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Report from the Director 
¥ 

It is with utmost happiness that I present the Annual Report of the Indian Institute of Management, 

Sirmaur for the year 2016-2017. The 2nd Year of the establishment of IIM Sirmaur (2016-17) can be 

termed as building and consolidation year. The year witnessed all round development and setting up of 

state of the art infrastructure, learning resources and IT facilities. 

The classes for the second batch of Post Graduate Programme in Management (PGDM) at ITM Sirmaur, 

Paonta Shahib commenced on 18th July, 2016 with 35 students as against 20 students in the 1st batch. The 

year showed marked increase in activity as several guest lectures by industry colleagues were hosted. 

The residential Campus of IIM Sirmaur this year saw vibrancy with students of first & second batch 

engaging in various cultural and sporting events. Together they shared as a family, the joy of festivity 

while celebrating the festivals and events. The Student Councils constituted took lead in organizing 

these activities to bring home the experience of cultural heritage and the ethos. 

The Logo of ITM Sirmaur was instituted this year. IIM Sirmaur recognises the parameters of 'knowledge' 

and ‘leadership’. These are reflected through its Logo incorporating an ‘Open Book' symbol (to represent 

knowledge creation and learning) and in between there is a 'Sun' symbol (to embody the society's or 



nation’s pride in the form of leadership) 

Inspired by the motto of 'Knowledge.Leadership’, IIM Sirmaur strives to impart quality education of the 

highest standards that is commensurate with the needs of ever evolving and pragmatic world of 

business. Our rigorous curriculum demands effort and tenacity from participants and brings the best 

out of them. The faculty at IIM Sirmaur and the Visiting faculty from the Mentoring Institution IIM 

Lucknow and other premier institutions in the Country made teaching - learning an enriching 

experience for the students. 

The component of International Immersion Programme was instituted this year, designed to give 

exposure to global business perspectives. The Programme was conducted by the International Center 

for Promotion of Enterprises at Ljubljana, Slovenia. The students attended the International Programme 

in March 2017. The details of the programme are presented herewith in this report. 

While Business Schools engage in grooming participants to equip, to be able to address questions of 

scalability and competition, it is crucial that they start appreciating the need for value based orientation. 

Essentially, therefore, our grooming aligns with building professional character and conscientious 

leadership. 

We constantly strive towards integrating management education with local and global aspirations alike. 

The students are continually trained to believe that management education is not just about maintaining 

standards for employment. Rather, it is about learning to serve societal concerns through corporate 

leadership, while practicing ethics and commitment to larger considerations. 

The fact that we are still at a stage of infancy has not held us back in achieving significant progress in all 

spheres of our activity. We attracted bright and highly motivated students from diverse backgrounds 

and qualifications, selected through a rigorous admission process. Our batch size, faculty pool, and staff 

strength continued to grow at a good pace ever since the year of inception. Working out of our 

temporary campus, we have made excellent infrastructure facilities available for our community at IIM 

Sirmaur. We have already started the process of building a state of the art permanent campus at Dhaula 

Kuan on the allotted 210 Acres of land. Similarly, efforts are already in place to develop a world class 

curriculum, research and industry linkages. The first batch of PGP students convocated on April 8th, 

2017 with placements in Corporates like DCM Shriram Limited, IIFL, Ernst and Young, Jumbo, Tata 

Trusts, Edelweiss etc. 

Indeed 2016-17 has been an year of accomplishments, which has been possible with the support and 

guidance of the Chairman BoG Shri Ajay S. Shriram, the members of the Society and the Board of 

Governors, and the combined efforts of faculty team and staff at ITM Sirmaur. 

I was given the honour and privilege of being the Director of the Institute in March 2017. At that juncture, 

the institute was in its second year of operation. Appointments Committee of Cabinet headed by Prime 

Minister Shri Narendra Modi cleared my appointment as the Director of Indian Institute of 
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Management, Sirmaur on February 10th, 2017. Chairman BoG Shri Ajay S. Shriram has been kind to 

consider my appointment as the founding Director w.e.f March 9th, 2017. I take pride in sharing that 

since then, it has been a great opportunity for me to be the part of this journey of building a world-class 

institution in the IIM family! 

I also wish to thank the Mentoring Institute IIM Lucknow, in particular the faculty colleagues who 

spared their valuable time to teach and train our students in 2016-17. Thanks are also due to Ministry of 

Human Resource Development for their considerate support in facilitating the operations. 

At IIM Sirmaur, we are committed to provide a happy environment to grow and learn. Our agenda of 

seeking excellence revolves around internationalisation, world-class curriculum, development and 

promotion of indigenous knowledge through research, industry engagement and community outreach. 

IIM Sirmaur promises to offer an experience, where participants successfully unleash their potential as 

useful contributors. 

With best wishes, 

Professor Neelu Rohmetra 

Director, IM Sirmaur 
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Our Mission, Core Values and Academic Philosophy 

(As stated in the MHRD Detailed Project Report) 

Mission 

“To develop and foster professionals with competencies in creating and leading future oriented solutions for 

sustainable growth adhering to the highest standards of ethical and human aspects of work in Himachal Pradesh, 

India and the world.” 

This mission will be achieved by: 

¢ Producing post graduates equipped with the required contemporary competences to build, grow 

and develop organizations. 

¢ Contribute to upgradation and renewal of the competences of organizations. 

* Guide organizations to grow, renew, turnaround and leapfrog competition. 

* Contribute to the need of growing the faculty pool of high quality management faculty in the country 

and world. 

¢ Deliver outstanding academic qualification programmes and strengthen performance in the domain 

of management, irrespective of the type of organization. 

¢ Provide an excellent learning environment that fosters the spirit of creativity, knowledge sharing 

and collaboration and achieve success by means of providing the most up-to-date competence that is 

required by organizations across the world. 

* Create new knowledge and contribute to the evolving management practice in the industry at 

national and international levels. 

¢ Endeavour to ensure that the key stakeholders: students, professionals and professors adhere to the 

values and principles outlined by the institute. 

¢ Provide innovative education and practice-based programmes behind the boundaries of the 

conventional PGDM and FPM. 

Values and Objectives 

In view of the vision and mission of the institute, the objectives set out for the institution are to develop 

competence, conduct research, and prepare professionals and advise small, medium and large 

organizations on values not limited to one or a combination of all of these mentioned below: 

* Creativity 

¢ Integrity 

* Knowledge sharing 

* Collaboration 

¢ Future orientation 

* Solution centricity 

¢ Ethical decision making 

* Social responsibility 
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Academic Philosophy 

The fundamental philosophy that shall guide all academic pursuits for students and professionals at 

IIM Sirmaur will be to ensure that they develop in them the following qualities: 

* Confidence in their abilities 

* Versatility of the mind to focus on life-long learning 

* Capacity to be able to undertake critical thinking 

* Look for innovative solutions to problems that they face, being open to ideas 

* Ability to view problems from multiple perspectives and develop holistic solutions that have 

strategic relevance 

¢ Appreciate and adopt the spirit of collaboration and knowledge sharing 
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About IIM Sirmaur 

The Indian Institute of Management, Sirmaur is fifteenth in the prestigious IIM family of management 

schools to be established in India. The establishment of IIMs was envisioned and initiated by the first 

Prime Minister of India, Pandit Jawaharlal Nehru. The Indian Institute of Management, Sirmaur was 

established in 2015 by the Ministry of Human Resource Development, Government of India, to meet the 

growing demand for top quality professionals in the state of Himachal Pradesh. The inaugural 

ceremony for IIM Sirmaur was held on 4th September 2015 with the start of classes for the first batch of 

the Post Graduate Programme in Management. 

IIM Sirmaur currently operates from its temporary campus at the Himachal Institute of Technology, 

Paonta Sahib in the Sirmaur district of Himachal Pradesh. A 210 acre site has been identified for the 

permanent campus at Dhaulakuan near Nahan town in the Sirmaur district. 

Taking forward the legacy of the IIM brand, IIM Sirmaur is committed to delivering quality education, 

training, and research in the management sciences. IIM Sirmaur is focused on developing indigenous 

knowledges and innovative practices in an enabling environment. The Institute strives for the seamless 

integration of management education with local and global aspirations with the understanding that 

management education is not just about seeking the most competitive employment opportunities, but 

rather about learning to serve socioeconomic concerns through ethical and visionary corporate 

leadership. IIM Sirmaur delivers application-oriented future-aware curricula that trains students to 

develop their natural talents into transferable skills, to acquire the agility of mind and attitude to adapt 

to rapidly evolving business environments, and most importantly, to do all this while being committed 

to making societies better places to transact honest business. 

In 2016-17, the institute offered its flagship full-time residential Post Graduate Diploma in Management 

of two years' duration. The pedagogy followed by the Institute offered the same rigour as the other 

members of the IIM family. 

¢ The Union government sanctioned an IIM for Himachal Pradesh in its financial budget of 2014. 

¢ On15th August 2014, the Hon'ble Chief Minister of Himachal Pradesh, Virbhadra Singh announced 

that the IIM would be setup at Dhaulakuan near Nahan town in the Sirmaur district. Sirmaur was 

selected over Kullu and Shimla because an IIM would help to improve the socio-economic condition 

of local people. 

ra 
we 

IIM SIRMAUR 
KNOWLEDGE. LEADERSHIP 



The inaugural ceremony for ITM Sirmaur was held on 4th September 2015. 

On 12th March 2015, the Union Human Resource Development (HRD) Ministry approved a 210-acre 

land near Dhaula Kuan for the development of the permanent Campus of the Institute 

Classes for the first batch of the Post Graduate Programme in Management (PGDM) at ITM Sirmaur 

commenced on 4th September 2015. 

Classes for the second batch of the Post Graduate Programme in Management (PGDM) at IIM 

Sirmaur commenced on 18th July 2016. Induction ceremony was held on 16th July 2016. Dr. Ajit 

Prasad, Mentoring Director IM Lucknow, Prof. Rakesh Srivastava, Sanjeev Govil, CEO Idea 

Cellular Limited, G. Ramesh CEO and MD HDB Financial Services Limited addressed the students 

on the occasion. 

The Appointments Committee of Cabinet headed by Prime Minister Shri Narendra Modi appointed 

Prof. (Dr.) Neelu Rohmetra as the founding Director, Indian Institute of Management, Sirmaur, on 

February 10, 2017. Prof. Rohmetra took charge of the office on March 9, 2017. It is understood that 

Prof. Rohmetra is the first woman Director ever appointed to head an ITM in the country. 

The first annual convocation of IIM Sirmaur was held on April 8, 2017. The Chief Minister of the State 

of Himachal Pradesh was the Chief Guest and delivered the Convocation address. Chairman, Board 

of Governers, Shri Ajay S Shriram, Chairman and Sr. Managing Director, DCM Shriram Limited, 

awarded the Diplomas to the convocating batch. 
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Post Graduate Program in Management leading to the 

Post Graduate Diploma in Management (2016-18, Batch Two) 

The Post Graduate Programme in Management at IIM Sirmaur is designed to produce students 

equipped with the required contemporary competencies to build, grow and develop organizations. The 

programme specifically attempts to: 

¢ Provide an excellent learning environment that fosters the spirit of creativity, knowledge sharing and 

collaboration and achieve success by means of providing the most up-to-date competence that is 

required by organizations across the world. 

¢ To foster entrepreneurship among the students and also facilitate outreach to prospective 

entrepreneurs in and around the area adjoining Sirmaur. 

¢ To undertake the use of holistic learning by means of integrating the dissemination and deliberation 

of the relevance and contribution of issues such as spirituality, trust, sharing and community in 

developing a better place to live for one and all. 

Teaching Methodology 

In order to develop and enhance intellectual capabilities, decision-making and problem solving skills, 

courses in post graduate programme at IIM Sirmaur are delivered by emphasizing on case-based 

method of teaching. In addition, lectures, seminars, simulations, business games, group projects, 

presentations are used as teaching methodologies. Exposure to industrial best practices through 

interactions with practitioners form a strong pillar of our pedagogy. It needs to be specially emphasized 

that we are the first among all the IIMs to have a mandatory International Immersion Programme that 

helps our students develop global perspectives. 

Course Structure 

The Post-Graduate Program in Management is the flagship academic program of the institute. The two- 

year full-time residential program comprises a curriculum developed by emulating the best practices at 

institutions across the globe. Application-oriented problem-based learning models are emphasized in 

the curriculum. 

The first year coursework is spread over three terms. It comprises core courses that explain the 

fundamental concepts of the management sciences across different functional areas. All courses in the 

first year curriculum are mandatory and provide essential preparation for advanced elective courses 

which can be taken in the second year of the program. The first year coursework is followed by asummer 

internship. During the summer internship, students are required to work on an industry project with an 

organization for a period of eight to ten weeks. The summer placement is an integral part of the Post- 

Graduate Programme. The Placement Office assists the students in finding suitable summer 

assignments. The summer internship is followed by a rigorous international immersion program, which 

is mandatory for all students enrolled. 
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The second year coursework is spread over the next three terms (Term IV to Term VI). The second year 

students are offered elective courses across different functional areas such as marketing, finance, and 

economics. The students can opt for elective courses based on their preferences, insofar as they fulfil the 

minimum credit requirements for the programme. The participants who successfully fulfil all the 

requirements of the programme are awarded the ‘Post-graduate Diploma in Management’. 

PGP First Year Courses (2016-17) 

Behaviour In Organizations I 

Communication For Management I 

Financial Reporting And Analysis I 

Information Technology Concepts I 

Legal Aspects In Management I 

Managerial Economics I 

Marketing Management-I I 

Quantitative Analysis For Management-I I 

Designing Work Organizations I 

Macroeconomic Environment II 

Management Accounting I 

Marketing Management-II I 

Operations Management I 

Quantitative Analysis For Management- II I 

Written Executive Communication I 

Financial Management Il 

Human Resource Management Il 

International Business Environment Il 

Management Information Systems Il 

Quantitative Analysis For Management - III Il 

Strategic Management - I Il 

Supply Chain Management Il 

Workshop On Ethics, Governance And Environment Il 

= we 
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PGP Second Year Elective Courses (2017-18) 

Strategic Management -II (Core) IV 

Bank Management IV 

Big Data Analytics IV 

Integrated Marketing Communication IV 

Investment Analysis and Portfolio Management IV 

Mergers and Acquisition Strategy IV 

Pricing Strategy IV 

Sales and distribution Management IV 

Service Operations Management IV 

Strategic Management of New Ventures IV 

Supply Chain Analytics and Strategy IV 

Applied Theory in Strategy and Competition 

Brand Management 

Consumer Behaviour 

Corporate Valuation and Restructuring 

Data Analysis in Marketing 

Vv 

Vv 

Vv 

Vv 

Vv 

Financial Derivatives and Risk Management V 

Financial Statement Analysis V 

International Economics for Business Vv 

Project Management Vv 

Quality Management and Six Sigma Vv 

Retail Management V 

BOP & Rural Markets: Perspectives and Solutions VI 

International Finance VI 

Operations Strategy VI 

Project Finance VI 

Promotion Strategy VI 

Services Marketing VI 

Workshop on communication and Business Etiquettes VI 
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Future Vision for Post Graduate Programme (2017 onwards) 

It's our endeavour to further strengthen the Post Graduate Programme in Management. 

Towards this a variety of new measures are being planned. Starting 2018, our courses would be 

team delivered by both academicians and practitioners from the industry, making them 

current and relevant. In addition, we are currently exploring the possibility of delivering 

courses that are project based. Focus would be brought in grooming responsible managers 

who can take up larger challenges of society, including rural development, sustainability etc. 

We are also in the process of streamlining the process for both summer internship and final 

placement, so that our pool of talented and smart students can embark ona career with the best 

of organizations. 
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IIM Sirmaur undertook its first round of faculty recruitments in 2016. Apart from the new cohort of Core 

faculty members below, eminent Visiting Faculty also conducted classes at ITM Sirmaur and provided 

their expertise. 

Core Faculty 

¢ Prof. Vaneet Kashyap 

Organizational Behaviour/Human Resource Management 

Ph.D (Organizational Behavior), Indian Institute of Technology Roorkee. 

¢ Prof. Arun Kumar 

Decision Sciences 

Ph.D (Mathematics) Indian Institute of Technology Bombay 

¢ Prof. Vikas Kumar 

Marketing 

Ph.D (Marketing), Indian Institute of Technology Roorkee 

* Prof. Prateek Sharma 

Finance and Accounting 

FPM (Finance), IIM Lucknow 

¢ Prof. Anand Sharma 

Economics 

FPM (Economics and Public Policy), IIM Ahmedabad 

¢ Prof. Nishant Kumar Varma 

Operations Management 

FPM, Indian Institute of Management Calcutta 

« Prof. Neerja Pande 

Ph.D. (Lucknow University) 

Professor, Communication, Indian Institute of Management Lucknow (Noida Campus) 
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Visiting Faculty 
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Prof. Himanshu Rai 

Fellow (IM Ahmedabad), B.E. (Electrical & Electronics) 

Professor, Human Resource Management, Indian Institute of Management Lucknow 

Prof. Ajay Garg 

Fellow (IIM Bangalore), M.B.A. 

Associate Professor, Finance and Accounting, Indian Institute of Management Lucknow 

Prof. Rajesh Aithal 

Fellow(IRMA), MBA 

Associate Professor, Marketing, Indian Institute of Management Lucknow 

Prof. D.S. Sengar 

LL.D. (Environmental Law & Business), LL.M. (International law & Criminal law), LL.B. 

Professor, Legal Management, Indian Institute of Management Lucknow (Noida Campus) 

Prof. B.K. Mohanty 

P.G.Diploma (Maths), Ph.D. (IIT Kharagpur) 

Professor, Decision Sciences, Indian Institute of Management Lucknow 

Prof. Anirban Chakraborty 

Fellow (IIM Bangalore) 

Assistant Professor, Marketing, Indian Institute of Management Lucknow 

Prof. S. Venkataramanaiah 

Ph.D(Anna University), M.Tech (NIT Calicut), B.Tech (Sri Venkateswara University) 

Associate Professor, Operations Management, Indian Institute of Management Lucknow 

Prof. Abhijit Bhattacharaya 

Ph.D. (IIT Kharagpur), M.Sc. 

Professor, Decision Sciences, Indian Institute of Management Lucknow 

Prof.O.S. Vaidya 

Fellow (NITIE), ME (Mechanical, Production), BE (Mechanical) 

Associate Professor, Operations Management, Indian Institute of Management Lucknow 

Prof. Sushil Kumar 

Ph.D (IIT Delhi), M.Tech (IIT Delhi), B.Sc(NIT Kurukshetra) 

Professor, Operations Management, Indian Institute of Management Lucknow 



Prof. Anadi Pande 

Ph.D, DBM, B.Tech. (Hons.) 

Professor, Strategic Management, Indian Institute of Management Lucknow (Noida 

Campus) 

Prof. Sabyasachi Sinha 

Fellow (IIM-Ahmedabad), M.B.A. (ISM, Dhanbad), B.F.Sc. 

Associate Professor, Strategic Management, Indian Institute of Management Lucknow 

Prof. Seshadev Sahoo 

Ph.D (IIT Kharagpur), MMS (Master of Management Science), M.Com 

Associate Professor, Finance and Accounting, Indian Institute of Management Lucknow 

Prof. Prakash Singh 

Ph.D. (BITS, Pilani), MBA (Lucknow University), B.Tech. 

Professor, Finance and Accounting, Indian Institute of Management Lucknow 

Prof. Prem Prakash Dewani 

Fellow (IIM Ahmedabad), M. Tech., B. Tech. 

Associate Professor, Marketing, Indian Institute of Management Lucknow 

Prof. Sameer Mathur 

Ph.D. (Carnegie Mellon University), M.S. (Carnegie Mellon University), 

M.S. (University of Illinois at Urbana-Champaign), Bachelor of Engineering (IIT, Roorkee) 

Associate Professor, Marketing, Indian Institute of Management Lucknow 

Prof. Indranil Biswas 

Fellow (IIM Calcutta), B.E. (Elect.) 

Assistant Professor, Operations Management, Indian Institute of Management Lucknow 

Prof. Pradeep Kumar 

Ph.D. (Hyderabad University), M.Tech. (BIT Mesra), B.Tech. (Magadh University) 

Associate Professor, Information Technology and Systems, Indian Institute of Management 

Lucknow 

Prof. Satyabhusan Dash 

Ph.D.(IIT Kharagpur), MBA, M.Tech. 

Professor, Marketing, Indian Institute of Management Lucknow (Noida Campus) 

Prof. Mrityunjay Kumar Tiwary 

FPM (Finance), CFA, FRM 

Assistant Professor, Finance and Accounting, Indian Institute of Management Lucknow 
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¢ Prof. Payal Mehra 

Ph.D(University of Lucknow), MBA 

Associate Professor, Communication, Indian Institute of Management Lucknow 

¢ Prof. Moutusy Maity 

Ph.D. (University of Georgia, USA), M.B.A., M.A. 

Associate Professor, Marketing, Indian Institute of Management Lucknow 

¢ Prof. Leena Ajit Kaushal 

Ph.D. (Devi Ahilya University, Indore) 

Assistant Professor, Economics, Management Development Institute Gurgaon 

¢ Prof. Kaustav Banerjee 

PhD (University of Calcutta), M.Sc (University of Calcutta) 

Assistant Professor, Decision Sciences, Indian Institute of Management Lucknow 
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Research & Publications by Core Faculty (2016-17) 

During the year 2016-17, the faculty of IIM Sirmaur published their research in several journals 

of repute. Details of peer-reviewed (refereed) journal publications and invited talks given are 

below. 

Papers in Refereed Journals by Faculty (2016-17) 

Kumar, V. (2016). Examining the role destination personality and self-congruity in predicting 

tourist behavior. Tourism Management Perspectives, 20, 217-227. 

Paul, S. & Sharma, P. (2017). Improving VaR forecasts using extreme value theory with 

Realized GARCH filter. Studies in Economics and Finance, 34 (2), 238-259. 

Sharma, A. (2017). Dynamic Agglomeration Externalities and Regional Manufacturing 

Growth: Evidence from India. Studies in Business and Economics, 12(1), 185-201. 

Sharma, A. (2017). Inter-state Analysis of Manufacturing Performance in India: 2001- 02 to 

2013-14. The Indian Journal of Industrial Relations, 52(4), 570-584. 

Sharma, A. & Saha, S. (2017). Regional Concentration of Manufacturing Industries in India. 

Productivity, 58(1), 12-23. 

Verma, N. K., & Chatterjee, A. K. (2017). A multiple-retailer replenishment model under VMI: 

Accounting for the retailer heterogeneity. Computers & Industrial Engineering, 104, 175-187. 

Wylomanska, A., Kumar, A., Poloczanski, R. &Vellaisamy, P. (2016). Inverse Gaussian and its 

inverse process as the subordinators of fractional Brownian motion. Physical Review E, 94 (A), 

042128. 

Invited Talks by Faculty (2016-17) 

“Mathematical Finance: Theory and Practice” (by Kumar, A.) at ITT Madras from Jan 16-21, 

2017. 

“R Application to Quantitative Finance” (by Kumar, A.) at BITS Goa from Aug 26-28, 2016. 
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Admissions (PGDM 2016-2018) 

The 2016-18 PGPM batch comprised 35 students. They came from a diverse background 

ranging from Literature, Economics, Finance, Commerce, Management, to Mining, Marine 

Engineering, Electronics, Computer, IT, Chemical Engineering, Mechanical Engineering, and 

Electrical Engineering. 

Admission Policy/Criteria 

IIM Sirmaur admits students with a proven calibre to have the proper congruence with the 

institute's image. Admission to the two year full time Post Graduate Diploma in Management 

is facilitated through a rigorous selection process which gives weightage to highly competitive 

CAT score and other criteria including work experience, past academic qualifications, gender 

and academic diversities. This ensures that the students perform remarkably well in 

academics during their two year stint at IIM Sirmaur and later go on to achieve great success 

professionally. 

The admissions process was undertaken in the following stages: 

Stage 1: Shortlisting based on CAT-2015 percentiles 

Candidates were shortlisted for Stage-2 on the basis of CAT 2015 percentiles as mentioned 

below: 

Table 1: Minimum sectional and total cut - off Percentile for shortlisting 

the candidates for Stage - 2 

Category OA DILR VARC Total 

General 75 75 75 80 

NC-OBC 68 68 68 72 

SC 50 50 50 65 

ST 45 45 45 60 

PWD 50 50 50 70 

= we 
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Stage 2: Generation of merit list for final selection 

Only the Candidates securing the above mentioned minimum percentile in each category in 

CAT 2015 were considered for calculation of their composite score in Stage 2 on the basis of the 

factors as described in Table 2. Candidates were offered admission in the order of the merit list 

based on this composite score. 

Table 2: Weights asigned to various components for generating the merit list for final selection 

Sr. Component 

1. Scaled CAT score (CS) 

2. Class - XII marks 

(12M) 

3. Graduation Marks 

(GM) 

4. Work Experience 

(WE) 

5a __ Diversity Factor: 
(DFa): Academic 

Disciplines 

5b Diversity Factor: 
(DFb): Gender 

Composite Score 

( —— —»Y 
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Weight (PGP) Method of Scoring 

50 cg — (Candidate's CAT score_\ Where X30 
Highest CAT score of 2016 

10 Candidate's Class XII percentile in 12M 
respective Board and Discipline 

<80 0 

80.01-82.00 1 

82.01-84.00 2 

84.01-86.00 3 

and so on till 98.01-100.00 10 

10 To be normalized as per Academic Discpline: (i) Engineering; 
(ii) Science; (iii) Commerce; (iv) Arts; (v) Others 

Candidate's Grad.%- 

ome [| aes a be oO 8 *100 

Marks will be amended to take values between 0-10. (u= Mean 
and o = Standard Deviation of the respective Academic Discipline) 

20 Ifx>6 WE = min{(x-6), 20} 

Where, x= Number of months of work experience as on 31 July, 2016. 

5 If Academic discipline of the candidate is DFa =5; 

listed in Table 3. 

Else DFa = 0; 

5 If Gender = Female DFb =5; 

Else DFb = 0; 

100 



Table 3: Academic disciplines eligible for diversity factor marks 

Arts/Humanities: Anthropology, Archaeology, Education, Fine Arts (Dance, Music, 

Painting), Geography, History, Journalism, Languages, Library Science, Literature, 

Philosophy, Political Science, Psychology, Public Administration, Social Work/Welfare, 

Sociology. 

Commerce/Economics: Accountancy, Auditing, Banking, Business Mathematics, Business 

Administration, Business Organization, Commerce, Economics, Economic Development and 

Planning, Public Administration, Public Finance, Secretarial Practices. 

Chartered Accountancy, Cost and Works Accountancy, Company Secretaryship. 

Computer Application 

Education (including Physical Education and Sports) 

Law 

Medicine/Dentistry 

Pharmacology/Pharmacy 

Sciences: Biology, Chemistry, Maths, Physics, Statistics 

Reservation Policy: Government of India reservation policy for admission to Central 

Educational Institutions (CEIs) was applied. 

Batch 2016-18 Profile 

Category wise data 

Category Number of students 

GEN 23 

SC 2 

OBC 10 
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2016-18 (Students Category) 

28% 
General 

SC 

OBC 
66% 

Gender 

Male 34 

Female 1 

2016-18 (Students Category) 

3% 

Male 

Female 

——— 

) ie ( 
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Educational Background 

B.Tech/B.E. 75% 

B.Com. 14% 

BA 5% 

BMS 3% 

BBA 3% 

Educational Background 

B.Tech/B.E. 

B.Com. 

BA 

BMS 

BBA 

Work Experience 

Freshers 61% 

<1 year 8% 

1 - 2 years 14% 

>2 years 17% 

Students with prior work experience had held positions in: Samsung, EA Games, Reliance Industries, 

OYO Rooms, Siemens, TCS, Accenture, Remi Metals, Bluestar Industries, Vision Info services, HCL, etc. 

IIM SIRMAUR 
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Work Experience 

Fresher's 

<1 year 

1 - 2 years 

> 2 years 



Summer Placements (Batch 2016-18) 

Summer internships are an integral part of the Post Graduate Program in Management. The Placement 

Committee worked to ensure that all students were offered good learning opportunities in companies of 

repute. Students of IIM Sirmaur were offered internships by companies from various domains like 

Banking, Industries, Stock trading, Healthcare, NGOs, Automobile, Energy, Advertising, Education, 

Online stores, etc. 

Following is a detailed list of summer placements with titles of projects undertaken: 

Area of Work 

Name of ss wi His iiage Project Title wile call ge SL ste 

Student Organisation Location e/Operations/Any 

other) 

VIRENDAR Oysterconnect Tripadvisor hotels . 
JADAM Learning Pvt. Ltd. Vorslont cobranding project Meu geuig 

AASHISH Azim Premji ee . 
MALHAN Foundation Bangalore Process Optimization Operations 

ABHISHEK  Simbacart Online. oe wns _ General 
KUMAR GUPTA | Services Pvt. Ltd. =a P eee . Proveme Management 

in simbacart 

ABHISHEK Penguin Random Marketing strategy for . 

SINGH House Pvt. Ltd. Gurugram HBR titles Marketing 

ADITYA . . . 
SHARMA LifCare Pharmacy Delhi B2B doctor channel Marketing 

AMIT Sitaram Denims Bhilwara snd textile indluseey Finance and AGARWAL a Strategy 
current scenario 

"Strategic Planning for 

ANIKET Simbacart Online Amritsar aia a gal . General 

CHANDANI _ Services Pvt. Ltd. . y oy Management 
different tactics" at 

Simbacart 

ws: Development of . 

ANKUR Yes Securities Mumbai financial product for Finance and 
(India) limited Strategy 

YSL 

Category research and 

ANUBHAV Tata Steel Limited Chandigarh channel study for Marketing 
KAINTURA 

Pravesh doors 

ANUJ KUMAR Teach for India Pune Teach to Lead Operations 

ARCHIT ae : 
SINGLA GSK Gurgaon _ Logistics Cost to Serve Operations 

ARUSHI SINGH NTPC Delhi Pxchange Risk Finance and 
anagement Strategy 

ASHISH DCM - Shriram Kota tile vorating data Operation: BADAPANDA 7 operas Perawons 

IIM SIRMAUR 
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Name of Name of 

Student Organisation 

Area of Work 

BHAVESH National Stock 

TOKAS Exchange 

BILAL Azim Premji 

QURAISHI Foundation 

GANESH Rastaj 
BORUDE asta.in 

CHAMAN 

YADAV HES 

SEENOS EAN TradebullsSecuiriti 

VIJAY Pvt Ltd 
ASHOKKUMAR “~~ 

BC Management 

eam ete Services Pvt Ltd 

GUNNU SATYA Yes securities Pvt 

SEKHAR ltd 

HARDIK oun ae 

RAJEEV en n anes 

SHRIVASTAVA itya Pina 
Group 

Yes Securities 
K ARVIND 

A (India) limited 

KSHITIJ . 
SRIVASTAVA StayvistaPvt. Ltd. 

LALATENDU Ovo Room 

PANDA yo sooms 

Birla Cellulosic, 

PADMANAV _ Grasim Industries, 

ADHIKARI Aditya Birla 

Group 

PANKAJ BISHT iRenovate 

Training : : (Marketing/Financ 

Location Project Title e/Operations/Any 

other) 

Mumbai Interest Kate Finance 
Derivatives 

Bangalore Social Media Planning Strategy 

Competitive analysis 

Gurugram of content vendors for Marketing 

‘Epigamia' 

Strategy ce ab Seana Stalegy © 

Gurugram of University of Marketin 

Chicago new Module 6 

Technical and 

Fundamental Analysis 
Ah Fi 

medabad of Equities and F&O mane 

strategies 

Noida, UP Broilo Trust and GM 

happiness Index 

Mumbai Process Automation Operations 

Reduction in 

turnaround time at . 
Bharuch, ; ; Supply Chain 
Guiarat Birla Cellulosic Management 

4) Grasim Industries; 8 

Aditya Birla Group 

Mumbai Process Automation operations 

Acquisition Strategy . . 

Mumbai for VistaRooms in ie 

Maharashtra 

Increasing SRN and 

. decreasing percentage . 
Delh: t elhi manera al ONO Operations 

rooms 

Reduction of Material 

Bharuch, — Handling Cost in Pulp Finance & 

Gujarat Warehouse Facilities Operations 

of Birla Cellulosic 

Delhi Digital Marketing Marketing 
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Area of Work 

(Marketing/Financ 

e/Operations/Any 

other) 

Name of Name of Training 

Student Organisation Location 
Project Title 

Human Resource 
PIYUSH . ; 

NARESH — — _ New Delhi (D veneer RIS Human Resource 

GANVIR EAVENO}®) e€ ; ce) 
application) 

Emerging trends in 

a DCM Shriram ltd New Delhi buying agricultural Marketing 

inputs 

i f F 

mre Nestkeysinfratech Gurugram ‘Goncralh insurance Marketin KUMAR Pvt. Ltd. mes ' 8 
Products. 

Positioning and 

SANDEEP Jindal Steel and launch of Fe 550D 

KAUSHIK  PowerLimited CU8®™ song B2B and B2C Marketing 
segment. 

Analysis of the 

. . . company and the Finance and 
SATYAM Sitaram Denims Bhilwara a. . 

textile industry in Strategy 

current scenario 

Recommendations for 

SOUMYADEEP Fenesta Building consistent delivery of _. 
Systems, DCM  Gurugram . ; 4, Finance & Accounts 

DAS : invoices to 'Retail 
Shriram Ltd. 

customers 

SUDESH PRIY Hisintereny eeimey Company General 

Living Services Ahmedabad Management and 
YADAV . _ . Management 

Private Limited Business Strategy 

Mahindra and Recommendations for 

TRUEDO JSAM = Mahindra Ltd. . improving sales of . 

ELANJICKAL Truck and Bus Cochin Mahindra Tourister Marketing 

Division, Cochin model 

To understand the 

overall eco-system 

that is available for 

health for the 

VISHAL Swades Mumbai/Raig community to access Market Research & 
KAILASH . . . 

Foundation ad in the six blocks of Healthcare 
GAWADE . os 

Raigad District and 

identify new 

programs for health 

vertical. 

YOGESH Strategy & marketing 

KUMAR TSSC Gurugram of University of nee 

YADAV Chicago new Module 8 

ron 
= — 
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Recruiters 

Following companies provided internship opportunities to IM Sirmaur students: 

Yes Securities National Stock Exchange 

DCM Shriram Fenesta Building Systems 

Finomena Swades Foundation 

LifCare Pharmacy Think Rasta 

Stay Vista TSSC 

CAMS Online HLFPPT 

OYO Rooms Tata Steel Limited 

GlaxoSmithKline Birla Cellulosic 

iRenovate Tradebulls Securities 

NTPC Simbacart Online Services 

Profiles Offered 

Marketing: 

General Management: 

Finance: 

Strategy: 

Operations and Supply Chain Management: 

Human Resources: 

) Wy 

ae | 
we 
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34% 

11% 

22% 

8% 

22% 

3% 

Jindal Poly Films 

British Council Management Services 

Fiduciary Senior Living Services 

Teach for India 

Azim Premji Foundation 

Triveni Ethnics 

Mahindra and Mahindra Ltd 

Jindal Steel and Power Limited 

Penguin Random House 

OysterConnect Learning 



Profiles Offered 

Marketing 

General Management 

Finance 

Strategy 

! Operations and Supply Chain Management 

Human Resources 

IIM SIRMAUR 



International Immersion Program 2017 

The second batch of the Post Graduate Programme in Management at ITM Sirmaur underwent 

an International Immersion Program in the year 2017, which was jointly organized and 

facilitated by International Center for Promotion of Enterprises (Slovenia), ITM Lucknow, and 

IIM Sirmaur. The Programme comprised four modules relating to technology in business, 

business climate in the European Union, trade relations with India and financial arrangement 

in the European Union. The objectives of this immersion programme were enhancing learning 

in business administration and providing practical insights about global business practices. 

The 30-day long program provided the students an opportunity to learn key components of 

EU based practices in the areas of Monetary and Fiscal Policy, Multilateral Trade System, 

Foreign Exchange Markets, International Communication, People centered development, 

Eco-Technology and Sustainability, Circular and Shared Economy and Leadership. 

The students had the exceptional privilege of attending lectures and interacting with some of 

the top intelligentsia such as Dr. Sushil Mohan (Brighton Business School, UK), Dr. Sangeeta 

IIM SIRMAUR 
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Khorana (University of Bournemouth, UK), Dr. Biswajit Banerjee (Chief Economist, Ministry 

of Finance, Slovak Republic, then Chief Economist, Bank of Slovenia), and Mr. Klemen Zumer, 

the Head of Information Office of the European Parliament at Ljubljana, Slovenia. 

The students also had the unmatchable opportunity of interacting and presenting possible 

solutions to improve the India-EU trade relations to the then Ambassador of India to Slovenia 

His Excellency Mr. Sarvajit Chakravarti. The sessions provided lots of insights and helped the 

students gain an all-round global perspective of International Trade relations. 

The Industrial-Institutional visits to various places such as Luka Koper (Port of Koper), 

Pipistrel, United Nations (Vienna) and the Austrian Parliament added to the plethora of 

knowledge and helped students to gain perspective on leadership through technology. The 

various cultural visits to places in and around Slovenia, such as Bohinj, Bled, Postojna, Venice, 

Vienna etc. helped the students learn various aspects of European culture as it forms a very 

important part of International Trade and Economics. 

The following section provides a detailed weekly schedule of the activities undertaken. 
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International Management Programme 
9 March ~— 8 April 2017 

SCHEDULE ~ WEEK | 

IIM SIRMAUR 
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_.__._ | TIME | ACTIVITY | DETAILS 
THURSDAY 9.3. 

Armnval of the participants to Transfer from Int]. Vienna Aiport to 
Ljubljana Tresor Hostel by bus 

FRIDAY 10.3. 
10:30 | Transfer to ICPE . 
11-00 Inauguration of the programme: e ICPE Course Director 

- Introduction of ¢ IIM Course Director 
participants ¢ IIM Course Director 

~ Group photo ¢ IIM Programme Manager 
1130— | Coffee Break and Networking 
12:00 
12,00 Orientation Discussion on the programme actrvities 
13-00 and other aspects of the Saveek 

Management Programme 
SATURDAY 11.3. 
SUNDAY 12.3. 

10:00 | Technology and its role in 

Lunch break between 13:30 and Professor Milena Horvat, Professor 
15.00 Aleksander ZidanSek, tba 

Introductory address, key technological 
challenges and opportunities in the 
contemporary world. technology and 
innovation management / 

_ Visit to the laboratones 
TUESDAY 14.3. 

9:00 - Technology and its role in 
16:30 business 

Lunch break between 13:00 and Professor Dunja Mladenié 
14:30 Information and communication 

technologies: big data analysis and text 
data analysis 

Professor Sako DZeroski 
Knowledge technologies: knowledge 

discovery from enviromental data 
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WEDNESDAY 15.3. 
900 Technology and its role in 
16.30 _ business : 

Lunch break between 13:00 and Professor Barbara Mahi¢ 
14:30 Synthesis of nanomatcrials 

Professor Peter Novak 
Renewable energy technologies and 
systems 

Dr. Uros Puc 

_ Terahertz technologies 
THURSDAY 16.3. 

9:00 Technology and its role in 
16.30 _ business 

Lunch break between 13.00 and | Professor Uros Cvelbar 
14.30 Industral intellectual property as 

instrument of growth 

Professor Aleksander Zidansck 

Space solar power 

Professor Peter Glavié 
The concept of cleaner production 

FRIDAY 17.3. é 
9.00 Technology and its role in 
16:30 _ business : 

Lunch break between 13:00 and Professor Toma? Grusovmk 
14.30 Ethics in technology and research 

Professor Miran Mozeut 
Plasma technologies for talonng 
surface properties of polymers 

SATURDAY 18.3. 
SUNDAY 19.3. 

12:30 Departure to Bled from ICPE CULTURAL CLUSTER VISIT to Bled 
i _ Castle. Bled Lake and Bohiny 

17:30 Departure from Bled to Ljubljana | Armval to Ljubljana est. at 19:00 



ICPE 
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THURSDAY 23.3. 

00 - LECTURE. Dr Biswayit Banerjee, | Implementation of Monetary Pelicy 

1a Chiet Foonompst. Bank of Eure Area 

Slovema 

1D Cottee Break 
1100 

1100 Cireular economy including El 
17:30 Circular Economy Strategy 

Lunch break between 1300 and 
14.30 

FRIDAY 24.3, 
00 LECTURE. Dr Sushil Mohan Foreign Exchange Markets & Balance 

a0 Brighten Business School, UK of Payments 

1030- |CofieeBreak =  #£| | 
110 

1h00- | LECTURE: Dr Sushi] Mohan International Money & Capital Markets 

1230 Brighton Business School, UK 

12.30 Lunch break 

1400 

14.00 LECTURE. 1 Sushil Mohan. International Taxation Strategy 
15:30 Brighton Business Sechoul TK 

SATURDAY 25.3. 

930— | INSTITUTIONAL VISIT Jozef | Open days — guided tour of the Insttute 

12:30 Stefan Instutute 

1230 - Lunch break 
1330 

1330 | CULTURAL CLUSTER VISIT w 
; _Postojna Caves _ | ’ saint 

1700 Departure trom Poston to Arrival to Ljublana est at 1800 

1 jubijana 
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Convocation (April 08, 2017) (for Batch 01 2015-17) 

The 1st Annual Convocation of Indian Institute of Management, Sirmaur was held on April 8th 

2017. Shri Virbhadra Singh, Hon'ble Chief Minister of Himachal Pradesh was the Chief Guest 

on this occasion and delivered the Convocation Address. 

Hon'ble Chief Minister urged the graduating students to focus on development of rural and 

hilly areas along with under privileged sections of the society. He urged the students to use 

their expertise for the growth and expansion of economic activities in rural areas. He said that 

management tools could help in simplifying complex issues related to environment 

sustainability, energy security, healthcare and sustainable development. The emergence of 

India and China as major economies in the world has powered the way for enormous business 

opportunities and requirement of capable managers. He urged the faculty of the institute to 

have a broader and inclusive view of the management needs of the country. He assured full 

support for the development and growth of IIM Sirmaur towards becoming a bellwether of 

management education in the country. 

In all, 20 students of IIM Sirmaur received diplomas in Post Graduate Programme in 

Management. The institute started its operations in 2015 and with this, outgoing batch of 2017, 

IIM Sirmaur has got its first alumni base which will be serving community dedicatedly 

through their contributions in various domains. The following students received awards for 

academic excellence: 

¢ Roziwala Suraj Hiralal received the award for the overall batch topper 

¢ Anas Ahmad was awarded for best all-round performance. 

Speaking on the occasion, Chairman of Board of Governors of IIM Sirmaur, Shri Ajay S. 

Shriram said, “Today is indeed a very special and historic day as there will be only one 

founding batch, so congratulations to all the students. Iam privileged to be the first Chair of the 

Institute and Iam confident that with its establishment, a new era in Management Education in 

India will begin”. 

He also thanked the Union Government and the State Government for their support. He 

mentioned that the presence of the Chief Minister is a reflection of the importance attached to 

ITM Sirmaur. 

The director of ITM Sirmaur, Professor (Dr.) Neelu Rohmetra, highlighted the initiatives 

undertaken at IIM Sirmaur. She spoke about the need for integrating management education 

with local and global aspirations, added that IIM Sirmaur strives to deliver quality in 

management education and research, with a focus on indigenous areas and innovative 

practices. The aim is to develop sensitive corporate leaders and entrepreneurs of tomorrow. 

While congratulating the passing out batch, Professor Rohmetra said that, “Life is all about 

IIM SIRMAUR 
KNOWLEDGE. LEADERSHIP 



IIM SIRMAUR 
35 

d
o
n
g
 

o
n
e
 

re
 

<a.
s 

* 
na
nn
y 

: 
- 

Pa
 

a
 

+ 
ah
,”
 
O
o
 

e
e
 

LI
LL

E 
Ta
y 

ee
 

r
e
 

T
L
 

LL
 

ed
 

d
i
l
 

a
n
e
 

me
m 

ee
 
oe
m 

a
e
 

Pr
e 
k
e
 

a
e
 

y 

e
e
 

L
L
 

d
e
l
 

P
r
 

ssstanna 
a
g
m
a
m
e
a
n
e
n
s
n
v
o
v
e
n
q
s
m
n
m
n
c
a
 

au
me

na
a 
e
t
s
y
 

‘ 

e
e
 i

e 

inception in 2015 was also showcased on the occasion. 

An exhibition highlighting the journey of Indian Institute of Management Sirmaur since its 
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taking small little firm steps that are in the right direction and lead us towards the desired
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Final Placements (Batch 2015-17) 

A total of 18 students out of the first PGP batch of 20 students participated in the placement 

process at Indian Institute of Management, Sirmaur. The placement process for the first batch 

was facilitated by mentoring institute IIM Lucknow. A total of 14 recruiters participated in the 

process offering diverse profiles such as Marketing, Operations, Finance, Consulting etc. One 

of the students bagged an offer carrying an annual salary of Rs. 11.50 lakhs. The average annual 

compensation was 8.98 lakhs. The following illustrations give a snapshot of the final placement 

statistics. 

Placements at a Glance 

14 

Recruiters 

Highest 8.98 LPA 

Domestic CTC Avg 

11.50 LPA CTC 

Placements 

ata 

Glance 
High 

12 Students Ignest 

Placed CAKE 
ce 23.30 LPA 

2 Students 

Opted Out 
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Classification by Functions 

Marketing 55% 

Consulting 18% 

Finance 18% 

Operations and Supply Chain 
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Classification by Functions 

Marketing 

Consulting 

Finance 

Operations and Supply Chain Management 
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Corporate Guest Lectures (2016-17) 

IIM Sirmaur is committed to a curriculum that is focused toward making students 

employment-ready. The following events were held as part of industry interfacing at IM 

Sirmaur during 2016-17. 

Date 
Speaker Role and 

Affiliation 

Topic 

4 Novembe Mr. Kapil 

r 2016 Bali 

21s October Mr. Golaka 

2016 Nath 

20% October Mr. Nirmal K 

2016 Bhardwaj 

8 October Mr. Jitendra 

2016 Kumar 

16" Septemb ie 
er 2016 Himanshu 

Chauhan 

2n¢Septemb Mr. Man 

er 2016 Mohan Malik 

x 
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CEO of Yes 

Securities 

Senior Vice 

President, 

Clearing 

Corporation 

of India Limited 

(CCIL) 

Founder & CEO, 

“The Bengaluru 

Angels”, The 

Fresco and 

Resurgent 

Senior President, 

Mankind 

Pharma Ltd. 

Co-founder, 

Mercadeo 

Education 

CEO and 

Chairman, 

Himalya 

International 

India and World economy: 

Current trends in world markets. 

Finance and role of CCIL in 

Money, G-Sec, Foreign Exchange 

and Derivative markets. 

Entrepreneurship and Start - ups 

in India and Global business 

environment. 

Production and Quality 

management in the 

Pharmaceutical industry. 

Corporate world, Life after MBA, 

Entrepreneurship 

Process Costing and Cold Supply 

Chain 



Speaker Role and Topic 
Date 

Affiliation 

16" July Mr. Sanjeev = COO, Idea Cellul Operation Management and 

2016 Govil ar Limited Building a new IIM 

16" July Mr. G. MD and CEO, Financing, Loan, and Insurance 

2016 Ramesh HDB Financial 

Services Limited 
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Student Committees 

Placement Committee 

Placement cell is a student body responsible for coordinating and streamlining all the 

placement pertaining activities. Guided by an illustrious faculty member, serving as Chairman 

Placements, it is a team of highly dedicated and proactive students working synergically to 

achieve the common goal of attracting the most suitable profiles from the most renowned 

organizations. 

The key operating spheres of the placement committee include organizing corporate 

interactions, workshops, developing the student brochure, student's skill job mapping, 

organizing placement related events, and giving the students an insight about the in vogue 

industrial trends through conclaves and seminars. The Placement Committee is pivotal in 

developing and sustaining a mutually beneficial relationship with the corporate houses. 

Entrepreneur Cell 

The entrepreneur committee is one of the most coveted committees of an institute. The 

presence of business acumen is an imperative not just for aspiring entrepreneurs but also for 

those who want to make their presence felt in the corporate world. The E-Cell is committed to 

foster the spirit of entrepreneurship among the students. It provides a platform for mentoring 

and training students and helps them to convert their ideas into self-sustaining ventures. To 

aid this, the E-Cell regularly organizes relevant guest lectures and workshops. 

Cultural Committee 

One of the most prized possessions of the institute is the cultural diversity brought in by the 

students belonging to various states and cultures. The Cultural Committee cherishes the same 

by celebrating various festivals and conducting piquant cultural events. It serves as a platform 

for the students to hold social gatherings. The committee is looking forward to organize the 

first cultural festival of the college this year. 

Sports Committee 

Playing any kind of sport brings out the leader in you. ITM Sirmaur has a vibrant sports culture 

and Sports Committee organizes events throughout the year on campus. It maintains 

Badminton, Volley-ball, Box Cricket, Table Tennis and other indoor sports equipment. The 

committee also helps the institute teams, in terms of providing all the necessary support, to 

enable them to participate in the events conducted by the other colleges. 

Media Committee 

The Media Committee works as a liaison between the Institute and the outer world through 

print, digital as well as social media. It stays au courant with all the significant events 

happening in the institute, and communicates them to the wider world through various media 

outlets. The committee manages the content on social media platforms and interacts with the 
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relevant stakeholders with an aim to enhance the visibility of the institute. The committee 

manages IIM Sirmaur's official Facebook page and Twitter handle, and it is in the process of 

extending the institute's presence over LinkedIn and Instagram. It is also working on starting a 

blog for students and professors and releasing a yearbook featuring the most memorable 

events involving IIM Sirmaur. 

Mess Committee 

The mess of IIM Sirmaur is student-driven and the committee aims at providing homely and 

nutritious food to the students as well as to the staff members. It maintains strict quality 

standards to ensure that students are served healthy and hygienic food. It is always striving to 

make improvements and enjoys the continuous support of the administration. It helps 

immensely in the institute's endeavour of providing ahome away from home. 

Sankalp - CSR Committee 

Sankalp at IIM Sirmaur is dedicated to instil the spirit of Corporate Social Responsibility, the 

most important and righteous social development duty of Corporates and Industries, into 

bright young minds. Sankalp believes in starting early and progressing steadily. Sankalp, since 

its inception, has organised a clothes' donation drive for underprivileged people, a blood 

donation camp in association with IMA, arranged school supplies for children at a local school 

and various on-campus events and competitions. The team is striving tirelessly to realise its 

plans for plethora of activities this year, focusing primarily on giving back to society. 

Alumni Cell 

Alumni are the building blocks of any Institute. An Institute will always look forward to their 

alumni to make the institute better than it was before. We, the alumni cell bridge the gap 

between the students/Institute and the alumni. We aim at regular alumni-student interaction 

which will help the ongoing PGP students to understand and get the overview of experiences 

of the alumni in the industry. Organising visits by alumni to the institute, setting up zonal 

alumni network, connecting to alumni network across all the ITMs are the activities of prime 

importance for us in this academic calendar. 
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Finserve — Finance and Economics Club 

FinServe aims to enhance the financial quotient of the students by conducting various inter- 

college activities like interactive sessions, guest lectures, financial quizzes, debates and events 

in collaboration with corporates. The activities provide a platform to the students to interact 

with each other and gain perspective on recent development and innovations in the area of 

finance. 

Markaizen — Marketing Club 

Markaizen, the marketing club at IM Sirmaur is responsible for orchestrating sundry 

activities to help students explore marketing. It brings in an invigorating gust to the otherwise 

laborious lives of students by organizing enthralling activities which also give opportunities to 

students to showcase their talent and learn by doing. It provides a platform to educate and 

enhance students’ understanding of the various aspects and nuances of the marketing 

management area. The club assists its members in discovering & exploring diverse marketing 

employment opportunities. 

Sanviya — Operations Club 

The Operations and Supply management (OSM) club is committed to encourage knowledge 

sharing and enrich the classroom knowledge with guest lectures by industry leaders, industry 

visits, and case-study competitions. The primary motivation of the club is to equip the students 

with the fundamental skills demanded by the operations and supply chain industry. 

Quizzar — Quiz Club 

Quizzar is the quizzing club of IIM Sirmaur aims at bringing together quiz enthusiasts by 

conducting quizzes over a variety of genres. The club, through its events, aims to encourage 

students to think beyond their curriculum and to enhance their general awareness. In addition 

to the quizzes conducted inside campus, Quizzar organizes inter-college quizzing events and 

takes active participation in national level quizzing competitions. 

Quintus - IT Club 

Quintus is a student initiative focused on providing all IT related solutions on the campus. The 

club is setting up a 'Modular Object-Oriented Dynamic Learning Environment' facility which 

is an open Learning Management System (LMS), a Network sharing facility, and developing 

an online Software Repository containing essential software required for general and 
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academic uses. The club is also building an interactive online forum for brainstorming IT 

related issues. 

Toastmasters International ITM Sirmaur Chapter 

Toastmasters is an International Non-Profit Organization that promotes public speaking and 

helps one emerge as a leader. To carry forward the mission of the international organization, 

the students of IIM Sirmaur established the Toastmasters International IIM Sirmaur Chapter. 

The club conducts regular meetings for its members to develop excellent communication and 

public speaking skills. Also, the club is actively looking forward to create a complementary 

club which can extend the benefits of the Toastmasters to non-members as well. 

Eloquence — Debate and Public Speaking Club 

The Eloquence club of ITM Sirmaur aims to improve the communication and oratory skills of its 

students. This helps them build up a good personality, thus expediting their chances in the 

placement interviews and promising a successful corporate life ahead. The club has in the past 

organised events frequently and it intends to continue on that path. 

VIBGYOR - Photography Club 

The Photography & Design Club, IIM Sirmaur is a group of like-minded members who express 

their love and passion for Photography. The aim is to offer a platform on which interested 

students can promote their work to a wider audience and help people understand the 

intricacies of photography without bokeh-ing other aspects of management learnings. The 

club wants to create a buzz about photography and focus on the lively moments of the fast 

paced life through different lenses. 

Rangmanch — Arts Club 

RangManch is the arts club of IIM Sirmaur. It started with the idea of providing a healthy 

deviation from the rigorous routine of academics at ITM Sirmaur. The club believes that each 

one of us has a creative side to his/her personality and all we need is a conduit for our 

vigourous energies. It encourages students to engage in cultural activities exhibiting their 

talents. 
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Area 51 - Stock trading 

Stock market plays a pivotal role in the growth of an economy. The increasing importance of 

this section of finance has intrigued us a lot. Hence, the club 'AREA 51' of ITM Sirmaur is solely 

dedicated towards capital market operations where various events affecting stock market and 

techniques of investing in the same are discussed. The club conducts informative sessions, 

quizzes, expert talks, virtual trading, and portfolio management competitions. 
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Events Organised by Student Clubs 

Eloquence Debate 23rd September, 2016 

On a stormy day overwhelming with bolts of arguments and hailstorms of questions, 

Eloquence “The Debating Club” of IIM Sirmaur organised its maiden event. Students 

participated with full zeal and they were motivated by “When what is happening in your 

world doesn't make sense, when it doesn't conform to your beliefs about how things should 

work, it's time to ask hard questions.” 

Sankalp to Save Environment 15th September, 2016 

Successful “Best of Waste” Activity & Cleanliness Drive organized by Sankalp Team under the 

guidance of Ministry of HRD, Government of India. Students prepared some interesting 

design and came up with some innovative use of waste material. Some examples are using 

disposed water bottle to create designer lamp etc. Students also cleaned their surroundings 

outside the campus. 

Blood Donation Drive 9th September, 2016 

Sankalp was able to organize a successful blood donation drive on September 9, 2016 with 

huge participation from students, faculty and staff of IM Sirmaur. Along with IIM, students 

from other institutes also participated in the drive. IMA Dehradun coordination helped us to 

make it a successful event. 

IIM Sirmaur Birthday Celebration 8th September, 2016 

IIM Sirmaur turned 1 on the 4th of September, 2016. On this occasion, on 8th September 2016 

the ITM Sirmaur family indulged in some grand celebrations and boisterous revelry that went 

into the night. Cakes were cut, songs were sung, people danced and gluttons gorged on the 

food. 

Quizzar Event 7th September, 2016 

The second event of the year 2016-2017 organized by the Quizzar team. This time it was a 

"General quiz" with not so general, mind tickling questions. Winner of this Quiz were 

Navdeep Nainawat and Piyush Sagar. 

Ganesh Chaturthi 5th September, 2016 

IIM Sirmaur, in association with 'Sanskriti' - the Cultural Committee, had celebrated its very 

first Ganesh Chaturthi this year. The 10-day festival celebrated with much fervour in honour of 

Lord Ganesha. 

Essay Writing Competition 29th August, 2016 

An essay-writing competition was organized by 'Sanskriti' - the Cultural Committee of IM 
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Sirmaur. Soumyadeep Das of first year was named the winner; Arushi Singh and Abhishek 

Singh, also of first year, grabbed the 2nd and 3rd positions, respectively. 

Toastmaster Club First Meeting 20th August, 2016 

A demonstration meeting was conducted by the Toastmasters Club, Dehradun at ITM Sirmaur 

on 20th August, 2016. The meeting, aimed at introducing students to the art of public- 

speaking, saw the active involvement of all the students of IIM Sirmaur. Harry Sethi, Area 

Director, District 41 Toastmaster Club was present to facilitate the first meeting of our club. 

Independence Day celebration 15th August, 2016 

IIM Sirmaur celebrated the 70th Independence Day of India with exuberance and gusto. The 

day was packed with a plethora of cultural events and sports competitions like skit, essay 

writing, volleyball tournament, box cricket and chess competitions, where the students of IIM 

Sirmaur participated with great vim and vigor. 

Fresher Party 5th August, 2016 

The first ever fresher party of IIM Sirmaur was organized by our cultural committee 

"Sanskriti". The pool party featured various events. Mr. BhaveshTokas and Ms. Arushi Singh 

won the Mr and Miss Fresher title respectively. 

Quizzar Event 29th July, 2016 

The first Quizzar activity for the fresh batch took off with a bang tonight. Kudos to the Club for 

selecting such an innovative topic. Members of the winning team were: Abhishek Kumar 

Gupta, BhaveshTokas, AashishMalhan, AnubhavKaintura. 

Prayag HR Conclave, February 11, 2017 

The first HR Conclave of IM Sirmaur — Prayag 2017 — was held on February 11, 2017 with 

resounding success. Industry experts in HR deliberated on the central theme of the event - 

"Lean and Smart HR’. Dr. Avinash Chandra Joshi (Director HR, Uttarakhand Jal Vidyut Nigam 

Limited) was the keynote speaker of the event. Speakers included Mr. Anup Kumar (GM (HR), 

Uttarakhand State Infrastructure Development Corporation Limited), Mr. Rajendra Singh 

(DGM (HR), Uttarakhand Jal Vidyut Nigam Limited), Mr. Shachi Kant Sharma (Retd. Group 

GM (HR), ONGC), Mr. Sashi Kant (Sr. Executive (HR), BHEL) and Mr. S.K. Singh (AGM-HR & 

IR, Namaste India Pvt. Ltd, RSPL Group) who spoke at length on industry best practices, the 

role of HR as a change agent, HR practices in innovative organizations and the need for HR to 

be more sensitive and responsive in today's world. 
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IIM Sirmaur currently operates from its temporary campus at the Himachal Institute of 

Technology, Paonta Sahib in the Sirmaur district of Himachal Pradesh. The campus is 

equipped with modern facilities and latest technology to provide an excellent learning 

environment for the students. The institute has state-of-the art classrooms equipped with 

overhead projectors and modern furniture, fully equipped conference rooms with video- 

conferencing facility, a 24x7 library and a computer lab with latest configuration machines as 

well as access to various software and databases. Plans are ongoing to add more classrooms 

with latest smart digital amenities. Institute is also working to extend facilities for persons with 

disabilities. The review and purchase of important equipment and infrastructure required by 

persons with disabilities is planned. 

Since its inception the IIM Sirmaur library has contributed to the process of knowledge 

creation and knowledge consumption. Equipped with abundant resources both in the print 

format (books, newspapers, periodicals etc.) and the online format (online databases, e-books, 

e-newspapers etc.), it is one of the most sought after places on the campus for faculty and 

students. The library reading room is open to its users (primarily faculty and students) round 

the clock throughout the year. Students utilize the peaceful environment of the reading room 

to prepare for their examinations and at other times they augment their knowledge by reading 

the newspapers, periodicals. The IIM Sirmaur Library also adds value to the institute's faculty 

by procuring case studies, textbooks, and reference books for their class room teaching and 

subscribing to journals, databases for their research. 

Services Offered by Library 

Currently the primary service offered by the library is to circulate the available resources. 

Books are issued to students, faculty and staff. The library also collects the returned books on 

time. Periodicals and newspapers are kept in the library for peruse of the visitors. While the 

reading room is open to the users 24 by 7 throughout the year, the issue and return of books are 

limited to 09:00 AM to 05:30 PM (closed on Sundays and other Gazetted holidays). 

The library has tie up with Harvard case publishing house to procure case studies for class 

room teaching. Additionally the library also arranges for the textbooks needed for the students 

of the regular management course. It is also the job of the library to obtain books (that are not 

available in its collection) from other academic institutions on inter-library loan. 
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In the current academic scenario, online databases play an important role. They are used by 

students to complete their assignments and projects, used by faculty for their research, 

consultancy and class room teachings. The ITM Sirmaur library subscribes to a wide array of 

online databases. For the convenience of the users, the library from time to time organizes the 

demonstration of its databases. The library also arranges for trial of any new available 

products. 

Book exhibitions play an important role in the circulation of new books. The IIM Sirmaur 

library organizes book exhibitions annually, for the benefit of its students, faculty and staff. 

Reputed book vendors participate in these exhibitions. The faculty, students and staff 

recommend the titles (on display) to be procured by the library. This is one of the primary ways 

in which library increases its collection of titles. 

Sr. No Services Description 

1 Circulation Services __ Library shares knowledge as per the 

requirement of library users. 

2 Reference Service Periodical services, Newspaper clipping etc. 

3 Interlibrary Loan Books borrowed from other IIMs for certain 
period of time on the request of library users. 

4 Database access Library facilitates the database access 
training trainings for library users 

5 New arrivals services Library displays the newly arrived books in 
the library. 

Extra Services: 

1 PGP course material Orders, invoice processing, vendors Follow 

procurement (books up etc. 
& cases ) 
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Resources Available with the Library 

The following table below tabulates the resources available with the library. 

Resource Type 

Books 

Hindi newspapers 

English newspapers 

Periodicals 

Online Databases 

Research Reference Tools 

Research Reference Tools 

Online Databases 

Periodicals 

English newspapers 

Hindi newspapers 

Books 
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Total Number of Collections 

1116 

2 

5 

23 

Library Resources 

) 200 400 600 800 1000 1200 



Books by Subject Area 

5% 9), 1% 

1% 1% 

1% 

4% 

11% 

1% 

12% 

48% 

Communication & Cross-Cultural Management 

Decision Sciences 

Economics 

Finance & Accounting 

! Information Technology & Systems 

Marketing Management 

Organizational Behaviour & Human Resource Management 

!) Management Operations & Supply Chain Management 

Strategic Management 

General Management 

!) English Books 

' Hindi Books 
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The books available with the library are a good mix of textbooks for management students, 

reference books for management students and other general books. The textbooks and 

reference books cover all the management disciplines. The library also maintains a decent 

collection of general management books along with Hindi and English language books 

(related to general topics other than management). 

Grammarly is a useful tool, used by researchers to purge their reports of grammatical errors. 

Grammarly along with plagiarism checking tool Turnitin are essential for any researcher. The 

IIM Sirmaur library subscribes to both these research reference tools. 

Other than research reference tools, the library has the following online databases in its 

repertoire: ProQuest ABI, ACE-KP web version, ACE-MF (Desktop Version), ACE-Equity 

(Desktop version), PressReader, Ebrary, EBSCO Ultimate, Bloomberg Terminal and EPWRF. 

Proposed Library New Resources Acquisition Policy for 2017-18 

The primary onus for the ordering and acquisition of library resources lies with the Library In- 

Charge under the guidance of the Library Advisory Committee (LAC). The selection process 

(for new resources) is a combined effort which is driven by faculty members and the Library In- 

Charge. On receiving recommendation for the purchase of any new resources, the Library 

determines the proper source to order the resources. Textbooks for the management students 

and other reference books that are published by publishing houses are procured via 

empaneled Vendors. Any proprietary resource like reports, documents, conference 

proceedings, online databases, software etc. that are owned by organizations and institutions 

(other than commercial publishers) are procured directly from the organizations. 

Future Plans of the Library 2017 Onwards 

The ITM Sirmaur library plans to increase its collection of books in both print format and soft 

copy format. Keeping in mind the different digital initiatives that are being promoted by 

Government of India in the field of higher education, the Library would like to orient itself in 

the same direction. IIM Sirmaur library plans to achieve this by endorsing the concept of 

National Digital library (NDL), using software like KOHA & Online Public Access Catalogue 

(OPAC) for efficient management of its operations, implementation of RFID tags and 

maintaining faculty publications in Dspace software to name a few. 

The students of ITM Sirmaur are provided with twin sharing rooms with modern amenities. 

The hostel building is very close to the academic block. The rooms are properly ventilated and 
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well lit. Each student is provided with a separate bed, mattress, almirah, and a bookrack. Every 

room has a separate washroom equipped with modern facilities and a geyser. Housekeeping 

service maintains cleanliness in the rooms and an active staff takes care of mundane issues if at 

all they arise. High speed WiFi internet access is also available in the hostels. 

Mess 

A student-run mess is located in the same compound as the hostel and serves both vegetarian 

and non-vegetarian cuisines. The mess offers a healthy mix of different Indian tastes 

originating from different states. Mess affairs are overlooked by mess secretary which is 

elected by students. He / She is responsible for the smooth functioning of the mess including 

the maintenance of the overall quality of the food and cleanliness of the highest order. The mess 

also serves as the common room for the students and the TV installed there caters to the 

recreational needs of students. High speed Wifi internet access is also available in the mess. 

Sports Facilities 

The campus has excellent facilities for sports - football field, volleyball court, lawn tennis court, 

badminton court and table tennis. Recent installation of a high mast in the field enables 

students to access sports facilities even in the night. For fitness enthusiasts the institute 

provides an in-campus gym. 

IT Infrastructure 

IIM Sirmaur is dedicated to deliver state of the art Information Technology Infrastructure 

facilities to the user community of the Institute. To achieve the goals and objective of Institute 

and also to build excellent pedagogy at IIM Sirmaur, the IT and computing facilities have been 

significantly improved over the year. The Institute has state of art Wi-Fi facility which is 

accessible throughout the campus. The computer lab is fully equipped with computer systems 

having the latest configurations. Each system is provided with access to latest software and 

databases. 

Currently, the institute has a network bandwidth of 30 Mbps to be upgraded to 100 Mbps. 

During the year, software(s) such as PGP grade preparation, students’ and staff's biometric 

attendance has been initiated. Institute also has online platform for submitting fees and 

transactions through debit/credit/net banking. 
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Annual Accounts 

INDIAN INSTITUTE OF MANAGEMENT, SIRMAUR 
(Registered under the Societies Registration Act, 2006 vide Regn. No. 08/2015, Dated 11.08.2015) 

Balance Sheet as at 31st March, 2017 

(Rs.) 

aS Current Year Previous Year 

ending 31.3.2017 | ending 31.3.2016 

SOURCES OF FUNDS 

CORPUS/CAPITAL FUND | 6,00,11,766 1,91,44,476 

DESIGNATED FUNDS 2 43,603,254 10,98,961 

CURRENT LIABILITIES & PROVISIONS 3 11,63,55,240 7,21,06,257 

Total 18,07,30,260 9,23,49,694 

APPLICATION OF FUNDS 

FIXED ASSETS 4 

Fixed Assets (Net Block) 2,40,23,324 $5,19,365 

INVESTMENTS OF EARMARKED FUNDS 5 0 0 

INVESTMENTS - OTHER 6 0 0 

CURRENT ASSETS (Bank Account) 7 6,43,07, 107 8,25,85,716 

LOANS, ADVANCES & DEPOSITS 8 9,23,99,829 12,44,613 

Total 18,07,30,260 9,23,49,694 

SIGNIFICANT ACCOUNTING POLICIES 

CONTIGENT LIABILITIES AND NOTES TO ACCOUNTS 

Schedule 1 to 24 form an integral part of the Financial Statements. 

Place: Lucknow = 

Date: 31.03.2017 Uden N me dude 
(Sudhir Chandra) (Prof. Neelu Rohmetra) 

Financial Advisor-cum-Chief Accounts Officer) Director 
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INDIAN INSTITUTE OF MANAGEMENT, SIRMAUR 

Income & Expenditure Account for the Year Ending 31st March, 2017 
(Rs.) 

Particulars Schedule) Current Year ending 31.3.2017 | Previous Year ending 31.3.2016 

1. INCOME 
1.1 Academic Receipts 9 

Post Graduate Programme 2.91,55,000} —2,91,55,000 98.89,500 98,89,500 

1.2 Grants from Govt. of India 10 0 

Opening Balance 6,89,81,246 

Received/sanction during the year 13,64,00,000 10,00,00,000 

Less: Allocated for Capital Exp. 187,68,252 96,18,326 

Less: Allocated for Recurring Exp. 7,39,61,703) —7,39,61,703)} _2.14,00,428 2,14,00,428 

Balance C/F to next year 11,26,51,291 6,89,81 246 0 

1.3 Income from Investments in 0 0 

1.4 Interest Earned 12 33,74,211 7,35,611 

1.5 Other Income 13 34,120 0 

1.6 Prior Period Income 4 0 0 

Total Income 10,65,25,034 3,20,25,539 

2. EXPENDITURE 

2.1 Staff Payments and Benefits 1S 1,48,76,669 35,11,605 

2.2 Academie Expenses 16 

Post Graduate Programme 16.1 4,03,77,372 74,79,284 

Placement Expenses 16.2 2,46,061 1,13,837 

Research & Development 16.3 4,09,344| — 4,10,32,777 2,50,204 78,43,325 

2.3. Depreciation 4 32,64,293 10,98,961 

2.4 Administrative & General Exp. 17 1,74,53,953 71,26,271 

2.5 Transportation Exp. 18 936,790 3,61,421 

2.6 Repairs & Maintenance 19 22,37,850 14,58,084 

2.7 Finance Cost 20 9370 761 

2.8 Other Expenses 21 0 0 

2.9 Prior Period Expenses 22 13,50,000 0 

Total Expenditure 8,11,61,702 2,14,00,428 

3. Excess of Income over Expenditure 2,53,63,331 1,06,25,111 

Surplus carried to Capital/Corpus Fund 2,53,63,331 1,06,25,111 

Total 10,65,25,034 3,20,25,539 

Schedule | to 24 form an integral part of the Financial Statements. 

Place: Lucknow ee 
Date: 31.03.2017 a 

(Sudhir Chandra) 
Financial Advisor-cum-Chief Accounts Officer 

IIM SIRMAUR 
KNOWLEDGE. LEADERSHIP 

yet , Sw 

(Prof. Neelu Rohmetra) 
Director 



Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2016-17 

IIM SIRMAUR 
KNOWLEDGE. LEADERSHIP 

Financial Adviser-cum-Chief Accounts Officer 

(Rs.) 

Particulars | 2016-17 2015-16 
SCHEDULE 1 - CORPUS/CAPITAL FUNDS 

1. Corpus Fund 
1.1 Corpus Fund 

Opening Balance 1,06,25,111 0 

Add: Transferred from | & E Account 2,53,63,331 1,06,25, 111 

Sub-total (1.1) 3,59,88,442 1,06,25,111 

2. Capital Fund 
2.1. General Assets Fund 

Opening Balance 85,19,365 0 

Add : Transferred from Plan Grant for Capital exp. 1,87,68,252 96,18.326 

Less : Transfer to Depreciation Fund (32,64,293) (10,98,961) 

Sub-total (2.1) 2,40,23,324 85,19,365 

Total (1+2) 6,00,11,766 1,91,44,476 

SCHEDULE 2 - Designated/Earmarked/Endowment Funds 

2.1. Depreciation Fund 

Opening Balance 10,98,961 0 

Addition during the year 32,64,293 10,98,961 

Total (2.1) 43,63,254 10,98,961 

SCHEDULE 3 - Current Liabilities & Provisions 
3.1. Current Liabilities 

Caution Money 6,00,000 2,10,000 

Grant-in-Aid: Opening Balance 6,89,81,246 0 

Received sanction during the year 13,64,00,000 10,00,00,000 

Utilized for Capital/Recurring Exp. (9,27,29,955) (3,10,18,754) 

Closing Balance 11,26,51,291 6,89,81,246 

Security Deposit ; Works 1,000 10,000 

Expenses Payable Account 4,00,952 25,91,040 

Provision for Salary 11,12,769 3,13,971 

Duties & Taxes $,39,852 

EMD Accounts $5,000 

Retention Money Account 2,63,273 

Other Current Liabilities 731,103 

Sub-total (6.1) 11,63,55,240 7,21,06,257 

a eed 

(Sudhir Chandra) 
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Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2016-2017 

SCHEDULE 7- CURRENT ASSETS 

Particulars 2016-17 2015-16 

1. Cash & Bank Balances 

Saving Bank Account with SBI (238) 2,82,01,069 8,25,85,716 

Saving Bank Account with YES Bank (1982) 3,59,87,952 

Saving Bank Account with YES Bank (1174) 1,18,085 

Total 6,43,07,107 8,25,85,716 

SCHEDULE 8 - Loans, Advances & Deposits 

|. Security Deposits Paid 6,21,000 5,25,000 

2. TA Advances to Staff/Officer/Faculty 49,022 

3. Grant Receivable 8,64,00,000 

4. IIM Lucknow 44,03,057 

5. TDS Receivable 6,750 

6. Interest Accrued 0 7,17,280 

7. Prepaid Expenses 0 2,333 

8. Advance to outside Party 9,20,000 

Total 9,23,99,829 12,44,613 

IIM SIRMAUR 
KNOWLEDGE. LEADERSHIP 

(Sudhir Chandra) 

Financial Adviser-cum-Chief Accounts Officer 



Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2016-2017 

SCHEDULE - 9 ACADEMIC RECEIPTS 

INCOME 
Particulars 

2016-17 | 2015-16 

Post Graduate Programme 

PGP Incomes 

|. PGP Fees (including Admission/Acceptance Fees) 2,91,11,000 98,79,000 

2. PGP Fine & Other Fees 44,000 10,500 

Total 2,91,55,000 98,89,500] 

SCHEDULE - 10 GRANTS/SUBSIDIES (IRREVOCABLE GRANTS RECEIVED) 

(Rs.) 

Perticn PLAN Current Year | Previous 
articulars Govt. of India Total Year Total 

Balance B/F 6.89.8 1,246 6,89,81,246 

Add: Receipts during the year 13,64,00,000 13,64,00,000) —10,00,00,000 

Total 20,53.81,246 20,53,81,246 10,00,00,000] 

Less: Utilised for Capital Expenditure (A) 187,68,252 187,68,252 96,18,326 

Balance 18.66,12.994 18,66,12,994| 9.03.81.674 

Less: Utilised for Recurring Expenditure (B) 7,39,61,703 7,39,61,703) 2,14,00,428 

Balance C/F (C) 11,26,51,291 11,26,51,291| 6,89,81,246 

SCHEDULE -12 INTEREST EARNED 

(Rs.) 

Particulars Current Year | Previous Year 

1. Interest on Savings Account with scheduled Banks 33,74,211 7,35,611 

Total 33,74,211 7,35,611 

SCHEDULE -13 OTHER INCOME & RECOVERIES 

(Rs.) 

Particulars Current Year | Previous Year 

1. MIS Receipts 34,120 al 

Total 34,120 

IIM SIRMAUR 
KNOWLEDGE. LEADERSHIP 

| Fat 

Lat 

Financial Adviser-cum-Chief Accounts Officer 



Schedules forming part of Annual Financial Statements of I[M, Sirmaur for the year 2016-2017 

SCHEDULE 15 - STAFF PAYMENT & BENEFITS (Establishment Expenses) 

ir Chandra) 

(Rs.) 

Particulars EXPENDITURE 

2016-17 2015-16 

Salary and Allowances 1,45,45,282 34,37,869 

Other Benefits 3,31,387 73,736 

Total 1,48,76,669 35,11,605 

SCHEDULE 16 - ACADEMIC EXPENSES 

SCHEDULE 16.1 - Post Graduate Programme 

Admission Exp. 3,95,625 1,91,381 

Books and Course Materials 13,37,826 306,926 

Foreign Component Exp. 1,72,43,799 

Students’ Activities/Welfare Exp. 2,95,893 1,30,320 

Visiting Faculty Expenses 64,14,166 26,19,871 

Convocation Exp. 48,674 

PGP Mise. Exp. 21,26,339 13,43,286 

PGP Teaching Honorarium 1,25,15,050 28,87,500 

Total 4,03,77,372 74,79,284 

SCHEDULE 16.2 - PGP-PLACEMENT EXPENSES 

Placement Expenses 2,46,061 1,13,837 

Total 2,46,061 1,13,837 

SCHEDULE 16.3 - Research & Development 

Research and Development 4,09,344 2,50,204 

Total 4,09,344 2,50,204 

Grand Total (16.1 to 16.3) 4,10,32,777 78,43,325 

ws 

Financial Advisor-cum-Chief Accounts 

IIM SIRMAUR 
KNOWLEDGE. LEADERSHIP 



Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2016-17 

(Rs.) 

Particulars 2016-17 | ~—- 2015-16 

SCHEDULE 17 - Administrative & General Expenses 

Security Expenses 9,58,353 3,93,265 

Cleaning and Maintenance Expenses 12,36,059 3,21,373 

Stationery, Printing and Computer Consumables expenses 548,707 97,853 
Horticulture (Labour & Plantation) 50,701 4,533 

Hospitality and Guest House Expenses 1,60,407 65,004 

Telecom and Postage Expenses 3,17,282 1,13,156 
Electricity 9,58,743 1,92,761 
Office Contingencies 1,72,655 1,13,120 

Advertising & Publicity 90,000 1,19, 188 
BoG Exp. 1,69,129 
Internal Audit Fee Exp. 74,750 
Liscence & Internet Facility Exp. 9,37,786 

Faculty/Staff Recruitment Expenses 4,50,383 11,81,512 
Rent 1,08,79,659 41,11,426 
Travelling Expenses 4,49,339 4,13,080 

Total 1,74,53,953 71,26,271 

SCHEDULE 18 - Transportation Expenses 

Transport Services Expenses 9,36,790 3,59,415 
Local Conveyance 0 2,006 

Total 9,36,790 3,61,421 

SCHEDULE 19 - Repairs & Maintenance 

Lucknow Campus 

R & M Office / Buildings 13,13,853 9,83,070 

R & M Furnitures 0 2,880 

R & M Equipments 78,582 2,60,486 

R & M Vehicles 0 

R & M Computer Hardware & Software 22,239 5,233 

PGP R & M Hostels 8,23,176 2,06,415 

Total 22,37,850 14,358,084 

SCHEDULE 20 - Finance Cost 

Bank Charges 9370 761 

Total 9370 761 

SCHEDULE 22 - Prior Period Expenses 

Prior Period Exp. 13,50,000 0 

Total 13,50,000 }-— 0 

IIM SIRMAUR 
KNOWLEDGE. LEADERSHIP 

hut 

Financial Adviser-cum-Chief Accounts Officer 



Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2016-17 

SCHEDULE 23 - SIGNIFICANT ACCOUNTING POLICIES 

3.3 

IIM SIRMAUR 
KNOWLEDGE. LEADERSHIP 

Basis for Preparation of Accounts: 

The financial statements are prepared under the historical cost convention on the 
accrual basis, unless stated otherwise. 

The Institute has presented its Financial Statements according to ‘Format of 
Financial Statements’ given by MHRD for “Central Higher Educational 
Institutions”. 

Revenue Recognition: 

Interest on Saving Bank Account is accounted on accrual basis. Fees from PGP 
students was collected on periodical basis and was also accounted on accrual basis. 

Fixed Assets & Depreciation: 

Fixed Assets are stated at cost of acquisition including inward freight, duties, taxes, 
incidentals and direct expenses related to acquisition, installation and 
commissioning. 

Government grants in the nature of contribution towards capital cost for setting up 
of projects are treated as Building/General Assets Fund. 

The depreciation is provided for, by adopting the Straight Line Method as per the 
rates specified in the Format of Financial Statements for Central Higher Educational 
Institutions given by MHRD, 

Intangible Assets: 

E Journals and Computer Software are part of Institute’s Intangible Assets. 

Stocks: 

Expenditure on purchase of Stationary/Printing material & electrical items are 
accounted as revenue expenditure, except the value of closing stocks, held on 31" 
March, which stands at nil. 

Retirement: 

As regular employee was not there during the year in Pension scheme hence, no 

provision towards terminal benefits were created,



Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2016-17 

93 

9.4 

10. 

11. 

12. 

( ) 

Investments: 

Except Saving Bank Account, no other investment activity was done by the 

Institute. 

Earmarked/Endowment Funds: 

The Institute does not have any Earmarked Fund. 

Government Grants: 

To the extent utilized towards capital expenditure, (on accrual basis) government 

grants are transferred to the Capital Fund. 

Government Grants for meeting Recurring Expenditure except &72 lacs which is 

recoverable from students are treated, to the extent utilized, as income of the year 

for which they are realized. 

Unutilized grants (including advances paid out of such grants) are carried forward 

and exhibited as a liability in the balance sheet. 

Out of sanctioned Govt. Grant of &13.64 crores for the year, &8.64 crores is yet to 

be received at the end of the Financial Year. 

Investment of Earmarked Funds: 

In absence of any Earmarked Fund, no such investment was there. 

Sponsored & Consulting Projects: 

No such activity during the year. 

Income Tax 

The income of the Institution will be covered under Section 10(23c) of the Income 

Tax Act, hence no provision for tax was made in the accounts. 

en 

ae 

(Sudhir Chandra) 
Financial Adviser-cum-Chief Accounts Officer 

IIM SIRMAUR 
KNOWLEDGE. LEADERSHIP 



Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2016-17 

SCHEDULE 24 —- CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS 

IIM SIRMAUR 

Contingent Liabilitiues: 

As on 31.03.2017 there was no Court Cases filed, pending against the Institution, by 

any former/present employees, tenants or contractors and arbitration cases with 

contractors, were also not there. 

Capital Commitments: 

The value of contracts remaining to be executed on Capital Account and not provided 

for (Net of Advances) amounted to nil as on 31.03.2017. 

Fixed Assets: 

Addition in the year to Fixed Assets in Schedule — 4, includes Assets purchased out of 

Plan Fund & 187.68 Lacs. The Assets have been set up by credit to Capital Fund, 

Patents: 

There is no patent relating to the Institute. 

Deposit Liabilities: 

The amount outstanding as Caution Money Deposit & Security Deposits stands at & 

6.00 lacs. 

Expenditure in Foreign Currency: 

Expenditure on Foreign currency was & 142.98 Lacs during the year. 

Current Assets, Loans Advances & Deposits: 

In the opinion of the Institute, the current assets, loans, advances and deposits have a 

value on realization in the ordinary course, equal to at least the aggregate amount 

shown in the Balance Sheet. 

The Balances in Saving Bank Accounts stand with State Bank of India, Sirmaur 

Branch, H.P. and YES Bank Ltd., Poanta Sahib, H.P. 

Figures in the Final accounts have been rounded off to the nearest rupee. 

Schedules 1 to 24 are annexed to and form an integral part of the Balance Sheet at 31" 

March, 2017 and the Income & Expenditure Account for the year ended on that date. 

(Sud handra) 

Financial Adviser-cum-Chief Accounts Officer 
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Separate Audit Report of the Comptroller & Auditor General of India on the 

Accounts of the Indian Institute of Management, Sirmaur for the year ended 

31 March 2017 

te
 

IIM SIRMAUR 

We have audited the Balance Sheet of the Indian Institute of Management, 

Sirmaur as at 31 March 2017, Income & Expenditure Account and Receipt and 

Payment Account for the year ended on that date under Section 20 (1) of the 

Comptroller & Auditor General’s (Duties, Powers & Conditions of Service) 

Act, 1971. The audit has been entrusted for the period upto 2019-20. These 

financial statements are the responsibility of the Institute's management. Our 

responsibility is to express an opinion on these financial statements based on 

our audit. 

This Separate Audit Report contains the comments of the Comptroller & 

Auditor General of India (CAG) on the accounting treatment only with regard 

to classification. conformity with the best accounting practices, accounting 

standards and disclosure norms, etc. Audit observations on financial 

transactions with regard to compliance with the Law, Rules & Regulations 

(Propriety and Regularity) and efticiency-cum-performance aspects, etc.. if 

any, are reported through Inspection Reports/ CAG’s Audit Reports separately. 

We have conducted our audit in accordance with auditing standards generally 

accepted in India. These standards require that we plan and perform the audit 

to obtain reasonable assurance about whether the financial statements are free 

from material misstatements. An audit includes examining. on a test basis. 

evidences supporting the amounts and disclosure in the financial statements. 

An audit also includes assessing the accounting principles used and significant 

estimates made by management, as well as evaluating the overall presentation 

of financial statements. We believe that our audit provides a reasonable basis 

for our opinion. 

Based on our audit, we report that: 

i) We have obtained all the information and explanations, which to the _ best 

of our knowledge and belief were necessary for the purpose of our 

audit: 

ii) The Balance Sheet and Income and Expenditure Account/Receipt and 

Payment Account dealt with by this Report have been drawn up in the 

format prescribed by the Ministry of Human Resource Development, 

Government of India vide order No. 29-4/2012-FD dated 17 April 2015. 
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iii) In our opinion, proper books of accounts and other relevant records have 

been maintained by the Indian Institute of Management, Sirmaur in so far 

as it appears from our examination of such books. 

iv) We further report that: 

A. Balance Sheet 

A.1Sources of Funds 

Current Liabilities & Provisions (Schedule-3): Rs. 11.63 crore 

Expenses payable account: Rs. 4.01 lakh 

(i) Above does not include Rs. 0.52 lakh being the liability towards payment 

of electricity for the month of March 2017. This has resulted in 

understatement of Current Liabilities as well as Expenditure for the year 2016- 

17 by Rs. 0.52 lakh each. 

(ii) Above does not include liability of Rs. 4.71 lakh for the bill received for 

procurement of e-journal/database for the period 15.03.2017 to 14.06.2017. 

This resulted into understatement of Current Liabilities & Provisions 

(Schedule 3) by Rs. 4.71 lakh, understatement of Expenditure by Rs. 0.79 lakh 

and understatement of Loan, Advance & Deposits (Schedule 8, being Journal 

received in Advance) by Rs. 3.92 lakh. 

. Income & Expenditure Account 

Academic Expenses (Schedule-16): Rs.4.10 crore 
Post Graduate Programme (Schedule-16.1): Rs. 4.03 crore 

Above include expenditure of Rs. 1.42 crore on account of deposit as program 

fee with the International Center for Promotion of Enterprises, Ljubljana in 

Slovenia. Out of this amount an amount of Rs. 0.72 crore is recoverable from 

36 participating students, which has not been shown as Recoverable under 

Loans. Advances Deposits. This has resulted into understatement of Loan, 

Advance & Deposits (Schedule 8) by Rs.72.00 lakh and overstatement of 

Expenditure by Rs.72.00 lakh. 

. Grant-in-aid 

Out of total available funds of Rs. 20.54 crore including Grant-in-Aid (Plan) 

received during the year Rs. 13.64 crore and previous year unspent balance of 

Rs. 6.90 crore, the Institute could utilise a sum of Rs. 9.27 crore leaving an 

unspent balance of Rs. 11.27 crore, 

D. General 

D.1 Net impact of Audit comments 

i Liabilities understated by Rs. 5.23 lakh; 



ii Assets understated by Rs. 75.92 lakh: 

iii Surplus understated by Rs. 70.69 lakh. 

D.3 Accounts have not been page-numbered. 

E. Management letter 

Deficiencies which have not been included in the Audit report have been 

brought to the notice of the Institutes’s management through a management 

letter issued separately for remedial/corrective action. 

v) Subject to our observations in the preceding paragraphs, we report that the 

Balance Sheet. Income & Expenditure Account and Receipt & Payment Account 

dealt with by this report are in agreement with the books of accounts. 

vi) In our opinion and to the best of our information and according to the explanations 

given to us, the said financial statements read together with the Accounting 

Policies and Notes on Accounts. and subject to the significant matters stated above 

and other matters mentioned in Annexure to this Audit Report give a true and fair 

view in conformity with accounting principles generally accepted in India: 

a. __Inso far as it relates to the Balance Sheet, of the state of affairs of the Indian 

Institute of Management, Sirmaur as at 31 March 2017: and 

b. In so far as it relates to Income & Expenditure Account, of the surplus for 

the year ended on that date. 

For and on behalf of the C & AG of India. 

Xr" 
o“ 

Principal Director of Audit 
(Central), Chandigarh 

Place: Chandigarh 

Date: 

cy 
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Annexure to Audit Report 

1. Internal control system 

Internal control system is considered inadequate as only one meeting each of 

Finance Committee and Building & Works Committee was held during the 

financial year 2016-17 against four meetings of each committee as provided 

in the Manual. 

2. Internal Audit system 

The Internal Audit was conducted through the Chartered Accountant hired by 

Indian institute of Management, Lucknow (the mentor institute). However, the 

Institute has not prepared internal audit Manual. 

3. Physical verification of Fixed Assets / Inventory 

Physical Verification of Fixed Assets for the year 2016-17 has not been 

conducted. 

4. Physical verification of Inventory 

Physical Verification of Inventory for the year 2016-17 has not been 

conducted. 

5. Regularity in payment of Statutory Dues 

As per books of accounts, the Institute was regular in depositing statutory 

b 
Deputy Director 

dues. 

cy 
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oft ststa Ta Shera, stetat 

STAR SN ARS Wat Frees, 

Shae ths fathes 

Sr. ate tet, Freer 

ands Was Gea, Fara 

ott atc anata Geel aee, BteTaT 
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(arma dare ferret Hareta cat foreqa aRatsn Rais F seckarqare ) 

‘fearae We A, aNd A aR fava F Alfa car AMA Ve H Sea AMAL Hl Vc Ata SU Add ahs Sd 

afasiapet sa Git feu a sik STH Ades HEA F Gera Bat Saal A fas HET SI SAH GT 

eT” 
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o Met a ahs eA, Ta HY, Wl HA SAN Hest ial HI Sq APlaels CHL 

© Sea fava FH Seq OAT VAT SH AS Hh YT Hl Ted Se SALAH A APT He 

Yat ch AAT, Goa VaR a Pal Bepee Mai SPAT HAHA Ve Heh GM Hrs POMS HI Yes 

STL 
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© = - Gatien serrerfaca 

ABET AR F Sa AR SesraaHl H fore ast MiatH HHT Sg A-SI HCA Se Fer SA Be ST 

fer art ster afte Prafetad Wo facta Hy: 

© att araran a fagara 

° Miter ceed stferra oy eas pied aed ch fore afer cat aera whats 

° Tet ara gat arfaca cht Sq Gas SH Ht aa 

¢  SUT SA SM Teh GAS H fae Tara Set GoM, FAR Sq eT VA TET 

© ag UR ea A Great Hl SAS I Arad SiR Wa GH eat fan fad HoT forrHl Cortes Wrath ST I 

© AAT AT HCA Te GSAT HEA Hl ATS Al A HET TA SS SAT | 

IIM SIRMAUR 
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WISsIser RRA w an A 

oda Tate Tea, FAR aa A Sef fae SA area Fated Sch H Vfaisad sass a Ga F Taeal HEI 

@ | SISsTS Uy Hl CAT cht UR Se YAIR A GH UAH Va, Ufsa Waret cel Ne SMI At AS ait | 

TT Tatey ARI, PACA cat ATT AS TEA FoR HATTA, AIT ALR SRT TT 2015 F fearael Wee TT 

F Water Tora staal cl Ted Ss APT Hl WT HC cH few Al S| STeSTSUA PAAR Hl Baa 

TAN, sTSsTsua faa F ae A I HAH H Veet Fa Ht HAlsil H SANG H are, 4 faa, 2015 Hl 

saratfsta fora wT | 

SdH 8 Seats tH FAR fearater Wear ch PAR Foret F fearaer Wei ret GeIM, Trrel afest fear STI STRATE 

Ofte S Hrs Ax eT S1 FAA fret Fes Vee H AstetH Sen Har A eens Uta H few 210 Us eae At 

Wed Ht Tye | 

SASARUA TS Hl faa Hi SM Iga SL ss TH PAK yas fara FH yoraaTaH fen, wear sie ere 

FSM PUES Sg WATS S | GEA THAH TAMA F TACT ST SAR FATA Gare ferp haa fae STA Ue Het 

3138 waa & ag fH va fen haa safes vias Is sae Gen Bq Saat 3 alow se Arp Wa 

fast arinke Aga & we arian Facsit at eat feat aT Shed @, Gea Tara wa Afkan 

STAs H AIA Vas Pan Hh TeaMfed TAHA Hl VAM Hea S| steers faa UH saqyan-sapell aa 

afaey Hh UAT SETH VSIA VE SUM SB SAT HI Sta Wri Bis Hl steoihs Alec, Ast S Ted ET 

MAMA AAA Hl ATA VT AAS fet TA ART Hl TTT WT HT SN Galfer AScay a WI B Saar 

FATIH H fe GAS Hl SSA LIM SA Ue WAS LE BL, AS TA HLA H FAT WaT HLA F | 

Oda F SRI SAS Wars A St ae cht Stahe Hh Watery F Gara Feceiray HASH Ve HLA S | AS TST 

SSASTA Hl WAS Hess SSK GLI SM STATS A ret fnen ass GRR FH aa eel H VAM 

Bets | 

© HS ULAR 2014 h A fala ste F Pearl WSN Hh fe Uh SASS UH Al Hla Vary FT | 

© 15 SRTET, 2014 al ferret Ve Hh PSA at Seg fae A se aro aI few aA Foret F ATA TR 

TH MATH H SSISTH Hl LAT HT STAT | Hee] SAR Ae H TAT TR PSA AT A Saera 

fate Ralf srssrs ua Las iT Ht aaisrep—sties TR Rafsal F Gee Hel A Gerss a | 

© aigemsun fan ar seared ae 4 fata, 2015 aH areattsra fee TAT | 

© = 12 Ard, 2015 al Agta Aa Bare fara (TasixeSl) Fae A GRIM H Las ULAR H fara H faz 

GA HAH ATH 210 UhS CAC Ht STAT VET AT | 

~— 
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° | STSSTSTH FAR 4 Water F TR rs (TisitSteH) H yet Sa HH fora Han 4 fade, 2015 A 

SRY Be | 

2016 all 
° | STESTSTH PACA A eaters Fara ws (TisiStea) H Gat oa H fers Hane 18 Yes, 2017 Hr 

SRY Al WS | VaR Wa FANS 16 Weems, 2016 Hl afer fear war! St. aasita Ware, frees, 

Psst TM WSl Caetaht Histwraa Saas fates 4 SA GARE 4 Gal Al Gaeta fea | 

¢  GURAst stats Ae ot seaard a afise at rahe afafa a yma (ST. ) ate Veta AT 10 Hea, 

2017 wl Heart Peh, AAs Wael Tea, FAA Hw fra fora Ui. Westar a 9 Ars, 2017 al 

PAA Hl VAR We fee | AS AAT ee few GW. Veta ear F fal ot orgerduy & vii a ae eA 

arch tect feet Peers & | 

¢ agasuy faCaR ar Veet Vata FaNe 08 StI, 2017 al srratisra fran Tar | fears WeN H ESA Tat 

BS STARR WR Ss athe F SAN SSM Senta safe fear | stesat, Mat aS, sft stsva we SRG, atesar 

an attes yay freer, Shetes she fates 4 clara Gane h a HI fee Wars fr | 

| ih A Raskin: ft Act ve 

) i | 
aA \ 
~~ 
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| 2 Wiis Ilede} BIDK Inns 2D ieDike? b bhai , de Ulli BJK Dlio bed Ith dofehibbchie [4e belle hte 
Usb [Ye bYsielee | 2 pdb BB yp |rubrOlh bab th Mislte Ye IDle|Mo [bhie “2 Pre Ith [vp [relbspbeablke 2B 14s 
bbbfe ADJ 4 bYbfrlY Yob [Bis k1G | 2 bile AY] KIDK bé6Olh bAbIDS f listobolste Mee Biol ‘blnhbol el bis 
[ete EDL b bet |b} [ee [il de fob belPS] | 2 elt [lle (IA b2 BAT B2) 2 bIp Bhi felt 4sheO lh L4p pb belbS} 

| 2 Web DbIBE [4p [ele fp bis 2B) Holl Dia Eb 

bball cbelen | 2 Ielbs Dieake [de Preble pb blber chbelen Erilft | 2 [le [beds belde ph Ube lfeelh Lele fr bel ake 

[bb DB) & lle [+e ib BD B plie [de [ile ED de bIs|b2S balft | 2 pis [Ye bla|boS bole deh Dish Yo 

ple bYsRelh 4 fab Krish | 2 Ibe H is Ll] bpp 2A te bn4sple 2eln] 2 Prep bIDK DUD fellobejte DB de [lease lh 
bablo3 DlHlk be be 3 plibblie BYR lh IKB bt BYRElh o> bp biek 12 IPd4> Pobd LY InldPal WE Y bile} 

bBpE ft [kB bbb b bt] [ls 2 Diiils bee ROlh BK Be WAS | 2 elt lellp bb? BID [+e felde B46 RO lh % fab btsh 

| 2 bb led] Mis th WS | Blehite Pelle Lethe 

(eree-blbh f Ble) 12 Ble de DEUS |e eth Slr [Ye Mbp DB prep IbEte le [pbs h Dll ft [belles he |e 
bab! b bbl billie b|/4loh kis [> BS | 2 ble peels BK Yeh |p bled hUS belt PD DIb? bt bRbK 

PP wmepcnsron 
| 2 ltele Le] bh ZL-6 Leth Poh In Molo] LHe [fe PDH feldehd Pls |o] do Phd HASIES|E | Lledo] bIDK. 

folsEle bball bBle IBS belo) lr eb] IDK DMB bldbh> th BDL WnBlieSlie blteely Ibib|slyh eo lh Uh listh 

AWS 
| 2 hp IphelBH fb Le DRHbio| PAD Mh doboalfo [do [kele lo 2 12h bits MD be HEI SIe |b He 

Bib b> bIDK bbl bins] p/Sapbie bible dh 4b] 2 Ibtrabite [4 bile NDI dis hed Paldlio| Ph pis HS | B 

bP? Diblolr [4 Bile 118) Deh? [bbe bIDK MeoHe 4p [feb Ph HD liob> [de Dino. L12e B bball de hilt Lk bel do 
RERObIK | 2 Ills Ido] Lele be bt de (le /Sh Inela} LHe [eb|Bek ‘[eelbioltet|h Sisk ‘Lobe Mhlko “bla Sal ‘Pellet ee 
‘Welker “Byte YS | 2 plis Ye] bIDK AB pp Mo th PiSh Prete Pil [4 lokBlal b4SPOlh be 4s felY> 
2D[4pbibd do HAY H”ZIteBlke B2 Hdl] Yo L1dlde Io dob| Le dHh Ib Ine) blob “psd SY fb [elbly dS |e 

Peni 
| Ibe Inliek [dp HLefajte tb DB pede do] isk BQ kde 

Hep blfsd 2b2le 4h DD) bbb bib  bidib pee L2|teld ‘Bllesb| “Webbie |e Dilafo| de UAH ge bb * 

| LeIb 1s bya 

peels DD] # [bbe Delish b [eke de dbipisk RE [ep ft Mer] Bee Lede [able [de [ia fe [ele 

| 2 bbabiie DS |bOlH bt babl 4p] IIs b> DAYS bth Bb NB Prd bIDK IPH bbe de [2 

Ib? Sb fr bbls [Ye Ilb2 Mee bee UIBIB BIE “Ip 4p bbe F> [Is [bd BIDE In MoIPIb Hira ite Zao IBA Ae 

-12 [D> BibK [dp tb] Bh Palaliol iY Bh | 2 Ilele let] MD AL] Yo bd Ding HF IF 4 [HeIDERB 

blithe brjbke B2 ide] dee Sb “lojtb| de [bolt [Ye [ele bebfelt> 2DibDiis & BiH bt Det) Hslkeslbe 

(pe LBS “BL—91 02 ‘Usrs] Dove? fe LPT) feds ple FD ie VIb? fp bE 



Utsfitt nem acf ureaspa (2016-17) 

Wied H aS I 

WAT Sq Aa I 

fara fearfen sik fascist I 

San Wert sfear I 

Wa A arate. I 

VATA AAAACA I 

faqor Wae-1 I 

Tae & fare AaTcarsh farcrao-] I 

fess ra WA Ul 

Awe Taro Il 

Wat CoA II 

faq WateT-Il Ul 

STR Wa II 

Ta Hh fae wart fagerse-11 Il 

fahad Hreant Gar Ul 

fara wae I 

AMa ae ferent I 

ARIST ATI STATA Il 

Yay Ga Wet Tl 

Ta Hh fae waste faverser- I I 

ArT WAI Ul 

srgid sae WaT Il 

ta, SSA SR Aaa Gaeht HAT Il 

IIM SIRMAUR 
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Utsittt facta asf shfaea ureasea (2017-18) 

Alera Water - I IV 

ah Wad IV 

fort Stel Walferfeaa IV 

waferd faq Ga IV 

frat fagcton sik dé wafer wae IV 

ASR aR sfeoent Ata IV 

eae Ath IV 

foal wa Fara Wats IV 

Fa ATRIA WHA IV 

AU Saat Hl AteeTa Waeta IV 

argfd seen farerat wa ta IV 
alfa six ieee A wae eat V 
aS WA V 

SANT ATS V 

SRR Yeas Us YA: AI V 
farqor F strst farce V 

fads eteafeeg sik vilfas yas V 

fede faa fareranr V 

CIN Sq Aas ss oqaCAT V 

URS Wa V 

TOTAM WT SS: FAT V 
Ut Waa V 

ata ak TAT oI: URERa TAM SA VI 

arise ford VI 

STR Alfa VI 

URaISMT ford VI 

wae ata VI 

Sat faq VI 

TI Ug on ferseran Bae presen VI 



(2017 & 3iet) 

SANT VAS Va A PAAR HAHA HT SPT SA YESH HEN S | Sach fT Hy SIA Hl AIST TAS SM Tet 

Sl FF 2018 F ANY Hed SU TAN TeasHsy feanfact sik Se wT SH Taft Sat Ht aH Sra vera feau 

WIG Ht Se TAA ht UR Raa H SSR SR Ha SATA | SoH Safa, SA AGA F US Ursa Years He Ht 

AMA Hl Ta ST VS S A UAT Sea S| saa Sa PER ysteral H alee FB afs He Wy eam Alea 

frat sreom st ort fercara, Fata seas Bist Vast Hl St Ara Hl Se HT UT | SA toy se forg sie 

sifon wet Sri H few isan Al GAT SAM Ht Visa A tS che SAR Vian H Yor SiR Gare Bra aA 

AISA HAMA ATA HLA ht VSIA HLTA | 
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STSSTS TH FATA F 2016 HGH Hl Met HT STAT Tee SR strafed fem | Ara feu WW WS AU WAT Ae H 

afatte werd fatten dara a sf srsaran fara F Hare darlera Ht six stat fasta Ger at | 

Wadia 
WISI AER /AM Fa WIA 

Ura. Sh. (STSAIH Sa) , MATS Welfitent Gear SST 

Ui. STeUT RMIT 
fora fast 

Tea. St (frat) saa Vrealftet Sea aS 

Ui. fara aae 
faq 

dia. St (fase) seca wrelfitet qa SSant 

Ut. Weiten TAT 
fad Ua Cal 

WHATCHA (fat), AseTA CSAS 

Ut. are grat 

ATA 

THT (TATA HN Aresthteh Aft) STESTISUA STeACTATS 

Wi. Prema Rare oat 
STIR Waa 

THU, UTS WaT GAA Hlereh Ta 

} SV) = ( 

ae 

wt. aera 
Uiwa.St (Rate favafeenera ) 

WR, TAR, UA WAT GLI CATS (ATTST UA) 

wi. fenigyera 
heh ( SSS UH STeAeTaT) , ALE. (SeeHal Ua scaet aa) 
WHE, AAS GHA VAS, AR VIS GLI CA 

Wh. sista 

Theil ( SarsUH TTA) , WAL. 
Tarfaue whan, fad wa Chal, UN Was GLIA ASA 

IIM SIRMAUR 
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eter) 
) Ain | ( ——__} 

2bEP bikth Bb biDtb ‘EbbK Bilin? thik ZR YE, 
"|B ‘th’ ‘(Dllsbs ‘Hab DSie ) Dir ‘ (Dill>h2te HnSlreSie ) [oth 

BR) IRR Ke 

(2h Yb ISRIL) CLEP bipeh Bek bP Mb “RPK Pilblo> Ohh I 
(RbIEe ) “Y22 "|e “bb |S ‘|S'ba 

Solbajible he 

(kpeote [pBlkelh ) [bh “Uo ‘ (2d>] |PBlbesite ) “abe 'tan * (pan) [peltesiie ) ‘(S'bnlb 
mibpuab 

2b} bith eK bP db ‘bbs bleésbibe DAdh IK PARIAD 
(4ek\lle ) Sip “(be DIbe “dk |r ) Sin‘ (SBlkelPSlrekA ) Lach 

Bephie yi 

She bleh blk b|bilb “biE| plobl pechii 
“wep “A (thd [palieSiie ) “|S "balh 

jeieiBrs Dustyte |i 

She bite h bik b|P its “HB bK bla dh|te “be chi Palen. 
(kb lBb\bsb| Dbsedob ) “dele 

(2ep|bL4 [PSiekh ) “ehh (bE UbJbab] ete ) 1S "bhlh 

Ibkhiebp BN 

bie blight BK b/P yt ‘binhb| dH h/K doe 2be 

(2b HhBleBlie ) [oh 
peSrbpie i « 

LOD blith BPE bib “EUPb| blob] dhl 
(thao (paltesiie ) [Selb ‘(Bloflr ) Irs} “leh 

2k wey Ws 

(2HYJh SAIL) CLO bleh BK bP tls “RPK Bibl PAIK 

‘|p bAPA (ib] SD ba bib] blea}bte ) “Hh baba (kibbke bh Bibl ladbleh ) “|S-PA'DA 

Abb ADE Ks 

SLED bile bbK belBalty ‘lelohb| 2Bdhik ahead 
Dilek ‘ (AbApESIe ) [ath 

Bebe Kh 



Wi. aeea STE 

Wea. Sh. (SARE STA) , TATA (AR ttt HASTA S AIS) , WHAT. 
Wales GRR, fort Us Chal, ARH VI GRA CA 

wi. wenreT Fae 
twa. St. (fren, fart) , wate (cars favafeaner) , at.eap. 

When, faa ud Gah, anda vse Ge CA 

Wh. way ear 
Heh ( ASSIST STSARTAS) , WH... SH. 
Wafer] WIRE, fat, ARTA WaT GR CRASS 

Wh. AAT ATT 
ties. <t. (ares Fer ahaha) , wa.ua. (arts Aer Brahh) 

Ua. Wa. (tata feared scitise aPrars]St) , Soha Sarah ( Sagsttgct SSAT) 

Tarfave WHR, far, IN Was ARI AAS 

Wh. sate favara 

theil (SSamsUH HAHA), Ss. (saat) 
THaUS WHR, STR Fae, Uda WSs Ge ASA 

Ui. weir Rae 
oie. St (zeurane favataenea) , wee. (stant Fan) , dt-ean. (Ty favataenera) 

UA TS WHER, Ta Were Sa Woe, AAS WAT PEI CR 

Wi. AT UTT STA 
Yeast. (smgsmgdl aSTgR) , Trae, WH. ee. 
GRR, FAT, ARG VAY GRA CAH (SAH TARA) 

Wt. aeqsrar ean faant 

WHuTY (fad), SHCA, UHARTA 
Talfawe Wha, fad Ta a, ARGS VAT GRA CRASH 

Ut. Ure aERT 
Uiead.St. (ears favateenera) , wae 

Tafawe WHR, Fa, Us Vay GLIA CATH 

Ui. att at 
diva. <i. (ahaa ath cifsiat, quad) , A.A. , WAT, 

Tarfaue Ra, ao, IRs WAS GLI SAS 

Cay 

) ue ( 
ae 
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©  - Ut oftaraisitraieret 
tia. Sh. (eat stfer favateenera) , $aK 
Waae WHER, HAMA, TAT forcnra GEA TST 

© Yale 

iva. St. (Hara favafaaens) , wa. waa. (acearal favafeenc ) 

walfawe wher, Pura faa, ARGS Vas Ge CRASS 

IIM SIRMAUR 
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ea» 

| bibl B>i| B OLOZ ‘Pleke 87-97 (M8 “A ‘blir’ ) , LnlleK NEE LD) de Bio] Hob DIKE 

| BUSH [PSE Site deb ZLOZ ‘Pobls LZ-9L (8 ‘A ‘Ma ) ,, NBbro dhe PINS] Sb blPlolie,, 

(21-9102) JPIb Picjnite 121 |re2Dba falcb ba 

“STZLZbO‘ (7) 76S hogy WepIojch] | Ib46]K Hlob3 [HS bt hd 4 Leth lige 

Lbbleis sialic Mee bri: Reb 3 | (9LOZ) ‘Lh ‘[bIRAb de Bie “4eeblisdlth “bh db “h ‘4odldbo} 

“L8L-SLL “POL ‘ogplaqojyoS Glo AYE AYE RH Fe rd | bbl t6r'> 
DA)  PebIbl er Sit plhibh 2o2e2|-Sio teh pap 4 Siehle “(ZLOZ) “wD ‘seb dhe “YEA ‘|b 

“EZ-ZL ‘(LSS IDoDINIE | IPH BIER 14> WelI2S lola lol br Pelt *(ZLOZ) “BAA “IBLE pie “A “bla 

"P8S-0L5 ‘(7 )7S ISA] WePajssS 

AYE 140} jo}S|S | pL-€LOZ B Z-LOOZ *lowLAb) bo—>Pbie [4 bIADK Inleblbl b P»B (ZLOZ) “D ‘|bla 

"LOZ-S8L ‘(CL )7L“20la2e8IE 

TANSPIE 2YE ANNO | kBIP BH Pb TANI loltblol blk Nee Pl bles UDI (ZLOZ) “D ‘pels 

"6S7-8ET (7) HE ‘WIAleBIE 12} AYE IANSVIE | [b+ PDA [4 |bIHE Loh 

Hiehip >> Lelbhe é DISH) hob bb BIR ob 2dth] Inle> Blo IbYb|Pr1p (ZL0Z) “tb [hla Mke “BA ‘Ib 

‘L@Z-LL ‘07 ‘aedajn 

JOIST 102)an | bis 4 Dib HIRE dee bdJho oblr Wolk, b Ldplie Yo N2bbe Ye [tePh (9LOZ) “Le ‘dt 

(21-9102) 2hh f Jwpols Digi DE 1212 [teaDre falepre 

‘2 blr led) fal nob] IM Lodi birlke Ye |Plaldeh Dbl (bpd) bea|lieb mi 
[nib] IRIE BIE kbie b bls Balk Bile belle] be IpebE eld Yo bbb bnSlin’lie Kb de L-9LO7 fle 

(LL-SL0Z) bide b” RUG 15 [btoh biow Mn 



dar (iiaitstea 20 16-2018) 

2016-2018 & Uisitiey sa A 35 oa 81 a Ulead, stots, far, afosa, weer, Wet Ga, Gast 

SonPahe, Scere, HY, Sect, TAA Soha, aah ssirahkey sik seiner SsitrakeT at fares 

payfrat S ae F | 

STSSTSUY PAR FG AAT Se SA Al WAR Io S Tes As SLIM Al Bla H SPST TA Tah | WaT A 2 aha 

UTA FAH FSC F YAR Uh HST AAT isha SH ALTA S fea Ge S a steals Were he stent 

ak I Wa ST Hl ae ea S far rs stave, fest Ver ara, cfr six vite fafa mf SI 

Bae Fe Oftieaa fran sien ¢ fe Sra StssTS a FAA Fi Geel STA ST aS SH StrayS H SNM strata F Sepe]e 

Gest at aR oe FH aaah H BTA Sl PHA A Ht | 

Frfatad ai F yeas Ht Ufa Gated Hla: 

UT 1: He -2015 Walelss BH BME UI aM BI Bie 

RO-2 Hh FAW He 2015 WHS H STIR WK Sapa Hl PAAR Sel WaT: 

AMDT 1: T-2B fore ssaetat wt Glee Sq aor AsHT 3k 
BH Ge- 3 Veicl ges 

AMaTea 75 75 75 80 

porett-aitethet 68 68 68 72 

weit 50 50 50 65 

vad 45 45 45 60 

Ulsoegst 50 50 50 70 
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WUT 2: sifaa dae & far attra Bat aa Brel 

HAA he 2015 HUI AU A BUR Serthad ads THiS AAAS Te St MMferHl-2 F FEU WT HAL H SATA 

TR ARO-2 FSA HUlfste staal H Shel Sq faa feat WA A SH HUlfste staal H STIR TW aaa Fa 

HHH ara Al WAR sh WETS faa AT | 

AMcHeBT 2: SiH Uelet D fay aka Fal Aa Heat & fae fatdteat treat at fev are siz 

BP. aes a8 steal Teale 
a. (dtsfttt) 

1. Shes he Tan 50 3AAt Hl he TAR SED 
ITH = xX 

(xia) 2016 Sl steady the Ta 

2. HAaXII aH 10 Ud ate aK fara F seazet sr 1204 

12 Ha XII Weset 

<g0 0 

80.01-82.00 1 

82.01-84.00 2 

84.01-86.00 3 

FA 98.01-100.00 Th sr 10 

3. Fld sth (se) 10 Siferee forra (i) Sshtfreaten; (i) Fora; (iil) IPE; (iv) eT; 
(v) FAH AGA SUTRAHA 

rene FAH %- | 50 10 

ie i a }5 “700 
Hh 0-10 Fea h Shs Tifa fae se 

(W= 4M ain o = Mifare farsa ar are frre) 

4. ra sq 20 afe x >6 sacaé = fir {(x-6), 20} 

(Se) Wel, x= 31 Fes 2016 wah He AAA H Her Alert 

Sh fata men: 5 ate azett ar sar fara afer 3 SiwHU = 5; 
i qdiagé 

(SITHT): 
Vern fara sie SENSE 

Sq fafaaan ain: 5 cafe fein = afeen Shams = 5; 

(Steps) : fer 0) Surat = 0; 

HEE th 100 
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Sich 8102-9102 PS 

| ele 

ete} Iohebie Ide Bib lokeblke |e Hebd Pills DI) 4 lok ft (Fles|P) [belted dla jie ls bl See +B|lle Inka dee 

Uppal / > [4a eh 

IR dp |p. | bDd/IE HI | —) 

RibI 

(bajre Lier bbe 1PBle| doe plls ) Leela 

bl d| nn Nara 

PBIB Ibho ‘IRpelble Bub SR Dl ‘IHPSlle S?]b ce) Av) ° UW owe ny ry w~ OW Ne ey 

Hebi h 

‘be Mhiko ‘bBEK Mhibo “Pio|ir Mhibo “Ldpijo “Ue phlio > ‘er tkellebebe/bolo|ie 

Us} bel&liP “lol? 4 /feld> Yolo HI e “REK. 

‘BIBBS “ile ‘(Le2 fh “Piles “hole ) pike bleh “play “kell bIyh “Us|L>|hlteeh *[¢otoelte/d ee 
lab] DIAS Kih AW! cb edie baled IsbIbI :€ bwlip 



2016-2018 (Bra Muft) 

28% 
TATA 

waat 

arate 

66% 

feet 

Tea 34 

Ufecnt 1 

2016-2018 (BTa Mutt) 

3% 

97% 

~~ ) se | 
(aes) 

IIM SIRMAUR 
KNOWLEDGE. LEADERSHIP 



HI 61% 

<1 a5 8% 

1-209 14% 

>2 ay 17% 

Sota, fas Sal Usa, Tasive seme H Vea F | 

CS") 

\ 
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Fe a 



KNOWLE 

wea iwde (2016-2018) 

TST SAAT WAT A AT HHA HI SthsT STS | aA Ulta a ae ahaa fou oi & fer Hrs feat 

fa ast Sal Hl Gala wre Hoa F ares SfeeTs Shr Sa UTA ST | STISSTISUA FAN H oral HI See, SET 

Wd, im fen, tareea Sasa, Wasa, alasrarsa,, wasif, farsa, ferent, attensa eR sere Sa fatyr 

Sat al Hoa sr setfara H Gera few 

hl Te GRASS H VMeAT Hh STA TOA tere cht forega at Area ct Te 

BI DT AsiSal HI oa 
aa 

atx SEH AAR TEC 

SITS AeA 

afar 
SAR Teall 

afute fae 

onfeca sat 

sifad sara 

sifted Aart 

DGE. LEADERSHIP 

caf on. fer. 

asia Wasi 
FSSA 

Ufatsten Sttstas 

fea UsatEsk Blect 
HAST Ysa 
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Senedd SARA STISSTSUH FATA teas Ht LAT Hl | Ae TT STG Tea H few SeHes TaN Wa 

Tash THA HITE forcafad He H fore Prafta Sechl Al STIS HLA S| AMA Sl AS IAI Uh AGH FTA 
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Of He & fou ft aipa SH Seared Gh omy TAH TH Ht USAT TS | 

STSSTSUT FATA A SHAS FATS HI SALI ST GA H GAN SAR Aaa ATT Ale A YA ACT | 

FE STH Stes SAfencd Hh AT era Was HUT S PSTS TAS UAH A SAH TET F as S 

afs at tak a S Wha Sie wa F saat saftata ghfeaa Set sacl S1 fara H aera 3 FAR 

Sael Hl SAAS FHA S SAN SASH] AA STFA APT WR STIR lal A Al NT VTE | 

THIET Si SSSA FATS, STSSTSTY FATA F VS VHGA fraR- ANT Set ATE HT Uh GAS e SH 

TRIS FAT STAT SHI SAN PF SSA Hd S| SAH SALA Uh UA Fa Ye HET S faTH SRI 

Fh GA AH HS Al AT scsi dh Va Gh | Fe ars Vala Prawn H sry ay vEqsil H 

fort thldtorcat cat alata Hl GAS F Sash Gal cht Gerad SLT S| As Hlth aR A APSA 

Tere sik fates cat & areay S fara sia & aida eo we ear fea He fora é | 

UT STSsTsuy faa al ar FeTa T1 SSA TsaTSUH fac F Het we fren So wares fares H 

POA HT YAR HA | SH FATS HT AMT few SA AG Ue F Std Sans Hl Uh Gor Va SS 

fora feu ea att afte Sol ar sted fu A Sl saga tet S| ae ral Al sre Ufa veteta 

PX BU Bip la Tiafateat F enfter Hera és | 

Rte Ah! fret Ht sieleqacen al safe F Hecaqul yfrepr frre el fad a A Sa aT HT ASI Ba 

Hel SA STAT UMA Sl Std: STSSTSTS FATA ar Ua 51 sete Whe: hftea aa sitters H Ufa 

Tatts ¢ PSA ele STS Al WAT HLA Ser SA PTA Tattchl S Patera fata saNt TR feoran—-farst 

fra Bd Sl Fe ATS PIA Gal, WA-SeT, fara aratstt, adaret efen sie were wars 

Urata HT SAAS HLA | 
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ada 4 argenswa fara fearae year & fase fae F fearae wefan Gea, trae afea 4 aaa stearett 

URE A Ae eI Se UR Sa HT SeHeS Fray STATA Vad HMA H few anette Blame six ada 

Wretftrent S qatsod S| Gea A Saves VisiseT Bi sry HAR a Gass steaneyhrH Ra Ha, atfsat 

IAAT HMA Wid: Gara SAC Hall, Uh 24x7 GHTHITS TA SATA AMAL AL HATA Ta 

PA VarEMTe & sie Ts St seat fay aloeta sik Sess TH Ves S1 SAN Aaa Gare festtect 

Gans & ag six siften Rrert Hait Hl SSA al ator S| Gears Frere aferat H fore yferensii ar feareae 

BUTT HT HR S| PA reh SaeHal Sq STARA ASAT SALT SA ASAT Ht GUS Hl SAR AST F | 

STOAT IPRA G St SSSAS TH PAAR HYSTA FS IS SAR A STAT Gal Ui 4B ara fear S| Alaa 

TREY (Yet, TAPAR-Ta, UH sate) sik AMIS WIA (SAMCISA Selsa, FRI, E-SATAR-TA 

See) SAT WIA WAR AATF Ga S Galsord Ae FRITH GH SR Sa H fare Ga 8 Gatftes APT are 

TAT S | TRTHIATT HT TST HA ST STATIS (PSA: SH AR Gat) H fara ay we Aretha Fe Wow LETT SI 

OA st Wane HF fare dant He @q Ger Ha H Mage array Hr STAT Hed S sie opal BAAS 

TATaR-Tal, UH A Isr SN Stat SMR ar fae Hed Fi sigeTsTy FaCaR  Yeare, AMT 

HERA, WeI-Geral F Ges Yet H WITT SRI GAT Hh AHS USA Hl Sth MAT Sq SN Vet Teas 

LA STH MI Sq SCAG TAR ACA A Aes ALTE | 

Ada F RHIC SI Ged et Sa, TT cht Sacre Hl aiarferd HET S| Bat, Gaara sie Haat Hr 

Teh at at ordt $1 aaa HR age St aS Geet at ot Geers Shs Hea oI fated F sacar 

eH F UATE SI GATAR-Ta CS Gd S Hales Tar Hal SIsleHSH H few TF WX 24x7 WN LEM S, ETH 

Nt ET SI ATT AA HT HF Wet: 09:00 TS A AA 05:30 Ts aah feat rea s (faa sik as ws 

ATH ch fA FS HTS Te TET) | 

freq Hal AML Sq TRH FATT Sea OTe fee SI H fers ERaS Ha USVI SS H AA SAT 

fra S| sah static, Prafta waters USI H ral Hh fe YAH SALAH WSA- TTT HT VAT it HT 

C1 ET STIR W ara Vie Geel A sa Gear SB GS ST (ST ea Gye F soe zat) tt 

TRTHITS FITS € | 

ada Ufarn oReea A steer Serra Hecagel yftopt Pad S| SAH VAN Gal SRI SGA sTEISAAe! si 

Use GPE, GH ST STs Me, TTA SAR frat Ha seas H fore fen siren S| sresTSTy FATA I 

URATH He SACHA SEIS WHET HLA S1 SIH Hl Gfaen H few Gaa-Say UW YRTHTe STA 

SETH HT VS Ht STATA HLA S | TRH FHS AT STASI SCS Hh STAT HT TAT Ht HLA S | 

ae Geral & aftarert F Geren vestfrar wecagt yften frat 1 srssSeH Fac hr GST ST BTA, 

War aR Etahkal a anes Fer Vesta Hr afte Wa A Sas HLA S1 TRH SRI Ale few 

TH, Sa a Hat wit (fees ae) at farmiiter Hea S| Fe UH WHS ier et fees Geers at 

IIM SIRMAUR 
KNOWLEDGE. LEADERSHIP 



1 Uftaterst Fat GAPI SIH Al SALA Hh STA 

TETAS STAT GSM HLA S 

2 aed Far Ufa ae, Taran-Ta fear seafe 

3 AR-FHTAITa FET FI SESSUA S fet fatkrse stash fora 

FRAT STMT Hh STAT WL RT 

aU ott St SI 

4 Searsgea VSs VATA TPIT Saas h fre aS Yer 
Sera TSS BAMA HI YR TAH 

5 =] srgaet Ufaasi TRH SRI AS SM arch Geant HY 

Gateta frat Sra & | 

afd Fare 

1 USit UeasHa Bat Tee, Sheth Harel, Fst Trees sete 

Wo (Gath Sk Act) 

— — 

Prater feta GRATES F STAT GTA ST FAA Ve HUH S| 

Ballet GI UHR UTE Ht Gos AAT 
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GAAS F SIA Fah TAT SA H fT WeI-FaTH, Aes Yet SAN SI ATT Yea AT STS UAT 

S| Wed-Terh ain Gest Gerh Gat vse fara at Hae Had S1 feet AR sist aT Geral (Waa A sae 

Ta fava a dala) H As GRAIG VA Gta HT Stes ATS MT Taras | 

BMeTHatatt SAI STH Gah oH Ht Rare H ses Sq UTAH Wah SI | een fea eet caifea H aA 

Tree frat vi wernt H fore Sawa S| SST FATA hl Geren SA SIT MT Geel Set hl ASHTISA 

ART S1 MT Get cea H stores Garona 4 eafafad arenes Sera : Wade Users, was -aptt da 

ast, Weg-wAUH (Seer ast) Wele-siaaet (Sewety aciq) Wa thes, g-att, satuaaiat sicdiae, 

TAM CHA Ta SUSKASINUG | 

Yeceprerd Ht 2017-18 & fae Uecifad av AAlelal Btotat sith 

Tne Gaet & fare fare Sea AA SAR SAH Ssh I es rent Gerais Were Bafa (weal) 

art-asta F yercrera Vat at S| a ht Uispa (A Sa H fez) UH BAe Vara Sel SH Gas ASAI 

ai Gerais Gan SRI Pantera Stat | feat aa Gare Hl ale al ferret area SA We RTT SA 

STee Hh fru Safad Sa HT AAT ALA S| WAL Sat H fae Wiss Fars SK sta dest Yetsh Gi WHR 

TRMT SRI Weligta at We ST, Hr WIT WactaryS Sea H a fan ora 1 feats, ceTaG, Gest Hare, STATA 

Sera, Brean sele faa tafiea SISA sit Geasil (arfasay verrsrat S sat) SRT fren wan St Sat 

AIST GAT HT TTT AS St TSA S far Sa S| 

2017 H sitet Yedwrea ot siface wt atstett 

Tiga SST SAR Alte HTT ST SF STSSTS TA FATA HYSTA HT TTA Sh STII GS Al ASM ht SST 

Sl AR GAR SN Sea ren ah Aa A Gatiia at or tet fatter festlect Vedi wl kar F Cad SU Yates LIS 

hl Se fae A SSA HT TST | STH STN HVAT Wa, SITS ST OT SH Ha Sik STATI 

area FT GH VaR Al UN TEN & few Hsiwaw ae street Ulscths WIS ere (sitet) sa 

AGAR Hl TANT HUA SU Wes fesited ASH (WAST) H SASH SH OSHA SAI UIT HLA HT SISSASTA 
FRA F UPI I ATS | 

aTRaTSU RRAR H Seal Hl say Glawneil S a cals VaR HA Yer feu wd S| Savas Waa, Vfarw 

Sth ch HAL Astalh S| A HAR Ahad BI S SAK BN WAS S| WAH GA Hl Uh YAH Ve, at, TA 

an Gera th Sort S| Tea SRG sryhrH Blane sx shat F Fw UIT VST HA S| SIsa Hier ar 

a hl WHS HU S AN Gia SIH NE ASI-GAM, ale Hy St Wl, Ht Cases HUA Sl SI Sararal F dla 

Tid STg—Thlg SLLAS WHAT Ht STATS F | 

fare ther F oorae fea ¢ sad Ue oa Safer srtrers Sanita fear Ten S SH Brewed stk Arete St 

Br Wed ¢1 ae asec fats weal fafa Fe anda casi or cae fafra ss Wer Hea eI 

FMT HAH Hl ASH Gases SKI Sar sta S Fra Sa SKI aA feat Sa Sl aS HIS Hl GAT 

TTI Sk Gated ER Ht GS Aled AST H Tet HAH H fare sear SIM S| Ae SHAT Sat 
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WA Wee Meas, PAAR 
farearsd} eae 2006 H weltt Gola Tee: 08/2075, Fim: 11.08.2018) 

feria: ard 31, 2017 el gaa 

(0) 

a adars at a ars | aed ait carer 

31.03.2017 31.03.2016 

fey a Bt 

wire Gerene) / ions Gettea) PR 1 6,00,11,766 1,91,44,476 

wafra / Prat Prfer 2 43,63,254 10,98,961 

aa aber vd aareer 3 11,63,55,240 7,21,06,257 

art . 18,07,30,260 9,23,49,694 

frat a yatead 

ame oR eferat 4 

aaa uRaaferdt (areatie arasrs) 2,40,23,324 85,19,365 

fea — Peika /aaioet Fer 4 0 o 

frest — ay 6 0 0 

adam oReratrat (de win) 7 6,43,07,107 8,25,85,716 

aor, ahr yd ar 8 9,23,99,829 12,44,613 

Wr 18,07,30,260 | __9,23,49,694 
Herat create “Aer 

areftae erftcal six crear ait oe feortrat 

ap-1 8 24 we ete fears S ae ait #1 

RI: aA 

fers: 31.03.2017 

Rarer RTA 
(ix aa) Gio a, tear) 

fraie Corea ve Fea wearitrant Presa 

—— 
\l ih \ ) su | 

As) 
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ARS ware Gens, Raa 

feste: 31 Ard, 2017 et ward ey af @ fore ana g ay cer 
{80} 

far aaa | sets at a eerie 34.03.2017 THAT BW WATT 34.03.2016 

4, HTT: 

110 Meftre afta 9 

TANERIRR BREA 2.91,55,000}  2,91,55,000 98,89.500 98,89,500 

1.2 a@aRM — are wer S 10 0 

uri sary 689,81 246 

ufa ~ af & eer 13,64,00,000 16,00,60,000 

werd: tetra ora a fed anifea 187,68,252 96, 18,326 

werd. aradf ara } feat onafeer 7.39,61.703 7,39,61,763|  2,14,.00,428 2,14,00,428 

ae era araat af sq aor 11,26,51,291 6,89,81,246 0 

1300 Pas 8 one lt 6 G 

1.4 afta apy 12 33,74,211 7,35,611 

15 sa oe 3 34,220 G 

16 gf a aah & ona 14 0 6 
| ae sire 10,65,25,034 3,20,25,539 
2, HE: 

2.10 Syst zWar vs wy 15 1,48,76,669 35,341,605 

2.2 daft er 16 

PRI Bray 16.1 4,03,77,372 74,789,284 

aieerry ea 16.2 246,061 4,133,857 

ier vat feet 16.3 4,09,344| 4,10,32,777 2,509,204 78,43,325 

2.3 Ree 4 32,64,293 10,98,961 

2.4 Gerafia cd wae aa 17 1,74,53,953 7126271 

2.5 GRaes a 18 936,798 3,61,421 

2.6 FRAT Ud Wawa 1g 22,37,858 14,583,084 

2.7 feetre apa 20 9370 761 

2.8 sry ag 21 8 ) 

2.9 ud at wait 4 ae 22 13,50,000 i) 
| aa ay $,11,61,702 2,14,00,428 
3. 31a St ary wR afar 2,53.63,331 1,06,25,111 

vale ora a data / aay AR A seaiahe Pear aaa 2,53.63,331 1,06,25,111 

| an 10,65,25,034 3,20,25,539 

aR B24 wep faxtra feawor—wst SF ay ait TF] 

RIF: Ra 
Rais: 31.03.2017 

eee eT 

(rie a) (aio “te, tetany) 
Presrar 

facta Wereer vt Aer cranlerant 

ae 
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ayaa, of aria var dears, feed G ae 2ote—17 oq afttes facdra faaeor—aat @ at | 

(0) 

fae 2016-17 2015-16 

_ ae 1 — tre RTE) / sere fice) Pee 
1, Gue (areas) fate: 

11 Woe @RTe) Fier 
Ree sree 1,06,25,111 0 

WS: aR Ud ary oe S eearaka , 2,53,63,33! 1,06,25,411 
BIA (1.1) 3,59,88,442 1,06,25,111 

2. goa fee) Pfr: 
2.1. wo uRarafer Fey 

oR arate 85,19,365 0 

Oe: eine aa eg afeere S ander 1,87,68,252 96, 18,326 

werd: saysuy FR ae ecaratta (32,64,293) (10,98,961) 

wI-aF (2.1) 4,40,23,324 85,19,365 

aETanT (142) 6,00,11,766 1,91,44,476 

ay 2— aa /PuRa/asteai (ereretve) fi: 

21. Wer Hevars) Pe: 

uRfeep ays 10,98,96 0 

ag & cer af 32,64,293 10,98,961 

OPT (2.1) 43,63,254 10,98,961 

RTPA 3 - sears afler vs wae 

3.4, aeart afr: 

Ward wR 6,800,000 2,10,000 

ager: oR was 6,89,81,246 0 

a @ GR we 13,64,00,000 10,00,00,000 

Ua / aad ae & fore waar (9,27,29,955) (3,10,18,754} 
Wark aresty 11,26,51,291 6,89,81,246 

were or ~ art 1.000 10,000 

Be ea Seat 4,600,952 25,91,040 

tat ® ofa 11,12,769 3,13,971 

Yrs vd we §,39,852 

SOT SARS GT Ware 55,000 

sroereor (ya) err ware 2,63,273 

aa TOA 3a 7,314,103 

qe—ant (3.1) 11,63,55,240 4,21,06,257 
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arpyrrat, at andra weer eens, fake & af 2016-17 ag afte faata faaer—aat @ att F 

ata 7 — ada oRearcaray 

?, ) se ( 
(aes) 

IIM SIRMAUR 
KNOWLEDGE. LEADERSHIP 

fear 2016-17 2015-16 

1, wre a dm FT oe: 

— aaa eH wren — aria we Fa (238) 2,82,01,069 8,25,85,716 

— aaa tH wren — ae se (1982) 3,59,87,952 

— Fae dH ware — uy gH (1174) 1,18,085 

art 6,43,07,107] 825,85, 716 

ayy 8 - ac, afta ve wr 

1. germ — 6,21,000 § 25,000 

2. etait /atertat/ ver weet tg aft arr ver 49,022 

3. AAA WG eA apa 8,64,00,000 
44,03,057 

4, WIR, Rew 

6,750 
5, Wa w aewert Ase) wea 
6. afta era 0 7,17,280 

7. derfh ay ar hae wa) ° 2.333) 

8. wea wel dg afte 920,000 
art 9,23,99,829 12,44,613 

SCT 

(pix az} 

faire Waren Ts We crafter 



aq, al ada gerd wer, Rak @ at 201-17 8g afta fiaita frai—val G ait FI 

arp - 9 seiftres wit 

— ae 
2016-17 2015-16 

arya 9.1 - ere aria 
GRAY. are 

1. Goth. you Gaara erat yea afta) 2,91,11,000 98,79,000 

2. Wait, sekevs 7 ae Yow 44,000 10,500 

arr 2,91,55,006 98,89,500) 

ape - 10 aga / aad (Rex agent wife) 

aert : aaa a8 GT aT| Ud ay wy = 

forrent FANT UG 

We wre — floor separ 6,89,81,246|  6,89,81,246 to 

we: af B Serr waft 13,64,00,000} — 43,64,00,000| 10,00,00,000 

had 20,53,81,246]  20,53,81,246] 10,00,00,000 

werd: pot aa & fery soar far (i) 187,68,252 187,68,252| 96,18,326 

ate rere 18,66,12,994]  18,66,12,994] 9,03,81,674 

werk: snail aa & fery saary fara (a) 7,39,61,703 7,39,61,703|  2,14,00,428 

ae era — art asa (4) 11,26,51,291] 14,26,51,291} 6,89,81,246 

ayaa - 12 afta are 
(eo) 

faaeer adam a yg af 

1, Reta dat 3 wer saa art we afsia art 33,74,211 7,35,641 

aT 33,74,211 7,35,611 

aT - 13 sy ara wad aah 
(0) 

feraror aden ad od a 

1. waarg.wa, orient 34,120 

art 34,120 2 

CS") 

4 
\ 
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orpgferdt, at ada weer deer, Reale & at 2016-17 8g afte faata awi—sal G ait F 

| sepa 15 - hart era @ ara (aera ara) 

(0) 
foqxor Qa 

2016-17 2015-16 

aaa a ue 1,45,45,282 34,37,869 

— 3,31,387 73,736 

ONT 1,48,76,669 35,11,605 

age 16 - Batre az 

TREN 16.1 - erate aria 

wast 3,95,625 1,91,381 

Rae ve tress rat 13,37,826 3,06,926 

fresh wep ary 1,72,43,799 

Bra TiSfaeray / wer 2,95,893 3,30,320 

afer dor eazy 64,14,166 26,19,871 

dara wate ae 48,674 

Sraitat. fateer 21,26,339 13,43,286 

atch. Prat area 1,25,15,050 28,87,500 

rT 4,03,77,372 74,79,284 

RTE 16.2 - career wri — ofr ara (Chath. — weave yaeteie) 

Wier aay 2,46,061 1,13,837 

rT 2,46,061 1,13,837 

HATTA 16.3 - wre wd flare 

wa vd floret 4,09,344 2,50,204 
ar 4,09,344 2,560,204 

weary (46.1 GY 16.3 TH) 4,10,32,777 78,43,325 

BRTAT 

(ix aa) 

IIM SIRMAUR 
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arafaal, ait and gaey wera, Rak B gy 2016-17 eg ate fade feaeor—sal B sir FI 

(0) 

TeraeoT | 2086-17 | 2015-16 

area 17 - wares ve MAR are 

rel ez ; 9,58,353 3,93,265 

aor wd a (aRga) ae 12,36,059 3,21,373 
CRaT SA, FEOF YEN UP a ay 548,707 97,853 

Bert (garter | aurey} 50,761 4,533 
aiftea wep a ofa qe aa 1,690,407 65,004 

RNY F Ste Greea) ary 3,17,282 1,13,156 
fraa yee 9,58,743 1,92,761 
rater aneRua we 1,72,655 1,13,120 

fisrat a way 90,000 1,19,188 

ae aie wad ay 1,69,129 
sae car Wait yew 14,750 
agSs ¢ grewte Ulan aay 9,37,786 
ware ate all are 4,50,383 11,81,512 
fern 1,08,79,659 41,11,426 

ara 4 4,49,339 4,13,080 

ary 1,74,53,953 71,26,271 

arya 18 - wRaey ey 

gRaesq Sar az 9,36,798 3,59,415 

VIA atest 0 2,006 
ay 936,796 3,61,421 

are 19 - HERE Ud WaRaTA 

aera TRA 

AVG Ud Wee Hated / aa 13,13,853 983,070 

Ree wd waa ode 0 2,880 

ART Ts RERATT STH / Bae 78,582 2,60,486 

RRA Ud CER aA 0 

weed vd wee WM estar a Ted 22,239 5,233 

AA Ud eR HS. tReey 8,23,176 2,06,415 

arr 22,37,850 14,58,084 

ayn 20 - faatte wera 

ge WAR 9370 761 

art 9370 761 

sR 22 - we safe aa 

od staf ary 13,50,000 0 
arr 13,548,000 9 

BRAT 
(pix aa) 

fonts warear va Fer chara 

<— 

IIM SIRMAUR 
KNOWLEDGE. LEADERSHIP



agg, sit ania wae cee, faetix & afte facia faar—sa at 2016-17 & ait BI 

apg 23 — wel crear Aiea 

1.1 

4.2 

3.1 

3.2 

3.3 

~~ ) se | 
(aes) 

IIM SIRMAUR 
KNOWLEDGE. LEADERSHIP 

seat Br dare a sien: 

facia cra faery al sursts @rmarch) seme ux feta yer weTT GS arya 
Tar fea TM s, Ta dH seen a afta a 

RIA + soy ora feat wr uReitea ora Rafer wresq (ete), wl AMAT 

ware far Hares eri fea war & ale @aha vera Rar avenell @ fed F 
UR Uae fer za S| 

“TR aM (Hee HeqeaTETTTE): 

Tat wad Ue a Fae] Sa Gye’) arene oe char A fae une F| 
eee era @ oral S urd yew oT das, wraral sree wy sla é afk 
CUT (BrBSTe) sree Ue creat A ferar uray es | 

aaa Gari) oes ¢ wae: 

age Reh) wR at oteret @ aT oe fra serRe arst (ecprgeh), 

ep ale we (ares azar TA) car afenrenr BS weds veut we, tera otk 

vara U araeh aaa & aftta fear arat 3 | 

Wer aq, ot uRaararsi ar am & fea tela you a aie wear F 
wo A ure gare, Se waar Sears oRerafceral fe ara Tear eI 

ame Geers fess Fare art fea wa gata wea fer Gert F 
factu-Raea & oreo A te ati & oper “wel tar vata tava wren 
saataa)’ Gl sar a fers areas (era) et areas fora ear 8 

area oReeafecel: 

Supers (Grieg) sk SeyeX Tyee Wars H onegeg oReaeT F aT S| 

XeTh. 

Fen a ce urn ae fie aeedt aa ow fear a wa wad ae F 
frarr ur 3, fread 8 31 ard er fates fear Go ora sage UA aT Aer 
wT oy oe fear Gran @, Gt wear ue Rera 3 | 



6, warhrafer: 
qe Paha pratt Ger aaa 4 af & ches set on, gafera efiqa omit & 
fers arg At sree Aét Sara Ta | 

7. Pree: 

8. PaiRa/ alert Srerstve) fe: 

TRIM & oe aly Maia / eae (Saeratee) MB sel | 

9. ERE Bart: 

a4 Suet at WaT gH teh aa a aie Rela @rpera) sme we Ra aga 
at Ooi fate 4 eeciaRe wy fear ora 2} 

g2 ant aya w adh aa ar wo 72/- me H Bisex vil faenflal s 
ager ura 2, é ara a UT ae soa 4 am fear ora & aA av at 

ona 4, fora4 Gaer yTart Ea BI 

93 ayer irra sogrr sel wan a orga B aftat @ aaa 4 afafed axa 
ga) amt agi fear oral & atk ges-oa (case) 4 gaat S wo F fewrar 
OT BI 

9.4 2a faxta-ot 4 agate arant agar wo 1364 ais FH, facie af S art 
AH WO 8.64 HS WT BST} 

10. fraiRe faferal ar fereer 

feet ai PaiRe Prey (ers) B aera A, Gear ws ah Peer set fen za 

11. grater ud oRraelh aaa: 

ay @ ae, wiht aig nfafatey ae 2 | 

42. STR: 

RI B se ser aoa GH ont toes) S aaria we wey 8) ya 
are cea A ae aT oly wifes Ae FI 

BRCIaN 

—— 

enles’ 
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syed fort 

srrcefter otear rete ater eta Pererrar ay 

arate werrer fereera char whan (esr), aestTs ( } 
= 

Indian Audit & Accounts Department See 

Office of The Principal Director of Audit (Central), Chandigarh 

ware HAe, cy, USAR TMS 2016-17/2017-18/44 6 9 
fate S- 1% - ol > 

afaa, 
farert fara, 

Wd BRT 

a8 faeett — 110001 

fava: Indian Institute of Management, Sirmaur % a4 2016-17 % erat 1 Ja 

Flea, 

#7 Indian Institute of Management, Sirmaur % 44 2016-17 % ears Fe YAH 

Sraratian ufaaea (Separate Audit Report) daa % eet gaat % Her veda BA Aq Bers Va | Gas 

Bh yeqa ah aa ofraes at iva ca are 
#7 Indian Institute of Managemen, Sirmaur % a4 2015-16 % TEA HPs 

araratien afeaet dee % aa geal are weqe fae sre A fates qf A are, site ate eee sat Fae 
Te # at 2015-16 % Sarai He yew Seanad wiraas awl Stal Beat | eet Tee Paar sar aaa 
Fara STU | 

dae Hi geqa eet & saeia aferaes Fr ara afeat ge aratera ar At st I aT | 

wrar saa ht oral ae | 

yada, — 

geal 
Ha: ST STA 

wera Presa 

A aie ft ofaferit at 2016-17 4 york craratien faces Ft uit afta savers ardaret ea 
Director, Indian Institute of Management, Sirmaur, Rampur Ghat - Engineering College 

Rd. Kunja Matralion. Himachal Pradesh a1 Df #t arat? | 

wile 

IIM SIRMAUR 

cate a. 20-21, Weer - 178, avsters — 160017 Plot No, 20-21, Sector-17E, Chandigarh - 160017 

FRAT Tet. No. 0172 - 2782020 Srey FAN Nos0172- 2782021 / 2783974 €-FeV Email: pdacehandigarhiaeag.gov.in 
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Ibeblie Ife lb Ibikbie ahah ple Rep) IB bRbK LeD [ob [DPR tae pie 

Pe} Leip Inaiph—lme | 2 Wad PwIIR Yb PE Pl Rd} b jeh—loabbi 

bipp) aye pel Bib be bbb lb iBlAb ‘Intgh ah Allie (1S9]) 

222, loph—imp dh 12 BoE b [ebile [eb Leh—indbb} pak} h—loabbj 

Pup} 2) Pk) Lbibalie bad DeIp BB | xb & PLD b ap 

binjiek) Alcbh iS Infe{ph—l b2 | 2 Pb bik B 12 lee) 2 pleb|ps 

bt Dal, Lpbhelelis Us ‘AUNEHS gb [ebbeie lnle{h—lba ‘loleph—lbab Iehle be? “€ 

12 \plin {eb Pibdj B Lie IMB [elbaalie Jalelphiba > 

lb iiphippiak b ebb} "2 Bib dip ‘pille ‘Llama Jaleiphipa ab 
Dili Ldimb| bib@b IDke>pie ID LPIhbie & (Lesbko b DPR) Iepbjb| b 

lbh} Bib) t Ibe-bE Rib) | 2 ibhebie b lnddieb alnbie © Dylie [belle 

bobh Ae [bbikiDD ‘PR|Fhib akebis Lebbin} "2 [P2d Lple|ma} Ab 
BeKIPDS bd [> sialshipapide pb ebb) fe lpalie lnleph—ibyd dish WE Z 

12 be 

bls [bhie & pts  [eh—lodpb| Pipb| bS Ab Alfalie @ Inie{ph—lbe hie 

PRPS Ibe | 2 lb bBpK bites beIIPADA Ie eh—lndbb} bib} 
LS |2 Ibb thib RBI & Bible lb Sb OZ—6LOZ InfBlah—IbS Bh | IheI 

loish—I ib Ia bIDLR—DiK b IR bhe—biie ‘eh—bPB bb 

pb 2A [2 Pilbla |b L102 ‘LE file “bibd|  AMbAL ‘hited fabK bIpalle ( 

bites) bIRDRIID chile bSotleh ‘DwaH “(lA)E Ile bejh3i (1)02 bebe 

@ 126l—bbkjalie (PiAlblA b Aldiajie hope) oiaish Iela pb dkephl | 

Ipsalie Lelsh 
JED | Lidle \g dizigh IAPIBk b dkebh| ah AW h alas) 
‘bliss Ib bIDAl @ pb ib biB Lallald [eb 2402 “te falls 



WAVWYIS WII 

12 Lplr pep} Digjpih. Ballo ZO OMA Pio lb LI—9L0Z 

pb Ilk—-2-ilk b bpi> bibbb -Dillah 12 [ab Diditre|b 
IDh> |b BL 750 O® bib © bbl Yoinp| Bk LL0Z Blk Lie 

‘EMD LO'P OSA DIK RP bho 

Sib COLL ow (C-ypAEle) Uedbko pd ppl Lipp 
‘PUA @ IPB} 

‘eh-LbB ie 

“b| 2 Pd Ihalie ple h2 

12 1Dl2 2b B loblph ole 

{ [p2jp bE pj Ike “2 leR Albi [Bi bibA—d I> JaPklle dpablic 

mle Bb lpejb (yb BAP IAB AlbAR) ‘billets IBeh hipallt & RIA [kB ‘le 

12 Ble Bibb Ah [eh—hea 

bells DdlibEie IMB SlOZ ‘ZL BK Pe\ilbd| “|enh—Z10z / p—-6z 

dha lable IMB Mba Dalit ‘RBIel Héb| BRI bbl: “2 B_Op 

bh lbpalie BS Ibbin| ‘ia bipek b Lj /lo kie—kiie ‘Eh-bPB 

| 2 dbabiic 

RR} & Inklsh—-ib MkhS Ah Allie @ Bibab} Pb BUS Oakephs glk {In 

2 RK) Ab Blk Inddiaobd b pilbbls iets P| @ Inkgh—laP bbe keB 

2 Pd Llhalie b2 Ah Mblie  InlBbh—Ih bhie “b 

12 Wad bipk 

MblIe Dhibb sd BE} @ RIA (ik? lolBah—lm! Ib wp) 2 Pad iba} 

b2 |2 IDabh beipdh tb Jorcpiak fis  [eh—InAbb| ip Sp) [2 talks ‘2 



a2 fear: 15.03.2017 8 14062017 ae wm aa & eRe 
s-oPier/ sterra oT wile we ura fae we Bo 471 ara wl 
aan afaferr vei 2&1 4 oRonae: adam afi a eaarat 
@rl—3) 4 Go 4.71 ara, wi A wo 0.79 ae cen eM, ahha 
a wT @ri—s afte 4 ura offen) Go 3.92 are zaefa a1 

7 eI 

G1 

G3 

ara Ys Qa Grey: 

vate ar @rpyti—te): Go 4.10 ats 

Sra ares BryEA—16.1): Go 4.03 ars 

rarer 4 sera & aise viesed Oe, Geilo & orina 
Jen 4 oar aa wo 142 als ST aa sae wad rt 4 
afford 8) sired sar 4 GW Go 0.72 Sts ot saws w 

age 36 ufearf erat 8 at ort aed, ai fe agef ara ae, 
ah ornsit @ wa 4 aia sel a mee) gee oRoMET 
, afr a wa @rpai—s) 4 Go 7200 ara oT WAesif ae 
wa FH So 72.00 crea aferen afeia fora ware! 

OYA Wea: 

aa sree: fe aa (aorta) aa Go 20.54 ats Fr, 
frat ada af 4 ura so 13.64 ats cen fluc at a sreafta 
ari so 690 ats 4 UG, Be A Bo 9.27 His H Gra 

fear ae Bo 11.27 Hts HI ares se ver | 

STA: 

crater feuftrat ar ye ware: 

i)  @aearfat (Liabilities), wit fe wo 5.23 are =Aeafea 2: 
(i) Waferat (Assets), Git fo Go 75.92 are =efa 2; 
(ii)  tfrsry (Surplus), ait f& So 70.69 area wala ze 

Sra wr ys—wrifa sel fear war eI 



yaers—aa: 

aearatiert Roré 4, at wat ewnfta adi a ae of, Wena wae 
el ser G WH Wata—ua UN He GeA Ves / qeRIAH 

areas @ fed dere 4 ag WS | 

fee teroret 4 fecftrat @ aia, eH aren ed & fe qaa—aa, 

aa ao we creat aie oft a apart ore, forear weer ga feurd 

42%, cerafeal @ waar 4 2 | 

eat wa 4 afk wat aders Yo sen eA GT tae fea 7a 
@ a facia flar—osa crete sik cra oe feuftri sik 
neat araeit @ seis fraror Hae veces far wa s aa ay 
armel, firrer seors Sa WET h Gersel F far war ze, wa 4 
aaron wren era Rrarit & ae, Pret a aaa fear 
ad eI 

a1 wel am fe ard 31, 2015 aw aNd Wd GI, Taw 

oral at Reet or wed Gea—aa U 8; sik 

a2 wel am fe asta fafa a ana a aa cen aie vad eed 

may afeftat (Surplus) HT WIT z | 

aed @ faa a Hercrenfter aKa ao ae S 

wr: WITS eee aafed 

wy Pes sifse 
(oa) aesiTg 



Pama — cea err 

1. SraRe fraser worrelt: 

faca afi a daa we dow of aaa Paar wore 4 sara arr 
wire & ai Praaractt 4 onfaena vee afa a ae doa a sen, wa4 
a Frater aff at dea faire ad 2016-17 4 aratfira wT ae | 

2. SraRa realy Wore: 
ARG Wee RIA, eA (Ree Bera) A aaa crawler h vp 

mes varovere a Prafaat arr crater wera war e| = aerfa, deen 
Ent arate crear wert Praaracit aét sara ar e | 

3. Waa UReaferal /aeqyfeai (Inventories) #1 Aft Peas: 
at 2016-17 at sacar oRafral or afte wears aet fora wa eI 

4. AeqEfaat (Inventories) #1 Aft Aare: 
avy 2016-17 a aeqyufeat ar afte wears set fea va eI 

5. ilar eal @ eras A Pratt: 
TIA & caw S apear, wens ert fata wa S alla cat aw 
pra fear wre YET BI 

weer safe 

wufreere 

EKA KHEAA SKK KKKEK KEKEK 

Ale: “wRga wfades yerng S aittoit 4 fered yer chearalan 
fede or feel agqare 8) ale set ole A fant 
URefeat ei 8, cat ston 4 fered wftdes ArT er’ 
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