in the Journal-
Evidence-based HRM. (ABDC-B)

12.

Dr. Parijat Lanke

Co-authored a research paper titled "The Past, Present and The
Future of Job Crafting Research: A Retrospective Review" in the
Journal - Australian Journal of Career Development (ABDC - B).

13.

Dr. Vanessa Gowreesunkar

Authored a research paper titled 'Substitution effects in tourism and
hospitality: influential factors, examples, and propositions' in the
Tourism Recreation and Research (TRR). The journal is listed as A
in the ABDC category.

14.

Dr. Mohammed Nawazish

Authored a research paper titled "Optimal investment in artificial
intelligence-driven production activities considering socio-
economic concerns", in the journal International Journal of
Production Research (ABDC: A and ABS: 3).
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15.

Dr. Mohammed Nawazish

His doctoral thesis titled “Essays on Managing Challenges During

Disaster Response Operations” received M. N. Gopalan Award for

Best Ph.D. Thesis in Operational Research for the year 2024 by the
Operational Research Society of India (ORSI).

16.

Dr. Balamurugan
Annamalai

Authored a research paper titled "Driving Digital Consumer
Engagement for Sponsor Brands: The Case of FIFA World Cup
2022" in the Event Management journal (ABDC A).

17.

Dr. Kiran Kumar Paidipati

Published a patent entitled "A method and system for optimizing
diet management for diabetes Mellitus Patients" (Application No.:
202411102519 dated 24.12.2024). Published in the Official Journal
of Indian Patents Office, Issue: 02/25 dated 10/01/2025 (Part - I)

18.

Dr. Vanessa Gowreesunkar

Selected for the Distinguished Woman Researcher Award by the
Venus International Foundation.
The award ceremony will take place on 01 March 2025.

19.

Dr. Devika Vashisht

Received the Best Paper Award for her research paper titled
“Effectiveness of Buycott- and Boycott-Communication,
Game-Destination-Fit and Environmental Knowledge in In-
Game Advertising”, which was presented at the MICA ICMC
2025 conference held at Mudra Institute of Communications
(MICA) Ahmedabad. the Best Paper Award in the Marketing
Communication and Advertising track and a monetary prize of Rs.
25,000.

20.

Dr. Kiran Kumar Paidipati

Published a patent, entitled "Optimal Diet Planning using Goal
Programming: Maximizing Energy (Calories) from Raw Food
Items" with Application No: 202511001650, claimed from our
Institute, published in the Official Journal of Indian Patents Office,
Issue: 04/25 dated 24/01/2025 (Part - I)

21.

Prof. Prafulla Y Agnihotri

Co-authored a research paper entitled "The unfolding of
geopolitical tensions on social networks: a social network analysis
of Twitter and Reddit conversations" published in the 'Internet
Research' journal. DOI: 10.1108/INTR-02-2024-0155

SL

Name of the staff Achievements

Dr. Atul Agrawal Co-authored a research paper entitled "Understanding Switching
Intentions towards Renewable Energy Technologies Using Push-Pull-
Mooring Framework" published in the A/ABDC Journal (Cleaner

Production, Impact Factor 11.1)

Dr. Atul Agrawal His paper titled: "Economic Surplus for Buyers in Day Ahead
Electricity Market of India" has been accepted for publication in the

Economic & Political Weekly (B/ABDC).
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ANNUAL ACCOUNTS
FOR THE FINANCIAL YEAR 2024-25

[IM SIRMAUR

INDIAN INSTITUTE OF MANAGEMENT SIRMAUR
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Opinion of the Comptroller & Auditor General of India on the Accounts of Indian
Institute of Management, Sirmaur for the year ended 31 March 2025

Opinion

We have audited the financial statements of Indian Institute of Management, Sirmaur
which comprise the statement of financial position as at 31 March 2025 and the
Income & Expenditure Account/Receipts & Payment Account for the year then
ended, and notes to the financial statements, including a summary of significant
accounting policies under Section 19(2) of the Comptroller and Auditor General’s
(Duties, Power and Conditions of Service) Act, 1971,

This Audit Report contains the comments of the Comptroller & Auditor General of
India (CAG) on the accounting treatment only with regard to classification,
conformity with the best accounting practices, accounting standards, disclosure
norms, etc. Audit observations on financial transactions regarding compliance with
the Law, Rules and Regulations (Propriety & Regularity) and efficiency cum
performance aspects, etc., if any, are reported through inspection reports/. CAG’s audit
reports separately.

In our opinion, the accompanying financial statements of Indian Institute of
Management, Sirmaur, read together with the accounting policies and Notes thereon
and other matters mentioned in the Separate Audit Report, which follows, give a true
and fair view of the financial position of the autonomous body as at March 31, 2025,
and (of) its financial performance and its cash flows for the year then ended in
accordance with the format prescribed by the Ministry of Human Resource
Development, Government of India vide order No. 29-4/2012-FD dated 17 April
2015/ accounting standards generally accepted in India.

Basis for Opinion

We conducted our audit in accordance with CAG’s auditing
regulations/standards/manuals/guidelines/guidance-notes/orders/circulars etc. Our
responsibilities are further described in the Auditor’s Responsibilities for the Audit of
the Financial Statements section of our report, We are independent of the autonomous
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body in accordance with cthical requirements that are relevant to our audit of the
financial statements, and we have fulfilled our other ethical responsibilities in
accordance with these requirements. We believe that the audit evidence we have

obtained is sufficient and appropriate to provide a basis for our opinion.
Responsibilities of Management for the financial statements

The Board of Management of Indian Institute of Management, Sirmaur is responsible
for the preparation and fair presentation of the financial statements in accordance with
the format prescribed by the Ministry of Human Resource Development, Government
of India vide order No. 29-4/2012-FD dated 17 April 2015 /accounting standards
generally accepted in India and for internal control as management determines is
necessary to enable the preparation of financial statements that are free from material

misstatement, whether due to fraud or error.
Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or
error, and to issue an auditor’s report that includes our opinion in accordance with
CAG’s auditing regulations/standards/manuals/guidelines/guidance notes/orders/
circulars etc.

For and on behalf of the CAG of India

J‘f(“ v

s\

Principal Director of Audit (Central), Chandigarh

Place: CAoirs J-Ed.axrl-\

Date: 31.11.202%
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Separate Audit Report on the Accounts of Indian Institute of Management, Sirmaur
for the year ended 31 March 2025

A, Income and Expenditure Account
Income from Investments (Schedule 11): ¥ 1412.16 lakh
As per Rule 23 f General Financial Rul 17, all interest or other earnings

against Grants-in-Aid or advances (other than reimbursement) released to any Grantee
institute should be mandatorily remitted to the Consolidated Fund of India
immediately after finalization of the accounts. Interest earned is to be deposited
through the Bharat Kosh Portal immediately is also_mentioned in sanction letters

issued by D/o Higher Education under M/o Education, Govt. of India.

Above head included an amount of ¥ 343.05 lakh on account of interest earned on
grant Keeping in view the provisions of GFR 230 (8), interest earncd on grant is to be
remitted to the Government of India, immediately after finalization of accounts.
Hence, the same should have been booked as current liability, instead of income. The
Institute had, in the previous year also booked interest earned on grant amounting to
¥ 448.15 lakh as its income on the similar pattern; and it was also not remitted back
by the Institute to the Government.

This has resulted in understatement of Current Liabilities and overstatement of
Earmarked/ Endowment Funds by  791.20 lakh (Z 343.05 lakh+ ¥ 448.15 lakh), and
income for the current year is also overstated by ¥ 343.05 lakh.

B. General
Application of Funds:
Fixed Assets
Capital Work-In-Progress: T 361.50 lakh

As per the Accounting Standard 10 (AS 10) — Property, Plant and Equipment, issued
by the Institute of Chartered Accountants of India (ICAI),an item of property, plant

and equipment should be recognized as an asset when it is probable that future
economic benefits associated with the asset will flow to the enterprise and the cost of
the asset can be measured reliably. Further, the asset should be measured at its cost
and depreciated over its useful life from the date it is available for use.
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Town and Country Planning Department, Government of Himachal Pradesh in July

2024 had granted no objection certificate for releasing service connection/ or the
completion certificate in respect of 31 blocks of buildings. On being pointed for non-

capitalisation of these buildings, the Institute in its reply has informed that these

have also not been done yet.

However, as the Institute is occupying these buildings, detailed facts regarding
occupation, non-completion and pendency of formal handing over/ taking of these
buildings and as stated by the Institute in its reply, should have been disclosed suitably
by way of note in the Notes to Accounts.

C. Management Letter

Deficiencies which have not been included in this Separate Audit Report have been

brought to the noftice of the Management through a Management Lefter issued
separately for remedial/corrective action.

D. Assessment of Internal Control
D.1 Adequacy of Internal Audit System

Internal Audit for the period up to 3/2025 has been conducted by firm of Chartered
Accountants,

D.2 Adequacy on Internal Control System
Internal control system was deficient to the extent that the Institute has not prepared
its Accounting Manual.

D.3 System of Physical verification of fixed assets
Physical verification of Fixed Assets, Store-Stock and library books for the year 2024-

25 has been conducted,

D4 System of Physical verification of Inventory
Physical verification of Inventory for the year 2024-25 has been conducted.

D.5 Regularity in Payment of Statutory dues
As per the records, no irregularity in payment of statutory dues was noticed.

E. Grant-in-Aid
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E.1 The position of grant-in-aid of the Institute as on 31.03.2025 was as under:
(Z in lakh)

Particulars OH-31 OH-35 OH-36 Total
Opening Balance Nil 368.35 Nil 368.35
Add: Grants received during the year | Nil Nil Nil Nil
Add: Interest Earned on Grant Nil Nil Nil Nil
during the year
Total Funds Available Nil 368.35 Nil 368.35
Less: Refunded/Utilization Nil 365.54 Nil 365.54
during year
Un-utilized balance at the end Nil 2.81 Nil 2.81
of year

The Institute has shown net unutilised Grant balances amounting to ¥106.79 lakh as on

31.03.2025 under Current Liabilities ule 3) instead of ¥ 2.81 lakh. The balance

shown in Schedule 3 included interest earned on the grant funds amounting ¥103.98 lakh
as depicted in sub-schedule 3C-Unutilised Grants. As per the General Financial Rule 230

(8). the interest earned on grant funds is to be remitted to the Consolidated Fund of India
(CFI) immediately after close of the financial year, as such the interest earned of £103.98
lakh is to be remitted to the CFI. Therefore, unutilised grants as shown in the Schedule 3,
need to be corrected to the extent of 2103.98 lakh.

E.2 The position of Grants received in respect of Higher Education Financial
Assistance (HEFA) scheme was as under :-
(Figures in ¥ Lakh
Particulars HEFA Principal HEFA Interest
Repayment (OH-31)  Repayment (OH-31)

Opening balance 5830.89 Nil

Add: Grant received during the 1962.55 651.67

year

Total funds available 7793.44 651.67

Less: Utilization during the year 6868.92 651.67

Unutilized Balance at the end of the | 924.52 NIL

year

As per Schedule 2, the Institute has shown HEFA grant balance amounting to
Z 1715.72 lakh and includes interest earned, on grant received for repayment of HEFA loan,
Z 791.20 lakh' as pointed out in the observation at Sl.no. A above. Thus, the grant balance
needs to be corrected by the Institute to ¥ 924.52 lakh (Z 1715.72 lakh-Z 791.20 lakh ).

' As per General Financial Rule 230 (8). the interest earned on grant funds is to be

remitted to the Consolidated Fund of India immediately after close of the financial years
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mfagnzlﬁum (Trar = ganart)
| U G g, &, wudg
WiiE 7, 20, Ve 17-3, €5 - 160017
O/o The ACCOUNTANT GENERAL (A&E)

R, 3. T WE T . g
TR

Tripti Gupta, IA&AS { j !
Accountant General ) e §

M PUNJAB & UNION TERRITORY OF
B T e i Plot No. 20, Sector-17E, Chandi -160017
No. DAl cels nreJoc-25) 898,
Dued gy-1). 2028

Dear Ds- owﬂ-t.u,ﬁ,

The audit of annual accounts of your Institute for the year ended 31 March 2025
was conducted and audit comments in respect of the same have been reported through (.
Separate Audit Report. In this regard, it is to bring to your kind attention that corrective acti. .
on certain persistent irregularities which are repeatedly included in the Separate Audit Reports
(as briefed in Part A of the annexure enclosed), has not been taken by the management of the
Institute, which needs your immediate intervention. Besides, there are certain other deficiencies -
noticed which have not been included in the Separate Audit Report but, nevertheless, are

significant (as detailed in Part B of the annexure), and ar= also being brought to your attention
for remedial/corrective action.

You are requesied to issue instructions for taking corrective measures in this
regard.

il »T*—AA

Yours sincerely,

Dr. Prafulla Agnihotri,

Director,

Indian Institute of Management, Sirmaur
Himachal Pradesh — 173025

Phane No. 0172-2704169 Fax No. 0172-2702286 E-Mail ID: guptat@cag.gov.in
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Annexure to the management letter

Part A: Persistent Irregularities being included in Separate Audit Reports

Al  Mixing of Grant Funds with Other funds and non-remittance of interest earned on
grant funds

Comment No. A of Separate Audit Report for 2024-25
Comment No. B of Separate Audit Report for 2023-24
Comment No. B of Separate Audit Report for 2022-23
Comment No. A.7 of Separate Audit Report for 2021-22
Comment No. B.2 of Separate Audit Report for 2020-21
Comment No. A.2 of Separate Audit Report for 2019-20

Part B: Other irregularities noticed during the audit of accounts of the Institute for the year
2024-25 which have not been included in Separate Audit Report

B.1 General
Balance Sheet
Current Assets T 40.90 lakh
Sundry Debtors ¥ 27.64 lakh
As per closing balance of sundry debtors in Balance Sheet at the end of 31 March-
2025, there was an outstanding amount of ¥ 2763834/~ (Sch-7 Current Assets) in
respect of Sundry debtors. Though, the schedule-7 Current Assets shows the Sundry
debtors which are pending for a period more than six months and ‘others’, but no
detail relating to the confirmation of debtors and follow up/efforts made for
recovery thereof were disclosed.
On being commented, the Institute replied that till date (12/7/25) only ¥ 5.29 lakh is
to be received from the Ministry of Tourism, GOI and follow up have been made.
For remaining amount of ¥ 22.35 lakh follow up actions have been taken and
settled in April and May 2025. However, this fact should have been disclosed in the
notes to accounts.

B.2 The Institute is required to give detailed disclosure in notes to accounts regarding
‘Retirement Benefits as required by AS 15

Dircctor (CE)
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR
Balance Sheet as on 31st March, 2025

(Sr. Administrative Officer)

Amount (%)
Schedule Curreat Year Previous Year
ending on 31/3/2025 | ending 31/3/2024 |
SOURCES OF FUNDS
CORPUS/CAPITAL FUND 1 450,44 38,213 3,37,65,73,424
DESIGNATED FUNDS/EARMARKEDNENDOWMENT FUNDS 2 17,28,51,179 62,86,24,356
CURRENT LIABILITIES & PROVISIONS k! 1,44,42 91,893 1,81.49 98,199
Tuotal 6,12,15,81,285 5,82,01,95,979
APPLICATI NDS
FIXED ASSETS
‘T'angible Assets (Gross) 4 17,67,36,497 11,91,60,378
Less : Deprecigtion (6,57,87,360) (5,20,15,5381))
#) Tangible Assets (Net) 11,09.49,137 6,71,44,797
b) Capital Works-In-I"'rogress 3.61,49,64,008 2,99,97,38,590
Intangible Assets (Gross) 7.24,13,950 6,13.27,672
Less : Depreciation (6,29.49,641) {4,96,70.663)
c) Intangible Asscts (Net) 94.64,309 1,18,57,000
INVESTMENTS FROM EARMARKED/ENDOWNMENT FUNDS 5 10,11,90,993 61,45,70,599
Long Term
Short Term
INVESTMENTS - OTHERS 6 1,57,80,38.466 1,39,51,56,748
CURRENT ASSETS 7 40,90,27,428 26,77,01,166
LOANS, ADVANCES & DEPOSITS 8 29,79,46,855 46,40,27,070
Total 6,12,15,81,285 5,82,01,95,979
SIGNIFICANT ACC OLNTING POLICIES 23
3 D NOTES 1O ACCOUNTS 24
Place: Sirmaur - !
Dute: P. J ! A@";\-It::
A r Dus Dr. Prafulla Y. Agnihotri
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR
Income & Expenditure Account for the Year ending 31st March, 2025
Amount (T)
Particulars Schcdulel Current Year Previous Year
A. INCOME
1.1 Academic Receipis
LL1 MBA Programme 50,89,84,128 45,35,62,962
L12  BMS programme 8,95,51,000 -
113 PGPEX-LSM programme 21,66,000 -
114 Executive Program (Ex-MBA & Ex-MBA DTA) 09 2,99,60,000 -
115 Executive Ph.D Program 14,16,000 -
L1.6  MDP/ FDP- Programme 92,77,893 36,24 358
LL7  LDP- Programme 38,50,000 -
L.LB  Research Projects 9,17.,702 =
1.2  Grants/Subsidies 10 - 5,57.24,101
13 Income from Investments T 14,12,16,158 | 13,94,77,099
1.4 Interest Earned 12 1,83,59,334 1,25,94,122
1.5 Other Income 13 53,22 051 21,22,228
1.6 Prior Perind Income 14 93,07,138 60,28,191
TOTAL (A) 82,03,27,404 67,31 61
B. EXPENDITURE
2.1 Siaff Payments and Benefits (Establishment Expenses) K- 18,30,36,701 15,64,21.469
2.2  Academic¢ Expenses 16 13,3731413 9,11,32,567
2.3 Administrative & General Expenses 17 5,31.93.595 7.66,15.618
2.4  Transportation Expenses 18 81.40,564 86,77.813
2.5 Repairs & Maintenance 19 5,10,16,885 3,44,36,506
2.6 Finance Cosls 20 8§79 1,434
2.7 Depreciation 04 2,70,50,757 2,26,01,185
2.8 Other Expenses 21 - 345,633
2.9 Prior Period Expenses n 26,33,150 4,14,809
Total (B) 45,88,03,050 39,06,47,034
Balance being excess of Income over Expenditure (A-B) 36,15,23,453 28,24.86,027
Transler to/lrom Designated Fund (Ref: Schedule-2) 3,43,28,368 44823725
Building Fund - .
Others (Interest carmed on Grants-in-Ald (GLA) transferred to Grant in Aid A/C) 1,03,98.391 79,38,755
Balance being Surplus / (Deficit) Carried (o Capital Fund | 31,67,96,694 22,97,23,547
Significant Accounting Policies 23
Contingent Liabililies and Notes to Accounis 24
Place: Sirmaur,
Date: P.N. P'j M
(
Ami ar Das Dr. Prafulla Y. Agnihatri
(Sr. Administrative Officer) Director (Director)
e AP

Dhaula Kuan, Is. Sirmaur
Himachal Pradesh - 173031

PADNTA SAHIB
{H.R)
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Schedules forming part of Annual Financial Statements of [[M Sirmaur for the year 2024-25

SCHEDULE - 1 CORPUS/CAPITAL FUND

Amount in Rupees

Purticulars Current Year Previous Year
A. F
Balance at the beginning of the year 3.37,65,73,424.00 2,62,34,97,306
Less : Contributions lowards Corpus/Capital Fund - -
Add : Grants from UGC, Government of India and State Government to the extent
; 3,65.54,240, 81,89,
tilized for Capital Expenditure HAHAIND AL
Add : Assets Putchaged oul of Earmarked Funds - s
Add : Assets Purchased out of Sponsored Prujects, where ownership vests in the
[nstitution :
Add : Assets donated/Gifls Reecived - 43,600
Add : Other Additions [ To the extent utilized during the year towards the repayment
of principal of H1:FA loan from the Grants-in-Aid (GIA) received for the said 68.68,91,500 19,25,10,000
purpose |
Add : Other Additions [0 the extent utilized and payable during the year towards
the payment of interest of HEFA loan {rom the Grants-In-Aid (GIA) for the said 8,76,22,355 9.26,09,010
purposc]
%dd : F:tccss of Income over Expenditure transferred [rom the Income & 31.67.96,69 22.97,23.547
Expenditure Account
Total 4,50,44,38,213 3,37,65,73,424
f(deduct)  Deficit transferred from the Income & Expenditur, Phey - >
Balance at the year end 4,50,44,38,213| 3,37,65,73,424.00

ICAI UDIN :- S
STSTIERN B EOWG OSHE
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Schedules forming part of Annual Financial Statements of 1IM Sirmaur for the year 2024-25
SCHEDULE 3 - Current Liabilities & Provisions Amount in Rupees
Particulars Current Year Previous Year
A. Current Liabilities
1. Deposits [rom Stall 5 %
2. Deposits from Studenis 1,56,70,000 95,140,000
3. Sundry Creditors - -
a) For Goods & Services 30161785 3,53,81.526
b) Others = ¥
4. Deposit-Others (including EMD, Security Deposit und PSD) 75.10.766 40,00,389
5. Sttutory Liabilitics (GPF, TS, WC TAX, CPF, GIS, NPS)
a) Overdue - -
b) Others Staulory Liablitics 1.32,18,937 76,841,343
f. Other Current Liabilities
a) Salaries - -
Ib) Receipls against Sponsored/ Reseurch projects (Sch-3a) 25,5931 119
¢) Receipis against sponsored fellowships & scholarships - -
) Unutilised Grants=in-Aid 1,06,79.307 10,50,17,697
e) Granls in Advance - -
2) Other Funds ( HEFA T .oan) 1,25,83,03,568 1,59,73,37,540
g) Other Liahilitics 1,74,75.959 8.97.368
Total (A) 1,35,55,79,644 1,75,98,60,9581
B. Pravisions
I. For Taxation
2. Accumulated Gratuity - 1,36,06,136
3. Superannuation Pension
4. Accumulated Leave Encashment - 1,41,03,761
3. ‘lrade Warranliex/Claims -
6. Othery (Provision) 8.87,12,249 2.74,27,321
Total (W) 8,87,12,249 5,51,37,218
1,44,42,91,893 1,81,49,98,199
ICALUDIN - Assizay REn Lo RACSR ged
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Schedules forming part of Annual Financial Statements of [IM Sirmaur for the year 2024-25

|and State Governments

SCHEDULE 3 (¢) - Unutilised Grants From UGC, Government of India

Amount in Rupces

Current Year

Previous Year

A. Plan Grants : Government of India

Bulance B/F

10,50,17,697

19,09.93,004

Add : Receipts during the Financial Year

Add : Tnicrest camed on Grants-in-Aid (GEA) during the Financial Year

1.03,98,391

79.38,755

Add: Transfer from Corpus Fund

Total ()

11,54,16,088

19,89,31,759

Liess ; Interest carmed on Gol refunds to Bharatkash, Government of India (GOL)

6,81.82,541

Less : Utilised for Revenue Expenditure (To the extent ulilized towards Recurring
expendilure under the code of grant 31 & 36)

5,57,24,101

under the gode of grant 35)

Less : Utilised for Capital Expenditure (To the extent utilized for capital expendilure

3,65.54.240

381.89.961

Total (b))

10,47,36,781

9.39,14,062

Unatilized carried forward (a-b)

1,06,79,307

10,50,17,697

. UGC Grants : Plan

Rulunce B/F

Add : Receipts during (he year

Total (¢)

Less : Refunds

Luss - Utilised for Revenue Fxpenditure

Less : Ulilised lor Capital Expenditure

“Total (d

Unutilized curried forward (c-d)

C. UGC Grants Non Plan

Balance B/

Add : Receipis during the year

Total ()

Less : Refunds

Less : Utilised for Revenue FExpenditure

Less : ilised for Capital Expenditure

Tolal ()

Unutilized curried fnm_l! (e-[)

1D, Grants from State Government

Balance B/T

Add : Receipts during the year

Total

Less : Utilised for Revenue Expenditure

—

Less ¢ Utilised for Capital Expenditure

/,/JZ-'F?\

Total (h)

Unutilized earried forward (2-h)

[CALUDIN = =

'\v\
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Schedules forming part of Annual Financial Statements of LIM Sivmaur for the year 2024-25

SCHEDULE S - INVESTMENTS FROM EARMARKEVENDOWMENT FUNDS Amount in Rupees

Particulirs Current Year Previous Year

1. In Central Government Seouritics

2. In state Government Sceurilics

3. Other approved Securitics L »

4. Shares = 5

5. Dehentures and Bonels 5 i

6. Term Deposits with Banks (Canara Bank) 9,81,27,500.00 57978133300

7. Others (Interest Accrued on earmarked fund) 30,63 493.00 3,47 89 265600
Total 10,11,90,993.00 61,45,70,599.00

I SCHEDLLE 6 - INVESTMENT - OTITERS Amununt in Rupees

| Purticutars Current Year Previous Vear
1. In Central Government Securities i .
2. In State Governments Securilies : :
3. Other approved Securilics S k
4. Shares
3. Debentures and Bonds o ‘ N .
6. Others - Term Deposit with PNB Housing Finanee |Limiled. 12,66.47.513 17.60.47.513
i Term Deposit with ICICI Home Finance Company Limiled 24,75,00,000 19,75,00,000
Term Deposit with LIC Housing Finanee Limited 39,50,00,000 28,50,00,000
Investment with LIC for Group Gratity Scheme " | 42 59 998
Invesumnent with LIC for Group Leave Encashment Scheme - l,ﬂa,s?.le
I'erm Deposit with HDFC Bank 25,50,00,000 35,50,00,000
Term Deposit with UBI Bank 94,90,953 14,74,9| 953
I Term Deposic with Axis Bank B 3,50.00,000 3,50,00,L00
Term Deposit with S5 Bank - 9,50,00,000
Term Deposit with 1CICL Bank - 6,50,00,000
Term Deposil with Bank ol Baroda - 1,00,00,000
Term Depesil with Bajaj Finanee 25,00,00,000
Term Deposit with Mahifidca i inancial Service Ll 25,0,00,000 :
\ Total 1,57.50,38,466

ICAT UDIN :- (. Aditl
OASK\ERI BIChEoRAOSR
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Schedules forming part of Annual Financial Statements of LM Sirmaur for the year 2024-25
SCHEDULE 7- CURNRENT ASSETS Amount in Rupees
Pacticulars Current Year _Provious Year
L. Stock:
2 Stores and Sparcs - -
b, l.oose Tools - - -
¢ Publications -
. Laboratory Chemnicals, Consurmables and Glassware - -
¢ Building Material E -
f. Electrica! Maierial E 2
3 Stationary . -
h. Water Supply Material -1 -
2. Sundry Debtors - -
a Debts ling For a period ling 6 months — 5,78, 488 -
b. Others 21,3946 7.39,640
3. Cash and Bank Balunces
a With Scheduled Banks
- In Current Accounts . -
- In Short Term Deposits in savings aceounts (sweep-in) 6,20,06,406 5.02,18.754
- [n Savings Accounts
SBI (35201824238) 2.08,32,084 11,27,11,091
STI-Student Welfure Account (42299991042) 6.94,496 £,60.480
I’NB Baak (4008000101670869) 41,20,100 28,86,171
ICICI Bank (1407010000266) 12,6440,552 6,64.00.158
HDFC Bank (5020005440 1084) 1,671 100,000
AXIS Bunk (92101001328482) - 14,04,027 1058207
AXIS Bunk (92301002081 | 890} 11,08 48,078 3,08,49.798
AXIS Runk -rm_@ (92401000086 1 R67) 194,310 5947600
AXLS Bank -ICS5R (924010012768477) 10.94,02%
AXLS Bank -Incubation center (9240 10012860382) 10,20,604
Canira Bank-1IEFA CSR Project (110177236355) 175,019
Canara Bank (Uscrow Account 42002010001 16) B 5,36,27,907 10655
Canara Bank (Escrow Accounl 4200201000117) 2 |
b, With Non-Scheduled Banks :
- In Term Deposit Accounts -
- In Suvings Accounts -
€. Cash in Hand 875
I-I. Past Office - Savings Accounis “ .
!5. Others
Receivable from students of Executive MAA 30,00,000 -
Acerusd [nterest of Student wellure fund 3l -
Total 40,90,27,428 26,77,01,166
vole s Annexure /A snows ol b3
I. Suvings Rank Accounty s :
1. Cirants in Aid A 20832084 11.27.11.091}
2. Mess Fee Afe 14,04,027 30,58.227]
3. Scholarship Ae - :
Academic Fee Receipt A/e x 4
5 Development (Plan) Ale - B = =
6. Combined Entrance Exams (CB') A . -
7. ITSA membership fee Ale 294310 59476
. Corpus Fund Ase (EMT) 26.15.10.400 10.02.42.167
). Sponsared Projects Fund A . =
. mm%&!ﬂ;m Ae :
. Endowment & Chair Afe (EMF) 3 =
2 UG JRE l-'mowshl! Ade (EMI) - .
3, 1IBA Fund Ale (EMF) . -
4. Conveyance Alc (E . -
5. UGC Rajiv Gundhi National Fellowship Afe (EMT - -
16, Academics Development Fund Afe (EME) [ -
7 il Alc D - 3
8, Student Welfare Fund Al s ke 5.98,496 6,60,480
.19 Swdent Aid bund Ade " - ﬂo\*ﬁ - .
|20 Plan Grants Tor specific sehome N K] 10655
I Current Account = ;
1L Term Deposiis with Scheduled Banks 6,20,06, 106
Total 40,32,63,283
ICAI UDIN -
353185\ BTG oo
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Schedules forming part of Annual Financial Statements of [IM Sirmaur for the year 2024-25

SCHEDULE 8 - Loans, Advances & Deposits

Amount in Rupees

Particulars Current Year Previous Year
1. Advances to Employees (Non-interest bearing)
a) Sulary . -
b) Festival - “
&) LTC Advance 80,124 -
d) Other- Imprest 1,24,839
2. Long Term Advances to Employees : (Interest Bearing)
a) Vehicle Loan - -
1) Hlome Loan - -
¢) Computer Advance 28,334 -
) Others (to be specilied) &)
J. Advances and other amounts receivable in cash or in kind or lor value to
be received :
a) On Capital Account 21,16.30,594 37,18,02,080
b) To Supplicrs 1,20,850 1,04,170
¢) Others o -
4, Prepaid Expenses
a) Insurance 8,77.801 7.89,768
1) Other lixpenses 1,75,57,945 89,609,189
5. Deposits
a) Telephone = 3,778 22476
b) 1.ense Rent 14,000 14,000
c) Electricity 412,238 404,013
d) AICTE, if applicable
¢) Others (lor gas conneetion, Ele.) 1,93,180 1.94,430
6. Income Accrued:
a) On Investments rom Earmarked/Endowment Funds - -
b) Interest accrued on Grants in Aid (GIA) 12.83.235 43,23.406
c) [nterest acerued on Tern Deposits 1,09,04.816 3,00,94,608
d) On Loans and Advances ' >
¢) Others [includes ineome due unrealized (TDS reeeivable)] 1,65,28.410 1,48,25,548
7. Other - Current Assets receivable from UGC/spansored projects
a) Debit balances in Sponsored Projects - -
b) Debit balances in Sponsored Fellowships & Scholarships - -
¢} Granls Reccivable (Inerest DFMA lnan form the Ministry of Educution] 2,24,55,295 2.21,36,082
d) Other rcccml;swf:r-om uGc - - -
|8. Claims Receivable [[ncome 'I'ax refund) 1,48,25,255 1,02,22,461
Total 19,79,46,855 46,40,27,070

ANNUAL REPORT 2024-25




INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Schedules forming part of Annual Financial Statements of 1IM Sirmaur for the year 2024-25

SCHEDULE - 9 ACADEMIC RECEIP'TS

Amount in Rupees

Particulars

Current Year

I.1.1 MBA Programme’

Previous Year

FEES FROM STUDENTS

leavon::  DsKImAWBMEEOR A0SB

1. PGP-Tuilion Feecs 41,91,31,253 37,02,60,500
2. PGP-Admission Fees 1,77,60,000 1,93,20,000
3. LEnrolment Fees » &
4. Library Admission Fee " -
5. laboratory Fees T
6. Arl & Crafl Fees s .
7. Registration Fecs - =
Total (A) 43,68,90,253 38,95,80,500
[ Examinations
1. Admission Test I'ees A %
2. Annual Examination Fees = 3
3. Marksheet, Cerlilicale Fees - =
4. lintrance Lxaminetion Fees - -
[ Total (B) “ p
Other Fees
1. ldentity Card Fee - 3
2. Fine/Miscellaneous I'ee 26,64,370 53,23245
3. Medical Fee (Mediclaim) 12,01,000 10,84,000
4. "Transportation Fee = &
5. PGP-Hostel Fee 6,29.%1,292 5,48.19,000
Total (C) 6.68,46,662 6,12,26,245
[ Sale of Publications
1. Salc of Admission Forms -
2. Sale of syllabus and Question Paper etc. - -
3. Sale of prospectus including admissior forms -
Total (D) L 5
Other Academic Receipts
|. Registration fee for Workshops, programmes 30,97,500 20,94,000
2. Instiute share/Overhead charges from MDIM/LIP/Research Project 12,92,409 8
3. Processing Charges/Recoveries lite, B,37,304 6,62,217
Total (E) 52,47,213 27,56,217
Total (A+B+C+D+E) 50,89,84,128 45,35,62,962
Other Academic Receipts (I)
1.1.2 BMS programme -Term fee 8,95,51,000 -
1.1.3 PGPEX-LSM programme -1'erm fee 21,66,000 -
1.1.4 Lxecutive Program (Ex-MBA & Ex-MBA DTA- Fee) 2,99,60,000 -
1.1.5. Exceutive Ph.D Program Fee 14,16.000 -
1.1.6. Receipls from MIDP/ FDP- Programme 92,77,893 36,24,358
1.1.7. Receipts from L1YP- Programme 38,350,000 -
1.1.8. Reccipts from Rescarch Projects . 9,17,702 -
‘Total (F) Zatary 13,71,38.595 36,24,358
|Grand Total (A+B+C+D+E+F) ‘ o\ 64,61,22,723 45,71,87,320
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Sehedules forming part of Annual Financial Statements of [TM Sirmaur for the year 2024-25

SCHEDULE - 10 GRANTS/SUBSIDILS (IRREVOCABLE CRANTS
Amount in Rupees

RECEIVED)
PLAN
Particulars Current Year | Previous Year
Govt. of India
Balance B/F 10,50,17,697 10,501,697 19,09,93,004
Add : Receipts during the year 2023-24 - . -
Add: Interest earned on Grants-in-Aid (GIA) during the year 1,03,98,391 1,03,98,391 79,318,755
I . : 3 . 2 ™ H
Less: Inlerest earned on Grants-in-Aid (GIA) refunded to Bharat 68182541 681.82.541

Kosh, Government of [ndia (Gol)

Total 472,33,547 4,72,33.547 19,89,31,759

Less: Utilised for Capital Expenditure (A) 3,65,54.240 3,65,54,240 3,81,89,961
Balance 1,06,79307 1,06,79,307 16,0741, 798

. 5,57,24,101
Balunce C/F 1,06,79,307 1,06,79,307 10,50,17,697

Less: Ulilised for Revenue Lixpenditure (B)

SCHEDULE - 11 INCOME FROM INYESTMENTS Amount in Rupees
Earmarked/Endowment Funds Other Investments

Particulars Current Year | Previous Year | Current Year | Previous Year

1. Interest
a. On Guvernment Securities = - a =

b. Other Bonds / Debentures - . = %

2. Interest carned on Term Deposits wilh Banks 3,09,00,726 93,14 302 4,30,17,963 2,33,44,951
3. Inierest acerued but nol due on Term
5480, 43,2 61,957

Diaoiisils with Banks 3403 581 3,54.80.376 643,263 26195767
4. Others- Interest carned on Term Deposits d
with NBECs . 5.21,86,356 4.51.21.703
5. Others- [nterest accrued on Term Deposits i
with NBFCs : KA -

Total mmta,3,43,04,607 4,481,678 | 10.69,11,551 | 9,46,62,421

Transferred to Earmarked/ Endow
Funds

§,04.607 4,48,14,678 - .

Balance - - 10,69,11,551

s S
ICAL UDIN :- QSS!EaEB} G itoasTR {Sr. A

vl= AH|
i
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ISCH EDULE - 12 INTEREST EARNED Amount in Rupees
Particulars Current Year | Previous Year

1. On Savings Accounts/ Term Deposits with Scheduled Banlks

i1 On Savings Accounts ol Grant-in-Aid | £13,98,391 79,38,755

b. On Savings Accounts with Scheduled Banks 79,6U,943 46,55,367
2. On Loans -

a. Employeas/Staff -

bh. Others == = =
3. On Deblors und Other Reccivables - -
Total 1.83,59.334 1,25,94,122
SCHEDULE - 13 OTHER INCOME & RECOVERIES Amount in Rupees

Particulars

Currcal Year

A. Income from Land & Buildings

Previous Year

|. Hostel Room Rent

2. License Fee

3. Hire Churges of Audilorium/Play Ground ele.

1, Blculr[c.ily*clmrm Recovered

5. Water charges recovered

[Fotal (3)

I of Institutc’ lication:

C. lucome from holding events

1. Giross [Rcceipts from annual function/ sporls carnival

Less : Dircel expenditure incurred on the annual function/sports carnival

2. Giross Receipls from feles

Less 1 Direet expenditure incurred on the fetes

3. Gross Receipts for educational tours:

Less : Direct expenditure incurred on the ours

4. Others : Rent for Canteen £9.620
Total (C) 89,620 1,40,662
D, Others
1. Income from Consullancy - =
2. R Fees 20 220
3. Income from Rayalty - - -
4. Sale of application form (Recruitment) -
5. Misc, Receipts (Sale of Tender Form, waste paper, elc.) - -
6, Profit on Sule/disposal of Assets % &
a) Owned Assels = %
b) Assets received free of cost u *
7. Grants/Donarions fiom Institutions, Weliare Bodics and  Iniernational Organsizalions - &
8. Oihers
Misc. Income 11,009,087 _ 6,69,109
Penalty from Contractor 18.56,726 13,12,237
Licence Fee rom the fucully/stall 1,66,628 -
Total (D) 5232431 19,81,566
Grand Total (A+B+C+D) 53,22,051 11,22.228
SCUEDULE - 14 Prior Period Income Amount in Rupees
Particulars Current Year | Previows Year
1. Academic Receipts (Suplus of CAT ) - 93,07,138 80,28.191
2. lncome froim [nvestments - -
3. [nterest Farned - B -
4. Other Income - B F
Total 93,07,138] 156
v
ICATUDIN :» OSSR W R MEE-oRADSR
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Schedules forming part of Annual Financial Statements of LIM Sirmaur for the year 2024-25

SCHEDULE 15 - STAFF PAYMEN'T & BENEFITS (Establishment Expenses)
Amount in Rupces

Il'nrtlculnrs Current Year Previous Year

|a] Salaries and Wages 14,40,52,607 12,01,80,896
b) Allowances and Bonus 52,52,355 30,60,315
¢) Contribution to Provident Fund/NPS (Employer sharc) 1,48.31,727 1,22,53,019

d) Contribution to Other Fund (Leave Salary Contribution & Pension) - -

¢) StalT Welfare Expenses 25,50,221 23,98.365

1) Retirement and Terminual Benefits

- Expenses for [eave Encashment (LIC) 42,91,339 53.47,938
"-Expenses for Gratuity (LIC) 31,37,872 31,97,546
2) Leave Travel Consession (LTC) Facility 11,54,233 7,13,823
) Medical Facility 55,86,817 47,01,715
i) Children Education Allowance 12,77,661 835,805
i) Honorarium 3,17,500 3,400,000
[i) Others
“Reimbursement ol lelephone expenses 3,77,167 317,674
-Composit Transfer Grant . 8.80.880
-Other Expenses 2,07,202 1,93,493
Total 18,30,36,701
[ICATUDIN:- A \pe GG EoRAs :
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Schedules forming part of Annual Financial Statemenis of IIM Sirmaur for the year 2024-25

SCHEDULE 16 - ACADEMIC EXPENSES

Amount inTR'upccs
Current Year Previous Year

Particulars

ﬂl.ubomtory Cxpenses % 2

b) Field Work Participation in Conferences % o

¢) Expenses on Seminars/Workshops 43,055 3,84,686
d) Payment to Visiting faculty 74,01,233 1,37,50,528
e) Examination ([nvigilation duty exp.} 742,050 791,800
) Student Welfare Cxpensces (net) 11,54,610 11,57,897
Expenditure incuned 23,02,993
l.ess : Sponsorship Received 11,48,383
2) Admission Expenses 65,21,193 65,06,041
h) Convocation Cxpenses 3995816 48,34,788
Fxpenditure incurred 42,341,914
l.ess : Sponsorship Received 2,39,098
i) Publications - £0,00,000
1) Stipend and other reluted expenditure for PhD Scholars 77,68.949 64,07.820
k) Subscription Fxpenses 1,80,70,571 1,98,76,614
1) Other Programmes
BMS programme -Expenses 2,70,31,132 -
PGPEX-LSM programme -Expenses 17,82.845 -
Exceutive Program (Ex-MDBA & Ex-MBA DTA- Fee) Expenses 1,33,27.586 2,57,230
Executive Ph.D Program lixpenses 16,812 -
MDP/ FDP- Programme Expenses 1,02,77.771 36,24,358
LDP- Programme Expenscs 38,50,000 -
Research Project Lxpenses 9,17,702 -
1) Others Expenses
- Placement Expenses 77,48,530 26,489,231
- PGP Books and Course Material 2,08,63,196 2,05,76,598
- Alumni Meet Expenses 14,88,396 16,56,488
- [AB 2.0 Meeting expenses 4,00,217 4.59,907
= Enterprenureship Program expenses 49328 -
- Others 2,80,422 1,58,581
ey i}\ Total 13,37,31,413 9,11,32,567

ICATUDIN:- seeiee ) ey =mikosi
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Schedules forming part of Annual Financial Statements of LM Sirmaur for the year 2024-25

SCHEDULE 17 - Administrative & Gencral Expenses

Particulars

Amount in Rupees

Current Year

Previous Year

A. Inflrastructure

1,39,11,446

|__SCHEDULE 18 - 'T'ransportation Expenses
Particulars

a) Electricity and Power 58,51,694
bh) Water Charges 11,30,196 9,40,842.00
¢) Insurance - -
d) Rent, Rates and Taxes (including Property Tax) 1,82,72,492 4,98,38,124
B. Communication
¢) Postage and Stationary 28411 43,300
) Telephone, Fax and [nternet Clmrgcs 43,32,731 80,43,974
C. QOthers
| g) Printing and Stationary (consumption) 15,411,528 15,63,398
h) Travelling and Conveyance Lxpenses 74,49,464 43,145,453
i) Hospitality 4,84,169 4,19,547
j) Auditors Remungration 5,15,480 5,13,480
k) Prafessional Charges 5,25,395 1,38,250
1) Advertisement and Publicity 9,27,290 13,28,035
m) Magazines and Joumnals 32,789 79,860
n) Others (specily)
'= Recruitment Cxpenses 14,30,895 10,70,580
- Stores /spare/eonsumable 4,20,586 4.04.501
- Additional administrative responsibilities Expenses - 14,00,000
- Shifting Expenses 18,83,125 -
- Miscellancous Expenses 3,07.598 6,34,580
Total 5,31,93,595 7,66,15,618

Amount in Rupees

Current Year

Previous Year

1

Vehicles (owned by Institution)

ICAIUDIN :-

a) Running Expenses 2,90,999.00 3,26,692.00
b) Repairs and Maintenance = =
¢) Insurance Expenses 43.569.00 14,736.00
2. Vehicles taken on rent/lcase = a
1) Rent/l.ease Expensgs - 3
78,06,001 83,36,385
Total 81,40,569 : :

<uTEfS
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Schedules forming part of Annual Financial Statements of [IM Sirmaur for the year 2024-25
SCHEDULE 19 - Repairs & Maintenance
Parbiiulare Amount in Rupees
Current Year Previous Year
a) Buildings 67,540 2,19,252
b) Fumniture & Fixtures 36,26,598 68,594
¢) Plant & Machinery 1,16,288 1,49,539
d) Office Cquipment 68,489 3,22,554
¢) Computers - -
) Laboratory & Scientific Equipment - -
Audio Visual Equipment - -
h) Cleaning Material & Scrvices 15,76,900 6,02,665
|i)_Book Binding Charges & 5
j) Gardening 4,65.212 1,02,552
k) Estate Maintenance 4,36,95.958 3,13,36,188
Ilz Others maintenance work 13,99.900 16,35.162
Total 5,10,16,885 3,44,36,506

SCHEDULF 20 - Finance Cost

Amount in Rupees
Current Year Previous Year
a) Bank Charges 879 1,434

b) Others (specily) = =

Particulars

Total 879 1,434
SCHEDULE 21 - Other Expenses
s Amount in Rupees
o Current Year Previous Year

a) Provision for Bad and Doubtful Dehts/Advances - -
b) Irrecoverable Balances Written - Off - -
¢) Granls/Subsidies to other institulions/organizations - =

d) Others Fxpenses
Loss on sale of Uixed Asscts - 295812
Miscelluncous lixpenses - 49,821

Total - 3,45,633

SCHEDULTR 22 - Prior Period Expenses

Amount in ﬁup&es

EArB Current Year Previous Year
| Establishment Lxpenses 30,894 2,80,000
2 Academic Expenses - 1,05,207
3 Administrative Expenses 26,02,256 19,426

4 Transportation Expenses A %

5 Repairs & Maintenance Ex| s 5 2
|6 Other Expenses P%-\ - 10,176
N

Total

Y T
- - "f-

[reatupn s see e |\ prGzoR QosR
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SCHEDULE 23 - SIGNIFICANT ACCOUNTING POLICIES

1. Basis of Preparation of Financial Statements

The financial statements are prepared using the historical cost convention and the accrual basis
of accounting, following the accounting standards set by the Institute of Chartered Accountants of
India, unless otherwise specified. These statements are generally structured according to the
formal prescribed by the Ministry of Education for Central Higher Educational Insfitutions.

2, Revenue Recognition

Revenue is primarily derived from collection of fees from the students and from the return on the
investments made. The recognition depends on the the accrual basis.

Revenue from operating activities:

a) Collection of fees from the students is accounted on accrual basis.

b) Income from Services - Income from Consultancy and Sponsored Research Projects is
recognized on the accrual basis.

¢) Income from ongoing Consultancy and Sponsored Research projects that were in existence
from the previous years will be recognized to the extent of expenses till the project is closed.

d) Sponsored funds are treated as ongoing project funds received for a specific purpose and
disclosed as part of liability under Schedule 2 and Schedule 3(a) depending on the type and terms
of granting authority.

e) Interest income on investments is recognized on accrual basis.

3. Fixed Assets

a) Fixed assets are stated at Cost of acquisition, inclusive of duties and taxes cost, and other
incidental expenses, which are directly related to the acquisition of the assels & bringing the assets
to its working condition for the intended use, less accumulated depreciation, and impairments, if
any.

b) Repayment of principal and interest of HEFA loan that are directly attributable to the acquisition,
consumption or production of a qualifying asset is capitalized as part of the cost of the asset.

c) Capital work-in-progress comprises the costs incurred on Capital assets that are not yet ready
for their intended use at the reporting date. Capital work-in-progress toward the work done in
Phase-l campus has been accounted based on the expenditure statement (from 65) received from
the CPWD. Furniture used for classroom and other ICT Infrastructure in phase | campus has been
capitalized lo the extent it has been put to use.

d) In respect of Phase-| project which is under construction, all direct expenses connected with the
construction are capitalized, under different sub-heads and apportionment of this expenditure to
the specific assets are done, on completion of the project, on pro-rata basis. Fixed Assets received
by way of non-monetary grants (other than towards the corpus fund) are capitalized at value stated
on receipt and corresponding credit to Capital Funds.

e) Land: The State Government of Himachal Pradesh had allocated 1,010.05 bighas of land to |IM
Sirmaur for the construction and development of its permanent campus at Dhaula Kuan, District
Sirmaur, Himachal Pradesh, on a freehold basis. This land has been given free of cost. In balance
sheet the land is shown at Rs.1as per the notification issued by the Ministry of Education. Out of
the allotted 1010.05 bighas, 31.12 bighas under dispute and the matter has been taken up with
the state government for resolution. The Institute has clear possession of 978.13 bighas.
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4. Depreciation

Depreciation on fixed assets is computed on the basis of ‘Straight Line Method' as per the rates
specified below which arrived based on the format prescribed by the Ministry of Education for
Central Higher Educational Institutions.

8 Category Assets - T [ Rate of Depreciation Adopted |

NO i by the Institute*

1 Buildings 2% “
2 Tube wells & water supply 2%

3 Electrical Installation & Equipment's 5% _

4 Plant & Machinery — 5% _

5 Office Equipment 7.5% '
| & _Audio & Visual Equipment 7.5%

¥ “Computers & Peripherals - —r—— 20%

8 Furniture, Fixtures & Fittings 7.5%

9 _ | Vehicles 10%

10 Library Books & Scientific Journals 10%

ik Small Value Assets 100% . _

12 Computer Software 40%

13 E-Journals ; 40%

*Depreciation rates adopted by IIM Sirmaur are based on the guidelines provided under the Format
of Financial Statements for Central Educational Institutions as given in the table above prescribed
by the Ministry of Education.

No Depreciation is provided on Free-hold Land. Where an asset is fully depreciated, it will be
carried at a residual value of Re.1 In the Balance Sheet and will not be further depreciated.
Thereafter, depreciation is calculated on the additions of each year separately at the rate of
depreciation applicable for that asset head.

Assets created out of Earmarked funds and Sponsored funds, where the ownership of such assets
vests with the Institution, are setup by credit to Corpus / Capital Fund and merged with the Fixed
Assets of the Institution. Depreciation is charged at the rates applicable to the respective assets,

Individual asset, value of each of which is Rs. 2000/- or less (except Library Books) are treated as
Small Value Assets, 100% depreciation is provided in respect of such assets at the time of their
acquisition.

5. Intangible Assets
Intangible Assets: Computer Software, Patents & Copy rights E- Journals and Database are grouped
under Intangible Assets.

Patents: The following patents have been published by the faculty Dr. Kiran Kumar Paidipati of the
institute.
a) A Method and System for Optimizing Diet Management for Diabetes Mellitus Patients:

b) Optimal Diet Planning using Goal Programming: Maximizing Energy (Calories) from Raw Food Items

Summary of the patents: Diabetes Mellitus is a chronic metabolic disorder that requires a carefully
planned diet to maintain stable blood glucose levels and reduce the effect of the disease. Maintaining
glucose levels is imperative in diabetes to keep the disease in control. One important factor towards
this goal is to have a balanced and calorie-controlled diet. The present invention relates to a method
and system for opfimizing diet management for diabetes mellitus patients and improving their disease
management. The present s to manage the diabetes of patients by kee /paﬁgw tch an the
r food.
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6. Inventories

Expenditure on purchase of stationeries, consumables and others is accounted as revenue
expenditure, except that the value of closing stocks held on 31st March 2025, set up as inventories by
reducing the corresponding revenue expenditure on the information obtained from the concerned
departments. The value of closing stocks held on 31st March 2025, is valued Rs. 5,83,628/-,

7. Retirement Benefits

All eligible employees receive benefits from Graltuity & New Pension Scheme (NPS) under defined
benefit plans. The employees are also entilled to compensate absences in the form of leave
encashment.

NPS contributions are made to NSDL at the prescribed rates from time to time. Permanent employees
are eligible for New Pension Scheme and the Institute contributes 14% on the basic pay and dearness
allowance (DA). Expenses towards gratuity and leave encashment for Employees is made on the basis
of the actuarial valuation done by Life Insurance Corporation of India, Pension and Group Scheme
Department, Shimla. The institute has taken new group Gratuity Cash Accumulation Scherme Policy
No. 108003403 & Group Leave Encashment plan Pelicy No. 109003402 with life Insurance Corporation
towards liability for Gratuity and leave encashment payments. Premium paid during the year has been
accounted as expenditure for the year.

The details of the fund position with respect to gratuity and leave encashment with the LIC is given

below;
Amount in Rupees
2024-25 2023-24
. Leave Leave
rticula
PR Gratuity Fund | Encashment | Gratuity Fund | Encashment
Fund Fund
Opening Balance as on 01/04/2024 142,590,997 | 14857284 | 84,11,820 $0,66,398
Addition ; Lnterest carned on Funds 10,90,700 11,32,110 6,50,633 6,922,480
Addition : Premium paid by the ;
s e L ue J0AA-2 34,37,840 3595418 5197345 | 5347937
Total (a) 1,87,88,537 1,9584,812 | 1,42,59,997 1,50,06,815
Less : Actual Payment made by LIC T . - |
during the Year (b) e s sl | S it
om oy e Avallableon SLOB2S 1y ns30 60 | 19260932 | 14259997 | 14857284

In respect of employees covered under the pension Scheme the amount received from their previous
employers towards discharge of their retirement liability is credited to the respective Provision Accounts,

8. Investments

Long term investments are carried at their cost or face value whichever is lower, The invesiments are
made based on the investment policy approved by the Board of Governors of the Institute from time to
time. All investments are made in fixed deposits with banks, NBFCs and corporate financial institutions.

The Institute has Fixed Deposits amounting to Rs. 29,94,90,953/- with scheduled banks and Rs.
77,85,47,513/- with NBFCs (PNB Housing Finance Ltd,, ICICI Home Finance Ltd, and LIC Housing
Finance Limited.) and Rs. 50,00,00,000/- with corporate financial institutions (Bajaj Finance Ltd and
Mzhindra & Mahindra Financial Service Ltd.) at the end of FY 2024-25,

Short-term (sweep-i
quoted), whiche
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9. Earmarked fund/ Endowment Fund

The following long terms funds are earmarked for specific purposes.

a) ITSA Fund

b) Student Welfare Fund

c) Staff Welfare Fund

d) Repayment of Principal of HEFA Loan

e) Interest on HEFA Loan

Each of the funds has a separate bank account. Those with large balances also have investments in
Termm Deposits with Banks. The income from investments on accrued basis and interest on savings
Bank Accounts are credited to the respective Funds. The expenditures are debited to the respective
fund, The assets created out of Earmarked Funds where the ownership vests in the Institution, are
merged with the assets of ihe Institution by crediting an equal amount to the Capital Fund. The balance
in the respective funds is carried forward and is represented on the assets side by the balance at Bank
Investments and accrued interest

10. Investments of Earmarked funds & Interest Income Accrued on Such
Investments

To the extent not immediately required for expenditure, the amounts available in the escrow account
are kept for fixed term deposits with Canara Bank, leaving the balance In the escrow Account, Interest
received, interest accrued and due and Interest accrued but not due on such investments are added to
the respective funds.

The details of the grants in aid received and receivable from the Ministry of Education on account of
principal repayment of HEFA Loan and interest are treated as earmarked funds and shown in Schedule
02 as an annexure to the Balance Sheet,

The repayment of principal amount and payment of interest on the HEFA loan fo the extent paid and
payable during the year for the development of Phase-| is capitalised and transferred to the General
Assets Fund shown in Schedule 1.

11. Government Grants/Subsidies

The institute received grants in aid only for repayment of principal and payment of interest of HEFA loan
under window-l| of HEFA guidelines, under which 75% of principal and 100% interest amount will be
paid by the Ministry of Education and 25% will be paid by the Institute. The grants in aid to the extent
utilised for repayment of principal and payment of interest on the HEFA loan to the extent paid and
payable during the year for the development of Phase-l is capitalised and transferred to the General
Assets Fund shown in Schedule 1.

The unspent balance of grants in aid under OH-35 for non-recurring expenditure to the extent utilised
for creation of assets are also capitalised during the financial year and transferred to the General Assets
Fund shown in Schedule 1. Unutilized grants lying under OH-35 are carried forward and exhibited as a
liability in the Balance Sheet under Schedule 3C,

Grants/sponsorships if related to a specific project / purpose are credited to the respective project
account, and related expenditure is reduced from the Grant/sponsorship and the balance is shown
under Current Liabilities to the extent of unutilized grants/ sponsorships (as parl of Schedule 3C).
Expenditure made in excess of the grants received are disclosed as Receivables. Any surplus or deficit
to the project will be charged to the Income and Expenditure.

12. Corpus fund

Annual surplus after topping up designated/earmarked funds is ploughed back to the Corpus based on
the Board's approval. Interest earned on corpus fund investments is ploughed back into the corpus
unless there is a deficit in the income over expenditure during any financial year,
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13. Sponsored projects

In respect of ongoing Sponsored Projects, the amounts received from sponsors are credited to the head
"Current Liabilities and Provisions -Current Liabilities -Other Liabilities -Receipts against ongoing
sponsored projects.” As and when expenditure is incurred /advances are paid against such projects, or
the concerned project account is debited with allocated overhead charges, the liability account is
debited.

14. Contingent Liabilities

A provision Is recognized if, as a result of a past event, the institute has a present legal obligation that
can be eslimated reliably. Provisions required to settle and adjusted where necessary to reflect the
current best eslimates of the obligation,

Where no reliable estimate can be made, a disclosure is made as contingent liability. Where there is a
possible obligation or a present obligation in respect of which the likelihaod of outflow of resources is
remote, no provision or disclosure |s made.

15. Income Tax
The income of the institution is exempt from Income Tax w/s 10(23C) of the Income Tax act, 1961,
hence no provision for Income Tax. fore made in the accounts.
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SCHEDULE 24 - NOTE TO ACCOUNTS

1. Contingent Liabilities

As on 31.03.25, the following court cases/arbitration filed against the Institution, by the employees,
hostel owner, PhD Scholar, contractors and etc., are pending for decisions. The quantum of the claims
is not ascertainable as on date which is subject to the outcome of cases. The details of claim in the
suits and arbitration cases are as follows;

|_|'8'|I Name of the party ’ Case no /Year Claim Amount
1 - W/s KCPL ' [ 2024 (arbitration) Rs. 132,23,74,397
3 Dr. Pragya Bhawsar CWP 2862 {2021_ - subject to the outcome of cases
4 Mudabera Guizar CWP 5405/2023 | subject to the outcome of cases
5 | Paramjeet Kaur Arb. Case No. 837/2024 | Rs. 3,96,00,000
6 | Sandeep Kumar 2023 (Paonta Sahib Courl) | subject to the outcome of cases
7 | Sube Singh Yadav CWP 1171/ 2025 " subject to the outcome of cases
8 | Sube Singh Yadav | CWP 6333/ 2025 " subject to the outcome of cases

2. Capital Commitments:
The value of contracts remaining to be executed on the Capital Account as of 31st March 2025 is as

follows:

Total administrative approval and expenditure sanction (AA/ES) of Rs. 350.51 Crore was given to
CPWD for the Development of a permanent campus. The institute has given the advance of Rs. 322.30
Crore to the CPWD till 31/03/2025. Out of the advance, the CPWD has submitted a Utilisation Certificate
of Rs. 316.10 Crore in the form of CPWA-65, leaving an unspent amount of Rs.6.72 Crore as on
31/03/2025.

In addition, Rs. 14.44 Crore has been given to the departments of HP State Gout. for the Development
of a permanent campus.

3. Current Assets, Loans Advances & Deposits:

In the opinion of the Management, the current assets, loans, and advances have a value on realization
in the ordinary course of business, equal at least to the aggregate amount shown in the balance sheet.
The balances in current assets, loans and advances are subject to confirmation.

4, The institute has received the following Government Grants, CSR Grants,
Sponsorships and Donations during the year:

Details e ———— Amount
Government Grants in Aid for repayment of principal of HEFA loan 19,62,55,000
‘Government Grants in Aid for payment of interest of HEFA loan 6,51,67,080
Incubation Centre 10,00,000
ICSSR Fund-Minor Project = 3,75,000
ICSSR Fund-Major Project 7,00,000
HEFA CSR Fund il " 77,57,600 |
| Sponsarship from CBI Bank for Nahaq Crickel Tournament 30,000
Total M /ﬁ;ﬁﬁﬁ;;\ 28.42,34,580.
N (e, >
)
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5. Expenditure in Foreign Currency/ Payments:

Transactions denominated in forelgn currency are recorded at the exchange rate prevailing on the date
of the transaction. The details of expenditure incurred in foreign currency are given below;

s L 2024-25 2023-24 -
No. | JV/BPNo. | NameoftheParty |  USD [ 1v/8p No. Name of the Party _ usD |
1[8r145 ' HBPS 418.80 | V215 HBPS 229764 |
2| BP257 | HBPS 5750 | Jv 334 HBPS 235860
3 | BP 263 _HBPS 178.80 | BP 731 HBPS 48140
4 | BP285 HBPS 761.60 | BP 759 | _HBes 4384.80
5 | BP 286 HBPS 842.48 | BP 1058 PACIFIC ASIA 1535
| 6| BP287 HBRs 357.60 | BP 1060 AACSB - 3960
7 | BP 288 Hweps 5312 | IV 1154 HBPS 71640 |
8 | BP 289 AAGsB 3960 | IV 1155 HBPS 3794274
9| BP337 HBPS ) | 2587.80 | BP 1230 HBPS gl 5574
10 | oP393 [ HBPS 478743 | 8P 1231 PROQUEST 5182
11 | BP 394 HBPS B A02.56 | BP 1232 HBPS 38659.14
12 | BP 401 HBPS ~ 2404.86 | BP 1358 HBPS 38867 |
13 | BP 458 HBPS 2408.10 | BP 1400 ELSEVIER 21080
14 | BP 459 HBPS 68.75 | BP 1470 HBPS 31550.46
15 [ BP46L | HEPS 2717.19 | BP1573 | HBPS 481.402
16 | BP 462 ELSEVIER 21515 | BP 1760 | HBPS 32375.22 |
17 | BP 453 HEPS 15095.20 | BP 1937 ELSEVIER 46441
18 | BPA73 HBPS 8088.08 | BP 1938 HBPS 31550.46
19 | BP 496 HBPs 117.61 | 8P 1969 PROQUEST 10932 |
20 | BP 516 HBPS 321.84 | BP 1970 TAYLOR & FRANCIS 18000
21 | BP573 HBPS 10000 | 8P 1972 HBPS 3143.88
| 22| 8597 HBPS . 2089.44 | JV 2109 Heps | 908.48
23| BPGI] HBPS 24349.47 | Jv 2131 HBPS 418.80
24 | BP 612 HBPS 143492 |
25 | BP61S HBPS 334230.37 1
2% | BP 667 HBPS ) 938.06 il
27 | BP 708 HBPS 1164.51
28 | BP722 | PROQUEST 11151
29 | BP 730 HBPS 1832544 - =
30 | BP 731 HBPS 38183.10 -
31 | BP732 HBPS { 53395
32 | BP733 | HBPS 11761 |
33 | BP 109 HBPS 659,84
34 | BP 124 HBPS - 3204.16 -
35 | BP 125 HBP'S ] 1987
36| BP126 | HBPS 4896 | i
37 | BP 127 HBPS 184.96 . _ "
Total USD 58319336 | Total USD 354109.422
Sr. No | JV/BP No. | Name of the Party ~ GBP IV/BP No. MName of the Party Gﬂ’_
1| 8P519 COMBRIDGE 407 | ©P 1233 EUROMONITER 4985
2| 8BRS61 EUROMONITOR 5134 | BP 1971 EMERALD Publishing 10274
Total GBP | 5541 | Total GBP 15259 |

6. National Pension Scheme: The institute is following National Pension Scheme as mandsated by
PFRDA ever since 2008, institute has established in the 2015. As on 31st March 2025, a total of
71 employees of the j
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the institute for the year 2024-25 amounled to Rs. 1.48 Crores as compared to the previous financial
year 1.23 Cr.

7. Investment: During the year Rs. 52.80 Crores of investments got matured and Rs.74.00 Crores
has been reinvested including the fresh investrment of Rs. 21.20 Crores till 31% march 2025. The total
investment made as on 31* march 2025 is Rs.157.80 Cr.

8. No of Students and Faculty: As on 31.03.2025, a total of 750 sludents and 49 numbers of faculty
were available at the Institute,

9.Fixed Assets:

Land: The State Government of Himachal Pradesh had allocated 1,010.05 bighas of land to IIM Sirmaur
for the construction and development of its permanent campus at Dhaula Kuan, District Sirmaur,
Himachal Pradesh, on a freehold basis. This land has been given free of cost. In balance sheet the land
is shown at Rs.1as per the notification issued by the Ministry of Education. Out of the allotted 1010.05

bighas, 31.12 bighas under dispute and the matter has been taken up with the state government for
resolution. The Institute has clear possession of 978.13 bighas.

During the year 2024-25, the addition to fixed assets, as mentioned in Schedule 4, indicales that assets
worth Rs. 6,84,62,397/- were purchased. Out of this amount. Rs. 4,04,48 274/- (including assets value
of Rs. 3,22 16,483/~ converted from CWIP mentioned below) come from a HEFA loan, while Rs.
2,80,14,123/- was sourced from the unspent balance held by the Institute under the grant code OH-35,

During the year, total CWIP incurred Rs. 64,74,44 971/~ out of which Rs. 63,89,04,854/- was through
the HEFA loan and Rs. 85,40,117/- from the unspent balance lying with the Institute under the code of
grant (OH-35). Further, Rs. 3,22,19,463/- has been converted into the fixed assets from the CWIP of
Rs. 63,89,04,854/- incurred through the HEFA loan, shown under the column “Adj/ Written off in
Schedule -4 of the Balance Sheet,

During the year 2024-25, Rs. 3,65,54,240/- (Rs. 2,80,14,123/-+Rs.85,40,117/-) has been incurred from

the unspent balance lying under OH 35, capitalised and transferred to the General Assets Fund shown
in Schedule 1,

10. GST
The Ministry of Finance vide Circular number 82/01/2018 dated 01,01.2019 has exempted fulltime MBA

two years programmes and ePGP 2 year online programmes from GST with effect from 31.01.2018.
Institute is adhering the notification accordingly.

11. The IIM Act was passed during December 2017 and came into effect from 31st January 2018, As a
result, [IM Sirmaur is now governed under an act of the Parliament and declared as an Institute of
National Importance. Accordingly, the scciety has been dissolved during the year 2024,

12. Corresponding figures for the previous year have been regrouped / rearranged wherever necessary
to confirm to current year's presentation based on the reversed accounting and presentation norms
given by the Ministry of Education.

13 Figures in the Final Accounts have been rounded off to the nearest rupee and re-arranged
accordingly.

14. Schedules 1 to 24 are annexed to and form an integral part of the Balance Sheet on 31st March
2025, and the Income & date
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RECEIPTS AND PAYMENTS ACCOUNT FOR THE FY 2024-25
[Amount n Laes)

Reevipts Payments

§r. No.| Particulurs 202425 2023-24  |8v. No,| Purticulars 425 2023-24
1 {Opening Balance I Expenses

#)Cash iu Hand 001 0.02 Al i Suens & Bojcilis [RUARLs ki Lse | 151727

Fxpenyey)

b) Bank Balances ) Acadermie Prpuenges 1,027.67 620.37
State i3ank of India-3520182423R Lz 2,005.04 ) Adminisiutive & General Axperses 9144 711197
Stz Bank ol Indig-42299991042 6.60 - d) Teansponation Fxpeisas 61.07 279
Punijah Nationgl Bank-4008000101670869 LR L b k] ¢) Repair & Maurtanance 4547 39
ICICI Fank- 14070100000266 664 (6 1,540.83 1) Prior Pariad Expenses w0 415
HDFC Bank - S02000 3446 (0841084 (N0 T;. g) Other Expensas - (EF
Axis Bark-92101001 3298452 30.58 23245 { b} Finares Cost n.ol (]
Axis Bank-923010020%1 I!H:ﬂ 308 50 . '

Axis Bank-92401001 2768477 =

[Axis Bank-2240 100 | 28617387 "

Axis Bank-9240 10000851 867 0.59 -
(Comarn Dunk-42002010001 16 wll 0.30
Coumura Hank-4200201000117 .00 -

Canam Bunk-110177236355 » s

I |Grant Received: - = = | Payments aguinst Earmarked/Endowment

Uil {Funds M
Reprayiment ol HERA Laon 686892 32510
Payincut of Inierest on [TEFA (aan &nm 704.73
q Puyments against Sponsored
M |Acedemic Receipts u |I'm| Seli
| Academie Receipls G603 | 450807 Payment made for Residential Green House projf - 0.42
Other Academeine receipis 22 2746 | wyricl made (o Incubition Cenlre-Lixpenses 048 -
Other lee 0.30 - Payinent made fon Research GantIUEA CSR | |87 -
™ | Rezeipts agwinst Barmaurked Endowment v |Peyments againse Sponsorcd Fellowships and |

Funds Scholurships

::eived from HEFA for sepayment ol HEEA 196255 2,943 83 Iggg:n“:ura?:lmhip 1o Studenis lrom 15.00 15.00
Recorved [rom HEFA fix Infeest repiyment 6s167|  da080 B e T 2 9.1
(R;::;mt;m HEFA for Interest rapayment 22136 154,84 mmﬁfmﬁ#:: :o Students From 098 6.20
Reecived from LULEA for other party payanest g u7.00 ;mmeﬂz;&“d“““ o, 300
Term Deposits with Canary Bank Matured RA61 .65 15146

V  |Reccipts against Sponsored Projeets/Sehemes V| Investments und Depasits Mude
Heceived from National Housiig Bail 214 143 2) Out of Earmarked Fedowiments Fumds 404511 113244
IE?:EM oo Wascmech Caps- HEY 758 4 1) Oul ol own fumds (Ivesiment: Othors)
Reveived fiom Ingubation C z ‘_""“‘-qtrm Deposit with HOFC HFC - | XK1
Received fiom Kesearch "ig\ml with PNE HFC 500.00
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Roceipts Payments
Sr. No| Particulars 2024.25 W023.24 | Sr. N, Particulars 1024-25 1023-24
‘Term Deposit with IC1C] HFC 500.00 #2500
Tenm Depasit with LIC HFC 1,400.00 1,000 00
Term Deposic with Bajaj Finanee Ld 2,500.00
“Term Deposit with MMFS 2,500.00
::::::;:""‘" Sponsared Fellawahips and VI | Tern Deposit with Sehedule Ranks
Received of Schalnship From IDFC First Bank ) o I ¢ }
P 2000 15.00 T'erm Deposit with UBI 1.000.01
Received of Scholarship From Dist, Treasury £ T
of Tel angana for Students 941 Term Deposit with HOFC §70.66 0.15
Received of Schiolacship Fiom Ministey ol ; . 4
Pribal A Miste for St 50.94 60 Term Deposit with (C1C1-266 13.50 266.86
Receivee of Scholarship Frorm il Stute lidi 000
Fir Cotp. Lul fur Studenis g - -
Received of Sponsership From Axis Bank 134 072
FReceived ol Sponsoiship From Cimura Dank - 205
|ﬂmiwd of Spansarship From C181 5.30 10.00
|Rur.mmt| of Sponscship From Si 2.00 | 7150
Heceved ol Sponsorship From Uil 075 100
Heceived of Sponsarship Froam Vel 77 087
Reccived of Spowsorship From the Mimisiry of 053
Tounsm . T
| Expenditure on Fived Asgets nnid Capiul
VI |Ineome on Investment From Vit Workein-Progress
a) Earmarked/Endowment Funds Fixed Asscts 28701 (R
teeived of Accrusd [nterest from Eanmarked ’
Fand for Y 2022-23 424.26 198.04 Capital Work-in-Pragress 57.52 118 RS
Received of Tnterest from Earmarked Fund for
FY 202324 i st
b} Diher investments |
VI | Tulerest Recsived on Vit Other Payments including staloiory 1'
pyments |
Intzrest Received on GLA (i Y 2021.24 3087 36.24 Refund of EMD and PSD 10 Vendais | 078 R
Accrued Interest Rasaived an GIA fin FY 2022 8366 3455 Payment 1o Craditors of FY 2023-24 | 2383 208. 7%
Interest Received on Savings Accounts .57 46,46 2':""“’"' oF mytiy Listities R Y 2000 76.84 111,07
Inteiest Received on Invesiment with banks 197.03 nn Payment of Duty & Taxes FY 2023-24 131 4.02
Interest Reecived on Invesiment with MBFCs 649.51 55738 Payment of |ssive Lnenshoment to stall 134 1.50
Inierest Received on lnvesiment Others - - Pavinent against Provison FY 2023.24 164 49 -
Acerwed inlerest Received | 29570 1543
Inteivat Received on Mess Fee 1 56 1 X3
Terest Reeeived on Student Wellare Fund 0.8 0.08
Interest Reecived o [TSA Fund 0.06 0.00
Interest Received on Research Grant- HEFA 0.17
CSR FUND -
Inlerest Necerved on Incubation Centic Fuid 0.3l -
Tnterest Reeeived on Researeh Gtant- ICSS) : oE ‘..;’ a0 >
| fuoe N 2 o )
o 57— )
Eh 3 'y
Lt i Fnenshed/Matured 5./" v IX | Refund of Grants (‘;—(Pm‘:l‘- 48 Jun
= =
"Term Deposit with LIC Housing [hahtd m Payment to Bharat Kosli-Refund of GIA "\ &
[imited Mataced t:"-‘-' ; " 0000 = ‘nterest upto 11,43 2074 k) N h 337
: XK
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Receipts Payments
5. No. Particulars 2024-25 2023-24  |Sr. Nu. Particulars 1024-25 202324
Tenm Dhegeisil With PNB Housing Matured 00 -
Teom Depaosit With HDFC Matueed S0H0.00 -
Term depasits with schedule banks
X Eacsshed/Macured X | Duposits anel Adlvances
Term Deperats with LD Malured 1, 380 01 JIB55 Advance to Einployee (R0 1.25
Term Dieposits with [CICT Bank Matured 650,00 126,19 Advance to Cthers 121 -
1 Ty s T .
Teri Depasits wilh Axis Bank Matured - 28300 x & Fuckaive tingineor, NH Division, # 47,00
HPPWD
Term Deposits with HIDFC Bank Mawred 0863 - Advance lo Vencors (Prepaid Expenses) 184.36 K63
“Term Lyeposits with SBI Bank Matured 950,00 - Securily Deposit with Vendors 0.21 kRl
Term Deposits with Baok o larods Matured 100.00 .
xI Other tncome (Ineluding Prior Perind Xt | Other Payments
lueome) ¥
Rezeived of CAT Surplus- Piior Pesiod lrcorme 9307 €. lmm o B Connsior unugh Ak 2| 19692
IO ‘d
Rezsived I rom MDPs 121 40.18 S I T 3747 B
Reccived of Application Fee for Reoruitment 123 1.47 Refund of Caution Deposits TS 3238
Received af ITSA Membership Fee P oL (.59 Payment of Gratuity 1o Ephoyee - w2
Hefund of Acceptance Vee to Students of
| l_ff,ATHM 18639 17963
xn Ihupmll and Advances Helurd ol Term Fee ta Students of MBA 153 3500
Security Deposits Received Mwn Vendor - 012 Refurd of Term Fee to Students of BMS 4,00 .
1'S1) Rexeived from Vendoes 6.25 13.98 Refund of Admission e 1o the Studants 24.64 -
EMD Reueived From Vendars w66 340 o Ll 747 398
[Amount Received due 10 Advince setllement by | 06 148 Refnd of Applicattion [ee 1o Student of Lixe 101
Stail 2 PhD % 3
ot e s i 4 031 Hefund of Application foe to Stucent of BMS 2.08 3
(Advance Received ol Accepance & Tenn lee 2637 38643 Refund ?frlnn o participants fon MO 1¥piial z 031
from Students Supply Chain
|"“"""°‘ it 008 : Refund o Mess Fee 1o Stidents 5 137
Programme
Advance Received From M5 Sumagra Shiksla 10.06 .
| limachn! Pradesh i
Advance Recerved From Panchayati Raj HPPR 206 -
X Miscellancous Receipts including Stututory
Hueipts
| Rexvivad of Helunc of Income Tax for AY
{2023-24) 10=27 T75.67
Reccived of Intenest on Refund of Income Tax 077 .
for AY (2023-24) ;
TS & G115 received From HEFA SRR -
NPS Received from Guiu Gobiined Inderprastha 83
| Ui versity g
XIV |Any other receipts K1l | Closing Bulance
| Resived of Tsnder Fees - 0.64 ) Casy in Wt + 0.01
Reseived fiom Sale ol Scrap oS 050 1) Bank Bakances
Received fron: Sali ol Frst - 06 Stale Dank ol India-35201824238 20832 (MFERT
lllmived of Gratuity \ 1212 1022 Stale Uank ol Indi-422954811042 G.98
{H&ccl\eﬁ ol RTI Fee .|\ 0.00 0.00 Pungaly Newional Uank-4005000 101670865 41.20
e " = —_—
IR@W ved ol Canteen \‘-u' 7 J 149 | 42 lmm k- |AEPAY 0000245 1,265.41
3 - 4.
N Page 3 of4
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Receipts Payments

Sr. No. Farticulars 2014-235 1023-14  |Sr. No. Marticulary 1024-15 202324
Received of Caution Maoney 0550 L THC Hank- 302000 54451084 1084 0.0 (W]
Received of Leave Fncaslument from LIC 3u 1.50 Ass Wink-92 | 010013298482 o1 .58
Received of Mess Fee 21.39 53 Axis Bank-923010020811890 1,308.48 J08.50

Received of Mass Fine 0.12 nos Axis Uank-924010012768477 10.94

Received of Fine fram Stndent 446 013 Axis Hank 2401001 2860382 o2t -
Recerved of Donatian for Student Wellare 0.20 6.52 Axis Hank-92401 009086 1867 294 .59
Received of Secunity Deposil by [IM 007 - Carsra Hank 42002010001 16 536.28 atl
IMm; Heceipls ox 17 Covaa Bank 4200200000117 0.00 | L]

Canara Bank-1 10177236355 175 I -

28941.25 | 1K,684.20 Total
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HRAT Yy SR RRAR

faawor Uy I=T

YR Ueiy TR RRAR o7 R ded 2

fAewrs &1 ufdae 3

QeifOre By 14

WgHe 3R e ey 26

7d B 37

yse faeTg HriepH 47

STHYT 3R UHTIA 48

SCRIFIEIIEa] 50

ST TOTeE g 53

SIS TH RRAR # B Tfafaferl $iR e 61

IR fae™ 74

FifHe 77

a1 @ 3R 3ibférd faazor 83
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HRAT Yy SR RRAR

RN #Ed (AIS 3P Tad) - 2024-25

2/ sreaar
el Ud Iy ey fAewrep,
ThaR Uped ars. g Y foamas gesit
IBERIED STIRTT & TIRINT UG 3reeq - Aegafs
YR Ut TRIM (3535 TH) RRAR TR, 1A% 3R AR W g R
gt el TRifEar qan .
PR, e 3 g R R RS | A wrrare (Y
s e AT | o e et e e
0 it Jur At g foa™
;g:;”f%‘%;mm TS e - A9 Piuad Hoey urgde fafies,
i ’ s 3reged, fSa@t (DICC)) Ufd™ Sa 31
aﬁﬁ.%.aﬂvﬁgaa R e
gg:r%qam wa d
Rvar AT, R T Bited
oft gitra I ST. 35T PHR T
YR e Ja7 @arrae) TR, HRATT Yee TR (IATEIHSTH) TES
THER T, Taaw TR T HHR YR
(28.09.2024 ) (e 29.09.2024 F THTAM
(G 29.09.2024 F THTAT (28.09.2024 )
ot PgH YU add (IATSTTH) ST &. AAa-TYA
iy 1S & fd aNY TARHR - TR
dom-ie! RIe R Ul TRBR 3TS3meur RRAR
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YR UaY I R
e &1 ufadeA

TS YR Tae SR (3T 3MTH) RIRAR Bt Q&MOIE I8 2024-2025 T d1itids RUTE TRgd Hd gu
A BY BT 3gHd 81 38T 51 39 a¥ &I U 3@afd & U H |1 off bl & ofd GRIM = doft 9
3YdYd gl &1 51 T8 gfa ufafd faceh fayfaererl & T sicRigha Tudh RifYd &, Jbg gawl
GRT 30 MY-TH B $& AT SHal H UHIMRAT B, BET B Iuaisrd, fafte veeq fawr
HIHH & AT, &l BPRAGR! THAT UISdhHl & TR, R IRIR S/@eiRkaH & faem, siftrm
T T gaersit &1 dgM, I 3R HHAMRG! & T HoR Hdl aH Iam, wade | 78
STl BIRId PR AUT BB -IUNT HUD Bl Yeg B o 18 THATI 0! IR FXIER HRA B
T 7 ufkafed gt 81
T ST gET H TR &1 Uil 3R SIfcAE! 0R G&T H UHIT STad gU UaadT gr |
Rerfore srdeH
TS TSUH RRUR a0a™ § §8 YUidIiad SRishH UaH Sl § — GH ee H THeTT, giie et
o THT, Tded, O SR SNfded Ueed H THETE, §1E fafaior # Aqa R SrieR! siftieal & o
G TR PRIHH, Yae H Siaex 3 fhargwmt (Mg St) 3R Uae g H Th Hidd HIaHH|
I8 HRGR! THAY 3R 3R TuiaRor R faxafiet # FrieR tidt o & TR-3mariy
HRUBR! HAHH 1 UM B 5|
SieRTgHa weam
SMEMETH RRAR SIRiPia &9 /1 31 897 39 oY Ay & o smft fayfaemerl /vt & Ty
QeifOIE TN B T8 THINAT U TR FXAER U &

T ARE&YLITT 3fTe- giHafiel, STHHT

ot THfer oo W, hid

. e T S Tl Wiy

. gfaRict i A

3. gfRaRfd offts Tarareh, AN, 3R

TP, ORI TR &1 Jaiad R1ef, fagm SR ™™ daraa
wHHT - TAET 3R THElT (¢ TS TuH)
39 a9 298 B & 39 F T WeTe wde 8 Rels 202 Ul oF Yrfler) Tt 781 o
e i &I 2y Faradrst iR SE gR1 U6 Hias=gd! Hifd & 0 & IRel T, 59 86 6k
Yol S aTelt Ul gFl & PP ¥ e siafed o 39 ad gOR 8 TRI®R, 39,
TS lSMEHISS o, TISIUBRA 3, ¢ob Agal, 93U davols faffice anfe SRt YRd &t of
Hufdl o T i Rre GeRm) H4|
9 a¥ & Sifad wigHe & 91d B dl, 3d qPh AT 150 HU-A! A SHfad wRde & e g &1

¥ ufaded 2024-25 3




o

YR Uae T RveR
SR fra 1 39 ufat 3 295 U H1dd ST & oF B 202 ATHR U1 3y ifAfdadr &) dwd gg,
e qrHT gt faog Tdl § HTfad goi 3| gTaife, fsd Ird o aig, SMSensud RRAR 3=
B B! WA JHAT AT TR AT TH ST B UM U TOs o, 3R 39fore H 39 IEl 6l
gifice TS a1 § 61 39 I1d 3/ WgHc g1 U € 3R oM 3Ef &1 wade onf srel 8,
I YT Rl § b o U1 HIad F WG, Fifh dlefid THRIE JHT 81 o dle 1T 87 3% Wade
T ST SIRT @

H aSeSun RRUR & b1 3R HHATR &1 37 yarel & g gifde gurs i gl

SFRRTH TTeA Hy

forft QerfOres T BT SiferT TATeq Hg (@ R Yex) Guft varl &1 S [T ST | Fife
g I 3R faaR] de Ugd UaH oxal 7 | 3Mesmsud RRAR 7 fadia af 2024-25 T s U a3
3R g R T uersll, AeliFl SR S-TareH o Tewd a4 & e Taemadt & 7 3.30 FRIS ¥
3if¥ o1 e fHar 3|

TP Td SHART Hedf

TRIM BT gl SMaadmarsil & IR &1 & forg, smEsmsur RRAR 7 fiRE i R &3 v -

GBI 3R HHATRAT Bt Hdf BT Th HSR Yl ufshar & A1y I fafqy guyfd ofiR argarsit ara
Terdt JuT rafiier Ra Yhra 3R HHATRA! &1 7o fosar |

a¥ 2024-25 F ERM, 12 TY GbTT YT 3R 7 TU TIH el 7 3ME3msud RRAR ufkaR & ue 780
forar | aft U o gewdl A a1 <Y SMEIMETH AT SIS 3HTsc ¥ a1 foh faex & qd9s IRl § o=t
et ifofd ot 8131 At 2025 @ FRUTY & SR, TRIM & IR 51 Yolaiiass SR 2 Ted GH™
e g |
HHTa/FHART Iuaterdr
QeI T9 F TR, ST RRAR & Jvr Tewdi, 3dfd . v um, 1. R Hid diarda,
Sl TH YogwH, €. RN 1194, Sl didbid g, Sl afddl afiy, €. d&-1, Sl -Rud IH i,
1. IR, 8. Rt &fean, ST, Higtg wartor, 3R 8F amawﬂfr&rq%r &mﬁaﬁﬁwﬂa‘%ﬁwﬁ
(O T 39 MY UF ST bl $d HedhR, AR IH™ Il 3 T 407t (A category) B
ORI T 14 [NY UF THIRI [hT | AR TeHHI ST ofddhl aIY P GET SKIcye Hh HRIHDHY
(EHSATSTNY), 3EHeTEE H ST THIMSHIT STSTTAY 2025 THe # fuuH TR iR fagm=
¢H T g9y MY T REGR T G f5ar a1 81 §9R T SifeTs), ST 3iga srrara, T
(3pTIaHd) 7 Wt T Auft Y ufet § U My UF TR fhar g1 H 34wt e gewl & 39
JIYHTHAT & AT TS <l § 19 9 AT ay ‘T YUl & UHIRM! B G B QAT DR Gl |
STHYT 3™
eifOres I8 B RM, SAMSATSTH RRAR & Tb1g TST! &b 4 TG Bl MY IS U gT:

1. ST GoT IERAT UeArass &1 REM R gdf Tikmn & forg onfife srdur T E3mResy)

¥ 7000 AT SIeR BT ST UK g3l
4 ¥ ufade 2024-25




YR yae TR RRAR
2. . faepr afy SR ST 81 THi I e fod divor ool (Tesuwmy) ot U Hugsik oy

UREISHT TR BT R 6! g, FoIY 18 ARG FUT & e & qref ¥ 3 auf & fore fog Diftra faran
T g

3. 3. YIRS |l Pl SMe3med! Ao iR A By gR1 fad 0ifta fedbrss Sexalfe T 8¢
(AT SN Ty’ ATHE Teb GRAISHT ¥ T 50,000.00 BT 3G YT 31|

T 30 Ue HgHhHT, 31 fhr0r $AR UfSufd, gRT Uce UbRMI & IR & giod axd gy 3idd
Tl 81 et B 1 S Afeufy 3 A e geifaiin & &8 § € 9 yaifid fbu B 1 ugar e
TYHE Afttey AR F R 3MER Tee= oY 3R RId B3 Bt T fAfdr 3R yomel | § iR
IRT UT 6T TN BT IUANT HRp IPAH SHTER TISHT: e WM USTdf § Solf (Balk))
fYFHAH HAT W g1 TH WG a1 Y4 Pt Wiol H 3% AR S SHJBT 3R
TAftd B & fore ST, Ufeufcr &1 B1fde TeTs Gd § SR 35 3 aTdl au & Srg8u & &7 § 3R
o} 31t Uce U A & g YUHTHATE &d B

e JATEPR s

3N ATBPR dIe (3MSTsT = Ghe 3R 3 T ST & Hs YT URIAR] Bl Teb 1Y AT
dTfeh 3 31U I & 1 FaRINTIaT bl AT R b 3R UTSdhH fapr & A1 I gH 31 I 31
SINT-URIATh UTedshH U B+ & Jalg ¢ I |

T IF-TR I TAGHR €IS &b 76 BT A& Wied Gy Brishd & Hidw B il SR,
UTSushH AT, 2N 3R S[hTeiD S P g b1 WIS bl UTe], 3id: &M Ge-iRm), S P! arsd
RIS, U&7 3R TRTHT O AT} (S7a)) & o 3R G BRI &b AIHH J DR ST
gl

3 - =00 »—mn

T“f‘*i

INDUSTRY ADVISORY BOARD 3.0

v Tourism Management
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YR yae TR RRAR
YT gfeR

3TN D1 IRRG dh, TRIR BT 92.5% FAAT 2 316 HIS Bt AN WR R & IHT ¢ | 37 a4 BT I F3T
i BT TR RGN [TUFT I Tt Fifafie srAeH! &I Ui $HR- & §Ig T 2024 H R aRaR
A wyFaRa g1 o1l I B 3R 3w Torr Tew ofd Wl iR A e @ ||

3T TH RARAR & gd B < WR H 3R 1y g1 fagen # +f wrlkd 81 3% 1 Wiy aM 3R 3=
3P A IR ¥ e & o Th Yd S UHIT BT T34 BT Ma=AD UT| I, d B e
THIE A 78 facel, Hag 3R SR B dF e R {6t $iR gAR qd 36 & fhR § e, Aeadh
§1, 3R 3% Ufaffd TRM § 37 IR auf &t g arel &1 Q=i ¥ oiF & e "gd &1 S
forer st |

Td BT Y ThIY 7 3116 o & Yd BT Bl Ubglc HRd gU s, TR R e # sieamg e &1
qHAddd TS

BT Suafsrr

TS ATSTH RRAR 30 BT & THY [IHT H Iy 3l §1 I8 U= SFl &1 fafie 81 ¢k 9y
&l SRS wfeRfTanaft & HmT 3 % fore vienfed v g1

STS3METH gD B AT SfR-SMSIATSTH W e H SMEMETH RRAR & THI A draiaid 3R
fopore o 2 Tauf Uge SR Fedrd, ssfiied 3R Bedra # 3 I60d Ued Siid | 39 Ao § S8amsud
& ST 3= PN TR T WrfERT f 32 7
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HRAT Yy SR RRAR

0 &;r?f usions 3 e lInfusion’ Q
CERTIFICATE CERTIFICATE

OF ACHIEVEMENT OF ACHIEVEMENT
HCATE I8 FREMENTLE TO Ui CERTIWRCATE % FRESENTED 10
- T - . - x 7 -
Mr Swddansitn Cirjda e Nivesk Care

il

of kb w2l W g e -----rl-r-trrn-:lr-i—n-u ol - ol s P e d WP g e s B e p—] e v il

bt Promis o § i e il B o PR it i (ol Bl ey S omire (0%
Wk

i Pomatis i b ooy beed a0 Sifoirs o SR - et i T Borill by Sguiorm Cansmamnamew | FIW]
LEESrTY

o ey il By T et Rotummand ot o (U Bk sh o e il Nl ey WL e Wil W ol [ Wi ol

0 ot
g - — B 4

O FEEE Orm— A oy ([ === ] ==
Oetrn P Qiens B [ O = oobes

gicard § ol uge & forw ywmor U fhohe o Ul Uge o forg gwTT U

fao sifdfm gRT ST “emgfearst ¢ 3iae” At & =i 5 Ea & wimF e siR I 2 1 ara &
Jahe REHR SidT | ST TR @i A faoidr Ew &1 Anfeei faar|

) e earthian
) ﬁf IE wipro earth

CERTIFICATE OF mzcmmn}

Presented 10

oL, Roeist daske

o @ugepUonal mentorsmig of & Top 20 tham out of 701 leams aCrons india i The dead 1o Impact
Crsllenge 202) 'eadng 10 Thew suCCeds showased 1 0T Madras on Demo Day. August 9 2024

. o

P\ arages . TS W S
::n.r-u-ru--:: wm:_ rOUndd:IDﬁ L e e u:;.::-uﬂql-q-
- B e o L S P

oo B SRE o U=l YA U

ST TRAR 7R 3 A0 @STTHGUEREar gRI S Ueb 5T ¥R B o1-%d HIuRe g,
S1TH ¢SUR 3.0 P ARMA ¢ BIsd P (o1T Sfeal U PR ait| 7500 F e ufeumdt i 7 9,
I Y =9 I Y 15 3R ulEre &5 (Operations Track) H TS 5 & ST S8 |

3TEY USRI, YA TFAR 3R Mfde Wi 7 T oF SXKegde 3iih Aoric T8 Rud, 4ag gRI
TSI A 3R s deiol: faad 3R SfAEor Ufcifial & Ugd SR # Sifad YR ¥ 1 JRfed
Coil
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YR Yy G RRAER
TS SHeY A fGusTe aras 8.0 dais H Y 4 YT JRIEA fasan, forad 331 4R ¥ 80000 ¥ 34fA%
gfauTirEl 3 YT fordm) S J oo AW & it & W1y SR R et & gead § te

THTGRITCH TS TR URgd B | 30! Ho! Hgd SR Tedl - 33 39 Udigd Ufaaiiar # gk
BIZATRE &1 VI feamr|

TS Tfe & B T arga, Gfad &, 31 o= 3R o= R Rig A F. dn i fie MasigFeR
& AN ¥ U9 fayfdemeaa ¥t Y o IRgd fohaT|

3 38T 3R YUSId IIRAT 7 THIR I7T MAAYHRR & 1, I, arafaar & smfra 109
T fgarfier iaRffia wie & ue iy o wegd fa

THET GEe & O IR Rig - g fayfdenerd gr Sifsd Ue SiariSy Fwied | U My U3
U fopar|

3176 THETT TRicH BT A HIRGT 3R AR & I adiydd U= SiaRiSg ofd:Riem Ge-ikm) gt &)
ugy- A srdeH (wadit)

TS 3MSTH RIAR T &Y I & T e 0 UFGR & 0 H RGBT §, S 30 Uee
I T HRIGHT (THSIUY & ATHH V HIARC TR, JTael-h &7 b IUhH! 3R IRBRI HATT! b 1Y
T =0 ¥ JSTd AT 7

3MS3MSTH RRAR = TRl e UeM B H 36! ISPyl &F UIitd H- & forg RAaa uewr &
200 RBR Tod YUY &1 TR R 8 Ad@ AN 3R WHd YeeT W U yaeq famm™
HTAHH SMIford [Tl g8 THSIUT fRHTad U= TRER & TH3T A& GRT Uriford |

aY 2024-25 % IR, §H 3AMSASTH RRAR # a8 Uee e sriey @Heidl) &1 Jhadigds
TS SR Tarer fora, ot oa firare: IR fel § siftre eafy & U

THSNAT JTuA
oz faxdia af & kM, T A faftrs Gra-i & 91y B GHGT F0HT R g&aeR fbu 81 39
Y U § fRHTad Uex IReRGUDR! IS faHTT & ary foean mar wwehd, St fedrea uewr o
3-8 A & fore e fAmtor siR ufRreror mfafafial 8 g S!Sy Temrad UeM & & fau g, iR
GIRT SfeRT i AP G SfBTGH (STESNTATHY) & 1Y © - Sl GH&UNEf SMSTHTY bRl Bl
Taie UfR1e01 Ua & & forg B, arfs 3 Ardwifes Jarsft & guTet &1 3§ faafkd & & gem gy g |
. 3T HSNI J10 &
. diuaeHt Sfean fofics & 9 BiRG # I AFd G9YH b &g § tid (vey=
AT HTdehH) M SR Tenferd &= & fe|
. UOHNd CHIarsS fAfiies & A1Y: TIHed SHarRdl & ol 3o 18 & 3fawR UaH &3+ &
ferg|

. P DI faT R (@ITHSRR) & 91Y: THSIUT SR TASiUT R Hgai = & foru|
8 aiffe ufaded 2024-25




YR yae TR RRAR
Ndw1fere srfpd @A)
o 3MIIMSTA RRAR TR 3R IR ST & Aarsit o1 faewRid 81 I8t Sl Bl R A & forg
3 didahIferes SRl BT Ffhd U I fARdR HRI|T 8| 39 U & TR & U H, gH 3l

2024 ¥ HRISR! THET (FUASIY) R fefoed Fuiarur SR faxeifie! § SRieRT THey
RUHSIL-SICIY) HRIHH o1 Ugdl o haddd & 1|

o T 3ifafkad, MSIMSTH RRAR AT Wik TS (TILHS) ABIGH P IganT I & U
FAGRR ST HTfpH IR R TET 31 T HrdeH faiia SoRi, fawr Ioifaa sik shfam
geieE H faR I U o34 & fog fewmga faru 1 €, St Adan I ugiat oiR fFame
ardl & U €| 3 Ugal & SfTaT, §H Ad [&pd SaaUc HIURIA (TIUTS ) & JgaiT
Y IR U HAHH Ul = FR I & | 37 HTIHHI BT I URaR] B! IUNT-URifes faLwzmar sik
THIUF ¥ A HRP (A &2 H BT =T Dl UTeT g1 57 J0MITae AISeal & A1ed 3,
ST TH RRAR ITNT-3fPTE S TgANT B! dgrdl ¢ 3R ot I fawRid g1 W) aaaiie
gIATaRUl B IFH VAT U B & [T ATIIS HIA & A1 URaR] &1 G=Iad S D1 3T
i B gfY Ha1 2|

TR @ g Ar R fUod af 3t siarfdia b (@gua/ e egwy I, s
AT (TUHET/TTHITH/SFYITETH) 3R TITESMRYS Ifb:

TSR RRAR oM TheA Tardy, Tudiugst &t Ufafd Jewdr 3@l § 3R addqq |
TRATHe! gRT SRR TR UR T $ 61 3, S YA UfshdT o I TR0 H & | b TR 30
TaTad & Had 104 a8 H g, 3o TR 7 31ft a ufafd :ud ¢iR § BrAREd ergwy Yfd o
YT 8T o 81 gTaiiios, M aTct auf H, T8 g9 QI b H UFT - BT AISHT 1 36T g | IRIH A
TASME3RUS IfhTT & Ueh Hedqul ST TS §, ot aY 2023 H 983 ¥ § 2024 H 574 ¥ob WR 371 T
2| U8 IUAfs IHyal b1 G & gAR FRAR Tl &1 Jam § 3R 89 SiTat ay 2 35 faomy Wpal
¥ Tferet €1 @1 IEfT PR B

aﬁqﬁﬁ?ﬂﬂaﬁéﬁ?mﬁ?ﬂﬁﬁ%?ﬁﬁmﬁﬁl(hdowment Fund) 3R By FAfY
(@TIY WUS) HT JeTd:

Iy 2023-24 & R, GRIM BT DY 2 22.97 FRIS §¢ 7T SIRE B & HTI™Y & 3rarar, THS T
Tfafafert o Yeama 3R g1 U Srewbiiad HriGH (Tasiul) &7 YHURY 3 - aiTeHad! 3|

foda ad DIV Y (PTI BUS) detaw Ay
2023-24 22.97 PIS RG]
2022-23 40.57 IS RG]

FaaE 3R fUod af # smsdivy, uwdie, ok divadt. d waefl/wadly/sidiit/Sssgusy

Tiesys ol &1 ufaxra iR ST &1 Ufa=rd, SIenT-3fenT; 9uT i dexdl & o ot a8t

ufa=ra:

33T TH RRUR Te JHM TR ITdl T 7 3R AN & HH Rwfder urd Jewi & ufd
e ufade 2024-25 9




YR yae TR RRAR
U TS TSR &1 GHeidl &1 A & $H [ARIeR Uid dab J brl TSl & Hadf

FXA & I, 59 3 faR el SR Iemy o) St @R, SM3sud RRUR BHl & a9 SRE0r d
Taifera Rrem waTerd gR1 FRUfd AMcS! &1 urer e g1 R € 1 arferet srEemsud RRAR T I3

ThTg TSl 3R B! ot A AT & ufa=rd ol gxidl 21

THAIY, THANY (STagH) 3R diua. ST, srimal § gasl/Tad)/saRil/s sequa/fissgs! ot &
gfa=ra 3R SEnsi &1 ufawra @du iR s av)
PHHY 9 |pasm| T Tt e | Iewgud | Uiesgsl | ®E
wdy 202425 | 227 [ 1938% [ 704% | 2511% | 1145% | 000% [ 3568%
2023-24 | 281 | 1673% | 427% | 2669% | 1530% | 036% | 27.05%
THEIT | 2024-25 | 54 1481% | 185% | 46.30% | 2593% | 000% | 18.81%
@lwEen) | 202324 | 52 2692% | 3.85% | 3269% | 1731% | 000% | 11.54%
THAIT | 2024-25 | 21 1429% | 19.05% | 33.33% | 28.57% | 0.00% | 19.04%
CEREL)
Soadr | 202425 3 0.00% | 3333% | 000% | 3333% | 000% | 33.33%
2023-24 3 0.00% | 000% | 3333% | 000% | 000% | 33.33%
T § TaAl/Tadl/3dl/s seyud/fNesyge! &1 Uia<rd 3R Aledl G BT Uia=ld (o 3R |
fUea ad)
g FAIHT | Tl g et | seeguy | diesyggl | dfgen
REaK|
2024-25 50 6% 2% 10% 2% 2% 32%
2023-24 02 100% 0% 0% 0% 0% 0%

yaee e & &= 9 gk Rran Afa @sd) 2020 & wrafa # Iow ¢ ARk Hew, ok
TR T Himfere = o 39 fore erar fAufor & srsendun #t yftrer:
YR A yeyE fRian & &3 7 g Rian Aifd @35 2020 & SrafaaT # $3 Hed I3 § 3R
SRy T Hiiferes &=t 7 ervar Fafor 8 Aeayef Yyt Aur e g1 srgangud RRAR gRI 8T T
$S UHE bed I geleg &;
o JIMEINETH RRAR & IR HEST (@IS 3T Ta-14) = IRIH &1 BRG] b (o 3 TTSAHH 3R
FRI&TRIRG &1 0 B | TRTad (a1 § (TTUT 2020 HT TS 12.2, IF 38) |

o 3MEAETA RRAR i -3ffes w0 ¥ dfrd gyyfiy & SEl & S= Rem & Joad Jhaum
AT 37 & fore SR/ e At & 0 7 IR I UeH B Tidme/anda
a1 1 39 18 draq aral a1 R Bt HiS3al aral S & 2 1A HT THEIT HRIGH Sfrday
3 91 H QR A B AT ShR T Sgar UaT dTdl! Ggradl YUlTell UG & & ot Teh
Ry Hriemy off fSos o 81 38 -3 Rien” gl ST 8 iR AR &t HfeArs a1
HHSR JHS aTd BT HIAHH I TT6 Hevd 91 3BT T I3T Ihd & | 39 B W a-1g Hi
HHATAT B

o 3MEIMETH RRAR 7 Q) BfBRY THET HrieH [R= Y & S 3ifemg U fbu S gem
TR Wl TR (TTUES) s & TgalT ¥ SaR! el & N 6 7eH &7 b g
aifife ufaded 2024-25
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YR Uey TR RRAR
3afyy iy Wt U foear |1 3iics e RipH Mawd HRGRT fYBIRGT 3R I

AN & o TuraaTyul 3= fR1e @) ugd 96 B HaE $HRd § o gR-aRTel & A R I8 § 3R
39 UeR fafta wensii # Iufyd 78t 8 Iad §1 (™S 12.5, TASU! 2020 HT JF 39)|

dffjeh HI-Teh b1 I=dl 11T BT SICRIFTADRUI: ST SMETH RIAR 7 A2 o <1 3ruft fayfaemerdi
& 1Y SIS} TS0 uHeliu rfrn &1 U e 3 & forg wHgian far 8, St HRd iR Ardey &
O o Sreem | f$of uHor U 6l G SR Bt WRBRI gRT AT T g1t (TS YT, 2020 &I
TS 12.7, J8 39)|

I e &1 uga dgM H Mfd! &1 ITART: Se3suH RRUR 7 W YRd H 355 SHI &I
3HTTTS AT UeH B & folU eig: M, U 3iTarg Wi Ierdl Uerdl, &1 Heg ot ol
ISR Ul 3UAT Aot HY UG BT Sidid 3MSARTH RRAR dRGRT HIRGl &l 396
TaIe T B! IAd B MR BRI D1 Al Te § Yer s g Al ureasn s ave
3t S GP Uit BT ITANT BT | (TASUT, 2020 BT TS 23.1, TF 56)|

3MMS 3HTSTH RRAR BT ITURT & F1Y GHE TART § IR 39 U8 ol [eg&™ UgITod HIaRRH
fafies wadidiea), S & T AeRa HU- 8, & W1 Ueh THIdl 101 IR g&ier fhu &1 gud
ded SEASuH RRAR wadiiiue % st o) ufiférd e, Taiiiind gRT 3(oHTE 718 3iftra
Ta qh-1h] IR HY WTalol T 3R USRI BT, 3R G 3R, T Ss3suH
RRAR & BET B! UHBTEH iR 3ifad @WaHe UaM ST 3R ¥ & faw Ser +f wem
HAT| SMESMRTH RRUR A fFHEd UK RHR & I {1 & 1Y Hf sramsey RRAR &
T TSR I AR & oY U JHgNar 109 W XeR fbu g1 3eansud RRAR I
& 3T ST Bl DI SIS, WhlerT 3nfe S yaieq-Taieh fawat R off arfeeia gem |

3S3MSTH RRAR We &1 IeT & oY T UFiieR AFGT 81 UIegshd & I90- R IGN &
femTel T gae 4 SR SME3Eud RRAR & I &l Ad-dd Jarad Ugiadl UeH H3- & g,
T Th IGNT IATEHR SIS (TSN BT T3+ fodT 8 S I H & TR e 8 | SaNT I8 dR
1S (3msudh) 7 At smoft sufaal & disei/aRy ydus mHd €1 e S-T I
TAEHR S & TS BT A&7 Mh SR, UTSushH I, ITNT 3R 3fhIeiie SiTd & dd
DI GTS B UTeT, 3id:Raf G, I &) dA5d RIS, TR0 3R TRl o J1eH]
P U 3R A BT b AT I T e & 1T o1 3R ST 81 (TTSU, 2020 B
TS 16.5, JY 44) |

SIS TH RRAR IS Y&l I I &F Bt GIIF UFedT (SHd) H USRH B & U

H\I(‘{'IIG"I Hal ordl %l

effre ulRue H gdomfa § HIUR & SyaH TR IR gHd o1 g a1 I8 gRfdd foear o as
o TopTr e Srafie gard # 1 g1 3R Rrefur, 8™, IR fAior qur $/u= safadid sk
T S & ofe Iqa a1 o | (@IRY], 2020 HT TS 13.3, JF 40) | 3ATS3METH RRAR &
GHTT G B 30 faRegar & &3 § Fdi9a9 gesii 3R el & SMUR TR (U1 Ureushy
TR A B TGS WelAdT U § 3R 9 Iugad Rrem=md o7 +f fFAufg @ 9ahd § o Ihaq &

aiiye ufdded 2024-25 11




YRAH Yae G RRAR

gRomHf B fadRd B3 & o Tad 3iferes urifiier iR UyTdt 811 (TS, 2020 &1 TS 13.4,

U 40) |
o I IUGAY, T R Tg-[IvTe R SSemsud RRAR 90y 3R 9g-fawas e va
BT § | SHBT AT Td b1 IHT &mdreii — difge, TiedRe, JHIoie, HIaTTdH® 3R Afds - B
THIHd dd I fAHRIT FRAT 8| T8 3= W, AIedh, agued], dIe-faare, AR Ua 3R e o
&S HY USH BRI & dIip d (U1 fdiHigd UfaHTSN T V0l B Tob, forg I5i- 3fd db el Ghell
g1 (TS, 2020 HT WS 11.6, Y 37)|
fravor s dR[E ¥ 39 uig Reiial & a9 gufe U § Red dor gew iR o=
FHAR TS €, o faxia ad & SR Jaifie urivyfie (vR ik T SH=ival &1 feg e
3= YITAT i) UTed 3T 3R STH A AP BT YA Dt T3 137, 9T faxiia ad & R =7
HHATNG] gRT fHT ¢ arre |
@ AT 3R SR ST, T U, TIUITH SR 39 AN Wl aigd g 1)

- AR 3. 7) (@«
#' HHARY T AH U Y 2023-24 ® DINCAE]
. o arg
1 s IBECICY 76,08,164.00 | TRy fAwfOT
N s .
2 31 gorg g e 3 49,25,430.00 | TRrefur 3R Srqge
107 3R TUHE, dos & TeaNT
3 Sl IS Ukl | gg-UIeus 4548,930.00 |TU® U HTHH &I f[dwfd e &
RNEEGI
. FRI&f07 SR T HT0r geie R U Y
4 | 3T %Gﬁ. i i Re 7)o e 44,31,566.00 Waﬁmaﬂﬁﬁm
5 | SHYT ST g-UTeHTID 41,81,505.00 ?Sg;ﬁgjg@q s '%l é' E':\I e

T UM & YH[, HHATRGY, BT 3R T4 SHEI 9 U JHL & foT SR e a1 a8l §, forgi-
TR & Y fadmr & o 3o 99y aie faar | & TR & WA Hed & 3fee 3R Jaw| &l
I gRa il ANTeR SR Iu & forw off orcdd SMuRY §1 8 YRA PR 3R FHEd UG IRBR
S &1 St forT ot 3R gy THYA U 8, 98 8H IR &g 3R T & 9y &) <fdr 81

3MTEeMeud RRAR & Il Hed - 9Hg-99d W 3Meesud RRAR URIR & Ugd @R & Fafor &t
Tflenn ot 81 33 B bt ofiedt uifa, Widteseg e, S ufvarsm fafafor weresR 8, gRt farg T aral
& AT BT IR-TR TIAH A B, ShER HOd HAURid faffies gr1 Fufor &t wRmE o, $iR
TiesgS! gRT AU THdet] & HRUN 0T gD Tad $f g1 Adewgs! & U R
ORER & UG TRUT & HHI01 Dl GRT R &1 dhig WY AroiT et T | IRUTHG=Y, Ugel TR0T &7 01
I e & siferes fadifad g g |

12 arffe yfaded 2024-25



YR Uy G RRER

SPER DI USC TR YT SRR d-Td B b JIY-T1Y Jrah ot Tie H gHn gan off | IR &
Ih! UfANT 3R IRa TR 7, e gRumRaey I o U &1 & I1Y-T1y Jrfift IUR R a4
A HfEE 81 @ R R B} 01w TRIE | 91 W TS B8P & oy, I 7 132.24 HRIS H
TP AR (SATECI) AT SRR a1 g1 I8 udl Ia § for 98! v didtesyst gr1 weiferd ard
URATSIIST IR T8 R g &t (R wr- SIRIyufa &1 e SR 5 faeed! & HeRdiue g
M §) SR T Tt I ufkaiomm 1ot fadfad g3 8 i@l A 31d 8 # WeRdite Jrerad
& Fmfor & forg gweha o1 3 & faar § ok A Seifiud fifies o el 9=t # sra fear 1

1. yped et
e, sgemsud RRAR

arffe ufaded 2024-25 13



YRAH e SR RIRAR

eifore FrieH

TS 3HTSUH RRAR aaa™ § ©8 Yuleiiad SR UaH $HRdl § — IH-I Yee- § THEY, Thed Ueed
o A, Tded, T SR SNfdd Ueyd H THAE, ¢ A-ghad] H Agd R SR ATdHR
HRIHH: Tae H Slaede 3Hh fhargw! (g gt) 3R Ude" H Th Hdd HRihH| I8 TR-AaRT
HIBR] HABH o HAGR THAT 3R fSiored Tuiaro 3R faaftet § srieR! Thet off ueH
FRAT G

ARER TP foemg Tsfaf ez

ARCR 3 fIoY TSI U6 ARER WR &1 HADBH §, ol ARCX 3 ooy Tefifesm
@S Pt fSIf UM Fxar 8 1AReR 3T foemy usfif e te <f avffa, quferfers smarita
HIHH & | Ugd a¥ BT UTSdsh A cHi H el g311 ¢ | ST T UT6I%hH (core courses) XM & il
fafts erafas & ¥ yey & Jaud SauURUNST & R HRd § | Ued ay & Ureashd it SHl
& forg eifard €1 uge 9 & ursTsH & S WeHBTH 3id:Ruen GeqRm) gidt ¥1 disHbTeiT
3R & ERM, BE BT 3113 T T YIS B Ay & 1T T 37 & 1Y Uh IR URTSHT TR
HTH HRAT HAID & | BT TIHEHRER T[S TSHRe M &1 t@ i 31 g | wade
HIATA BHEI I IUGdd UHBICH B (assignments) WorH H TG HRT & |

IR Y &1 UTEIHH AT <19 <l (@ IV I eH Vi) & Thal g3 51 gk 99 o SH| &l f[afva srafds
&=t o fauum, fam, sidwmd, YoFifa, ol fagm, fowafte, T denfiie, Tre-rds saagR,
AT STeH, URaETaH 3R STy g offe § dobicdd areushd UeH by Sild € | §TF 30+ Uiig &
YR TR IH U UTSIhH g1 Tahd &, S20d d BRIHH o (078 A shise Haadmarsdl & -1 Hd
g1 St gfaurft Twadrgas srisd Bt Gyt srasadmarst & R #xd §, S ‘THEY S Te™ &t
SIcIE

Qeifdre a8 2024-26 & GRME, TRIF H 303 THIPT I ¥ (228 THET, 54 THAT-ATH, 3R 21
THeTe-dIETann) | AUiaR Ufaffeid, d9-arR ST SR o) IR AR Y[ed Tl

qIfereT - 1§ Ue™ &1 718 3

FRRCL @Wg JH= el | Sewguy | wHEl | wEet tresygs!
glalgla|glalglalagla]g]|a]|we|akm

THAT 260 281 91 [ 12 [ 56 [ 1921 [222s[22T11[1] 1[0 205] 76

THET 60 |52 9 1 [1s] 29 lol11|3]2]o]lo]o] 46| 6

(lum)

THEIT- 0 ololololololofoflolof[olo|o] o 0

CElE

Fd 320 (333|100 13 | 71 | 21 |30 [22|36f25[13|1] 1| o0]|251] 82

14 arffe yfaded 2024-25



gla|gla[glalglalgla|g]a]|we|akm
T 210 |228 | 62 | 22 [ 33 | 23 [ 15 [11|25|20[13[4]| 0o | 0 | 148 ] 80
e 50 |54 6 [0 196 |11 |3[71]1]0]lofo]f 4| 10
i)
THEIT- s (21 o | 16|16 ]ofl2|1]3[1]0o]lo0o]17] 4
EELEIG
Fd 285 (303 68 | 23 [ 58 | 30 |32 |14]34[22]17|5| 0 | 0| 209 94
atay | iea E_i T | iR | SSsgud | TR Tyl Mesgg!
THSIY o O A I T S S I I O S I
QTI—Gﬂ'Q 470 509 153 | 34 89 42 36 33 50 42 24 5 1 0
i
QTI@'Q- 110 106 15 1 34 8 20 3 18 4 3 0 0 0
EELEG
SIS 25 | 21 o [1] 6 1 6 o 2 1 3 1 0 0
s-Ugast | o3 03 | o1 |o1| oo | 00| 00 00| 00 [ 00 | 01 00 | 00 | 00
ﬁ 07 07 04 01 01 00 00 00 01 00 00 00 00 00
Total 615 | 646 | 173 | 38| 130 | 51 | 62 | 36| 71 | 47 | 31 6 1 0

qTferpT - 2
THEIT HHH H ST-aR TSI
_— e | e | wdede | e de aaw@é’m

(2024-26) | (2023-25) (2024-26) (2023-25) b
DHhH H M gU 226 281 54 52 21
HeTU: HIIHH BISl/ 7 22 1 5 0
qIg o fer
Srg: 9 ¢ W B 0 0 0 0
RUENEEY
YCTU: a9y o PI el 0 0 0 0 0
o)l
HeTd: 4 ¢h IR o 14 9 4 2 4
P Bl T
Sre: Ugd sa ¥ 2 0 0 0 0
MRIATT
Fd 207 250 49 45 17

aiffe yfaded 2024-25 15



YR yae TR RRAR

GUNCIRE
THHT HTHH & T e T
ay AT FUg*
2016-18 10.34
2018-20 10.34
2019-21 11.75
2020-22 11.75
2021-23 11.75
2022-24 13.75
2023-25 16.00
2025-27 20.00
* T Yeh Dl BlIoh

SfUfa=aT SrfeH (SNfyee= um)

T S - THEIY, THETY (TEe Uee), THET (T 3R 3nfaed ueem), 3R dieest. - & fom
ST HTIHH 3-4 TS, 2025 B SITA foba 7T AT 39 HRIHH H el Jarsil 3R IErT
IR g1 T e 2, T 3530 BT &) GRIM & e, &fOId HSRAT (academic rigor) 3R
URIaR 3rueatt o uRferd o=

=T qadrsii | i 2
- W UG s SR, e, srgamun RRER
. ot 3T Heg AT, SN ST & A1 )
. BT AT T — ReifOre et SR Tt
. 3T FIdha TTAPHR — TWIHE B dart
. ST IR ABTS — oI Hde=had
. ST smReR Rig — 3 foRieh sReah
SI. G5 IRl — T1d Uae

b ARG, THa Tl = &0 aTdrerr & Fare WehHul &1 gae & fore wu-smenfed g
IR Ey-fmfor fafafet w Seifdea o smiford fau

e @IS

T UTSgadl H U UTSushH & HRIS &l URHINT H1 & fou hfge 9 P S@yRum &1 IuANT
BT 8| Th UTSThH, 39 foard Rufa SHR & YR TR, 1.5, 2 T1 3 Shisc Ue &1 8l Ihdl g Ugd
Iy & R, BT 64.5 hisc Ue BT A8 d §, 3R gux a¥ H, T8 AIS 46.5 h1Sc BT gl |

16 arffe yfaded 2024-25



YR wae I R
& werm w1 ok =graw Qefore e
fecita ad ¥ ugiafa & fore Ads
fgcta 9 & uerafd & oW U 8 8, Ue B &I HafiRad IR1 H=-1 91g T
.2 11l & 3fd B &1 ¥ &Y 3.5 BT IreUTT gAY [T BRI, 3R
11, FeaepTel 3id: R HriHH B FarsHed &7 ¥ [ fovar 1 =gy, 3R

IIl. T8 98 & GRM, & F e Uraushal & ' IS T, afe I < UreushHl 3 F IS U gU g, al
forft off ureasmH & D U a1, ufe 3 UH UrsamH H F IS UT g §, df a1 § 31t uraushl
A D U8 T, fe I foredt ot urausH B P IS U 18T g9 7, dl IR 3if¥e ursasmH § D'
Fe3frd A8l Rl Aley|

&3 yer 7 & fore wuds

f&3it Uem A & fore U 81 8, T B & Ruffad AmdEt & O w1 91t
. TH VI & 3fd T HH A HH 4.0 BT JroNUig §9TE T[T R, 3R
1. Fuffea fEe be IR forg 819 =nfey, 8l

Il. TR T8 & SR, U § 31 ureashd § 'F S Wfad 78! o1 d1fet a1, afe 39 Ue Teashd
o F IS U g g, ai Tt off ursaessn & /D' 3 dfera At e nfeu an, &) ¥ Sifiies uraush
T D' U Wferd 8! HRA1 argu|

7 i

TSl & WUl & AR 3R e & 3if¥es TH1asht a9 & forg, sreemsuy RRUR 3 Reifdrs =
q HAVR B! 1 HRa 1 HiSAgal aTd B, o fgaid 9y & ugiwfa a1 f$ih uem #a & forw Ay
TS ATICS! BT R 8! HRd, 3! el & fod U ofiF aifa 2o (P Tt e oft ol T ©)
& o1 g1 59 Srad], B1s o 30 BT foraesT uex i avffa ¢ R oM & fore siaxges vewH
Y dER g, 98 Ht <o 111 & 3fd T 39T fadhey g Toha g [ avfa ¢ & dgd, afe »1s o ugd a¥
1 g T BT ATIH AN B R B § 3qref Iga1 8, Ot IV ureu=al gt - & forg uap sifafved
Y fAar 8 1 39 UBR, Wl ¢ WR THAT HrdshH ffererad i aul & qR1 81 51Ta 8 3R Pl 3R faR
T foa Strar g 1 S @i art oft Il 811 & St B I v H At d Y8d §, 3% Bri%H B §e
DA I

HRIHH & UYH a9 A ifrard ureusa:

tHee, diva 1. 3R THET [ vaun) urea<al & uuH a¥ & SR RafeiRad ursasH o feu mu 3|
J UTegshH I+t BET P forw sfFari |1

aiiye ufdded 2024-25 17




YR yae TR RRAR

dTferenT - 4
gy febq Y 31HaTd B (T / THeE-ded / dieeSt)
<o -l -l
Y& & o AT [9Rayul-| U&e o o AT [9Ravul-1l | UeeH & g OrTdd fa=elwor-|i|
YYD SHURA TP UMY JTATRT URART SaRT T4 i
U] & 10U TaR AR e 9 | [ARdd PRIGRT JaR DITRCT YR TG Al
&Y J S U8 fqUuE geeH- Ii Y& AT JoTTelt
EA1-Yde S 3R fafaq DT TSI BT by ((SITS) | AT TH1e Yded
G UIEITehT 3aYRUMY qieh i T qR=d 3MYfdl e geie
U TeeH - | giaTe geed U TIRCIS0T T AT
1641 § a8 Qe TN | 3T Uee
QY o] I [RESEINE]

THAT § AF I uresusd

ol TR & Taie HRAHH D1 Tura SHifRIds T I GRIM gRT UL fhT o7 a1dt dohfeud Uraash
&1 T IR fafdudn & FufRd g1 31 greiifer Sgamsud RRAR 741 5, 34 I8 9dld gU T & b Ug!
O fHT S aTe dhfelds UTSIshH! 1 TAT 3R UHR &1 gl fat ot /A smeamsuy # oy oy
S aTdl ¥ @1 S ehd! §12022-23 & SR 164 (52) BT a1 H, 39 98 (SIS (66) dbiedd
UTeahH U fhl 7T | AR 98 & SR, BT o ¢H H ddbicdd & U § FAdH 15 HIS & BT Bl
TIT IRA B |

1 o & U1 fpT T 67 d s UTaush AT &1 faaRur i € 18 et § faar man |-

qifereT - 5
U7 fPU U dh i UTSushal bt T

Gl U fbT 71T 3R T 7T bl UTGAhHIch! THT

IV 25

Vv 25

VI 17

el ISR EoL:]

o o= 8.96% 6
fa ud oraie 13.43% 9
3Tgcl U ey 11.94% 8
fauuE vee 19.40% 13
IISTHD dgR Ud HHd 1Y Tdeq 10.45% 7
TaTe Td AT g gae 13.43% 9
GIRTTSIHT, HTHT, TTfafafer 1.49% 1
EUBIIRE R LR 7.46% 5
qdc gae 7.46% 5
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YR yae TR RRAR

STRA 1.49%
IATH Yo 4.48% 3
UT&dshH M & o
TGRS Yaia MR fazaite! [RRRIEEIS 4
qIuicg® d gae fad U crate 4
PIURC Jedichd 3R TG fad ud aaie 4
faxiTg SiRaH Usie fad U crRate 4
foxita faavor 31k fa=ayor fad Td i 4
o= TeeA 3R Uiewifer fa=ers T fad U craie 4
foor9 gefeoly 3R SerHTs T 3Tscl Ud e 4
3P 3Rl U4 Req 4
3{Tsct UM 3{Tscl U9 Reey 4
J9Ad AU SrgYr [CENERCES! 4
CISEELE U vee 4
JUYIT TAER fquuH eed 4
g ReRor oAt fauur geieq 4
JdTE gae fauuHE vee 4
TSP [dHT T4 URad- Uae SATHS gdgR Ud A4 4
RRSICERCHE
IS A G918 U= GITEHTHD IR Td A 4
1Y gded
YD FUR-TF (@IVIRCH) 3R MY a1 | GRETeH U9 3Mgfd y@ar yaeq |4
k)
Id1G fepT Ud fSormg fifdba UR=ITS T4 3gfd Jedi gsied [ 4
T[UTa Tee 3R Ry R UIeTe Ud SMYfd §ae Ueeq |4
e Tg faaRuT faxm URETS T4 SMTgfd Jadi Uit |4
d YINT-| RIS, HTHT, Tafafy 4
e TR IS gee 4
STHER 3R AYGI® a9 & [oU [@dYR® | OMHIAD gae 4
Jurferar
TIRATSY 3R gaTz3Agl URHTe Jae qcd gae 4
3o (3d¢9) 3R W US4 e yee 4
IAd [aRADI-| oK fazm 5
Y&eeh! o folt MR [azaot iy fagm 5
USYD| o o8 ITH AR SYRRA 5
foxita SRkafeq R Sikaw gsieq fad Td dihA 5
faag 3R sifewg o fagm 5
grgde Sfddl Ud e siued fofg fagm 5
IYMAT T GaYd Uredehd: f[aaR 4 AqaiAd | g Uee= 5
Alsd d&b
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S 3R T BT UG - Th B3 ol M= U= 5
&g
TR-3MT3<! Bl H ToIRd 3T5cl U e 5
T3 d HiteadR AN 3MT5cl U4 ReH 5
forT ST Tt 3Tgcl U4 ey 5
ot o T grgy= URmHT 3Tgcl U e 5
CIPCIRCEE U gaeq 5
fsfored fauue fauuH gee 5
BAPISREIIR] g ydem 5
oot 3R faarur ueed U yse 5
ar fauu U gee 5
EISEIRRCOk ISATHS gdgR Ud A4 5
RRICERCHE
UGRH Uaed TS AdeR Td HHd 5
1Y gded
Wi Td At Ueed UIeTe Td 3Mgfd gRael Ueeq |5
TRATSHT geed UIReTe Ud Sgfd Yae Uee- |5
3TYfel g fa=aliNadt 3R XU UIeTe Ud SYfd ae yeeq |5
HraoiHd ol HIGRT &l e JUHId® Tee 5
TeHhH 3R IHIRRSH JUHITd® UeeT 5
e ¥ 81 ueeA e ey 5
YYD (U o & ot agiasul gifkget | o fagm= 6
AR fdd fad Td or@id 6
fac® fod ud oraie 6
gRareH fad fad Td aaid 6
IIHAT H IAd UTSIhH I Tee 6
P G 3R ST 3fTscl Ud ReH 6
RIS fayur [EEUEECES] 6
FUA1 3 9 WG ICEUERCDE] 6
Gl gae [CENERCES! 6
Aa SareH fazaivat T3-S AdeR Td HHd 6
1Y gded
A9 3R 9 geie WGATHD FdgR Ud A 6
1Y yded
gfayt gee SATHS gdgR Ud A4 6
RRCERCHE
Ui Ui UIaTe U9 3Mgfd e ysed |6
a1 UR=Te gae UIeTe Ud SMyfd e ueeq |6
PHIANC IO IS geeT 6
TIRATSY HeeH H fefoleaia e Ueed 6
e | dgoR] UaeH qdc gde 6
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SN BT & T1Y 3O aNf BT SHTHA/ I B & | T8 YA & RIgid 3R TIgR & ad & 3R

DI 3R =0 I Ure & Y& a1 2|
ST SNTd & SAfAY AhTa Agwdi 1 !
®. 9. |9 U™ TS
1 gt DI TRAPHOH T OGR! HMUBRT | ST g, T Hag! ol
2 ot Toitg IoH Rig 30 HUIGH Wi HiTele, HRd H
3 oft 3nfe I YT @Il e (SR | 3HoIT 99 Iradel
HIRd)
4 ot Tg e GdT S8 AlgHR Tdd S8 AlgHR
5 U 3ffhd femaiigen! | T3 fa<iid SffUsR], w3t Tedg
oA
6 31, 3\ Rgr TE-IRITTD 3R A | THhUTIiTd yrsde faffids, URd
7 ot HiUd Wp (RIS 3R G- PSR 3R ARCAIDHRI a1 fhsTRT
PRIBRT HIBRY, )
8 31307 &g (IR 3R UTEH HEITdl | eTel THTIU AW STUNY)
Uy,
9 4t fa=mmar ity IRy Jue® Ulu3fR3Mg
10 | gagie o ESICECIGRRGIG] R BE]
11 off Uhol go RIS 3R A SIESPIEIEE
ISR B, gd
T HUDRT HABRY
SRR TR gfgar
12 ST, BT Ui TEANT UTeATTw, TASfTRUTTHU
(T3S U
13 gt feamt Y e STSHRTY (T Yo 3R U FR)
14 o1 e HUR g IUTE {87, URTGRT SR Yere dam
15 off QA SIS ord), oidy, efifaa ok | diead, oidy, <fifaa ud siucordt saaeH
\}mmﬂdldlﬁ ddleapR | HddleanR
16 ot TRl Y Roll HgfecT H T ol Hfect H T HIER
YMGR
17 g4t Ul SR I AR Ulchiierl | ddor, fearorn sfear
uq9
18 | <1 3ed s U QU ST URIR | 1SS gelfdesd
19 g4t Bf Aifeara UIqd AR B18 fafewr cate |
20 ot 3role RIS [BERICD A Ul h Taiei — Hifew, fHRSH
THIUY Side! & A1
21 ft o usT SR g [ Surene, e sfem
Eirg
22 1 Igd Ui IRITTD CEISIES]
23 ot fo=ret fasew TEaNT G Rh TR, T[g71d, SR, YRd

aiiye ufdded 2024-25 21




YR yae TR RRAR

24 ot g AR TR D TIHR3ATRUITA

25 oft TaRTd 99 S dfoie sy | S AfoTe ey
YfGR

26 oft 9= 999 TRITSH 3R Il SISTT TaUUITTY Ud g 3fdR dHeadRd giResl
ORI B Gl TRITTH

27 ot 31t HUR eI 3R YRd Hrad | R 3d
ugy

28 oft iGoo wrafsar Jurenef T AI3W SXARY

29 ot 3Hg faaid fSica Arp e | JAGDR
IARHR

I T dlefid IR

9dT AT Clalid THRIE 26 SO 2025 P ST fasam 1 o, 3R 4t fafte gieft, Tt Turar daeH
S & e 3R remeams Ui Afaferdt Hrefia & sreaer, 7 Ty Hfafy & =u & <refid yrwor faa|
dleffd THRIE & GRM, 250 BHE! &I ARER 3T oo TR I (@aumg U= & JadiR) &
f&Th 3R 45 BT P Ul 3R snfaed veem § AReR 31 faoy tefife s &t fetft uem &1 e |

FafRad B &1 39! RefId IHEdT & fog ol ues § T foar m

qITPT - 6
99 Sleffd TARIE | UgH fad 7T effores qe
THETE 2023-25 59 THETE-CITH 2023-25 o9
377ef BT WUl Ugh Aifgd T -
ez &1 Wil ues Ued Uad Iaiu
& I Uadh

9 gdivrar & foru ol uesh Hed SH
fqUUM ydiurdT & fore %ol ues TRG UE -
qdcd gaed & foft W0l Uedh - ST PR

wiré fafraior # Aqa & forg srdeal g Wae R 1w (dsiiisus taeaey)

TS TRy TAUTH T AR TR PT BB g, ol Yagd H Hdb R (ST (delieied) UeH
HRAT g | ToNU U Tauqed U aufd, quidiielss SHTaRiTa &rishH § | UTéashy &1 IR <dl § fauiora
foraT T B | SUH U UTaaehd XMTHE € off fafid Sriied &= § Ao Ut &t Hifid sayrRoma
&1 RS Hd & | 3T fafafor M IR SRSyt 3=, ot # Ter quf e wnfia 81 gy
H & UTGUshH & SI¢ WD 3id: e (R g4 gidt 8 1 WAl 3id:fien & SRM, &t
®I 316 T8 B! A & AU T o7 & WY Th AN GRASHT TR HTH HAT SaEH g
PP WaHe Tolteuiad TAUUH &1 U6 F 3T 31 WaHe Hriad SE & 3ugdd
YA Te B Wio & T8Il Sl ¢ | HHH & Qi saRgedral & Thaddd QT &4 dTd
ATl o disieed UeH faar Sl g
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ot U Tauaud & &1 o9 & forg sififa=mg sriwd (RTSTH URim) 21-22 @S, 2025 B
TSI T 7T T | 39 B H | Qe Jarait 3R I faRvg gR1 97 a9, fo e Ie=d
BE B TR & Gedl, eifrd HoRar AR e sriensit I aRkfad e ol

T aorredi | e o

. . UG aTs. SREE, Fewe, srsemsud RRAR

. SI Aifgar o X, e, foiiis Ua Taueed SHrihH

. B A qERd, e, dieiiis Ua Taueed SHrisH

. off guiy Aftr @R Sifafd) — yRA #T 9T YR et & WD & et

. o faee® IS T8 — gd ugw, S Aifafect

.t TRe 98 — U, SfeU@Iad BRiHH, RS&YITT e fayfaeaa

. 3-Z7. Iu urfed — R, SIRS&geIud e f[ayfaead YRd e

g% Sifafkad, ST Migar sit AT 3 e araraRur H YA Yehav! B JAUTeHd §H & o -
fRrmTor Tfafafiat R U HaTares 4 ST fobar|

$iST YR
TWﬁww%mﬁﬁWW%WW%ﬁWWWWW
|

TP UISIHH 1, 1.5, 2, TT 3 HfSC G2l 1 8l bl § off UIedshH & forg Feiia druR w ARk axar

g1 B HUFH & GRIM $d 960 °S &1 UIIHH S IR S, e e fafaior depfiiet w
RSTYCITT T, STHA § Uep e i g |

T YR UrousH gl (BT & for)

STSIATSTA RIRER § UToUHH ST (TH-1)
. b | pATUD | higc | P hiac
g UI6ushy Dl TG BT RMdH & & dieed diee
1 | ot MY YT Tae 15 1.5
2 |wHsd iR, T IR Uy 15 15
S EIER UIREITe STEUT 15 1.5
4 |anug UREe gae 15 1.5
5 |eTed %mmfaﬁvﬁﬁnfm 15 150 1.5 13
6 |TIIARSIMRIR | fAFHOT gee o [T AHd T9re

3R e wdy 30 :

7 |wHTH faf=Ior o forg fauoe 15 1.5
8 |Siud ST YIS 30 3
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3MSTITH RIRHR H UTSa$HH $1Y (CH-2)

. 0 | padUSb | dhiec | pd hisc
" UTGUHH HIS UTeaehY & Mivd & & digew e
1 | coTHEH fafmTr & fore Yumifae ueed 15 1.5
2 | smsuaH TRITTT foght 3R faguHA 15 1.5
N EIEE PHIaRe TR 3R Afddbdr 30 3
4 |vudg fafaior IpFar & fert fa=aiitat 15 1.5
N EEG fafmmr o1 fSfored aRaaq 15 1.5
6 |TaTH TYR-dF UeeA (@orRedd HAoTHe) 15 1.5
7 | THEH-1 (AT USeM)-HRT-1 (CRaiehH) 15 500 1.5 50
8 |diwm RIS gae 15 1.5
9 |aRdiwH UGYPH] P [old ATTIAS TR 15 1.5
10 |T®mud-2 faxitg UeeA HIT-2 15 1.5
11 | TAR-CI3M | SIugad uRETed Spyar: Clafdl o

Rigidl & wic vk @ 20 2
12 | Sidtemss faf=mor | fome RifdhT ok TaeR s ic

GRIREIESI ‘

ARSYC T 3T, THAT H UTSUHH DI (CH-3)
. s | 29 o o
. | uToumH e IR RN . Jub | wfscucy | wfse
. b & dtee
1 I Ulfe! 3R 3N 4.0 435 170 17
2 WW/WW 48
3 | IRE=YLITT | T=THS Rioh / RIS ddbeiieh 53 Hﬂtﬁaﬁﬁ [
4 sﬁﬁtﬁnmﬁ«m‘rﬁg@ﬂﬁ . ¢
STSIATSTA RIRER § UTGUHH BT (TH-4)

. IJ0h | pa AU | dhlec | pd hiac
§ PR A BIERER RN & N digeg dtee
1 | uwdlal AR dTdTaRul / thae! SdGddl| 15 1.5
2 |ucuem & & DI Ugel 15 1.5
3 | it WRIE 3R Y 15 1.5
4 |=guH TG UEe 3R 6 R 15 1.5
I EEGS faf=HmoT & forg smget 15 )35 1.5 235
6 |THT e UeE +381 (SIRIP AUR) 15 1.5 '
7 | THEd AReR B! AR 100 10
8 |smsum RIS fad 15 15
9 |[efwyw RATA UM 15 1.5
10 | THUESR JUHITd® A 91 15 1.5
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TN RNTOP SHA (SSR ] ThS P TUTSR)

1 |vcegua-gu | ao

30

2 |Tiuumaug  |[fwrss SR WIE gHIYTl BT ANIGRA * | 40 4
3 [&S& fefSred uRad & fore enfifear 150 15
(T3 3MEAINNSR HaTel gRT 80 8
STIfSTd) *
YRd H ST 3ia:fRrem 60 6
I AeOTH U= 965 96.5
*(3ffraTd 3R e )
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WYAC 3 918 A9y Hrafad
Qe 3R 98 JeY HRad ((esRaf) AR RRAR # U6 Ag@yUl gexhd & U # &1
HAT 8, S R BT BIARE ST F SNSdl 8| 39HT TUfHe e TRIF & HraRe Jeef & fHAfor
3R 3% e T qUT 30 B! & T Ihd W &I YAUSHd H | g1 TseRsh 1 th

Y IRUI), T JHUT TeP HHAR! (BT JgHb), U I wade dF dibm), Th
U107 3R 3™ Uy (TS, 3R I Jay 3R Urdie Jiifd (3MS3Ruy) 3 freies o+ 2

el (SORUE) & Tt el & dgd, WHe 3R JTel Y& AT &1 Tiaiaied) & TH-ad 8 3
S BT T B R, Ah-1h-TaTerd, 5 TR aTel ishdT & HILTH ¥ Waeigad faT Sl g |

YR & I U@ SrAsHH! (THETT, THIT Td, THET CIETTaTd, 3R ToTaun) 3 Fefid digeiran
&1 AU Taraiar - faar 9 <1 78 &

1. 3pieft AnfexRi=

e &Y T 7 2024-2026 ST & JHIfad IH & AW Th MUS HEA-HA AFfeRH @ -g-ad
HexR) R T a7 9 Ugd &I STavad Widihar e, o a8t ¥ | toiaxur gu| 39
HAHH & HIH I, AN TH & TS IF & -Gz (ol - 3R gawr ufssar ¥ gefa
TR TBIHRUN 3R ARTGRH UaH HH & oI siapifardl & U Ig b1 WrayHigdd Jrar |
9 & gewl 7 faftm sifaagd iR ORa Hifsar WewiH & A1y ¥ sfawiferl BT uRyHgas
Arfex faran seifar & e usl &, oy w0 & Jiwre Wifear & M J, gaf= urufied &
1Y GaIfAd fobar ar| 9 SifafRad, Tga e’ § eR-1AfRIy gard1dl &1 e foar ma, i
ArfeR ¢\ & siaifert & Ty e STdeid B 3R T UithaT 3R TR I Faiferd faradt +ft us
T GE BT WY B D1 AT et

39 v, digeRafl A Ua Giifd & TgaiT ¥ Ss s RRAR H YawT &1 U fbu e 9t ol &
fore Adt ARl fdefa Har (SaariT of Hidl Argsde) fovg R @) afedR it smafora fud
39 Ugd @ g4 [TaUR®| gRT 331 dig ¥ R8T T 7|

2. 3ffafd sar=I= gaen

SfAfY TR Y@ HIURET ST SR THR B & d1d Gieft Fradid & foIe te da &1 S Hxal ¢
I8 Ugd 1w oifd § UfAfSd fddd! &l S o Y 39+ faaR 3R 2P wiur Iren e+ & forg
QI 81 BT U A Q01 Ursa=ai W [ U B & [T 37 3fawR] Bl I Ydd U
gl

2 ARAMI BT Jd I3 VGiidd SAURUNS &1 ARG I STHAN & Y Jgol 7Y I
THIHd BT 5, S B & TS T &) Sl o 9 | T 9 fafva TeR & & § 3w
Seafdh T (HUdh-RITYA) & TR UG Hd o | 39 a, Yis3mrait 3 32 sifgdia sifafdal &) sreemsun
RRAR 3B TR THI Y I B & ol SqadT o1 2 [Faraft &1 faavor i uran S gevdT &;
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z' CES|! R fawg
1 | by SRt faferrsy TSt SR TAURE | 99 SATd | (494, Aol 3R 3fa¥R
EIERIRSIRSI ]
2 | ot Risrd g o ot IR T 3R GeRex | o e, WPy 3R dHavsl
DM TR ORI Taiees, Tue
EGIELS
S EEREE Ay TATRE, AR Bt | T B SR Ugd iR Jed FRURo
4 |3 T S’ TB i iUbRl, | &I d-1d SR HFRIG Wy
STSoioll SFRA SRUard
EEEEEE TE-IRIUH, TR | o 344 3R WD ol
fohd
MEEEEE dIUl SR R UgE, | TORRUY U 3G aRiadl 3R R
TR & 3R fémr
TREA
7 | Sivga e UHIAd TSR, T, Ufehar 3R <Y: Th ATGHTS T
8 |t dyasH AR Tgd JRICH AR Y gaeT
B, TR ATHE T
B
N EERESE <Al UUe HTh 1T, AR [qUuHadl
JIeTpi Sgfean
10 | 4 31307 3f=Nep & USYD, GbTDHIE | BICdl b [o1¢ SIS HHT FHI0T
11 | foRiesT &1 U e ST o= qde 3R TS I
12 [ g g T BT GREBR faord At & Hd I HeH! G
BERED
13 | gt fo=mar Siret IR YuTew, NSRS | S JIH & H1eH I U TR
14 | ot 31ffd $H1ad dTdl, 311ic T3t Uiyl 3fde
15 | ot pomet ImiEn o gee faRio a1 U 3R SR T
16 |4t 3igp qu1g IdIE UHg, farita YT SR Trerd
SIERICIERISIEECE
17 | 4t OiSt 3R] ST A8 | diud U8 hear U, AR -5 TSR 0!
SISES]
18 | ot gergy =™l IS foshl U@, dlaT | STSIR et SR TTfarsiterd ST
EGRIEK
19 | 4t 7Sitq Iwr (e, Uldl flhcdh SIRCDH DI YRIITDR] Qfckd
20 |uTiYe Sffcifd s SR YRS | I917 e fead
SHTABRI
ABEECEEET PRDRI HeRID, fa<g | faitg Arsfeim
EISRAESESIS]
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22 | ot gapet =l TSligH - TAts e, WY T | T35
TRIBW AT
N ECRIGEE TRITTDH 3R i3, Il iy 3R IRAfdDHATY
24 | ot ol AR THGIH, e fepT3, SISt 3R TTTHS [qUuH
et aiegeia
25 | 4t 3ifgyt Irom T Tasli-db =il rdeli-er Hid 3R qar™
BT, Tt
26 | 4t Gy ArTaTe didt, Tide THIARATR 3R dd-Idb-did Jde
27 | &t 3oie gt eI, TH Teled QU &F & SR
RIEIE]
I EIER GRS TS, TRITR AT 3R 31fcrd o Uit
29 |dHgdiFamE R 41 | v ageR, IIMAT 3R 3MTgar
AR RISISRN
S EIECEREG TSR a9 UIeR, Jcd 3R SNIR & S
uAssy s
31 |4t ¢d PAR SR g T-TRITH 3R AT Al 3R ISl TdM[R
STDI& HDST T, Hemorars
32 | 4t Fifge AR TR TSR, HUTHSH | TISHR H UMD SDDHI

39 Y, URUNRS UHIEd SRR & Foid, TSR3l 7 JRTA (URL) 3R TSR P18 (QR code) &
ey EIEVT:[ I T TR f$fSTed diemiferar Udd fan| (feih: https://services.masternaukri.

com/portfolio/iim-sirmaur/login)

[IM SIRMAUR

‘Gonspany Logky Making CAMPUS Hiring Convenient For YOU

x| EQ
it -

SUNEREIE|
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M SIRMAUR

-~ -,
Q Shostiist Candidate |
< =

T §AR B &1 f$fSed gicwifert

39 9eamd A Hdldbdiel 3R 3 fgdura! & forg fafy uga &1 9em fora, S8 & Uiwa |
IRATdD TG Pt YATGTED Sded U g5 | 39 3(aRad, T8 U1 a8 $I Ugd! I Yse Yol
& = ot Brf Hrar g, foraw suR 3E & difgar vrqdiexu wnfiya 8§ (1) fafie ufvasmng o @
TR €, (2) AT Sd:fRem & 3ryd, (3) ASd URTSHT g, 3R (@) UM 39 Ugd A
Uis 33N &1 THET I & fafid TRol & S & gerrsii &l Shad B+ § Jgrdl &1

Y UG B AT 3R Helfbdl-TUH ARGl &1 3dTs, STauTeTayles, ey, Tiugs, Sidet,
IR, 3RTH RIS, TISITH, Sic hacd, IUT 3T Wit M BHT gRT TR 1 TS |

3. 3. ARG WewIH - JURAT T HHAT-aI

S qY, §H- gURAC S3RUI WehiH & ol THIH0T o ATeH ¥ 30+ WigHe URara J sifd a1 4l
39 UM Seard 9 gadT, TaH 3R BET o fawR § Ag@yul Uik UTe gu|
o Felpd f3fiea TR -8 H " JuRA< &I ar] foha, STt T HiaTgd-UuH UU 8, 57 ST bl
I G B W AR SHfaH AHIB dp, Ut AUl Qe IH &l U g1 RIF R Y& fId B
B Al ST R
o AR FI A=A YU TCHIH o THaAdTad [Afay UHR &1 YHBI3H B FrH §9r, 58
M &
o 310+ 3ifcH WYHE & 3R
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RGN Yoy I RRAR
o 270+ MBI WIHC &b AR
o 200+ ASd URASHTY

o

o URTTH AT AR 3HTAGH HRIVATS! &1 A= JTET BT FHTA §T Holed WeRi- Yarid fbar:
o 11,000+ 3ifad waHe UfshaTd
o 6,000+ HAB wRHC Ulhand
o T BH AHEHR! T¢! §s G&dl & URUTHRGET UAH B Bl 39dd 200 § HfYH Ha¥R
TG & B Aiehl ugd fiell, R 390 SIReR Ui & o faewed! &t Ue faxqd Saar gHfEd
&l
3T &1 I3...
Y= & YUHIfA® S & g, 89 30 URaTeH aid &1 Ue Hedqu! YA Iau HR 38 & | Th
Td Ugd HierR RAvFRM daede @lsRun) gonet &t dArdt 8, St gARt §uff srake ugd
TifafeR o forg e AT dF & U O B Bl I8 86 ST UIGR! & A1y el & 3ifdid
JUTE &7 ¥ Y B9, ST SfagM &l ¢ HA 3R Y Ylfewafsht &t smaiia e & forg aféra
TAR S T T & S |
TqH THMIR, TH T Bl § e Ser-Tarferd ffdIun Su-Tds URURS diid! § 3 9¢ | ]
Ig o UgW & B qlwmdr 3R &l Sem & forg fafiy Witeamr iR TaaTa IUSHRUN &I arH
IBTHR UTd o ST TET &

1. TS SRM:EH Walfad HrvaTe! iR J31d fazayur & Hrey § Jurfad Hdf YrfieRl & ary
e B UgaH IR UId SR & adids &l FaRd FR @ 8|

2. BlIgdd TUG:gH HUl 3R B A IRAGS JHY, Tfd Bisdd Ufafehdn Teha B & forg
f&foTee Tderur SUHRUN B Hrf-ad B g 8, oI g6 FRaR JUR & e SRars ang sfaei
IT B DI AT frerf|

3. ifa srguTeF: e SR R R R B3 & o, 57 IeweHl IR ToR @ I AR TR
B! GIHTT R Y Faiferd B dob, @He ot & UadH &l Gouafedd - & i WaTer &1
JTNT IR TR &

4. TR 3R BT MBTISA MR

3 fSfSed Ugdl & [Reh & U T, §UH Udh 91 AU WHHC SRR (had s, Teiih URey
) fawRyd iR U1 far| U8 gUR H1URT Ugd &1 U SMUYRRIE & U § &1 Hdl of, 5
GRIM & Yod UATd & IR T Th SHHYS gaiid I WY HRA b g [Soire foeam ma |

SRR ¥ raurgde faavor feam i o
o TR IPTAT AP BT 3R T Qg Ar=arait § gHRT giiern Wt |
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o Ui BT UaxH FHR fafdy BT o ot Suaterdl, forad gt 3y ufaaifiarst & faeiar sk
UHIRIT =YY & G M 6|

o SIfSH Uoi:gaR fAfRIy Teora &t TiweTg, forad I SiTd & Ad13ft & I1Y I UHTIRIT 2N
3R IRt gfaisre & ISR forar T g

o RS ET &FaTy: dien Haif UG BAR AATYFP TRIR R Th ToR, Ol TART 3y
AeffOres glaensit 3R 7ol fearerdt ardraRur & URdd ol €, S dedie dHRA ard fRI&or Bl
ECCICRIES

o UMD I FTHl 3R et TR & I gAR T TgaNT BT JRI|

¢ SRR 3R TAR 81 &1 # Haffad WRTH 3R Waad WehiHl 4 9H-ad H 1 Hd gU, Th
QfFIRITeR, Tbigpd TaR VI 1 Fufor far| 39 araid 3 S1aRe S & T e 3meud RRUR
@1 T TAHIPd Bid B! UK fHa—ail SeT-Tarferd fEfored Iuaun & 3oAm § sy &, 3R
3T HRIHH, YHTT 3R ST B! [0l § WP, faxgd sfaei® U H &1 331 H R 8|

EXPLORING THE

SPIRITor
SIRMAUR

Indian Institute of Management Sirmaur,
Dhaulakuan, Himachal Pradesh

5. ARAfA® (A15d) URAISHTE: H&T 3R HTURE ST & & A

3 Y, MS3ATSTH RRAR 7 307 Ugd 3R W a¥ & 90 THEN BHEI &1 I=-UHG dTelt dIRdfddh
aRaIeHTST ¥ Twadgde siel, o Qe fRien gd InT s/va # ukafdd g3 | A e o= &
forT T fdamel fBTae & =0 & 1/ & 3, Sd & SF A T8 HU-dl & 1Y quidbad
3ia:Rraf gTRie B o foll 39 3/aWR &1 1y I3

T UTUshH o THIaR Ia- o forg f&WgA fort 7Y, & sieuaiiere &1 S &) ardide 9qg &
TGRS FAIfGa) H deeiy & | 3 BT 3R HrfieR Hufal g1 & forg e Iurifas ary ueH
FRd ©: B S JHWIST DI §A I & [T JGI AP FH AN HRd &, Sl HU-al FaH, Sel-
aTferd Ef¥Ivr U el § SR SHTRISHS Ufas St Uiyl &t UgaH o o |
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YR Uae T RveR

QHe 3R a1’ Gey wrafay ({E3Ran) 37 Jean &) sgafkyd o § Agayul oT, for fafqy
AR D! TH 4T YT 55 | 59 T B URAISHIE Hgdqul AT HIal § 10 I IS Sifgaia
o WM 3R YT YeeH

o fIoP! 3R o AT

o fSforea fauum 3R SR Srg¥eU™

o THd IYH Ut

o ST famawur 3R Y™

o ST 3R ftaraH
g Ioa-1a & 6 s ufRaiorT sicR-fawge off, 2R ol o) fauur @ik o= a1 Ag ameq aiR
for=eio T S &5 & Ufcased IR &1 = &1 g ¢l
gmz,wmmwﬁ%&mwwmvﬁéuﬁ%mmﬁwwm
|
Y gRASHTE HREIR B 7Y UM Rl €, S ST B! T MY URIeR UIewIferdl a9, St Sfal
ao‘ruc%cmﬁﬁ?ﬁﬂ\*l%%ﬁﬁﬂﬂﬁmaﬂﬁ%@&mqmwldslﬁmwﬁ&lmﬁﬁ?rﬁ%ﬁmw
CRGRA

6. MHSTNT WHe

3MTE3MTeUH RRAR 7 3107 ufare & gdd a9 &1 I9d 71 gU, el au 2024-25 & oW T
TR eI wiHe T &I 9V &t | HIURe Je1d H gig g5, forad Rabie 310 Hafaf A
U fer—sht fUae af @ 35% &1 3fG 8 3R 2020 & a1 A 1 1 ¥ 31w @ 3 8—a8 TRIM
F dol § Igd IUNT USRIg P XWifhd Bl gl
o &1 9@ 91
o 3YJUd HIURT [ABHN; Hcllbdlsl & HId-ax-ATd 35% B Jle, SN dGd SN [IYTT DI G=1ial
gl
o AR P AL ~300 BHE & TG HI 310 F 3HfAH Sifgedia iR fafay Fw MwEa it
BRI RIEY

o UHIAP wigHT [dS]: THeIbR il i F a1 71 318 TEH BT T (3R 2024 - S 2025)
A BE @1 T 3R Qeffdres Tger & wrufiear <

o U ST H US: 30N TR Bt HITGRT & 1Y TR JaT 3R T &3 H U bl J0MHdh
Ugd|
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YR yee SR RRAER
U8 g dd] TS [dbed Ul B R dbigd SH-biad UMD TR TR o | 9% 3ae-T Jrarsii

I BTHR 3R T Tl (terms) F TR BI BT, TRIF F BT B, [AATBR HIARE S & o 7T
B &, fom forelt areaan & fafta &t iR Yfirarafi o1 U e & forg =rad foma |

3aTs, 3MSTIIMSTITS o, IO B, TISIUHY! A3h, ShIRY, THR 3R oo Afal ol
gfaf¥a yrfier 7 srEamsun RRAR & ufaur & aoied fayry faxarr ot wan| g9 i # URdig
fiord oo, TTTSIEUaT SR SMESRATERN S T Hdui-d &F & o1 Bt Aolgd HFfeRT +ft
&G 31 fredt

He@qul fadR &1 UefRid #d g, SMeemsud RRUR 3 Wy IaT 87 ¥ sidl giftica iR farmg

giRTecy Figd 7U HITiaR) &1 WTd e, RN Tdigel ok ardes siq:Riam Geim) &) txew
Gl

3T BT &1 Tlehd & BT ISR B gU, F &b AT 10% BHT A 3T, 7T 3R FASCS Forio
SR TR ST & el # Wad U 9 Uiisd $fih-6ud sia:fRian @ik QRiga @11 dRirma
Y SR G Ugd BT 5 M0l SIS uH RRAR & Sod B! URHTNG FHRal 5, T a8 0=
3T GR1 H UAR R 8T 5

QeI IV 2024-25 & oTT TE WHRA (99 NHR) e g8yl & T 0HIaS deard @
g, orad dig/afie e /aued gnyfty & 3l & fisd av (35%) &t ga H Ayl gfa 49%) g3 8, Sl
TN 3R faawor § U IENT ¥R} & 1Y B NHIEH ! IRRAT (aligning) HRAT & |

9 BT glaede 2 HeH & 3@l & forg ofigd 2 HeH & 3afe & fou ofigd
Tl () 2025 IelIWT (%) 2024
Y 10% 1,68,235 173,333
oY 25% 1,19,024 131,444
Y 50% 81,829 98,932
Tqul 54 54,950 71,000

U Y B & a1 S aTel $d doith] Usd ay & ga-T § &Y AT, S 3HTdR® IS a1 B
JOIR ERHIV O HRP| T YU T, o $8 I8 YT aral Helfedial ol wHifad forar, fagy
¥ ¥ U I8N §| S9F S1aug, AEUISEUISE d, 3dTs 3R TRITR o MY Ydldmdief =
T I1 I Toiith TR il OIRT 3G, SIRR fUzal auf &t ga 3 sif¥e sl o foan

3% 3ifaiad, ThUAISl, Wy a1 3R 9w dfhT S U &3t # &3 IE 7 I IuieT Hi
URIHRT R aATdl o SOl T Foithl b1 URIHRT B A1, S e 3R iddiiors HRaR dedi IR
3% & dHicd B Pl el |

INIR B I & o ME3MeuH RRAR 7 2024-25 & 3ifaH ©Hc H Aoigd Twhad! gTid o
3T 3MEEY fRIRAR 3 THTT o9 2024-25 & T g1 Sifd W Hiv Iwadgds U4 fobar,
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YR UaY I R

forem gdigut af¥yes Sftfes AT & STacle S SRIREUH &1 UeRiH foar 3R I=rad ufkomm

BRI fPU| THM awR YR A & Th SF-UYH &F gRT M Rid, IR 3 3=-&dT ardl

ATGHID UlTHT & g &b U T U1 fRufd o1 Tered foar|

e &t g7 ard

. SRATYRUT AR3MNSE: T4 BT U AT BT - 30 THATT-TF a9 DI a1 | 39 3ol o
35% H1e0 gfg (TTSISIR) BIRIe Bl

. I Hdldhd! (AU fUsa Ylfdmdiell B T ~60% I e 7 URER I Uil 63 & fo1T A S1a
33T RARAR Bt ufqur & 3o fayr R § gy fara|

. fafqy sraeR: 300 T 34f¥w sifgdia ydfamdiar = I & aUS WaeH | YHH1sM Bt OB
Cal

. JH USH: THEI b JYE BT TTHT 10% (28 BT A AU (IPAC), STeR 3R A% St waf o
TEUCfard Siith-hu TR BIRIe dReb U STHRAdT BT UazH fdhar|

GRad &1 JHIUL: 35% &1 AT dad giguield &I U I Y Sudisd SHd! URIGR] &1 fqT 7T
SR g § fAfgd 21 3109 gd o1 3Hd &1 Ay I3 T B A IRIAR], e, THIfefea™
3R YU B Sguciia Yo YRIEM 3T, fra™ 3617 35% 1 AT da gl (HITSHefR) BIRIA
B11 g el SHSTH RRAR THT S1ihH & URAITHRI 9% IR Uk (3RINSTE) &1 Th
faaITel JHTOT & |

e SR fafdy BruRe HAflaRiEY e # dluthugers, R, STEdl/emscisud, ThuAdTst 3R
fafmior fgd IR ST & fTTell &1 IAEYY HRTGRT ¢l 75 | 3MF3Msud RRAR 3T st sfac!
¥ U7 0 HU-T S URa e B Sy fan

B [ &1 b 3R Aeafch T &marsil &1 GTd gy, 28 B! A §8s, G 3R MRS Ty
SR UfafSd WA 9 SO Ugd & H1ed § SR JRfEd fhu| T it |ras! & wie Tgria
UG R & o1y Ufdas 8, 78 GITAd B §U b 31 THEIT & §1e &1 Ugelt iHehT 371 dleiebIeren
BRI SMHIEMSAT P 1Y T dRe I WA

Sifow wadie sifes

ST 99 2023-2025 H 295 BT M 3, D! TRT AT IR (@THT 78.3%) B 2, 3R AW
21.7% (64 BT & U SITA 17.1 T 1 Yd B 34 1| 39 hIR-UYH GHE F [T SrHhr
WRHE UM @1 a=adhdt A, S SR siFaieT SR RS Fa- Bt siawuaf arat yfiierai
R A dbigd B
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HRAT Yy SR RRAR

form 3frd Tt (ard 34Ul Ul au)
RIS 13.1
Y 13.9

13,7

ad
g & o S Wt 213.7 a1 o, o ST 213.1 a1 &1 3{d 3R B 213.9 a1 BT
3Id BRI AR I8 A1 oty SR Rt & S U HRIAS Ty <@l 141, S =T g &
Aogd R&fOIH TeRH I 3 dR W I G3fTasT U gafl, gTale g Waed H 3uarg it AN 9,
T gd BT 3IHT 3R TTEMTH R TeRH o HRB! A 4 Hga@qul yfeT Fur | fadzor 3 it diefidie
TRl IR 977 &l d u feinr-fafay ufaffa &f off I9R fovan, ot gmash ok argdr-snenfea
e TTsl & U IR &1 Uil &1 ¥ ol g

Consulting Finance
E-Commerce

Travel & Tech &=
Automabile
| BFSI

Ed-Tech

FMCG

Startups Fintech

QeI ay 24-25 H 3MS3MsTH RRAR H 3[R} o7 89-aR faHTeH

Qeifore T 2024-25 % AR UfafYd WrfieRY #1 & gree 1 & 7 &

o  TUGUHINE: fad &b &7 ¥ Yol 3N1YE & THAR Bl & T Teb =M T &1 g7, forg faiia
fazayor, Fawr srqie™ iR o yde o YHwTel ot UeS &1 | U™ WIifleR # Srsftensfieng
do, TIUTS, gEISg 3feerAfesy, Idraa 3fdel, YRAU 3R Toid o= e A

o TR 3R A=AV AR AT B SMHR GI- 3E TS T, B3y, Welord My
TSAZoNY 3R TSI g oIl B! A dRdfde SATawIid THTs] & g HRA & it gAR STl
&1 XA o, for 38 IR ThHads 3R Sel-TaTferd STelR SRS &1 3fed $Hd UTed g3

o  UHUHINH WRH Idl 3R BH: MYFE IuWTd &I THIAI- 3T, TAaIHITg
@fer), ST e BIRY, 3R SUid! gieed S IENT ST & fewmel 3 YR & Tfaefier IuHiaar
uRe=a o 5 Uaie, foht Ao Sl Iarg o & Tgaygul Yiersit & U=iem s &1 |
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YR Uy G RRER
R TS/ TY 3R WIE 3T SHIRRCH: dPb-idh! TAIR I §1dT &1- TRITR3IIR ¢ HiggT

T UITes! TR | o) gH, Tl fheiy, SR futferdrse SR dul-RR wréery H ag-sries,
ARG YHBTSH T b HITRI B Yl Iy At

o fafmfor, gfaret alan SR St g & & Aarsit &1 FHfr - e dids, STassy T,
<TeT Hied, YR BT did, Fgeam Ueiferad, sk Sied SR S spmoft Tyt 3 ufkare,
ORI TeeE 3R SHTYfc Raar e § e Yfidmrsi &t URIEm= &1

o  TUS-IH IR TS fEfred axie! o) Sigrg &3 & sgdt 3fa o) gifd gY, 12 o Ifdaw,
AT AT, 3R g 2rgry 31Tt Sfear SiRit Shuf~l A fayum iR aamy faer § nfafier aid:fram
(SCHIRIY) P UNH Bl
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3T IMEEH RRUAR U4 B Y Al Th Ag@yul ¥d & €U H B Sl g, Sl gAR Ufaffd =M

DI YD Siidd Jd S "ead I SISl ¢ | THRT FHRF 3ol daef o fasmiia o3, URiaR fasm
DI IGIa1 &1, 3R Id ST aUT S & aid Th URWR® U I ATHGR §¢- R 631 5 | I8 Ruie
TffA &1 TiafafEl $fR Ui &1 U TS SHAH- YaH B! ¢, Sl AT TH RRAR T4&™

TR §ARI U & UHTE IR SR 3ol g
Ud o S§Y gfifa
T YfireT
TR fdhT R 3
Th R fashid SId qe
IR AR Rig Jog
7d B Y§Y UH IS o
ud B Iy vty # Fafefad gaftfa gowr wita €
amM CE] ™ =
it et (@fra) THST09 TP RIS THTT24
i THATT09 3T UTfed THEU24
DIRID ™ THEIICITAUHO4 3ifohd HHR el T4
PAKISEG) THSIT09 3G THATHT THAITCITH4
P It TdTT09 3ifeba e faapT T4
SR &Y T4 el debe SN g THITICTTH24
ECEEIRI THSU24 JUIg & faIg THEU24
TRt e THEICITH24 - -

TSI TH RRAR # 7d 1 Jael &) gorgd ST

T4 S 9 $I YH3ATT & YIolit-03 59 & SR R fova T o7 | 99 & 1Y, I8 Jd 81 day 9d
(3R H A frd g3 3, <t sUR Ufaf¥d od o wHar & Ay e, fedifers Jadt ol aerar o
&1 G ¥ U 0TI 9GATd Bl ERITdl ¢ | ST SHTSTH RIRAR & Jeigdl & U H, §H U HRIH B
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YR Yy G RRAER
TfIST &) §IE TG 3R FgM T SIS T4 Hegd od ¢ | 30 Jd SHEI & 1Y Holgd e §T
THHY, THRT A& U T faRTId S 8 T aciar ST MR |raeh! gl &l oy 811 gd o1 Taelf
&1 ToIgd B DI gHRI UfddGar STESMETH RRAR & FRR 3fG 3R Yol & Ufd §AR 9990 &I
@i d Fxdl 5
Ud o1 JaY =P 3R fire
=P
TRIM 3R 39 Yd IHEI & ol T 3Toiiad, SO dTHGRY Tt DI STl SR eATSTH RRUR
DI UEYT IH TN & [T Toh 3y TR R T GRIH & U T RITUT 63T
fir=E:

Td S G&Y UHIF W1 JeTal, HeadT= T, 3R THIGRITC Sa¥Ri & A1eqd § gd SHI &1 9eied
F91 & g ufdeg §1 ofdlid &1 Hidw ¥ Sieahs, I8 TSIy U Tfa=id iR I gd B Aedd &l
TINUT BT § O TS TH RRAR ST gfG SR UiIS1 TG $Ra1 ¢ | 98 Id S 31N IR & i
TS Jeoildl Yag AT BT 8, Y Twadr 3R TgdnT & Ue A1l VD10 6f dgrar fHedr 8|
2015 H quleiferes STarit THeET SHTdeH & Ty 3O Y331 & a8 3, ATS3MEuH RRUR 3 TaR
faerr fpan 8, o 59 qd B 3 39! fRad iR Hidw &1 3eR 34 & Ueh Ag@yul Y
fuIS 3|
YFPTT 3R WIS
Ud B UHIY U Sitad 3R Ya¥ gd ST Acad & dgrdl ¢, T Jd 3R IdqM S & ag AR
TGN YA A H T Hedqu! YAt FHTdT 8 | 9% T StReld@l § 2mfid 8-
AeafdT 3R JeTa: qHIfors HRisHHI, AfHaH, JPR Hie, 3Has- Wil 3R e
I Ugdl & AT ¥ 44 B & a1 Yeell ! Aoigd BT
U4 B ST Ya4H: RN SFRIA, ST, 3R SR J Jafdrd wHTat Tar GHfd H
& o T SATI® 3R 3fRIT Scred Pl §1E 3T |

Td BT YW gad 3 T &1 URd $HRA 3R GRINTT 7R P 961 & e gd SHET Bt
U BT I FAFT 3R I8 UeiRid BT

QHe TERdl 3R d13d Wolde 3faR: BE! 3R Ud BE & forg Fiesd wade, sid:fua
@), 3R HIE-FAATr Syl & G §16R BRI e & ggradr HA1

EEIECH)
Ud ST TS T & YR & ded Ieferd giar o, s fafid sl & foe wnftfa wew fmier
gid 8, fore =it &
. Acafdi 3R 314
. HRER gAY R ARfeRH
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YRAH Yae G RRAR
. ST gEY
. STred UdYT
- U4 BH IHH
TS Tew 30 Auid Sl & o Saraee 8 8 UHIS & Jare JaTeH & gHid & & forg
qeaNTgdd B ol & TR & I1Y Fafiid $uR, TRIFT d&dl & 1y TR0 YAfd Hd1 3,
3R 3Mafies UG Jedid, TRTeMI &1 Thad B R JURI Bl Ui &1 & Hag od g
AP GUY: Yd BT Acdd o1 Jeg BT
Ud B Yy UHI A Has, TS 3R fAceh § qhadgde 9P 93! bt Aetar! dt, fSaq sia s
& gd BE B Udbgle fharl 37 quisl 3 e Jeral & dgmal, e Ul &1 I&9d JAR, 3R
IR &1 gfg H Jd S JS1d & o8 SawR] & Il & |
Hag AR IoF
TeE JPR 966 H ISy RRAR & e bR The gHET 3 gd 36! & Jaifed far sik
=¥ IRyl yrfierRt & TS| IR YRME & Wifd R AR a9 fHu 3R Rt gwe & forg
TEadbiel ded ¥@ifohd fory, fors =i &;
. T¢l g8 PIUNRC TGHIRTAT & [T ITNT WIRIGIRAT DI Fogd BT
. RIS T DI SHTHT B & AT dfyes Tgai &1 faR ST
. DeMOIG IFHTAT 3R ST P AT F JRIFTA b1 & YR AT

T SIS A ATieR, HIURe TeHIRIET, iR I ¥R UR T ==isil & i s gd ST
=1 TN ATal R g Hey R oy, e srgamsud AR & e & ufd @1 Ufdded 31
U: 9o e
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YR Yy W RRAR
SR PR T3P AR Toora (QRIA TG 3R Aeafd T ¥ HY Uah sitdd T ot
Ud BT G UHIS & 3feef, MBIR fAH AR 7 Jd S &1 WHTT fhar 3R T 1 fard o
PR ¢ T 3D Hgaqul YffeT IR SR fear| Taft 39 fawdl o digd <@
. PIIRE 3R Id &1 e SriwH! &) Aoied SRl
. R*PTS UgYT Ugd &l [AmRad BT
. SfFHYH 3R I fafHg &1 FgHT|
WhER Tped g - FHufeied W sideefd qrer o
. I IPEIRaT SIR T TN BT IR FRT |
. THYH-Hafrd f[de T o Serar ¢l
. T 3R TRITTE faer § gd B YIieRY &1 diefed SRl

Ig TedT U Aeafd T AR & 1Y U gs, S wder Jamal iR yiasy & wganm &l dgrdl
fear|

fEeeh 9pR 9%
feell IpR S5 H MHIR AT AR A YR AN T W T 3R 33y RRAR &1 RS

i< & Jd B I31d & Agd TR U STall|
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YR UaY I R
WHIR Tped HPRE 3 qd Sl &1 Jaiferd faar sik fFafafed uga fogsi w ok faar: diar Hait
T Sgameuy RRAR & W uRWR &1 Igured, T Qeifrs 3R HAGRT Rie HrismHl & YURY,
3R 3fYes TeTNT qUT ST Ugd! & forg Tiormd |
TP T ATHYUT MEMEuH RRUR Yd B 9 & T3 &1 9ivon off, forgeT 320 gd & &l &l
AT BT 3R TRINT Ugal § Fiohg HFiaR] &1 9gaT <1 8| T8 eal [T a1e), Aedioh, 3R

TS Taistl o1 U Hyor ff, R T & Hias T gd S &1 3I1F YA &1 g=: gy fasan

=5 | l

Td BT STy YHTE! SJeTd 3R 3T3esia &1 Jd SMUR §1 39! Agayul YHHT & ugad gy, Id
B G UHIF 7 SMNYFADHIHROT SR TaeH B! urufiresar <t g i Yd o1 IHer™ & a1y fafy Judh
g foboar o Hab |

MYFPIDHIT & YT
STIIY &1 Od BE & I ARG URET & 1Y IRRAT PR W & Higd f6a1 T 81 vga
ggal | UM &
. R®1E 3rEra: 1000+ BH RebTe & TwHaadd e far mar g, forad adam Yfie, dud
faaRT, SiR ITNT B! AHGRI B! M a1 T 8 | T8 Sl TATIH SR Aichd T iUe & H1ed
o TG fobar T |

. 3T IR 3R qh1r: JoIaryd ST TeeH & e WHRTH AR &I Udhighd favat T
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YR yae TR RRAR

g, oraet Wardr Idt@war 3R gufdr gRfa o7 8q vaier gd 3 SS9 & d1eqd § Agsrd
AT 3 gRT 1 TS ©

PRIC]
MYAPIHIV & YA A Id ST JS1d DI Agayul ®0 ¥ geg fhar €, fored fafafed ufkom v
gue
. 33T P JEAR TG Tel g5 STl RFSdl 7 WHe, ANeRA, el ok I &
ST o foTY e Aeg-SMuTid SR UNiRTe TaR &1 v&d foman 3|
. Tod WiHE THYE: SR TadTid [avull A Id S &1 [a=SsIdl S 31 & WaHe AR
& 1Y dEaR A & | Ayt ugH &1 g
. JUTA UM ST Ueh Tad 3R S STy Ud BT SeTd Ugdl H 3iferd H=ra dame=
3{Tde B AL ST &, R sif¥isdw wTa gHfyd giar 81
feforea gs1a *1 Jeg we
e Hifsa (earR
Ud BT YaY UHIF A Yd ST Bfaeiac! 3R YT ! 220a] b dg & o fofasgq, fge/ua, 3k
ST WR S[STd B 3BT HRA R &M dhind [haT| U@ Hraf § M &
- I R d BT Wiedrsed, Ao TER, 3R TRIM & WG aH! & UefRid Hd
qTeh U IRTod At RO Dl Thadigad an] foar T |

. TUTE 3R fIHM: 29% Wicer &I 3fg iR IR SJSTd &=l B! U o |

Insights on Alumni Cell, IIM Sirmaur ©

Total employees »29% ®0.6 years
c\ Total headcount growth Medan tenure

TS SrqeraT Had=
0T e RId THIYM: 304 Ugd 3R vHofieRur & ey § qd St ot fefarsii &1 Jaifed fear sk
FHTYT fohar|
qd BT FTEHYY WYerd Ha
TR %! AT R 3R TSN &1 9 & Y, Th haidpd Yd S JS1d Hd faswRig & &1
TRITa T T

. I Jd B YU & o U it fefored g & Iry Wfsd TR -a &) ufaifid &=l

. Wﬁ'@ﬂ?ﬂﬁ
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YR UaY I R
o URER AN & fog Arfexi= da
o PR AW & oY S drs
o ST-9R 3R IN-TARTY Aeafdh 1 & forg Iu-aqer
T PG BT AT YR

ST ! 3IHT 3R HrAeHd H YR & T /e Hide Ha & Hedyul Saa- s ST a1g |
TURT IR URATd ST FHrae & bl = MHYH Jd 1 Ulcd o UfaRTiud 31 g | < Ugd
T B B8 [RdUR®! & 1Y FTadid B g o | §H 37 aral a8 H T S{elT ST KUl duR |

ISUNTHSD SATAIS 3R [T ATSTHT: RS0 & A1eaH A AfapIor

3SR TH RRAR GediEd SmaieHl SR JH-HISMHR0T B Ugdl & Hieqd ¥ T Mo R
FTATaRYT S & foTe JAftd g1 T o S & 30+ Ud BT 3R TgHiHal 3 T & 3R e
I g, o e SR URIRR GHI aRE BI Jfes BT IeTar fHddr g

&9 yferaRrar sri=mar

TEANT-URIET 3R 9T UHIy 3R gd S &Y THIS

5y o vyl &3 SR Sfid” 2ie arelt 39 SR &1 Avar IR fGdi-ay & SHE — Wad
SITHeY, ¢fd SRfean, i I, SR S ufedd — A &1, oregiA foeueTe aras 8.0, Ry St 8.0 3R
TEdRfue Sft ufafd S feaifidrstt # Sy uexi= fpar 81

U I A S 1 009 & U IS, FAIfad SR Twhadl &1 O] o 1l HR- 1 SAfd
&), o fagdff Suafsr g w= arell &t ARl § Headr Siae® e | adam 36 & 396
TEHIHAT J SeH, BRI = LAefrd R =R g B G o=, fS ufqunfit &1 ot
a1t ®I 3 dgM 3R IH VAl U B o forg IRom fiyett

HTIRMAT BT TP AT U § THYS =T Sexfaed YR 93 A, forgm fo=fta zr=feft &1 o1
f&aT| Fartrafl &t SAfaaTd HeI-al 3R Ml A GERI BT STATIYT & Y 3T AN q9 B & forg
ORd fordT| U8 SHTaToH Ue et Twhadr off, SR 399 I W &1 & 3 Nid farar|
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R Jay R RRER

Ud BT & UHIY = Tad RAefur 3R JH Tl & 9g1dT od g4, e AT R! &t Asart & fog
i aerall & W1y ATRIGR! &1 g
. fUsd afe R

o BRIZSH Hid & FgaI Y “fSfored g ¥ Ord TH1eH & 3" |

o HIboH & JgURT Y "WICHY & [eTT ¢=-TUg Ul |
. 3T IR

o o & FgdNT ¥ “2024 H fSfSed AT ¢ (@4, 2025) |

o SIS YUY ¥ TSIA" (1, 2026)|
Y AR gd BHET SR BHE1 & o IET & 2! SR WA UR Sl Y8 & il U Saad ia
& 0 H B B g | Af IR T3 & fore emifa farw 1 yd o fRgfafed &
. Sifd gdara
. oiftrd o
SRS
. & T
. g¥adq Rig 9em
. fgd g4
HTUT IHPAT BT 3N TEHT: WHAC 3R Anfaefa
TS HTSTH RRUAR WRHT & 3/awR! 3R AN SRiHH! &1 GTH a9 & o1t Ud &1 Aead &1 ary
IBTER, 3T BT 3R Yd BT & BRI BT 3T dgH & forg ufdes g
WAHE 3ed
RIS SR IRTAR], dh-ie 3R a0 S v asff &t 30 ¥ 31 Hufal &I aférd far ma

T TS ATSTA RIRAR & TfaHT BT IaTaT foan S T 3R wde & fauR JRIEd o o 9ds | g
3 HUMHTl IR dHicd A O51 Gd S & gHTaRITe YHeTy off|

Ud 3 JS14.Yd B Y& UHIY & 1Y eI d gU, A3 T & AT e URiaRy 3R
T ol fafarsti @ ugan & AW gd S Wush| &1 SudT fdar T |

TG U 3M3eid Pl IUMHIfa® T I 3 Huial ot 3R S Rra forar mar foe qd o Ageayuf
Yftrepraft 7 3, forad BT SR ST URIaRT & st Ttem ey T gofT | IaTeRURaw Y, Tfd bufar
BEINIERRE

HEEEN]

BIERES

YRd ol
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YR Yy G RRAER
Sl
3rET TIRUIE BifesH fafes
Td U ¢t coHIaron Siaetef
MR
.
Ud STH-IaTferd WHe IudH ot pHIaRiied &l oM & fog, fFafeied ol ot srR o Skt 8

. Ud B YR Ulcd: U THIUT Hd -1 O8] Id ST TR ¥ YBRd SfH] B Hdb, S| U
®I ¢H IR T, 3R WA W UfAfehar Ui &R T |

. U4 B IIgd” HRAGH: 39 Yd ST B! AT o1 3R TP BT o XBRa, ARG 3R
eafdh T & HAIegH § WaHe Jar # 9fohd U § IeM ad g

. qferd Yt firam: Raa uel & o siaxges ARy Siwe 8iR 3 yd & 1Y Yd B YHRd 6l
TRRIT B & YA T GUR DA

. DI IHR HRIETE: ITNT GRT [ H aTed DI W &AM dHigd HRd gY, SE & g
3ifere Hiera- Ao HrRiRTarst @ U=HRT BT

3 UgEl TR A& W A Higd HP, THRT ALY MU RRAR Yd BT cadh Bl 3R Aolgd

], R gd B YITeRT YR $31, iR afye g IR IRH &1 3ig 3R ufasT & airem &

gl

Ud BT I dadl &1 SId: SUATRIAT 3R A=l

g RRAR gd B e 3ifiies 714 3R IR0 &1 9 ¢ 1 I8 TS fafte Sl oiR &= o

§UR Ud B! &1 Ieeia-1g IUAfSrd! 3R TRTEH B Xifohd HRal ¢ | HRT A6 3h IR Hid &

TR, I ITHY, 3R IR Bt AT B YaiRid HRAT 8, S G ST & forg IR & Y H 3R

33T RIRAR H fR1ef &1 0w & YA & F9 H BT HRT ¢ |

ARG Iuaterar

A7 YAPTE: P Id O 30+ fIRuwdr R UHTE BT UeRH Hd 8T, 30 T+ & ek Adw Tal

TR 3 gU €| IaTeR0 H WMAd §:

. fa@T FURET 2019): AP H aRY UeE®

. T IME (99 2019): 31 TIRUIE gifce™ faftes # oy wdaRt siftiert & Srier! Tgred

. 3P FHR T (@9 2018): TTeT T H &y fae! yaies

. U I1ed (89 2017): HUTHST & RRIRETAr

. RET YT TINE T (@ 2020): st H IS TSGR

. Uiy g (@9 2020): MR H faoH9 TAIfeRe

. g Rig (@9 2021); R dafed ugde fafies & aiy wRm=iard
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YR yae TR RRAR

ST I I SHI A T dl SETH Bl Y& dXP IR AdTER & TG SHR ST HIGHT BT UG
foar g

Ul fap (@9 2018), MARATS & Tg-URIUSH: MiaaRars, S fafor, fafmfor ok gfard ere o
HTaRIEH T3 & foTt U Fedl HIE WG 1 §, - UTaREISY a9 & Aqcd o Uie B $1.72 fhferq
e fru | ieaRare 3 gg rar Wt far i ag ufkare & 18 Tl & iR Arvera® 81 T g iR
TR (@M Ao I ¥e) H 2300 FRIS dF Ugd 1T 8|

7d o Wicarged

I HIUT (@9 2024):8. . 2 a1 vrgde fafiies & ufaqur siftprgor faRivs| e = = faar,
"2 U8 T $Rd gU G &) W& 2 6 AN anfieRes dk R &), €. o7 <f$an urgae fifires # 3o

3T (1HOP) T1H o Teh wfauT 3ifrg T faRivg & =0 # 30 URaR I e R & 8. YR
Teie TR RRAR T S0 T am & SR g9 e sifasata wmef= & fomr ag dva =72t giani-

Higwie THR (&9 2020):351- A1 {641, "2 I8 TIN0N HRd gU GRM 81 %81 ¢ [ gof Te-TeH gfear
Tgde fafies - o faomy & aiftfes faw! SR fauue Tie & GRM a9y &1 949y fauuraar
REHR I T foar 71 § | 7T I H o gAagul S0t & 9 T &1 Jeed A1 i
TREA 3R TG vl § W3 Th AT @ g1

fore: w1y firdes g9 M Sea &

2024-25 Q&I TETEANT, TATER, 3R ATSATSUA RAR T BT 3fge Ulddadl i Afad &1 T
T XET § | AT AR, 89 Ud BT SS1d Bl Holgd &, BRI & 3aWR] HI 9gM, R Hid= &
far & fore e AoTgd id ¥e § Seaa-1g Wil &1 g |

PeaTs & forg emgr

S € gH Hiaw 1 3R 3Ea €, W SISy RRAR THed & Ude Jau—yd BE!, BE), Gom
3R FHHARG—H! Yaey 3R fIH™ 31 U fovmad & i & gaR r mid 89 & g smfa
A ¢ | T 1Y, B9 TP TIfa=ia 3R T8 Yd BT TR oFf S Tahd & oIl 7 had i Bl
R ST § Seh TR BI o Aolgd Rl § SR a1 W Ud HfHe B SISl g1 38T §H
ORI B! TARR & 1Y SheT ORI, T T HIA &l PR < T8l TAD S IMSTH RRAR
[P BT 3O G & SR HRA & e Ha ueM forar omg | T, fARaRdl, 8iR U Iwiad d
3{fYH THTIRITCH el ob T EPDIV P R Vo T Sy T & e g0 T |

ARC : The Alurmn i Relations Cell
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YR yae TR RRAR

st f[derT RieH
Tuadt
33T TH RRAR Yy Ahr SrispH! (@A) & A1eH J BIuRe TR, Jrael—d &7 & IUhH
ATy 3R WHR HAT! & 1Y Afohd T I JSH, T B SN & ol T 0w HITEGR &

0 T R HRll ¢ | &0 a¥ 2024-25 H, §H MR 3MSUH RRAR H digg THSIU & IHAdgdd
3T 3R e foan, @t a Safy IR el T $1fdew 38|

RTR TRESETS

Q&fOH TN 2024-25 & GRM, 3MSASTH RRAR 7 fIwy 3iaefy, Jumifae He, iR Ser-gafad
SRS UG & & fore fafle a1 o W1 TgahT rd gu diF IRTART URATSHE R @11 37
OREISHT3M BT I WRGR TRT3T o T TTa-TeTs Rl BT THIU BT, URETe Gafdm Bi
T, 3R Idd A &1 ggrar <1 UT|

Ndw1fere srfpy @A)

TSI TH RRAR URIGRT SR ST SHIA &b 137 &1 Saalc! o<l Pl U1 & o (o8 37U S
HRIHH! (TASIY]) HT Aithd ¥ ¥ fIAR T 81 81 39 Ugd & YT & ¥ U, - 3f0d 2024 |
TSiafed THEIT (STHE) 3R fEfied ciawifee s THifefesd H Uasiagfed THT STHEN-
SIAY) & Ugd 97 &1 Yhadyde JHRY |

SUASE-SICIY 99 1 T YaeH ST UH RRAR §RI W U ¥ Ghadrgdd a1 141 4T, o fefored
gRadH MR SeT TATfees H [ARISRIdT &1 dgdt Al & 3= 3 {Ura< arelt Tasiiagied fRref uem
B P GHRY &1 BT U d HRaT 8 | T BIIehH BT Al el & U=IaR! GRT SHcafees TRTeT I,
o 38 f&fotea srforawut & forg smawniies YoM iR Add # I9d SId I Ifsid e

TP 3], SIABTH RRAR Y Tl TRITSl (TTUS) ThSH & JgaNT A &f AU Hdh iR
ST HRAGH L& IR QT ¢1 A BB Ad-dH I 3! SR e gl & ey, foxiia
STOIRY, a2 oA 3R ShTH UeieH H fa= 9 UeH &+ & forg {1 fPu €1 57 usal &
3ifafad, 0 A3Fd fhd SaaUHc HIURTA (TTITS & JgdNT ¥ IR U HrishH Ul TE R W/
g1 39 HHH BT I IR B IANT-UTHIes faRivziar sk gawH ¥ 9fSid o fafys &= o
HIA AT P UTeT &1 37 0D GG & q1eH J, 3Ms3MeuH RRAR I8NT-3{PHIeHE
TGN B! Fgral ¢ 3R doil I faHRId g1 Xg A ardravul § ST UaRH HR- & Y STaaHh
DHIYA P Y IR BT TS T P 30T Uil B g a1 g

TUSIET [T (THSMY):

fa<ia o 2024-25 H 3ME3MSTH RRAR 7 yde fap™ sriepH @A) 3R Sdpiferds HrishH
Q@S & fIaRur & o oH & fou ufaf¥a W1e-l & 9 i gesian 3ol (@Hsig) W
qhAdydd gxdler | 37 JHIAS Tearl &1 Ied SRIGR! RI&T & IgHI, SUN-HHIeHb
ARG BT FGTaT &l 3R THR URIEUT Ugd! &1 Ugd & [adR &A1 5|
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YRAH Yae G RRAR
ﬁ@&ﬁ'{mﬁ@ﬁ%
o dITTSH 3fsar fafiics: BHY fUd 3% AMa G [AHN (TISRS)) Hg § THSUT BT

SIS 3R HaTa ST

o SR ATHY aF SHepTEHT (SMSTTUBY): URIEMET YR 7 JaT (SMSUHTH) HABIRAT
& forg Usie UfRiefur gar T

o TR 1S fAHT, feATae Uaw WRebR: fafter s # demdt e & Faifad ufafifal sk
SIHIRAT o [oTT Tae UiRIefur Ferterd HRAT|
o TTHIUA IS fafies: Taaiud HHARAl & ol I R & 3aER U HRAT|
o XMW TP d STAUHC HIURTM (THUTSIR): THSIUT 3R Tasd IR IgaiT &3]
SATIHYUT 3R PR
fFofRad afeeT Qe av 2024-25 & GRM SHLSMETH RRAR & B (faculty) GRT BT T
YTl 1 faavor St 7

STHUT YDPIRH
%. 9. it UHTIAT bl T3
1 USSR/ T 13
2 Taterdl / o 18
3 TS / 3t 3
4 &Y TSl 2
ST Rd drawHdTTEsh

TSl 3f5g7 Siege ifth Toiic RROAR (3MEMETH RRAR) &1 U6 YuidIics, SRy Slaeic
PRIHH g1 ST RRAR H Slacie HhH ARG Uae— & IH &3 § HR 3R 3iR-
e SIIHU™ & Mefd HRdl g1 B! § 4-5 a8 & HiaR TSt HRAGH B [T B B 3UET
DI I B

foas! HrdsHH HRiadh I RE sidl & 3R 3P d1G SIYU (research) BT 0T 3TdT & | U8 &l a8
& TR, B THY YSe UT6ahHl & ITY-T1Y &1 Ureashdl § HER HIdd Hd ¢ | 39 o |
TP WG SEe™ alareHr o g1t 81 S adb TR0 & 3fd H, T Tadh argdT U=ie s
&I ST 7 | Hagg P! THAargad S0l & 0, B U I UdTd &l STH HRb 3R P
AT b ST RN H YA HR & | ST URdTd TR R i foram & a1e, 51 Jeic-
& forw g 51 ®Rd B 3R Irdwife U T IY6] §91d A & |

2024 T, < TSt B &I HaR faar 1T, RN Slacye B &t $d 6T 17 81 T8, foreT faaxr

A AR EIG] el
UITas101001 3T AT AT VIR 3R Red
TT=gs01002 YA BR &S TagR 3R HFG JT1e
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UIT=rS101003 gY¢ f9-g ardd UMD geeT

diu=rs101005 st et ufgr ICEUER DR

Uiedgs101006 NIPEIEEACT HETHD HdgR 3R AMd JA1UT
Uluasi01007 SESIEE AT 3R 3Tl gae Uee
UITare102001 Hid go fqqu gde

Uie=$103001 TTRAT A HTETHD HdgR 3R AMd I8
UTge103002 Ul el &S TagR 3R A G491
fu=rg03003 fa ot fo 3R SRaiep

Uua$103004 3T =TT TTETHD IdgR 3R AMd I8
Uu=r8103005 RAfed 3P fad 3R cRaidA

UIT=rS123001 NSIGIE] JUHIAP geeT

Uluase123003 TfeR 3elt AT 3R 3L gadl UeeH
Uigere124001 i e P AT 3R THSIRIRA
Uteds124002 3 3ot qdc gaeT

fieaei24003 3fefd =T e yee

PRIGR! st

TS 3TSUH RIRAR 7 Q&M auf 2024-25 ¥ SHTIS! HRIHH YR (b1 § | Uae- H FRABR! Slaexe
HTIHT GUITTS!) Th SRHICS HRIHH § o I & SRBRT AN BT &M TR &
Y- FIoll/ATasi-d &5 & W1 § STHUH-3MURd BRI BT Jiel HA T HGG dIA b 1Al
fEwTe foran T B | I8 BRI H AaTS UeeH & Tt &3 § $ifiHa SR SiaR-fawde Sraue™ &1
TrTed HRl g |

SUTTS! HRHH HRIah J L= gidl & AR YD d1G ST BT °R0T Tl g1 Ted I8 & R,
Safigar I T B B HoR HRiadh & IR HRAT 8| 39F a1 B &1 U Twlg P HUd FARA GR
1t B1d 8| HIRIadh aRU1 & 3fd H, T AT gl URIET STAIfoTd &1 il ¢ | HIagg &l qhadgdad
S0l A WR, IEHEAR S0 SIIHYUM TR &1 STHT HRab 3R Aaol-dh U ¥ D] §d1d IR
ST aRUT § A% $HRd § | 38U URad R 1R R forem & a1e, Sufiear geaidd &
forg g o1 vd € 3R Trduife U ¥ ST 9919 Hd § |

2024 H I1d SUTTS B! & yaw fear ma, foge faarur Rufafaa arfere & fear man @:

A AR Eit] PE]

ZUTTTr8124001 3301 Rfgfedr o 3R Traid
2UITAS124002 3= HaTelt THIMRTH

SUTTS124003 eRY ¢d g9 TATe 3R ST YAl aer
YT S124004 foh_UT Q-G qdcd Uae

SUITAIS124005 7Y it UMD TeeH
2UITT8124006 Uho did fad 3R TRaieA
IUTAS124007 TaoT UehT] IR THIMETY
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YRAH e SR RIRAR

T et

YRATT Jaie T RRAR T & IuaTemdisl & sy~ a1 Menfiie sfauemT, Jfaumg
3R Yam U™ oA & o ufdeg 81 IRIM & 7631 3R I=T Dl U B T TS 3MeuH RRAR
& 3PP e ugfa & At & forg, st Sk wwgfem gfaurs & auf § TR 3R Agayul JUR

far T B

Iy & SRM, T ¢iel Faff, RRAR 7 fRya oo wirdt oReR & RiAfaid 8 mar Rirft uieR &
W diel B SHaxaes T (HTed-fager) ok srgdidt (G ok ¥ur tenfie) gfaum verm
IR & T, SHTIRAD TR BT G U o1 & T T AT 3R GRIT At ured g1 778 o
gTalh, T Pt AR & e, & HRUN, HAIH 3MTec AU B A o fbar o FanT| b of,
T H Tob1g, AYSTRT, HHamial 3R BHT B IR St JaTd 3R Jem Te H & forg
TP SRR SATSICT AT o dTs-ThTs, MM T, R BT 715 | TP 8, ASC IR BId o
R URER T A ITE-WTs JeT & Y T AT TRER R B B SeiapIierd aioHT g

Iy & SRM B TS S Tafafiay o1 dféra faaru Fafafad &

graem

faavur

e Req

Tt ST Gl DI G URIRT T I [G--Ufdie & RI&OTh Bl Bl GRT dA b
T SXpeld UeH fU T B | 59 3rarar, S Rt & qaft sorianfea &l ot g
IdTEHdT 3R G&dT & oY a=ad HufeT giaumnd off ueH &1 718 ¢ |

T

P&

Y b GRM, R URER H HSR-2 3R THSIUI il H G B3 Dl ATYHch
STTSA-Ag3re IUHR, Sexe TRy, NfSTH, 93T UTaR Ad a1 S&hery e J
T foram 7T o7 | ST FHefmel H IYsId HIsd-Iigd ardrarul §+14 & fog ersd
AR® Ried Ue™ a1 71, S T Sfeyfe dri-aa- g |

5 o o off wensit B gl s a9 & forg g udt @ fifsa)-fagem) Rren
T o TR |

gere gfayr

JUARTHAIS DI TR SeIAC Drilaeidel YaM DR o (o7, STaeud H HisGl 500
AT ST BT 1 ST ae oS o M| SrEemsur RRAR &t
UM 3R HaE BT SHIT HIET 3R ST MawadhdIst & gHdH 24 & fig,
TR 31§ 2 x 1 NATTTY 1:1 EexAc dHaH Aead (TIhUT & H1EH F 1 Siediey
3R dIeuTd & Wed 1 Siedey) 3 gufeid 81 dafdefad & sifafved emar
T & fore, a8 gfed oxa gu for Dt g dfdefadt st @, ars SaiRiT 3R
Tasiar qie ¥ foie & fawawa fsar mn g |

R4 o o ITaNTEHarst &1 Sexe Tawadhdrstt & qRT R4 & o 40 THETT
FHaRM aH1d fhT 7T |

R TRIR A $fET A R B BT B I8 B SATaH faHTe! & R I g3
3R STeg; €1 IRT 8 Y YT B | T8 O 359- 311 Qeifores it & Tamer & for 3R
BET DT 3T ST AHTADH AT BT THIT G & 1T 60 F 31w IF-&HdT aret
HIHT JUBRUI BT A D |

R S 7 +ff T Frftfa e o &) A1 SIS o I8 R 3R U8 3T Qe
Iy & SR 91 8l SITah|
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Yo D&l / Sl X | HRIM & W URTR H Teb Hok &l RITU a1 71 5 | Fok el H RATUd T o
I it TR 3MEt IUBRUN U &) WRig forg 7 § 3R 39 Iuaui ol wiifid
FA BT BT a9 & 3fd H & gl 37 AgIYUl SUBRUN T RITGH, Fa=am 3R 21
HRAT Oeg B I B B YU & |

TR F&f H TR TaR, 3-0d IR, Halpd W8y, Ted TearRy Ried, géum
fEaTey, BRRAT, BRI 3em 3R ey dere Ried 3Nfe St gfaumn ke &
STE | ok Fef | 1t qaft IuwHRun ot FRaR faotett emyfd sifafvaa sifarsa
gty Red & A1eqd § e &1 omel, S ugd & Rt far S g1 3|

35l JReM eddh, FaR 3R TS Ulecy ab 3HIUPd Ugd Dl b+ & a4, TSUIeC UCIaRRdY, Ied
TAHTIRY iR, gid fEarey, BriRard ik Tey helel RieH fed 33 QRaf
I fa=oe fopy o 28 € iR Ifad g & dOR 811 &1 WHIa 5|

Jedm SR fob SR I 7T &, TR a8 o G Uietl H3fT, RRAR T [y 39+ =it
URER H RAFaRd g1 T | fds wige I aRE ¥ R Aot o, 39 TRIM & Wb,
FHHARGT 3R BT BT MaIH ATt YATE 3R JAUTE g™ HA & o ar3-wTs
iR U SRUT TSI SfaeReT R &1 715 | SD! Th eI Ao § &
SR 1 I13¢ dUR 1 e, R uRER § U SriyfAie URER Aedes Rifud faa

SITEIT |

ditsal H1hY IATZATRTH RRUR & gHI URIRI H 3eided 3dIgd RS, HRIHH 3R 935,

gfaer §) WHHE IATHR R 3 AP quT fasyaardt Qeiftres THardi & 91y d5d Jo1d
Taferd R & forg TitreamR-3meid dfY [difsa w13ha) Ren Iuasy g |

o R TR 3MUH RRAR BHI, YHT Il 3R HHATNRAI Dl T dhedd Jd T UaH H
SR

I Red | ORiM o Sl $ug o IR UITelt oF1d 1 718 & St Rpiist @l U JgiH db &l
B3N TRAIR T & | T YOI Trdioti-ies &, TTfdhT, TRy iR iR uRkfy o) ot
3M1fe Ht At g FRE o3 o 9em ]

R aRER H TR urTelt &1 R I 8T 7 |

0T gy URER T afd QM IR RATUT 131 gal-Sel HeRi ol STINT dxdh IR b
ST TS BT Gl URERT § G0 JfaeT UeH &1 7S g

Aeffre 3R R-effres agHdre B W HA & e =M & Iuaresarst & Fafafad

ARTR IUBHRU IUdTsY HRIT U g

®. 9. | Serau/AuedaR BT M gfére faazor

1. HATSHIGIUT 31%hY 365 TS T A3 T HUd Yeuih®M forgH 3Hithd 365
HAHH & 700 F Y AT M §, ITTNTHArSH Bl
TR FIHRT 3R IRAfdd JHT Jure o1 faiwdrart & aqry
q9-3eTia HfFY e I Ugd UeH dHral g | AT &,

ISP NITe Uolae S| &l 3 RIS Ueed aR-de o

Hee HRAT |
2. Clcd DIBIGIRIG lael (CIRITY) | gdl-Sget fHex! o1 SUAIT dRds, Tled PIBIg g Jidas
gat-get filex @) Qeifores ya=t § Heur YaTd U™ &Rl g
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HRAT Yy SR RRAR

3. S 3R TS Hic T WehH | JH 3R TTd Hie AT HIfc WehiH § o d! SUanT
TTATET P&, AR, THIE 3R IST 980 AT B &
fore fopan a8, oad Faes ©RY R doa! &) Rale &
B &I Bl B

SURIFT TR IUDBIUN & AT ! (HfHd MuR WR e fbar Siar g
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YR Uy G RRER
STRRTH T &g (TASMRYN)
SRR T ¥ (TR el iR saraRie J1 S & e $g 2

TASRYT T 76T MM RRAR § 1, Yb[ 3R 37 feduR®! & e YaAm 3R 79 &1 9id
1 81 390 HRA SR I8 g 9 yeed SR oI e & & § g, srHu g,
GBI, GHTIR YA YT 3 STeHT BT U faITe HU8 BIRC fohdl OiTdll &1 I8 U Saiagieh @i
WewH R IR & HiaR 3R JTeR AU Il Pt U favgd SRaa I Ugd & H1eqd o I
fofor & g ST B |

T O TRIF & SRR Fa1ed g (TASRAT) B! G+ vl o7 g 7T STl § 94ife g g
3R foaRY % Ugd UM HRdl & | 3ME3meud RRAR 7 faxiia av 2024-25 § TASRI # 7 3.30 RIS
T 31fde T W g WR § yaf Ive # fardrd, SHa, IR SR 3-Tme Sifrgu/aewdr aq
& forg fran 1

BRI 3-TTe T8 SUANTahdisll & forg faret oft e, ot oft ez, fRueror 3R sreiem nfafafiat
& forg ua= Wl a% Uga & Wiy S X8l g
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YRAH Yae G RRAR
SHERT 2025 T, TASRYT 33U RIRAR & 77 URIR § fRYT 30 78 qdeTad Ha- § RFfaRd
81 T

TASRYT e TG B Ad-ad fagargul STHeR UaM &3 & folT s duHl 3R ST Sera,
3-od, FRIgeeH, AiredtR, FiRTe 1 IUHRT, HY 1S & Jewdl adT g

gfga SR s-HaTeq

fafiaas 2024-25 % SR, S 31 AT 2025 B TAT g7, TASMRIT A 1= feramw SR gfga /s -gamed
TR 3R ST Tew o

LGICE EIP]]
TqTeA 3373
fdre 18
BIEEaIY 09
AR U3 07
U 3R I Sered 06
3T Scray, [aRATur 3R Yalgar 03
I 3R ST IR THBRI S arel e 30,000+
3-9Hd (U1 UT3) Scred - 33 2,00,000+
3-QXdd scred — 02 7,000+
3-JHER U3 3R UE®IN S — 01 01
DI S ST 01
IR 3R IS0 Seray 02
THA-UE IF TRIH R IUHRI 01
T TETIdT TT0edaR/SUHRUI 04
HIRSTD Y WA / ST FHUT SYBRUI 01
ST [a=eyuT Atedar 01

TASMRE Rrefur 3R e fafafert & forg grds fasa o 3R i fRreror armht ot off ez
AR

facia o 2024-25 & SR, TR A Fafafad $-gareqT &) Gewar o §:
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YR Yy G RRAER
HUE] TR TSR ¢ aTet HHTE:
TS 3Bl Aae: U [dSIl-3nemiid U< 8 ot Yl (listed) 3R ol drufaa o1 samues faxiia
3R TR-fa<ia Se1 veM HRar 3|
THIE THUW ARe: Th fdSiel-SuRa Rgsrd e SduM UEidheH ¢d & ot 42 ¥ 3ifere ufkufy
TeeH HUMHAT BT YR TF3d B8 o1l & Ueb fa=ITd YU I Ugd UeH Hdl 8 |

st efifaa: efifaa tw 24-6¢ gam aran, af¥ye foxfta Jar gomelt g o 9 [@OIRY & R IR
g IR SR WRIgHT faxfty, onffer iR WK THSHRT UeH Rl 7|

A A o1 ITANT H aTd S

TAUTE S TAARYT 7 faxiia au 2024-25 H sqHa <fHAd & UiRITUd $Rd §U e WKl Taddl
0 THY 3R SR &1 Texdl o | Tauss WewiH Ud aa-3uRd SeT iR fazavuners
YT ® S af¥ye uReufy avf & Sue 9k ST UeH axal §, o UfaeTRie S sRa,
Jrdfas Tra geg FuRRor ofR facii fazawor nfira €1 a8 SuaTawarstt & srat & avg Thd
Wesran Uit g diftra T & Joig forddt ot safaard doger wR farsdt oft 99 STSeR & Arenw 9§
TFedTR dd Uga- 3R IUHT SUANT B H W& ST 8 |

SR TS&gUY: U8 Udh THazd scey g o gdidg 3R R-yHiag Hufal afed 35,000
3% HUal IR fawia 3R 3T SFeBRY U &l g

HreH3Ss-HURISITE: 39H 60,000 I 3if¥h TRTISHISN B STHHR! TMHT 81 T8 39 Mybarsi
& oTT U TaT & O URA | T8 &A1l & T &) nfa=itadr &1 udr o= @gd &

WS- WAYIMERY; T8 U Sexfded H3I JuMel g Sl Uiy See R Iadl g1 Uiad Seray o
TR 50,000 HRTT Sufal o foxita ve=i a1 nHd &1 S99 1989 J 311 &1 el AN ¢

e ey, faxawor ik yafqae:
HHHES-3HHIMNS ITHD: T8 U IS JdT § o HRATT 3rfaraeyt & 3iedld, aadr 3R ufasy
@1 TP T dR USH xal g | I8 Ui A1 AT & YA Udd Bl g |
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YR UaY I R
TTHSMES-ZSKT 3T TS 3MICAP 209 I & S BT GagHH T & HaG HRl ¢
Ig TP SIY UeeH IUHR0T ¢ | I8 faRy =0 ¥ 39 3M1fies arararur & adr iR Srférd St ol
T o Iuanh § fored I danferd g 8|
HraEs-wey 3 Ef$ar: T8 YRd & 37 ISl 3R g AR USRI 9T 724 7ell &1 v wifegaig
TUE B | gl i Sfiws! H anffer iR arfoies - 3nffes Tahad! o1 U favgd WaeH WHd B

TTASMES-C ST : SUH YR & [AeR ATIR WR THI-RIAT1 ST JMHA § | YR BT [ae=h &R
ST 31 UBR & HHIfSS! Frfferzon R Semid g TeM aiqq 3R YRR TR a¥ifeRu |

TTHASS-DHogrR RIS SUay: T8 IR Ha&Ul &1 Uh Sclad g ol URAR! & fod & fafid ugqsit
o TIE AL UeH Hdl & | I8 3T, g, §9d, BT, (o, Jufy Wifiid $fe IR S HH UeH ol
gl

SUT &Y 3RUT-3(ST TgH IRIST: Th S8 Scrad Sl HR Siawi] 1 dTIe Havel UaH

FRAT 5| STH 18 Alegd H THIed 50,000 ¥ 3Hf TR AMMHE € | T8 ST 1950 U T o1 Th fFRaR
O $RGaT UeT B BT T Bl g |

I 3R SN WR SIS RT 37 a1ad JATEH:

R STHIA: Tg SN, <=1 AR IUHTATS TR HaAAS FfGHAT BT Ueh A= TareH gl
g STy 80 RN H THIT 28 IUHIIT I DI HaR HRl ¢ |

for I T AfY fa=RQIWUI® HU-T SeTad Sl IS, SIIHU™ 3R SIReH quT -fifd Iag®R Jan
e Bl g

wfexer: wfew & SIREIEY 31I0bs STSTR STHY 3R TS GG O1¢d g1 U8 §oIR 3R
A Y IR [CUhe, WWRART - AlawH, 3N, RIAMeR, $Hex 3] & Y-y
HTAHIAS AT [IRTIRIGIT - HUTTHST, Sdise, dNe dHfect JU - diRion, Tiesegy, 3fe] 3R
WHR JRIFT [P HiRIeh 1 s 3fe] &b Sl d Ugd el bl 6|

35S

ahuqshw TASRE! 7 YRA RBR B Th UG, a:rﬁmqaqﬂw%wﬁmﬁag&n% ST SifepTH
T He b ITATTEAIS DI 30 AT USRS & 13000 I HAF Iaaci e o-d db Ugd Dl

# ONOS -
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YR yae TR RRAR

3NTASITY & d8d $d 30 U IRITH SHd USRID! Bl M BT T 51 37 USRD! gRI
THTRIG Tt S U A aTel SR & S, YT Tt 3R Mydwars & fore gau gint | UeTis
3R SHd - gfies 8

.9 |[TPRIS YuDI Bt =T
1. TUUTY- 9i5yq 1
2. T fSfofed agsiy 158
3. SMRHT HHHT Gl sHd 87
4. | 3R SEIEe 3 TRHITedy TS THIedd (Y3MSUT) SHd 9
5. SARDT SHIEIC AP [T S 28
6. SHRHT AyHcHd At SHd 9
7. 3HRB [BIohd TRIae! — gut 15
8. ARG TS BIR ARSI ST 25
9, T3d RS S 51
10. | oUEs oA SiHaEA 36
11. | ouguHs S T 35
12.  |dyA g9 oHa 118
13. | SiUHS S 36
14. | i gFaRic 1 SHd 442
15. | PpIcs BT gTeR daRest U SHd 8
16. | TITdR A189-SMIRGE oHd 2387
17. | UARCS UTIRAT SHA 311
18. |39l eI SoHa 34
19. | omz3ss oHd 210
20. |EfSToHcaem 258
21, | SHIEIC % fohiora s 74
22. |fafUeie faferre € fafedhd @lecd aRfaR) S 305
23. | iRIwls gHaRIc! Ug SHd 375
P EEEAST 731
25. | U9 OfeaRi oHa 988
26. | TUIRS fSioled aTssiRy 11
27.  |RRARSHaA 2404
28. | TOR US WIRM SHd 2548
29. |dHSHA 51
30. [Tt sHa 1333

TN & 3reral, YEIbTad & Uy fAufifad 3-9-a 9% 9 Ugd &:

Shuaial: fovma O sifcefic Sered # faUuM, ysie, TH.3MS Y, daie, fad 3k srfama afed
it g fawai # 7500 ¥ 31 YUi-uTs S iR U § iR 1Y 8t 9 Bred TR & 1Y
Ty Ayl fagargul arawfie sHal & IR o e § |
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YR UaY I R
STgASieR: g 75 fawat & 12 fferm+ § 21f¥e SHa o), gaw!, sfaal iR urufies didl ab
qUi-UTS Ugd UgH &l & |
e T3NS 3B 1H HIdIe: 39 Seiad | 8831 ¥ 31fid qul-ure sHd, [y Uee, HriRiia U0, ¢x
3R INT-dfea Ruie anfe 2nfire €1
3-JEIP Scrav:
M 3-9 doo: 3uH gt e fawdl & SR Hd gT 1,300 F 31w 3RToh UHI=IeD! ot 2.2
TG Y 31feep 3-Yads A &, 3R TG T D1 S Teh- dTel! AfadiTd g Riewh, Aled 3R g2argey,
HIGY/UE 3R WA IR0 & A1y fUifeT onfe &t gfaen vem war gl
HTRTDIS TSIRT SHTaTS: T8 IR 3R Yaied & &F T 35 JXIh! o 947 TehHI-HIfAd MY oG
e PRl B
E-JHMR U 3R U1
TRt fefored &0 & gfar Wk & 120 S0 60 fafta yrwreft & 7000 AR UA 3R uB@rsl a%
Ugd UG &radl g |
R 3R IS STIa:
WHIUY: I8 TeHHI-THIfed A S, Jidch], T drided! 3fe &7 Th IR 3R ISRVl
U
TP d-eh 99 TfwrdE:
cfHfes; M Sraq, siiAarg AT 3R TgHH! THien & T T Farss-Snuid a1 g1 I8
f1e/! T THY FATAT § IR B! Bl BISdd UaH Hal 5|
fSafae-TRIIa: T d & Tl Sfcd I&TeRUll BT Udl T & ol ATy dh-ids bl STANT HA
I U fayamdt Tad adhR | SRRIEHC Yer A QMRS HRDGH & UF & =0 § I RI&m Gl
(TTESTE) & fru Rafde-Taadid Ao Uga SR’ &) 9edl o ¢

HTYT JeTddl SUDB T

AT - T8 Th TS - 3NYTRA T3t/ Ra e § Sl 3i0Sfl HINT & UTé | a1, STl fav g,

T, @@H@T%ﬁaﬁﬁwﬁﬁﬁw&nm%wwﬁﬂéaﬁ%mwm
TFRITIA &1 Uga- 3R WioH & It S| gfgwm &1 SuanT Sl 7

BT SIHYUT Serdyg

ﬁ'-jtlﬁT g U ATIS AT BT STy § ot I U § HRAH BT It R fgd 8, Afe
SIH SIRIPTT WA S Y BT, a4 3R Fames SHHR], mmﬁmm@v@n@n%m

SR B TTe, 3R TawTg quT e Ateya ot <nfire g
HifSIoH T IUDHT
STSETH ULy wfeReadw: g el yayq, 3ad favayu, sgieedl fazawu sik ameaiis

i & forg Ue Hikegs g AiteadeR e g
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YRAH e SR RIRAR

JMESTH TIUTITY TH3ATY: I8 UfaiH+, PR Ay, Jgday iR UERUT fawavur afgd A
gttt fazayor faferdt &1 favar are U™ iR Rigial &1 THdT & ara Ue Wfademedt
IS JHIBRUT AT ol AR g |

TTCT: T8 Sl oy, fagerargelRH, Tiftsgest 3R Ta=nfera Raifén & fore v wmm-3e ety wifereta
IR Uho § | S9bT IUTNT SNebarail gRT fbar & |1 7

ST U [dSIoT- ST TR ot Ueh SUANTahdl- g6 AMthdhd Sexthy UG HRdl g Sl Sog9
o1 Qe Tl & U H IUTIRIr & d¢id1 g1 T8 BHEl BT SeT A, Ufarda Fsare 3iR
Ufthep el RO SIRSAT & ot § THH H e F1d1 8, oI TiheR) &1 e dar AfaieH & a9
iferet 3R rdfiifa Rram W i ea Higd B &1 e fAdar g

a7 fazauur Sum

TCTy.E13TS: T8 SUBRYT fooY Wod & MYHdrs 3R SHI & ga! AT H 0TS Sl ol THT! &I
T Efid 3R A FHRA H HAag HRal gl I8 Ued 3R Jaei &t ugaq HRdl g, o [uners
ST & fory 31 HafUd DI 5 i 3R FAshd Iad 8id 5|

3

3fETrRee: I8 URA 3R 39 Il & IR | JTHTSIS -3 ST USH B dTelt 56 JeTSel & Uh
g d% Ugd UeH &l g, of fafdd &sf, Irat SR Auds! &1 Hak Fvdl g1 Sfearee. s o 56
Tgantt arge €, o 19 &=-fafy @=1 & 19 v arToie-3nfiie &sff & fae SHeR! UeH &R
aren), 6 EEt-fafRy (R & B8 HMifad &3 & AT SR} Ue™ A aTell) iR 31 HRA/RTS/5%
R Uew-f3fRy I8¢ (R & 31 JsUl/Pg MAT TSN & oI STHHRI U B4 arel) A g |

S YeWdT: Ig Aedhygad Jead YaIdHl 9 Ugd e ol §, orad Jidd (BUl & fag
Iuas)), gub-ure 3-Sa, A enfe wnfire |1

SIS HTHT fRr&Mor IuHRT:

-l 9% U warTs-Haterd S HToT fR1&mr Suehul & fordl BT SfR URaR! gl & forg 3o
&l T GUR A g fSoeA fear man gl

Tasmdl nfafafrar:

TASMRI 7 SFTEe Yer & 1Y Th JHIIAT I TR SXER by

TASRYT = Rreri/=Merimst R SR 2Ny Ul &1 Th TU8) T N o1 & e et 2025 |
gollRft & U W SiaR-fayfaenad g, 3fRdenc Yex & WY Th JHENdT JU9 IR eR U g
wiRreror/sifufa=uma srdwa

TASRE A Al TRTpTEes S-TMUAT &b SUIANT B SIHICId B & [0 By AT SUANTDH
TR0 HRIHH T THG 3R SRS T 81 SHe, YuHsmes Sered, fhfia, Saiastan,
cfHfe SR Tl & faRiv=T 3 UfRieror maiford fosan g, Sik S &I sa9 ary i g
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YR UaY I R
AIRIS qEahTed U
TR BE DI HRNGRT 3R TeTshIsss JTTeH! dUT 396 IUTNT & TR H SIFReddl §¢ P g

g gicy ¢ off T agsi) AT (Ssegruerl) AMe Ue Wi QRAGI TR SRI%H BT 3T
R BT 8| 3T UAIR & = &1 BT (faoidrsil) &) UaT=e gRT WRiford ¥R $UH U 9rd ]|

= L

R WS e =" T

IEVERS

WHO WANTS TO BE A LIBRARY CHAMPIONT

STHYTT AT

TR ThTT et 3R Mt & Rftre Tsisprgss i Iary=i # faftre ureul 7 iR guft
faor & o SR d Uga H YeTadT Rdl 8| 3P 3(ald], TASRYT 3 TS AT YRAdbIerd]
3R ST J I TxASl DI U FReb AT Te! 3R emfial oF gfaen ua oar g off Tasm!
A Iuasy el |

3E3TETH RRAR TasRE § SNtiuf i &1 SN B3 a1l 81
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YR Uae T RveR
3mg3mseH RRAR # fE Y vears o1 3«a

~wRUr {8l umarsT (14-29 Rydear 2024)

HRATT Teie TR RRAR 3 14 T 29 RydeR 2024 9 T H &) uaarsT #4m, et g migh
ST P gd TedT WR R0 2.0 AHE Th ARG (A HIhH &b 1Y g3l

Bt Raae & R TUH BH, HHANRA! 3R I7P UNIR & IS} & fort fiet H faftrer uforaifiang,
o Y TRaF, o, Y, BT UTe, Tid Sfife S & TS|

a0, 81, 3 UaTd A gfud foear for g9 ufaafirarsett # gum, feedta iR Jeita ®IF Ui &
Tl SHIGAR! & TIRIM & e, ot (&F) Tped IUgET gRT RO & JHGT THARIE & GRM
T foar |

3 e §, w3 IorHTeT fEdl iRy 8k TR0 2.0 FRIEH & /@R R gyt &) gets 4, 3R
Bl b SMIMETA RRAR ASTHIT fIUTT, T8 HATTT gRT SR} aTies HRihH F AR 30 -
gfafes & WeRI Hrf A &t & IuTNT o1 9grar ¢4 & fore ufdes ¢

31 M gl fob TR IToTHToT SffTH, 3% dgd 91T 78 FRoe 3R ISTHTST faHRT gRT IHa-
TG R SRT fhT T S1eT/MERI & Urae™! & AN H- & fAd 319 Ua™ R @1 5

E % :
It -,
17 - -
y Wy
-
N ,
2 v
\
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YR Uey TR RRAR
o= nfafafiar
B HIHA! & dgd Tfafafirar ik srdspH

uf=rg

IR AH1TY TR SR UIthaR TR dids B! S{ederdl & ST A1l &l draed 15 3 S it/
a4 SR ORIy S T &t Tavd ol g, o H ¥ s JEemeud RRAR & SH gRT Il
3R waiferd forar STrar 81 a¥ 2024-2025 H, 34 fafta o Feml 7 IRM &t WHpfa & T I8 SHoll
3R ITE TR S ATZTH 3R 3MSeATECT Figd 3 AT TR P Uf¥d TR & B! 3 fafvre
HrAHH T YT foran, oY "RIwr25” e Ui IRGiae Hried Sgd S8 & A1y Saford faar
Tl 39 Y, JTESMEUH RRAR & Wd AT = 30T el T Td 3o SATRRT 25 Y= o,
forTch ST aTel quf H TP TR BT SRS S 1 HHTGHT ¢ | 3P 3elTdl, 39 I, oI BT SS3MSTH
RRAR S R aiER & RFEARd g3, 81 & Jaiiul [demr & g sranyfe Wa giaursf &1
fyemT foram a1 € | TR SrishHI o Sraran, fafte Sftfal/aael/Ad ok THemgst 1 $d 70 ¥ 3w
HTAHH (JTHART 3R 3T Afod feu, fomd 2fid Sufal & ifdeial & ifafy srerm,
Y U, CSua, 3R ggl ao fb HRd & Ugal AP 3idie fdad, 2024 &1 Ia Hft =mfie o

PTdHHI BT f9av0 59 TR ©:

1. saa/9afufa/Ad o T8l ([@ipiae afufa)

HTAHH BT IY: HRIGH AT B BT I T Joitd 3R JHTALN TRER ardTaor g
g Sl i fAfaedT, TeTetemdT 3R Tahsed! &l I&9d AY | e HRAGH—BIN 2024
AHR B TH—TH Bt HIGRY BT Miaifed B, TTHISG TUD ) FGTaT S 3R TfaHT aat
Aas DI YafRid &3+ & T T Hd U™ S gd [Sols ol 71 8 | SraryH!, 7o agef
3oy, AR, feareh, foramy, digst, UiTd, AR Yehifa 3R add GaH! S AERI &l HATER,
S YR DI TG TORNd 3R IRORTSH Bt 18- RIS U HRdl & | HRad & 3, RN 3R
BRAd HIAHH B DI &0 TS & SRY SR JHIG B! fafgd dd &, T 1S §91d §
3R TR & YR 3 Bt UG B Aolgd HRd o | $dl HATHR, I Il BT AT BHT &
S TeaTd, TG ias THY 3R 7Y [9e &1 Serar ¢ ]|

STl & i SR faavor:

. T3 2024
o &, ST
o . TTorRT TRt
. 81 3w
. 3. AR
. T, faarett
. St feh ey
. 9. Aigsl, Ui 3R AP Tepifd
- O. /haRad 20258Tdt
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HRAT Yy SR RRAR

TER BIAN 2: giell, feareht 3R fohaay TuRIg! &t Fafear
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YR UaY I R
2. FAd/gfufa/Ad BT AH-Ed It

HTIHH BT ILIT: SIS TH RRAR # T 3R UTsIaR Maffeat ur ga= SR fear sirar g st
T I [ o1 3rgAfd 31 8 3R ©F &) IRING M & M 81 3R A W
Tt wfar T e 1 SR ST 8|

T Wieg die 1.0

. feTera aiefisier < (Tadiuq)

. AR goR IR (THeaey) - ssfiea

ST 3TRRT (WET die 2.0 R

3. RRAR At o (weitea) - Feara

. RRAR WR i @adiee) - fheetharad #9 - W s9m sfed

TR Pl 3; 3MEMeuH RRUR § Sex o ufaaifiarstt & SR dieiara, sefifes,
fohdhe, Peard, W-T 3R YRS & T H YT Ad S
3.  Faq/afafa/ad BT W: G - SR da
HTIHH! BT IT: TTIAR I BT I B & a1 TTHTDG STHERT, TAfaRuid =T 3R
AGIe Hedul HI 9G1dT &1 8| G&RIYTT S, Weadl & Jdl, 3R W 3R THHER
gfernfirar Sift nfafafiay o1 dea Tesar, fRRdT Sk yafarur & fore Svre & gedt o w1fid
HRAT | e Jo guieieR SITReahdT e 3R Tafarur qur I Jg) R aafef &l
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YR Uae T RveR
Tfed B & forg U NG U & U H S Hdl & | Fedl & HUS gF, HUS o, Rt
DI UTSTET 3R IFAGH S AT BT DI JHTS P dfeid a1 P Hed1ul H TNTeH B & forg
R PXb ToTgH[I SR BTN B 961aT &d & | BN BT RIS faay HAH1 FHTafRIdT, THan

3R AMRIS WY SRREH W 3R SR <dl 81 IHfed €9 ¥, ¥ Hied I4ed & Hiav
ARG Hded, IO 3R Ffehd HUFTERY B HIGT ! [IHRId B BT T R & |

STHH & MdH SR faaror:

4.

T. G&RIY0T SR

St W31 B T 3R WY ST RIfR

. W= iR IHGR Ui
3. aTferit Uui ~goieiex: TafaRuid S Tedhdl &1 3R U HeH
<. JoU1 & SiRIvH faw

U%. 9féal & Hug g e

Sit. GRT B aTS=ITe

T, g B US M g

TR PIAN 3: HUS g M, T5aT g1 JaT 3R WY @ TR Pt gaafear

Foa/AfAfA/Ad BT TS dIeHd] Fd

HTIHH T Ie=T: eI Fad - B P sId AP TNREDH I, YRl YT 3R ANRS
SSI1d ! 9GIaT ¢ & foTT HRIGHH! T SMANSH BT | TR B YRET 3R HT0l IR Seuge!
AR 7 AP THdT SR AR GR&T BT JH B Holgd DI W A disd 1Tl fauTer
fafifienT Wfa fea (14 SATA 2024) 7 YRA F AU & SR THIfad g At & Jonf 3iR
SO BT ygioter S1ftd 1, o TgTgHfcr SR UigTRIS a1 ! dgrar e | AP siaRe
feaa g SR T ufaaifirar (23 3 2024) 7 3fafer rAYUr & YR &1 IuAfREl & IR
Il 3R T &1 UieTfed foraT | Sfiom THRIE (15 RidaR 2024) 7 YR TRURTSH 3R
3Gl H Thal it Igfa &I UeH fordr| Ifau™ o THRIE (26 AdaR 2024) F Hial
TR IRATET Ue” & 1Y Hads S & Jaue g, ifieRT 3R wdal & Hgd &
g § Heg &1 | WY URe! 3Rt Rifad o & gfayr fiaw gure & fou fafkny
fAfY & U o SHfAd fohar T o7l Affe® w4 ¥, 31 HRGH &1 aed ufauiiial & o
YA, SIS dT 3R Ty faeT &t YooT &1 T
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YR wae I R
T, SUYeT AfSR: ANTRGT T TR 3R e
&t faurs fauifSeT Jfd fgad (14 SATRT 2024)
<. gt sidRer faaw gre SR Ui ufaaifiar (23 o 2024)
8. 31Uy JaRIE (15 RidsR 2024)
3. gy feaq TaRIE (26 AR 2024)
. IfaeT™ fGay Sics fhdl - “URaa- U (26 AdsR 2024)
ST, Hiau™ fGad B - “URara-r ue” (26 TdsR 2024)
q:
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feag TuRIE ot FaAfpar
5.  gad/Ifufa/Ad BT AHIDI - € TR o9

PHRAHH! BT IL: 57 ! 3R Tl &1 e ST B SaraaiRie &HdT, IeNT Judh
3R THY U 1g DI bl dg™ & forg fomam mar ot | Hiterst gR1 &= Ried RAr yamoe ¢i=
g 3R F dee) 7 B! Bl Ay TG AFD! & SIET dgH [ARAvueTd iR ufehan
YR ST § AT fohaT| TeRIg T 318 U B S GfadT &1 e GR1 A 98 UAH &
TATEH, 3L SRIar YaieH SR o Ul & gl Siae® UaH &1l bR 7.0
IR T 2.0, THI fAR-Picro HiaaTarsil 7 oy ufaeae, 9 adb, [ TredhdT 3R ardfdd
g ar & uftewal ® Sgifas I & SIuanT & MafRd fear agdls dafeet & dgsi ek
TE-TRTuS, ot 1T S gRT 3ifaf sarea A I uRued iR SRR ANfeRH Her o,
R BT ®1 Qe&fOres e iR HIURe AT & aid & 3R HI Ule H Aee Hdl | 9Hfed
¥ Y, 39 Ul 1 7&d BT & &1 A, 0D T 3R ST deRdl & fadhRid B |

PSPl & P 3 faawor:
T pUTHS gRT < R A yamwE @i de 3R < de)
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o, Te1eT T 3eRT U BISSTH e &7 3 SR

3t NI 7.0 (3R-ictsl Ul

81 Tfthehe 2.0 (3R-Dleis U

. ot 3iffr S, L3N SR FEE FHafeeT & Tg-UITIH, gRT Ay R
qEn:

6.

TR 5: 3& U BIS SR, CaRIgH, HRd & Y& & I1Y B &I THIg dWR
FAd/ITATA/AT BT ATH-ERISS - TI3IR F6d

HTIHH! BT LT TIAR A o AT JIGTYT T 3R ATGIIRIS 30— &b &7 H SH1 Bl
NeffOres e, amaanies fawr iR STagRe Wudh ! HeTgd 634 & [ 39 Ugal 3Tk HAHH]
BT S fhdT| e+ SRR o BE &I ®IARe e I U 3fa:fRren @ekm) srva,
3= 3R YRY 7T TP P! AT B & o U T UeH foram| 9t HeRg urmy &1 ded
el U BT AT HAT 3R U SHET & QeI qut IrHIiie Seard B 3T ST U7
DTS THIUA 3R BIRT Teliagd JHUH = ASATR & 3R I Urieear & 9gMH & fore
TedT HIRId-3eTRad UfRieor yar forar| Riswit 3.0 3R gfaer 2.0, sicR-dias Ufaaifidrst,
 HY Tt fawayur & qregH F fAvunes e, JEE-H1 3R I0Hfae Rl aq o
UieaTied fharl Aife T #8 = ramepR & T daRt iR TaR ARy o) g fear, Jefe
adrd - Sexfaed HRIHH & HIegH ¥ A 9% 3R Add &I WidTied BT TR IganT A
BT P ARG Jedd 3R IgUNTHS GERI BT fAER fHar, 3R TR srAfsad 3
TIHR SHA | ST, IUAT iR IR Add P ISR & gU U A&OIH UHIRHE &
w0 d &1 far| Ifes €U 9, 7 TAfafR & ded SH & o9 eid], STHYN 3R Th
T URIGR AFRIG T BT AT BT 7|

PTIHH! P P 3R fAazur:
U 3 SRR
o, TSt AR v
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. HITS YA

St R 3.0 (3R Piciol By Ta! Ui

5. fafaem 2.0

T%. AlfhT He

Sit. Tgdr=

Td. BIfFe Tdied JHT0H

TS, TR TganT

. TI3R HIAsaq

7.  FAd/AfHa/Ad BT AW:pEd - € BIgAY US Sh e oad

SIS} BT Ie2T: fad ST & d8d A Ugd Bl & a0 14, faRavunetes SHIere 3R ST dardl
& FoM & fore fEomea &t 18 ff | Br=ge 3 ufawifirat &) aoR & 2, fadiia TaRmt 8iR
3T faT TR 31eIaH 3T, STafds fhd h1gs o aRdfdd g-aT & ot fawal wR == & fog
& H9 UM fhar doie Rgars 3 didwifaar yeeq ok fawr fofa o= & samaeie
3IHT P AT &I, 3R TaRid SoR g A ST faRawur 3R JHS-THIU SR &I fasRd
far| S =R 3.0, fhehee 3R fhTRR St Sexfdea ufoaifiarett = ufgwifil & o=
U TiE, TaER 3R JgANT & Mided har| Uiy Tsarsed & J1Yd dgd Wviae o
faxita =l & fow AagRe dus UeH fhar, Sefe urt TR & 9y gganT, fSrd
T Joie 3R st Rad <ol a3, 3 3E &) URIaR AeH! H afye foa ae), Afds
Rrgial 3fR SrIHu™ UGfadl &1 a1 a1 H Heg &l e ¥U ¥, 37 SRGH B I
QerfOres fRI&T 1 IThT wTel & 1Y SieT UT, fo9d 9 &! o iR s & 9%d dRIR &
fore dOR far o I |

PTIHH! P P 3R fAazur:

LR JELS ]

&t fpad wige

. It RgerzHE

Sl TR ¢oR §¢

3. 9 AR 3.0

. e

Sil. foh TR

Td. A139 Nolae - Uieiay Taarger

TS, AT TR & 1Y JgINT — TRIRT <Ieiol

. T T IR & 1Y JgaNT - 3feve! R <l
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YR Yy G RRAER

Faq/afifa/Ad ST AR - Reolt T dafeet w4

HRIHHI BT I3 VT - Weol T8 Hufect] aad & ded 31 3! 3R Ugdl &l 3HEl &
9 fo=dvoneTs A, 19T SRS R RR SR B [IHRId B & g smafora
T T T | SFRE et IR e Ay R SRR A IRAfd g1 &1 ST qHeTaf
& T & forg gfaret I9 3R SAdeiRe dasiier UM &1l A%Md I TRHe Jfug-RY
2024 7 I-GH1G aTd URERA! T THUTd o, ARTES DIRA SR UM Ird B A X &
ferg afqunfr e g < TR e e SR daec e 31Tt & SR o URTHR &g Ui ifiarai
3 BE B Ffed ARG HY 8@ B, HRATs A JHIYH T B 3R AEH-3q9
T o T H U U B BT AR UG T | Siderd 7.0 3R T[S 5.0 O™
ST 7 T 3R Rt | fafay ePwivl & Tud & oM & Y-y EHad, [TETES
3R BIY-haRHd TganT &1 3R UidTfed forar Iife® w0 ¥, 39 fafaf &1 aea 3Ef &
19 U TAogd IRER! AFRIGT, Tdd HId 3R URIaR TRl 6T AT ST o |

FrfwHl & e 3R faavor:
T SRA Hfeet 3R TfeHey R SRRl

&t I=RFT 19 WA SfUgARm 2024
. Rl H uffiar - TR dece 3R P 3h ¢ I
81 B 7.0ur3 {31 5.0

9.

Fd/AAf/Ad BT AT Safaedd JIATSe! - WA Feve I

HTIHHI BT ITY: 37 SIS B! B b AR, SMAITHD T 3R JHIT-JHTY HI B
oM & fore mnford foram mam Ut HrgfAde 1.0 7 HiRka® 3R forlad TR, U amarnsif sfik
TRER® ST H YR B R A digd a1, foR SE & IR 3R Q&I rad &
fore JaR foran o 9 | fUe S Urga A gedfaea nfafafdat sk gifaal & Areaw | faxawoners
T, TEATEG T 3R Ui fAofa o & tiefed foram, fora) ufau &) FaraR $ik gurd
THR-FHU DI 3R IG ARG [AHRId B § Hag el | Ifed FU ¥, 37 Srih Al
H1 &I 3MAH AIUT DI AR IS &S B Aorad BT o1, o BE 1 eifords
THAAT R HT & BRI 1 D To1T T=Tad 11 S o |

FrdwHl & e 3R fagror:
T SR 1.0
o, fiep s YUrgd
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HRAT Yy SR RRAR

TR PIAN 6: FHRIAHE Sdc T U Ad YHTT WREH R TH
10. Foa/AAfA/AT BT AHETHT - AT T

HIAHH BT 35T URWR T Tiplaw fAfdedr, TaTrddmdr 3R S &1 UReR! &1 I&dd JM|
W7 ey - AR fde UeRia A Sl B Iid, T 3R Acd & A1y § SRrHidT arad A
3R gfaut UelRid w7 & fore ue da wem faran| o =gl gfd fAmior 3 sarers sifieafad
3R URURS HRA Iqd! & WY JS1d S eand fora, ford IR fasws u=in ok &9 ad
&1 geTar firaT | RRT-25 Igare I TR A SHuiiar UeRiH! & 1Y S1iswH & 3RY &I fafgd
fora, forey wfavfiral & e ITe, TeaiT iR Aeiie HIa-T &1 geral fie | Irfed &u
T, 39 TfAfaf 1 ded TaTHG ], TRpTad STHRe T 3R URIR WIETE, BT Ul 63T |

HrdwH & Wi 3R faawor:

T. Wl fGay — IR fad uerH

off. Trorer =gt ofd Fmfor

. RIeR1-25 Igare T4 UaRH

TR

= Indian Institute of Manageme %>

Sres e e s st pn s v rar e e s
LA INETITIITE NP MAKALLDMITIT
SIERALK

il

15 —— LU
o IR i 3

TR B 7: Wl fad THARIE HTIHH W S 3R Fewe sy RRAR, 3R morer gff fafor foxfiar &
YT od B
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11.  FAa/AMATa/Ad BT AH-AG THd - ARG WA TRRSGAT TH3ATSSI

HTIHH DT I5]T: HIADHH B! YO Ub v & URag & 1Y g, oD d1g 3Hyd aaid
g3 S8l SUfYd ANl A AR W §918 34 & 1Y R&ifOres gardl o Tgferd HRa R 3o
M 3R faaR TrEn faru | a-Ta &1 Uefid a3A § Aag & e SHicT S A Shay S1ar
fgd raeIe Yid U fbd e | Sexfded nfafafial 3 ufquifi & orum wad & sydl R
fIaR A 3R 3 3o Qeifdres e & ot # fRR I3 &1 ddb-1e Jikaw &t 3rgafa ot g9
HTAHH A AedfHT & AR &1 Y ggrar fear, f5ad el o gar Ridsh & ar=n w1 a
3R AT @ e # Heg el W & 3id do, SuRRId il 3 A% bl THE ¥ S EF B
TG Hegd P1, For 9 3ot HelTs &1 qHeH - & ot HeadT SUHRON & 1Y aray aie |

PTIHH! P P 3R fAazor:
Q. sfoforfean
12.  Fad/9fufa/Ad &1 ATH-HATB IS - ATD (¢ Fod

HTIHH! BT I 37 SIS B! DT P TUUE (HIH ) FH, TATHS T 3R AT
SAYRUTST o ATTGIND SHUANT Bl dgM b [T STAifera fobar mam U1l s Te fagi< A 9ig
gare, J0MHaaT 3R SR fRufa e @rdhe gisieif=) o gagH R & higd foar, e
gfauTft &) JorHifaw fauue siaef® fawiia ov ® deg el HiwiudeT 6.0 7 Serfdea
fuur gfaal & Aregw § syaTd SifvH (EaUiReRre @i+ & for ue T e fam,
Y TR, A9 96 3R JHW-THIYM & UidTed fBa1 11 Hib T I13d 2.0 = UfaHrh
&1 fAuuH S, fazdvunas e iR ufowel ufewal aur $9 TSy & Areaw I Folg om &
BRI BT T 5Tl THfed U 4, 39 Ugd! BT A6d IaEDh I, UMD A 3R URIaR
dRdT &1 9311 & U BHI &I IRAfGe g1 &1 fauu gAIfaal & forg R &= T

STHH & MdH SR faaror:

T §ig U fours

f. ATHTIST 6.0
3t AT T T8 2.0

13. SAa/IAfa/Ad BT M-S - ST TIdiead oad

HTRIBHH! BT ILT: SclaT 7 BE & S I, TIATHDT 3R TRAVUTeS e P §¢1aT S &
forg sl &1 3o | Hrgharte H IUHITT SR TM-g-HTdhe AR, =T gTd gRI
3ifafy sare = Qeifdrs Rrer iR BIaRe nar & d $ 3R &I Ured §Y ST Sidel,
U B0 3R HRIR AN UeH faraT | Yeieiex & Ugd TR0, "Seray’ &1 faHem
B T & HIdR I, TaR} 3R faaR Ag@ & I8 o4 & e ue 1= yeH e
ST SiaRef fday TuRTE 7 sidRef AR SR adb-id! W & IR | ORI SR SIRRE&dT &1
Norfed far| sFfiRe 3R TR (Enigma) S8 Ufaaelf smaiel 3 smaraHTes I, THI-
THTYM 3R A 9 ol gerar fear, iy ufauntt saagie iR 3iftFg die! 9 3= I o
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YR yaY TR RRAER
AR A & o T Aegd & MRS =4 ¥, 39 Tafafdat o1 de7 Sifge fawr, iR
TR 3R THY fIhTH BT ST UT|

SR Hl & 2w R fFawon:
T T gHTE (WIS ITTe o el U8 M-g-ATdbe A-oR) gRT ifafy sareaH

df. AR golaiex, STray & Uga TXHRUl &1 f[aHe
1. I siafel feaw TARIE

8. sAfiRe

AU
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YR Uy G RRER
uiaR fae™

TRUT | VI GRIR fare g T o1 e didisscgs! & qread 9 Hued! & =0 | fohar S 81
g1 9% 2024-25 & ERM, Mg 3Msu RRUAR Wil ufkaR fAafor & 3 31 3Rk 2025 & 91.5% Hifds
T B1RIE 1| o af 2024-25 TF 2 316.10 HRIS &1 AR U &1 T P ol db1 &, S 91.1%
fa<itg mfa &t g2id g1

WBR & AUNT T RIS duT-dH STHIG U HR & d1G SaTs 2024 T R aRER § RFEfaRor
THh Ieara-g Iuarsy | Sifiemi=r yaq siftufed SR ST & §, o 14 BHEN s, faared
BTN, B B9, B MAffY g, THSIUT FIEd, T B -1l TR s, JIadbIad
T, THT SATAN Y 3R 3T RIS Fal Ha oI TG Wie, Safdehd e, 3d SUdR
97 (Ssge ) 3R oo SuaR T4 @l | gyt Tor ved 3R B 3fd R uReR # @ B
g, Fo Y 78 @t aRE T Smaniiy uRER o9 T § S aRumiReey Y-8 Yud 98k g3 /|
T 8 frtlt dalt SiaRe T8 Aedd, Hedry 3R U& dwvie Ua Wl I @R ¥ o SR 9 |

R uRER 500 FHAY &FdT & oF Siol Vel & 1Y 24*7 UIAR SH3T J IS g1 Feald g,
grciard ®Ic, SSfied BIC, TRapedld BIC ol ISR W Faursif 3R STSR o Jfaer sfe &1
faeRrd oo T § SR URER e gRT SUANT H € | I8 URIR gX1-HR O 3iR ST gRT & 7Y
BOIRI g&ff ¥ Siad ¢ | A Rid A TRIM & BaURD| &I SHY ATeId UaH Hd g

YT uRER fIBTT &1 T 3fgalis UG B ardll SHRA! 3R I&fid uRIR e &) ufefaa
TR &
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YR Yy G RRAER
TP 3R HHART Wl
TRIM P Tl AR BT R B & (oY, ATSIMRLH RRAR 7 HRE A1 W 8 U Wt

GHTg 3R HHATE] Pt Hell B | AT HAR Hell Wichal o ATend ¥ Tafid fafae guyfiy ofik divaarsit
aTal AYTdY 3R i URT Tb1a 3R HHATNR! B! SIST|

TRIMH Fd 75 B 3R 53 HFHAR] Widd UG &, o8 I 31 ATF 2025 T 12 FHM 3R 07 HHARI
UG HR T Y|

aY 2024-2025 T TR = 12 FHT 3R 07 FHAR! UGI Bl U ¢ | 316 aP, YR 7 $d 51 B 3R
41 HHAR) UG b1 HRT § 3R 03 THTT TUT 06 HHARI UG I HRA &1 Ufehal Id et ¢ | Y Ybd Ual
B WA & forT Taa SR fav waf sifyar f ufgsan & |1 2024-25 H 03 T Tei &Y TR
MHIR & U T 3R 01 HHIAR] Yo HI gRE Al Tgre & ©9 § uerad fobar |

ydi &1 U 2022-23 2023-24 2024-25
ol [T 7T YUIpTIcidh 13 10 12
ToTT G| B Tl
Hdl fhT 7T HHARY 08 13 07
ol &I I=AT
Fd 21 23 19
®.9. | I PIAH e e Uieg.st./Twdies
1 | Sl foeN paR Te-UTeaTddh U yse HRAT Ut G, Sl
AR CSIE Tg-UTeHash i fagm YR Y& IR, STd
3 |sr o Rig Ted UIUdh | TSATHD AdgR focdtt fasyfasea
@s-) 3R A FTE
ERE]
4 |7 wa ymuH qe-Uedd | UR=ETa 3R S SR fagfaemer
LIRS ELE ]
5 | ST URil HIGER ﬂ‘s’rqggmww Ui Teie w@uﬁ@%ﬁaﬁmﬁﬁw
-1)
6 |[SLYHPHR RA | TQ-TAUS | I WD R | R Ter TRIM, DIIDIS
7 | Sl R ®id US| GE U 3R | HRAT Uee SRIM, $ER
fareda gomferr

8 |l fasid HI=Id Tg-UTeIdh Qe AR USe- | fedrad Uex o f[ayfaee
9 |[SIOeWHegIAPY| TS WHTH YR 3R | iy e e, =g foeant

AS-1) TS JITaR0T
10 |SIYE WifdpAR | Hg/™e WS | gRemer 3R 3MYfd | P SN it TR
EECER &rs-1) el Tee (A, Heg
FEECGEE TED YIS RENERCLE] TS GeraIe, SMEUBUTS
AS-1) fayfaeme
PREEGIGIGS TeTad UTeHTIdh o ok < off 77 Jeon <t fayfaanem,
@s-1) SH-HRHR
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13 | SI. o1 iR Tg-UTeHID YRR 3R TR 1 1S fagfaemea
BLgIRED 3 CRIIBEREBICRY
14 | Biiddhgd SEECRIEAIES ICELEREDE] YR Uaie TR, HIctapldl
STIPHR @s-I)
15 %i%m@m Tg-UTeAIh Ui Tee HRA Jee G-I, T3,
16 |SI. RN TTad ﬂ‘s’rqggmwmaa OIS Jaed | YR TR 94, A5
_|)
17 |1 3= 8T EATIS I TRITDT STR | foRel Uienifie! T4 fag =T,
gorferdr o
18 | <l 4od Ukl Tg-UTeIdh fad 3R o g1 4t fayfaereaa
19 | <l Revt afgan Ted WD | WTSAIED FdeR | URAN e TRIH, T3,
CES) 3R A JTeH
PERE]
20 | ST Aifgdr St =Et PIEEa TReTer SR 3t YRA Y8 TR, 3aR
P CNINCER]
21 |1 gAY a9 d eI WG | URETerd 3R 3Mafd | YRR Ueie T8I, IFYR
@s-1) S CNIRERT]
22 |l feRu puRr SEECRIAILES o fage Ui fayfaerme, AR
ofeufa OER) (&mqﬁé—gaﬂﬁ%ﬁw,q\%
& qhdEr )
23 |l ud Afas TEAP WHAUD | WSS AdeR | HRAN Jae- TR, 3gHGEG
CES) 3R A JTE
PERE]
24 |l U] yam g ﬂ‘s’rqggmw T SR oran HRAN iRSTeh! T
_|)
25 | ST A Mg TE-U1eATIH T 3R Taed TRITT SR 3T, STHRIGYR
26 |l 3gd Joig TEAP UIAUD et Aifd | ec T, Y W@d 31w ooy
CER) Hidis fRyfere, smier
A EEECRS Ted WEUD | WSATHD AdeR EESIGISCACRIRRS I b
CES) 3R A JTE
PERE]
28 |l Aol g TE-I1eTId SRR 3R UfSd Ah Yo fagfaemer
GRS JgTaRol
29 [l SRR T ﬂ‘s’rqggmww faqur gsie RIS WEiTent ST, HiTe
-1
30 |l 31 Twn PItSISe WTGATHD HdER Uoirell fayfaerrerd, gfearen
EINEIEEISKIVE!
PERE]
31 |3 EEs T WAUD | FT3-TdHD JaeR | Yaags [qyfaeay, gaRce
b CES) 3R A FTE ICRIEE]
Tae
32 sl de ﬂ‘s’rqggmwm? o fasm YR YT TR, YR
-1)
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33 |3l offfd faant e WIS fauuH ueed Td. T, 1. Tgard [ayfaeneg,
Fs-I) RRRCKS
34 |8l 3MaE e TE-MAD | G TIFIDT 3R | R Tefer JRIM, freferoceit
35 | ST RUIIH INEN | HeTid WS | giRdTe iR gt T, feeat fayfaemer
Fs-I) 2Rl Taie
36 |Sf = e UTeaTddh U vee SIATERATd He% [ylaened, 75
Fs-1) sl
37 |31 oo Nide ICHbE Qe AR U | YRA T IR, PIIhlS
38 | 3T, T Maidullah ﬂgrqggmw Tcd R UEeE | YR WD T, TSGR
-11)
39 |3 g ﬂgrq:jﬁgmw Jhcd AR UdeF | HRA Ueeq S, fomara—q
-11)
40 |t UIived dids e WMAUS | GEATHD AdeR | HRAT U] TR, 35dh!
A1) 3R AT 1Y
TaY
41 |8l I=dd Bl ﬂ"s’rqggmw SICSIREZRIIG] RN Uee SR, ST
-11)
42 | o Tamefiy I UTeATIh NIESIECaRIIn] foeett fayfaeea
43 |l Uyal gReie TEIS WA I 3R gifsa_t fayfaeraa
s-1l) TaYTRE gafaRor
44 |8l gl O ﬂ‘s’rqggmw faTUr Usie Tr@uaﬁﬁ)%ga@mﬁﬁwm
-11)
45 | Sl HIgWE Al | P WIS | U 3R 3Yfd | HRAR Fae G, Hiigfhis
Fs-I) 2Rl Taie
46 |l o0 $AR TE® WIS | GRATEH SR MY | HRdAIT Yae IR, $GR
NECY s-1l) SR g
47 | ST agat ﬂ‘s’rqggmmw Tt ok o feaTad UeR o fayfaseg
1)
S
PH | JPI AGH Bl Iyatkar
= EIL]
1 |[Slcan e | "Sthdc 3Th HHCR gl U US SCH SeXaRM [dg U ddeRedd 3+

ToR-S-eg¥s Rey" 2N ardl U MY T o Tg-0adh, Tord] TUARTSSE,
"3RS BIThY 3t SHIHTH ReR 2024 RIS GHeH & g WeR
o T B, O Fiee A R, ger, guan # S e ardr |

ST, 3N M

"CHIAST gol 3 S12dT Aed: THATHAT G Ui AT U8 TSeiChIet

U3 SlHd 31 Ud-Td AfehT Te Jog Bawic & Y1 & for Wi fovar T

&
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ST, AfedT Sit T

JADT "I 3 Uloide HAoTHE Wi [%pd 3 JHIU" N arer IR/2MY ux
A . Aedl W AT AAsTHe, YR W] T=IT S gRT ST
T DIEEY 3T ST Hier Ried 39 AR gRT UK & Ry Wier
P g

ST, At Sft 7!

3] "ol DY HUS ¢ & e 31t ST+ Jfoiep" RNy dTell IR/MY U
A . Aedl W AT AASTHe, YR W] TR di gRT Ao

T DIEHY 3T ST Ao Ried 39 Ao gRT UK & R Wier

fpar T B

5 | S IARRAT | 3T "WIad 9o o UICRURM U8 g dek Hldhe 3 3fedl: T hH-dad
ELEINGT TR =fiep arel Ua 3% URIGH S 1HIMHe THIRTTH & 199 SiaRig™
FH-a3H H URgfa & forg TR forar mar ]
6 |SLUygligREed |31 "o ¢ U BT RN aTall o dai Tl g8 gRT UehTIRId g3l
81 29.07.2024 B! THIRIA |
7 |SluymigRded |31 "Sisa, Arg-e Ry SIET 3T fad U-3{ith" Ritud aTell kg 3111 § fig
O T2 GRT UehTiRId faram a1 81 30.07.2024 & U1 |
I EAGER % 14.00 ARG & 3IEM & [o1T "WHIET ISR TaRRAHCd IRBRHY
Y M-TaRIRAHCH TTHSI U8 TarR-Hed JWi-iad fagfawR fag wWikiithe
YT ¢ BIH[CHd S8R 3 fHTad Uew, SfSar A U d9gd ol
OIS e GRATSHT U 1 | (TSR GRT WRATord)
9 |SiuRSTadid |dIRURT deHHe ds: Ufedd UICRIURM 39 IR SRIh IR MY ard Uh
Y & g-cam, o 3l ufeafei, Ras st Wod St faey sfferfeay,
g gHaRicT 3iith awe SfieTial, dad, it gRT Ueb1iRid fosar Sma |
10 |l Pifaebad sUlSsy Wil H UHIRId Hg-aliad ud |
IAGHAR
11 | Sl UG Al | SHd-Ulde U-a%8 Ta3RUH (ABDC-B) H "G RAIRMIRIT foedH ANHZeRAd
SReY TS Aq SM3THE: WAl & A 3T BIfcIct i adb agh U8
TRHIATRd dbiued AMid ard Ue MY U & Jg-a9dh |
12 | Sl ulkeddic |G - RS S 3 HINAR SIAUHC (ABDC - B) H "G URS, Uoic T8 &
WRER 3T e ifteT R U ¥erafded ey =i ard ve 20y o &
-GS |
13 |Sh g o bR T8 REd (El3ReR) ¥ I icyRH shdcy 34 ¢l U8
MRYHR BIRUCICT SHRURET thaey, Taige, U8 U=y 2N arar Ush 2y 0
forar| g8 wa TERf (ABDC) 0 § T =U & Yellog B
14 |8l HlgWg SR SFd 3Tt UreaR R (ABDC: A 3R ABS: 3) SiHd H "3{IDHd
ZHIHIHD By e arar T 2y v forar|
15 | Sl dgHg IJIHT Sldexc MY T "TRIG 3T HATSHT deiorel ST [SolReR R~
Tarforr TR DT TR RId Trarsdt 3 33T (SRTYNE) gRI a¥ 2024

¥ forg siforema oo ® gdey diua €Y. A 89 T, T4, MU REBR
T g3 |
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3dc TAoHC SHd (ABDC A) | "SIfaT [$iTed dogiR TieHe B WIR
FET: T HY 3h BI] acs HY 2022" X arar T Y T fora|

17

" HYS TS RYRH BR SAPHTZIGT ST AviHe BR STAfadis Afered
=iy v aTar U Uce TR fohdT (3T T 202411102519 faid
24.12.2024) | & UCTH 3thy & SMABIRG SiHd, 3idh: 02/25 f&iH
10/01/2025 (HTT - 1) H TehIRIE|

18

ST g
MaRgHR

Y SRS BIYS T gRI UidISd Higdl AMehdl JRRPR b o Fgi-d |
TSR TARIE 01 A 2025 &1 M
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81, <faer afrg

I WY UF "ghidea-d 3% JRIbIC-US SidbIc-HRIh L, TH-
SReARM-he T8 TarRAHed Al 39 $-11H USARCIRISHT" & o Ta9§
TR RIBR U 3T, o G S ee 3T HRIFH RN (THSMTS )
3fEHGIEIE B ST THSATSHIY STSATTHT 2025 JHie | Uqd faar T/
T | HTeh [T HRIADHIA TS TSIRCZONT ¢ H Ta9F TR REHR 3R 2
25,000 BT Hifedh GRIHR AT Gl
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8. fhvur $UR

202511001650 B, S 8HR T 3747 foban a1 8, 3R $feam Ueey 3ifftpy
& SRR SiFd, 3fah: 04/25 f&ATH 24/01/2025 (HTT - 1) H UHIRIT 34T 3|
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YW e dlg

ge-c NI OHd H UBIRId "G SABITET 3 Naidiedd ey 3119
IR edad: TR Head TR 3t fgex T8 fee Havsia e
Tl Th MY UF & Tg-aadh | SI3N3MTS: 10.1108/3MTACI3MR-02-2024-0155

TP A BT AT

IuafRrar

S, 3fd 3FIaTd

"URI-GA-HRIT hHdh Bl U] HRch DRl Sl
Uil &t 3R o B & el BT IHSAT
MY aTdl T MY UF & Fe-0ah, Sl T/Ta TS -t
S (FRfTR TieaRH, sHae thaex 11.1) | UbIRd
gl

S1. 3{dd AT

IAHT "SHHNHD TR BR a4 31 S 388
ZafaeRydt e 3Tt gfgar 2five amem oz

SHHIMAG TS Ulfdfedhd diddl @Ulesy) @1/
TS H uepred & fore WieR fear mn g1
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Jea arean, 3ms. . wUs U, UL AT AgT@THR (AT T
Fehan)
Yo vd g, &Y. qudeg
waie #. 20, ¥aeT 17-§, g
160017
&. A, 9T Er /A S /u.U.3R./2024-25/682

e 21-11-2025

B 8. gped,

31 & 2025 F FACT gC ¥ F AT IOH FEUA F AqfE J@ F -
adreror RRar I 3R 3 F ey H raradie Roaftrat gus d@adeT yfddes &
aemA & gEHa 1 0 § | g9 WG FH, 39 eOd H Ig e ¢ o mar
gl T el JfAafAdant | gurieas FiEs, B aRER guE dmraden
gfadeat #F enfAe frar amar & (S fF does oRfese & et v & w@etg & gamar
T §), EAT &F VEUSA @RI A¢r T S § , FE W 39S dh gEaay Hr
IMERIHAT & | D oA, FO 3ed wiAAr off a5 % § O qusw el
wiadest 7 enfAe 67 frar mar &, A 3 B off Feaqet § (S R aRfrse &
ger & # AEqa 8) , 3R 37 ff STIRHAF/GURICHS FRER & AU 3o e

H AT ST T | O FRU £ F SH FEU HA URIAS 39T A F A
e ST Y |

TR wRea,

BEAIETY
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31 & 2025 F FACA U A F fAU AT §Rge HE HAdswie, AR
F AW W #Rd & Ad3d vd Fgrer@r aliets i 1T

T

e HRAT g geye, Ak & ey [axoit @ aar aderor fBRar &, S
31 & 2025 #r facdy fPufa & fewor 3k 38 al@ & @@ g av & fav
3 AR @ @angta 3R e @rar |, 3R Agcaqol i Afadt & arier
gt Ay JfRot & dAleg af@a & st s v #@gemr e (Fded,
afFaar 3R Jar o) AT, 1971 Fr arr 192) F a@a & |

YhEIUT HAldesl e & HOY F had o@hd 3UgR W HRd & [@d=as Ug
Fgrorar gligTh (CAG) i Reaforar enfer &) ey, et sk Rfast & swequree
e 3k FafAadn) ik garar w8 yeder sl anfy & daw # facha s
) or@ader fewaforar, afy w15 &, ar Fdeor Ru/CAG & sl Rad &
A 3 § giAad i S

AR T A, RAT 99y TEYE, RBRAR & Tora fAed [@evor, o@e Afaar
AR 37 W ACH TAT FHF TG HA ar gUS J@WILET giddes # 3feaf@d e
HAHAT & G 9¢ ST 9, 31 A, 2025 & T @e & el By #v sk
38 a¥ FAC §U 56h Wedid gode vd gEh A9 A S 0E wear dR R
T TEIA A ¢, S8R FFER & AleTd T FRH FHAGT @RI ST HEAT
29-4/2012-FD feawier 17 3mier 2015/ IR H AT & § Fihd A@ichel Hielehl
garT fAuifRa o & 3R Bl

9 & AUR

g CAG ¥ Wan fafagml/aAmsl/sagse/ RRntaden/ Amiela-aeymeuy/akaa
e F AR U r@r-aderr fFwar gAr el &1 3mr qofe Al RaE &
faedr fAaavon & ST & fav sa@rgdies & qideq Jg#HeT # fhar amar g
g T@acd e ¥ 3 dfdsh sEeashanst § HgER Faad ¢ o @eda @aRolt &
FAR JWRIET F T g 8, 3R eFA 3 IERTSant F HTER I I3
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Afas giflcal @ qu fFar 81 g7 #ea § & g wea orarieT e g A T &
foT R yee e & fow gaed AR 3ugeEd 2

ey Raot & AT yeus & e

TR YeY T, RAR #7 g9¢7 7 Rd WHER & AT O e
HAATGT GaRT 3G TE&AT 29-4/2012-FD o 17 3« 2015/ #RT & @AET 9
¥ Egd dEe A gann AR weT & aERr e fawot fr dardr sk
3T wegfa & for Beder 8, 3R smaRs o & e o Geer & &9

JateT TS AT & difeh [dcdra faxen & R Far s 8% St earsr ar
e & FHROT gl ATl Hgeaqul el S F HeFel & |

et Aot F aar-gfieor F P amdess F e

AR 3T T 3fa mearaad ged & g F Far oy [Jewer gw g w9 @
drEredr A AR F FROT @ A FEeaqet e @ & FFA & 3R CAG ¥
e Rfeel/Aes A/ Rrnfadei/artads Aelmeeiaiad nfe F sar
AN T g U S@mietd i RO S e 2

AT & CAG & fau 3R 3=afr 3ir &

g fACE @WIRIET (Feard), daree
T G89IG
et 21.11.2025
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AR Jetr FEue, RRAR & 31 & 2025 &1 FAed gU av &
@3 R qUS FEEIET T

v. 37 3R = e
et & s (3t 11): ¥ 1412.16 o

Ay facdy s 2017 & fAus 230(8) & 3R, R sff 3rfer=amer JEum=
F S BT T wErIdr e A1 SR (wiagfd & sremEn) & R @l s ar
I A F At F AW §9 A & QA A FAA ®T F oRa A dhRa @R
R NG e o o e 1 s s (o O >0 2 s < R G B 1
rar siem =rfRv, SEeT IedE R TSR RIS HAe & ded JTe fan fasmr
CaR] ST Eehi gat & off far m 2

IRFT A 7 e RO SA1eT @ A # I 343.05 A dH JR emfEer o
SUHHR 230 (8) & YAl T €alel & T@I §U, @i &1 3ifds & & & i
g Jeee W ST SIS A HRG WHR P NS ST gl sEfoT, S8 N &
A A ATded & T H g AT T AT 41| FHEA A, RWoor av 7 o g@
TE & Yool W IR R Aod T 448,15 a1 & AT H IO 3T & &7 A TF
R o, 3R S® FEATT GaRT WHR HI araq o g1 A1 AT AT

gHS IRUTATGRT dTe] alfdcdl &1 HH Hedidhs HR FuiRa/ecesd At & 2
w(ima.osm+%448.15&1‘@)#34%3\?&@@#?.31‘1?3@
a¥ & AT 3 o T 343.05 Fr@ & HOH FHeAfha g% &

@t. g @RI # seyaEe

i Fufeaat gefera sE-yarfa: ¥ 361.50 am@
$EICTe A% des HF3cH A% Sfear (MSHUINS) GaRI ST Wi HAlds 10
(Tud 10) - Hufed, E@AF 3R ITROT & AR, Fafed, FIF AR 3UOT AT U A
FT T IRTUCT F T F I gg=T T T1RT I I8 e g F aRuuiea

¥ 3 sfasy & nfies aner sezw F yarlRa gt 3k aRwufeq fr e & AsE
¥ AT ST TohdT &1 ST 3mar, IRTUfcd FI ITRT dRIT O HGT ST A1eT 3R
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3T & AU 3ucets gl & alE ¥ 3HS 39NN Siaserel W Hederd o S
Bl

AT T WHR & AR T 7 AT @G0T F Fors 2024 F 31 scllen syaat
& Fau #H Yol Foeed FH HA/ I1 9oidT gACl 95 F AU semafed gar 9
vere fRar arl o et & AR-GEieeT W R R S R, @R A 39S SaE
Aghg fFar 8 & ¥ o9 el AREr & 9 T8 & AR ST Hg=t i Sige/es F
Fry s 33 g @ FRar T g

grorifes, 9fF TEAT A HaA] W Fea I W g, FAGT Feol, I-UIAT AHR
e "ioet/eer v Ffdadr & deu F Rega aewa, 3R s & deae & e
Slarg H FHET 8, WAl & AH H Uh aAlc & Aegd ¥ 3T 7 F yahe Fr o
arfew )

. gt T

I FEE N W qUE A@IleT e F ofAw A A o F 3R
TARICHFURCHS Fas F AT enr & S e v gava oF & #egd |
YeteT & ©AT H AT AT g

AN, JaRe ATIT FT HTFHAA
3.1 A A@IHET JormelT 1 gacddar

32025 T # A F AU FdARE AWONET TLS FFBTH H O HH @R
AT TS B

.2 rafitE =T yomelr 9T ateaar

HiaRe =0T qoTel 39 &g dF Juaed off 6 EEAST & 30 S A3
R A€ R &

.3 T gufeaat ¥ e acaraa # gomer

a¥ 2024-25 ¥ fov vl Hufcadl, ©R-EF AR qrawed f g & Afas
o s &ar mar g

arffe ufaded 2024-25




HRAT Yy SR RRAR

3.4 geadr & sifas weaTIe @ yomel

Iy 2024-25 & faw g8 @ ifas T mafaa e @ g

#1.5 wiRfaw qamal & spraw F Prafaar

Rets & rgaR, wifafrer Soalat & spramer & 15 sfeafAaar =6 @ 7% |

§. WETar e

%.1 31.03.2025 &I HEAH HT FerddT el H Pufd Faaragar o

(X &r@ #)

fareRor OH-31 | OH-35 | OH-36 | Fer
gRfAF A YT 36835 |Yq=¥ 36835
ShS: a¥ & SRieT e Jreare TI | (|

SE: a¥ & NI e W AT s LT | ||

3ueley Fel A YT 36835 |q=T 36835

UeIC: 9y & e aud har gn/3aareT =T | 36554 | =T | 36554

o o

a¥ & 39 F 39y AV T (281 |T=@ | 281

TEAT A 31.03.2025 #r al@ #F uIol_ai¥cal (el 3) & dgd X 2.81 A &
gog X 106.79 o@ #r fAaed 3vgFd e v ARy @ ® | e 3 #
Rarar 2 v seqer At | sfoa sarer @ arfde #=ar & Gwhr afr 2
103.98 9@ &, ST foh 39-3eqger 3W-3ugFd Ieqeat F quiar WA § | @Heg
faccda foas 230 (8) & 3fER | efera Wt W afora sarer & facda af &
A & qid 9 &Ra 1 @G @AW (CFl) # @ fwr s &, sefv 3
103.98 @@ & 3ifoid sarsr CFl & St o S 8 | g@fow, seqget 3 #F @
AT HUGFA IeJarl A X 103.98 @ Hr WAT dF S A T eIy AT § |
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.2 3= & Acd wgradar (Taguwe) dsir & oy 7 ued dferar Sy
fAFTgER o -

(3Ths X T )

TTEUGT HAUe | UISUGT SIS

fazor e (OH- | gersfararer (OH-
31) 31)

IR AY 5830.89 Nl

SiS: a¥ & gRia grea 3rger 1962.55 651.67

39areY For A 7793.44 651.67

Y. a¥ & Il 39T 6868.92 651.67

ay & 3 # IJugFd AV 924.52 L

mztmm#mmwm 1715.72 o@ Tws &

3R SHH TISUHT HOT & AIAE & AT ged eferst W IHfd @@t ¥ 791.20
@ aifAer g , ST & 3ued & F&ar U oY feoquly & §aram aar § | 36 UHR,
T S@RT e A IR AT X 924.52 o (X 1715.72 or@- T 791.20 &)
TF EF T FT JETFAT § |

e i s 230 (8) & @R, e Aftdt w e s & facd
ay i gAfd & Qi a6 #Ra dr d@faa @R F s fear s §
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gl Ypod HfTegrT,
IGIAED
feaTaer gger - 173025

BT 7. 0172-2704169 e 7. 0172-2702286 3-FeT 3183 guptat@cag.gov.in
YaYdT 9 FT IREST

AT T qUE AEradie gfades # nfAer #1 ST W SRR aelt Ea arel
HforaPraant

T.1 3ee it & s i & g Breer 3k seee At @« s
TS F STAT T FIAT

2024-25 & Jue S@radieT gfades fi ool F'ar v
2023-24 & queh S@roIet gfddes v feoqol wear &
2022-23 & gUs d@IIET Fiddes T feoqolr Fear &
2021-22 & e J@radeT gfades $ir ool Fe=r v
2020-21 & quF AWIET wiades $r feoaol Fear &2
2019-20 & J¥s @I Yiddes & fevqolr g v.2

smer Y a¥ & R T $ ekt & owr-udevr & e T 3w
i st qus Sarden widdes # enfier adt #r af §

.1 WAET Joe 9
are, TREfeadl € 40.90 @@
fafawr geeR ¥ 27.64 wr@

31 A-2025 & 3d # g o # Ry aert F ifaw v & R,
fafaer Sert & wew & X 2763834/ (IAH-7 =] IRTUfeTAN) H FHrr
e o | eI, JgeE-7 are aREufcadT fAfdy AaeRt #r g ¥ S o
TS ¥ IF oIl & dfeT § IR I §, AfF daeRrt ¥ gfteawor
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3R 3T aggelr & AT v av seqadi/yardr @ d@&fd $ig fqavor yehe w76
foram arm o |

feoaol fhv Ser @R, et o Sard fear fa ST o (12/7/25) ad X 5.29
I #Rd TR & qded #AFed § red gt arhy § 3R Jregadt Fars
T E | AV T 2235 Ir@ i TR F AT At FRag f oo ¥R e
3R 75 2025 F U =T § | g, 39 J%F & @Al F AleH H T
foram SaT =nfge or |

TEIS 1 UOH 15 GaRT Haed® ‘Qarfagica o & ey & @rdr & dAed
e Tehelansur 3T 3aeh ¢ |

e (%)
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WA Terer T o
31 ==, 2025 =t gem-us
o X )
4 e aw T T
SO 31.03.2025 = Tumw 31.03.2024 =t gum
faferdt &
Ffer/dsfrra ffyr 1 4,50,44,38,213 3,37,65,73,424
fde/fruifa Rftai/sEee et 2 17,28,51,179 62,86,24,356
e FaTd ue e 3 1,44,42,91,893 1,81,49,98,199
Total 6,12,15,81,285 5,82,01,95,979
fafert @t SRt
ot
Tt wfvat (weer) 4 17,67,36,497 11,91,60,378
et : T (6,57,87,360) (5,20,15,581)
o) g rafvat (1) 11,09,49,137 6,71,44,797
EURGIRGEEIE R UITA 3,61,49,64,098 2,99,97,38,590
S wufvat () 7,24,13,950 6,15,27,672
et : e (6,29,49,641) (4,96,70,663)
) and st () 94,64,309 1,18,57,009
frerifa/aeaedt ffat & fae 5 10,11,90,993 61,45,70,599
reeRTioreh
ACURTIoTR
e - o 6 1,57,80,38,466 1,39,51,56,748
et wufeat 7 40,90,27,428 26,77,01,166
T, ARM TS AT 8 29,79,46,855 46,40,27,070
6,12,15,81,285 5,82,01,95,979
AUt erEteR Afaat 23
HATHTEHE FIATY AR ot i feoafurat 24
Torr: e
feien: 14.06.2025
atfraT FuR T 1. wEee A, aifEE|
(afts womafiE arftert) (Frewrr)
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TR e wea i
31 #r=, 2025 =t @HTH I H o1 1 T s @ren
afwr ()
Toraror sl =Te Y] T
T A
1.1 drerfores wfeat
LL1  Uweiu T 50,89,84,128 45,35,62,962
112 sfored s 8,95,51,000 -
113 refefrér-TerTas S 21,66,000 -
114 wrderd wrdhy (qd-Taey st gd-uaee Sidi) 00 2,99,60,000 .
115 e et wriswa 14,16,000 -
L1L6 unddi/uweid - wriwd 92,77,893 36,24,358
L1L7 Tt - wrEshn 38,50,000 -
L1  SIgeem uiteerd 9,17,702 -
1.2 sgem/afsws 10 - 5,57,24,101
1.3 femwEm 11 14,12,16,158 13,94,77,099
14 afie = 12 1,83,59,334 1,25,94,122
1.5 s=mama 13 53,22,051 21,22,228
1.6 s srafa & sma 14 93,07,138 60,28,191
& (T) 82,03,27,404 67,31,33,061
oft, s
2.1 O AT SR T (FATOT ) 15 18,30,36,701 15,64,21,469
2.2 vrerforr s 16 13,37,31,413 9,11,32,567
2.3  uvmEfe UE @ sm | 17 5,31,93,595 7,66,15,618
24 dfEgr s 18 81,40,569 86,77,813
2.5 WA U s 19 5,10,16,885 3,44,36,506
2.6 o= o 20 879 1,434
2.7 v 04 2,70,50,757 2,26,01,185
2.8 smEw 21 - 3,45,633
2.9 g3 safy i 22 26,33,150 4,14,809
aall i) 45,61,70,800 39,06,47,034
Wi 37T T 599 W ST (T-sft) 36,15,23,453 28,24,86,027
Tfde ffer #/aEeiawor (dei: sEws-2) 3,43,28,368 4,48,23,725
s fafr - -
7 (TETET A (SHSTEY) W il =TSt weredr e @ § gedidie) 1,03,98,391 79,38,755
] arfrorl/ (seft) st ffar @t eaafa 31,67,96,694 22,97,23,547
wgeaut e Hfiferat 23
TR T A wiE W fewafirat 24
T o
T 14.06.2025
(afts wematie sifter) (Fraimv)
IR IS
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¥ 202425 % v Imfardes Rk & arfis Recha Raot & amr o are sergfRat
T - | A/ o W @9 M)
|Rraor ey, ad] T at
v sriE AW
|mk FURH # Ay 3,37,65.73,424.00| 2,62,34.97.306
|zert : witwah @t o g
ﬁ;@ﬂ?mwﬂwﬁw STOR § W Jagam, A W 3,65,54,240.00 3,81,89,961
5% : P Rt # & w1 7 R
¥ - grifere Rt & @ w f 78 ol s e
¥ # ffga &)
|aﬂ~ : qFETER 3 wrew TREgTeaT - 43,600
§ : 3T gRadl (39 38T ¥ Vo9 el Ehamdo # &
HOT & AAUT & ga%m ¥ o t?i?nnm @1 7§ dem 68,68,01,500| 39.25,10,000
§ : 3 gfedl (390 30N &g S0 FEET e @hansT F &
WUT & ST F i_l'ﬂaalﬂ'q #q ot & k= swEr f 7§ Ak AT 8.76,22.355 926,009,010
aw)
& : a3 =T T ¥ REAR AT W S99 9T e 31,67,95,694' 22,97,23,547
Tw 4,su,u,ss,zu| 3,37,65,73,424
Jeed) 3 3R = Wy ¥ ERiaRd "R 2
I4F AT A AW 4,50,44,38213]  3,37,65,73,424.00
Fréwteand gfemdee - Ffera FAR
(@ftes s am-::,l
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T aae =
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2. w7 ddwtew ¥AF : eow 7R
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T, & 34,778 22,476
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&, WSS, 77T oy A
g 377 (g Fawe, g & fam 1,93,180 1,94,430
6.1\:? T
T. PoaeeEsr At & Gt w .
&Y. HeTarA WE (ST W !;ﬂgﬁ =1t 22.83235 43,23,406
. Frafer AN 9T Wiga s 1,09,04,816 3,00,94,608
1. woit AR Hfawt = -
% 35 [39A 3WIed & g (@ wieae) aEe §) 1,65,28.410 1,48.25,548
7. 3 - gl afmiemat & s are aftEait
v yrifae gt & A aw 2
&1, o SeR Ak ool # @ Ay :
Y. wTeeT e (e FAare ¥ THEUGT HOT T S41S) 2,24,55.295 2,21,36,082
S Il # 3T W s
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a§ 202425 & R srdarden Ak & afis Rl Raolt &1 smr ao@ areht st
SreTet 0 - Sheiores et TR sl
[Foaror

'ﬂﬁ['la LG,

1.1.1 TARIT FRHH

LG
L Ao - gt $eh 41,91,30,253 37,02,60,500

2. 9ISy - gae e 1,77,60,000 1,93,20,000
3. A ok - -
4. gEIHIAT 9 Ao ‘

5. GEIIRIET Yeh -
6. %ol Td Ried Yoh
7. Gl ok

== @ 43,68,90,253| 38,95,80,500

2, gHwfafay e 26,64,370 53,23,245
3. RfhcHr Yo (ASFA#H) 12,01,000 10,84,000

5. Gy - oEEE e 6,29,81,292 5,48,19,000
Fe (¥h 6,68,46,662] 6,12,26,245
[ 1 viaw oA Tes
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3. 939 GIA] Hied Weaey i jam

e (@ i
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1. e, wrdwHA & A defleor e 30.97,500 20,94,000
2. TR RSl YA TRl § HEuE 1 REErHeEs ¢ 12,92,409 -
3. ARfH yehagel arfe 8,57,304 6.62,217
Fe &) 21,49,713 27,56,217
= (et 50,89,84,128 45,35,62,962
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112 dluAvyE HEhA - e Yok 8.95,51,000
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114 &S FHEHA (SUFE-UAdT H SUF-vAdiv AU - 9 2,99,60,000
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T arer werar (sftermdn) w wfdq s, e ane S, awe g (anE.) =
e L A F () 6.81,82.541 6.81,82.541
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Tt Tee =99 % fer 3w e () 2 i 5.57,24.101
V9 AT o ST T 1,06,79,307 1,06,79.307 10,50,17,697
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SCHEDULE 23 - SIGNIFICANT ACCOUNTING POLICIES

1. Basis of Preparation of Financial Statements

The financial statements are prepared using the historical cost convention and the accrual basis
of accounting, following the accounting standards set by the Institute of Chartered Accountants of
India, unless otherwise specified. These statements are generally structured according to the
formal prescribed by the Ministry of Education for Central Higher Educational Insfitutions.

2, Revenue Recognition

Revenue is primarily derived from collection of fees from the students and from the return on the
investments made. The recognition depends on the the accrual basis.

Revenue from operating activities:

a) Collection of fees from the students is accounted on accrual basis.

b) Income from Services - Income from Consultancy and Sponsored Research Projects is
recognized on the accrual basis.

¢) Income from ongoing Consultancy and Sponsored Research projects that were in existence
from the previous years will be recognized to the extent of expenses till the project is closed.

d) Sponsored funds are treated as ongoing project funds received for a specific purpose and
disclosed as part of liability under Schedule 2 and Schedule 3(a) depending on the type and terms
of granting authority.

e) Interest income on investments is recognized on accrual basis.

3. Fixed Assets

a) Fixed assets are stated at Cost of acquisition, inclusive of duties and taxes cost, and other
incidental expenses, which are directly related to the acquisition of the assels & bringing the assets
to its working condition for the intended use, less accumulated depreciation, and impairments, if
any.

b) Repayment of principal and interest of HEFA loan that are directly attributable to the acquisition,
consumption or production of a qualifying asset is capitalized as part of the cost of the asset.

c) Capital work-in-progress comprises the costs incurred on Capital assets that are not yet ready
for their intended use at the reporting date. Capital work-in-progress toward the work done in
Phase-l campus has been accounted based on the expenditure statement (from 65) received from
the CPWD. Furniture used for classroom and other ICT Infrastructure in phase | campus has been
capitalized lo the extent it has been put to use.

d) In respect of Phase-| project which is under construction, all direct expenses connected with the
construction are capitalized, under different sub-heads and apportionment of this expenditure to
the specific assets are done, on completion of the project, on pro-rata basis. Fixed Assets received
by way of non-monetary grants (other than towards the corpus fund) are capitalized at value stated
on receipt and corresponding credit to Capital Funds.

e) Land: The State Government of Himachal Pradesh had allocated 1,010.05 bighas of land to |IM
Sirmaur for the construction and development of its permanent campus at Dhaula Kuan, District
Sirmaur, Himachal Pradesh, on a freehold basis. This land has been given free of cost. In balance
sheet the land is shown at Rs.1as per the notification issued by the Ministry of Education. Out of
the allotted 1010.05 bighas, 31.12 bighas under dispute and the matter has been taken up with
the state government for resolution. The Institute has clear possession of 978.13 bighas.
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4. Depreciation

Depreciation on fixed assets is computed on the basis of *Straight Line Method' as per the rates
specified below which arrived based on the format prescribed by the Ministry of Education for
Central Higher Educational Institutions.

S Category Assets - T [ Rate of Depreciation Adopted |
NO g by the Institute*
1 Buildings 2% “
2 Tube wells & water supply 2%
3 Electrical Installation & Equipment's 5% _
4 Plant & Machinery — 5%
5 Office Equipment 75%
6 _Audio & Visual Equipment 7.5%
7 Computers & Peripherals o —(— 20%
8 Furniture, Fixtures & Fittings 7.5%
9 | Vehicles 10%
10 Library Books & Scientific Journals 10%
11 Small Value Assets 100% ]
12 Cormputer Software 0%
13 E-Journals ] 40%

*Depreciation rates adopted by IIM Sirmaur are based on the guidelines provided under the Format
of Financial Statements for Central Educational Institutions as given in the table above prescribed
by the Ministry of Education.

No Depreciation is provided on Free-hold Land. Where an asset is fully depreciated, it will be
carried at a residual value of Re.1 in the Balance Sheet and will not be further depreciated.
Thereafter, depreciation is calculated on the addilions of each year separately at the rate of
depreciation applicable for that asset head.

Assets created out of Earmarked funds and Sponsored funds, where the ownership of such assets
vests with the Institution, are setup by credit to Corpus / Capital Fund and merged with the Fixed
Assets of the Institution. Depreciation is charged at the rates applicable to the respective assets,

Individual asset, value of each of which is Rs. 2000/- or less (except Library Books) are treated as
Small Value Assets, 100% depreciation is provided in respect of such assets at the time of their
acquisition.

5. Intangible Assets
Intangible Assets: Computer Software, Patents & Copy rights E- Journals and Database are grouped
under Intangible Assets,

Patents: The following patents have been published by the faculty Dr. Kiran Kumar Paidipati of the
institute.
a) A Method and System for Optimizing Diet Management for Diabetes Mellitus Patients:

b) Optimal Diet Planning using Goal Programming: Maximizing Energy (Calories) from Raw Food Items

Summary of the patents: Diabetes Mellitus is a chronic metabolic disorder that requires a carefully
planned diet to maintain stable blood glucose levels and reduce the effect of the disease. Maintaining
glucose levels is imperative in diabetes to keep the disease in control. One important factor towards
this goal is to have a balanced and calorie-controlled diet. The present invention relates to a method
and system for optimizing diet management for diabetes mellitus patients and improving their disease
management, The present s to manage the diabetes of patients by kee /p:ﬁgw tch on the
i food.
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6. Inventories

Expenditure on purchase of stationeries, consumables and others is accounted as revenue
expenditure, except that the value of closing stocks held on 31st March 2025, set up as inventories by
reducing the corresponding revenue expenditure on the information obtained from the concerned
departments. The value of closing stocks held on 31st March 2025, is valued Rs. 5,83,628/-,

7. Retirement Benefits

All eligible employees receive benefits from Gratuity & New Pension Scheme (NPS) under defined
benefit plans. The employees are also entilled to compensate absences in the form of leave
encashment.

NPS contributions are made to NSDL at the prescribed rates from time to time. Permanent employees
are eligible for New Pension Scheme and the Institute contributes 14% on the basic pay and dearness
allowance (DA). Expenses towards gratuity and leave encashment for Employees is made on the basis
of the actuarial valuation done by Life Insurance Corporation of India, Pension and Group Scheme
Department, Shimla. The institute has taken new group Gratuity Cash Accumulation Scheme Policy
No. 108003403 & Group Leave Encashment plan Policy No. 109003402 with life Insurance Corporation
towards liability for Gratuity and leave encashment payments. Premium paid during the year has been
accounted as expenditure for the year.

The details of the fund position with respect to gratuity and leave encashment with the LIC is given

below;
Amount in Rupees
2024-25 202324
. Leave Leave
la
PR Gratuity Fund | Encashment | Gratuity Fund | Encashment
Fund Fund
Opening Balance as on 01/04/2024 142,50.997 | 14857284 | 84,011,820 89,66,398
Addition ; lnterest carned on Funds 10,90,700 11,32,110 6,50,633 6,92.480
Addition : Premium paid by the ;
i e st ol 34.37,840 3595418 5197545 | 53.47,997
Total (a) 1,87,88,537 1,9584,812 | 1,42,59,997 1,50,06,815
Less : Actual Payment made by LIC T - |
during the Year (b) L5180 s sl S e
o oy e Avallableon SLOS2S 1y po30 60 | 19260932 | 14250997 | 14857284

In respect of employees covered under the pension Scheme the amount received from their previous
employers towards discharge of their retirement liability is credited to the respective Provision Accounts,

8. Investments

Long term investments are carried at their cost or face value whichever is lower, The invesiments are
made based on the investment policy approved by the Board of Governors of the Institute from time to
time. All investments are made in fixed deposits with banks, NBFCs and corporate financial institutions.

The Institute has Fixed Deposits amounting to Rs. 29,94,90,953/- with scheduled banks and Rs.
77,85,47,513/- with NBFCs (PNB Housing Finance Ltd,, ICICI Home Finance Ltd, and LIC Housing
Finance Limited.) and Rs. 50,00,00,000/- with corporate financial institutions (Bajaj Finance Lid and
Mahindra & Mahindra Financial Service Ltd.) at the end of FY 2024-25,

Short-term (sweep-i
quoted), whiche:
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9. Earmarked fund/ Endowment Fund

The following long terms funds are earmarked for specific purposes.

a) ITSA Fund

b) Student Welfare Fund

c) Staff Welfare Fund

d) Repayment of Principal of HEFA Loan

e) Interest on HEFA Loan

Each of the funds has a separate bank account. Those with large balances also have investments in
Term Deposits with Banks. The income from investments on accrued basis and interest on savings
Bank Accounts are credited to the respective Funds. The expenditures are debited to the respective
fund. The assets created out of Earmarked Funds where the ownership vests in the Institution, are
merged with the assets of the Institution by crediling an equal amount to the Capital Fund. The balance
in the respective funds is carried forward and is represented on the assets side by the balance at Bank
Investments and accrued interest

10. Investments of Earmarked funds & Interest Income Accrued on Such
Investments

To the extent not immediately required for expenditure, the amounts available in the escrow account
are kept for fixed term deposits with Canara Bank, leaving the balance In the escrow Account. Interest
received, interest accrued and due and Interest accrued but not due on such investments are added to
the respective funds.

The details of the grants in aid received and receivable from the Ministry of Education on account of
principal repayment of HEFA Loan and interest are treated as earmarked funds and shown in Schedule
02 as an annexure to the Balance Sheet,

The repayment of principal amount and payment of interest on the HEFA loan to the extent paid and
payable during the year for the development of Phase-| is capitalised and transferred to the General
Assels Fund shown in Schedule 1.

11. Government Grants/Subsidies

The institute received grants in aid only for repayment of principal and payment of interest of HEFA loan
under window-II of HEFA guidelines, under which 75% of principal and 100% interest amount will be
paid by the Ministry of Education and 25% will be paid by the Institute. The grants in aid to the extent
utilised for repayment of principal and payment of interest on the HEFA Ioan to the extent paid and
payable during the year for the development of Phase-l is capitalised and transferred to the General
Assets Fund shown in Schedule 1.

The unspent balance of grants in aid under OH-35 for non-recurring expenditure to the extent utilised
for creation of assets are also capitalised during the financial year and transferred to the General Assets
Fund shown in Schedule 1. Unutilized grants lying under OH-35 are carried forward and exhibited as a
liability in the Balance Sheet under Schedule 3C,

Grants/sponsorships if related to a specific project / purpose are credited to the respective project
account, and related expenditure is reduced from the Grant/sponsorship and the balance is shown
under Current Liabilities to the extent of unutilized grants/ sponsorships (as parl of Schedule 3C).
Expenditure made in excess of the grants received are disclosed as Receivables. Any surplus or deficit
to the praject will be charged to the Income and Expenditure.

12. Corpus fund

Annual surplus after topping up designated/earmarked funds is ploughed back to the Corpus based on
the Board's approval. Interest earned on corpus fund investments is ploughed back into the corpus
unless there is a deficit in the income over expenditure during any financial year,
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13. Sponsored projects

In respect of ongoing Sponsored Projects, the amounts received from sponsors are credited to the head
“Current Liabilities and Provisions -Current Liabilities -Other Liabilities -Receipts against ongoing
sponsored projects.” As and when expenditure is incurred /advances are paid against such projects, or
the concerned project account is debited with allocated overhead charges, the liability account is
debited.

14. Contingent Liabilities

A provision s recognized if, as a result of a past event, the institute has a present legal abligation that
can be eslimated reliably. Provisions required to settle and adjusted where necessary to reflect the
current best eslimates of the obligation,

Where no reliable estimate can be made, a disclosure is made as contingent liability, Where there is a
possible obligation or a present obligation in respect of which the likelihood of outflow of resources is
remote, no provision or disclosure Is made.

15. Income Tax
The income of the institution is exempt from Income Tax u/s 10(23C) of the Income Tax act, 1981,
hence no pravision for Income Tax. fore made in the accounts.
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SCHEDULE 24 - NOTE TO ACCOUNTS

1. Contingent Liabilities

As on 31.03.25, the following court cases/arbitration filed against the Institution, by the employees,
hostel owner, PhD Scholar, contractors and etc., are pending for decisions. The quantum of the claims
is not ascerfainable as on date which is subject to the outcome of cases. The details of claim in the
suits and arbitration cases are as follows;

l_: Name of the party ’ Case no /Year Claim Amount
1 i /s KCPL ' 2024 (arbitration) Rs. 132,23,74,397
3 Dr. Pragya Bhawsar CWP 2862 {2021— - subject to the outcorme of cases
4 Mudabera Gulzar CWP 5405/2023 | subject to the oulcome of cases
5 | Paramjeet Kaur Arb. Case No. 8372024 | Rs. 3,96,00,000
6 | Sandeep Kumar 2023 (Paonta Sahib Court) | subject to the outcome of cases
7 | Sube Singh Yadav CWP 1171/ 2025 " | subject to the outcome of cases
8 | Sube Singh Yadav | CWP 6333/ 2025 | subject to the outcome of cases

2. Capital Commitments:

The value of contracts remaining to be executed on the Capital Account as of 31st March 2025 is as
follows:

Total administrative approval and expenditure sanction (AA/ES) of Rs. 350.51 Crore was given to
CPWD for the Development of a permanent campus. The institute has given the advance of Rs. 322.30
Crore to the CPWD till 31/03/2025. Out of the advance, the CPWD has submitted a Utilisation Certificate
of Rs. 316.10 Crore in the form of CPWA-65, leaving an unspent amount of Rs.6.72 Crore as on
31/03/2025.

In addition, Rs. 14.44 Crore has been given to the departments of HP State Govt. for the Development
of a permanent campus.

3. Current Assets, Loans Advances & Deposits:

In the opinion of the Management, the current assets, loans, and advances have a value on realization
in the ordinary course of business, equal at least to the aggregate amount shown in the balance sheet.
The balances in current assets, loans and advances are subject to confirmation.

4, The institute has received the following Government Grants, CSR Grants,
Sponsorships and Donations during the year:

Government Grants in Aid for repayment of principal of HEFA loan 19,62,55,000
‘Government Grants in Aid for payment of interest of HEFA loan 6,51,67,060
Incubation Centre 10,00,000
ICSSR Fund-Minor Project = ' 3,75,000
ICSSR Fund-Major Project 7,00,000
HEFA CSR Fund S T " 77,57,600 |
[ Sponsorship from CBI Bank for ricket Tournament 30,000
; F —
Total %H&_ e /:/R(iudrm “~‘\ 26,42,84,560 .
o 5
® £
! &4 &
o %
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5. Expenditure in Foreign Currency/ Payments:
Transactions denominated in foreign currency are recorded at the exchange rate prevailing on the date

of the transaction. The details of expenditure incurred in foreign currency are given below;

s | 2024-25 2023-24 o
No. | JV/BP No. | Name of the Party USD | Iv/8P No. Name of the Party _UsD |
1[8P145 ' HEPS 418.80 | v 215 HBPS 2297.64 |
2| BP257 | HBPS 5750 | Jv 334 HBPS 2358.60
3 | BP 263 _HBPS 178.80 | BP 731 HBrs 48140
4 | BP 285 HBPS 761.60 | BP 759 HBPS 438480
5 | BP 286 HBPS 842.48 | BP 1059 PACIFIC ASIA 1535
| 6| BP287 HBPs 357,60 | BP 1060 AACSB 3860
7 | BP 288 HePS 5312 | IV 1154 HBPS 71640 |
8 | BP 28y AACSD ) 3960 | IV 1155 HBPS 3794274
_9 | BP337 HBPS 2587.80 | BP 1230 HBPS ~ ss74
10 | B8P 393 HBPS a787.43 | 8P 1231 PROQUEST 5182
11 | BP 394 HBPS 402,56 | BP 1232 HBPS 38659.14
12 | BP 401 HBPS  2401.86 | BP 1358 HBPS 38867
13 | BP 4S8 HBPS 2408.10 | BP 1400 ELSEVIER 21090
14 | BP 459 HBPS 68.75 | BP 1470 HBPS 3155046
15 | BP4EL | HEPS 2717.19 | BP1573 HBPS 481.402
16 | BP 462 ELSEVIER 21515 | BP 1760 | HBPS 32375.22 |
17 | BP 453 HBPS 15095.20 | BP 1937 ELSEVIER 46441
18 | BPA73 HEBPS 8088.08 | BP 1938 HBPS 3155046
19 | BPA96 | HBPS 117.61 | BP 1969 PROQUEST 10932 |
20 | BP 516 HBPS 321.84 | BP 1970 TAYLOR & FRANCIS 18000
21 | BP573 HBPS 10000 | BP 1972 HBPS 3143.88
22 | 8P S597 HBPS - 2089.44 | )V 2109 HBPS 908.48
23| BPG1] HBPs 24349.42 | IV 2131 HBPS 418.80
24 | BP 612 HBPS 143492 [
25 | BP61S HBPS 334230.37
26 | B8P 667 HBps 938.06
27 | BP 708 HBPS 1164.51
28 | BP722 PROQUEST 11151 .
29 | 8P 730 HBeS 18325 44 B 5
30 | BP 731 HBPS 38183.10 e
31 | BP732 HBPS 53395
32 | BP733 HBPS 11761 |
33 | BP109 _HBPS 659.84
34 | BP 124 HBPS . 3204.16 R
| 35 | BP125 HBPS 79.87
36 | BP 126 HBPS 18,96 |
37 | BP127 HBPS 184.95 )
Total USD 583193.36 | Total USD 354109.422
Sr. No | JV/BP No. | Name of the Party GBP | IV/BP No. Name of the Party GBP |
1|8P519 COMBRIDGE 407 | BP 1233 EUROMONITER 4985
2| BPS61 EUROMONITOR 5134 | BP 1971 EMERALD Publishing 10274
Total GBP | 5541 | Total GBP 15259 |

6. National Pension Scheme: The institute is following National Pension Scheme as mandated by

PFRDA ever since 20086,
71 employees of the j
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the institute for the year 2024-25 amounled to Rs. 1.48 Crores as compared to the previous financial
year 1.23 Cr.

7. Investment: During the year Rs. 52.80 Crores of investments got matured and Rs.74.00 Crores
has been reinvested including the fresh investrment of Rs. 21.20 Crores till 31% march 2025. The total
investment made as on 31* march 2025 is Rs.157.80 Cr.

8. No of Students and Faculty: As on 31.03.2025, a total of 750 sludents and 49 numbers of faculty
were available at the Institute,

9.Fixed Assets:

Land: The State Government of Himachal Pradesh had allocated 1,010.05 bighas of land to IIM Sirmaur
for the construction and development of its permanent campus at Dhaula Kuan, District Sirmaur,
Himachal Pradesh, on a freehold basis. This land has been given free of cost. In balance sheet the land
is shown at Rs.1as per the notification issued by the Ministry of Education. Out of the allotted 1010.05

bighas, 31.12 bighas under dispute and the matter has been taken up with the state government for
resolution. The Institute has clear possession of 978.13 bighas.

During the year 2024-25, the addition to fixed assets, as mentioned in Schedule 4, indicales that assets
worth Rs. 6,84,62,397/- were purchased. Out of this amount. Rs. 4,04,48 274/- (including assets value
of Rs. 3,22 16,483/~ converted from CWIP mentioned below) come from a HEFA loan, while Rs.
2,80,14,123/- was sourced from the unspent balance held by the Institute under the grant code OH-35,

During the year, total CWIP incurred Rs. 64,74,44 971/~ out of which Rs. 63,89,04,854/- was through
the HEFA loan and Rs. 85,40,117/- from the unspent balance lying with the Institute under the code of
grant (OH-35). Further, Rs. 3,22,19,463/- has been converted into the fixed assets from the CWIP of
Rs. 63,89,04,854/- incurred through the HEFA loan, shown under the column “Adj/ Written off in
Schedule -4 of the Balance Sheet,

During the year 2024-25, Rs. 3,65,54,240/- (Rs. 2,80,14,123/-+Rs.85,40,117/-) has been incurred from

the unspent balance lying under OH 35, capitalised and transferred to the General Assets Fund shown
in Schedule 1,

10. GST
The Ministry of Finance vide Circular number 82/01/2018 dated 01,01.2019 has exempted fulltime MBA

two years programmes and ePGP 2 year online programmes from GST with effect from 31.01.2018.
Institute is adhering the notification accordingly.

11. The IIM Act was passed during December 2017 and came into effect from 31st January 2018, As a
result, [IM Sirmaur is now governed under an act of the Parliament and declared as an Institute of
National Importance. Accordingly, the scciety has been dissolved during the year 2024,

12. Corresponding figures for the previous year have been regrouped / rearranged wherever necessary
to confirm to current year's presentation based on the reversed accounting and presentation norms
given by the Ministry of Education.

13 Figures in the Final Accounts have been rounded off to the nearest rupee and re-arranged
accordingly.

14. Schedules 1 to 24 are annexed to and form an integral part of the Balance Sheet on 31st March
2025, and the Income & date
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