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Report from the Director

Itis indeed a proud privilege to present the first ever Annual Report of the Indian Institute of
Management Sirmaur, for the year 2015-16. Accordingly, 2015-16 marks the 1st functional year
of Indian Institute of Management Sirmaur (IIMS), which belongs to the third generation IIMs
in the country.

As the incumbent and the first Director of IIM Sirmaur, having taken over w.e.f. March 09,
2017, 1 take this opportunity to thank Indian Institute of Management Lucknow as the
mentoring institute to have operationalised and set the ball rolling. On behalf of [IM Sirmaur, I
wish to thank in particular Prof Ajit Prasad, Prof Bharat Bhaskar, Prof Rajiv K Srivastava and
Prof Ajay Garg of IIM Lucknow for their contributions in making our institute functional. I
would also like to thank Shri Ajay S Shriram (Chairman) and Shri Vinay Sheel Oberoi, then
Secretary to the Government of India, Department of Higher Education, MHRD for their
support.

Established with a vision “to be a Globally Respected Institution for Management Excellence”,
Indian Institute of Management Sirmaur was operationalized in August 2015 by IIM Lucknow
with an in-take of 20 students as its 1st batch for the Post-graduate Programme in Management
(PGDM).

The Union government sanctioned an IIM for Himachal Pradesh in its financial budget of 2014.
On 15th August 2014 it was announced that the IIM for Himachal Pradesh would be set up at
Dhaulakuan near Nahan town in the Sirmaur district. Sirmaur was selected over Kullu and
Shimla because an IIM would help to improve the socio-economic condition of the community
around. On 12th March 2015, the Union Human Resource Development (HRD) Ministry
approved a 210-acre site near Dhaulakuan for the development of the permanent campus of
the Institute. The inaugural ceremony for IIM Sirmaur was held on 4th September 2015 with
the commencement of classes for the first batch of PGP from its temporary Campus at Paonta
Sahib, Sirmaur, Himachal Pradesh, with the teaching support of experienced visiting faculty

from the mentoring institute IIML.

During the period under review the students of the 1st batch received confirmations from
corporates like Dexter Consultancy, Pearson India Education Ventures, Acron Hotels etc. for
their Summer Internships beginning April 2016. As early as in the first year itself the
architecture for the cultural and sporting activities was devised with the constitution of the
various student clubs / committees and also the 'SANKALP'- a CSR Committee and the
Entrepreneurship Cell. The activities organised by these clubs and committees are also

reported.
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IIM Sirmaur strives to deliver quality education, training and research in Management in an
enabling environment, with a focus on indigenous areas and innovative practices, to develop
sensitive corporate leaders and entrepreneurs of tomorrow. The various initiatives at IIM
Sirmaur include integration of management education with local and global aspirations, to
train to believe that management education is not just maintaining standards of employment
seeking, it is more about learning to serve societal concerns, through corporate leaders who
practice ethics and commitment for larger considerations. The primary vision of IIM Sirmaur
is to polish skills, tap potential and provide direction to churn out professionals who
constantly remember the prime objective of serving the needs and promoting the spirit to

make societies better places to transact honest business.

This philosophy drives one and all at Indian Institute of management Sirmaur, Himachal

Pradesh, which in every sense reflects its literal meaning-“in the lap of Himalayas”.

Situated in the verdant surroundings of the Himalayas, IIM Sirmaur provides an ideal setting
to educate and train the best minds of the country, away from the hustle and bustle of
metropolitan cities. Selected through the most rigorous procedure, IIM Sirmaur is committed

to the goal of nurturing future managers with vision, values and an entrepreneurial zeal.

An invigorating curriculum and rigorous academic programme transform young minds into
responsible professionals capable of adapting to the ever changing outside world. Equipped
with this unique combination of practical skills and latest methods of learning, our students

arebound to be invaluable assets to the industry.

The institute has the unique advantage of being located in the industrial hub of Himachal
Pradesh, and therefore provides an opportunity to its students to learn, observe and apply
contemporary management practices in real world business scenarios. IIM Sirmaur seeks to
serve as an interface between its students and the industry at all stages of the Post Graduate

Programme.

Realizing that there is always a scope for improvement, as a young institute, IIM Sirmaur
promises to showcase and deliver as desired in the coming years. With tremendous zeal and
hope, I present the Annual Report for 2015-16 for the consideration of the Competent
Authority. Indeed, IIM Sirmaur strives to deliver unique value as a confluence of managerial

knowledge from the glorious past and the advancing present.

Professor (Dr.) Neelu Rohmetra
Director IIM Sirmaur
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First Members of the Governing Body of the 1IM Sirmaur Society

Registered on 11th August, 2015
Shri Vinay Sheel Oberoi

Secretary to the Government of India
Department of Higher Education, MHRD

Shri P. Mitra
Chief Secretary
Government of Himachal Pradesh

Shri Yogendra Tripathi
Joint Secretary & Financial Advisor,

Department of Higher Education, MHRD

Prof. Bharat Bhasker
Director (in-charge)
IIM Lucknow (Mentor Institute)

Shri Praveen Kumar
Joint Secretary to the Government of India,
Department of Higher Education, MHRD

Shri Sanjay Gupta
Principal Secretary,
Technical Education, Government of Himachal Pradesh

Prof. Avinash S. Pant
Vice Chairperson,
All India Council for Technical Education

Shri S. P. Goyal

Joint Secretary to the Government of India,
Department of Higher Education, MHRD

Shri Shailendra Kumar
Director
Department of Higher Education, MHRD
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Board of Governors

Mr. Ajay S Shriram, Chairman

(w.e.f. 28-01-2016)

Chairman and Senior Managing Director,
DCM Shriram Limited

Mr. Vinay Sheel Oberoi
Secretary to the Government of India,
Department of Higher Education, MHRD

Prof. (Dr.) Kuldeep Chand Agnihotri, Vice Chancellor,
Central University of Himachal Pradesh

Chairman
All India Council for Technical Education

Chief Secretary
Government of Himachal Pradesh

Shri Praveen Kumar, Joint Secretary (Management)
Government of India, Ministry of HRD
Department of Secondary & Higher Education

Ms. Darshana M Dabral, Joint Secretary & Financial Adviser
Integrated Finance Bureau
Government of India, Ministry of HRD

Shri Sanjay Gupta, Principal Secretary
Technical Education, Government of Himachal Pradesh

Dr. Ajit Prasad, Director, Indian Institute of Management Lucknow
(w.e.f. 02-11-2015)
Mentoring Director, Indian Institute of Management Sirmaur

Dr. Ajay Kumar Garg, Special Invitee, Convener Task Force
Associate Professor, Indian Institute of Management Lucknow
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Our Mission, Core Values and Academic Philosophy

(Source: Detailed Project Report-MHRD)

Mission

“To develop and foster professionals with competencies in creating and leading future oriented

solutions for sustainable growth adhering to the highest standards of ethical and human aspects
of work in Himachal Pradesh, India and the world.”

This mission will be achieved by:

Producing post graduates equipped with the required contemporary competences
tobuild, grow and develop organizations.

Contribute to upgradation and renewal of the competences of organizations.

Guide organizations to grow, renew, turnaround and leapfrog competition.
Contribute to the need of growing the pool of high quality management faculty in
the country and world.

Deliver outstanding academic qualification programmes and strengthen
performance in the domain of management, irrespective of the type of organization.
Provide an excellent learning environment that fosters the spirit of creativity,
knowledge sharing and collaboration and achieve success by means of providing
the most up-to-date competence thatis required by organizations across the world.
Create new knowledge and contribute to the evolving management practice in the
industry atnational and international levels.

Endeavour to ensure that the key stakeholders: students, professionals and
professors adhere to the values and principles outlined by the institute.

Provide innovative education and practice-based programmes behind the
boundaries of the conventional PGDM and FPM.

Values and Objectives

In view of the vision and mission of the institute, the objectives set out for the
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institution are to develop competence, conduct research, and prepare professionals

and advise small, medium and large organizations on values not limited to one or a

combination of all of these mentioned below:

Creativity

Integrity

Knowledge sharing
Collaboration

Future orientation
Solution centricity
Ethical decision making

Social responsibility

Academic Philosophy

The fundamental philosophy that shall guide all academic pursuits for students and

professionals at IIM Sirmaur will be to ensure that they develop in them the following

qualities:

Confidence in their abilities

Versatility of the mind to focus on life-long learning

Capacity to be able to undertake critical thinking

Look for innovative solutions to problems that they face, being open to ideas
Ability to view problems from multiple perspectives and develop holistic solutions
thathave strategicrelevance

Appreciate and adopt the spirit of collaboration and knowledge sharing
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About [IM Sirmaur

The establishment of I[IMs was envisioned and initiated by the first Prime
Minister of India, Pandit Jawaharlal Nehru. The Indian Institute of Management
Sirmaur was established in 2015 by the Ministry of Human Resource Development,
Government of India, to meet the growing demand for top quality professionals in the
state of Himachal Pradesh. The inaugural ceremony for IIM Sirmaur was held on 4th
September 2015 with the start of classes for the first batch of the Post Graduate

Programme in Management at [IM Sirmaur.

[IM Sirmaur currently operates from its temporary campus at the Himachal
Institute of Technology, Paonta Sahib in the Sirmaur district of Himachal Pradesh. A
210 acre site has been identified for the permanent campus at Dhaulakuan near Nahan

town in the Sirmaur district.

Taking forward the legacy of the IIM brand, IIM Sirmaur is committed to
delivering quality education, training, and research in the management sciences. IIM
Sirmaur is focused on developing indigenous knowledges and innovative practices in
an enabling environment. The Institute strives for the seamless integration of
management education with local and global aspirations with the understanding that
management education is not just about seeking the most competitive employment
opportunities, but rather about learning to serve socioeconomic concerns through
ethical and visionary corporate leadership. IIM Sirmaur delivers application-oriented
future-aware curricula that trains students to develop their natural talents into
transferable skills, to acquire the agility of mind and attitude to adapt to rapidly
evolving business environments, and most importantly, to do all this while being

committed to making societies better places to transact honest business.

Currently, the institute offers Post Graduate Diploma in Management in
general management of two years duration. The course is the flagship offering of the

IIMs and the pedagogy followed by the Institute offers the same rigour as the other
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members of the I[IM family.

Milestones

2014

The Union government sanctioned an IIM for Himachal Pradesh in its financial
budget of 2014.

On 15th August 2014, the Hon'ble Chief Minister of Himachal Pradesh, Virbhadra
Singh announced that the IIM would be setup at Dhaulakuan near Nahan town in
the Sirmaur district. Sirmaur was selected over Kullu and Shimla because an IIM

would help to improve the socio-economic condition of local people.

2015

The inaugural ceremony for IIM Sirmaur was held on 4th September 2015. The
ceremony was attended by Dr. Rajeev Bindal, Minister of health and family welfare
in Government of Himachal Pradesh, Shri Kirnesh Jung, MLA Paonta Sahib,
Professor Rakesh Srivastava and Professor Bharat Bhaskar, the head of the task
force committee of [IM Sirmaur on behalf of Mentoring Institute IIM Lucknow.

On 12th March 2015, the Union Human Resource Development (HRD) Ministry
approved a 200-acre site near Dhaula Kuan for the development of the permanent
Campus of the Institute

Classes for the first batch of the Post Graduate Programme in Management
(PGDM) at IIM Sirmaur commenced on 4th September 2015.

2016

Classes for the second batch of the Post Graduate Programme in Management
(PGDM) at IIM Sirmaur commenced on 18th July 2016. Post induction ceremony
was held on 16th July 2016. Dr. Ajit Prasad, Director IIM Lucknow, Prof. Srivastava
and Sanjeev Govil, CEO Idea Cellular Limited and G. Ramesh CEO and MD HDB

Financial Services Limited addressed the students on the occasion.
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Post Graduate Program in Management

(Post Graduate Diploma in Management, 2015-17, First Batch)

The Post Graduate Programme in Management at IIM Sirmaur is designed to produce
students equipped with the required contemporary competencies to build, grow and

develop organizations. The programme specifically attempts to:

* Provide an excellent learning environment that fosters the spirit of creativity,
knowledge sharing and collaboration and achieve success by means of providing
the most up-to-date competence thatis required by organizations across the world.

* To foster entrepreneurship among the students and also facilitate outreach to
prospective entrepreneurs in and around the area adjoining Sirmaur.

* Toundertake the use of holistic learning by means of integrating the dissemination
and deliberation of the relevance and contribution of issues such as spirituality,

trust, sharing and community in developing a better place to live for one and all.

Teaching Methodology

In order to develop and enhance intellectual capabilities, decision-making and
problem solving skills, courses in post graduate programme at IIM Sirmaur are
delivered by emphasizing on case-based method of teaching. In addition, lectures,
seminars, simulations, business games, group projects, presentations are used as
teaching methodologies. Exposure to industrial best practices through interactions
with practitioners form a strong pillar of our pedagogy. It needs to be specially
emphasized that we are the first among all the IIMs to have a mandatory International

Immersion Programme that helps our students develop global perspectives.

Faculty Input

The courses in PGP were delivered by faculty from mentoring institute IIM Lucknow,
who brought with them a rich academic experience. The details of visiting faculty from

IIM Lucknow are given on page no 14-15.
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Course Structure

The Post-Graduate Program in Management is the flagship academic program of the
institute. The two-year full-time residential program comprises a curriculum
developed by emulating the best practices at institutions across the globe. Application-
oriented problem-based learning models are emphasized in the curriculum.

The first year coursework is spread over three terms. It comprises core courses that
explain the fundamental concepts of the management sciences across different
functional areas. All courses in the first year curriculum are mandatory and provide
essential preparation for advanced elective courses which can be taken in the second
year of the program. The first year coursework is followed by a summer internship.
During the summer internship, students are required to work on an industry project
with an organization for a period of eight to ten weeks. The summer placement is an
integral part of the Post-Graduate Programme. The Placement Office assists the
students in finding suitable summer assignments.

The second year coursework is spread over the next three terms (Term IV to Term VI).
The second year students are offered elective courses across different functional areas
such as marketing, finance, and economics. The students can opt for elective courses
based on their preferences, insofar as they fulfil the minimum credit requirements for
the programme. The participants who successfully fulfil all the requirements of the
programme are awarded the 'Post-graduate Diploma in Management'.

PGP First Year Courses (2015-16)
Behaviour In Organizations I
Communication For Management
Financial Reporting And Analysis
Information Technology Concepts
Legal Aspects In Management
Managerial Economics

Marketing Management-I

e e e e ] )

Quantitative Analysis For Management-I

Designing Work Organizations II
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Courses Term
Macroeconomic Environment I
Management Accounting II
Marketing Management-II I1
Operations Management II
Quantitative Analysis For Management- II II
Written Executive Communication II
Financial Management I
Human Resource Management I
International Business Environment II
Management Information Systems II
Quantitative Analysis For Management - III II
Strategic Management - I II
Supply Chain Management II
Workshop On Ethics, Governance And Environment | III

PGP Second Year Elective Courses (2016-17)

Courses Term

Strategic Management -1I (Core) v
Bank Management v
Big Data Analytics v
Integrated Marketing Communication v
Investment Analysis and Portfolio Management v
Mergers and Acquisition Strategy v
Pricing Strategy v
Sales and distribution Management v
Service Operations Management v
Strategic Management of New Ventures v
Supply Chain Analytics and Strategy v
Applied Theory in Strategy and Competition \%

Brand Management \%

12



IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

Courses Term
Consumer Behaviour \%
Corporate Valuation and Restructuring \%
Data Analysis in Marketing A%
Financial Derivatives and Risk Management \%
Financial Statement Analysis \%
International Economics for Business A%
Project Management \%
Quality Management and Six Sigma Vv
Retail Management A%
BOP & Rural Markets: Perspectives and Solutions VI
International Finance VI
Operations Strategy VI
Project Finance VI
Promotion Strategy VI
Services Marketing VI
Workshop on communication and Business Etiquettes| VI
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Visiting Faculty Members (2015-17)

Devashish Das Gupta
PhD, MBM, PGDMS
Associate Professor, Marketing, Indian Institute of Management Lucknow

Neeraj Dwivedi
Fellow (IIM Lucknow), M. Tech. (IIT Kharagpur), B. Tech. (GBPUAT Pantnagar)
Professor, Strategic Management, Indian Institute of Management Lucknow

Ashutosh Kumar Sinha

Fellow (IIM Bangalore), B. Tech. (ISM, Dhanbad)

AssociateProfessor, Strategic Management, Indian Institute of Management
Lucknow

Prem Prakash Dewani
Fellow (IIM Ahmedabad), M. Tech, B. Tech.
Associate Professor, Marketing, Indian Institute of Management Lucknow

Indranil Biswas

Fellow (IIM Calcutta), BE (Elect.)

Assistant Professor, Operations Management, Indian Institute of Management
Lucknow

Rajesh K Aithal
Fellow (IRMA), MBA
Associate Professor, Marketing, Indian Institute of Management Lucknow

Sabyasachi Sinha

Fellow (IIM-Ahmedabad), MBA (ISM, Dhanbad), B.F.Sc. (WBUAFS, Kolkata)
AssociateProfessor, Strategic Management, Indian Institute of Management
Lucknow

Pradeep Kumar

PhD (Hyderabad University), M. Tech (BIT Mesra), B. Tech (Magadh University)
Associate Professor, Information Technology and Systems, Indian Institute of
Management Lucknow
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Sushil Kumar
PhD (IIT Delhi), M.Tech. (IIT Delhi), B.Sc. (Engg.) (NIT Kurukshetra)
Professor, Operations Management, Indian Institute of Management Lucknow

Omkarprasad S Vaidya

Fellow (NITIE), ME, BE

Associate Professor, Operations Management, Indian Institute of Management
Lucknow

Prakash Singh
PhD (BITS, Pilani), MBA, B.Tech.
Professor, Finance and Accounting, Indian Institute of Management Lucknow

Vikas Srivastava

PhD, MBA, Advanced Diploma in Management, Visiting Doctoral Fellow, HSE,
Finland

Associate Professor, Finance and Accounting, Indian Institute of Management
Lucknow

Anil K.Sharma

PhD, M. Phil.,, M.Com.

Associate Professor, Finance and Accounting, Indian Institute of Technology
Roorkee
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Admissions (2015-17)

The first batch of IIM Sirmaur consisted of 20 Students. Of these all students one were
freshers without prior work experience. In the founding batch, all students admitted
were male students. Most students were from a science or engineering background.

Batch 2015-17 Profile

Category wise data

Category Number of students
GEN 5

OBC 8

SC/ST 7

Total 20

Category wise Students

25%

35%

General
NC-OBC
SC

40%
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Gender wise data

Particulars Number of students
Male 20

Female 0

Total 20

Work Experience

Particulars Number of students
Fresher 19

0-10 Months 1

Total 20

Educational Background

5%

90%

Engineering Commerce Science
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Particulars Number of students

Engineering 18

Commerce 1

Science 1

Total 20

Discipline of Students
Discipline Number
B. Commerce 1
BSc. Mathematics 1
Computer Science and Engineering 5
Electrical and Electronics Engineering 1
Electrical Engineering 2
Electronics and Communication Engineering 3
Electronics and Instrumentation 1
Electronics and Telecommunications Engineering 1
Information and Communication Technology 1
4

Information Technology
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Discipline of Students

B. Commerce

BSc. Mathematics

Computer Science and Engineering

Electrical and Electronics Engineering

Electrical Engineering

Electronics and Communication Engineering
Electronics and Instrumentation

Electronics and Telecommunications Engineering

Information and Communication Technology

Information Technology
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Summer Placements (2015-16)

Summer internships are an integral part of the Post Graduate Program in
Management. The Placement Committee worked to ensure that all students were
offered good learning opportunities in companies of repute. In its very first summer
placement process, the following companies emerged as major recruiters:

Recruiters
VAS Data Pvt. Ltd. Vardhman Textiles Ltd., Teach for India, Pune
(Yepme), Gurugram Baddi Chd Road, Ludhiana (Maharashtra)
Dexter Consultancy Pvt.  Academy of Carver Acorn Hotels & Resorts
Ltd., Ahmedabad Aviation Pvt. Ltd., Pune Pvt. Ltd.
(Maharashtra)
Sky Quest Technology Pearson India Education Rasta Ventures Private
Consulting Pvt. Ltd., Services Pvt. Ltd. Limited
Ahmedabad
Area of Work
Marketing 14
Operations / Systems 6

Area of Work

30%

Marketing

Operations / Systems

70%
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Company's Name Area of Work [Project Title

Anas Ahmad

Deepak Yadav

Divya Alok Sant

Gaurav Kishor Mahale

Keshav Raman Singh

Krishna Bhawsar

Mayur Banwarilal
Verma

Mihir Gupta

Navdeep Nainawat

VAS Data Pvt. Ltd.
(Yepme), Gurugram

Vardhman Textiles Ltd.,
Baddi Chd Road,
Ludhiana

Teach for India, Pune
(Maharashtra)

Dexter Consultancy Pvt.
Ltd., Ahmedabad

Academy of Carver
Aviation Pvt. Ltd., Pune
(Maharashtra)

Dexter Consultancy Pvt.

Ltd., Ahmedabad

Sky Quest Technology
Consulting Pvt. Ltd.,
Ahmedabad

Pearson India Education
Services Pvt. Ltd.

Acorn Hotels & Resorts
Pvt. Ltd

21

Marketing

Marketing

Operations /

Systems

Operations

Marketing

Operations

General

Marketing

Marketing

Online to omni
channel

Fabric marketing
strike rate: Pre
orders activities with
respect to bulk
orders

Knowledge &
Impact
Measurements

Efficiency
Improvement &
Planning

Market Research
Analysis & Business
Development

Efficiency
Improvement &
Planning

Mad Science lab,

Designing android
apps to promote &
facilitate education
& experimentation

Database
Management

Revenue Analysis
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Company's Name Area of Work |Project Title

Piyush Kapoor

Piyush Sagar

Piyush Soni

Javkhedkar Rahul

Shrikant

Ravi Manjul

Roziwala Suraj Hiralal

Suprateek Gulia

Vaibhav Yadav

Modi Vatsal Rajesh

Vijay Shukla

Vivek Singla

Dexter Consultancy Pvt
Ltd

Vardhman Textiles
Limited

Rasta Ventures Private
Limited

Acorn Hotels & Resorts
Pvt. Ltd

Vardhman Textiles
Limited

Dexter Consultancy Pvt
Ltd

VAS Data Services Pvt
Ltd(Yepme)

Academy of Carver
Aviation Private Limited

Dexter Consultancy Pvt
Ltd

Acorn Hotels & Resorts
Pvt. Ltd

Dexter Consultancy Pvt
Ltd
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Marketing

Marketing

Marketing

Marketing

Marketing

Marketing

Marketing

Marketing

Operations

Marketing

Operations

Understanding
nuances of various
of BD for
management
consultants in MR &
Social Development
sector

Market analysis of
OTC segment

Brand Launch
Planning

Revenue Report

Market Study on
Women apparels

Marketing & sales
among B2C & B2B

Online to omni
channel

Market Research
Analysis & Business
Development

Efficiency
Improvement &
Planning

Hotel Reservation
System/ Online
Booking

Efficiency
Improvement &
Planning
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Student Committees

Placement Committee

Placement cell is a student body responsible for coordinating and streamlining all the
placement pertaining activities. Guided by an illustrious faculty member, serving as
Chairman Placements, it is a team of highly dedicated and proactive students working
synergically to achieve the common goal of attracting the most suitable profiles from
the most renowned organizations.

The key operating spheres of the placement committee include organizing corporate
interactions, workshops, developing the student brochure, student's skill job
mapping, organizing placement related events, and giving the students an insight
about the in vogue industrial trends through conclaves and seminars. The Placement
Committee is pivotal in developing and sustaining a mutually beneficial relationship
with the corporate houses.

Entrepreneur Cell

The entrepreneur committee is one of the most coveted committees of an institute. The
presence of business acumen is an imperative not just for aspiring entrepreneurs but
also for those who want to make their presence felt in the corporate world. The E-Cell
is committed to foster the spirit of entrepreneurship among the students. It provides a
platform for mentoring and training students and helps them to convert their ideas
into self-sustaining ventures. To aid this, the E-Cell regularly organizes relevant guest
lectures and workshops.

Cultural Committee

One of the most prized possessions of the institute is the cultural diversity brought in
by the students belonging to various states and cultures. The Cultural Committee
cherishes the same by celebrating various festivals and conducting piquant cultural
events. It serves as a platform for the students to hold social gatherings. The committee
islooking forward to organize the first cultural festival of the college this year.
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Sports Committee

Playing any kind of sport brings out the leader in you. IIM Sirmaur has a vibrant sports
culture; Sports Committee organizes events throughout the year on campus. It
maintains Badminton, Volley-ball, Box Cricket, Table Tennis and other indoor sports
equipment. The committee also helps the institute teams, in terms of providing all the
necessary support, to enable them to participate in the events conducted by the other
colleges.

Media Committee

The Media Committee works as a liaison between the Institute and the outer world
through print, digital as well as social media. It stays au courant with all the significant
events happening in the institute, and communicates them to the wider world through
various media outlets. The committee manages the content on social media platforms
and interacts with the relevant stakeholders with an aim to enhance the visibility of the
institute. The committee manages IIM Sirmaur's official Facebook page and Twitter
handle, and it is in the process of extending the institute's presence over LinkedIn and
Instagram. It is also working on starting a blog for students and professors and
releasing a yearbook featuring the most memorable events involving IIM Sirmaur.

Mess Committee

The mess of IIM Sirmaur is student-driven and the committee aims at providing
homely and nutritious food to the students as well as to the staff members. It maintains
strict quality standards to ensure that students are served healthy and hygienic food. It
is always striving to make improvements and enjoys the continuous support of the
administration. It helps immensely in the institute's endeavour of providing a home
away from home.

Sankalp - CSR Committee

Sankalp at IIM Sirmaur is dedicated to instil the spirit of Corporate Social
Responsibility, the most important and righteous social development duty of
Corporates and Industries, into bright young minds. Sankalp believes in starting early
and progressing steadily. Sankalp, since its inception, has organised a clothes'
donation drive for underprivileged people, a blood donation camp in association with
IMA, arranged school supplies for children at a local school and various on-campus
events and competitions. The team is striving tirelessly to realise its plans for plethora
of activities, focusing primarily on giving back to society.
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Student Clubs

Finserve-Finance and Economics Club

FinServe aims to enhance the financial quotient of the students by conducting various
inter-college activities like interactive sessions, guest lectures, financial quizzes,
debates and events in collaboration with corporates. The activities provide a platform
to the students to interact with each other and gain perspective on recent development

and innovations in the area of finance.

Markaizen - Marketing Club

Markaizen, the marketing club at IIM Sirmaur is responsible for orchestrating sundry
activities to help students explore marketing. It brings in an invigorating gust to the
otherwise laborious lives of students by organizing enthralling activities which also
give opportunities to students to showcase their talent and learn by doing. It provides a
platform to educate and enhance students' understanding of the various aspects and
nuances of the marketing management area. The club assists its members in

discovering & exploring diverse marketing employment opportunities.

Sanviya-Operations Club

The Operations and Supply management (OSM) club is committed to encourage
knowledge sharing and enrich the classroom knowledge with guest lectures by
industry leaders, industry visits, and case-study competitions. The primary
motivation of the club is to equip the students with the fundamental skills demanded

by the operations and supply chain industry.

Quizzar—Quiz Club

Quizzar is the quizzing club of IIM Sirmaur aims at bringing together quiz enthusiasts
by conducting quizzes over a variety of genres. The club, through its events, aims to
encourage students to think beyond their curriculum and to enhance their general
awareness. In addition to the quizzes conducted inside campus, Quizzar organizes
inter-college quizzing events and takes active participation in national level quizzing

competitions.
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Quintus-IT Club

Quintus is a student initiative focused on providing all IT related solutions on the
campus. The club is setting up a 'Modular Object-Oriented Dynamic Learning
Environment' facility which is an open Learning Management System (LMS), a
Network sharing facility, and developing an online Software Repository containing
essential software required for general and academic uses. The club is also building an

interactive online forum for brainstorming IT related issues.

Toastmasters International IIM Sirmaur Chapter

Toastmasters is an International Non-Profit Organization that promotes public
speaking and helps one emerge as a leader. To carry forward the mission of the
international organization, the students of IIM Sirmaur established the Toastmasters
International IIM Sirmaur Chapter. The club conducts regular meetings for its
members to develop excellent communication and public speaking skills. Also, the
club is actively looking forward to create a complementary club which can extend the

benefits of the Toastmasters to non-members as well.
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Events Organized (Student Activities) 2015-16

Sanviya Event, 14th March 2016

Case Study contest with the theme of "Modern Supply Chain Practices-2016" was
organised by Sanviya.

Clean Paonta Campaign, 28th February 2016

Students had a meeting with Mr. Pradeep Dixit, Sanitation Supervisor, Municipal
Council, Paonta Sahib regarding “The Clean Paonta campaign”. They suggested some
ideas through which we canimprove the cleanliness in Paonta Sahib.

Republic Day Celebration, 26th January 2016

67th Republic day of India was celebrated at IIM Sirmaur. Flag hoisting ceremony was
performed by Mr Dinesh Saxena, Head Administrator IIM Sirmaur.

Lohri Celebration,19th January 2016

Celebrated Lohri with students of IPMX and PGPSM at IIM Lucknow-Noida Campus.
It gave us a sense of belonging and togetherness while we were celebrating with them.

Clean Indiainitiative, 24th December 2015

Clean India: A green initiative undertaken by IIM Sirmaur with Professor Dr. Anirban
Chakraborty and Head Administrator Dinesh Saxena. Main attraction of the event was
cleanliness drive by planting more trees.

Sanviya Event, 23rd December 2015

The first event organized by Sanviya. It included an insightful session on operations
management. Sanviya also coordinated a challenging case analysis contest assessed by
the Honorablejury, Dr.S. Venkataramanaiah, Professor, IIM Lucknow.

CSR activity, 13th December 2015

Cloth distribution program was undertaken by the CSR Club of IIM Sirmaur. The aim
of this programme was to distribute cloths among needy people.
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Diwali Celebration, 2nd December 2015

Diwali, also called Deepawali is known as the festival of lights. The celebration

included live music, events and a light display. Students were in festive mood
throughout the day.

Volleyball Tournament, 1st December 2015

A Volleyball tournament was held on 1st of December in which many students
participated.

Quiz, 27th October 2015

Quiz on "International trade and business" was conducted by “Trade and Beyond.”
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Corporate Guest Lectures and Industry Linkages (2015-16)

IIM Sirmaur is committed to a curriculum that is focused toward making students
employment-ready. The following events were held as part of industry interfacing at
IIM Sirmaur during 2016-17:

12th March Mr. Manmohan Head HR, ACS Group Strategic Human
2016 Bhutani resources

management and
Career growth

management
27th January Mr Anubhav Jain Customer Relationship ~ Customer
2016 Manager, UltraTech relationship
Cement management

23rd January Mr Prabhakar Tiwari ~ Chief Marketing Officer, ~The changing Indian

2016 PayUMoney markets and Brand
management

11th December Ankur Agrawal CEO, Laksh Human Interactive session

2015 Resources India on Hiring and
Sustaining best

employees
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Facilities/ Infrastructure (2015-16)

Hostels

The students of IIM Sirmaur are provided with twin sharing rooms with modern
amenities. Hostel building is very close to the academic block. The rooms are properly
ventilated and well lit. Each student is provided with a separate bed, mattress, almirah,
and a bookrack. Every room has a separate washroom equipped with modern
facilities. Housekeeping service maintains cleanliness in the rooms and an active staff
takes care of mundane issues if at all they arise. A student run mess is located in the
same compound and serves both vegetarian and non-vegetarian cuisines. It also serves
as the common room for the students and the TV installed there caters to the
recreational needs of students. High speed Wi-Fi has been installed which is accessible
from anywhere within the campus.

Library

IIM Sirmaur has an in-house library well equipped with both print and electronic
resources. The library has around 650 books and a subscription of 22 periodicals and 5
newspapers in hard copies. In addition, it provides access to over 30,000 e-books titles,
4000 e-newspapers and 500 eMagazines. Library is accessible 24 x 7 and several online
databases such as ACE-KP, ACE-MF, ACE-Equity, ABI, Ebrary and Pressreader. Sports
facilities at IIM Sirmaur are one of the best among the new IIMs.

Sports & Recreation Facilities

The temporary campus is equipped with decent facilities for sports such as football
field, volleyball court, lawn tennis court, badminton court and table tennis. Recent
installation of a high mast in the field enables students to access sports facilities even in
the night. For fitness enthusiasts the institute provides an in-campus gym.

Computer Centre

The campus has Wi-Fi facility which is accessible throughout the campus. The
computer lab is equipped with latest configuration machines and provides access to
latest software and databases. IIM Sirmaur will soon become a part of the National
Knowledge Network (NKN) — a pan-India network implemented by the National
Informatics Centre (NIC). After becoming part of the NKN, IIM Sirmaur will enjoy a
bandwidth of 1 Gbps.
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Annual Accounts

INDIAN INSTITUTE OF MANAGEMENT, SIRMAUR

(Registered under the Societies Registration Act, 2006 vide Regn. No. 08/2015, Dated 11.08.2015)
Balance Sheet as at 31st March, 2016

(Rs.)

SCHEDUL Current Year Previous Year
ending 31.3.2016 ending 31.3.2015
SOURCES OF FUNDS
CORPUS/CAPITAL FUND 1 1,91,44,476 0
DESIGNATED FUNDS 2 10,98,961 0
CURRENT LIABILITIES & PROVISIONS 3 7,21,06,257 0
Total 9,23,49,694 0
APPLICATION OF FUNDS
FIXED ASSETS 4
Fixed Assets (Net Block) 85,19,365 0
INVESTMENTS OF EARMARKED FUNDS 5 0 0
INVESTMENTS - OTHER 6 0 0
CURRENT ASSETS (Bank Account) 7 8,25,85,716 0
LOANS, ADVANCES & DEPOSITS 8 12,44,613 0
Total 9,23,49,694 0
SIGNIFICANT ACCOUNTING POLICIES
CONTIGENT LIABILITIES AND NOTES TO ACCOUNTS

Schedule 1 to 24 form an integral part of the Financial Statements.

Place: Lucknow

Date: 15.05.2;6 b\

(P. Dhar) . (Sudhir Chandra) (Prof. Ajit l_’}aszrd)//'
Sr. Finance & Accounts Officer Financial Advisor-cum-Chief Accounts Officer Director
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INDIAN INSTITUTE OF MANAGEMENT, SIRMAUR
Income & Expenditure Account for the Year Ending 31st March, 2016

(Rs.)
Particulars Schedule| Current Year ending 31.3.2016 [Previous Year ending 31.3.2015
1. INCOME
1.1 Academic Receipts 9
Post Graduate Programme 98,89,500 98,89,500 0 0
1.2 Grants from Govt. of India 10 0
Received during the year 10,00,00,000 0
Less: Allocated for Capital Exp. 96,18,326 0
Less: Allocated for Recurring Exp. 2,14,00,428 2,14,00,428 0
Balance C/F to next year 6,89,81,246 0
1.3 Income from Investments 11 0 0
1.4 Interest Earned 12 7,35,611 0
1.5 Other Income 13 0 0
1.6  Prior Period Income 14 0 0
Total Income 3,20,25,539 0
2. EXPENDITURE .
2.1 Staff Payments and Benefits 15 35,11,605 0
2.2 Academic Expenses 16
Post Graduate Programme 16.1 76,85,699
Placement Expenses 16.2 1,13,837 0
Research & Development 16.3 2,50,204 80,49,740 0 0
2.3 Depreciation 4 10,98,961 0
2.4 Administrative & General Exp. 17 71,26,271 0
2.5 Transportation Exp. 18 3,61,421 0
2.6 Repairs & Maintenance 19 12,51,669 0
2.7 Finance Cost 20 761 0
2.8 Other Expenses 21 0 0
2.9 Prior Period Expenses 22 0 0
Total Expenditure 2,14,00,428 0
3. Excess of Income over Expenditure . 1,06,25,111 0
Surplus carried to Capital/Corpus Fund 1,06,25,111 0
Total 3,20,25,539 0

Schedule 1 to 24 form an integral part of the Financial Statements.

Place: Lucknow

Date: 15.05.2016
-
By W b =
(Sudhir Chandra)

(P.Dhar) (Prof. Ajit®Prasad)
Sr. Finance & Accounts Officer Financial Adviser-cum-Chief Accounts Officer Director
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Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2015-16

(Rs.)
Particulars 2015-16 2014-15
SCHEDULE 1 - CORPUS/CAPITAL FUNDS
1. Corpus Fund
1.1 Corpus Fund
Opening Balance 0 0
Add: Transferred from I & E Account 1,06,25,111 0
Sub-total (1.1) 1,06,25,111
2. Capital Fund
2.1. General Assets Fund
Opening Balance 0 0
Add : Transferred from Plan Grant for Capital exp. 96,18,326 0
Less : Transfer to Depreciation Fund (10,98,961) 0
Sub-total (2.1) 85,19,365 0
Total (1+2) 1,91,44,476 0
SCHEDULE 2 - Designated/Earmarked/Endowment Funds
2.1. Depreciation Fund
Opening Balance 0 0
Addition during the year 10,98,961 0
Total (2.1) 10,98,961 0
SCHEDULE 3 - Current Liabilities & Provisions
3.1. Current Liabilities
Caution Money 2,10,000 0
Grant-in-Aid: Opening Balance . 0 0
Received during the year 10,00,00,000 0
Utilized for Capital/Recurring Exp. (3,10,18,754) 0
Closing Balance 6,89,81,246 0
Security Deposit : Works 10,000 0
Expenses Payable Account 25,91,040 0
Provision for Salary 3,13,971 0
Sub-total (6.1) 7,21,06,257 0
(P. Dhar) (Sudhir Chandra)

Sr. Finance & Accounts Officer
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Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2015-2016

SCHEDULE 7- CURRENT ASSETS

Particulars 2015-16 2014-15
1. Cash & Bank Balances
Saving Bank Account with SBI 8,25,85,716 0
Total 8,25,85,716 0

SCHEDULE 8 - Loans, Advances & Deposits

1. Security Deposits 5,25,000 0
2. Interest Accrued 7,17,280 0
3. Prepaid Expenses 2,333 0
Total 12,44,613 0
(P.Dhar) (Sudhir Chandra)
Sr. Finance & Accounts Officer Financial Adviser-cum-Chief Accounts Officer
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Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2015-2016

SCHEDULE - 9 ACADEMIC RECEIPTS

. INCOME
Particulars
2015-16 | 2014-15
Post Graduate Programme
PGP Incomes

1. PGP Fees (including Admission/Acceptance Fees) 98,79,000 0
2. PGP Fine & Other Fees 10,500 0
Total 98,89,500 0

SCHEDULE - 10 GRANTS/SUBSIDIES (IRREVOCABLE GRANTS RECEIVED)

(Rs.)
PLAN Current Year Previous
Particulars Govt. of India Total Year Total
Balance B/F 0 0
Add: Receipts during the year 10,00,00,000 10,00,00,000
Total 10,00,00,000|  10,00,00,000 0
Less: Utilised for Capital Expenditure (A) 96,18,326 96,18,326
Balance 9,03,81,674 9,03,81,674 0
Less: Utilised for Recurring Expenditure (B) 2,14,00,428 2,14,00,428
Balance C/F (C) 6,89,81,246 6,89,81,246 0
SCHEDULE - 12 INTEREST EARNED
Rs.)
Particulars Current Year | Previous Year
1. Interest on Savings Account with scheduled Bank 7,35,611 0
Total 7,35,611 0

(P.Dhar)
Sr. Finance & Accounts Officer

(Sudhir Chandra)
Financial Adviser-cum-Chief Accounts Officer
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Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2015-2016

SCHEDULE 15 - STAFF PAYMENT & BENEFITS (Establishment Expenses)

(Rs.)

Particulars EXPENDITURE
2015-16 2014-15
Salary and Allowances 34,37,869 0
Other Benefits 73,736 0
Total 35,11,605 0
SCHEDULE 16 - ACADEMIC EXPENSES
SCHEDULE 16.1 - Post Graduate Programme
Admission Exp. 1,91,381 0
Books and Course Materials 3,06,926 0
Repair & Maintenance Exp. 2,06,415 0
Students' Activities/Welfare Exp. 1,30,320 0
Visiting Faculty Expenses 26,19,871 0
PGP Misc. Exp. 13,43,286 0
PGP Teaching Honorarium 28,87,500 0
Total 76,85,699 0
SCHEDULE 16.2 - PGP-PLACEMENT EXPENSES
Placement Expenses 1,13,837
Total 1,13,837
SCHEDULE 16.3 - Research & Development
Research and Development 2,50,204 0
Total 2,50,204 0
Grand Total (16.1 to 16.3) 80,49,740
(P.Dhar) (Sudhir Chandra)

Sr. Finance & Accounts Officer
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Schedules forming part of Annual Financial Statements of [IM, Sirmaur for the year 2015-16

40

(Rs.)
Particulars 2015-16 2014-15
SCHEDULE 17 - Administrative & General Expenses
Security Expenses 3,93,265 0
Cleaning and Maintenance Expenses 3,21,373 0
Stationery, Printing and Computer Consumables expenses 97,853 0
Horticulture (Labour & Plantation) 4,533 0
Hospitality and Guest House Expenses 65,004 0
Telecom and Postage Expenses 1,13,156 0
Electricity 1,92,761 0
Office Contingencies 1,13,120 0
Advertising & Publicity 1,19,188 0
Faculty/Staff Recruitment Expenses 11,81,512 0
Rent 41,11,426 0
Travelling Expenses 4,13,080 0
Total 71,26,271 0
SCHEDULE 18 - Transportation Expenses
Transport Services Expenses 3,59,415 0
Local Conveyance 2,006 0
Total 3,61,421 0
SCHEDULE 19 - Repairs & Maintenance
Lucknow Campus
R & M Office / Buildings 9,83,070 0
R & M Furnitures 2,880 0
R & M Equipments 2,60,486 0
R & M Computer Hardware & Software 5,233 0
Total 12,51,669 0
SCHEDULE 20 - Finance Cost
Bank Charges 761 0
Total 761 0
(P. Dhar) (Sudhir Chandra)
Sr. Finance & Accounts Officer Financial Adviser-cum-Chief Accounts Officer
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Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2015-16

SCHEDULE 23 - SIGNIFICANT ACCOUNTING POLICIES

1. Basis for Preparation of Accounts:

1.1 The financial statements are prepared under the historical cost convention on the
accrual basis, unless stated otherwise.

1.2 The Institute has presented its Financial Statements according to Revised Financial
Reporting format, given by MHRD for “Central Higher Educational Institutions™.

2. Revenue Recognition:

Interest on Saving Bank Account is accounted on accrual basis. Fees from PGP
students was collected on periodical basis and was also accounted on accrual basis.

3. Fixed Assets & Depreciation:

3.1  Fixed Assets are stated at cost of acquisition including inward freight, duties, taxes,
incidentals and direct expenses related to acquisition, installation and
commissioning.

3.2 Government grants in the nature of contribution towards capital cost for setting up
of projects are treated as Building/General Assets Fund.

3.3 The depreciation is provided for, by adopting the written down value method as per
the rates specified in the Income Tax Act, 1961.

4. Intangible Assets:

E Journals and Computer Software are part of Institute’s Intangible Assets.

5 Stocks:

Expenditure on purchase of Stationary/Printing material & electrical items are
accounted as revenue expenditure, except the value of closing stocks, held on 31
March, which stands at nil.

6. Retirement:

As regular employee was not there during the year, no provision towards terminal
benefits were created.
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Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2015-16

7. Investments:
Except Saving Bank Account, no other investment activity was done by the
Institute.
8. Earmarked/Endowment Funds:
The Institute does not have any Earmarked Fund.
9. Government Grants:
9.1  To the extent utilized towards capital expenditure, (on accrual basis) government
grants are transferred to the Capital Fund.
9.2 Government Grants for meeting Recurring Expenditure (on accrual basis) are
treated, to the extent utilized, as income of the year for which they are realized.
9.3 Unutilized grants (including advances paid out of such grants) are carried forward
and exhibited as a liability in the balance sheet.
10. Investment of Earmarked Funds:
In absence of any Earmarked Fund, no such investment was there.
11. Sponsored & Consulting Projects:
No such activity during the year.
12. Income Tax
The income of the Institution will be covered under Section 10(23c) of the Income
Tax Act, hence no provision for tax was made in the accounts.
(P.Dhar) (Sudhir Chandra)
Sr. Finance & Accounts Officer Financial Adviser-cum-Chief Accounts Officer
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Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2015-16

SCHEDULE 24 — CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS

1. Contingent Liabilitiues:

As on 31.03.2016 there was no Court Cases filed, pending against the Institution, by
any former/present employees, tenants or contractors and arbitration cases with
contractors, were also not there.

2, Capital Commitments:

The value of contracts remaining to be executed on Capital Account and not provided
for (Net of Advances) amounted to nil as on 31.03.2016.

3. Fixed Assets:

Addition in the year to Fixed Assets in Schedule — 4, includes Assets purchased out of
Plan Fund (¥ 86.18 Lacs). The Assets have been set up by credit to Capital Fund.

4. Patents:

There is no patent relating to the Institute.

5. Deposit Liabilities:
The amount outstanding as Caution Money Deposit & Security Deposits stands at <
2.20 lacs.

6. Expenditure in Foreign Currency:

Expenditure on Foreign currency was nil during the year.
Ts Current Assets, Loans Advances & Deposits:

In the opinion of the Institute, the current assets, loans, advances and deposits have a
value on realization in the ordinary course, equal to at least the aggregate amount
shown in the Balance Sheet.

8. The Balance in Saving Bank Account stands with State Bank of India, Sirmaur
Branch, H.P.

9. Figures in the Final accounts have been rounded off to the nearest rupee.

10. Schedules 1 to 24 are annexed to and form an integral part of the Balance Sheet at 31

March, 2016 and the Income & Expenditure Account for the year ended on that date.

it

(P. Dhar) (Sudhir Chandra)
Sr. Finance & Accounts Officer Financial Adviser-cum-Chief Accounts Officer
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Separate Audit Report of the Comptroller & Auditor General of India on the
Accounts of Indian Institute of Management, Sirmaur for the year ended
31 March 2016

We have audited the Balance Sheet of Indian Institute of Management, Sirmaur as at 31
March 2016, Income & Expenditure Account and Receipts and Payments Account for the
year ended on that date under Section 20(1) of the Comptroller & Auditor General’s
(Duties, Powers & Conditions of Service) Act, 1971. The audit has been entrusted from
2015-16 to 2019-20. These financial statements are the responsibility of the Institute’s
management. Our responsibility is to express an opinion on these financial statements

based on our audit.

This Separate Audit Report contains the comments of the Comptroller & Auditor General
of India (CAG) on the accounting treatment only with regard to classification, conformity
with the best accounting practices, accounting standards and disclosure norms, etc. Audit
observations on financial transactions with regard to compliance with the Law, Rules &
Regulations (Propriety and Regularity) and efficiency-cum-performance aspects, etc., if

any, are reported through Inspection Reports/ CAG’s Audit Reports separately.

We have conducted our audit in accordance with auditing standards generally accepted in
India. These standards require that we plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free from material misstatements.
An audit includes examining, on a test basis, evidences supporting the amounts and
disclosure in the financial statements. An audit also includes assessing the accounting
principles used and significant estimates made by management, as well as evaluating the
overall presentation of financial statements. We believe that our audit provides a

reasonable basis for our opinion.
Based on our audit, we report that:

We have obtained all the information and explanations, which to the best of our

knowledge and belief were necessary for the purpose of our audit;

The Balance Sheet and Income and Expenditure Account/Receipt and Payment Account
dealt with by this Report have been drawn up in the format prescribed by the Ministry of
Human Resource Development, Government of India vide order No. 29-4/2012-FD dated

17 April 2015.
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iii) In our opinion, proper books of accounts and other relevant records have been maintained
by the Indian Institute of Management, Sirmaur in so far as it appears from our

examination of such books.
iv) We further report that:

A Balance Sheet
Fixed Assets (Schedule-IV)

A.1  Office Automation & Computers: Rs.6.41 lakh
Above includes an expenditure of Rs.2.87 lakh incurred on purchasing of HP Servers
and Monitors against the invoices issued in March 2016 but received in May 2016
As the servers were received and also put to use in 2016-17, capitalization of these
assets in 2015-16 resulted into overstatement of Fixed Assets by Rs.2.01 lakh,
overstatement of Depreciation fund by Rs.0.86 lakh, overstatement of Current
Liabilities by Rs.2.01 lakh (overstatement of expenses payable Rs.2.87 lakh less
understatement of unutilised Grant Rs.0.86 lakh) and understatement of
Corpus/Capital Fund by Rs.0.86 lakh.

A.2  Depreciation: Rs.10.99 lakh
A reference is invited to Significant Accounting Policy at SI. No. 3.3 which states that
the depreciation is provided for, by adopting the written down value method as per the
rates specified in the Income Tax Act, 1961. Adopting of depreciation rates specified
in the Income Tax Act instead of rates prescribed in the revised format prescribed by
the MHRD for central higher educational institutions has resulted in overcharging of
depreciation by Rs.2.30 lakh consequently resulting in overstatement of Fixed Assets

as well as Depreciation Fund by Rs. Rs.2.30 lakh.

B. Receipts and Payments Account
The Institute has shown total receipt of Rs.9.79 crore in the Receipts & Payments
Account whereas total receipts works out to Rs.11.01 crore. Similarly, total payments
have been shown at Rs.1.53 crore against actual payment of Rs.2.75 crore. Thus, the
receipts as well as payments both have been understated by Rs.1.Z2 crore.
Further, the Institute has not prepared the Receipt and Payment Account as per the

revised format prescribed by the MHRD for central higher educational institutions.

C. General:
Net impact of Audit comments on the Annual Accounts of Indian Institute of
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Management, Sirmaur for the year ending 31 March 2016 is as under:
i Assets overstated by Rs.4.31 lakh
ii  Liabilities overstated by Rs.5.17 lakh
iii ~ Corpus/Capital Fund understated by Rs.0.86 lakh

iv  Receipts and Payments understated by Rs.1.22 crore.

D. Grant-in-aid
Out of available grant-in-aid (Plan) of Rs.10.00 crore including Nil previous year
balance of grant in aid, the Institute could utilize a sum of Rs.3.10 crore leaving an

unspent balance of Rs.6.90 crore.

v)  Subject to our observations in the preceding paragraphs, we report that the Balance
Sheet, Income and Expenditure Account and Receipts and Payments Account dealt with

by this report are in agreement with the books of accounts.

vi) In our opinion and to the best of our information and according to the explanations given
to us, the said financial statements read together with the Accounting Policies and Notes
on Accounts, and subject to the significant matters stated above and other matters
mentioned in Annexure to this Audit Report give a true and fair view in conformity with

accounting principles generally accepted in India:

a. In so far as it relates to the Balance Sheet, of the state of affairs of the Indian

Institute of Management, Sirmaur as at 31*' March 2016; and

b. In so far as it relates to Income & Expenditure Account, of the surplus for the

year ended on that date.

For and on behalf of the C & AG of India.
y —]
2|07 \‘
Principal Director of Audit (Central),

Chandigarh
Place: Chandigarh

Date: 2-\ I 07[ 17
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Annexure to Audit Report

Internal Audit system

The Internal Audit was conducted through the Chartered Accountant hired by Indian
institute of Management, Lucknow (the mentor institute).

Internal control system

Internal control system is inadequate as the Institute has not prepared Accounting
Manual and has also not maintained the registers namely Cheque Issue Register,

Expenditure Control Register, Advances Register.

Physical verification of Fixed Assets / Inventory
Physical Verification of Fixed Assets and Inventory has been conducted. However,
The Fixed Assets Register and Inventory Register, though maintained, were not being

maintained in GFR Form-40 GFR Form-41, respectively.

Regularity in payment of Statutory Dues

As per the books of accounts, the Institute was regular in depositing statutory dues
except late deposit of TDS deducted by the Institute on rent paid in respect of the
rented building for the months August 2015 to January 2016 in the month of February
2016.

1
™

|

Deputy Director
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e IMER & ToIaeh GlciehaTl § STESTEUH ohi TATIT i ST | Hoe] AR e &
T W AR w1 999 9fau fea T Hife SESTETH T Al i
QTSR - 3ATfefeh afkfearfasli § Gor o § Tereh T |

2015

o IEAETH TERHR &1 3THE TARIE 4 FadeR, 2015 1 AR foha 1 | 36 99Rig §
. T fogd, W@ ug giar sedmr 1, ferrael 9ev TR, ot fereaet =i,
THUAT, YieT Hifed, OT. Teh 3T Siarda 37 U1, 9Rd YRR, THRITd eI STEeTETH
TS 1 AR Y AEEwH foRdR o1 2k %l afifd & @ = o foer |

e 12T, 2015 i held AFE GOTEH I (TAARET) TG - TEIM o T8 IRE
% forehTa & ToTq el 3,371 & TSISTh 200 THS T i STHA FSH 1 |

o TEAEH fHTR H YoieH H Teh R shidshd (TS ITH) & Ject o9 & ot shad 4
fadeR, 2015 § SARIEE |

2016

* YRAE Yoy T, TarR § yeiee § Traeh i Srdsd (9SS, ) & fgdia o
1 T AT TS 18, 2016 1 TREH TS off | Ug- AT IuRig (I -3uveR™
YY) 16 TS 2016 i SATATSA [RAT T AT | TH ST T L. 3T T4, FewTeh,
IR Gl e, T8, U sharaa adn ¢ Fsia Tifad, §& shieRl s,
st Teger fafaee iR off St T, T wEiar st 9 ey fawreh, T
1. €1 FreAfage afdast fafies 3 =& o greifed fean

oR
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gaU # FTdbiok Prdsd
(a4« # =irasiat 3@, 2015-17, UEa149d)

STESTEUH FaTR H Ja e H FAIAeh TR TIshH ST o] TS o 107, ghg IR fowma &g

3TUfeTd TN Termdel & Y gafserd i & fou TR f=n T ¥ 1 9% Sdwd
ferferse &9 9§ 7= o1 999 T B:-

o TS U SF AERTH TSROl Y HEAT S YT, FH G hid S TedT i
e § g Sl B SR ST HEHA1 Y& hld gC 98 Hhowdl siiae il il 7k
farge & Hiei R STavIeh © |

o BT SH 1 THE FEAT AR FGER # 991 39 ToEiF & & § genfad safgdi &
oI TR’ YAy oM |

o Il & YER IR for=mi i enfierar, fovara, Safin IR aqe & g gee fag s
TG T TR A T THI R hid T AT AT T FHT T |

fareror wafa

Sifgeh emare § gfg e, o freicor qon aae faro SR o o 3 sTeesud
AR § ek hishd T ITSushH 318701 St AIHe STERA I§fd TSIk <d §T U_H
fRT S0 B 1 3Hah Sifafien, =ameaml, R, famee™, =R 9, 99 afEsmst,
y&gfaa 1 e ugfaai & w9 | v fmen S § ) IfRaRi & @1y fa-faemd &
T | ST ST i HaTqH TSIl 1 STEHR &M hiA1 SHRI ¥1a7 Hifd o1 Astea @y
¥ 139 o1 R faf¥rse 9 9 SR fTu SM o1 etevgehar € foh e aifaerd sfaisia fassH
FTIHH Y HA oTed ot STESMETH H SHRT TEAH Tgell § S B 1 Ji¥eeh aigy™

foerfd s H TeEar hLdl 2 |

b TY
Tt § ITesh T TRHSISTl SEM STESETH s, & Hehid gR1 YoM fort T for

e ifeTeh SAT9d YeH fohan | SEeTEun oess & fafsifen gem g 1 faawo g
e 16-17 B e g |

R0
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UTGTHH STTHTEAT

TAET 7 TR R HRIHH TEAH 1 JH@ feieh FRIHH B | 51 a1 qoiehleid AT
SR | fovd ol Teenedi § waiad ISfadi o1 STTER hid gU AR i T8 qred=rei
INAE S | 30 ATt § JA-S-gel FHeT ST ST oo W SR fean g |

TeH I 1 UISHeHH hId I <1 § diel T § | T Y@ UedehH wihd § S fafa=
GaTe &3 # geeA fome & o giedhiv 1 T il § | 999 96 & UigdswA § 94
TI3ashH STHaR ¥ SR U-d soifeed redshdl o fog SifHer Tl UeH & § 5%
IR h T I8 T feTa ST Hehdl & | 2H 8 & qISTshH T o 9T Ueh UTSH ST
T ST 7 | TS ST & SR BT 6 318 W H T8 &1 o7y & fag freht e #
e IR R SR HET BT § | W HE TR S 1 FHihRd W
IHHE R B o1 Hfed T reHe Ss § el il g |

fgcitar ol o1 UTash | I STTel i <6 (2 IV | 2 Vi) H are o g | fgdta adt & s
= fafi= w=mem &= w19 T fouum, fomr 23R srefeqeren # seifaed Ureashy ye fhu s
£ | B T8l dh HEwH & I =y shiee steavaesdisti ol QU X €, 319 a@an &
STTYR TR geifoRedl ITeashAl ohl 9 Fehd © | ShTaishH i 9T STHEEl sl Ghatargeiesh qu
T T Ffa il o6t geie # T feweir’ yem fhan srar g |

. State | HIMACHAL PRA v s o S
o # _ o 2 Foron &
- A v b Forest Boundary &
Taluka | Paonta Sahib v . L o Buffer 100m &

Village 0l 5 [ L= Buffer 200m &
[ d : E

Buffer 500m &

Buffer 750m &
Other Map Services &

osM O

Aeral+Labels &

Aerial &

Roads O 4
Delhi_GeoRefimage O 3

Legend:

OFarest Buffer 750m
“Farest Buffer 500m
“Farest Buffer 200m
Forest Buffer 100m
OForest Boundary
OMP Monurnent Buffer 300r
Y Monument Buffer 100m
Scale” 117K b
500 m
T7.477%, 30.4970

2%
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drsirdl g o8 q1edsd (201 5-16)

RlEER X
YTl H eER I
TEEH T AR I
foxfta fearfdn siR foaverso I
=1 iRt givenro I
oA H I 98] I
prreapici e I
fI9o JeeH-1 I
JagH & Tl AmsTeeh faversor-1 I
fesef & Gie I
HehTgarITteh Tt 1l
PCEERGICE] 1I
I JEEA-11 11
SR FaEH II
JeE & folq AT faweromr-11 I
farfed wEw 99r I
IERIRRELE] I
e GaeH fasmd I
TR STIR ST 111
EELES GRSl Il
JEE & Tl AT fawersor-111 I
T FeeE-1 111
S sfEreT JaeH I
ifa, TTEA TR AT et Hrfemen I
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et fEd oy geifered qr8asd (2016—17)

TG X
fama geiem - 10 1\Y
EERCEERE] v
T €1e1 TIferfesd vV
THfeRd fouom =R 1\
fraret fagerson ik 9 wifer geiem v
e AR erfenrenr g I\
h AR 0T o 1\Y
fomt wg faawor geeA v
T AT FaEA 1\Y
U ITE} h1 AT Feie= I\
3qfd geren fareetsor we fifa 1\Y
ifq IR gfaeqet § g9 <A \%
S JaeA \Y
SUHRRT HACR V
HINARE AR Td IH: L= \%
fauom § efrehet fawers \Y%
foxita Shafesy iR Sifem geeA \%
ot foaxon fagers \%
MR T AR AT \Y
RECIERIRERE] \%
TUTET YeEE SR B: faen \%
T JaEH \%
St TR U A : IREYT qe B VI
SR faa VI
AR ifaq VI
EIECISEIREE VI
waLq Hifa VI
Tar fagoH VI
TR U9 IR =R g s \Y%|

L
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EEINIEEAR R

fieoel, THTH, isiieaaed

THIUE GHE, ATeh (71, TRATT T YA 8T

iest fgadt
Bl (SETETH TS ) , TH. 3. (STEAE W), ot 2. (SHefdigee! da )
ThR, RfSTeh AAsiie, YR Yot T aes

JTITAT HAR faeT
Bl (STEAETH FER), 1.3, (ETHH, ¥
THIATE MR, Lfoeh Tasie, YT oY TEH aETs

TR ehryt fearit
Tl (STEAETH SRS , TH.3F. , &Y. 3.
THIMEEE WHET, Ah {7, YRAE Jae TEIH s

T favare
el (SAESAETH horshdl), o5 (Seifswa)
THETE MHER, ATRIA HTSHS, YR Joiel T a8,

MENER L]
el (SAEHRTAY) , THAT
THIFIUE YHER, HIeh (T, MR Jae TR g

Heamareh famgt

el (SESTETH-STEHIENE ) , THST (SETHTH H1R) , o1 Th. TEH!.
(SIS UTHTH, FhICThT )

THIMAUE TheR, Refeh Hase, YR g T s,

TS HAR
el (geUee favdfaeme) , TH.3%. (SismEd #9q), sit.3%. (Y favafame™)
THITATE WhER, YT HEifiTeh! T JUllel!, TRAE Joe HeH s,

%
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RAICERI

el (SMEAE faoell) , TH.3h. (TEeEet faoel), st.ugdt. (S51.) (THSTES
HEE)

WHER, AT TS, YRATT Jot TR oies:

IHNIATE TH T
el (TASTEAAES ) , THE, offS
TETE TR, ATRIE FAsTe, I Jeiel GEH e

ehtyT g
Mu=e! (e fUerr) , THey, sfi. 3.
WHR, fod Td ogH, YR JaY TEIH deTs

faerTa siaraa
THfETE MR, fo0 6 oe, YR Jee TR a8

et <k, Il
Tu=rel, TH.fRa. T. M.




IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

gaa (2015)

aEeTEur TaUR & Ugel " H 20 BT 9 | 378 U Teh i Sigeh T} =7 fom fordt s
3TNE & TheR 91 | SIfEehieT BT famm steran ST gssyqfi § & | Ixemae o= § gawT

Te i Alel |l =13 Ies =13 9 |

< 2015 YIRS A
SIUf-ar 3nhST
stuft BIAT cht G&AT
oo o) 5
st 8
TEH /T 7
w_A 20

STUTT-a BT

25%
35%

T/ TEet

40%
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STUT-T 3RS
feraur BT hi H&T
gy 20
afgem 0
et 20
T I
ferauor BIAT Skt S&T
THIT 19
0-10 HTE 1
£y 20
Sifarer gy
5%
90%
ESIERIEa] Eance) fagm
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faeror BAT hil GE&AT
ExlIERIE) 18
HAd 1
o 1
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Bt & faw

. i

e, frerfeam
TSI U8 SREHETH
o TS W Hrenfet

2R
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T e FeieH | TIdeh I ShRihH 1 GHfhd 9§ | wiade afafd 3 og gifved 0 & fau s
foran fo Tt S 1 WeATa Sufa | o7= 1fenTy TR UTwd 81 | 379 U8l B Ursq iEhe gfshan |
frfafea wuf vg@ vdiewdisl & &9 H 3118 -

Wellehdt

e e gi.fa. FHAA SR fd., 98, 9Srg e, 39 ®R sfear, qu
(), U™ qferam (RIS

THRI HEeEl b1 fa., TheH! 31 HRR YawEHE 1. fot., g0 Tl By Us e
STRHSTIS (HRSE) 1. fo.

ThTE T St e sfean uephem e . fa. T =g 1. fa.

wHafee g1. ., seneEe

30%

ARy /faen

70%
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___

<tueh aed

fe=a arettes |Wa

e feRomT weTet

EICRRE TS

T HIHTT

T AR St

ECCEPEEICE

druud greT fe
(Fuw ), TEIH

e SaeTEed fa., IELE

Fer i gfee, ot S
(TENTE) faeew

TR FOced U fo, WRIH
TehgHI 3T Sha fauur=
ufauer . f&., got

(HEWTS,)

TR FOced U for, WRIH

WS WA Sttt |
wafeT L. fa,

forard= sfear ToeH ferao
wfdast . fe.

T gleea uE e wr.  fauum

RR

AT € 3NHAT
L)

Thelf{eh WTeh
W 1e: T8 AN
o G | e ud
HIIHATT

EIRRCR A IR

HeHaT GeIR e

fagur vrte favetaor
TS AR foehra

YA GUR T

Ue |igs o, foram
T T @ wa
T GAL T B
TSI TU I/ T

TR yaegq

o favetaor
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___

TR wAR L. .,
SHgHSTATS
foraw wrr gdam doeEeafa,  faure
T =i+t Tt e . . fauom
SraE S g sfishld Ui glecqug fiwed . fomum
far.
RN ) FeuT SeEeEed fot., fauur

TSI G ERTATA SR e dt o fo,,  fauom

Heiteh Tfera drra s wf (Juw )  famoe

g ared TehSHT 31T et ferum
ufeugr . o

et el TSI TR FEeH U for, MWRIN
SR HEI

LSRRGS TwFElec g it wr.  femum
fa.

ferdes fevem SRS wueedt . fa,  weE

RR

THIR qAT GTHTeh
o & ¥ yeew
RHIETareT & fag
fafir= sirgt st
TR st THETT

JTETH &1 T
faruors fagewor

S e AT
e foare

HigeT U & Hael
¥ fauur remam

2T AT S2et |
farqore qer farent

AT < 3N
R

ferours rter favetaor
TS =TI forehre

HEHAT GIR T
SIS

FieeT STR0T
YOTTEAt /3T

HYPHAT R T
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waHe afbta

AT Yeh!s3 Teh o1 Hehd B Sl for widiie @ Tafyd it sderardl & T9ad 31k 3=
Gh I @ Tl FTER € | T g 9™ 9 Sl 198 WiFHe & ®4 H 613 il &,
% Ori-<¥F | g Tcafus qufda iR Wi-Ufeed =1 &t Tk A § S A E J&Aa
GISHA! § Fallfeeh FYfed YIRS SRt hid o THM 183 ohl U1 i g dTd aiioh
YHEd HA T |

igHe 9fHfd & YHE HOeE &9 H RRURS Hol-THa, wEees & s,
BIA-GRETehT TR AT, BTH1 o NI Sitel HIUT BT, ITHS § Haed 3ol ol TS
AT IR BT Rl heaeld AdT FHARI o HIEH H F8d W I ST S 1 g o aR §
TRETT IS AT IMHA ¢ | TIEHS TG HRARS SHI o T IREIRE €9 § TAISTIH
Y TN 3R 3¢ 9T TCH o felt gl |

AT YhiS

Safar afafa fordt Team of safies qeeyge aftfad | T S 8 | IR HImIa St
HIS[ET 9 had Hyifad A o feT Teegul € Wy 37 foe +f 7eeyul § St hiRue
ST H STI SUEI HEEd SLal =1ed | $-UehIss BI3l § STTHAT ohi o1 S % Ui
TIEE T | TE B b WA TR Uf¥Teqor ¥ 09 YSH At § 3R 3 faari i wd &
STl 1 yiafdd s § H-Edl UeH hidl § | 396 ATdih, 3-Tehies fafad w9 & stfafyr
T 3T FTASEATS! T SIS L |

Hieghideh afufa

¥ 1 Teh Heaqul o771 fafa= Tt 3iR Seapfadi & Hag Sl R @1 T8 Wehidh
fafawan & | Arepfas aftfd fafi= Scel & STEiSH qen @ 9ishiae 3ol ol STEeH
SR S el o[d Bidl & | I8 VI o oTT TS Teheledl o Hd o &4 H Sh1d Shidl ¢ | I8
ftfa 59 ool shicTst S YoM Hikh deh Scdd SIS hid & 9fd S ¥ |

e gfufa
fordt off TehR 1 Be Tet A 3AT9eh R e o1 fator S | stEemguy R § afera

T TEhd § IR Wl gfafd $ug # a9 R 3adl &1 STESH St § | 390 dsfhe,
R3
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SefteTe, dfe fohene, Saet 79 27 371 SR Wol SUHIU § | I TAfd TEm i <81 i
[t AT FErIdl 9SH i § oY ek eidl § ek of 3777 hicTsil g1 Tenferd T

S e S H W o He |

Hifear \fafa
Hifean afafd fue, fesiea 1) e € Hivre difean & Aream O 9 T2 Jel ST o o

e o1 T LA ¢ | T8 G H wfed g areft 9+ wecqul seedi & R H S
Tt ¢ iR 3= fafu= difean guei & mream § gea STd &1 gfad Hdt § 1 I8 afafq
TSR HITSa TIhIH WX S2ehi sh1 Taie hid] & 791 UL ! AR | gig i &
3evd | WG Ufawified & W 9usk A § | 98 affq sgengun favr & enfeti
HHIH JY IR A TS T YEA HT § IR I% LA i Iufedfa feisre-37 qen
SEETUTH ek ToRaTid ohiel 1 Ufshall § § | I8 BT IR Uhal & folt Tah sl 3R i
T LA FERAR H B ATt STAYeh AR TS ohl ST U Teh Aftieh Rdent ST
A I AT H i T

WIS |t

MERTEEH TaR 1 YISHed B9 99ifeld © iR 39 9iHfq o1 Sevd o o1 91y &1
FHETRT 1 =R ST T Ureeh T U 31 § | 98 9iafd 78 gHived & & fau &3
TTOTETT Wkl ST STUTE St © Toh S b1 T Td Wes HIsH 90dT ST | I8 9ed
GER & TATH I ¢ IR 36 TRME 1 FRAT FHeiA U 21 € | 38 ™R 9 QR USH i
& T o JaT § HIhT G&TF ¢ |

Hehed - HITER qfufa

IMEAETA FaR | Heheq I Afegss § HRURE G fHeR!, FRUNE T Sa
ST T STfaHREUl SR HE WIS foeRe shded i WTeA Ue1 i & Wid wEfd ¥
Gehed o1 favamd &St H & 3TRY 3 IR FRaR gfg L ¥ | 319 yr&etd § & Gehed
q enyafad @ & fau ot g 19, STRUAT & TedM 9 Wb g fRIfar &1 STieH
ToRa, T TR & Sedl & foTT Tl ohi SATaeaehdIail s ATYfd qen fafy= &1 |
T AR YISt o1 STRIST e | 218 2 H&ad : THS & a19d 31 & T18d W &H
e ) 5 T AT e R % feT ST A T R i S
EEIR TR

¥
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e - famrud snfden o

TRT9d 1 Se¥T HRURE ST & FedIf ¥ Ued 931, Afafy =ameam, faxia faew,
are-faarg iR gadt St fafi= st shiers niafafest & steEisH g =6 w1 foxia aas
H gfg w1 | A fafaferi s T -ga & Hol-fHerT IR et i se1si sl sThi)
T S A foT o 851 B TaTaRI o1 Ol oM &g Hel WS i & |

rehisiA - fauu o

sMEeAEuy faegR § fouur aerel Arehte 915 w1 fagqum & werr &g fafay nfafafesi &
T SRR § 1 98 Jmifad Tfafafeeli & TS g BEl o 7=l s\ qul siad §
SMeHTagaT UeT T & it foh 15l ohl STkl Tt o1 WE9i= ohirt T el ohid U i &
STAR Y T ¢ | I8 ferd S o1 0= YSH St € 3R S i fafy=1 qeqedi aen
U yaie & &5 H 99g H gig Tl § | I8 F91d 94 9ewi i fafay faqum Is7R
GTeTST <1 Ol ST H FeTal 9 i g |

TATET - ATRIA FAS

ATRIM T TIE HAsHe (NTHTH) FAa ST ST o U0 SAfhal, 3= R 3R
TS ST FTqaTaret gRI SIfaf SAreami o §rel 71 916 i 3iR e ey & 9
1 oA I o TTT IR A & Ui aaelg © | 59 Tl ol H&A U0 BMEl1 o STTIRYH Td

3TYfel ST ST GRI Yot HITel St /i § GHfsTd HE g |

o - st et

eI eEeTEuy foRdR =1 fFast Fora § faert 3eva fafy= avif § faes & S=rer g/
st 3ot Bl ohl O 3hg T © | 39 et o1 379 fafy=1 a2l & mresm § =i
1 3THT A= W AT Wred SR 3T M SITEehdl § gfg i o Wiedried i o1

e 2| st & Afafs 398 TTdEe a9 i TS fohan T | fRsik 3 3Tav Shierst

ot 5ol o1 21TISH forart IR Ui W o Tt wfaafiransti & wfsrar &9 & um fomn |

Y
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Toa=w - st o

foarem g H g} A Haifud 9t 81 U A & et shigd T =1 98 B | 98 Fotel
Teh ' Aieyer e ¢ fiftifes e af i samde’ &1 T 2 WIS S 6 T
Gl ST YaEE Yorel! (TATHTA ) , Teh Heaeh ST ol § a1 98 9 Td Sifeeh
TN & fau eriferd ww st SR Ruifed TR #1 @1 81 78 Fo1el 3TEal
Hatyd gei W foam - famst & & fo Teh Setufaed sifeie hRy TR @I T |

THREUREH ST MU FaTH 31eam
Il e ST TR-GYhRI TS ¥ ArestiTeh aehed ol GaE Fidl ¢ IR Sfth

A T H I H TEIF BT § | ST TS & @8 bl I o 514 & e
3TETEUH FTHR o BT SREAREY ST SESTSUH FERHR STET il TATT1 &l | I8
FeTel 3TIH TS o folu Scp™e TR Ug Hiasl-eh awhed il fashfad & & foag
Frafid Siaehi o1 STRIST il § | 9 2 I8 FTd Teh STTYIe Fardl i i o g off
Gfera & S SReaTed 1 oy TR-Tewi aek ot ug=n ue |

- ELC UENCE

|
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wAfaaTgde, 14 e, 2016
Gferan grI ey e Sl e Tgid - 2016" Tftieh St ATHA LA Tfaeast w1

SIS TR 7T |

FAMUTSTSh U, 28 ThiaRT, 2016

B A A diel S & Hag H it gt Siferd, Ses™ guiarssy, fm aiteg, dier
ifed @ T 53 1 | IR U S foaR Yoy foeh oreey § g4 dier aifes § 9 §
IR I THAE |

TUTA S fEaq | HIE, 26 STHEt, 2016
3MESMEH FadR H 9Ra 1 679 Mo e qman 7= | sft femsT e, qed Jemesh
AAE3TE TN TR g1 saSTRIg ol YRS foman 7 |

e A, 19 ST, 2016
STESMETH TG-S IRER H AT 31X GSidTaTd & 150 o 91 dige! &l

TSI TR | 39 37k H1e GHIIE o S &1 TehsTcdl o W1 YSH h1 |

ey A Ug A, 24&1179“:, 2015
=3 YA : STESTEUH Fad gR M ER <. e Tehad! 2R J& TemHeh fger TemT

& WY DI TS T BRA UeA T | TH 3o 1 TF HUU AR 31k gaii & A9 & g
Tl ST o |

wAfaaTsde, 23 fadar, 2015
T R SIS Ugell 3o | 390 SO Y9 & Tag H T INH o | 9afa=n 3

AT S0, . TH. JoheRE41, Uha, STESTEUH TS 511 Hodfhd Teh AT o1
wTe fergersror gfaeqet o1 T ot fohar |

Huasm nfafafir, 13 fagsr, 2015
3TN TR & HITHSTR Fctel g1 o forawur shriehd STfSTd fonan T3 | 39 i A
1 IeTI STELA HE I ohl TG SRl el AT o7 |

QW
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ERIREIN

DINE

T &S B0 3 9N
13T

SES

feafa i@
EEN|

-

ERIKIEIES

-

TS Ud AR Geet

2015
ZHIHE T SIS

’
(o

1fegaR
GIEIN
2015
U RIS

’
’

27 TR
ferare” gra

’

el TS Sidrercdt 9t ol ST ®, TehTel hl Scddl & | 39eh SIS H olige i, 5o 31k

Sraeit qHRiE, 2 fedsy, 2015

TeTt T g SMihe off | R TS =7 3ca &t 7
AT ZAHE

1 fegaR T A

“?:g@

Tt

" had (O E
W A éﬁ ;
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®Ruie 31fafd e« 30T FJahraas (2015-16 )

EeAEur FoRER T urea=at & Ui aeqeg § S 961 ol USHIR & fat Gom sHM
Hied T 12016-17 S STEE U TOER § 32 9qeh & W1 & &9 | Feferied gaei
T TS o T -

____
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giaane/ 3t a«n (2015-16)

LDETAH

smEemsuy fordR | =l 1 sy glaened & @ == Safin we yem fhu mu ¥ |
BT o ST aTeh seiieh § T ToIGIeh ¢ | SHH HAR THf9d €9 ¥ TARR IR 96 €9
Y AT 911 T | I =13 1 Teh YU T, T, 3T 3R Ueh o Yo Y& i 7T & |
A% Fel § A Glaensti & W s THIE el § | SSEeh U o HH H TS
TE & T Uk Fohd FHER! G T&i ol S@YTel il €, e THT hig Te) 9 31wl
T | Tk 1 Gferd HisHerd sHt after § Tonfid © 391 3 Sehrerdt qen qiemert S M1 s
TG § | T8 BTH1 & fot i &1 off Y idr © 31 Jai Tenfua et s ol 7kse
STATAHA h! T AT § | 4 T AMe-rs wenfud foran o & o after & el @ o
EEERISES

Y&IhleTd

smEerEuy foRdR # fie qen soiaeie ST el & |1 U 3Tdeh Tshier § | 39
TAHITT | T 650 Tieh IR 22 UFAHIT 1 T U9 THER T3l H1 &S i
TR § | 39 SAfdfs, T8 30000 T 21fereh E-qwdeh Ssehi, 4000 -THER T 23R
500 -UfeR1stl d%F U WSH AT § | TS TR 24x7 T § a2 THIS-H,
THIS-THATE, THE- it TatetE, Sarl 3R Jokiet S/ e Sias Seiad a% Uga
PHECTG K

RSP w——
SASSATSTA TR H et Gl T AT H & Feliwd § 1 e e weare He,
STelaTe SIS, @A 28 FIE, Sefticd 1e a2 29 Sl Eell @ fore weR gfawnsi
Y gafsed ¥ | HeH § T o0 AR TR S 160 1 Ui § oft Ot gfaensti a6 1ga
TS T § | fRe T & et Al & for 21t o9 H Ueh SArremen UeT Fdr g |

HEETHS

IR H - glaen dieE § 59 76 R S99 F 959 UK ¥ 1 I8 HEe FAIeen
MY HTFRITRIT TR 9 I § SR ST TSR a4 SEEH I g U™ ]
T I E AEAETH FRER T IF Aedsh (TAhTA) - A3Fd shRHfeed T
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IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

HRAT Y= G, RRHER
(ArTSEY TaT 2006 & A UGTg AT 08 /2015, faAE: 11.08.2015)
fatien: wrd 31, 2016 B JaAI—u9A

(cC

o qfare af @ iy | Taed Y wla
3180382016 3180382015
fafr & wa:
e (FRUw) /o (Sdea) iy 1 1,91,44,476 0
ifae / feiRa 2 10,98,961 0
qaa™ gReT U9 arawer 3 7,21,06,257 0
anT 9,23,49,694 0
fftrt & ggrsyan
g gfarfoat 4
e aReafeadl (@rafas sae) 85,19,365 0
frawr — PuiRa /< B9 5 0 0
e — e 6 0 0
gedw gRewfaat (@6 @) 7 8,25,85,716 0
oy, 31H Y ST 8 12,44,613 0
i 9,23,49,694 0
Heqol eRafda it
e STl iR o fave R fewforgt
IJTEA-1 ¥ 24 7% Ay Raxo-uat & afie T &)
I TGS
f&Hi®: 15.05.2016
TERIER FRITER BEIER
(T &) (g =) (o arforar waTe)
IR faw od aariesr BR Yd 4TI AEEBRY [RERED
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fedid: 31 41, 2016 BT WAG §Y 9§ & U g g =g o

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

(¥0)
faavor g | acdw o @) wmfid 31032016 | vEY @ GEIME 31.03.2015
1. 34:
1.1 Qafores wiwaf 9
FATDIRR BRIHH 98,89,500 98,89,500 0 0
1.2 M — 9Rd SOR § 10 0
uif — af & <RA 10,00,00,000 0
er Yot @ @ fr e 96,18,326 0
gerl: enadt @ & ford amafed 2,14,00,428 2,14,00,428 0
9 eIl omTer a¥ *q g 6,89,81,246 0
1.3 e & amg 11 0 0
1.4 ffa s 12 7,35,611 0
1.5 o= e 13 0 0
1.6 qd & aafy % amy 14 0 0
T T 3,20,25,539 0
2. &Y:
2.1 T T O A 15 35,11,605 0
2.2 dafre o 16
FATBIER BRIGHH 16.1 76,85,699 0
yfiRengs @ 16.2 1,13,837 0
NICRCREEL 16.3 2,50,204 80,49,740 0 0
2.3 e 4 10,98,961 0
L 2.4 wwrfie 99 W @y 17 71,26,271 0
2.5 uRasw ey 18 3,61,421 0
2.6 TREHA Ud RE-—IE@Md 19 12,51,669 0
2.7 R q= 20 761 0
2.8 Iy 21 0 0
2.9 o o aaEfy F arg 22 0 0
T 2,14,00,428 0
3. I B TE W ARG 1,06,25,111 0
sy eI 1 golira /sy Y & axaiaRa fean a 1,06,25,111 0
Rkl 3,20,25,539 0
A1 | 24 a@ fachy Revv—ust & st ot 21
YT AGTH '
f&=i®: 15.05.2016
FERIER BRRIIER BEITER
(wTa &) (gEfR =w=i) (o afra waTR)
TR Rw vd defter fawha gemseR vd e aater fRus
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KNOWLEDGE. LEADERSHIP

s, S wRAT gew e, RvAR @ 99 2015—16 8g afie fAcia faro—u=ll & 3 €

(w0)
Rraeor | 201516 2014-15
SR 1 — WUE (PROW) / goira (Bfved) P
1. U% (FRUw) Ffex
1.1 99E (FrRuw) i
URMATE ey 0
TIS: 3T Ud & o o I 1,06,25,111
[U—RT (1.1) 1,06,25,111
2. gofira (dfdea) Al
2.1. e gkt i
YRS raey 0 0
S YOI @ B ARy ¥ arded 96,18,326 0
TR I A @ axaraRa (10,98,961) 0
[T (2.1) 85,19,365 0
TN (1+2) 1,91,44,476 0
It 2 — i/ FPuiRa / s<iew (FFsedve) e
2.1. eI (eaers) M
YRfM® Jaey 0 0
9§ & IRM gg 10,98,961 0
ART(2.1) 10,98,961 0
I 3 - A IR U9 Hawen
3.1. g9 gl
ST e=RIRT G1gA. 2,10,000 0
IS URMNG Ry 0 0
qf & SRME u 10,00,00,000 0
goft /et @y @ forg SuaeT (3,10,18,754) 0
I ey 6,89,81,246 0
ferfy o — BT 10,000 0
Ry ¥ 25,91,040 | 0
I P wifET 3,13,971 0
$U-aT (3.1) 7,21,06,257 0
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Rlepinp @b ph Me3dR hIpp)

RleRiRR bd DY b

(Sl (eSS
RRIDIE ARIDA
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S, S ARE wa <R, RvAR @ af 2015—16 2 A RwiE Ro-ost & o E

A 7 —  FwE IREwfr

fagzor 2015-16 2014-15
1. g 9 §& § oA gRIRT:
— g9q ¥ @@ - 9RAY R §F 8,25,85,716 0
pio 8,25,85,716 0

A 8 - w=or, AW gg WA

5,25,000 0
1. Ren a1 TG SeRI
7,17,280 0
2. afta &
3. e (g ) 2,333 0
anT 12,44,613 0
TRIER BRITER
(. w®) (giR ==)
IR e vd adafRer oy GeEeR U6 q& AditaR)
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KNOWLEDGE. LEADERSHIP

IR, A1 e yew e, IR © a9 201516 B9 9fie Aid Ravo—v3l & o §)

I - 9 RafrE wikat

Ry I
2015-16 | 2014-15
IE 9.1 - FIRIDICR HIAHH
drsid). ama
1. DS gop (1w 7 ey geb afa) 98,79,000 0
2. RSN eefeve g o Yow 10,500 0
T 98,89,500 0
I - 10 3rgar / wfewst (Rer e wifky)
(%50)
oo o TqA A BT AT] F a9 BT A
HRT PR
A9 GRIN — BT PR 0 0
Sie: ad & <R 10,00,00,000{  10,00,00,000
A 10,00,00,000{  10,00,00,000 0
Terd: gull @ @ frg swinT far () 96,18,326 96,18,326
A9 gRIA 9,03,81,674|  9,03,81,674 0
gerd: anad @ & Ry suEn e (6) 2,14,00,428 2,14,00,428
A9 GERIRT — 3T e (%) 6,89,81,246 6,89,81,246 0
A - 12 aifdia s
(%0)
fexor e of o
1. PufRa dof & s goa @l ® affa s 7,35,611 0
arr 7,35,611 0
THRIER TRIER
@, eR) (@R =)

aRw faw & aafter)

fachy womeeR vd g& dEfer)
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KNOWLEDGE. LEADERSHIP

Iferdt, S IR v derrE, RRAR @ 9 2015—16 &g aiffe iy Ravo—g3 & v

I IEE! 15 - SHEr) gram 7 am (e @m)

(®0)
faavor T
2015-16 2014-15
e T o 34,37,869 0
P — 73,736 0
IRT 35,11,605 )}
3T 16 - el e
SET 16.1 - PR HRImA
9T 1,91,381 0
TS U4 yrgushA i 3,06,926 0
TR Q4 IG—IE1d g 2,06,415 0
BE TRafafedt / dearo 1,30,320 0
Ay Fora &y 26,19,871 0
fond. fafdy 13,43,286 0
oA, Ber aeg 28,87,500 0
IRT 76,85,699 0
S 16.2 - FadIwR ddsd — gfovenes @ (@S dl — wadve taiiE)
yfoRemgs &y 1,13,837
T 1,13,837
IR 16.3 - ¥ 19 fawrw
oY vd e 2,50,204 0
T 2,50,204 0
BN (16.1 | 16.3 TH) 80,49,740
BEIER BEIER
(. &) (g =)
IR i vd AafRer) facily waEsR Ud §& aae
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KNOWLEDGE. LEADERSHIP

SENfEEl, S WRA g W, fRER @ 99 2015—16 B aii¥e facha fRavo—uat & i &)

(%0)
faaxor | 2015-16 2014-15
I 17 - WA vd ae g
R Y 3,93,265 0
THTE Td AR (RERET) Y 3,21,373 0
SREH A, R 9 HRER STAS ) Y 97,853 0
SERNCEINELIERSEN) 4,533 0
ey whR @ A 8 T 65,004 0l
AN g TF (AS) FI 1,13,156 0
faea gem 1,92,761 0
PIATAT ATHRAD Y 1,13,120 0
fa=m 9 TER 1,19,188 0
T / Hifde it 11,81,512 0
ER 41,11,426 0
RIEIR 0] 4,13,080 0
Lin 71,26,271 0
IR 18 - uRasa =g
gRae dar &g 3,59,415 0
R qrEd : 2,006 0
arT 3,61,421 0
It 19 - 909 U9 xEREE
TETS IR
R Ud vEREE Sraferd /999 9,83,070 0
TR UG WERETd Berad 2,880 0
HRET U9 @G IYHIV] / FURGR 2,60,486 0
AT U YERET FIUE FIEdIR g AHTIIN 5,233 0
AT 12,51,669 0
Il 20 - fawha @rma
9% gIR 761 0
T 761 0
TRIER ERITER
(@, &) (geR =)
TR faw @ deRis iy waEdR T4 4 aanfeer



IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

SRRt S IR vE R, RRAR & aiffe Rcfia fao—oa af 2015-16 & T F|

AT 23 — WRi® o Hifa

1. A B AR B IR

1.1 Iy oRar fqavorl &) SUTSH (31eReTe) MR UR URTBTRIG Jo IRFRT
@ IR JIR a1 74T 7, 59 TP e | qffe &

12 RE A e ol faaxel @1 gRefa o Rufdn umeu (BRAT),
ST A wE e wEre gy G war 8 iR el gem e
et @ ford &, W UNa fhar w1 B |

2. RIoTE S (Revenue Recognition):

O Gl W AN Ahl SUNH (TH3Te) MR WR el # ford o
g Rl BRIHA B BTE 9 UK Yodb, P AUE, THIATIE TR
R BT ® 3R U (3repsTen) STHR R oir ¥ ferar S ¥ |

3. 3rae (Rrd)) uRewfordl a 3raved:

3.1 3rEd () Rewfaral o7 AfREYT & Joa R ORI S=IRe T
(Freight), 9o 3R HX (Duties and Taxes) ToAT SMETEON ¥ wHefard yeuer
@R, WA SR gade o e wftnfera € aftfa fasar i g

32 TSN e S uRarRl B T B R Ol qed @ iR
TEAN B wU H U g B, I WaA /A gRsprfordt e A
AT 8 |

35 o ARFT—0s1 PR @ B R e AR B T R g
g (1) &1 uTfaer foar T 2|

4. 3Ty yREfTT:
S—ORART 3R HAGER WFEIIR TR B IRYT YRAAfR & AFT € |
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IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

SRRt o WRA ey WM, RRAR & aifffe iy fevo-—u3 af 2015-16 & 3T |

5. T
geul g e 9l SR fag Wl e R A T g e
2y H @ oA &, R 9§ 31 Jrd @1 A= @urT @ ure sraey
T DT Hed BT PHH PR AT ST €, O Y uR Ry g

6. Jaifgfe:
fs fFafrg saiRal &1 a8t af @ <RM A8 o, suferd effiF e o
% ford o8 W Wi |8 g T o |

7. forqeT:
qod d @IaT & AT, WA gRT BIg 31y fger afafafy g @
TS oY |

8. iR /s (s7esive) ffY:
I & U Pl MuiRd / s=raw) (gsrsHve) ffer 78l ® |

9. ARBRI IET:
9.1 JUIN Bl AHT I Yol I B 3R FEiRT (7H3Te) JMMER W ARGR
e &1 Yo (i # swafalRa o) far o 2

9.2 WRGHNI el Bl FuiRa (3rmeie)) SR R Ured &gl & I ol
AT g SuanT A w9 foran Sirar 8, S v @l oy o, forad S
GURIG I

9.3 el el SUANT T8I g (ST Agerl W AR &y A
faferd Bxa g3) A gel faar S 8 iR go-ud (doiv—diie) #
ERRICRCE R A CECIDI RIS

10.  feiRa ARl &1 o

fedl ft iR B (Fve) & epma # Tar @18 @ Faw 78 faa
T |

1. g vd wRmeEl uRaeHRE:
Y @ IR, VAl DI AR T8 7 |
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IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

SN S AR yay W, RRAR @ aifie i Qa3 9§ 2015-16 & 3T £ |

12. IATI—DY:
JARRAT DT AT IMIPY ARIH B gRT 10(23%) & =W BT U
21 39 BRY o § R BT BIg wifden 1 2

BXIIEIR BYIIEIY
(@. =) (gefR =r==)
IR ot gd oranfeam faciia TemsdR Ud g Ty

¥3



IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

T i AR gey dRe, RRAR @ aifife fawiy Ravo—o= af 2015-16 & & )

NN 24 — ABRAD <A ((TRTIRAT) R G W fewford

AHRAG <FaT (QaTRAT):

fesie: wrd 31, 2016 TF WM & v Yd/IH FHARG, fERRCRI,
SHER! §RT SRR by T gre) d7 SdeRl ¥ HeRerdl & Ard uig @ R
faamei =8} 2

Yol qa-9gdn

HfIETST Pl ST 1 Yol o WR Frefed 89 %8 T E IR wifev (e arfi)
Tl fdhar a1 €, 98 9 31, 2016 PN WY Bl HARIN ¥

W uRawfeaat:

FIA—4 # Wl aRefal o gfg #§ W g9d (%o 86.18 ARE) W W
s uRerfeadr enfad €1 awfcad! goff R @ wrg | araferd & 78 R
faRre sffeR—uz (Patents):

I ¥ GRIfRT g faRre ifffeR-—u 981 2 |

STHT QT (ST S9TeTRET):

YT AT STHFC G (Caution Money) STHT g Qﬁﬂﬂ?f STHT (Security Deposits) G
w0 H BRI gRIR F0 2.20 I ¢ |

ﬁ'ﬁ?ﬁﬁﬂ‘}l'&m
ay & aR, facelt ga1r W™ g g e

aaar gResafcadt, o, Ifd™ a o
AR B [ H, gdqE gk, For, AR @ S aweRer yfhar § awgeh
W U AT &, HI—0—FF o —UF H @R T o R & aRER 81T |

8¥



IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

SR S IR vey were, RRAR & aiffe fawiig fRavo—ust ad 2015—-16 & 3T 8|

8. TR e 6, RRAR vRgr, f9ad user @& §6 g9d @l H a9y geRIT
SHT B

9. o<\ oW ¥ 3fide Miedd wuar # quiifed faar war g |

10.  HAI—1 ¥ 24 Tb e 7, Sl & A/ 31, 2016 D Go9—UF Bl AW 3T
2 o 39 ¥ @ v R @Y o ek ey @A @1 yehRia aRar 2 |

BTN BN
. ) (iR =w=)
IR It gd aTiermr o AeEdR U9 & Aarea

¥4
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KNOWLEDGE. LEADERSHIP

(b 2pR) (B hipK) DLRR ki
ARRIby3 ARIDN3
0 SPI‘SL'8L'6 Ll 0 SPI‘SL'8L6 Lik
91L°68°ST’8 DIB b 223 RIPAl
0 IR ek
0 9IL'S8'ST'8 b b bl — hizble kR
0 19L 19L & Rk pyppy
0 P09°11°'¢ Y09 11°¢ B iz Lo
0 0SS'P0'8 0SS 708 B Rlp oLBIEK
0 796'1€ 96'1€ ki @ bEARA b Dhadk
0 7699 7699 & Bieb] bh BYx
0 vLID vLI'9 R o bhiRK — hdipld MDDl
0 000°01 000°01 R blie hasple adebI |0 0059685 005°96°8¢S RR} & Rlie hasple ADIDDIEY
0 S€9°96°01 $£9°96°01 2 ko haspld MOGbLIE |0 09¢ 09¢ R & ki hdspld MDDl
0 668°6L 668°6L 2 B b lo% ROk kibpb |0 I€€'8T 1€€°81 @R & ble Bkl heie
0 T8E'IET T8E1ET ETTTSSg RN (1] 789'15'T 789°16°C £ @ (PLYhaidyh Llkpb
0 TLI'E0'9T TLI'E091 R 1pRhei Rhie
0 86S'90° 111 865°90°11°1 R (R klkpb [0 TLT'BO'LI6 TLT'BOLI6 BIRYLD Likph
0 0 fp b
0 0 18p bow
0 Blable ®p b ol — Rlable dhglE
ST-P10T 91-€10T . SI-$10T 91-§107
; I DJif

N} @ hb RyIkB b 9107 ‘L€ pli — IR LWLE ph Ryl
My ‘bl FebH RIPME
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KNOWLEDGE. LEADERSHIP
FTkkkdk khdhdhdk khdhddk khhdkd hdkkkk

dle: gegd d1ffe wfiae qerwy | iUh # forRaa ge aiffs
gfclde (Annual Report) &7 < orgarg 81 afy g
a1¥ A Tl oRefda et 2, o) sieh § fRea aifife
gfidsd (Annual Report) 777 817 |
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KNOWLEDGE. LEADERSHIP

Sperd porb-

ST ST g T T T
FIETET GUT frers arar qheT (Feed), TUshIe

Indian Audit & Accounts Department
Office of The Principal Director of Audit (Central), Chandigarh

i diErT (@, ZSAR [IMS-2015-16/2017-18/9%7 i 8- 07 ~8o/F

_Rr nen ~m |

DIRECTOR'S nEFICE
DATE.25/=7/2017.

|faa,

I G,
T feeft — 110001

ELEH Indian Institute of Management, Sirmaur % ot 2015-16 % SH@ril T T
erETte Sfae

HRIEd,

v Indian Institute of Management, Sirmaur % ¥ 2015-16 % AW T JAF
SrETie wiaed (Separate Audit Report) G ¥ 2T Tt 3 e e R o werw T | g i
el B ook Sfcreradt oh T T g

Tere i e 0 5 3 et o il e 5 Fererd bt ot drordh we

AT 38 T h T S|

T,

G I SR e

g fraerh
i i s 2015-16 1 Qo et Sfdes 1t Al s wHaT &g Director,

Indian Institute of Management Sirmaur, Rampur Ghat Road, Paonta Sahib, Sirmaur,

Himachal Pradesh a1 3t ot et 2]

A
wﬁmﬁawﬁn

cared, 20-21, AFeX - 175, IURE — 160017 Plot No. 20-21, Sector-17E, Chandigarh - 160017
GEMTY/ Tek.No. 0172 - 2782020 P/ FAX N0:0172 - 2782021 / 2783974 &-Fr/ Email: pdacchandigarh@cag.gov.in
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IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

ATE 31, 2016 P GG B Tl 99 & GRAIY Y9 I,
R @ o R U336 9 98T WEe &1 T 9 oEl
ORIET 3T

1. =% T Farerar wWies (@dd Af¥eR 7 Jarerd) siffama—1971 & srfafam
20(1) TEUTST o1RT 3(viii), HLNTRIT, FHRVSH AT THIRTEN (|4 &), IR
yey W, AR @& fRAie: A1d 31, 2016 & GHIG 8 W@ a4 @ Ha™
g —U=, AI—g ol g UIG—Y I ol & oa—u_eror f&ar| g8
TRAT-URETIT 2015—16 ¥ 2019—20 TF @I AT & ford &far mar &1 9
facii fderv—u=l &1 SERARG WM Y6ud & & | TART SwiRaTad 3o+
G- URET & IR R 39 Ay AaRo—u=i & Wy # aru+ I <1 2 |

2. 39 UYP SG—URIEY JRAT H FAS 9 AEerhIuNIEd B bl or@myay i)
anfe & SR FibRoT g gwual 8| facid ofF—<di ¥ fafy e
fafel (T 7 =awen) & SFUTe a1 driGed Wedrd e afe W)
eraraia fewfor, onfe, aft oig 8, = T weTerRaTuRiersd &1 daraa
armezTal gRT orerT ¥ Ruld @ ARl 2|

3. A OO oIET—UNIeTv], Sg—UNIeqo] Ad] & SR, Sl AHraad] YR H
W 2, frar 21 3 Ao wed ¥ R & E-Tdee 6 yaR frif
X g qrad H  fd & Sfud SRS e e o fawia faavo—u=
ey faaRu—v=l & A § 4o 81 Ud ora-uRIEr e’ (Test) 3MER
TR QREvT, gRIRT T WefA 4 arel ey ok fawi faru—ual # 6 T
AR Bl AT HRaT & | oRET-ULefur AR 6 T orar fagTel a1 qer
YeEE gRT by T Aeequl AT &I WY e €, WY & fawia favo—u=i
& T UIRIARY B elied dRal 5| g4 9w e § b sEN
TE-TE TR A @ forl Udh AHETd SMHR UG el © |
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4. 37 SIET—URIETU & IR UX &H IRAT T4 &

®. B AUY E-udeT & ford |t gEer 9 wsdiawvr ura v ford €,
Sl BN 99U 9 9 fAva & MR WX BAR oG-l & ford
JMTLISD ¢ |

Q. JAH-UA, - Il /U g YA o, ST 39 3R H Sl
29—4 /2012—Y%. S, faeifda: s 17, 2015 §RT gHIfAd WA HU—u=1
W R T 2

T BN I ¥ ARG gy S, AR gRT o @ 9fedl 9 o siasid
3if¥erdl &1 IG—I@Td Fel UDPR AT &, oidT b g9 afedl & g9R qderor
¥ P BT B |

g BH 3 AT <4 § [

3. gaT—uA
3rad Hfedl (@RE—4):

1 BT Wdreq U4 GG (Office Automation and Computer)
W06.41 <llE:

qrd—2016 ¥ Taql. ¥a¥ &R difed & @i gl R 9, S
HS—2016 & T T AT, BT GRINRT W0 2.87 ANG BT FY IURIGT
wd ¥ Affaa 21 oarfe gl @ Wi sik ST qd—2016—17
¥ SuanT fhar T, q9-—2015—16 H 39 WAfqAl @1 YolleRUl b
R WXy el TR @Y W0 201 o, dfaqed fE @1
0 0.86 AT 3R TdAE ST &I w0 2.01 ARI b AT TAT

(arfirep WA @Y %02.87 ARG I (—) BH AFUANN I F0 0.
86 o) 3R HUE / YoinTd Al & w0 0.86 <G BT HH 3AichT 1T |
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32 JAYH : W0 10.99 <@ (Depreciation : Rs.10.99 lakh):

amgaR A am—1961 ¥ Ffde & @1 "R S1e dey fafer (written
Down Value Method)"” ¥ 3ruATS ST ey, EEG| Bl W‘T SECIG|
=fa (Signiﬁcant Accounting Policy) P PH AT 33 BN HEH ofd ‘gi[
N 3aedd U fhar mar| e st # Ffde &)1 Pl
o1 B IO R AFG WA b JAY @ iy Sod e
AR g Hefed yreu & fRuiRa <=1 @1 foran, uRvmr: wo 2.
30 TR BT ATH P 3MfH TR ST | D YRUMHARTHY F0 2.
30 SR T 3rael URHf & ATI—81—W1 s/aqed e 31 3ifered
SThT AT |

§. Wit gd YA ol (Receipts and Payments Account):

HeIH & Wiy U T oikdl H %0 9.79 RIS AT AT B, Sidfh
Hel IR B BT WITAT ©0 11.01 RIS &1 S DR W, Y
oA ¥ gRfdd YA ©0 2.75 TRIS B Folld T 153 BRIS DI
gofar AT B oI Wi @ A€ YA o § w0 1.22
FRIe B A afvfa fHar T 2|

depd H, Gere gRT Wiftd Ud iae oikdl @ ford Aia e
H FE 99/ 1A 2 |

W, 9M (General):

qRETT vey G, RIER & 31 91, 2016 — AT BT k@l URIETo
CAR'CICA IS GRS

(@) Wi w0 4.31 @ DI 3iferd 37T |
(g) <@ w0 5.17 G I eI AT |
@@ g/ Yoird P B w0 0.86 AT HH AIdI |
(@) w1 Q& I Pl WO 1.22 PRIS DI DA SATHT |
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. el 3 (Grants-in-Aid):

HEAAT &M (Grant-in-Aid) (ITGHIIId) W0 10.00 RIS & TS
Tqay BT ST HEIdl IS w0 Y Bl Ao B g,
I RN H ¥ GAE gRT W0 3.10 PRIe &I IuAnT fbam war
AT W0 6.90 HIIS Bl AT gAY Bie faAT|

€ Moo Rt § fewfral & orfF, &9 o= < g fb ger—u7,
I G Y o SR gty T e onEn, o Seea g9 Rare
¥ g, og—afeal & wHEar | 2

. BEN VT ¥ 3R EAR 9IS I aon &4 W Wlewyl il T
£ ¥ fochy fv-—u3 a@E--fadl ok o w Rufrl &k
HEqul A & SrfH el FUR Soold fbar W1 § T 3y
A7cl], RF®T Sooid 3 UHR0T & Hol D! H fhal TAT 8, 9Ra |
AT e ol Rigral & 3wy, e @ anafae e od
g |
91 Olel d [ Ad 31, 2016 B AR Yay FIHE, RRAR &

wrat B Rafdy &1 vy o a-93 ¥ g; 3R

g2 e a@ b qui I @ oy g g orEr SR S Suy
T IR (Surplus) BT T 2 |

I 9 FRiFe 9 gereaieRed ARd @ 3R |

W IS BIER I9fad
fasti®: 21.07.2017
wE e siffee (@=3)
qUSHTG

e “gega wfided qored ¥ el # forfad yurd orarasien
gfodes &1 R=) argae 81 It g9 @i W fawfa
oRefera 81 8, o el 7 forRea wftdes @y g I
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THATDH — TETIET]

. JIRS ETYIET JoTTer:
YR Ye8 M, @S (ARed GRIF) 7 IR oa—uselv & Uh
AEE YHISUST B Yfad §RT IRATURIENT HRIAT AT o |

. 3Rk =T yomet:

HRITH F 3fT<IR A Yolell & w9 # qaied w9 | ogid el T8t
TR AT g 2 AR 7 & et @ WY orRfa faar gem R, - U
SINT e bl INTR, & Ao IRy, s a=wif¥r 2 e |

. gl gREfeTdl / 9Rggfeal (Inventories) &1 Hifdd AeTg:
srae uReEwfTdl dor axgeferl &1 HWifde ae faar T g g,
Jreret aRvTEfoaal @ ISR T gl @ ISR, A SIL.UH.IR. HTH—40
AT SI.UW.3R. BFH—41 S BIAT AT, | @1 &I ST I&T o7 |

. wifafde <3 & Jram | Fafiaar

RIM & oR-@Mdl & AR, AR gR Fafa wu | wifdfds <af @
e fbar STrar YT &, Riara fevd & waw o1 fhvran wwie yaame @1 &,
SIUE, O fb aTed—2015 | SMA¥I—2016 dd @1 8, B BRANI—2016 H A
fepar |
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