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ADVERTISEMENT FOR VARIOUS NON-TEACHING POSITIONS

Indian Institute of Management Sirmaur, established by the Ministry of Education,
Government of India, in 2015, invites applications from eligible Indian Nationals for
engagement against the following positions. The engagement shall initially be for a period of
one year, which may be extended on a year-to-year basis or for such period as may be
determined by the Institute, subject to the requirements of the Institute and satisfactory

performance.

Post

Medical Officer

No. of Post (s)

02 (Two)

Duration

One year from date of joining, extendable on a year-to-year basis based
on the satisfactory performance and requirement of the Institute.

Essential Qualification

e M.B.B.S. with at least 60% marks, including completion of
compulsory rotatory internship from Indian University/ Institutes
recognized by the Medical Council of India (MCI)/ National Medical
Commission (NMC)

e Registered with the Indian/ State Doctors Bodies.

Desirable Qualification

e M.D. in General Medicine or a Postgraduate Diploma in General
Medicine with at least 60% marks, along with relevant post-PG
experience.

Desirable Experience

Minimum three (03) years of relevant experience for candidates
possessing an MBBS qualification and one (01) year of relevant
experience for candidates possessing a Postgraduate qualification, in a
reputed Government/ PSU/ Private Hospital.

Selection

The selection of candidate will be based on their consistent academic
record, experience and performance in the personal interview.

Nature of Employment

On Contract.

Job Responsibilities

Medical assistance to all the students/ Faculty/ Staff members.
Provisioning of medicines and equipment.

Tie-ups with Hospitals.

Prescribe medicines to treat the patient by considering his/her
symptoms and medical history.

o Investigate, diagnose and treat the health conditions of patients.
o Document all patient evaluations, treatments, medications and
transactions according to the Institute policies and procedures.

o Help the Institute in identifying the hospital for annual health

check-up of the employees.
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o Take necessary steps in collaboration with Institute's
management to make the campus illness free.

o Handle any emergency medical situation.

o Involve in purchase of bulk drugs in association with the Stores
and Purchase Department.

o Manage Local MoU with other Hospitals for referrals services.
o Conduct of medical examinations and issue of certificates to
incoming students/employees.

o Management and supervision of the Medical Centres at both

campuses, and providing advice and recommendations to the Institute
authorities on medical and healthcare-related matters from time to time.
o Perform additional tasks as may be assigned based on the
requirements.

NOTE: The Medical Officers shall be required to work in Day/Night
shifts, as per the duty roster and requirements of the Institute.

Rs. 1,25,000/- (consolidated per month). Higher remuneration may be

Salary considered for exceptionally qualified and experienced candidates, as per
the Institute’s norms.
Not exceeding 65 years as on the date of the application.

Age Limit NOTE: Retired Doctors from Central/State Government
Departments and PSUs are encouraged to apply.

Post Accreditation Executive

No. of Post (s)

01 (One)

Duration

One year from date of joining, extendable for another one year based on
the satisfactory performance and requirement of the Institute.

Essential Qualification

o Candidates with  Ph.D. in Management, Business
Administration, Economics, Education, Statistics, Social Sciences, or
any other relevant discipline from a recognized University/Institution
shall be preferred.

o Minimum two (02) years of relevant experience in accreditation,
quality assurance, institutional ranking, academic administration,

Experience research projects, data analysis, or related activities in a reputed
educational institution/University/Institute.
. The selection of candidate will be based on their consistent academic
Selection

record and performance in the personal interview.

Nature of Employment

Through Manpower outsourcing agency

Job Responsibilities

o Coordinate every stage of the AACSB process, including the
eligibility application, the initial self-evaluation report (ISER), annual
progress reports, mentor visits, and the peer review team visit.

o Draft, edit, and consolidate accreditation reports and supporting
evidence in line with the AACSB 2020 Business Accreditation
Standards.

o Maintain an ongoing relationship with AACSB staff and the
assigned mentor, and track deadlines, fees, and compliance
requirements.

o Help Accreditation Chair and Committee Members with data
collection
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o Coordinating with different Program Chairs, Program
Administrative Officers, faculty members, and other Staff Members for
data collection.

o Establish accreditation processes, calendars, templates, and
repositories.

o Manage logistics for accreditation visits, including schedules,
stakeholder meetings, evidence rooms, and hospitality.

o Conduct orientation sessions for faculty and staff on
accreditation requirements.

o Perform additional tasks as may be assigned based on the

requirements.

Salary Rs. 50,000/- (consolidated per month)
Age Limit Not exceeding 40 years as on the date of the application.
Post Research Associate

No. of Post (s)

05 (Five)

Duration

One year from date of joining, extendable for another one year based on
the satisfactory performance and requirement of the Institute.

Essential Qualification

Bachelor’s or Master’s Degree in any discipline with a minimum of 55%
marks from a recognized University.

Desirable Qualification

o Master’s Degree in Management, Business Administration,
Economics, Commerce, Statistics, Mathematics, English, or any other
relevant discipline, with a minimum of 55% marks or equivalent grade
from a recognized University/Institution.

Desirable Experience

Minimum one (01) year of relevant experience in research, academic
projects, data analysis, research assistance, or related work in a
University, IIM/IIT, research institution, or reputed organization.

Selection

The selection of candidate will be based on their consistent academic
record and performance in the personal interview.

Nature of Employment

Through Manpower outsourcing agency

Job Responsibilities

o Assist faculty members in the preparation and delivery of
courses, lectures, tutorials, and academic sessions.
o Support course-related activities, including preparation of

teaching materials, presentations, case studies, assignments, and other
academic resources.

o Assist in examination-related activities, including preparation of
question papers, invigilation, evaluation, and compilation of marks, as
assigned.

o Provide academic and administrative support to faculty members
in managing course-related activities and student records.
o Assist in coordinating with students regarding course schedules,

assignments, deadlines, academic requirements, and other course-
related matters.

o Support faculty members in research and academic activities,
including literature review, data collection, data compilation, and
preparation of research materials, wherever required.

. Perform additional tasks as may be assigned based on the
requirements.
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Salary Rs. 25,000/- (consolidated per month)

Age Limit Not exceeding 35 years as on the date of the application.

o The interested candidates may send their application and other relevant
documents mentioned at Page No. 05 of this advertisement to the following Email ID:

careers@iimsirmaur.ac.in

The subject line of the email should be: “Application for the Post of .

o Last Date for Submission of Application: Monday, October 12, 2026.

o Only shortlisted candidates will be informed regarding the date and time of the
Personal Interview.

GENERAL INSTRUCTIONS:

1. The candidate must be a citizen of India.
2. There will be a personal Interview to shortlist the suitable candidates.
3. Please note that the posts are purely temporary through the manpower outsourcing

agency, and appearance in the Personal Interview and selection thereafter, does not entitle one
to any claim what-so-ever or permanency on the regular establishment of 1M Sirmaur.

4. The candidates who fulfil the above qualification/ experience exact skill set as
mentioned. Candidates are advised to fill the Application Form available on Page No. 06 & 07
along with the latest Bio-data having complete information regarding educational qualification,
indicating percentage of marks of each examination passed, details of work experience, etc.
and a recent passport-size photograph, along with Original and self-attested photocopies of
certificates (academic & professional).

5. The candidates who do not fulfil the eligibility criteria shall be summarily rejected, and

shall not be considered for further process.

6. The qualification prescribed should have been obtained from recognized Universities/
Institutions.
7. Canvassing of any nature and/ or bringing any influence/ pressure from any quarter will

be treated as a disqualification for the post.

8. The number of vacancies indicated in the notification is tentative. [IM Sirmaur reserves
the right to increase or decrease the number of advertised post at the time of selection. Further,
1M Sirmaur also reserves the right NOT to fill any of the post advertised.

9. Applications that are not submitted in the prescribed format, are incomplete or
unsupported by the required documents, or are received after the prescribed deadline shall be

summarily rejected.
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10. No correspondence whatsoever will be entertained from the candidates regarding the
conduct and result of the interview and the reasons for not being called for the interview.
11. No TA/DA will be paid to the candidates for attending the personal interview.

12. In case of any dispute, decision of the Competent Authority of 1IM Sirmaur, shall be
final.
o Kindly attach the following documents along with the application mentioned on Pages 06 & 07,

consolidated into a single PDF file:

10" Mark Sheet;

12" Mark Sheet;

Bachelor’s Degree along with mark sheets (arranged year/ semester-wise);
Master’s Degree along with mark sheets (arranged year/ semester-wise);
Any other Qualification degree;

Any other relevant qualification certificates/ degrees;

A L R A

Work Experience certificates (arranged from latest to earliest), along with the last three
salary slips of the current organization;
8. Latest CV

9. Any other essential documents.

Sd/-
Administrative Officer
(Personnel/ General Administration)
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APPLICATION FORM Photograph

Recruitment Advertisement No.: 03/2025 dated October 03, 2026

1 Male
Gender
Female
First Middle Last

5 Name of the Candidate

(in capital letters)
3 | Applying for the post of
4 | Father’s Name/ Husband’s Name
5 | Mother’s Name
6 | Date of Birth (DD/MMM/YYYY) Age
7 | Nationality
8 | Marital Status Married 0O Unmarried O

Permanent Address Correspondence Address
9
10 | Mobile No. Email
ID
Organization Name Designation

11 | Present employment status

Educational / Professional / Technical Qualifications starting with highest:

. . Duration L . .
Examination Board/ l;nlversr[y of Degree / Year of \I/sz\t/t:Sl;n Subject /StUdIEd
Passed Institute Diploma/ Passing of marlgs Specialization
Training P

12
13 | Details of employment starting with the most recent:
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Design . Gross
- Period .
SZ ﬁt / / ation / -;irrnn?gr::lr?t/ / monthly Duties
Institute Post / Contract From To No. of emolume performed
held years nt

14

any criminal

Have you ever been convicted by any court of law or is there

case/disciplinary action/ vigilance enquiry

pending against you? If so, specify.

15

Time required to join the post in the event of selection

16

Whether any of your close relative (s) is/ are employed in 1M
Sirmaur? If yes, give details

17

Any other relevant information:

I hereby declare that | have carefully read and fully understood all the instructions and details pertaining to the

post being applied for by me and all statements made and information furnished in this application is true and

complete to the best of my knowledge and belief. | also declare that | have not concealed any material

information which may debar my candidature for the post applied for. In the event of suppression or distortion

of any fact like category or educational qualification, etc., made in my application fom, | understand that |

will be denied any employment in the Institute and if already employed on any of the posts in the Institute,

my services will be terminated forthwith.

Date:

Signature of the Applicant
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INDIAN INSTITUTE OF MANAGEMENT SIEMAUR
. e .‘ !
IIM S [ﬁtUR Dhaula Kuan, Distt. Sirmaur eiter Eﬂﬂw, oo, EREAR

MOWLEDGE . LEADERSHIT Himachal Pradesh — 173031, India gﬂlﬂﬂ 9o - 173031, AR
Under the aegis of Ministry of Education, Government of India

Yl fISITI= TReT 03/2026 03 3R, 2026
fafira R-fRreror uel &g fagmu=

HRATT e ST RRAR, SRy RITT=T 9y 2015 H HRd TRBR & R 1A gRI D1 TS 8, FafeRad
Uel R Fgfad 3q U YR AT § sde Swid wwar g1 Fafed Ry & ue of @ srafd ¥ frg
g, o TRM P e disil Td T Hr-fAie & YR TR dy-a-ay 31ydT GRIM gRI
Rty 3raft g dern s w81

g fafeer siftert
Ual o1 T 02 (20
s PRIUR TV B Hi [af F T 9y, ol Tl B-Asigd U

TR D1 Il &b YR TR IY-c3-aY FGTT S el ¢ |
e M.B.B.S. H&HH Y HH 60% 3, oRIH YR f[ayfaemeaaHi™
YN N— ¥ S Ace TeARM Yol g1 JMHA &, S YR fafden
IRYE (MCI)RTSH fRIfb T SIART (NMC) ERT ARl UTtd 81|
e  URARIRTE Sldek MDH[ H Usiled|
o I FAfhcT H M.D. T1T ATH feifchedl H ATdeh kiR ST,
gie-g argar FHH Y BHH 60% 3P| & AU TYT TRIRTH FTdd iR IUTY & a1
BT SIHT|
. MBBS@@G@G{WET?HWD?@HW?“?/ y
. oI &3 IThH (PSU)/elt sRudTd H -gAdH diF (03)
SgHd B URIRTES SIHd TUT A R IrgdT arel sraffal & fag
ATH T (01) T &1 RIS Srgyal
o o 3l BT ITH I HI RI&0TD SHATASN SAHeE, 3rgHa Td
T TeTpR § U= & 3MyR W fear sme|

e 1 Wey dfaer R
o i foenffal o Ie (e ))ReTh Tel & FRfban

Jelddl Uald hAT|

o TJI3YI UG SUBRUN &I ITRIT HIAT|

o ATl & Y JHGY HIAT|

o T P A0 U fafdret Siagr &I &9 o T8d gU SUDR §q
FGIERIRNECE]]

CIR KA IR o A BT Wy fUfal &1 99, e Td STIR HRAT

o UM DI Hifql Td ufcharell & AR AT & Gt geios,
IUAR, a3l Ud A BT RAIHROT BT

o  HHAMRY P! A WA W19 5 SRUATA D Ugd B
TR o1 TErIdT AT

o  URWR &I NUR-Fod - & oy TRIM & Uee= & Jgai
A H HeH ISHI
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o Topdt ot Seieye Rifdhe fRUfd &1 GyTeT |

o YSR T HY fAHUNT & AT q Ui garsal ! Wilg H HIT 1

o YRE HaTafl 3 VM TR WR 3T SATa! o A1 JHSIAl
AT (MoU) & TH-gY UG UsteH &1 BRI BT

o Farige [qeniidietanial o fafde Siia &A1 auT gqTo-us
SR} HAT

o oI URERY & fafercr i o1 Use Ud Widerur AT auT Y-
Ty R e ud Wy g A R 9= & Wil
DI AT Td SIRINTE U B

o SMAHATIR IIY MY 3ifafad orf w1

o e RIfeen sfteial # sgdt Jwer Td GRE B
ATTAF AT & R feR1 Rve § wrf w==1m g

3. 1,25,000- (TP THidbd) | S™IYRY T4 ¥ A TG fIHal
31t o foT WA & AFES! & AR 3% UiRyie R faar
CRISIESETIN

3 T

3mde Bt fafd 1 65 I8 I 3ife T8

Ae: FERTS WPR & f[FUFN Td Jrdeii—e Surdl | Jarfaga
SideR] &1 3Tded B3 & fore wiearfed favar wiran 3|

U HIIBRY

Ual o1 T

01 (Uep)

PHIAHR TgU 34 &1 fafd T T au, o FarsoHe S-fAwred td
TR D1 TIIH T & SHTYR TR Th 3R I & oY GTT S Jobell g |

Sfard A

T T fa sy oo /AT & Usie=, g U=, S, e,
FiRkeTe!, AT fag 3ryar fedt 8 Ui fawa § Ph.D. @ral
G Y UTfiresdT < St |

RIS &0 IR/ fayfaeTer/ i & Ura, oradT ST,
TR T, eifOres U=, e uRareHrst, Sei fagasor ar
eferd fafafial & <gaw & (02) a9 &1 IS sval

3Gl BT T IYb T Q&fOIh gxaTdell SfURT Td NI AT&Th R
T UeRH & YR TR foar S|

o &1 W=y

ATUTER SScHIRIT Teid & Areaw I

EZR B

AACSB UThdl & Ud® TRUT BT JHGT BT, o/ qH Umal 3fTdad,
RS W-Heaied RUlé (1SER), affies wrfer Ko, wrfesie & aR
awﬂ?awﬁméﬁ(ﬁﬁﬁﬁfamwmaﬂﬁﬁa
A B

AACSB 2020 faol Tma- HH®! & 31U Y- RUld ud Yerad
e BT HAIGT IR HRAT, JUTG HRAT qUT Yhford B

AACSB % T4 e Hex o 1Y FARaR IH-ad ST a1 94T 98-
Hraral, e T U TG ATS B IR BT

AR 31eaef Ud Il Tadi i sl W H Jgradl &l

31 WUE 7 faftm Friwy srememtor (Wi o), HRisT (TR)
RN HTYHTRET, THa (o) e Ud 30 WK Tew! & T
g BT
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- o e
R BT

o TR SR (fafSe) ot difviResd &1 Ueiv &Ar, o srfe,
fRAUR® 9o, 1T Hef Ud 3N WA g

o UITH AT arel » TaY H ] Td W P oW U=y 9=
(orientation sessions) ST BT
o SMAIHATIR I T ifalad s &=

%. 50,000/ (HTRI® THfH)

3 e

3T ot oI 1 40 T J 3fAD T |

SJHYT TgTa®

Ual o1 T

05 (4T

HIAHR TV R B! [y T Th au, Ford Farsrors Hi-Fre- Td T
DI TTLIH AT &b 3MYR TR Teh 3R I8 & ol IEAT S Tehell g

Sfard A

A o fayfaeeaa 3 Tt off fowa & =™ 55% Sl & a1y |ras
gl HdD IR fei |

CIERIREIR

o TR UK fayfdencaa@ ¥ yded, soaqr U, 3,
qrforey, wiRkeaat, TIfOrd, 3itslt sruat farst g Urifiies fawa & =gaa
55% 3 I1 GHSHE TS & ITY AAH R (S|

CIERIEC GG

A U fayfoeme, YRAH TeY SR /7 YRA™ WIS SRIE
(IM/IT),3EYE IRE a1 gfaffd dmed #  srdy™, e
ORAorTSH, ST faRaiyur, SIRieT TeTad! a1 Hafed 1 H =g-7aH Ue (01)
IY FT URIfTE 34T

gl BT T TGP AT Q&0 STl 31eRg Ud AfeaTd HT&Th R
T UeRH & YR TR foar S|

o &1 W=y

ATUTER TSR it & Arenw |

EZR B

o UTGIHH!, ARSI, SCIRIR UG RI&fO1w Tl DI TART Td Farad |
TpTT (o)) Toml ol TeradT STl

o Uraushd Al fafafedl § weradr s, forad fRieor 9,
Wg%@ﬂ&@ﬁ),ﬂ@ﬁ?@ﬂ%ﬁ@ﬂﬁﬁ
M |

o FERTIR wten deeh nfafaftat & Semaar HRa, O we-uE AR
HRAT, URIEf THA&0T, Heich-1 UG Sih! &1 Yohar [ g

o UISTHH Jaeht nfafaftt ud o sifiedl & udeE # o1 (hdhed))
T & et Td U= Jeradl UeH SRl
3T UTsgH et Al & gay # faenfial & oy guag wa o
Tl BT

o TRl IR B, i THlel, ST g, SeT Adha- Ud ST Ireht
JIR HA Wied U™ U e fafafal & e @)
e & Jeradl HRAT|

o SMAIHAIER I T ifaRad w1 &1

F. 25,000/ (HTRI qHIPH)

3 T

3fTd 1 ffY i 35 99  3feres 78|
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. s Al 39 A= & gy = 05 W IfA@a smdea td o=y Hafla gxaras
fFafafad -8 sMgst N 49 9@ d §;

careers@iimsirmaur.ac.in

3-U9 &1 fawg ufed 59 R g+ 91fge: « Ug g 3" |
. TG oTHT B3 B Sifay fafY: JaR, 12 sragar, 20261

. Fad ziciere fpe T snafdal o safdaa areneR 1 faf¥ vd awg & @9y § gfua
forar ST

HTHT laig!:

1. 3ngff yRd &1 AMRS g1 ATfeu|

2. IugEd NaffHl & WicfoRe & o ol fdaTa e R Ao fasar S|

3. UM< fob 3 Ug BUTER TSR Toie & H1e § guid: STt § 9T safaaid e R
A Iufyd gHT 3R ITF T8 TN BT, HRA Ui TR (11M) RRAR & Fafird wumg=n & et o
THR & aId Sud R Fgfad &1 e veH 8! dra g |

4. 3ngdff Swied Iffad diaausigHd Td SHTaRg® HIA b1 IR B 8l | 3nafifal o gare o
STl B foF @ g8 T®=AT 06 T 07 TR IUAS 3A1AG U ! AdHaH SAISTer & iy oy, ford Qerfore
TrdT, YA I gten § UTe 3ieht o1 ufawrd, B SrHa o1 fdaRur 3nfe guf =g  fear mar g) au
BT P URIUIC 3HR BT Hic! R YHIU-TH (RU&ifOId T A1) & 9d Ud J-Tdiid iadt Sy
&l

5. S ol U HFIEE 1 QX1 T8l R §, 31 SHTda Y SRABR Hx T S R 3 311
&1 ufohan & fore faaR & =78t feran s

6. UG Argd It Ui fayfaemmerdl/ AR & Ui &t s g1+ aTgd|

7. forddt oft UPR B IR T SR/ ot oft Tremm @ yuTa/eETd STe U & fore sravgar A
SITE |

8. fagmm | guiE 15 Ridaal &) Y= it 31 R ydy IR (11M) RRER 999 & 9859
fanfid uct @t Te Sg a1 ge & SfIeR JRIEd T@dl g1 39 ifafkad, YR T&Y TRIM (11M)
RRAR faredt off famfud ug &1 7 WRA &1 3R o [Rfea T@ar g1

9.  Fyffed ureu & uga 9 fohu 7Y, Srqul, sawad gxarasit & faqT st fFAuiRa sifad fafy & arg
T 1A Y SRATHR o U e |

10.  WIETHR & TS Td URUMH TUT HETHR &g - ATl o & HRON o daey T 3naffal @ foeh
W JhR BT TAER WIHR gl fodr S|
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11.
g

12.

© © N o g > w bd

AT TeTpR H IURIT 8 & 1w snafifal o) SIS g HxveHe HRll (TA/DA) 3T T8

fpt oft faare ot fRufa & yRdia yey 9= (11M) RRAR & Gem wifder) o1 fofg sifaw grm|
FHUIT g8 H-AT 06 T 07 W IfcaaiRad 3H1da o 1Y FafRad gedras Udhd PDF Hisd H Tabird
PR IAT PN

109 & ST,

1201 D1 Sparferdr;

1 ST & Y SfedIfaeTd ([@U/AHeR & HH H);

FTdB R fSH & 1Y SHdIIdId (@R & Y H);

3 PIs ArTdT gaef falt:

3 PIg IR TG JHTor-u= /ST

B 3IHT YHTU-UF (FHdH & R HH H), TIHH A6 &1 $ifad i da ufdal &
Ta-a9 dISIeT (CV)

3T Pl SMAWH Gl |

ganaf/-
URTTE® SfUPRY

(PTHS/ATHT U=
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STdgA U LIl
it fagru= Te: 03/2025 f&Ti® 03 SrFgaR, 2026
L R 7oy
Hfgel
sifaw
) s 1 Ty A A AH arH
CEELRE)
3 | R ug g M fparwiere
4 | fOdr &1 9/ gfd &1 9
5 | AETHTAH
6 | o fafy fem/qame/a) 3Mg
7 | g
8 | qarfe® fufd faarfea Sffgarfed
YT gar TATER $TUdl
9
10 | Hiasd . _5;”2%
TS BT A YA
11 | 9aHM ISR TS
ReffOIF / TGRS / ah-1td! aFaand (S=ad o TRY Hd gU):
PIGRIG]
NS / fayfaemem 7 | &t/ fewmny | S=iofar | s 3reg fpy T
STt odfa TR ufneror 1 3r@f¥r | drad ot Hfed fawg / faugrar

12
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13

T AR A URYH Hd §U TR BT fIavor:

MG/ | UgA™ | YT/ 3afer Jed
fQurr, |/ uia | wmfy T IS . fu U Bt
IRE | UG dfReme |9 GEg ey ufRafSmr

14

T 3! S+ forat e gRT g far man g siyar
AU favg Dl RIS AV
PHRATSHdD T oifg dfed g2 afe &, dl AR 3|

15

T BF B UG § UG IR BRIHR UG B & 1ol
HIILTH GO

16

HT 3HUPT B (Hhe Faeh HRATT Taer TR (11M)
RRAR & 1A g/e? afe g, @ faRur g

17

3 Pl UMD THHR:

# g YHIfOId HRal/dd! § b HY TR gRI $f1de fobu o 8 U @ Jeiftd a Adei ud faavon &1
aYde g foram ¥ o ofd: Tme foram @ T <9 efdet & AR gy fw MU el oo Ud TR a1
I STHHRT B afaw e Ud fayr & $aR I ud guf 81 & g8 +f giwon sanead g fb
37 T ¢ Heayul STHBR RUTE T B, e SR e by U ug ¥ B Iefieardt saa g
Tl 71 TS TR 3mae o H oft a1 Qerfres divgar nfe J Teifta el aer o) fuman a1 rera =0 &
TR T T uran o €, H I § b 03 I # {6 o ver ot fgfad vem el @t
STt SR afe o ugd O & TR H fordft ug R SriRa g, a AR YT dehTal THTd & JHI R & gt |

3MTASH & GIATER
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