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Report from the Director

It is with utmost happiness that I present the Annual Report of the Indian Institute of Management,
Sirmaur for the year 2016-2017. The 2nd Year of the establishment of IIM Sirmaur (2016-17) can be

termed as building and consolidation year. The year witnessed all round development and setting up of

state of the art infrastructure, learning resources and IT facilities.

The classes for the second batch of Post Graduate Programme in Management (PGDM) at IIM Sirmaur,
Paonta Shahib commenced on 18th July, 2016 with 35 students as against 20 students in the 1st batch. The
year showed marked increase in activity as several guest lectures by industry colleagues were hosted.
The residential Campus of IIM Sirmaur this year saw vibrancy with students of first & second batch
engaging in various cultural and sporting events. Together they shared as a family, the joy of festivity
while celebrating the festivals and events. The Student Councils constituted took lead in organizing

these activities to bring home the experience of cultural heritage and the ethos.

The Logo of IIM Sirmaur was instituted this year. IIM Sirmaur recognises the parameters of 'knowledge'

and 'leadership'. These are reflected through its Logo incorporating an 'Open Book' symbol (to represent

knowledge creation and learning) and in between there is a 'Sun' symbol (to embody the society's or




nation's pride in the form of leadership)

Inspired by the motto of 'Knowledge.Leadership', IM Sirmaur strives to impart quality education of the
highest standards that is commensurate with the needs of ever evolving and pragmatic world of
business. Our rigorous curriculum demands effort and tenacity from participants and brings the best
out of them. The faculty at IIM Sirmaur and the Visiting faculty from the Mentoring Institution IIM
Lucknow and other premier institutions in the Country made teaching - learning an enriching

experience for the students.

The component of International Immersion Programme was instituted this year, designed to give
exposure to global business perspectives. The Programme was conducted by the International Center
for Promotion of Enterprises at Ljubljana, Slovenia. The students attended the International Programme

in March 2017. The details of the programme are presented herewith in this report.

While Business Schools engage in grooming participants to equip, to be able to address questions of
scalability and competition, it is crucial that they start appreciating the need for value based orientation.
Essentially, therefore, our grooming aligns with building professional character and conscientious

leadership.

We constantly strive towards integrating management education with local and global aspirations alike.
The students are continually trained to believe that management education is not just about maintaining
standards for employment. Rather, it is about learning to serve societal concerns through corporate

leadership, while practicing ethics and commitment to larger considerations.

The fact that we are still at a stage of infancy has not held us back in achieving significant progress in all
spheres of our activity. We attracted bright and highly motivated students from diverse backgrounds
and qualifications, selected through a rigorous admission process. Our batch size, faculty pool, and staff
strength continued to grow at a good pace ever since the year of inception. Working out of our
temporary campus, we have made excellent infrastructure facilities available for our community at IIM
Sirmaur. We have already started the process of building a state of the art permanent campus at Dhaula
Kuan on the allotted 210 Acres of land. Similarly, efforts are already in place to develop a world class
curriculum, research and industry linkages. The first batch of PGP students convocated on April 8th,
2017 with placements in Corporates like DCM Shriram Limited, IIFL, Ernst and Young, Jumbo, Tata

Trusts, Edelweiss etc.

Indeed 2016-17 has been an year of accomplishments, which has been possible with the support and
guidance of the Chairman BoG Shri Ajay S. Shriram, the members of the Society and the Board of

Governors, and the combined efforts of faculty team and staff at [IM Sirmaur.

I'was given the honour and privilege of being the Director of the Institute in March 2017. At thatjuncture,
the institute was in its second year of operation. Appointments Committee of Cabinet headed by Prime

Minister Shri Narendra Modi cleared my appointment as the Director of Indian Institute of
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Management, Sirmaur on February 10th, 2017. Chairman BoG Shri Ajay S. Shriram has been kind to
consider my appointment as the founding Director w.e.f March 9th, 2017. I take pride in sharing that
since then, it has been a great opportunity for me to be the part of this journey of building a world-class
institution in the IIM family!

I also wish to thank the Mentoring Institute IIM Lucknow, in particular the faculty colleagues who
spared their valuable time to teach and train our students in 2016-17. Thanks are also due to Ministry of

Human Resource Development for their considerate support in facilitating the operations.

At IIM Sirmaur, we are committed to provide a happy environment to grow and learn. Our agenda of
seeking excellence revolves around internationalisation, world-class curriculum, development and

promotion of indigenous knowledge through research, industry engagement and community outreach.

IIM Sirmaur promises to offer an experience, where participants successfully unleash their potential as

useful contributors.

With best wishes,

Professor Neelu Rohmetra

Director, IIM Sirmaur
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Our Mission, Core Values and Academic Philosophy

(As stated in the MHRD Detailed Project Report)

Mission

“To develop and foster professionals with competencies in creating and leading future oriented solutions for

sustainable growth adhering to the highest standards of ethical and human aspects of work in Himachal Pradesh,

India and the world.”

This mission will be achieved by:

Producing post graduates equipped with the required contemporary competences to build, grow
and develop organizations.

Contribute to upgradation and renewal of the competences of organizations.

Guide organizations to grow, renew, turnaround and leapfrog competition.

Contribute to the need of growing the faculty pool of high quality management faculty in the country
and world.

Deliver outstanding academic qualification programmes and strengthen performance in the domain
of management, irrespective of the type of organization.

Provide an excellent learning environment that fosters the spirit of creativity, knowledge sharing
and collaboration and achieve success by means of providing the most up-to-date competence that s
required by organizations across the world.

Create new knowledge and contribute to the evolving management practice in the industry at
national and international levels.

Endeavour to ensure that the key stakeholders: students, professionals and professors adhere to the
values and principles outlined by the institute.

Provide innovative education and practice-based programmes behind the boundaries of the
conventional PGDM and FPM.

Values and Objectives

In view of the vision and mission of the institute, the objectives set out for the institution are to develop

competence, conduct research, and prepare professionals and advise small, medium and large

organizations on values notlimited to one or a combination of all of these mentioned below:

Creativity

Integrity

Knowledge sharing
Collaboration

Future orientation
Solution centricity
Ethical decision making

Social responsibility
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Academic Philosophy

The fundamental philosophy that shall guide all academic pursuits for students and professionals at

IIM Sirmaur will be to ensure that they develop in them the following qualities:

+ Confidence in their abilities

+ Versatility of the mind to focus on life-long learning

+ Capacity to be able to undertake critical thinking

+ Look for innovative solutions to problems that they face, being open to ideas

+ Ability to view problems from multiple perspectives and develop holistic solutions that have
strategicrelevance

+ Appreciate and adopt the spirit of collaboration and knowledge sharing
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About IIM Sirmaur

The Indian Institute of Management, Sirmaur is fifteenth in the prestigious IIM family of management
schools to be established in India. The establishment of IIMs was envisioned and initiated by the first
Prime Minister of India, Pandit Jawaharlal Nehru. The Indian Institute of Management, Sirmaur was
established in 2015 by the Ministry of Human Resource Development, Government of India, to meet the
growing demand for top quality professionals in the state of Himachal Pradesh. The inaugural
ceremony for IIM Sirmaur was held on 4th September 2015 with the start of classes for the first batch of

the Post Graduate Programme in Management.

IIM Sirmaur currently operates from its temporary campus at the Himachal Institute of Technology,
Paonta Sahib in the Sirmaur district of Himachal Pradesh. A 210 acre site has been identified for the

permanent campus at Dhaulakuan near Nahan town in the Sirmaur district.

Taking forward the legacy of the IIM brand, IIM Sirmaur is committed to delivering quality education,
training, and research in the management sciences. IIM Sirmaur is focused on developing indigenous
knowledges and innovative practices in an enabling environment. The Institute strives for the seamless
integration of management education with local and global aspirations with the understanding that
management education is not just about seeking the most competitive employment opportunities, but
rather about learning to serve socioeconomic concerns through ethical and visionary corporate
leadership. IIM Sirmaur delivers application-oriented future-aware curricula that trains students to
develop their natural talents into transferable skills, to acquire the agility of mind and attitude to adapt
to rapidly evolving business environments, and most importantly, to do all this while being committed

tomaking societies better places to transact honest business.

In 2016-17, the institute offered its flagship full-time residential Post Graduate Diploma in Management
of two years' duration. The pedagogy followed by the Institute offered the same rigour as the other
members of the [IM family.

* The Union government sanctioned an IIM for Himachal Pradesh in its financial budget of 2014.

*  On 15th August 2014, the Hon'ble Chief Minister of Himachal Pradesh, Virbhadra Singh announced
that the IIM would be setup at Dhaulakuan near Nahan town in the Sirmaur district. Sirmaur was
selected over Kullu and Shimla because an IIM would help to improve the socio-economic condition

oflocal people.
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The inaugural ceremony for IIM Sirmaur was held on 4th September 2015.

On 12th March 2015, the Union Human Resource Development (HRD) Ministry approved a 210-acre
land near Dhaula Kuan for the development of the permanent Campus of the Institute

Classes for the first batch of the Post Graduate Programme in Management (PGDM) at IIM Sirmaur
commenced on 4th September 2015.

Classes for the second batch of the Post Graduate Programme in Management (PGDM) at IIM
Sirmaur commenced on 18th July 2016. Induction ceremony was held on 16th July 2016. Dr. Ajit
Prasad, Mentoring Director IIM Lucknow, Prof. Rakesh Srivastava, Sanjeev Govil, CEO Idea
Cellular Limited, G. Ramesh CEO and MD HDB Financial Services Limited addressed the students

on the occasion.

The Appointments Committee of Cabinet headed by Prime Minister Shri Narendra Modi appointed
Prof. (Dr.) Neelu Rohmetra as the founding Director, Indian Institute of Management, Sirmaur, on
February 10, 2017. Prof. Rohmetra took charge of the office on March 9, 2017. It is understood that
Prof. Rohmetra is the first woman Director ever appointed to head an IIM in the country.

The first annual convocation of IIM Sirmaur was held on April 8, 2017. The Chief Minister of the State
of Himachal Pradesh was the Chief Guest and delivered the Convocation address. Chairman, Board
of Governers, Shri Ajay S Shriram, Chairman and Sr. Managing Director, DCM Shriram Limited,

awarded the Diplomas to the convocating batch.
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Post Graduate Program in Management leading to the
Post Graduate Diploma in Management (2016-18, Batch Two)

The Post Graduate Programme in Management at IIM Sirmaur is designed to produce students
equipped with the required contemporary competencies to build, grow and develop organizations. The

programme specifically attempts to:

+ Provide an excellentlearning environment that fosters the spirit of creativity, knowledge sharing and
collaboration and achieve success by means of providing the most up-to-date competence that is
required by organizations across the world.

» To foster entrepreneurship among the students and also facilitate outreach to prospective
entrepreneurs in and around the area adjoining Sirmaur.

» Toundertake the use of holistic learning by means of integrating the dissemination and deliberation
of the relevance and contribution of issues such as spirituality, trust, sharing and community in

developing abetter place to live for one and all.

Teaching Methodology

In order to develop and enhance intellectual capabilities, decision-making and problem solving skills,
courses in post graduate programme at IIM Sirmaur are delivered by emphasizing on case-based
method of teaching. In addition, lectures, seminars, simulations, business games, group projects,
presentations are used as teaching methodologies. Exposure to industrial best practices through
interactions with practitioners form a strong pillar of our pedagogy. It needs to be specially emphasized
that we are the first among all the IIMs to have a mandatory International Immersion Programme that

helps our students develop global perspectives.

Course Structure

The Post-Graduate Program in Management is the flagship academic program of the institute. The two-
year full-time residential program comprises a curriculum developed by emulating the best practices at
institutions across the globe. Application-oriented problem-based learning models are emphasized in
the curriculum.

The first year coursework is spread over three terms. It comprises core courses that explain the
fundamental concepts of the management sciences across different functional areas. All courses in the
first year curriculum are mandatory and provide essential preparation for advanced elective courses
which can be taken in the second year of the program. The first year coursework is followed by a summer
internship. During the summer internship, students are required to work on an industry project with an
organization for a period of eight to ten weeks. The summer placement is an integral part of the Post-
Graduate Programme. The Placement Office assists the students in finding suitable summer
assignments. The summer internship is followed by a rigorous international immersion program, which
ismandatory for all students enrolled.
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The second year coursework is spread over the next three terms (Term IV to Term VI). The second year
students are offered elective courses across different functional areas such as marketing, finance, and
economics. The students can opt for elective courses based on their preferences, insofar as they fulfil the
minimum credit requirements for the programme. The participants who successfully fulfil all the
requirements of the programme are awarded the 'Post-graduate Diploma in Management'.

PGP First Year Courses (2016-17)

Behaviour In Organizations I
Communication For Management I
Financial Reporting And Analysis I
Information Technology Concepts I
Legal Aspects In Management I
Managerial Economics I
Marketing Management-I I
Quantitative Analysis For Management-I I
Designing Work Organizations II
Macroeconomic Environment II
Management Accounting II
Marketing Management-II II
Operations Management II
Quantitative Analysis For Management- II II
Written Executive Communication II
Financial Management III
Human Resource Management III
International Business Environment III
Management Information Systems II
Quantitative Analysis For Management - III I
Strategic Management - I 111
Supply Chain Management I
Workshop On Ethics, Governance And Environment I

=

S

N
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PGP Second Year Elective Courses (2017-18)

Strategic Management -1I (Core) v
Bank Management v
Big Data Analytics v
Integrated Marketing Communication v
Investment Analysis and Portfolio Management v
Mergers and Acquisition Strategy v
Pricing Strategy v
Sales and distribution Management v
Service Operations Management v
Strategic Management of New Ventures v
Supply Chain Analytics and Strategy v

Applied Theory in Strategy and Competition
Brand Management

Consumer Behaviour

Corporate Valuation and Restructuring

Data Analysis in Marketing

\Y
Vv
\Y
Vv
\Y
Financial Derivatives and Risk Management \%
Financial Statement Analysis \%

International Economics for Business \Y%

Project Management \Y%

Quality Management and Six Sigma Vv

Retail Management \Y%

BOP & Rural Markets: Perspectives and Solutions VI
International Finance VI
Operations Strategy VI
Project Finance VI
Promotion Strategy VI
Services Marketing VI

Workshop on communication and Business Etiquettes VI
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Future Vision for Post Graduate Programme (2017 onwards)

It's our endeavour to further strengthen the Post Graduate Programme in Management.
Towards this a variety of new measures are being planned. Starting 2018, our courses would be
team delivered by both academicians and practitioners from the industry, making them
current and relevant. In addition, we are currently exploring the possibility of delivering
courses that are project based. Focus would be brought in grooming responsible managers
who can take up larger challenges of society, including rural development, sustainability etc.
We are also in the process of streamlining the process for both summer internship and final
placement, so that our pool of talented and smart students can embark on a career with the best
of organizations.
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IIM Sirmaur undertook its first round of faculty recruitments in 2016. Apart from the new cohort of Core

faculty members below, eminent Visiting Faculty also conducted classes at IIM Sirmaur and provided

their expertise.

Core Faculty

+ Prof. Vaneet Kashyap
Organizational Behaviour/Human Resource Management

Ph.D (Organizational Behavior), Indian Institute of Technology Roorkee.

e Prof. Arun Kumar
Decision Sciences

Ph.D (Mathematics) Indian Institute of Technology Bombay

+ Prof. Vikas Kumar
Marketing
Ph.D (Marketing), Indian Institute of Technology Roorkee

+ Prof. Prateek Sharma
Finance and Accounting

FPM (Finance), IIM Lucknow

« Prof. Anand Sharma
Economics

FPM (Economics and Public Policy), IIM Ahmedabad

e Prof. Nishant Kumar Varma
Operations Management

FPM, Indian Institute of Management Calcutta

+ Prof.NeerjaPande
Ph.D. (Lucknow University)
Professor, Communication, Indian Institute of Management Lucknow (Noida Campus)
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Visiting Faculty

IIM SIRMAUR
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Prof. Himanshu Rai
Fellow (IIM Ahmedabad), B.E. (Electrical & Electronics)
Professor, Human Resource Management, Indian Institute of Management Lucknow

Prof. Ajay Garg
Fellow (IIM Bangalore), M.B.A.
Associate Professor, Finance and Accounting, Indian Institute of Management Lucknow

Prof. Rajesh Aithal
Fellow(IRMA), MBA
Associate Professor, Marketing, Indian Institute of Management Lucknow

Prof.D.S. Sengar
LL.D. (Environmental Law & Business), LL.M. (International law & Criminal law), LL.B.
Professor, Legal Management, Indian Institute of Management Lucknow (Noida Campus)

Prof. B.K. Mohanty
P.G.Diploma (Maths), Ph.D. (IIT Kharagpur)
Professor, Decision Sciences, Indian Institute of Management Lucknow

Prof. Anirban Chakraborty
Fellow (IIM Bangalore)
Assistant Professor, Marketing, Indian Institute of Management Lucknow

Prof. S. Venkataramanaiah
Ph.D(Anna University), M.Tech (NIT Calicut), B.Tech (Sri Venkateswara University)

Associate Professor, Operations Management, Indian Institute of Management Lucknow

Prof. Abhijit Bhattacharaya
Ph.D. (IIT Kharagpur), M.Sc.

Professor, Decision Sciences, Indian Institute of Management Lucknow

Prof. O.S. Vaidya
Fellow (NITIE), ME (Mechanical, Production), BE (Mechanical)
Associate Professor, Operations Management, Indian Institute of Management Lucknow

Prof. Sushil Kumar
Ph.D (IIT Delhi), M.Tech (IIT Delhi), B.Sc(NIT Kurukshetra)

Professor, Operations Management, Indian Institute of Management Lucknow




Prof. AnadiPande
Ph.D, DBM, B.Tech. (Hons.)

Professor, Strategic Management, Indian Institute of Management Lucknow (Noida

Campus)

Prof. Sabyasachi Sinha
Fellow (IIM-Ahmedabad), M.B.A. (ISM, Dhanbad), B.F.Sc.

Associate Professor, Strategic Management, Indian Institute of Management Lucknow

Prof. Seshadev Sahoo
Ph.D (IIT Kharagpur), MMS (Master of Management Science), M.Com

Associate Professor, Finance and Accounting, Indian Institute of Management Lucknow

Prof. Prakash Singh
Ph.D. (BITS, Pilani), MBA (Lucknow University), B.Tech.
Professor, Finance and Accounting, Indian Institute of Management Lucknow

Prof. Prem Prakash Dewani
Fellow (IIM Ahmedabad), M. Tech., B. Tech.
Associate Professor, Marketing, Indian Institute of Management Lucknow

Prof. Sameer Mathur

Ph.D. (Carnegie Mellon University), M.S. (Carnegie Mellon University),

M.S. (University of Illinois at Urbana-Champaign), Bachelor of Engineering (II'T, Roorkee)
Associate Professor, Marketing, Indian Institute of Management Lucknow

Prof. Indranil Biswas
Fellow (IIM Calcutta), B.E. (Elect.)
Assistant Professor, Operations Management, Indian Institute of Management Lucknow

Prof.Pradeep Kumar

Ph.D. (Hyderabad University), M.Tech. (BIT Mesra), B.Tech. (Magadh University)

Associate Professor, Information Technology and Systems, Indian Institute of Management
Lucknow

Prof. Satyabhusan Dash
Ph.D.(IIT Kharagpur), MBA, M.Tech.
Professor, Marketing, Indian Institute of Management Lucknow (Noida Campus)

Prof. Mrityunjay Kumar Tiwary
FPM (Finance), CFA, FRM
Assistant Professor, Finance and Accounting, Indian Institute of Management Lucknow

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




+ Prof.Payal Mehra
Ph.D(University of Lucknow), MBA
Associate Professor, Communication, Indian Institute of Management Lucknow

+ Prof. Moutusy Maity
Ph.D. (University of Georgia, USA), M.B.A., M.A.
Associate Professor, Marketing, Indian Institute of Management Lucknow

+ Prof. Leena Ajit Kaushal
Ph.D. (Devi Ahilya University, Indore)
Assistant Professor, Economics, Management Development Institute Gurgaon

« Prof.Kaustav Banerjee
PhD (University of Calcutta), M.Sc (University of Calcutta)
Assistant Professor, Decision Sciences, Indian Institute of Management Lucknow

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




Research & Publications by Core Faculty (2016-17)

During the year 2016-17, the faculty of IIM Sirmaur published their research in several journals
of repute. Details of peer-reviewed (refereed) journal publications and invited talks given are

below.

Papers in Refereed Journals by Faculty (2016-17)

Kumar, V. (2016). Examining the role destination personality and self-congruity in predicting

touristbehavior. Tourism Management Perspectives, 20,217-227.

Paul, S. & Sharma, P. (2017). Improving VaR forecasts using extreme value theory with
Realized GARCH filter. Studies in Economics and Finance, 34 (2), 238-259.

Sharma, A. (2017). Dynamic Agglomeration Externalities and Regional Manufacturing

Growth: Evidence from India. Studies in Business and Economics, 12(1), 185-201.

Sharma, A. (2017). Inter-state Analysis of Manufacturing Performance in India: 2001- 02 to
2013-14. The Indian Journal of Industrial Relations, 52(4), 570-584.

Sharma, A. & Saha, S. (2017). Regional Concentration of Manufacturing Industries in India.
Productivity, 58(1), 12-23.

Verma, N. K., & Chatterjee, A. K. (2017). A multiple-retailer replenishment model under VMI:
Accounting for the retailer heterogeneity. Computers & Industrial Engineering, 104, 175-187.

Wylomanska, A., Kumar, A., Poloczanski, R. &Vellaisamy, P. (2016). Inverse Gaussian and its
inverse process as the subordinators of fractional Brownian motion. Physical Review E, 94 (4),
042128.

Invited Talks by Faculty (2016-17)

“Mathematical Finance: Theory and Practice” (by Kumar, A.) at IIT Madras from Jan 16-21,
2017.
“R Application to Quantitative Finance” (by Kumar, A.) at BITS Goa from Aug 26-28, 2016.
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Admissions (PGDM 2016-2018)

The 2016-18 PGPM batch comprised 35 students. They came from a diverse background
ranging from Literature, Economics, Finance, Commerce, Management, to Mining, Marine
Engineering, Electronics, Computer, IT, Chemical Engineering, Mechanical Engineering, and

Electrical Engineering.

Admission Policy/Criteria

IIM Sirmaur admits students with a proven calibre to have the proper congruence with the
institute's image. Admission to the two year full time Post Graduate Diploma in Management
is facilitated through a rigorous selection process which gives weightage to highly competitive
CAT score and other criteria including work experience, past academic qualifications, gender
and academic diversities. This ensures that the students perform remarkably well in
academics during their two year stint at IIM Sirmaur and later go on to achieve great success

professionally.

The admissions process was undertaken in the following stages:

Stage 1: Shortlisting based on CAT-2015 percentiles

Candidates were shortlisted for Stage-2 on the basis of CAT 2015 percentiles as mentioned

below:

Table 1: Minimum sectional and total cut - off Percentile for shortlisting

the candidates for Stage - 2

Category QA DILR VARC Total
General 75 75 75 80
NC-OBC 68 68 68 72
SC 50 50 50 65
ST 45 45 45 60
PWD 50 50 50 70

<

n

A
==
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Stage 2: Generation of merit list for final selection

Only the Candidates securing the above mentioned minimum percentile in each category in

CAT 2015 were considered for calculation of their composite score in Stage 2 on the basis of the

factors as described in Table 2. Candidates were offered admission in the order of the merit list

based on this composite score.

Table 2: Weights asigned to various components for generating the merit list for final selection

Sr. Component

1.  Scaled CAT score (CS)

2. Class - XII marks
(12M)

3.  Graduation Marks
(GM)

4. Work Experience
(WE)

5a  Diversity Factor:
(DFa): Academic
Disciplines

5b  Diversity Factor:
(DFb): Gender

Composite Score

IIM SIRMAUR
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Weight (PGP)

50

10

10

20

100

Method of Scoring
- Hi(;::slic?r;s(c:ciz or3016)" X o
Candidate's Class XII percentile in 12M
respective Board and Discipline

<80 0

80.01-82.00 1

82.01-84.00 2

84.01-86.00 3
and so on till 98.01-100.00 10

To be normalized as per Academic Discpline: (i) Engineering;
(ii) Science; (iii) Commerce; (iv) Arts; (v) Others

Candidate’s Grad.%-
v ()50

o B *100

Marks will be amended to take values between 0-10. (y= Mean
and ¢ = Standard Deviation of the respective Academic Discipline)

Ifx>6 WE = min{(x-6), 20}

Where, x= Number of months of work experience as on 31 July, 2016.

If Academic discipline of the candidate is DFa=5;
listed in Table 3.

Else DFa=0;
If Gender = Female DFb =5;
Else DFb = 0;




Table 3: Academic disciplines eligible for diversity factor marks

Arts/Humanities: Anthropology, Archaeology, Education, Fine Arts (Dance, Music,
Painting), Geography, History, Journalism, Languages, Library Science, Literature,
Philosophy, Political Science, Psychology, Public Administration, Social Work/Welfare,
Sociology.

Commerce/Economics: Accountancy, Auditing, Banking, Business Mathematics, Business
Administration, Business Organization, Commerce, Economics, Economic Development and

Planning, Public Administration, Public Finance, Secretarial Practices.
Chartered Accountancy, Cost and Works Accountancy, Company Secretaryship.

Computer Application
Law

Pharmacology/Pharmacy

Sciences: Biology, Chemistry, Maths, Physics, Statistics

Reservation Policy: Government of India reservation policy for admission to Central

Educational Institutions (CEIs) was applied.

Batch 2016-18 Profile

Category wise data

IIM SIRMAUR
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2016-18 (Students Category)

28%
General
SC
OBC

66%
Gender
Male 34
Female 1

2016-18 (Students Category)

3%

Male
Female
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KNOWLEDGE. LEADERSHIP




Educational Background

B.Tech/B.E. 75%
B.Com. 14%
BA 5%
BMS 3%

Educational Background

14% B.Tech/B.E.
B.Com.

BA

BMS

75% " BBA

Work Experience

Freshers 61%
<1 year 8%

1-2years 14%
>2 years 17%

Students with prior work experience had held positions in: Samsung, EA Games, Reliance Industries,

OYORooms, Siemens, TCS, Accenture, Remi Metals, Bluestar Industries, Vision Info services, HCL, etc.

IIM SIRMAUR
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Work Experience

Fresher's
<1year
1-2years
> 2 years
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Summer Placements (Batch 2016-18)

Summer internships are an integral part of the Post Graduate Program in Management. The Placement
Committee worked to ensure that all students were offered good learning opportunities in companies of
repute. Students of IIM Sirmaur were offered internships by companies from various domains like
Banking, Industries, Stock trading, Healthcare, NGOs, Automobile, Energy, Advertising, Education,
Online stores, etc.

Following is a detailed list of summer placements with titles of projects undertaken:

Area of Work
Name of Nan.le o.f Tramfng Project Title (Marketn.lg/Fmanc
Student Organisation Location e/Operations/Any
other)
VIRENDAR Oysterconnect Tripadvisor hotels .
JADAM Learning Pvt. Ltd. Jodhpur cobranding project Marketing
AASHISH Azim Premji . .
MALHAN Foundation Bangalore Process Optimization Operations
ABHISHEK  SimbacartOnline . St:atEglchflla:n‘;“i ff; General
KUMAR GUPTA  Services Pvt. Ltd. > P OCG_ESS . provetne Management
in simbacart
ABHISHEK  Penguin Random Marketing strategy for .
SINGH  HousePvt.Ltd, ~Corug™m HBR titles Marketing
ADITYA ! . .
SHARMA LifCare Pharmacy Delhi B2B doctor channel Marketing
AMIT Sitaram Denims  Bhilwara ilgatlgftlisls frfc(l)lr;frani};l e
AGARWAL 4 Strategy
current scenario
"Strategic Planning for
ANIKET Simbacart Online Amritsar Prc:es};si:rzp;rczle r;lfent General
CHANDANI  Services Pvt. Ltd. oY O Management
different tactics" at
Simbacart
.. Development of .
ANKUR Yes Sea:lrlfles Mumbai financial product for Finance and
(India) limited Strategy
YSL
Category research and
ANUBHAV Tata Steel Limited ~Chandigarh channel study for Marketing
KAINTURA
Pravesh doors
ANUJ KUMAR Teach for India Pune Teach to Lead Operations
ARCHIT — .
SINGLA GSK Gurgaon  Logistics Cost to Serve Operations
ARUSHI SINGH NTPC Delhi El\’/‘fha“ge Risk Finance and
anagement Strategy
ASHISH DCM - Shriram Kota ll?irll: IYSIiz:)’cfirfergi?: Operation
BADAPANDA © operating perations

IIM SIRMAUR
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Area of Work

Name of Name of Training Proiect Title (Marketing/Financ
Student Organisation Location J e/Operations/Any
other)

BHAVESH National Stock Mumbai Interest Rate Finance

TOKAS Exchange Derivatives
BILAL Azim Premji . . .

QURAISHI Foundation Bangalore  Social Media Planning Strategy
GANESH I . Cflom}ietl’;we a;alyils .
BORUDE asta.in urugram O con' ST ?rs or arketing

Epigamia
CHAMAN Strategy & marketing Strategy &
TSSC Gurugram of University of .
YADAV . Marketing
Chicago new Module
CHAUHAN - Technical and .
TradebullsSecuiriti Fundamental Analysis .
VIAY es Pvt Ltd S f Equities and F&O e
ASHOKKUMAR R .
strategies
DIP BASU BC Management Noida, UP Developlng Trust and M
Services Pvt Ltd happiness Index
GUNNU SATYA Yes securities Pvt . . .
SEKEIAR Itd Mumbai Process Automation Operations
. . Reduction in
HARDIK Blrl.a CEHUIOSI_C ’ turnaround time at !
Grasim Industries, ~Bharuch, . . Supply Chain
RAJEEV Aditva Birl Guiarat Birla Cellulosic M :
SHRIVASTAVA itya Bir'a Hjara Grasim Industries; anagemen
Group . .
Aditya Birla Group
K ARVIND Yes .Sec1‘1r1t.1es Mumbai Process Automation operations
(India) limited
Acquisition Strategy . .
KSHITI] . . . . Marketing/Opertio
SRIVASTAVA StayvistaPvt. Ltd. =~ Mumbai for VistaRooms in .
Maharashtra
Increasing SRN and
LALATENDU . decreasing percentage .
R Delh t
PANDA Oyo Rooms elhi Sy £ OV Operations
rooms
Birla Cellulosic, Reduction of Material

PADMANAYV  Grasim Industries, Bharuch, = Handling Cost in Pulp Finance &

ADHIKARI Aditya Birla Gujarat Warehouse Facilities Operations
Group of Birla Cellulosic
PANKA]J BISHT iRenovate Delhi Digital Marketing Marketing

IIM SIRMAUR
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Name of
Organisation

Name of
Student

Training
Location

Area of Work
(Marketing/Financ

Project Title e/Operations/Any

PIYUSH . .
NARESH Jindal I])j(g’ Films
GANVIR

PRARABDH .

SAINI DCM Shriram ltd
RAHUL NestkeysInfratech
KUMAR Pvt. Ltd.

SANDEEP Jindal Steel and
KAUSHIK Power Limited
SATYAM Sitaram Denims
SOUMYADEEP Fenesta Building
DAS Systems, DCM
Shriram Ltd.
SUDESH PRIY Fﬁ?;:;g;rs‘f:e?
YADAV Private Limited
Mahindra and
TRUEDO J SAM  Mahindra Ltd.
ELANJICKAL Truck and Bus
Division, Cochin
VISHAL Swad
KAILASH o WZ ‘:0
GAWADE uhcation
YOGESH
KUMAR TSSC
YADAV

IIM SIRMAUR
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New Delhi

New Delhi

Gurugram

Gurugram

Bhilwara

Gurugram

Ahmedabad

Cochin

Mumbai/Raig

ad

Gurugram

other)
Human Resource
Management
(Development of HRIS
application)

Human Resource

Emerging trends in
buying agricultural
inputs
Marketing of Future
Generali Insurance
Products.

Marketing

Marketing

Positioning and
launch of Fe 550D
among B2B and B2C
segment.
Analysis of the
company and the
textile industry in
current scenario

Marketing

Finance and
Strategy

Recommendations for
consistent delivery of
invoices to 'Retail’
customers
Company
Management and
Business Strategy
Recommendations for
improving sales of
Mahindra Tourister
model

Finance & Accounts

General
Management

Marketing

To understand the
overall eco-system
that is available for
health for the
community to access
in the six blocks of
Raigad District and
identify new
programs for health
vertical.

Market Research &
Healthcare

Strategy & marketing
of University of
Chicago new Module

Strategy &
Marketing




Recruiters

Following companies provided internship opportunities to IIM Sirmaur students:

Yes Securities National Stock Exchange
DCM Shriram Fenesta Building Systems
Finomena Swades Foundation
LifCare Pharmacy Think Rasta
StayVista TSSC
CAMS Online HLFPPT
OYO Rooms Tata Steel Limited
GlaxoSmithKline Birla Cellulosic
iRenovate Tradebulls Securities
NTPC Simbacart Online Services

Profiles Offered

Marketing:
General Management:

Finance:
Strategy:

Operations and Supply Chain Management:

Human Resources:

IIM SIRMAUR
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34%

11%

22%

8%

22%

3%

Jindal Poly Films
British Council Management Services
Fiduciary Senior Living Services
Teach for India
Azim Premji Foundation
Triveni Ethnics
Mahindra and Mahindra Ltd
Jindal Steel and Power Limited

Penguin Random House

OysterConnect Learning




Profiles Offered

Marketing

General Management
Finance

Strategy

7 Operations and Supply Chain Management

Human Resources

IIM SIRMAUR




International Immersion Program 2017

The second batch of the Post Graduate Programme in Management at IIM Sirmaur underwent
an International Immersion Program in the year 2017, which was jointly organized and
facilitated by International Center for Promotion of Enterprises (Slovenia), IIM Lucknow, and
IIM Sirmaur. The Programme comprised four modules relating to technology in business,
business climate in the European Union, trade relations with India and financial arrangement
in the European Union. The objectives of this immersion programme were enhancing learning
inbusiness administration and providing practical insights about global business practices.

The 30-day long program provided the students an opportunity to learn key components of
EU based practices in the areas of Monetary and Fiscal Policy, Multilateral Trade System,
Foreign Exchange Markets, International Communication, People centered development,
Eco-Technology and Sustainability, Circular and Shared Economy and Leadership.

The students had the exceptional privilege of attending lectures and interacting with some of

the top intelligentsia such as Dr. Sushil Mohan (Brighton Business School, UK), Dr. Sangeeta

IIM SIRMAUR
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Khorana (University of Bournemouth, UK), Dr. Biswajit Banerjee (Chief Economist, Ministry
of Finance, Slovak Republic, then Chief Economist, Bank of Slovenia), and Mr. Klemen Zumer,

the Head of Information Office of the European Parliament at Ljubljana, Slovenia.

The students also had the unmatchable opportunity of interacting and presenting possible
solutions to improve the India-EU trade relations to the then Ambassador of India to Slovenia
His Excellency Mr. Sarvajit Chakravarti. The sessions provided lots of insights and helped the

students gain an all-round global perspective of International Trade relations.

The Industrial-Institutional visits to various places such as Luka Koper (Port of Koper),
Pipistrel, United Nations (Vienna) and the Austrian Parliament added to the plethora of
knowledge and helped students to gain perspective on leadership through technology. The
various cultural visits to places in and around Slovenia, such as Bohinj, Bled, Postojna, Venice,
Vienna etc. helped the students learn various aspects of European culture as it forms a very

important part of International Trade and Economics.

The following section provides a detailed weekly schedule of the activities undertaken.

,) S

~

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




International Management Programme
9 March - 8 April 2017

SCHEDULE - WEEK |

) e (

('Qk‘)

.~
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TANE [ ACTIVITY (DETAILS
THURSDAY 9.3.
Armval of the participants to Transfer from Intl. Vienna Asrport 1o
1jubljana Tresor Hostel by bus
10:30 Transfer (o JCPE
1100 Inauguration of the programme. | o JCPE Course Director
= [ ———— * 1IM Course Durector
. ¢ [IM Course Director
- Group photo o [IM Programme Manager
1130 - Colfee Break and Networking
12:00
1200 | Onentation Discussion on the programme activities
13:00 and other aspects of the S-week
‘Management Programme
SATURDAY 11.3.
SUNDAY 12.3.
10:00 - | Technology and s role m
16030 business - - = —
Lunch break between 1330 and | Professor Milena Horvat, Professor
15:00 Aleksander Zidansek. tha
Introductory address. key technological
challenges and opportumities n the
. . Visit to the laboratories
TUESDAY 14.3.
9:00 - | Technology and its role
16:30 business
Lunch break between 1300 and | Professor Dunja Miademé
14:30 Information and communication
technologies: big data analysis and text
data analvsis
Pm&wm'ﬁaﬁuﬁw
discovery from enviromental data
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WEDNESDAY 153,
| 900 Technology and its role in
L1630 | business )
| Lunch break between 1300 and Professor Darbara Malw!
14:30 Synthesis of nanomatcnals
Profewsor Peter Novak
Renewable encrgy technologies and
syaloms
. Urod Puc
| lerahenz wechnologies
THURSDAY 16.3.
| 9:00 Technology and its role in
1630 business )
| Lunch break between 1300 and Professor Urod Cvelbar
14:30 Industnial mtellectual property as
instrument of growth
Professor Alcksander Zidandek
Space solar power
Professor Peter Glavid
= The concept of cleancr production
FRIDAY 17.3.
| 900 Technology and 1ts role in
| 1630 | business _
| Lunch break between 13:00 and Professor Toma} Grutovmik
14:30 Ethics in techaology and research
Professor Miran Mosehid
Plasma technologies for tmlonng
surface properties of polymers
SATURDAY 183
SUNDAY 193,
12:30 Depanture 1o Bled from ICPE CULTURAL CLUSTER VISIT 10 Bled
{ ! | Castle, Bled Lake and Bohin)
(1730 | Depanture from Bled 1o Ljubljana | Armval io Ljubljana est. s 1900
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THURSDAY 23.3,
Q00 - LECTURE. Dy Buswapt Banerjee, | Implementation of Monetary Pelicy m
1348 Chiel Foononust. Bank of Fure Aren
Slovema
T Coffee Break |
1100
1100 Cweular economy meluding El
17:30 Circular Economy Strategy
Lunch break hetweefy 1300 and
|4 30
GO0 LECTURE. Ix Sushil Molan | Foreign Exchange Markets & Balance
1030 Brighton Busmess School, TTK of Paymenis
10:30 - Coflee Break |
AR
1o - | LECTURE: Dr Sushil Mohan. | Intemnanonal Money & Capital Markets
1230 Brighton Business School, UK
1230 - | Lunch break
1400
1400 - | LECTURE: Dy Sushi| Mohan, Internanonal Taxation Stritegy
1530 Brighton Busimess School 17K
SATURDAY 25,3,
930 - | INSTITUTIONAL VISIT Jozet | Opendays - guded wour of the Institune
12:30 Stetan Institme
12:30 - lunch break
13:30
1330 CULTURAL CLUSTER NISIT o
Postogia Caves |
1700 | Departure from Poston 1 TAmmalto Lublima est_at (800
1 jubljana
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Convocation (April 08, 2017) (for Batch 01 2015-17)

The 1st Annual Convocation of Indian Institute of Management, Sirmaur was held on April 8th
2017. Shri Virbhadra Singh, Hon'ble Chief Minister of Himachal Pradesh was the Chief Guest
on this occasion and delivered the Convocation Address.

Hon'ble Chief Minister urged the graduating students to focus on development of rural and
hilly areas along with under privileged sections of the society. He urged the students to use
their expertise for the growth and expansion of economic activities in rural areas. He said that
management tools could help in simplifying complex issues related to environment
sustainability, energy security, healthcare and sustainable development. The emergence of
India and China as major economies in the world has powered the way for enormous business
opportunities and requirement of capable managers. He urged the faculty of the institute to
have a broader and inclusive view of the management needs of the country. He assured full
support for the development and growth of IIM Sirmaur towards becoming a bellwether of
management education in the country.

In all, 20 students of IIM Sirmaur received diplomas in Post Graduate Programme in
Management. The institute started its operations in 2015 and with this, outgoing batch of 2017,
IIM Sirmaur has got its first alumni base which will be serving community dedicatedly
through their contributions in various domains. The following students received awards for
academic excellence:

* Roziwala Suraj Hiralal received the award for the overall batch topper

* Anas Ahmad was awarded for best all-round performance.

Speaking on the occasion, Chairman of Board of Governors of IIM Sirmaur, Shri Ajay S.
Shriram said, “Today is indeed a very special and historic day as there will be only one
founding batch, so congratulations to all the students. I am privileged to be the first Chair of the
Institute and I am confident that with its establishment, a new erain Management Educationin
India will begin”.

He also thanked the Union Government and the State Government for their support. He
mentioned that the presence of the Chief Minister is a reflection of the importance attached to
[IM Sirmaur.

The director of IIM Sirmaur, Professor (Dr.) Neelu Rohmetra, highlighted the initiatives
undertaken at IIM Sirmaur. She spoke about the need for integrating management education
with local and global aspirations, added that IIM Sirmaur strives to deliver quality in
management education and research, with a focus on indigenous areas and innovative
practices. The aim is to develop sensitive corporate leaders and entrepreneurs of tomorrow.
While congratulating the passing out batch, Professor Rohmetra said that, “Life is all about

KNOWLEDGE. LEADERSHIP




o2 - Sl

p—

Ll Ll b

e i’ii.‘i'a’l

N A yarmih | Wiy ..:.:.........,...li
LT

ST T

e L UL P UL LAl

T T A R

- -
i
- e e
. . W A e
s A R VAR AL A = 0
iy P tate — -

iy

- a8

TP o DU AL Rl wik

B e - AR R

lllllli‘l;"'l-.....--.-....s-
" . TR o

Ao W TR W

R A

W, RS A bt Lo, et

™ Rt o Ik,
RASIN
ot A e T B e i

e T

e

— -~
eyt e T
Rl T T ........lc.....- ..ill.ll;i.l.’
.y e

T

u...w.ﬂlc-._....l. o5
e, .
Yovi e

..

taking small little firm steps that are in the right direction and lead us towards the desired

vision”.
An exhibition highlighting the journey of Indian Institute of Management Sirmaur since its

inception in 2015 was also showcased on the occasion.
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Final Placements (Batch 2015-17)

A total of 18 students out of the first PGP batch of 20 students participated in the placement
process at Indian Institute of Management, Sirmaur. The placement process for the first batch
was facilitated by mentoring institute IIM Lucknow. A total of 14 recruiters participated in the
process offering diverse profiles such as Marketing, Operations, Finance, Consulting etc. One
of the students bagged an offer carrying an annual salary of Rs. 11.50 lakhs. The average annual
compensation was 8.98 lakhs. The following illustrations give a snapshot of the final placement

statistics.

Placements at a Glance

14
Recruiters
Highest 8.98 LPA
Domestic CTC Avg
11.50 LPA CTC
Placements
at a
Glance
High
12 Students ighest
Placed L
c€ 23.30 LPA
2 Students
Opted Out
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Classification by Functions

Marketing 55%
Consulting 18%
Finance 18%

Operations and Supply Chain

o,
Management 9%

s
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Classification by Functions

Marketing

Consulting

Finance

Operations and Supply Chain Management
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Corporate Guest Lectures (2016-17)

IIM Sirmaur is committed to a curriculum that is focused toward making students

employment-ready. The following events were held as part of industry interfacing at IIM

Sirmaur during 2016-17.

Date

Speaker

Role and

Affiliation

Topic

4t Novembe Mr. Kapil CEO of Yes India and World economy:
r 2016 Bali Securities Current trends in world markets.
21t October =~ Mr. Golaka Senior Vice Finance and role of CCIL in
2016 Nath President, Money, G-Sec, Foreign Exchange
Clearing and Derivative markets.
Corporation
of India Limited
(CCIL)
20% October ~ Mr. Nirmal K Founder & CEO, Entrepreneurship and Start - ups
2016 Bhardwaj “The Bengaluru  in India and Global business
Angels”, The environment.
Fresco and
Resurgent
8t October Mr. Jitendra Senior President, Production and Quality

2016 Kumar Mankind management in the
Pharma Ltd. Pharmaceutical industry.
16% Septemb Mr. Co-founder, Corporate world, Life after MBA,
er 2016 Himanshu Mercadeo Entrepreneurship
Chauhan Education
2nd Septemb  Mr. Man CEO and Process Costing and Cold Supply
er 2016 Mohan Malik Chairman, Chain
Himalya
International
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16t July Mr. Sanjeev ~ COO, Idea Cellul Operation Management and
2016 Govil ar Limited Building a new IIM

16 July Mr. G. MD and CEQ, Financing, Loan, and Insurance
2016 Ramesh HDB Financial
Services Limited

¥
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Student Committees

Placement Committee

Placement cell is a student body responsible for coordinating and streamlining all the
placement pertaining activities. Guided by an illustrious faculty member, serving as Chairman
Placements, it is a team of highly dedicated and proactive students working synergically to
achieve the common goal of attracting the most suitable profiles from the most renowned
organizations.

The key operating spheres of the placement committee include organizing corporate
interactions, workshops, developing the student brochure, student's skill job mapping,
organizing placement related events, and giving the students an insight about the in vogue
industrial trends through conclaves and seminars. The Placement Committee is pivotal in
developing and sustaining a mutually beneficial relationship with the corporate houses.

Entrepreneur Cell

The entrepreneur committee is one of the most coveted committees of an institute. The
presence of business acumen is an imperative not just for aspiring entrepreneurs but also for
those who want to make their presence felt in the corporate world. The E-Cell is committed to
foster the spirit of entrepreneurship among the students. It provides a platform for mentoring
and training students and helps them to convert their ideas into self-sustaining ventures. To
aid this, the E-Cell regularly organizes relevant guestlectures and workshops.

Cultural Committee

One of the most prized possessions of the institute is the cultural diversity brought in by the
students belonging to various states and cultures. The Cultural Committee cherishes the same
by celebrating various festivals and conducting piquant cultural events. It serves as a platform
for the students to hold social gatherings. The committee is looking forward to organize the
first cultural festival of the college this year.

Sports Committee

Playing any kind of sport brings out the leader in you. IIM Sirmaur has a vibrant sports culture
and Sports Committee organizes events throughout the year on campus. It maintains
Badminton, Volley-ball, Box Cricket, Table Tennis and other indoor sports equipment. The
committee also helps the institute teams, in terms of providing all the necessary support, to
enable them to participate in the events conducted by the other colleges.

Media Committee

The Media Committee works as a liaison between the Institute and the outer world through
print, digital as well as social media. It stays au courant with all the significant events
happening in the institute, and communicates them to the wider world through various media
outlets. The committee manages the content on social media platforms and interacts with the
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relevant stakeholders with an aim to enhance the visibility of the institute. The committee
manages IIM Sirmaur's official Facebook page and Twitter handle, and it is in the process of
extending the institute's presence over LinkedIn and Instagram. It is also working on starting a
blog for students and professors and releasing a yearbook featuring the most memorable
eventsinvolving IIM Sirmaur.

Mess Committee

The mess of IIM Sirmaur is student-driven and the committee aims at providing homely and
nutritious food to the students as well as to the staff members. It maintains strict quality
standards to ensure that students are served healthy and hygienic food. It is always striving to
make improvements and enjoys the continuous support of the administration. It helps
immensely in the institute's endeavour of providing a home away from home.

Sankalp - CSR Committee

Sankalp at IIM Sirmaur is dedicated to instil the spirit of Corporate Social Responsibility, the
most important and righteous social development duty of Corporates and Industries, into
bright young minds. Sankalp believes in starting early and progressing steadily. Sankalp, since
its inception, has organised a clothes' donation drive for underprivileged people, a blood
donation camp in association with IMA, arranged school supplies for children at a local school
and various on-campus events and competitions. The team is striving tirelessly to realise its
plans for plethora of activities this year, focusing primarily on giving back to society.

Alumni Cell

Alumni are the building blocks of any Institute. An Institute will always look forward to their
alumni to make the institute better than it was before. We, the alumni cell bridge the gap
between the students/Institute and the alumni. We aim at regular alumni-student interaction
which will help the ongoing PGP students to understand and get the overview of experiences
of the alumni in the industry. Organising visits by alumni to the institute, setting up zonal
alumni network, connecting to alumni network across all the IIMs are the activities of prime
importance for us in this academic calendar.

N
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Finserve — Finance and Economics Club

FinServe aims to enhance the financial quotient of the students by conducting various inter-

college activities like interactive sessions, guest lectures, financial quizzes, debates and events
in collaboration with corporates. The activities provide a platform to the students to interact
with each other and gain perspective on recent development and innovations in the area of

finance.

Markaizen — Marketing Club

Markaizen, the marketing club at IIM Sirmaur is responsible for orchestrating sundry
activities to help students explore marketing. It brings in an invigorating gust to the otherwise
laborious lives of students by organizing enthralling activities which also give opportunities to
students to showcase their talent and learn by doing. It provides a platform to educate and
enhance students' understanding of the various aspects and nuances of the marketing
management area. The club assists its members in discovering & exploring diverse marketing

employment opportunities.

Sanviya — Operations Club

The Operations and Supply management (OSM) club is committed to encourage knowledge
sharing and enrich the classroom knowledge with guest lectures by industry leaders, industry
visits, and case-study competitions. The primary motivation of the club is to equip the students

with the fundamental skills demanded by the operations and supply chain industry.

Quizzar — Quiz Club

Quizzar is the quizzing club of IIM Sirmaur aims at bringing together quiz enthusiasts by
conducting quizzes over a variety of genres. The club, through its events, aims to encourage
students to think beyond their curriculum and to enhance their general awareness. In addition
to the quizzes conducted inside campus, Quizzar organizes inter-college quizzing events and

takes active participation in national level quizzing competitions.

Quintus - IT Club

Quintus is a student initiative focused on providing all IT related solutions on the campus. The
club is setting up a 'Modular Object-Oriented Dynamic Learning Environment' facility which
is an open Learning Management System (LMS), a Network sharing facility, and developing

an online Software Repository containing essential software required for general and
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academic uses. The club is also building an interactive online forum for brainstorming IT

related issues.

Toastmasters International IIM Sirmaur Chapter

Toastmasters is an International Non-Profit Organization that promotes public speaking and
helps one emerge as a leader. To carry forward the mission of the international organization,
the students of IIM Sirmaur established the Toastmasters International IIM Sirmaur Chapter.
The club conducts regular meetings for its members to develop excellent communication and
public speaking skills. Also, the club is actively looking forward to create a complementary

club which can extend the benefits of the Toastmasters to non-members as well.

Eloquence — Debate and Public Speaking Club

The Eloquence club of IIM Sirmaur aims to improve the communication and oratory skills of its
students. This helps them build up a good personality, thus expediting their chances in the
placement interviews and promising a successful corporate life ahead. The club has in the past

organised events frequently and it intends to continue on that path.

VIBGYOR - Photography Club

The Photography & Design Club, IIM Sirmaur is a group of like-minded members who express
their love and passion for Photography. The aim is to offer a platform on which interested
students can promote their work to a wider audience and help people understand the
intricacies of photography without bokeh-ing other aspects of management learnings. The
club wants to create a buzz about photography and focus on the lively moments of the fast

paced life through differentlenses.

Rangmanch - Arts Club

RangManch is the arts club of IIM Sirmaur. It started with the idea of providing a healthy
deviation from the rigorous routine of academics at IIM Sirmaur. The club believes that each
one of us has a creative side to his/her personality and all we need is a conduit for our
vigourous energies. It encourages students to engage in cultural activities exhibiting their

talents.
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Area 51 - Stock trading

Stock market plays a pivotal role in the growth of an economy. The increasing importance of
this section of finance has intrigued us a lot. Hence, the club 'AREA 51' of IIM Sirmaur is solely
dedicated towards capital market operations where various events affecting stock market and
techniques of investing in the same are discussed. The club conducts informative sessions,

quizzes, expert talks, virtual trading, and portfolio management competitions.
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Events Organised by Student Clubs

Eloquence Debate 23rd September, 2016

On a stormy day overwhelming with bolts of arguments and hailstorms of questions,
Eloquence “The Debating Club” of IIM Sirmaur organised its maiden event. Students
participated with full zeal and they were motivated by “When what is happening in your
world doesn't make sense, when it doesn't conform to your beliefs about how things should
work, it's time to ask hard questions.”

Sankalp to Save Environment 15th September, 2016

Successful “Best of Waste” Activity & Cleanliness Drive organized by Sankalp Team under the
guidance of Ministry of HRD, Government of India. Students prepared some interesting
design and came up with some innovative use of waste material. Some examples are using
disposed water bottle to create designer lamp etc. Students also cleaned their surroundings
outside the campus.

Blood Donation Drive 9th September, 2016

Sankalp was able to organize a successful blood donation drive on September 9, 2016 with
huge participation from students, faculty and staff of IIM Sirmaur. Along with IIM, students
from other institutes also participated in the drive. IMA Dehradun coordination helped us to
make it a successful event.

IIM Sirmaur Birthday Celebration 8th September, 2016

IIM Sirmaur turned 1 on the 4th of September, 2016. On this occasion, on 8th September 2016
the IIM Sirmaur family indulged in some grand celebrations and boisterous revelry that went

into the night. Cakes were cut, songs were sung, people danced and gluttons gorged on the
food.

Quizzar Event 7th September, 2016

The second event of the year 2016-2017 organized by the Quizzar team. This time it was a
"General quiz" with not so general, mind tickling questions. Winner of this Quiz were
Navdeep Nainawat and Piyush Sagar.

Ganesh Chaturthi 5th September, 2016

IIM Sirmaur, in association with 'Sanskriti' - the Cultural Committee, had celebrated its very
first Ganesh Chaturthi this year. The 10-day festival celebrated with much fervour in honour of
Lord Ganesha.

Essay Writing Competition 29th August, 2016

An essay-writing competition was organized by 'Sanskriti' - the Cultural Committee of IIM
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Sirmaur. Soumyadeep Das of first year was named the winner; Arushi Singh and Abhishek
Singh, also of first year, grabbed the 2nd and 3rd positions, respectively.

Toastmaster Club First Meeting 20th August, 2016

A demonstration meeting was conducted by the Toastmasters Club, Dehradun at IIM Sirmaur
on 20th August, 2016. The meeting, aimed at introducing students to the art of public-
speaking, saw the active involvement of all the students of IIM Sirmaur. Harry Sethi, Area
Director, District 41 Toastmaster Club was present to facilitate the first meeting of our club.

Independence Day celebration 15th August, 2016

IIM Sirmaur celebrated the 70th Independence Day of India with exuberance and gusto. The
day was packed with a plethora of cultural events and sports competitions like skit, essay
writing, volleyball tournament, box cricket and chess competitions, where the students of IIM
Sirmaur participated with great vim and vigor.

Fresher Party 5th August, 2016

The first ever fresher party of IIM Sirmaur was organized by our cultural committee
"Sanskriti". The pool party featured various events. Mr. BhaveshTokas and Ms. Arushi Singh
won the Mr and Miss Fresher title respectively.

Quizzar Event 29th July, 2016

The first Quizzar activity for the fresh batch took off with a bang tonight. Kudos to the Club for
selecting such an innovative topic. Members of the winning team were: Abhishek Kumar
Gupta, BhaveshTokas, AashishMalhan, AnubhavKaintura.

Prayag HR Conclave, February 11, 2017

The first HR Conclave of IIM Sirmaur — Prayag 2017 — was held on February 11, 2017 with
resounding success. Industry experts in HR deliberated on the central theme of the event -
'‘Lean and Smart HR'. Dr. Avinash Chandra Joshi (Director HR, Uttarakhand Jal Vidyut Nigam
Limited) was the keynote speaker of the event. Speakers included Mr. Anup Kumar (GM (HR),
Uttarakhand State Infrastructure Development Corporation Limited), Mr. Rajendra Singh
(DGM (HR), Uttarakhand Jal Vidyut Nigam Limited), Mr. Shachi Kant Sharma (Retd. Group
GM (HR), ONGC), Mr. Sashi Kant (Sr. Executive (HR), BHEL) and Mr. S.K. Singh (AGM-HR &
IR, Namaste India Pvt. Ltd, RSPL Group) who spoke at length on industry best practices, the
role of HR as a change agent, HR practices in innovative organizations and the need for HR to
be more sensitive and responsive in today's world.
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IIM Sirmaur currently operates from its temporary campus at the Himachal Institute of

Technology, Paonta Sahib in the Sirmaur district of Himachal Pradesh. The campus is
equipped with modern facilities and latest technology to provide an excellent learning
environment for the students. The institute has state-of-the art classrooms equipped with
overhead projectors and modern furniture, fully equipped conference rooms with video-
conferencing facility, a 24x7 library and a computer lab with latest configuration machines as
well as access to various software and databases. Plans are ongoing to add more classrooms
with latest smart digital amenities. Institute is also working to extend facilities for persons with
disabilities. The review and purchase of important equipment and infrastructure required by
persons with disabilities is planned.

Since its inception the IIM Sirmaur library has contributed to the process of knowledge
creation and knowledge consumption. Equipped with abundant resources both in the print
format (books, newspapers, periodicals etc.) and the online format (online databases, e-books,
e-newspapers etc.), it is one of the most sought after places on the campus for faculty and
students. The library reading room is open to its users (primarily faculty and students) round
the clock throughout the year. Students utilize the peaceful environment of the reading room
to prepare for their examinations and at other times they augment their knowledge by reading
the newspapers, periodicals. The IIM Sirmaur Library also adds value to the institute's faculty
by procuring case studies, textbooks, and reference books for their class room teaching and
subscribing tojournals, databases for their research.

Services Offered by Library

Currently the primary service offered by the library is to circulate the available resources.
Books are issued to students, faculty and staff. The library also collects the returned books on
time. Periodicals and newspapers are kept in the library for peruse of the visitors. While the
reading room is open to the users 24 by 7 throughout the year, the issue and return of books are
limited to 09:00 AM to 05:30 PM (closed on Sundays and other Gazetted holidays).

The library has tie up with Harvard case publishing house to procure case studies for class
room teaching. Additionally the library also arranges for the textbooks needed for the students
of the regular management course. It is also the job of the library to obtain books (that are not

available in its collection) from other academicinstitutions on inter-library loan.
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In the current academic scenario, online databases play an important role. They are used by

students to complete their assignments and projects, used by faculty for their research,
consultancy and class room teachings. The IIM Sirmaur library subscribes to a wide array of
online databases. For the convenience of the users, the library from time to time organizes the
demonstration of its databases. The library also arranges for trial of any new available

products.

Book exhibitions play an important role in the circulation of new books. The IIM Sirmaur
library organizes book exhibitions annually, for the benefit of its students, faculty and staff.
Reputed book vendors participate in these exhibitions. The faculty, students and staff
recommend the titles (on display) to be procured by the library. This is one of the primary ways

in which library increases its collection of titles.

Sr. No Services Description

1 Circulation Services  Library shares knowledge as per the
requirement of library users.

2 Reference Service Periodical services, Newspaper clipping etc.

3 Interlibrary Loan Books borrowed from other IIMs for certain
period of time on the request of library users.

4 Database access Library facilitates the database access

training trainings for library users

Extra Services:

1 PGP course material ~Orders, invoice processing, vendors Follow
procurement (books up etc.
& cases)
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Resources Available with the Library

The following table below tabulates the resources available with the library.

Books 1116
Hindi newspapers 2
English newspapers 5
Periodicals 23
Research Reference Tools 2

Library Resources

Research Reference Tools
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Books by Subject Area
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The books available with the library are a good mix of textbooks for management students,

reference books for management students and other general books. The textbooks and
reference books cover all the management disciplines. The library also maintains a decent
collection of general management books along with Hindi and English language books
(related to general topics other than management).

Grammarly is a useful tool, used by researchers to purge their reports of grammatical errors.
Grammarly along with plagiarism checking tool Turnitin are essential for any researcher. The
IIM Sirmaur library subscribes to both these research reference tools.

Other than research reference tools, the library has the following online databases in its
repertoire: ProQuest ABI, ACE-KP web version, ACE-MF (Desktop Version), ACE-Equity
(Desktop version), PressReader, Ebrary, EBSCO Ultimate, Bloomberg Terminal and EPWRE.

Proposed Library New Resources Acquisition Policy for 2017-18

The primary onus for the ordering and acquisition of library resources lies with the Library In-
Charge under the guidance of the Library Advisory Committee (LAC). The selection process
(for new resources) is a combined effort which is driven by faculty members and the Library In-
Charge. On receiving recommendation for the purchase of any new resources, the Library
determines the proper source to order the resources. Textbooks for the management students
and other reference books that are published by publishing houses are procured via
empaneled Vendors. Any proprietary resource like reports, documents, conference
proceedings, online databases, software etc. that are owned by organizations and institutions
(other than commercial publishers) are procured directly from the organizations.

Future Plans of the Library 2017 Onwards

The IIM Sirmaur library plans to increase its collection of books in both print format and soft
copy format. Keeping in mind the different digital initiatives that are being promoted by
Government of India in the field of higher education, the Library would like to orient itself in
the same direction. IIM Sirmaur library plans to achieve this by endorsing the concept of
National Digital library (NDL), using software like KOHA & Online Public Access Catalogue
(OPAC) for efficient management of its operations, implementation of RFID tags and
maintaining faculty publications in Dspace software toname a few.

The students of IIM Sirmaur are provided with twin sharing rooms with modern amenities.

The hostel building is very close to the academic block. The rooms are properly ventilated and
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well lit. Each student is provided with a separate bed, mattress, almirah, and abookrack. Every

room has a separate washroom equipped with modern facilities and a geyser. Housekeeping
service maintains cleanliness in the rooms and an active staff takes care of mundane issues if at
all they arise. High speed WiFiinternet accessis also available in the hostels.

Mess

A student-run mess is located in the same compound as the hostel and serves both vegetarian
and non-vegetarian cuisines. The mess offers a healthy mix of different Indian tastes
originating from different states. Mess affairs are overlooked by mess secretary which is
elected by students. He / She is responsible for the smooth functioning of the mess including
the maintenance of the overall quality of the food and cleanliness of the highest order. The mess
also serves as the common room for the students and the TV installed there caters to the
recreational needs of students. High speed Wifi internet access is also available in the mess.

Sports Facilities

The campus has excellent facilities for sports - football field, volleyball court, lawn tennis court,
badminton court and table tennis. Recent installation of a high mast in the field enables
students to access sports facilities even in the night. For fitness enthusiasts the institute
provides anin-campus gym.

IT Infrastructure

IIM Sirmaur is dedicated to deliver state of the art Information Technology Infrastructure
facilities to the user community of the Institute. To achieve the goals and objective of Institute
and also to build excellent pedagogy at IIM Sirmaur, the IT and computing facilities have been
significantly improved over the year. The Institute has state of art Wi-Fi facility which is
accessible throughout the campus. The computer lab is fully equipped with computer systems
having the latest configurations. Each system is provided with access to latest software and
databases.

Currently, the institute has a network bandwidth of 30 Mbps to be upgraded to 100 Mbps.
During the year, software(s) such as PGP grade preparation, students' and staff's biometric
attendance has been initiated. Institute also has online platform for submitting fees and
transactions through debit/credit/net banking.
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Annual Accounts

INDIAN INSTITUTE OF MANAGEMENT, SIRMAUR

{Registered under the Societies Registration Act, 2006 vide Regn. No. 08/2015, Dated 11.08.2015)
Balance Sheet as at 31st March, 2017

(Rs.)
QEDU Current Year Previous Year
ending 31.3.2017 ending 31.3.2016
SOURCES OF FUNDS
CORPUS/CAPITAL FUND I 6,00,11,766 1,91,44,476
DESIGNATED FUNDS 2 43,63,254 10,98,961
CURRENT LIABILITIES & PROVISIONS 11,63,55,240 7,21,06,257
Total 18,07,30,260 9,23,49,694
APPLICATION OF FUNDS
FIXED ASSETS 4
Fixed Assets (Net Block) 2,40,23,324 85,19,365
INVESTMENTS OF EARMARKED FUNDS 5 0 0
INVESTMENTS - OTHER 6 0 0
CURRENT ASSETS (Bank Account) 7 6,43,07,107 8,25,85,716
LOANS, ADVANCES & DEPOSITS 8 9,23,99.829 12,44,613
Total 18,07.30,260 9,23,49,694

SIGNIFICANT ACCOUNTING POLICIES

CONTIGENT LIABILITIES AND NOTES TO ACCOUNTS

Schedule 1 to 24 form an integral part of the Financial Statements,

Place: Lucknow

Date: 31.03.2017 -~ h W
(Sudhir Chandra) (Prof. Neelu Rohmetra)
Financial Advisor-cum-Chief Accounts Officer) Director
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INDIAN INSTITUTE OF MANAGEMENT, SIRMAUR
Income & Expenditure Account for the Year Ending 31st March, 2017

(Rs.)
Particulars Schedule| Current Year ending 31.3.2017 | Previous Year ending 31.3.20016
1. INCOME
1.1 Academic Receipts 9
Post Graduate Programme 2.91,55.000 2,91,55,000 98.89.500 98.89,500
1.2 Grants from Govt. of India 10 0
Opening Balance 6,89,81.246
Received/sanction during the year 13,64,00,000 10,00,00,000
Less: Allocated for Capital Exp. 187.68,252 96,18,326
Less: Allocated for Recurring Exp. 7.39.61,703|  7,39,61,703] 2.14,00,428 2,14,00,428
Balance C/F to next year 11,26,51,291] 6,89.81,246 0
1.3 Income from lnvestments I 0 0
1.4 loterest Earned 12 33,74,211 735,611
1.5 Other Income 13 34,120 0
1.6 Prior Period Income 14 0 0
Total Income 10,65,25,034 3.20,25,539
2. EXPENDITURE
2.1 Staff Payments and Benefits 15 1,48,76,669 35,11,605
2.2 Academic Expenses 16
Post Graduate Programme 16.1 4,03,77,372 74,79,284
Placement Expenses 16.2 2.46,061 1,13,837
Research & Development 16.3 409,344 4,10,32,777 2,50.204 78,43,325
2.3 Depreciation 4 32,64,293 10,98,961
24  Administrative & General Exp. 17 1,74,53,953 71,26,271
2.5 Transportation Exp. 18 9.36,790 3,601,421
2.6 Repairs & Maintenance 19 22.37.850 14,58,084
2.7 Finance Cost 20 9370 761
2.8  Other Expenses 21 0 1]
2.9 Prior Period Expenses 22 13,50,000 Dﬁ
Total Expenditure 8.11,61,702 2,14,00,428
3. Excess of Income over Expenditure 2,53,63,331 1,06,25,111
Surplus carried to Capital/Corpus Fund 2,53,63,331 1,06,25,111
Total 10,65,25,034 3,20,25,539

Schedule 1 to 24 form an integral part of the Financial Statements.

Place: Lucknow
Date: 31.03,2017

(Sudhir Chandra)

Financial Advisor-cum-Chief Accounts Officer
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Schedules forming part of Annual Financial Statements of 1IM, Sirmaur for the year 2016-17

(Rs.)
Particulars | 2016-17 2015-16
SCHEDULE 1 - CORPUS/CAPITAL FUNDS
1. Corpus Fund
1.1 Corpus Fund
Opening Balance 1.06,25,111 0
Add: Transferred from | & E Account 2,53,63,331 1,06,25,111
Sub-total (1.1) J,SQM _1,06,25,111
2. Capital Fund
2.1. General Assets Fund
Opening Balance 85,19.365 0
Add : Transferred from Plan Grant for Capital exp. 1,87,68,252 96,18,326
Less : Transfer to Depreciation Fund (32,64,293) (10,98,961)
' Sub-total (2.1) 2,40,23,324 85,19,365
Total (1+2) 6,00,11,766 19144476

SCHEDULE 2 - Designated/Earmarked/Endowment Funds

2.1. Depreciation Fund
Opening Balance 10,98,961 0
Addition during the year 32,64.293 10,98,961
Total (2.1) 43,603,254 10,98.961
SCHEDULE 3 - Current Liabilities & Provisions
3.1. Current Liabilities

Caution Money 6,00,000 2,10,000
Grant-in-Aid: Opening Balance 6.89,81,246 0
Received sanction during the year 13,64.00,000 10,00,00,000
Utilized for Capital/Recurring Exp. (9,27,29,955) (3,10,18.754)
Closing Balance 11,26,51,291 6,89.81,246
Security Deposit : Works 1,000 10,000
Expenses Payable Account 4,00,952 25.91,040
Provision for Salary 1L,12,769 3,13.971

Duties & Taxes 5,39,852

EMD Accounts 55,000

Retention Money Account 263273

Other Current Liabilities 731,103
Sub-total (6.1) 11,63,55,240 7,21,06,257

(Sudhir Chandra)

Financial Adviser-cum-Chief Accounts Officer
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Schedules forming part of Annual Financial Statements of [IM, Sirmaur for the year 2016-2017

SCHEDULE 7 - CURRENT ASSETS

o |
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Particulars 2016-17 2015-16
1. Cash & Bank Balances

Saving Bank Account with SBI (238) 2,82,01,069| 8,25.85,716

Saving Bank Account with YES Bank (1982) 3,59,87,952

Saving Bank Account with YES Bank (1174) 1,18,085
Total 6,43,07,107|  8,25,85,716

SCHEDULE 8 - Loans, Advances & Deposits

1. Security Deposits Paid 6,21,000] 5,25,000

2. TA Advances to Staff/Officer/Faculty 49,022

3. Grant Receivable 8,64,00,000]

4. 1IM Lucknow 44,03,057

5. TDS Receivable 6,750
6. Interest Accrued 0 7.17.280
7. Prepaid Expenses 0 2,333

8. Advance to outside Party 9,20,000
Total 9,23,99,829 12,44,613

"

ot

(Sudhir Chandra)

Financial Adviser-cum-Chiel Accounts Officer




Schedules forming part of Annual Financial Statements of [IM. Sirmaur for the year 2016-2017

SCHEDULE -9 ACADEMIC RECEIPTS

Particulars i
2016-17 | 2015-16
Post Graduate Programme
PGP Incomes
1. PGP Fees (including Admission/Acceptance Fees) 2,91,11,000 98,79,000!
2. PGP Fine & Other Fees 44,000 10,500
Total 2,91,55,000 98.89.500|

SCHEDULE - 10 GRANTS/SUBSIDIES (IRREVOCABLE GRANTS RECEIVED)

(Rs.)
PLAN Current Year Previous
Particulars Govt. of India Total Year Total
Balance B/F 6.89.81,.246 6,89.81,246 -
Add: Receipts during the year 13.64.00,000 13,64,00,000 10.00,00,0001
Total 20.53,81,246]  20,53,81,246] 10,00,00,000]
Less: Utilised for Capital Expenditure (A) 187,68.252 187,68,252 96,18,326
Balance 18,66,12.994 18,66,12,994| 9.03.81.674
Less: Utilised for Recurring Expenditure (B) 7.39.61,703 7.39.61,703| 2,14,00.428
Balance C/F (C) 11,26,51,291 11,26,51,291| 6.89.81.246
SCHEDULE - 12 INTEREST EARNED
(Rs.)
Particulars Current Year | Previous Year
1. Interest on Savings Account with scheduled Banks 33.,74.211 7.35.611
Total 33,74,211 735,611
SCHEDULE -13 OTHER INCOME & RECOVERIES
(Rs.)
Particulars Current Year | Previous Year
I. MIS Receipts 34,120
Total 34,120

/

/
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M
(Sud andra)

Financial Adviser-cum-Chiel Accounts Officer




Schedules forming part of Annual Financial Statements of 1IM, Sirmaur for the year 2016-2017

SCHEDULE 15 - STAFF PAYMENT & BENEFITS (Establishment Expenses)

(Rs.)
Particulars EXPENDITURE
2016-17 2015-16
Salary and Allowances 1,45,45,282 34,37,.869
Other Benefits 3.31,387 73,736
Total 1,48,76,669 35,11,605

SCHEDULE 16 - ACADEMIC EXPENSES
SCHEDULE 16.1 - Post Graduate Programme

Admission Exp. 3,95,625 1,91,381

Books and Course Materials 13,37,826 3.06,926

Foreign Component Exp. 1,72,43,799

Students’ Activities/Welfare Exp. 2,95,893 1,30,320

Visiting Faculty Expenses 64,14,166 26,19.871

Convocation Exp. 48,674

PGP Misc. Exp. 21,26,339 13,43,286

PGP Teaching Honorarium 1,25,15,050 28.87,500
Total 4,03,77,372 74,79,284

SCHEDULE 16.2 - PGP-PLACEMENT EXPENSES

Placement Expenses 2.46,061 1,13,837

Total 2,46,061 1,13,837

SCHEDULE 16.3 - Research & Development

Research and Development 4,09,344 2,50,204
Total 4,09,344 2,50,204
Grand Total (16.1 to 16.3) 4,10,32,777 78,43,325

( ir Chandra)
Financial Advisor-cum-Chief Accounts

o |
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Schedules forming part of Annual Financial Statements of 1IM, Sirmaur for the year 2016-17

(Rs.)
Particulars | 201617 | 201516
SCHEDULE 17 - Administrative & General Expenses
Security Expenses 9,58,353 3,93,265
Cleaning and Maintenance Expenses 12,36,059 321373
Stationery, Printing and Computer Consumables expenses 548,707 97,853
Horticulture (Labour & Plantation) 50,701 4,533
Hospitality and Guest House Expenses 1,60,407 65,004
Telecom and Postage Expenses 3,17,282 1,13,156
Electricity 9,58,743 1,92,761
Office Contingencies 1,72,655 1,13,120
Advertising & Publicity 90,000 1,19,188
BoG Exp. 1,69,129
Internal Audit Fee Exp. 74,750
Liscence & Internet Facility Exp. 9,37,786
Faculty/Staff Recruitment Expenses 4,50,383 11,81,512
Rent 1,08,79,659 41,11,426
Travelling Expenses 4,49,339 4,13,080
Total 1,74,53,953 71,26,271
SCHEDULE 18 - Transportation Expenses
Transport Services Expenses 9,36,790 3,59.415
Local Conveyance 0 2,006
Total ' 9.36.790 .61,
SCHEDULE 19 - Repairs & Maintenance
Lucknow Campus
R & M Office / Buildings 13,13,853 9,83,070
R & M Furnitures 0 2,880
R & M Equipments 78,582 2,60,486
R & M Vehicles 0
R & M Computer Hardware & Software 22,239 5,233
PGP R & M Hostels 8,23,176 2,06,415
Total 22,37,850 14,58,084
SCHEDULE 20 - Finance Cost
Bank Charges 9370 761
Total 9370 761
SCHEDULE 22 - Prior Period Expenses
Prior Period Exp. 13,50,000 0
Total 13,50,000 0

/

o |

IIM SIRMAUR

KNOWLEDGE.

LEADERSHIP

Financial Adviser-cum-Chief Accounts Officer




Schedules forming part of Annual Financial Statements of 1IM. Sirmaur for the year 2016-17

SCHEDULE 23 - SIGNIFICANT ACCOUNTING POLICIES
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Basis for Preparation of Accounts:

The financial statements are prepared under the historical cost convention on the
accrual basis, unless stated otherwise.

The Institute has presented its Financial Statements according to ‘Format of
Financial Statements” given by MHRD for “Central Higher FEducational
Institutions™.

Revenue Recognition:

Interest on Saving Bank Account is accounted on accrual basis. Fees from PGP
students was collected on periodical basis and was also accounted on accrual basis.

Fixed Assets & Depreciation:

Fixed Assets are stated at cost of acquisition including inward freight, duties, taxes,
incidentals and direct expenses related to acquisition, installation and
commissioning.

Government grants in the nature of contribution towards capital cost for setting up
of projects are treated as Building/General Assets Fund.

The depreciation is provided for, by adopting the Straight Line Method as per the
rates specified in the Format of Financial Statements for Central Higher Educational
Institutions given by MHRD.

Intangible Assets;

E Journals and Computer Software are part of Institute’s Intangible Assets.

Stocks:

Expenditure on purchase of Stationary/Printing material & electrical items are
accounted as revenue expenditure, except the value of closing stocks, held on 31"
March, which stands at nil.

Retirement:

As regular employee was not there during the year in Pension scheme hence, no
provision towards terminal benefits were created,




Schedules forming part of Annual Financial Statements of [IM, Sirmaur for the year 2016-17
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Investments:

Except Saving Bank Account, no other investment activity was done by the
Institute.

Earmarked/Endowment Funds:

The Institute does not have any Earmarked Fund.

Government Grants:

To the extent utilized towards capital expenditure, (on accrual basis) government
grants are transferred to the Capital Fund.

Government Grants for meeting Recurring Expenditure except 72 lacs which is
recoverable from students are treated, to the extent utilized, as income of the year
for which they are realized.

Unutilized grants (including advances paid out of such grants) are carried forward
and exhibited as a liability in the balance sheet.

Out of sanctioned Govt. Grant of ¥13.64 crores for the year, T8.64 crores is yet to
be received at the end of the Financial Year.

Investment of Earmarked Funds:
In absence of any Earmarked Fund, no such investment was there.
Sponsored & Consulting Projects:

No such activity during the year.

Income Tax

The income of the Institution will be covered under Section 10(23¢) of the Income
Tax Act, hence no provision for tax was made in the accounts.

/‘

(Sudhir Chandra)
Financial Adviser-cum-Chief Accounts Officer

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




Schedules forming part of Annual Financial Statements of [IM, Sirmaur for the year 2016-17

SCHEDULE 24 - CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS

10.

N

IIM SIRMAUR
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Contingent Liabilitiues:

As on 31.03.2017 there was no Court Cases filed, pending against the Institution, by
any former/present employees, tenants or contractors and arbitration cases with
contractors, were also not there,

Capital Commitments:

The value of contracts remaining to be executed on Capital Account and not provided
for (Net of Advances) amounted to nil as on 31.03.2017.

Fixed Assets:

Addition in the year to Fixed Assets in Schedule — 4, includes Assets purchased out of
Plan Fund T 187.68 Lacs. The Assets have been set up by credit to Capital Fund.

Patents:
There is no patent relating to the Institute.
Deposit Liabilities:

The amount outstanding as Caution Money Deposit & Security Deposits stands at T
6.00 lacs.

Expenditure in Foreign Currency:
Expenditure on Foreign currency was ¥ 142,98 Lacs during the year.
Current Assets, Loans Advances & Deposits:

In the opinion of the Institute, the current assets, loans, advances and deposits have a
value on realization in the ordinary course, equal to at least the aggregate amount
shown in the Balance Sheet.

The Balances in Saving Bank Accounts stand with State Bank of India, Sirmaur
Branch, H.P. and YES Bank Ltd., Poanta Sahib, H.P.

Figures in the Final accounts have been rounded off to the nearest rupee.

Schedules 1 to 24 are annexed to and form an integral part of the Balance Sheet at 31"
March, 2017 and the Income & Expenditure Account for the year ended on that date.

(Sud andra)
Financial Adviser-cum-Chief Accounts Officer
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Separate Audit Report of the Comptroller & Auditor General of India on the
Accounts of the Indian Institute of Management, Sirmaur for the year ended
31 March 2017
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We have audited the Balance Sheet of the Indian Institute of Management,
Sirmaur as at 31 March 2017, Income & Expenditure Account and Receipt and
Payment Account for the vear ended on that date under Section 20 (1) of the
Comptroller & Auditor General’s (Duties. Powers & Conditions of Service)
Act. 1971, The audit has been entrusted for the period upto 2019-20. These
financial statements are the responsibility of the Institute’s management. Our
responsibility is to express an opinion on these financial statements based on

our audit.

This Separate Audit Report contains the comments of the Comptroller &

Auditor General of India (CAG) on the accounting treatment only with regard

to classification. conformity with the best accounting practices, accounting

standards and disclosure norms, etc. Audit observations on financial
transactions with regard to compliance with the Law, Rules & Regulations

(Propriety and Regularity) and efficiency-cum-performance aspects, ete., if

any, are reported through Inspection Reports/ CAG's Audit Reports separately.

We have conducted our audit in accordance with auditing standards generally

accepted in India. These standards require that we plan and perform the audit

to obtain reasonable assurance about whether the financial statements are free
from material misstatements. An audit includes examining. on a test basis,
evidences supporting the amounts and disclosure in the financial statements.

An audit also includes assessing the accounting principles used and significant

estimates made by management, as well as evaluating the overall presentation

of financial statements. We believe that our audit provides a reasonable basis
for our opinion.

Based on our audit. we report that:

i) We have obtained all the information and explanations, which to the  best
of our knowledge and belief were necessary for the purpose of our
audit:

ii) The Balance Sheet and Income and Expenditure Account/Receipt and
Payment Account dealt with by this Report have been drawn up in the
format prescribed by the Ministry of Human Resource Development.
Government of India vide order No. 29-4/2012-FD dated 17 April 2015.
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iii) In our opinion, proper books of accounts and other relevant records have

been maintained by the Indian Institute of Management. Sirmaur in so far
as it appears from our examination o1 such books.
iv) We further report that:

A. Balance Sheet
A.1Sources of Funds

Current Liabilities & Provisions (Schedule-3): Rs. 11,63 crore
Expenses payable account: Rs. 4.01 lakh

(i) Above does not include Rs. 0.52 lakh being the liability towards payment
of electricity for the month of March 2017. This has resulted in
understatement of Current Liabilities as well as Expenditure for the year 2016-
17 by Rs. 0.52 lakh each.

(ii) Above does not include liability of Rs. 4.71 lakh for the bill received for
procurement of e-journal/database for the period 15.03.2017 to 14.06.2017.
This resulted into understatement of Current Liabilities & Provisions
(Schedule 3) by Rs. 4.71 lakh, understatement of Expenditure by Rs. 0.79 lakh
and understatement of Loan, Advance & Deposits (Schedule 8, being Journal
received in Advance) by Rs. 3.92 lakh.

Income & Expenditure Account

Academic Expenses (Schedule-16): Rs.4.10 crore
Post Graduate Programme (Schedule-16.1): Rs. 4.03 crore

Above include expenditure of Rs. 1.42 crore on account of deposit as program
fee with the International Center for Promotion of Enterprises, Ljubljana in
Slovenia. Out of this amount an amount of Rs. 0.72 crore is recoverable from
36 participating students. which has not been shown as Recoverable under
Loans. Advances Deposits. This has resulted into understatement of Loan,
Advance & Deposits (Schedule 8) by Rs.72.00 lakh and overstatement of
Expenditure by Rs.72.00 lakh.

. Grant-in-aid

Out of total available funds of Rs. 20.54 crore including Grant-in-Aid (Plan)
received during the vear Rs. 13.64 crore and previous vear unspent balance of
Rs. 6.90 crore, the Institute could utilise a sum of Rs. 9.27 crore leaving an

unspent balance of Rs. 11.27 crore,

D. General
D.1 Net impact of Audit comments

i Liabilities understated by Rs. 5.23 lakh;




ii Assets understated by Rs. 75.92 lakh:

iii Surplus understated by Rs. 70.69 lakh.

D.3 Accounts have not been page-numbered.

E. Management letter

Deficiencies which have not been included in the Audit report have been
brought to the notice of the Institutes’s management through a management

letter issued separately for remedial/corrective action.

V) Subject to our observations in the preceding paragraphs, we report that the
Balance Sheet. Income & Expenditure Account and Receipt & Payment Account
dealt with by this report are in agreement with the books of accounts.

vi)  In our opinion and to the best of our information and according to the explanations
given to us, the said financial statements read together with the Accounting
Policies and Notes on Accounts. and subject to the significant matters stated above
and other matters mentioned in Annexure to this Audit Report give a true and fair
view in conformity with accounting principles generally accepted in India:

a. Inso far as it relates to the Balance Sheet, of the state of affairs of the Indian
Institute of Management, Sirmaur as at 31 March 2017: and

b. In so far as it relates to Income & Expenditure Account, of the surplus for

the vear ended on that date.
For and on behalf of the C & AG of India.
1
@B\
o'
Principal Director of Audit
(Central), Chandigarh
Place: Chandigarh

Date:

./)\"' ‘ "\/ "'/(\,
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Annexure to Audit Report

Internal control system

Internal control system is considered inadequate as only one meeting each of
Finance Committee and Building & Works Committee was held during the
financial year 2016-17 against four meetings of each committee as provided
in the Manual.

Internal Audit system

The Internal Audit was conducted through the Chartered Accountant hired by
Indian institute of Management. Lucknow (the mentor institute). However, the
Institute has not prepared internal audit Manual.

Physical verification of Fixed Assets / Inventory

Physical Verification of Fixed Assets for the year 2016-17 has not been

conducted.

4. Physical verification of Inventory

Physical Verification of Inventory for the year 2016-17 has not been

conducted.

5. Regularity in payment of Statutory Dues

As per books of accounts, the Institute was regular in depositing statutory

2~

Deputy Director

dues.

o |

/

IIM SIRMAUR

KNOWLEDGE.

LEADERSHIP




IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

aiftie ufddca
2016-17

ANNUAL REPORT
2016-17

TR aier deerm, fadiR

Indian Institute of Management, Sirmaur






fagere ot fare
T g d
TR AL, T Hed 23R Sfersh gefa

G
I iR sewa
Siferen A
sEeTEun fagR & s |
Sucfeerat
e H SRR HEAHH (FaET H TaehrR fewim, 2016-18, T )
oo agfa
EEIEERKC
qISTeh Y STaHTEHA
TSI o o q1eeshd (2016-17)
dSit et o Setfoed areashd (2017-18)
TR IR Sh T2 o TeTq Ao s gfeeshio (2017 § &)

ez EsCap]
fafsfen g
T ST TEE R 9l U Ykt (2016-17)
TehTd e g Gefd SiHel | U0 (2016-17)
HehTd HEHI gRT ST arat (2016-17)
JAvT dSEig (2016-18)
PEN BT ELC)
oI 2016-18 THEA
TS @IEHe (2016-18)
SGIE
ATt U
ST FroseH 1| 2017
el THRIE (08 378, 2017) (1992015-17 & fem)
3ifaH @igHe (S=2015-2017)
I UH W H
Haiea wdieht
T o STTHAR SR
IR AT =rea™ (2016-17)
1 |fgfaat

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




Trepfaes Afufd

T affa
Hifeanafafa
BISEIGRESIEIR]
Heheu-HHeIR wffa
RSRIERIE

BEESE

forrad - fom wa sfies aeral
Hrehts - faquH e

FAfSRT - SATRIE FAd

TeFarsR -~ forerst el

=y - s Fte

I AR TN STETEUH foReR 1
TAF - g - faaTe 3R Hrefstfeh oror Fetel
fTamIR - BT Foa

TTHE - 3T Tl

@ 51 - =ik efen

BT ISl gIRT TSI 3o

gl A foem 23 fader, 2016

AT o= 7 Fehed 15 Taaer, 2016
THEM A 9 fader, 2016

A SETH FoaR aeits warie 8 fader, 2016
FlTeR gaie 7 faawR, 2016

T =g el 5 fader, 2016

JET e YT 29 37T, 2016

I AR 761 b Uget si3ah 20 3T, 2016
A e HHNIE 15 3T, 2016
IR UTET 5 37T, 2016
frRNIR 392 29 J@T%, 2016

TR TR Sheaferdl 11 BIeRT, 2017

TG

TR
TEIhIeTd R Yed ard
TEIhIeTd H SHTsd HTeH

TEIhICTd i 2017-18 o TeTT FaTford T e 375t it
2017 9 3TH G&IehTerd hi s st s

IIM SIRMAUR

KNOWLEDGE.

LEADERSHIP

%2
%2
%2
¥R
¥R
¥R
%3
%3
%3
%3
%3
%3
%3
R4
R4
R4
R4
¥y
¥y
¥y
¥y
¥y
¥y
¥y
¥y
¥&
¥&
&
&
¥&
¥\9
¥\9
¥\9
R LA
we
4




“R
“R
w3
&%

g

. -
O Tl

o i vy b iiesine e T e TR

e ¥ o
iy dpllen B o

m——t L 2L i re—

by b g B A mwhaie

e WA R AR A LAY wivns vl

]
M W S e e T N LR e TR L L U

P apeet LR DL R LI

————— TR Ll L

-.-.-..-..-..

A i -

......

y,
(i B X X

AL LT T T
. iy

TN gy

HML SIRMAUR



IR Fae) Te, FarR &6t 9 2016-17 it anfiies U Teqa td gU S STAfeeh =11 § | T i
T 3 50 QTR 8 o TR0 Ua Tk oAl o gl S Tkl § | I8 T GgHel kT aen ST JfTamt
T, ST W1 & Yo UrenfiTent iaensti shi ST o1 T8 o |

YR Jaie] T, TaHR qrerer Tifed # e § Taehlcr shiishH & Tgd1¥ S o1 shafld Yerd o< o 20 B
RIS 35 BT & | 18 TS, 2016 Tl YRT TS | 36 I TAfaredl | eererd gfg g8 Fitch S8R Sd &
TRAINTE gRI ofehi 1fafer = e forT o | wRdTa Yo Teem, Taedit o1 STemdg IR 39 o
fafir= arepfaen Td et fafafert d§ o werm qen fadia s/ o S i Siedar s Woael <97 181 | Teh |1 Th
IRER & €9 H A Ta FHRIHH T TS H g I AERI 9 T8 $139d fohan | Tfed o afiwg) 3,
e e Tad Td TehTaR & STI4d i geaTd fohT STH o fotu, 39 Tifafafeei & stie w1 g fhan |

TG I8 IR gaie GEH, faedR 61 yoites forg (aimi) weenfua foren am | eam deam 9 qen g’ &
HMEUE] I A1 oa © | 3 $6eh il § gfdfeifad 2 & s (A o aen Hem &1 stfvefiia fee e &
fe) ek geft 3¢ Tea o1 fag aen (el & &9 3 T 21 T o 7Re oh WK R S % fae) g <t
Ao o' & fog s faan g

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




‘T A @ TSt AR (HIRT) @ U YR yee T, AR Seean At 6t U e yem fey s &
fore yameRa € St fRa foshfad 2 gU SHawm & sAesiiies STd i STavdehdisii & STT&Y & | T Hak
=t GAeiTE & S qe ged ohi STUET TR & T SToh! Hel SI53dT hi SR S € | RS Fai el TEeq,

TOTIR & HehTa T A1 36 THTIh LM MR Yot GEAT TS 9 o¥1 & 3171 Y@ G & Afdfy
HehTd U BTl o TelT ST - 311U %h1 Ueh GGl 319 I & |

Ifyash e uftled & e | o & foag fesea fory T srmisde fmse ey & weeh & 38 a8
HXfya fohan T | SS[afastT T i | 32wl o1 e T M & f sTRis s g1’ 39 i &l
HaTe foRan T | HIH 2017 H B A 9 STRISE I hidehH H R o | 59 hishH o foeor 9 R # u&qa
fr @R

fosifa Tt St& gfawfiTe st drarar aen gfaeqet & 9o & gfd aned o1 &g gafsed fhe S & fag
Yo § 30 €, A I8 Tecaqul ¢ fof & Jou- s Sfseenion sl STaeershl sl H1H T TR 1 | 374 TR
HIe-HaR Yrhere =it faton qen foeeryol Fgc &t SR WfEd ¥ |

T T qe Afvash Tecarshiansii o Ufd THE &9 Y Yaie fref & Tehihor i foon # TR 7aa s ® e
TR 131 o1 I fovama s & fere uftnfara foren Siran © fob yeier foren Shaet oI &g Aen o1 ST Rerr for
S & SR H T ¥ | dfesh faemerat gfawa vg Hfasareti iR gfaasarsti 1 s1vard i e fmfia Jga g
guifeten feameti w1 g2 foman ST Hie & R A T |

T AL A o & ereft oft Sroarereen 8 €, gt nfafafum & gft &= § 58 Heeryut S=d w31 & Tl A1 S | T
S HereT Wishan & Heerw @ =t wheen Tt grayfieli wel el aret wfasme ve aeg 3fd e s
SRS foha & | IRY & I8 § Tt TR SARI 9 SRR, Hehtd Yol qe Tt e 7=t 7fd § 9g W T |
I TS IR | 1 Id U B0 IR Joie o, TR | 1o e 3 Septe It gfaem
YT TS & | el AT H oTifed 210 The i W g sty feh woe uftex o fmfor st ufshan veet € ars
G | TH e e v i area=at, v qen e Sues faskfad fore S ¥ off war yRy fhe s g+
1 1w, s e, ST, o U T, SRCTe UUe 3, e, 21 T, TS e S P 6 v o
T AT IR BT o Y| o ohl 8 319, 2017 hi Sifera feran |

I | 201617 Teh ST hl o8 T&T, ST ITET s1S oh 2Teqe] 2} To19 UH. iUy o I oS qen el &
TEE & Gean a1 ANIS I, T YA Yot T FaRaR it Gehrd 31 IR it o wfmfad yarei 9 gy
BHHT |

T 2017 § T3 39 98I & e 91 o1 foRTofeehR Ta 9 Yo fohal T | 36 959 I8 9 3794
T & GHL TS H 91| 10 Fa, 2017 1 94 Tl ot 7% WGl 51t i STeaaqan § shoe o g wfafa 3

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




IR yaie e, FandR & e & w0 ° 3 fgfor i wifa <t | ot o & s1eret sft oo Ta. o
J 9 A, 2017 & TEATYSH FR¥R & €9 H AL Y6 TAR 3 1 F91 T | 31 T8 Tigh Hd gL T 8 fF
AR Jae e IRaR # Teh fove TRia ¥ o FHI0 bl 3§ A1 31 ¥R 941 3 Tl T 91gd 9IS 376
Tl

T IRl T 3T, ST TH. TS, e &9 9 37 ST HedIfiTa whi ot e=ag 31 =wmg it i 2016-17
T AR BT 1 Te g Fiferd fohe S o fora oTom1 kit wwa e | Famer sl ger 9 § i T 3!
ool Teraar = fore are SareH fashm T ot S=eae R § |

TR Feie] Teq™, FoteR # g1 e a9 TieH o ey TRITAT STareRo 3Uers % 7g Hieas § | Saptedl
T A Y SHR] HRIGET H STrisaentor, foed wRia qed=@i, 3ie gRI Sasf 9 o1 Uieded Ud fosm,
e HeATaT a2 FGETIeh 98 9t g |

TR Yot e, TR TH1 3T9d YSM hid ¥ Toelg ¢ o gfqamtt T Suantt GrmeHend & &9
STOT &S oh1 TheTd Joieh SKIHTT o §eh |

T TS Afed,

1 g T
5 o, E 3
- & e - - - 5
: x e\ 0
' i ! A
o
.y a
- ~
PEA R . » ; . ; Ny +
s : A o’
W o
=,
.lg‘ - # ~ _:);_l; : v oy
T ST AT s { .

.@ 3 o |
5 - . '_ d . -

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP T b it T K7



ot 3TSTa WA &fiH, 3remer
a7ee] 3R aftss yey fewms,
SrTw o fafiee

2. ey TeHaT, Fevren
IR ey T, faeR

sft arfreT gt wE g, JTEaer
Al WA qehriien! e Tioe

9. (T, ) RS 9 SRR, uTeAey
feramaar yew < favafamme™

oft <t wrE, g ataa
fedr=el ee AR

oft gftra siw —
SRR (Fafgd)
STt TTeita AT, STETer
AR TS I

Tt T, <resH, a1eaer

higoeh 3 (U1.) fafaes

oft Yl /AR, W Trerd (Tser )
O TR, U TE1EE oI 7o

qreafiaes Te Seaae foren faum

Gaft 9T T ToTeA, WS Ao 0g
fawia G
TfeRd fad =

ORd LhR, e 1A faehm gsme™
‘E"gqiﬁaiﬂlaf Seaal feren faym

ﬁmw,wwﬁa

spde, T Ral,

fear=e 9e31 TR

2. 3199 HAR T, THITHTE Thaw
TR, JS 8L, T e

2. 9T . T, THITATE WHET

AT Jele] TEAH A1




THRI 24, T ol 3T AT gol

(AT HHre faenma wererd st fasga uftatsr Rutd § seetarar )

“ fermael o H, vRa § SR fava # Afq qen AT Teq & SsaqH A I 9Te i gU §ad 916 o
afaei=get g1 giod fhe S 3R ST S e B WeTmdT ot ATt o1 foehrd e iR 3T drem
EZGINES

T A& =1 forfera o g ure fehan e

il @ T, 3Rt gfg IR fasma & fore oTiferd TmehTe= Gamarsti ¥ aRyul FdesRR ol TR
b

TS 1 FeTHAIST o S1a7 H 7R 3 TR0 § FREH ST

TSl Rl Jfeg XA, TR0 HTH, I T 3T T Ficeasi 3 &g ArieeH Sht

e fave B 3= eI YaiE Geht Tewi & el ohi Jedl g8 STevdehdl § ANEH Hich

LA & &5 H, TS & YhR F FRuer Scpse Siferes Araan Sriehd YeH i qo S fsure 1 ggg
TR

Teh U1 Sh SATENTH STATeRol 9eTH hieh S GorTcaehdT, T TTE i 31K Tedi sl e § gfg il
B3I ST HETHA UG hid §U I8 Theldl Sldel hieh Sl foh foreal H TS §R1 Ao ¢ |

T SR STARISE TR T T A BT ol hieh 3T e 1 Faiel Tl TR e § FeH Sl |

=g giafved & &1 938 a3 6 gg@ gfaurht: =&, aefas iR e S g1 3R fRy e
Tl SR FTl oAt STFTer i

IRYT HSiSin SR Thdey S el § W S Far=rt fren $iR 1w snenfia Sy yeH
Hh

T & forsH qen faem &l & § W@ 3¢, 98 & o Meifa fee e sea wema faenfaa s, iy
G ShAT A AT k! hl TR AT o &Y, TEAH 3R oS S o1 3 Jodi T Tame <1 ¢ 5 4 5y
T 39 Tt o TS A1 3 9 TR U ae Hifad T R

~

IIM SIRMAUR

KNOWLEDGE.

LEADERSHIP




o WIS ScEae

STESTETA TR & B IR sAreHteh & fore weft et TS 7 AF-TH H A1en ot <9 98 2
o oT9 sTex gifv=a Frefafem 7o foemfad &i:-

o 3T FrFar H favarE

o I TR SATYRTH W &A1 ehfod A o forg Afass st sl gfas

o TIETHIE oK ST o o THe B R &THAl

o 7Y A 3T STel HHEAS % feT et e Tier, o= 7 Se o1 @

o SgURUE § TS Sl aHEH i A IR TH TH g faehad e foent Wt grafitwdr 2|
o IS T AU HEAN HI hi HIFAT T HIF AT A1 34 ST |

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




IEIFUARRAR G IR #

TR Yaie] T, FoReiR e H Tenfud fohu ST ool weier Tehel o yfdfted TEemsun uiar § gragal geam
¥ | STETETH ) TTIT 1 IR 3R YHRY YRA o FoH FLHE, Tfed STaed e Hee gRI i T8 off |
TR Yoie] LT, FoRTR R XTI A e farehra Haerd, MR SRR 51 a7 2015 § feqraet yew T4
T qa=a UedTIieh AT Ieh] S Sl g8 AN ol JU A & foTT i T8 | STESTMETH FaTHR 1 38

TR, SMESMETH TaHR T geie) H§ THIGeh I h1dhH & Tge] o ohi hall3ll & 3Ty & WY, 4 fader, 2015 1
EIRISCAERIRIRI

A H STETEUn e femrere gavr o R frer # feurra Srenfient weem, dieer wifes feerd o7 seems
R & e @1 © | PR el § e STt & Al e et H Torg ufiER & faw 210 T T i
TR R TR |

STESTETH SIS ot FITHd Y 3T SIgrd gU STEaTEun favdR weiy foram 8 worerarawes foran, ufbraror oi wiry
Y T ST &g IS € | FEH THeHR] ararawer § Teeht 9 $TR Tarar) g fosmfad fhe s w i
¥ 39 99 & WY T geiy e e stefie giaenedt IsmR e Eiem 3q @ T § ofew gg Sfas w
oot SHRUNE Aged & SR Aot -2 feansti =61 gt foman SIS §, 9o T ud afvas
TeRTenal & W gaie fen & Sremfed THEA 1 YA HIA § | STEAETH FaRAR Teh SIuET-SgEl qe
i & Ui STeeh TISIshH YSTH hdl & Sl BT bl 37T FTehfash Tfaw sl STauia ST, ISt 9 sed g
MEHI e AR Rl STIAH &G FAIG a2 HRGTssh bl Fderdl YT i SR Fai e Heequl €9 § SHHERT
Y SATIR A o T THTS Rl gk T S 3 TfdaS T&d gU, I8 96 3 o fore giiferd waar gl

AT H T T Feie €1 s i STafY & Yere H T fewim S1eishH e 3l € | I8 ST
STESTETA 1 THE FAHH § SR LA GRI STITE ST et f1em SEemeuy ufean & o1 geedi & a9 &
BA T

UG TSERIT

o g RN 2014 % 70 o oste # feAr=ra Yaw1 & folt Teh SRS UH shi Wi Ja ohi |

e 15 37T, 2014 I fedr=al Uw1 & Heaws off dvg 68 7 =7 =oon o fh fawR e 8 e s &
ToIETh ST st T STESEUH i T i ST | Foe] IR Frern & Tum W foR 1 =9 gafan
Teran e Riifen ST TR T Sl st ArHTheTeh - 31fefer uRfearfaal & R et & gee 2 |

o ITESATEUA FETHR 1 ST THRIE 4 fadsR, 2015 Y T feran |

e 12T, 2015 T Sherd HHE TEEH faeh™ (THARET) AT 3 LM & T8 iR & faeg & fag
I 3T o TSIa T 210 UhS T i STTHI UG 1 |

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




o IEemEuy faTHR H yeEH § Hae R HEHT (SIS ) & gt 99 & foru wemd 4 fadsr, 2015 9
SR EE |

| 2016

o STESTEUH FoaR H yae H TIaeh R ik (HISIEeH) & T o4 & foTt Heafd 18 Jairg, 2017 &1
R T TE | JAY TYE GARE 16 S, 2016 1 SIS fohan | f. ofia woe, R,
HigeT deon THEl TaEls WA afdds fafies 3 39 aurie | =& ol et o |

o TYEES off T WIS T sTeeran H wivHed w1 g wfafd 7w (2. Hie] Jg HT 10 W,
2017 ! GEATI FAReTeh, TR Yoier GeaM, ok & &9 | fgs fofam | 0. Jgisn 3 9 71, 2017 i
AT T FHR Y01 Tehall | 78 W1 STt & o 1. Jedsn o & fopedt off emdansun o it w foegeh €M
el Tt Afeen e & |

o IMEenuy fRHR T Teat <Yafid THRIE 08 ST, 2017 i AT foan o | feumeel uewn & g Wit
T TR W YA Ay I ) 32 <reara sifqeroor fezn | sveaer, vt S, st o151 ww iRy, sreAe
3R aftse yeie freeren, S ot fafiee 3 <heria TaRie & o= 1 fewim yem fFu |

-

. }mnmtmﬂw-wi:-'

3
‘.

~

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




gat«d ﬁ!‘l’lﬂﬂﬁ'ﬂ?iﬂﬁiﬁﬂ (yas< & +eITamiar Rwian, 2016-18, gHITA)

TSy foRdR § yeie H HAqeh e ST S5 ol G o fmion, gfg IR faem ¥ emiferd aoehred=
Hegrrsti & |1 GHfooTd shid o ot AR fohan T ¢ | 78 shreishd faferse &9 & f1e o1 yamg i 2:-

o TH VT SHR AT AT Y HEAT S YT, FT TS 3 3T Ted ol 9reH1 § gig wa
Bl 3IR ST FETHA U hid U I8 THeTd SIrad 1 Sil foh forva # TTa1 g1 STewah § |

o T T SYUHN BT THE HEAT SR FERAR T 71 39 oe I & &5 § Hifad safaa & foau srse=
AT T

o I % YER AR fomri @ enfHeran, faverd, 9T SR aqem & e geeh fort U St T TR
A o FHIRT hLd BT TH STTH 1 THFT AT |

Sifge erareti # gfg we, fofa frefor qeon guen fare s & fawm 3 e faER & Saarr
FTHH | ey freror w0t wrel enfid Tsfa SR <9 gC WeH fRT S ¥ 1 gHeh stfafis, e,
[T, faeere ™, IR Be, g aiErsmst, wegfad w1 foem vl & € # wim fma s e | dfeeai
& |1 Hed-THerTd < Hied & e ST o Heliwd TGl o1 STerE Y s s et fifd 1 asted ww
T 138 91 R fafyre &9 3 SR fou s w5t strevaendr § for W 2ifared siaisda frgssm e e e ot
Goft STESTETA § SHR HE Tee € S Bl 1 Sfvas: ufged fassfad 1 # geaa ware |

ISt & TSR T TRHTIETAl GEITH STESAEUH TS, o Hehid gRI WeH foht T fSd S e et sera
T o | STEBTETH eress & fafSife Hehra e o1 foerm g we 9- 12 W fean T g |

Yae B TR hTshH G o1 Tsh T Sfereh Seieh € | 38 Q1 It quishTel= STard e swrishy | fava
i Feensii § wafay gSfadi 1 STTH A U TIR 1 TS weawdt Nt &1 T § | | # yEm-sget
e AR A Hred SR e T g |

ToH I & qISUshH T ol i <H | d1e 791 § | S9H 98 T ISk ¥iHa & il fafy= F=re &l 8 geem
o & ot gfteshio 1 T a1 €1 999 96 & ST H § 9t wreeRy 2ifard ¥ iR 39 Wi satfoRa
reashHl o fTT STfam TR UeTe o © 58 shTeish o R el § foran ST Hevdl § | W oTs o UIeeshy wh1d
o T Teh TS 3T hi STl © | s Seferd & SR B1El 1 3713 ¥ 96 Twile i fafy & ferg fond
TS H FE TS I i Al Bl ¢ | HSH TS TR TR ShRIshH o1 FHfhd 9FT § | WIEHe hraed
gyfed U e e | S1E ot e I © |

Tl =Sl oh1 UTeersh A T 3Tl di 2| (2H IV | 2H VI) T sfier 7o § | Tt ol = =i ot fafa= we=mer &=t
S8 TR fauom, fo iR srefeeen § gaifoed UrogshA UeH foht S € | B3 Sl e Ry & fog =Han
e SMATAHATS I T HIA ¥, STI ST & STMER T AR TSThHI bl G Fehdl § | HIAHH H1 qft
T3t Rl HReETATgaieh I3 3T aTe FfqefiTed <l ‘ yeier § Traenr feweimn ' yem fran sare |

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




disfidt ey asf arewsT (2016-17)

TSl § SRR I
EECERSS IR I
ot Rdifé o) foawersor I
T UrEifient goehTor I
JaEA | HMAA T80 I
PEREaRic R EI) I
fIqoE geeA-1 I
Yau & fore AmTeTes foreetsor-1 I
fesmefm s 9ireA I
TehlgariiHeh qataRol i
JE e e I
faqUM gereA-11 I
SR JagH I
Yo & fau A fawersor-11 I
RIECRACARE IR IR II
IENIERELE 101
e gareH fas™ I
TR SATIR AT I
FELESCRIR I I
JeeH o fou OrTeHes fowersor-111 111
RIGUSRECES I
ST e JaEm I
ifa, TmE IR ArdreRr Het Sren I

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




s fegdtar asf s@fiea ursarssT (2017-18)

BUGUSRECE I v
CERELE] v
fort eter wAferfesr 1\Y
TafRd fa9uE 9r 1\
ot faverom iR 4 wifer gaem %
ToR 3R Aftreo fifa W%
THIHCTR LT Hifed vV
ot wa faawor gaeA 1\
ol A JaeA 1\
Y ST T AT Tee= I\
3qfd geren forgetsor we fifa v
ifq IR wfqeast § g =/t \%
EICRELE \Y%
IYHIHT FTER \Y%
HINARE YR Td I: HEH \%
fauorE | erieher faerso \Y%
faxiiar Safesy iR Sy yeiem \%
ot foaor fawerom \%
MR 7 STASea sTefeeree \%
RIECISEIRCEE] \Y
TUrERT YeEH IR ©: farm \%
T JaEH \%
SfdieT IR UTHivr AR : URgyT aen g VI
SR fod VI
SATRIM ifd VI
RS fad VI
TgYT Hifd VI
T fagu VI
T9R T IR RTe=R et s VI

IIM SIRMAUR

EEEEEEEEE o




(2017 & 31M8Y)

TR JATE Yeie § TR I ol AT TR GEEIehivl il § | 35 ot g U i AISH1 TS S Wi
T 198 2018 ¥ AR FIA G AR WSash forenfast sik e sird & sarermfashi S ot 31| gR1 9eH fohu
TG 7 37 A 1 URfeafd & STER IR 1d oA | 39 SAfafis, g9 oIdae H U8 UTeIshd Ue i i
GATSHT T Tl T ¥ & S AT Senfid € | 598 37 fieR geiemi & Sive 8§ 9fg #:7 W e s fed
foran ST s wretor faehT, fRaRar senfe wfed aTst o6t St Afa i gat T 9Ta | gH e ST 3R
sifem e <M & fo ufsran 1 geEmTd a9 ot gfshen # off € @fer R wfawn & gat o) @ e wam
IS & T 3T h R 1 I[E3TA L T |

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




MM AR 3 2016 H TehT b it T STIT Tl SR SRS fohat | =1 faw T e 1w Hehrs weedi &
arfafieh weeama fafSfen demm = off ergemgun e & e Henferd st 3T 7ot forsTomtar e =1 |

Ut S d Ryaa
TISATCHS dER /AT G1EA Te &
TS, (TTSAHS FIER ) , TR Uit TEH TSeht

Tt STEUTRAT
Frrofar fomm
. St (TTford ) R UrenfiTeRT e g

It fasmrasar
ferqor

o= 2} (M) TR Tr=fiTen! Geem Sgeht

Wt UelteR yTHT
IERRCEYLE]]
THITH (ford) , STEAETH e

T, e oret
SIS
THUTH (SRS TR HIESI e 1) ST STEHaTE

ot A E awt
TR Yeie
THITTH , TR Tol & T hictehTdl

. s us
=S (e, favataame™)
THER, TR, YR Jel e T A, (e i)

ut. femier o
Tell (SLMETH TeHeree ) , sit.E. (FoiferRehel Ud gomeife)

TR, qHE G Fael, RS Toie] GEH o

. ST
Thell (STEAETH SR ) , TH. ST
THTE WhE, fad Ta o, IR JeY 9™ a@Ts

~EES

IIM SIRMAUR

KNOWLEDGE.

LEADERSHIP




RIS
Tl (SAESARNTAY) , TS
T WHER, faquM, TR Yee T aes:

. ST g

TA. TSN (qaferr foife Tel =oerd™) el e uA. (Siaeieeiy fafy wd << fafy) werge. s

TR, fafer yerer, TR Joie Geem e (Aees] i)

t. ot Hig
ot ft. fewmn (fora) , e €. (e Te)
e, fofa fagm, YR geie Seam o

. rfe= Srgmert
el (STESETH STER)
TR TR, faqum | YR Yo e T o s,

. TE. Fehe RH-aT

e 2l (o7 favaformer™) T2, (THSTEE Hefiehe)
ot 3. (Fenevay favafaemer)
THIfATE THER, TR Fe€H, TR Toiel T TETs,

. TS wgremat
o=, 2. (STEeTEel TeTR) T. THH.
THER, fofa fagm, IR e S ot

PG A
el (THSTEEIES ), THE (ifeh, 3ce ), 1S (Fif>reh )
THIMATE e, ATRIE JoEH , TR To TR @1

Tt GeitcTRAR
TSl (e fewett) , T oo, (SMEemEe fewet) , ot Gaall. (THeMEet Hed)
TR, SR Yee, TRATE Tol el YL e

ut. g urs
Tro=. 2. Eieied, ot 3. (319)
ThER, T Taer, TR Joi e e ees: (e 9iEr)

. FearaTe et
el (SESATETH SEHETENE ) , TS (SAETHIH, 8aTe ), 1. Th. THHT.
TEIUE WHER, O TeleM, TR Jeiel TE oiees

0

) N2 (\
YN

IIM SIRMAUR

KNOWLEDGE.

LEADERSHIP




. WY Erg.
T2l (AR TWETR ), THUATH (HR AT HASTHE HEH) , TH- 1.
THIfITE rHeR, fox Te o, TR Jae SE e

IR NS
a2l (foeg, fram) , THeie (eremss favafammem) , =2
THER, fori T o, TR Fei el See orias:

Wl AH YeRTIT AT
Tl (STEETH TS ) , TH. 2., 3.3,
T WHER, faquM | SR Yl T e,

. AHIR AR

Y. (HRAS B gAafddt) , . ud. (FHRAs Ao gfafdd)

TH. TH. (STa1-= feerd sefired IHafde ) , SSaian Theh (STEeTEd TSt
TEHATE TR, foaum, YR Jeie TEH e,

. g5t fervara
Tl (STESETA Hehl) , 3.3 (SRR )
THIFATE FHER, ATRIE JoEH , TR To TR @1

EIRCCEC TN
T €l (Severe favafemme) , .3, (Shese aew), ot 3. (A fovataeme)
THIATE TR, Yo Yreifitht R Joelt, TR Jae S s

Tt AIYUT ST
e Y. (LA TSTR) , THST, TH. 25
ThER, fIIuH | TR Jeie T o e (@ i)

Tt TS AR faawt
TwdieH (fom) , HIThed, ThHeReA
THIFAUE YIhER, fom Te o, IR 9ot T oig—s

. TS e T
.l (e, fovafame™) , iy
THIATE GHER, TR, TR T TR ol

Tt Tt it
drea. L. (Ffafded st i, quae) , T T,, T
THAUE YRR, foaue, YR Yeie TEH a8

~

IIM SIRMAUR

KNOWLEDGE.

LEADERSHIP




o W TFTASIARITA
e, <. (it stfeean fovafaame) , ¥/
THIFATE ThER, 3TeeME, JaeH fom Te™@ Tema

o T.EITTE S

.. (el favafaaned ) , TH.THH!. (et favataaned )

TEUE WrheR, o foam, R g T des:

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




YR AP Al sR1IY Ud Ya19r- (2016-17)
o6 2016-17 & SR SEAETH TR & Herrg Fesi 1 fafir= Tonfa ure SHeil § 3199 3ie wenttird foru |
e gHiferd (W) SHot weRTerT 3R ST aratedt st faeo = fearman g

AP AGH KGRI AGHd STefel & TuR (2016-17)

FAR, & (2016) TR & HTER & STher H YfHenT Tqed SAfhd SR ATH TG i S | Telcol Teiert
alRgeer, 20,217-227.

e, T8, 3R vmi @ (2017) Srcfashar amel @ie fheeX & @ =9 Jod fagia w1 STanT s ausik
ATl 1 S AT | 31efO1RaT 311X (ATt 31eetelon, 34 (2),238-259.

i, T (2017) TGl tisher Sed SR &5ty fafmion fowm: yRd & 98| eenuR 3iR srefonor
31€2TRI01,12( 1), 185-201.

@i, W (2017) 9RA § fafmior gei@ &1 IaR-Tsa fageioor: 2001-2 & 2013-14 | sfSelor Slofal 3B
§8RgeIc Reloit, 52(4),570-584.

9T, T AR GTET, TH. (2017). 9Ra # fafmior St o1 &9 Tt | 3cuigaparss(1), 12-23.

A, T, 3R =FeSh, Tah. (2017). AUHSTE & T&d Uk ag-Feer qH:fd Atea: feer fafasa & o
R | abteleR 31k sllentoras gsilforerRot, 104,175-187.

foeieht, T., {AR, T. GelhmsIFeh!, 3. IR Jer@m, @ (2016) | 3ad Miga iR 21fers st
SfTE o &9 H gHeh! 5o Ul | [lotaber Rl 5,94 (4),042128.

AP AGHA KGRI THBIE araf (2016-17)

*rforeita for : faghia SR =eRR "’ (FAR, T §RT) 16-21 e, 2017 Teh SRS AR H |

" AT fami & feT TR 9T ({AR, T 51T 26-28 31T, 2016 9 foeg i & |

N

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




yaw (fAsfflvw 2016-2018)

2016-2018 & Hisidieg 9= # 35 B 91 3 Wifec, refegaeen, fox, anforsy, yeiem, ¥ o T, Tt
TSR, SRR, ShweR, STEST, THIAA ST, Afaeh SSfar 3R Seifoeeshal Siiari o fafae
R ERIEEILE

STESTETA TR fig e aTel BT ol TowT <l § d1feh 98 LM 1 Bfd & STI&Y 99 §ah | Yaeq H 2 I
qUIchTE TSR TS H Yo Toh he! 99 Uishal & Head 9 fean St & S sTcafees gfaeasff she et
3R 3T ATE Sl ol SRIFA1 <d € ford shrel erwa, fassett Sifers Fmemar, wifien iR Siferes fafasmam e €1
g8 g gifvea foman S § o = smendun fardr # vget 19 <1 sl o SA1aTd & SR STehe il | S
eI L AR A T AT Ik & T T TS Therdl 9T e |

Tr=fafEd =7l § ga91 sl Wishan Tenfed i s

TUT 1: BT —2015 GAHCTSH B IR UR ATHI B BicalT

=ROT-2 % fAaw e 2015 THeTEd & SATER TR A 1 F=ER Bie T

aTfeset 1: TT-2 3 8T AT Bt Bleat 8 ~eAaH qoiiapor 37

B Be- 3% TH3H
AW 75 75 75 80
voredt- 3ttt 68 68 68 72
werdt 50 50 50 65
ot 45 45 45 60
dieeerdt 50 50 50 70

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




TR0T 2: 3 T B fewe FRar Jt IR Hen
Had e 2015 H YAH Ao H SR Ifeatied =ad wdersd st i & difersh-2 § fTu T SHRent & R

T =R-2 § 37eh HUISIe TRl & 3Thard g TR fora T o1 | 39 hdifsie 3Tl & STER W adaa P &
EREELIPRIEIRCNER S IEICa

ATt 2: 3ifan Tua 3 foe adiad Judt 3R Tt & fou fafiea vea! 1 fou oo R

. o o 3Bt Ul
a (dishdt)
1. Thes he ThR 50 317l T He WhR e
ey = xX
(Hwm) 2016 1 SAYHTH He TR
2. FHEIXII 3Th 10 Gird o AR foo # areeff @ 121H
12 T FHe XTI THesd
<80 0
80.01-82.00 1
82.01-84.00 2
84.01-86.00 3
1 98.01-100.00 Teh 3T 10
3. T 3 (SHUH) 10 Sifeges foer (i) SfTafEe; i) P i) T, (iv) e
(v) 1 % STTHR HIH=IHd
s S Yo- 1 50 10
e H( g )*(?)]*50 “100
3% 0-10 T[ed o o9 TRAfyd fohe STaT
(p =R &R g = Sferer forer 1 A1 former)
4. HE A 20 x> 6 Tagi = i {(x-6), 20}
(W) T, x= 31 el 2016 Tk 1A SN b el Hied
5% Tafaerd sReh: 5 Ife srereft o1 Sifers fooa diferent 3 SR = 5;
# gefg ¥
(ShTHn) ;
e forva il SRS,
5@ fafedr wre: 5 e fefm = wfeen S = 5;
(M):ﬁ-‘-{ =T g"]'qq,ﬁ"]‘: 0;
FHE Fh 100

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




arfeer 3: fafaer sre sidl @ fsv ursr SeTe fas=r

e/ AHfoRT : TYatarstt, qurde ¥, freq, wEAete (F, 99d, 9fen) , o, sfiem,
TR, QAT ST 1/ heaToT, SifTietrsit

IOTS/ AT : T, @I, Sifeh?T, SATIR T(0d, SR Y9, SR HTe,
ﬁ PO

[ 8¢ 3 hd [ OS0_Q o @ o
dlds D3I, bl U dh{ hISIHI, sh Y-l HI=d

n

Y TR Teh ¥

foren (ymifia foen iR @« gfed)
fafy

o

fafeca/ga fafea

RTATRTCATS/ HTHHT

o Stta-fagm, T@EE, v, difqet, Tifegst

SIeTuT Aifa: Sty Jerfores grensti (TEems) § yowr & foIu IRa TR it SARET0 <Aifd o1 ST foha

89 2016-2018 MBIES

Yoftar-3nes
stuit BT ki AT
= 23
Tt 2
eIt 10
Hd 35

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




2016-2018 (BT Avfl)

28%
HHE
w
SRt
66%
fer
L] 34
Hgan 1

2016-2018 (BT Avft)

3%

97%

e

W
s

II{)\A SERMAUR

EDGE. LEADERSHI




1.2 /a0 3. 75%

1. 1. 14%
A 5%
Eileis| 3%

1.3, /1.5
..
1.3,
EILCIE
75% T
SR 3ref%Ta

TR 61%

<1 % 8%

1-29 14%

>2 98 17%

SIS, Toe S=h! Afdae, ToHiue ST H§ Ugeie 9 |

ul

)

\__

N
)

N
o
IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

<1 o
1-2 49t
>2 o




e w@ase (2016-2018)

e ST YeieH § TAdeh R h1eish ™ o1 AT o771 ¥ | weretie wftfa 3 = giafved fee s & foa o faman
Tor meft i 1 Tl T HafEl H 3T SATUNTH o1 ST UTe B | STESAETH FHTaR & Bl ol ST, ST
ST, Weieh e, T @, TS, SAtdmiense, TSt fomraa, e, eifesT ©R senfe S| fafy=

81511 h1 S U1 g SSATRTY o JTd feu T |

T TS IR o TeeRT o Te oA e 1 forqgd i e &1 7 &

gf¥errsten oftsie

SIS HeTReM

A
AT T

Al foe
anfees vt

T rETa

sfTehd =QHT

D

A A

IS HAR
srfda faren

arefyy fog

IIM SIRMAUR

KNOWLEDG LEADERSHIP

Flﬁf‘T‘;ITfFI
TS Yot

o3

Ffdas g1.fa.
Yftem T2
RELSE R NG

AEHH I B

Hrary Sfm

o3

Ffdas g1.fa.

91 faerpefdt
(fean) fa.

T B
4 ®R sfea
Siscy
TASET

fou TEamEsR dea

HIS<T G
Y AT
faraente o wfswan
YR T WO
SIS

TEE13TR ISeh
& fou faqom TorEifa

2 Sl = e

Hroper ufted #
HUAT T T
SN 1 faveroor
foarsmente | fafy=
Tgfad & fee
e T gN Ufsha
GUR eg
O SIS
SETHTA & oIy
IERIRESI
1 fasE
JovT §R =4
Joft SNy T
A 3T
EAEICAGIES

[T 7 AT AT

fafa Sifey geauE

M eET

o wa worifa

HH=T YT

o wa worifa




foremer st

TUIT Sel

e fosta
379N HAR

T He HEr

TSSYH J SIRISEI
SR & fore

T T foremr-ag el forqor
qerTcHeh foreets

afeet st fershmit T
EiLtespeesesi| TEUH T HiSye i WHITT e

3R faqum
Seqew Sforaret ohT dehilehl
T I for
.fa. [RIEEIECIRUI]
.=, Hwe foreamd Te TRTeTel
ffs w.fa. e, A T Thdd e
w?ﬂ;ﬁﬁﬁ e TR SN SR
AR, T e e i
1;|Tﬁ:|'l:|' . A, ﬁ-{a-[-g’q LB}
e foren g9 F o oRET T ¥ wE
SRR s R A ST

(zfean) fafaes
TR A A FTE fygumy/yeiem

oy oL fa geE ferm stfemrgor Torifa

AT, arel

IIM SIRMAUR

S ¥H wh THIRTA
N - T gfg qen ST
TR-GreTed!
yfaeraar §




BN BT
ollH
USHTT

foren Segenfas wt
Toelifash, YIS, ToRM T R TR
& IEan| BUEEESICIES gfaenstt & aru
e fotem g T AT § ]
Tt foree A feeett festieat A fen
i e el HHE TEEE JeeA
SIRITMETH
1 fasm®)
STy s e fraet =t el @
e 5 ¢ fooett & Wt
TEHIS SHICH RER AU ST
RIS Trzae fafaes 1 IS =1 ferauE
. . si2el SR st
RHEEAINGD ﬁﬁﬁﬁ;{g TSI gie & wg 550
T TIAT X AR
TSt aRged # &t
T o efg oSt qL IS AN T
foawerem
e fofeeT TR SUHIHIS
sitm fafaes fecttadt =1 fawf
Rfeaedt Hifrr . .
RURE AR o iy SERER PO e R
TrEae fafiee BUSLRLL
5 fafte o 3R w3 foe fosn 8 9w
TSI o9 e, ¥q fawfes

IIM SgRMAUR

KNOWLEDGE. LEADERSHIP

.
ot

focd wa ATRIH

faque

Ha THIEA

fo wa oA




TTe ot & B¢

e Y HISSYH  JHE/TAE AT # g &g SR e
hetrt TR & e TS
TS ¥ ST ¥ T @A
TqAT e UR &
AU HAHH] i
g LA
e e I T AiSe i e
TorTfa SR foaom
Trefafed wufEl 3 TEEu THER & o5 S 5219 & ST YSH fhu:
RNAEERITIE EHECRSICACEE fSiget felt fherg
ferafe wWed HEeIH fRg{t afiss fafam dar
AEHH HrEE forem T aRd & fau o
geafaer L) ST IS HReYH
HIUQHTE SATerrE LELGERIRICl [ECRIREIEED
Tl TS foren et fSea ©ia Te IR fafiee
TSI faraTeRre AfeTe Afdas SR FHae AT

IIM SIRMAUR

KNOWLEDG LEADERSHIP




A FeeH:

HARE T A FereT Jaie:

e 1A

34%
11%
22%
8%
22%
3%

———>

) N2 (\
YN

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




A FAsaTd drdd 2017

STESTETH THTHR & Yaie # TATqeh R hTshH o THL 9 3 98 2017 | ST fse shrefshn # o feran
TTEehT SIS T &9 § TR 39 HaeA shg (TR STESETH oies: iR Esgun fawdR g
ToRan 77 o1 | 59 e AU T H SATIR YrEifiTeh!, SR STratel, 9IRd o | STaiised §a e qei JAdra
e # foxira yadi & Hafed aR Areya mivd & | 36 fassH wriet i Seva Afvaes =R 9sfaE & an §
SATIR YEA & ST 8 gfig 31 3Tk wamenss ferero yem s an |

30 feaeita wried | Bl 1 99 Ud foxiia Hifd, agdefia SR goret, faceft Je1 o1-31 9NR, AR
H9R, 5 whfed forermd, waterer drenfitent SR fawar, o o) Tien stefedersen a0 7g o & § §9 snenfa
TSl o U@ Feehi ol HEH 1 ST UM foha 1 |

B 1wt g S R <F. gt Hed (fore faerm e, @), <8 i gee (Ffefde o
SIS, o ) <. favasiia st (& ST, fax Harerd, Wirereh TR, Jehtel & 1o, 5
3ifeR et iR St SRTie AR, TS[EH s, TAraiTa1 i U §98 & Yo wRiad & T@ & ard
Tl B T o TR TRER Aol FHeTY <Rl Sehtse STare) UTed go |

AT H R o ARl Tigd HerdieH s Feisiia =ehord! o 19 Hd-33 AR Gati § GuR & fa
3G | Bt ey TR Genfad gt UaM A ol 319 3T oft UTed g371 | 39 T3 H ikt foam-famst feran
TR 37R 3HA VI o SRS SATIR Haielh o1 G0 Af¥ash aRgy™ Ye™ 3 H Herdl & |

TH HR (T AR wR), i, Faree Tvma (fae) smefaar 9ue S8 fafus @ =
ST SR Y T S A g ) iR S ) SRR S e & e & He f gfem e w0
TR Y& W | Siifes], &ie, UresH, A4, foa senfe S8 wara-= o Tl SR 3He STEd™ & &5 §
fafy= Tiepfas <RI 3 B S FAdE wpfa & fafir= Teqst = guem # Terd UM S R s
TR 31R StefeTeeel 1 HToh! TEegul U3 |

Frefefed e, frT 7T wTiherdi i forgd ardifesh STHE JeH HLare |

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




R yau drdfen

9 OTdf-8 318, 2017
St - HCTE 1
| mmwm [ fefew [ fgwwr
FEHfIaR 9.3.
iAW &1 aeEfas §  fou st g o1y | 9|
SANTHA BN SRR BREA o S ST
10:30 STETITE 1 TR
chidshH SEGICE b _ Fvé
11:00 - gfgwnfimEt <1 af== SRS
e — STRSETA UISIHA oz
—  oTERTEUH SEHH Jeth
11:30-12:00 hIH! ook IR F2afehT
5 foodia yeiee SE%H i
12:00-13:00 SIS ENHTO Tfafaferd &R 3= Teqel W
foram-fomst
AR 11.3.
IR 12.3.
AR 13.3.
10:00-16:30  UTENfTent 3R SR & SHehT yftreht
TIER 14.3.

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

. foe gree, M. Tosdsiel

) ) THEHTEA ST H qE Feifireht
13:30 3R 15:00 = & s APt e
KEKED .

TR FeieH

vaATTenE | S
JrENfiTeht 2R =R § sget Jfieh

1. ST AEATS e Gl T HaR

Trenfirent fom srer wHfafes $iR
13:00 3N 14:30 N % &9 e wre wIATEE
& SR

T, W SR 1 iRt :

TSRO SAThEl | JH TS




I I O IO s B

FHAR 15.3.
09:00-16:30  UTENfiTehT TR SATIR H sHeh! yftreht
. SE Hifetes faefas sifw
13:00 3R 14:30 IS & &9 JHRfeEew
KEEED . W ek TR0 SHelt
T, A LTS s
FEHITAN 16.3.
9:00-16:30  WENTTh! 3R SATIR T SHen! Yfireht
1. I9H R G & HRb & &Y
T 3Nt difges e
13:00 3R 14:30 S S o 1. eieRiel fSeTde B9 el
KEEED TfeR
1. Ui Teifaes WE@es 3 ohl
gfteshr
IHAR 17.3.
9:00-16:30  UrENfiTeht 31 MR H sHaht Yfireht
. S TeehE e GrEfient
3R Ty | ifq
13:00 3R 14:30 = & &
& YE . oy Asifess diamad &6t Saf
THhE W & fau s
TS
IHER 18.3.
aar 19.3.

R e aﬁgw,mg;mﬂw‘r%aﬁ

17:30  ocie H A Bl TRIH TS H 19:00 oS SNTHA

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




HHAR 20 .3.

AR 21.3.

FHAR 22 3.

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

8:30-10:00

10:00-10:30

11:00-12:30

12:30-14:30

14:30-16:30

9:00-10:30

10:30-11:00

11:00-13:00

13:00-14:30

14:30-16:30

9:00-10:30

10:30-11:00

11:00-13:00

13:00-14:30

14:30-16:30

SISl gy erisH
9 HTe-8 31, 2017
3! - ATATE 2
wfatater

o= <f. Tafasn =i,
TMHHR, a3 Freasitien fom
IEELE]

EaCiicED
HEITT I1: 39 BH
NEk-ED
HFER; . JA Sk,

THWR, T Tl & a3
oo

R : S IR TR
TS Fihide qad
HIHT Sk

I ;S G ST
TS Fihiden qad
NEk-ED

TR : . TS qorst
ThER, TREH

A 2 # SIS AT,
feere, el fa. 9%
HTHT S

TR e i e,
forrest fosme w=hd, I
NECED

TFR ;T GRite Hied,
forred fos9 what, I

o

faawor

T T | Hrelsieh fod

M THE o G AT T e
o o SHE & WY foar-fomet

ERERNI ]

S whigd fIehr HRURE T8

HRARE G S ST

TSt - st yriiert # arfaeh

Ui SATIR YorTet-1

SgUald MR Joret-2




Tfatarer

FEEITEN 23.3
9:00- 10:30

10:30-11:00

11:00-17:30

AR 24.3.

9:00- 10:30
10:30-11:00
11:00-12:30
12:30-14:00

14:00-15:30
IMER 25.3.
9:30-12:30
12:30-13:30

13:30

17:00

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

R : ©f. foavasita s,
T TS, S A
ESICIR Rl

HTHT Ah

3 ThoR e Hifd
Hfed TR Tefeeed
13:00 3R 14:30 o & o4
NEKED

HTHT Ah

QRIS had i TR deh
RIE
LS § e TEIH

v
byt

A A H AR Hifd H

TgUL AR Joeft- 2

foreft ge1 ek IR T 1

ST FHUE Hifaq

Ao SN - HEH H MRfES IW

18:00 TS AJIAS H STFTHA




faar 26 3.

GHaR 27 3.

TIAIR 28.3.

FHER 29.3.

~

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

9:00- 10:30

9:00- 10:45

11:00- 12:45

12:45- 14:15

14:15- 16:00

9:00- 12:30

12:30- 14:00

14:00- 15:30

15:30- 15:45

9:00- 13:00

13:00- 13:20

13:20- 14:00

14:00- 15:00

3 Tect F R A F
BIEl

F: U1, 3R B

AR Bf . ferfirer Afsen

HIITMET: kT BRT

IR & TSigd wemied &t

TeSIq Tshadl o 1Y 93

STEHTE 5/ &

FELET 3T’ -39

Al yay prdsH
9 IT<f-8 318, 2017
ST - ACATE 3
Tifafafr

qTeRYT H ISR GGTR

T Be-shaifte AfefTa W yay
Trenfiept amenfa

I AT

T W o wfas eI At
IR 3T AR
39 1 foshre

ANd-39 oY
SHRITIET: ShishT TISH Jd i

AEAETH, TR

HeHfed it Tesiia shad! ohi
SFeETAT




FEH(TeR 30.3.

AR 31.3.

R 1.4.
AR 2.4.

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

9:00-10:45

11:00-12:45

12:45-14:15

14:15-16:00

16:00

9:00-12:45

12:30-14:00

14:00-15:30

Tfafarer

e THUEE! 3 Afesd

TR 1 . 3o Wl
KEk-ED

R : 1. WX Taifae
HRoR STIHET 1 GHIT
e ; S ATl
fediawht

KEk-ED

TR : SIS UISUEHT,
THTHHT. o9 SR

faazor

YT HT TIE, AR AT TR
Remgenfer

HHTE ST 3T Feholk

Srefeaen

SR o2 3IR TR steferawe
. sTeirSieR e Tds

193

T A

Hrasiten =i wrfier




TYaR 3.4.

TR 4.4.

AR 5.4.

FEH(TER 6.4.

AR 7.4.

IER 8.4.

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

09:30

10:30-12:00

12:00-13:30

9:00-11:30

12:00
13:00
14:30

11:00
12:30

13:30

10:00

13:30
14:30

11:30

13:00
14:00

16:30

STHEEAET § T

FEM S: U 31 HIW
HR H &
AT T

et

TSTS AT hl FEH
e <R fafeeda
SO Tl JEAH

HHOH GRS

o =61 weIH

TrgrTa fafse: w3 e
forn = e

AR 3TuTfeeh it

=

BIHe! HEe
fafste: smeefeen T

YA Had

TR ¥ faoe 9
Heh- 373 3R T

RIS g uay drded
9 OTdf-8 318, 2017
3Tt - ACATE 4

RIGIEIES

forao

e # 94t TR &1 aggai & fo
TIfee & | 9w G9R Herd gR

SR Y

T BT SETSIl 1 STUON Scqeeh

T fod & eaeRHSIE |

o

YA I




dlena uaRiz (08 319#, 2017) (1992015-17 @ faw)

TR Yol T, ToRaR o1 gem anfties <herd THRig 08 278, 2017 = At foran e | fermeat weor &
T g Tt oft SR e 30 sTaeR W e sifafr 9 oiR 3= <raria Py e |

T ATt = SAaeh B aTel B o THS & oy afed o gfed T e veret & & fass w sem
Shigd T o1 ST TR | I8 ST ol ST oo a1 TTeor 85501 § a7ifefer wfafafird st gfg &R fowr
% foTu ST A 1 ST TR | 321 et o arfaron foaa, <et gRat, Tamees S@eTe SiR e fasma
 Hafud Sfee Y& o1 e i H Ta e <ot STArT ol ehd ¢ | foea # wRd oiR <14 & g stderewensii &
T 3 H Tk AR HUTEHT 7R Had FeieTehi i STEvaIshdl U1 88 ¢ | S G o HehTd Y9 T
e STeavehareil & R H ATq SR THraeh gfteshior W & fory e | S egendun far & fauaw
H T Y@ YE e F1eq YT i aTe] TR a9 g SUeh forehrd iR gfg H quf e o1 sTvare fean |

el e STEeTEuH faRdR & 20 ®E A Yau | T wEiwH § fewm ura forn | geem 3 o
HHAT 2015 T SR fhT 3TR 39S T 2017 1 S0 B4 9Tet o & T LA ToRHR T 79T Tgel
T AR 9T 3T 11 fafy= &1 | o707 ANeH o Hieem 9 qHfdd §9 9 99 i 9a1 & | FH=fafe
it A Yfereh Sepsedn o for greanr e fovu:

o SHETE GIS ST A T o9 & 2O % €9 H TR TS R |

o 37TH 318HS A WA HHY YS¥IH & foTt QTR ured fera |

T 3TIER W Seld U SAESAEUH FaHR o S oS o oTeet sit 31o/ UE. S = ol ‘¢ 3Tt areadl § e7edd
foste iR Uerfaes foom ® 9f hact T € Teamass 59 2, 31a: 9eft ST 1 96 | Yo R & Yom
31E7787 B T TR TS g3T1 © IR et fovard & o saent Tomaen < a1l IR § geier fem o W =7 o /Ry
@Tnlif

ST g ThHR TR T TR 1l 37T HERId1 7 SR =<6 ol | 32 Seord fohan o Jeams=i i
Sufeafa sEemEud faRdR | 92 He o1 U= S|

sMEeTEd faR ot feeres W, (=F.) i T88s 7 eTEemeud fawR H 3arT 71T sheH w1 foewer yam fofa |
IR Yeiereh 191 TR Bl 1T el Sifeieh GUTEHIeT & T2 Se ohi SAT9Tehdl & o H ahed fean 3l el fom
STESTETA TITHR 1 T TEeeh &3 SiR Fare USfaai W &M higd wd gu yagehid e o) oy §
T[UTE YT AT & | THehT 329 Hfae & HAS HRURE el 3R STt s TR T € | S<ivof 8 ared aret
S I TS 20 U W AeHA 3 Fel o e B1e-21 31 9g Fedi 9 Teifed § <1 gl feen # & o7 < g
sfera gt iR s 1!

AR el T, FaTR &6t 2015 H TTqA1 | 379 T St AT b1 SR A g Teh YS! off 38 STaR |
TSI 1 T |

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP













sifon @use (d92015-2017)

TR Faie S, FoaR 1 @i Uishan 8 20 B & Teol Teidt o= H ¥ el 18 B A o forn | vget 3=
o foru e Ufshan TRmeieTan S SESTEun s gRI Yot TS T2 | 58 ehan & favur, siater, fom,
RS genfe S fafas WreEe YoM wid g He 14 Wdishatsti 3 T form | T B 1 11.50 T1E ¥9T &
aIftieR S b1 gaTe THet | ST anfties Hfawet 8.98 o 9 o | frefafea seyfest sifam wradie diferst
TRHFE |

Haiferen
e et
11.50

12 B T
IERCAER]
Pl 2 BN A
T
PESICICRGE

1 faehey




oD HEL o
Growing with trust Property SOl'l.'lhODS swodes

~ Sightsavers JUMBO L

TATA TRUSTS OBOPAY o revoas

NNNNNNNNNNN

@ Edelweiss

|deas create, values protect

EY

IEELE 55%
BRI 18%
fa= 18%

\\T/>

~

II([)\A SgRMAlgR




IIM S};RMAUR

KNOWLEDGE. LEADERSHIP




dRYRe 3tfafdarea< (2016-17)

SMEATEUY FaaR Tk Tt =t ¥ Uiaedg € S S bl UsHIR & fol TR A W Shigd 2|
e TH TaR § 2016-17 & SR S8 9 & 9T s B9 § f=fafed gae it fhy |

R =

2016

21 TN,

2016

20 THSR,

2016

8 A,
2016

16 faaer,
2016
2 fadsR,
2016

16 SIS,

2016

16 S[eTTS,

2016

IIAASIRAAALHK

KNOWLEDG LEADERSHIP

Eﬂ?ﬁ

S Mtk
EIE]

ot frfer
& YRGS

CIRE k-
o ey
it 7 e
ot Tsia

it it

TR IR fova srefeqawen:
Eﬁ'%ﬁéaﬂ‘ fova smemi # Hispet ygfa
Hif R g fomt qen &F, SH-Te, fogsht
priceh fafma g Shafea a4
freafen idReM diEfieTEed &i yfftent
3w gfuean
fafaes
(HrETeETe )
TEIIF R IR 3R 3f¥ash MR araeR |
iEel, ‘T IgE  SETHAT o We-3T9
Tfed ', g Therenl
Ts fgsi=
afes A, R SE H
The-e ®El fd.  Scuree qe TrEs Ye
TE-GLAIH, HRUNE ST, THET
T TeheM o TR Sita, SefHaT
et IR sremer,  WRG HIFET iR
et SeeHa Hhics T =
e, smefem ST Yael qAT Th
Yoger fafiee U seEud =i fwior
wHEt a digsl,  fom, kwor oiR &
THSrEt
R2SSINER|
qfdas fafes




o affaar

TS YIS Ueh 1 T/ § 511 o e @ Hafea gt srefwardt & au-ad oik 3= g s & o
RGN ¥ | 3TEY ©IEHe & &9 H 1d i al Ush Y5 HohTd Iaed & AF-5¥H § 98 gufid 3ik W-ufses
B 1 Teh 29 ST JATT SIS 9 Haifeeh THed Tohse STk {Sd s & 379 Tsh THM 783 1 U i
B TATT-HeA b W1 HTE HIA R |

IFH I & THE R H, FRARS HA-THATT o HIERensii i ST HEl, BE-ser faehfad s,
BT 1 IR SiTe T AT, TEHS T GeUd 3921 1 SATATS il a2l B! bl G 9 YHART o ey d
Taferd ST T o IR § THel Y ST I € | HRUNES S & WY TRERE €9 F AHSRIE Fad
A SR 3% STRFE e H e aff w1 weegul yfFw R |

Serfar afaf fre e w1 stafes weegol afufael § 9t it €1 IR FRm 1 7 Sad gefad
eIt & fore wewerul § Ty 37 for +ff Teaul € S RARe ST H STo ST HaEH e 9ed 7 |
$-ThTS3 B H ST ohi T ST 2 Fideis § | I8 B ol TRt 31 Wik1afo 89 59 UeH Hidl © i
7o Toami =l 37eh Sl | gfafda e H Terdn e Sl § | 39 Sifdfien, -yehrss fafud a4 sifafyr

SR 3T KIS a1 ST HIAT S |

G 1 T ol Ao qul =fist fafi= Tt @it deapfadl @ o =6 gRI o 7 g fass fafasrd g1 a8
giafa fafir= Scaal qen Y@ ik aei 1 ST S 39 fafafid o1 Gsidt €| 98 =1 Sl "riss
SIS T o1 H9 UM ! © | 0 I8 98 HIATd hicTsT 1 WeH ik {deh Scadl ST i s @& |

TRl off TR o1 Bt Bt & 319 IR gcd o 70 ST § | STESTEUH FaR Ue |ishd ©dt §5apfa 9 ¥a
Tfafd hoe T o 97 3521 1 SRS hidl § | 98 Seffed, dreiiend, siad fohehe, aa1 2f9 3 31 TSR B
SYHTTT T STARETVN HA & | T T i S b1 Geff STEvTh Tl UM FT1 § ot Feradl i & difeh o
3T hleisT g1 TETferd fohT ST aTel 3931 § 9T ol 9 |

Hife wfafd fie, fesiea o) T & drere Hifean & Aread & T a9 o1&l S & sfie 99 1 61 Lt
¥ I% T § wfed 39 arelt Tt meegul gl & oaR # Sred Tedt § 3R 3 fafu= Hifean guwf &
TTE2H 9 F8d S o Jread h § | FFHd e Hifean wiethH R ST et forser—amft o frm werdt §
TN T 1 g | gig & 32T W T AN o e e et ¢ | i ey favdr & sufefis
THEEE 53 3R THeX 1 Yel e it © q feisres o ST qeh e ot sufefd fawafia e &t ufswan §
¥ 1 Tfafq Sl SR TRl & foTT U sl STRY iy qe STEeTEuH faRdR H 8 a1t J1eTR &707 shi <91 gU

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




T 1feien gfeent FeTer w1 f afr E R

SMESMETH FERAR o1 WISHI BT Tefeld § 1R 30 \iafd o1 Sevd ol 3Tk W & e ohl =X SIEr ae
ok SIIST e 3T § | 38 WA 8 v s & fau e Toredt el o1 sTdTe ! § fof s 1
T T W WIS T ST | I8 Hed GHR & Fod i & 3R 38 W o1 FRa a9 el 9 2 e | 98 =1
YL YSH T & HEAT o TATH T TR HEIh 3 |

TEeTETR foRuR # Geheu, HfaumeTelt Jan afass § HRURE qen ST a1 Taifes Tecqul 3R =
T HHTTSTeR S1feed, shRURE HIHITSTeh Sifered, shl e ST fer St & i waftd € | Gened o1 faveara &
o 3 | & TR 1 IR et 11 aigd W | 79 Y& § € Hehed A afad alfl o e ot g SAfvam 3
STETHT o HEAM | Th 7 IR 1 SRS foha, T Tohat & a=di o [oTT Tehel i STeRahdIsi shi 3Tqfd
e fafi= o1 Fum g2l IR gfaefirared 1 s off foman T | e : TH 61 919 9 & T8 W A
e Hd gU I8 S 39 Tl fafi= nfdfaferdt & fag sToet Fere o6 g e &g ST BT |

T foRelt off e & fmior 1 9 310 € | 18 +ff TEH Ted 36 Tedl § SAfHeh 95 99 & fag o7
TGAT ot SR ST § | TogfaT Set | &H ST/ LI a9 Teg a1 o si= 3{aR ol R & | SAN Sevd fafia
TGH-2 Ad-faamd € S adam disidt o6 w SEm § uegf & omal o gHee SR S
forgTareiien YT i H Wk BN | §e H T & SR STRESd hid U SHel UegiHel Jedeh e
F¥eh, Geft STEMETH H Uit Hearsh wenfud e 3 dfere Shoted # gaR fae @ e ot s € 1

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




- dad

ftrTgd 1 Se¥d HRUNE ST & FedITT 9 SeXufdea T3, 31faf sameam, faxia foerst, are-faarg oIk gai St
fafsr= sTR sriers fafafee & STisH gr S ot fofta a0e § gfe & § | 3 fafafer el wl th-gR |
el AT 7R BTet Shl ST shi SRR HTet i qet foret o €751 B Far=i o1 Odl o &g 5 e il ¢ |

SMESTETA ToRuR # fauvE gerel Arentei B i foaue # werme &g fafay nfafafee & ufa screr €1 7%
e fafafert & TS grR B § g s & uf srerfavers YeT s & S foh S bl 3Tt gfae
1 FR A 3T it g Her o1 ST it YaT fohanl S % | 31 o waied & &1 5 =i &l fafv=
Teqsl ¥ frfara 3 qen 3t aHe ° gfg 3 1 HE YSH A1 § | TS FAd A TSt bt fafay fomqum
ASTIR HATEATST 1 Ol T 8 off Heradr et S |

AT T TS HAHe (STHTH ) Forel ST ST o ST Sl g 2ATdfe saesmi < e, Sei ST
T YT SR HHAT STEFA TG g A | shid $1R R1a70r & & [ o 9o o o fore IRa s
3q UfqeS T | 39 319 1 T[T YO, BT bl SO TS AR SREa e § JaAd hiered i 7 & Hed

ARSI TR |

eI eMEemEuH TR 1 faerst ot § forent seva fafu= ot | foarst & S=mer gry faest scamet e i
Tohe M S | 39 Fetel oh1 7183 379 fafi= 3ol o H1eam W o5 ol Seh! UIea=a ¥ 311 9rem 31 3 9=
STl H gig T &g Wicated foman S 7 | fofest & e1fafies sod samee hud o1 sTirs foran 1o | ok
J 3T Hlerst forarst ga2i oht TSI feman SR Uediar Tk ot foarst wfqafiansti # wfera &9 § uwt formn |

" H, foeared’ oEel § Hafud 9+ 3 UM i W HH-hisd Tk B T5d ¢ | I8 F1d T AR
st 3iiiifes SEAfs T samde’ & T & @ § 998 U el 1fnm yeiem yoret
(TATHUSA ) & Teh Aeaeh Srafin giaen afferd  qe a8 9= wa ek g o fore stafad we stiaerea
reeeR Fifsedl TR X @1 ¥ | 9% J09 TRl § et ge) W foan-famet & & fou w exufaea
ITTE HIRA TIR FI @I |

TRCARTH 39T TSIHTIOH FAAR 318

IRy T ST TR TS & ST ATelsi-ieh Ithed <+ ohi hedl ol Gaei il © iR =fth i Tk
el o & H IH T HTHh o1 ¢ | SRS WS o 8 ohi 3T o S & ferq egensun fodn & =il 3
SEHREY AT SAETEUH faTdR 31eTd i TAT9AT 1 | 98 Foid 3797 Te&di & folu Schte 9=r Td
TSIk e ShIvTe T ad hid o farg fafia Sigehi AT ST Sl € | |19 8 98 Feld Ueh STqIh Fadl

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




giea T & fau oft wfera & i Srevmed & oy TR-Uewil 7 oft ug=n o |

SMESTETH FITAR H Selieei=4 FeTel 1 32 370 BTE o TaR SR Hiferh W Shivre § GuR H g |
T Ik 3o Ahed o AT H off el YSH ohdl € s Wiz drafehil H 37 sTaedl | o 9
gfg Bt ¥ IR 1M & Aohet HRURE ST B St Sufearfa giafee St St % 1 forma # aerer 3 Fi”
T ohT SIS Feha © ST Sk o182 37T AT O ST B ST 3h ST T € |

TRIATHT 7R fesed Fod, sTEeTEud fadR # U8 Tsh-wHM faar- 4R arel 9e=il &l T 998 € St
RIS o feTT 3191 T2 7R S S1Fed i € | S9! Se¥d Ush U1 e USH T & forsh gr
o BTH 39 T I ATTH AAST Tk TgAN Feh | T8 FeTel Yo Heh 1 18701 o 3711 = qgqsii &
o IRt Rt Uee Tl ot THe H ek 1A i WETdl hdl § | T8 HIRNTH! & ok H TSl
Yer e iR fafir= <ig o mresrm & forra shia & Sidd &70 TR &A1 o fed 3 faema 8 |

T STEAETH TR 1 T2 Fofd T | 30 TRSTEUH faR # et A fran ¥ @y faued &
foram =1 3R foran | 59 aFetdl 61 AT & o &0 H | Uish § 3799 SAfthedl o1 Teh YoATeTeh 987 Bl §
forees feru g 37uT 31feres SoaTl oh1 Sre foh T ST oh1 STTEdshdl TSl € | I8 ST31 ol 3191 Ffas yefyia

¥ BU Tk e Tafaferdt § e s |

Wik Arehe fordlt oft srefeereen st 3=1fd # weceryqol yfent foman €1 fomr &1 8§ 59 = o1 srgan ga
TEcd BH TR U § | 37 ST AR 1 ufan 51 @ guid: hited IR SaeE & ufa
A & o Tieh SIS a1 g1fad i arel 33K fareT deetent 9 Haifea fafi— soel w fomm-fomst
foran ST €1 9% FeTe YEAeTd S, JeA-ST, v aratsti, agera 2fe siR dwhifer yeem
JiaTaTST o1 TS HIA |

-~ 4
L. ‘ ot

ko

IIM SERMAUR

KNOWLEDGE. LEADERSHIP



ddted arg-faarg 23 fader, 2016

Tohi o forstferall 3R T o STell & R Teh T e STETEud foraR & se - foame Fora ' sl A 319+
TIH T2 1 STTATSH [ohal | BT A TR SHTE & WL THH 91T feen 3 57a1, 511 5 21 181 81 98 /A 7 W&l &, 59
TSIl o T B % AR H AT Faward & ST{&T T8, A T8 i WA D TH 1 gra g s’ & for=m g
IR A

U1GR0T F4Tel &g ABT 15 fAdSR, 2016
HHE THEH fohr 7aTer, IRd IR & feen-fdel o STI8R Hehed 2 g+ 3TafiTee o1 Faliam 39 ’’
Tfafafy iR AT AT 1 el AT fohan T | B1E 3 e U fesme T frg oIk stafirss wmmft &
S TATAR ITANT TR FRT | S Teh ISR Hheh! TS I it Arqall Al FESER 7Y Sfe M | WA HEA
T 1B A URER & SeX 379 ST o &3 i off TRrE & |

TehaTel JMTYRITeT 09 fHAdsR, 2016

HehoU | STESMETH ToHR & B, Ut 31K W TeLi i 9! T § YAieRT & 919 09 fads, 2016 1
HHAATgesh Th S S o1 SIS R | STESTSTA & |19 37 HEAMI o B A -+ 36 AP | o
foran | STETETH, TG o T A 5H Teh Thal 302 I H FeTadl I8 ohi |

3333 0H AR aefere AWRIE 08 fAdsR, 2016

et 04 fadesr, 2016 1 AR FARUR T 6 1 &1 T | 39 TaE W 08 Tadsr, 2016 &l SMEAETH
FaER & Tt i U o TR 3R SR 3cd H INfhHe gU S I U =l | 39 ST W Sk hie T,
RIS R RIERIE N e SR CRIR il

ole @ O

FATS EH G a8 2016-17 o GER Foi Rl TS Tohall 771 | 36 R iy 98 e foast '’ et off 8
T T SR ATl 31- T U6 & | 59 forarst & forsian Fegia e ok dige amm & |

sMEeTEuy faiR ¥ ' Teapfa’ e Wikhfas wfufa & wedm @ 38 ad ygat 7o wqelt TuRiE F ST
TR | STET TTOIST ot 9Tk & A1 39 10 Teawi Scad ol STITSH foha 79 |

TRATd ATl UTANSTdT 29 3181, 2016

SR Un fERdR 1 Wik fas Gfafd - Gehfa R Uk Tre o TiqaifiTdn 1 STrre foman 71 | gorm o &
Yy T8 s9H oo @, 91 € aeat & o1efy 157 SR eifte fog 7 sheen: guw SR e T ura
fwan|

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




TR U3 95d DI Ug! S 20 319T3d, 2016

20 3TTHI, 2016 I I AR FAd, TEUGA NI STRAETH FoRAR § Toh Y S5 1 TS fohal
T | 39 I3 1 Se¥T BIE1 bl FIASI-eh HTOUT i shefl § STATd ShIT o, 3HH 2TEeEuy faR &
[oft B it Gfehd ATERT T TTE | TR FoTdl i Teell 93 ol Yot oM o foarg off R4agh, &t
freeTeR, STt 41 3 U Fetdl 399 SUfeerd & |

argemsuy foER 3 21fd Scde & 91U YR & 709 Tasidl fgod ol SRS fRar| 39 T I
Hiepfae gael 3R B gfaaifiTarsti Si& foh fhe, Tara Tred, arefiara Tatie, afed fohehe IR el
TfTaTst b1 SArrS foha T frad sTEeTETn FaRHR o =i 7 S1fd 3cre & |et 9 foran |

B UTet 05 3191, 2016

TR Wiehfaess |fafd * Tepfa '’ gry sEeEuy foRER &t Yeell TheR UIel 1 TS fohar 7= | 399
2 gae SIS for 7T | St srareT SRt SiR Geit smefwr fe = sen: fex e fow e =1 faae
Sfrar |

T = % foTT gerd foars Tfafafy s 2 Ase o |1 SR g8 | 30 Jauenieh (oo & =@ & fag F
WEAHIAEAE | TSI 0 & TS &2 SATBR HHR T, HTereT SRTST, ST HeTg™, ST4a s |

TRITST TU3IR Boddd 11 BIa3L, 2017

11 W, 2017 1 STEAETH TERAR T Ugel TR shaerd TR 2017 ' 1 ST Hoherdl & §1ef
3T foham T | ST ool 3 TeTR § 39 &l St offH ‘ofth g W T=etR’ R fo=m weqa
o 1 2. stfommen = st (FevTe TeeR, Swres wid fogga fm fafaes) 59 9uiie & ge g
& | b1l | $ft $TY HAR (ST THAR) , STIEE T a1 faerd i fafues, st s fog
(ST TE3TR) , ITEE 5 faga 1w fafids, off 9t s ymi (Farg« 99g SiuH =),
TS, it wftrnia (aftss Teiwgfed T@eR, 9a), 3R #f 8. %. fig (Thwa-T=si iR
SMEAR, THW sredl U.ia., sTRugdta gu) s 9, f9=H T aRed"eil Tsie & &9 | Faraq
TN Ui H, TH3TR i YfHehT, Ta=Rl FeAl H THsTR ISl a1 311 & 1§ TR & fag
aferen Tod) 3R e R B ) SATa9arehdl o Haiel | faear § uroor fau |

IIM SERMAUR

KNOWLEDGE. LEADERSHIP




o H s TR fedmee wew & fad el § fearare dreiifirent g, qieer aifes § o1om sreearh

RER § =t 1§ | I8 IRER B 6l Schte f1ero) aare g i & fag snegfes giaenedi oit i
UrenfiTent | i § | HEM H feee Tieedl iR sTYfeh wril=r 9 gafesd sTenefe e we, ife
SRITHIET o 1Y YOI : G T hall, Th 24x7 TR a1 Y eh =R Tl & |12 Th
FHR AT T 1R T & ghen! fafu Hiwedrr o Seed 7% g €1 T Foad W fesiea
gfaensii & @ oIk s1feres Rreror wHeafi 1 Sirg ot e 8 | wXam 1316 safwdi & fore glaened 1 fawr
FH T HRRA © | 737 AT 8 ST Heequl STHTT SR STerdT= &1 BRIG i g A2 |

SO &S | & STETEUH FoRuR & JRshierd = T g IR A1 SUFT 1 Hishan § Anem fen §1 gfaa
WEY (&, AER-T3, IAHT 3efe) iR AHered Just (SAHarRd Seed, 3-J&w, 3-90aR-93
3efe) S &Y B ToR A § HEree & qaferd 98 Eaehierd Genrd 3R =i o fora uftes # weifeen wim aren
TIM T | TEARTCTT 1 U el 370 SUIhIsl (q&ad: G 3T B ) & ferg ot o =ieiig =2 e war g |
T A Tansti & fAu A w ¥G U Hel & WAyl SATAIeR 1 UM H § IR Skl g9 o
TAER-T3, afwisti & IS gRI ST SR o1 foar ivd ¥ 1 mgensun favdR 1 T&dehTer, A
1L, TS JEdeh1 o W JEAh! o UTIUN SR T & Hehtd HST ohi 37 18701 7Y 3R el Hetshiesl
ek I TN B ST IR i H HEg LT € |

A qEdehRTerd gRI 9SG Ja, HETEHT 1 STl bl Ul o € | S, Gehrd iR FHH=i 1
T&deh ST 1 Sl € | IHF 0 9199 1 TS GEdehi bl ol Tt sohgl il ¢ | fafsedl & eraaied
qEAehTeT™ B IiehTE 3T THER-T 1@ S § STafh U el SUbIe & fau o 9% 24x7 el & §, T
S T 3R STTE o 1 HE U 09:00 S T WR 05:30 9 deh {1 S & (Aear iR o= erafsa
ST % e T FE IR WA ®) |

Toreror h et 3Te2 R YEARTCTT W HIHE 749 U foht ST o fou arere s fsafyi ersd & we wweiian
foran %1 Tue eHfafs, Frafad e ueasd & =l & fot st sTavas ued-q&dehi o1 Jaie ot Hia
T RO SR W 377 ek Teemedl & STR-TEshed ¥ T&e o (ST R 9 H Suersy e 7)o
TEARIAA HTHE |

FAAM e ARGYE | ST STered Fequl fHent 9 € | 3Rt TN B g ST STEETHE 1R
ISR T HIH, TRt gRT 379 TNy, TRet 23R freqon ey s1eem & fore fohen sman €1 sméendun fomer &1
AT 3 TS SIeEd ehshizs idl ¢ | SUBRT i giaen & fay gma-gma | qwshed 31+
SO 1 YU ot ST il § | JEiehTerd ot -TU SUeTsH 3cUTE o 1oel hl Uaie] off hial & |

TE JEIRI & URETeH B YR Yeviia Teergul et furd €1 srdendun faR 1 qsherd ST0 B,
T IR FHIRE & e qEash geuifi o1 anfties &9 | SARISH HIam ¥ | IR gR Wi & o
T, B IR HHER vive (feomt W) it fowifier w3 €1 98 T JqE sl § 598 geaserd 3=

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




Tities SRl gig e |

1 LI REC] IR SUHHIS h1 STLHRAT & TR
qAShTeTd SRR TET il §

2 T TfsteRt JaTd, THER-9 Tt senfs

3 SN -JEThRTT 0 3T STRSTEuA ¥ forelt fafirse etafy & fog
AT SUHIBIST o T W [ieh
O A S ¥

4 SCCEREC RN JEehTerd YIS & g I8 q&ashier™
ST UE FRTET0N <l Gt oA § |

Afafes Yaru:

1 TSI UTSeTsh ™ T 3R, SisTeh FHIEETE, dET HIEATT SATfS

91 (& 3R A )

QRABIGY K JUGSET HATETT

o o

Frefafer arferent JeaehTerd § SUeTss GETEHi b1 foero JaH il 7 |

qEih 1116

-

IIM SIRMAUR




&<t gam=mR-u

e

~

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

200

400

600

800

1000

1200




1% 1%

@ o
5% 2% 1%

1%
4%

11%

1%

12%

48%

TER TS T - GEhid FeeH
ot fomm
SrdIE
o wd o
e et $iR womert
faquE gaem
HISATHE AER 3R THT TE1EH Feied
W SHREE geY SR (i e yaEa
T gaie
T gay
o ST g
et g

)g(

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




TR § 3qced J&ieh U9 BIE1 o [oTT UTed-J&dehi, Ge T&Iehi 31X 3171 W= Tiehi ol STo5] ML
T UIST-g&aeh 3R e qrash @it yeiy faoEl 1 ser et €1 et SR STiS e gEaeR! (YeeE | 3
o= fawat & Heiferd) & el JEshTer ST eieH &dehi o1 311 TUe ff Terdr & |

Sirerehdiat SR AT Gl e h TS o STeaa &g TTHReA T4 T1EF € | IR i1 2o e & we
TRt foRE oft sherendl & fQ STTaees § | STEeTEun R 1 TWieherd 37 Q1 Sy Ta 3 &l ToushEd
AT T | WY e Tow & STelel Yo § Efafed e Sy T Wee THieTE, ThiE -t o
TS, THE-TATE (SWheld Isid) THE-SfRe (SRl asid) T4 Ty, 3-a, eiuadisl sTeeime,
ST THIA a2 SHTS 3T |

JEAaTead Bt 2017-18 B U uwaifaa sie FAtes 3t siifa

JEAhRTeTd ST o foTt feTy e en 37 o7 3 31l o1 gt Tie Rl Tashiotd HelleshR Hiafd (Teradt) &
AT e B qEdeRTerd TR 1 € | 5 1 R (U S & fore) U aifend war 2 € S SR aeei
3R TR T THR R Heferd Bt € | ot T0 Gmer ot BRie shi Fhifet U 819 TR Tk e
3T & o T ferd Fanem o1 it w3 €| yeem =6 o fae ues gae oK o= def g S g
FRAT GRT FeRTTSTd <1 T2 B, 1 HTI0T Sfetelg Sedi o SR feman sirn € | e, games, wef shrdarel, stfaemea
SO, GRS 3cTie TSient Tt Gl 3 Geenstl (anfufsgeh Jerrerent § 3a¥) gr feran an 2 SiEt
HeT TETEH T AT0T e 37 T & R S |

2017 A 3MT¥ PABTHT Bt TS Bt Jrstelr

Tfed e 3R |t ST e gHi § SAEAEH FaHR & THshTerd o1 J&ihi & 379 T I sgH 1 s
¥ | YIRG SRR 5 3= FRreq & &1 § wafeia 1 S W@ fafy= fesiiea waeli &l e § W gU geed @b
139 feun H STRIIEA ST 9T | 3T ST & YUTel JeeH, STRURSTEE! o7 & shiaf-oaH 3R Suguq
iR # G YehIH i SIRT T & fT SHsfiu=g qen sAere dfses T sherat (siiiudt) S&
TR 1 FA i Y A fesiient wrgsdl (TTENTe) o v & Yraieh giI UIe i i SAESAETH
TR & e 1 A |

e FoRuR & 1 o1 s glaensii & T <& TR w1 yeH fhe S ¥ | e w9, S
seiTeh o ST T1aleh & | 3 HIR TYfad 9 F FaRER 3R ATHITR § | Ik BT 1 Teh Yk TaiT, S, ST
3R Ik Yo S S € | Teieh R H 3Tfen giaensii SR ofiieh | b gk THIEH FE € | g8 ST e
FHH T TS Hl 7 IR T WIh =Re] IS- M, AfE 1S 81, i ST HId € | 57 SEEmE § dig
T SIS -ThE e T +ff SueTea B |

fora ofter # sy feord € Su ts ot geifed WisHes i foesn @ € S emeher) 3R giERer S
I TG § 1 98 dieHerd fafy= T fafa= go arde =il o1 @y fafyd e gee a7 g1
ST & AT oh] ISHIe™ |iel g S@ Sl S et B15i g = foha Sl 8 | 98 A5 &1 9l
T[UTer SR Feted TR Y GTE Hied HISHIe & ot HEHT o AT ScRart 311 ¢ | 9% WisiHrerd 6 &

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




T 1A =0 & T off w1 w7 IR 3T Tenfua et B ) TR STavEshdrel bl IR I ¥
i H ditel T o -ThrE 320 U8 T Wi STT=u |

IRER T Be-Heee Hiee, aedtsia H1e, di 2 e, aefied ¢ ol 2fee 2 1 sepme gfaumd ¥
T & § He H Tenfid Uan 91 " B i i § ot Ta glagnsd 9@ uga oy o § | fherw samfedi &
ToTu S T9-Sh qg foH geH a2 |

STESTETA TORHR T o FHLT o SUART o Tl STee] ek a1 TreifiTehT STa=rl ¥ id &g qafda g1
HE & 18] 31 LT oh1 AT ohid qe T B STEEUH TR o1 Seghee e wgfa 1 ffor s & ferg
I H STE SR (T Glorensti H ol GER fohan T § | HEH § sTenyfen o gfawn § e e @
TFER | g ST HeRd § | R TARTIE I3 G § T HIh TR aTel el Jomet 9 I ¢ | I
e TEaH SR 1R STered e Ug9 & I YSH R TE T |

A H GEIH | 30 THETIITH hi Jedeh asfae & T8 100 THaHITE qeh Gr=id fohan ST | =8 & SR
TSIt I T, B Td @It s sufterfa S8 diveaer Ry fr € | geem | Sfae/sfee/ae sfan
o STRT TG ST T SR e 1 3iTeiE ©IehH § |

- 5. .
g LR EINGER ‘
.(-.rf‘.. =] -
g ® &k - e
5 L -
b . .
= E - by s Es
43 ‘ { ¥ 13| 17
: ' Y~ q. ¥ '
= B~
F o
3 ¢ : e =
i Pan L .. -

:‘f : ? . ‘f =
¥y i o STy <
,:’. ~ e o "‘.'._..__l

_ .-"Jf.;‘! #1050 #” @ * .

%y - N & > =

s & o 4 _.? :* _ 1_-‘-{ ‘
¥ -

-~
g

4o
]

LS g
A Akl

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP LK?



arfticp fa<i=r a=ar faazor

—)
)

\

s

_—

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




TR ge=e T, RRER
(arargdt ues 2006 F i OSET WL 08 /2045, TAIG: 11.08.2016)
fa=id: A 31, 2017 BT oI~

w0}
@ TaamE o oy el | maed 7 sl
3L03.3MT 31.63.2016
Y & e
e (wreaw) /T @ies) AR 1 6,00,11,766 1,91,44,476
e / FertR fifey 2 43,63,254 10,98,961
Tefam =iy ud wgwen 3 11,63,55,240 7,21,06,257
i ) 18,07,30,260 9,23,49.694
it © weioaar
arge ufywEferdr _ 4
arod gRaEfer! [ERaSe ae) 2,40,23,324 85,19,365
e — Feifa /=l Ff ) 3 0 ]
e — e 6 0 1}
e afkwrafont Fw ) 7 6,43,07,107 8,25,85,71¢6
YT, AW v e 8 9,23,99.820 12,44,613
@ 18,07,30,260 9,23,49,694
Agrrgel Dares e
areiae =iral 3R dran fEet  w femiy
AT & 24 % facdy faaevegat @ AT e §)
3| G ECE
fesiE: 31.03.2017
BRTER FEER
{gfR == (sito e <rg=)
g vomser @ 7= A [REtiEd

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




G Tee EReE, RR
f&i®: 31 A1d, 2017 @ @ArG g9 9 @ oY oy ¥ @y or

{0
ECEu S | e ad & iy 21032017 TEY BT RS 54.00.2016
1. I
1.1 b witedt g
TARTRI FHH 2.91,55,000 2,91.55,000 98,89.500 98,889,500
1.2 &% — w0 won o 0 0
T A9y 6.89.81.246
wig - 7 & <R 13.64,00.000 10,00,00,000
e Yo s o Rl amdfod 187,68.252 96,18,326
e et = o fad andfew 7.39.61,703 7,39,61,763)  2,14.00.428 1,14,00.,428
¥ eIl ol ¥ g 11,26,51,291 6,8%.81,246 Q
1.3 AT 9 I 1t [ i
1.4 afdg «ms 12 33,74.211 7,35,611
1.5 = am 3 34,820 [H]
1.6 o % amafy % am 14 0 0
[ el S 10,65,25,034 3,20,25,539
2. &
2.1 =& e o 15 1,48.76,669 35,111,605
22 defhw =y 16
TAGFRIGY W 16.1 4,03,77,372 74,759,284
qieeemTa Ty 162 2,460,061 1,13,837
T g RAm 16.3 4.09,344 4,10,32,777 250,204 78,43,325
2.3 wETEEe 4 32.64,293 10,298,961
24 geraie Td SWM = 17 1,74.53.953 71,26,271
2.8 ofges &g 18 9.36,794 3,601,421
2.6 FEEE OF w-Ee 14 22.37.854 14,58,084
2.7 fachy 1w 20 9378 761
2.8 e g 21 8 0
2.9 ud o smir § =m 22 13,50,000 i}
| T o 8,11,61,702 2,14,00,428
3. orrg o1 g ue A 2,53,63,331 1,06,25,111
e eI @ Gellan / and MR § sraielfa Bean 2,33.63,331 1,06,25,111
| o] 10,65,25,034 3,20,25,539
FIYAN— A 24 75 Ry faro-o3t & af s ¥
T HHTS
fi: 31.032017
EEATER TR
(el ) {mio A=y, i)
laEbtics

IIM SI

KNOWLEDGE. LEADERSHIP

RMAUR

faeda waesN U4 q69 s

Page 3




S, o wda va g, (R $ ad 2016—17 &g aifte Aty fao—wst & o #)

w0)
T 2016-17 2015-16
I 1 — W (R /g @) Fl
1, qUg (@rgs) A
1.1 w1 (@R &
URfEs arEE 1,06,25,111 0
g 3 gF oW o ¥ B 1,53,63,33} 1,06,23,111
VYT (1.1} 3,50.88.442 1,06,25,111
2. goire (Bftes) Bife:
2.1. TG ufgrufey Pl
URTWF sy 85,19,363 0
T e wrw B e & endes 1,87,68.252 96.18.326
e wagsad PR B gearalla {32,64,293) (10,98.961)
FO-TRE (2.1) 1,40,23.324 85,19,365
HEHNT (142) 6.00,11,766 1.91,44,476
et 2 — e/ iR /e Erersive) M
2.1, 3FT (euaEri) R
ARfE sy 10,98,961 0
T @ v afy 32,64.293 10.98,961
TAT(2.1) 43,63,254 10,983,961
FIYA 3 - el Wl ¢F weweRn
3.1, e it
WHPTHT PRI 600,000 2,10,000
AEM. WEWE w9y 6.89,81 246 ]
¢ 5 SR URG 13,64,00,000 10.00,00,000
Y/ ot = % e S {9,27,29,955) (3,10,18,754)
B Vi G 11,26,51,291 6.89,81,246
wfepifer s ~ 1000 10,000
=g E 4,600,952 25,91.040
79 & g 11,12,769 313,971
o T 3w 5,39,852
FUMET SRR 97 T 53,600
Fraumer (wifd) el @ 2,63,273
YR U Hoot 731,103
TG 3.1} 11,63,55,240 7,21,06,257
FRIER
gtk )
e weesR vf qen Qe

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




QlepnR bk b NeALK Ry

{ia 2R
At st
90 59L'61'98  |196860L [0 Lgs‘gs‘or |0 gze'gI'es o 92¢'31'96 0 {o1—6102) b ph
SoL'6L'68 |vZE'CZ'Ov'T |voZico'sy (62102 zro'ez'se [los'se‘nl |g257'98°tR'T 10 752'89°28°L  |9ZE'81°96 % e
285'T6'L1L |96t'52°5%  |ETRL0E (28895} 99ivyz  [vpS0Z’L isices'sy |0 8810598 VELVELTL | %S [Pt b ebite 2Pg) 1A
0 04L'v9'6 081'EF'9 ] 0gL'sk's | 086°40'91 |0 086°20°91 i %0 (24} plipkih—F TA
688'0€'c  [59L'z8'e 6Z¥°62°L (opstre) 6528 oLg'ib's  {ves'iE's 0 S68'a¥°C 669°ZLY | %0l (ot} piokh /eoah poleg A
] EPREE's 795'29°9 0 Z95799 - gor'es'9l |0 50v9591 i %0p il MzpRmIR Riohi A
SE6'0P'9  |0L0'08'ST  [6EZ'GL'6 {1zgeee)  |0s0'66'a  |oLo‘or'y lepZiss've |0 POC'PL P $P6'08°0L | %0T bl b RRRLS it AT
0§2'12 000'FZ 0009 052 000'g 052 000°0E 0 ‘ 00008 %0l P2 L] U
PEP'20'SS [LPE'POS0°L [BLETOPEL  |DISLEL gEE'LL's  |oLe'e0's |e91iskZ'L [0 Lel'bb'en PO¥'90'85 § %52 friebiy] 2 Pl 1)
0LL'P0'8 |ge9'@R’ct  |soE'ze's {LogsL) 195'08'c  |iev'o6e  [esBOFiE |0 6rL'se’lz LYL'EGs | %S4 MRS/ Indtbbs ]
(2-¢hzh | {01-9) bt | (6+8+2) 0L 6 8 L {G+¥+E) 9 G t £ z 1
Ihas} JEE)
biegipb | (pole) @k [ en Dk | lle b2 |Byn wp 250260| siable i bEEG
I BLOZEOGE| (b JIOZEDIE | Db ZIOZECIE | L & kb | bk @ bb | DLOEEOLE | I MOZECLE M/ I0ISY[LE B SOE0LYO| 9LOZROLD (5B

=
oo}
5
-4
w
a
<
Pl
=]
i
)
=]
@
=]
=
(]
4
¥4

&
W
Z
=




AP 7 —  ToEEm uReefeEyt

AR, F ARA yew W, RRER @ ad 2016—17 3g a1t Qi fRevo-ail & v &)

faraor 2016-17 2015-16
1. g g §% ¥ 991 o
— A 4% Wl — TRAY WE 46 (238) 2.82,01,069 8,25,85,716
— F=q §F @t - 99 9% (1982) 3,59,87,952
— qga 4 W ~ 99 §F (1174) 1,18,085
6,43,07,107 8,25,85,716
FTYET 8 - Hor, W ug Wy
1. o S i 6,21,000 5,25,000
2. ®dREl / arfdefeal /e sl &g aifs amn s 49,022
3. IFHEM WK @I aFg 8,64,00,000
_ 44,03,057
4, 99U, oS
6,750
5, W9 W @R () urw
PR Cap— 0 7,17,280
7. Yol R wE (h-Us ©d) 0 2,333
8. Ry wel &g afiw 9,20,000
9,23,99.829 12,44.613
BRIERN
(iR =)
facdia woeeR T8 g5 e

~

IIM SIRMAUR

KNOWLEDGE.

LEADERSHIP




TR, W IRET G O, RER % 9t 201617 &g aifte ey fawe—ws & s €

A - 9 deldrs Wikt

P g
2016-17 2015-16
S 9.1 - TSR Brdmd
fioh A, s
1. A g AT 7 Wl 3w aka) 2,91,11,000 98,79,000
2 QL srfevs 7 a1 qow 44,000 10,500|
[T 2,91,55,000 98,89,500'
aeEl - 10 argar /wiRas (Rer apqert wift)
TR . T o8 &1 A9 | 9 98 31 11(::})
ﬁ?ﬂ'ﬂ'[ HRT WRER
I Wi — fiwer sur 6,89,81246]  6,89,81,246
o o @ g wifkrdf 13,64,00,000{  13,64,00,000 10,00,00,000
R 20,53,81,246]  20,53,81,246| 10,00,00,000
Terdl Yol @ B fay sedn e (@) 187,68,252 187,68,252|  96,18,326
5 Il 18,66,12,994]  18,66,12,994 9,03,81,674
Herkh SRl @ W foy Jugny [ () 7,39,61,703 7,39,61,703|  2,14,00,428
A gl - ol wivgar {6) 11,26,51,291  11,26,51,291] 6,89,81,246
S - 12 st s
{w0)
faaor g o 0 7§
1. Feffta ot & W goa @t W aiia @ 33,74,211 7,35,611
= 33,74,211 7,35,611
ST - 13 e sy e avged
(w0)
feraor e o o o
1. o.3E. U, it 34,120
& 34,120 »
BRI
(e =)
e worEEN g T ST

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




arpferdf, it ety waser weers, Rk & 99 201617 8y Tfte Bl Rewo-ual & o §

I FHGA 15 - FHaRY e 7 a9 (Sfersem @)

(w0)

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

faaror Y
2016-17 2015-16
PSRN 1,45,45,282 34,37,869
— 3,31,387 73,736
T 1,48,76,669 35,11,605
I 16 - Rl g
FFEET 16.1 - Frradw srdwH
e 3,95,625 1,91,381
EASEIRGRE I GrE L A G| 13,37,826 3,066,926
ol o =y 1,72,43,799
o TiafafeR / s 2,95.893 1,30,320
AR dorw @y 64,14,166 26,19,871
N GERTE @y 48,674 '
s R 21,26,339 13,43,286
. eror wey 1,25,15,050 28,87,500
AT 4,03,771372 74,79,284
FTHA 16.2 - IR DA ~ yiReny g (o dl — Sedve weet=aE)
TR Y 2,46,061 1,13,837
IRT 2,46,061 1,13,837
A 16.3 - o 17 e
oy g faer 4,09,344 2,50,204
QT 4,09,344 2,560,204
BN {16.1 ¥ 163 TH) 4,10,32,777 78,43,325
BRIEY
(TR ==




srpgfadt, o W gew W, iR @ 99 01617 B 9IS fwla Raverusli & i €

\v/

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

(&0)
Taaor 2016-17 2015-16
FLEE 17 - semsie e w2
e g 9,58,353 3,93,265
WwrE 0§ AT (RERETE) o 12,36,059 3,21,373
T A, Y5V 9 FRER IR R Ay 548,707 97,853
JEUM (GEIRITE g Hrgd) 50,701 4,533
sifry @or T il @ =g 1,690,407 65,004
Y 7 3% (GReEw) @ 3,17,282 1,13,156
forera Io 9,58,743 1,92,761
HIEH FHHE @y 1,72,685 1,13,120
forsram 9 wER 20,000 1,19,188
e #ife TaRf =y 1,69,129
sn=af¥s orar wen Yew 74,750
TEA g 3UETre e &g 937,786
TR/ wiie wel 4,50,383 11,81,512
Ty 1,08,79,659 41,11,426
Il Y 4,49,339 4,13,080
Ay 1,74,53,953 71,26,271
gl 18 - ufkgsy =y
gftgeT gar =g 9,306,796 3,59.415
IR a6+ (1] 2.006
T 9.36,7906 3,61,421
Al 19 - WoRa ¢d wavwrg
HAETH TR
ARETY Y YT drafers S we 13,13,853 9.83,070
e O ey e 0 2,880
TRFRT o TS SUBIVE S SRR 78,582 2,60,486
AR Ud YENEd 9 0
T U TR GVE SRR 9 Tedas 22,239 5,233
WY U vEREE NS s 8,23.176 206,415
T 22,37,850 14,58,084
T 20 - sy s
ECal I 9370 761
T 9370 761
A 22 - g sty @
ud aafy @ 13,50,000 0
T 13,540,000 ]
BEHER
(iR =)
ol waEeR @ 5




3@';@'&?,Gﬁﬂﬂ?ﬁﬂﬁﬂ?ﬁ%,ﬁ?ﬁé‘ﬂ]ﬁﬁﬁﬁﬁﬂwmﬁﬁzms—w?ﬁG-TTT§I

AT 23 — arRfe S AR

11

1.2
2.
3.
3.1
32
33
4,
5.

IIM SIRMAUR

KNOWLEDGE.

LEADERSHIP

T B A D IR:

faclia ofEl fqeron &1 SuTe (ermard]) AR W) UREiE 00 WA @ 39N
TR g T 8, W9 @ orgen 7 aftfa &)

WA T qU orgl [R{ERell & gRee o Rty wiey (W), o AFe
dareH e Aarerg gr & mor § ol ol 9= e weeml © ey g
UR A fbar e 2

NG A (FRET edeaUNIge):

g Wil Wk @re FHd) [Ue  (ERe) smw W owar H 3R wn #)
ITHTRR PREFH & BHEL W O Yob S G998, TIadY TR TR BT & AR
UG (3IHIE) IR R orEm # forar o B

Fad () sRywmfad! @ sogeg:

HAGF (RUFN} IRETdl B TSN B og TR A IR AreT (RaAusT),
I[P AR B (FIOOH TH WMH) TAT ARREW I TR WeoE T, AReraT AR
W= o wre wifea € aftta fear s &)

qeeTa I, off aRamaet o e @ ol SO geu & oiR wsdm @
U H U g, S A/ wmry uikarateeat Ay w2

g WOEE e e gRT Ry T m 9T w9l @
faci—Rwel & uey § e U & sur el Y ogfy (Srvde wen
SHAGE)” BT AT F R AT (@) T AT 5 T E

Iy TRk
3-URGR (FFen) IR FRYSY TSR I & e gRary @ 9 B

TP
gav g e Aml R e @l wee wofem e e e e |

feramr v 8 e 9 31 9@ @ Ol v 3 T ey e @ 9
T BH B AT SR B, G g uw Rerg &




8. AT
=& Frafa e Oee aoar § o @ St il e, o effee ot @

oy g A1 smewrs wE g T

7. EGEH
8. FriRa / s=ie grergave) fafe:
M B g Brs iR/ asEawd) FEereive) A 6§

Q. TGN AT

9.1 QU BT WA TF Yol gy &1 AR iR @me) omR | W o
BT 4ot Al # seafalRa &< oy smar &

92 RGN HgEM B MG A H OTO 72/ NG B BIEHY, W fqeriE W
THT A B, & qoa @ S g% Sy ¥ AW B omar € =@ ad &
s H, WY ST A g3l |

9.3 SFEM R Sudr w8 gy (99 erE ¥ AfiE & e ¥ wimfem
gY) oT 99 @ o § &R goe-—ud (Fea-Te) # vua & w0 W furar
EiGiRY

94 34 M- ¥ orHifds Qe ea w0 1364 wars d ¥, facly of & e
A W0 864 PG WG BT |

10. futRa Aftal @1 R

e ff feiRe Al () & o o, "Ry P o fraer =T8T fsar
11. rafrg gd wwRt afRaeEr
¥ & e, I eE afafaly 98 &

12, TR
WU B A e AfRfTE @ e 10(3W) & =T 8T oy &1 =4
SHROT o] A W BT BIg WA e B

BdEN

(R =)
o AoEeR 1@ 9% oEiaai)

N
)

ang

/‘A\
\__ 5/

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP



FTgRET, o AR wEy S, RRAR @ alie Oy fAavo—us af 2016-17 & a7 )

ITA 24 ~ ATHRAG STAT (SR 3R oy W RewfRit

10.

HHRTP Tar (STeRal):

& AE 31, 2017 T& GH & 0% 99 /qq9M FAAIRA], [GRUEN, $HIRl gRr €Y
fd a1g arel oo SoeRl ¥ TEIN ® AW Buig @ o faanefie A8 2

gl e |

diggretl @ ama o doht oW W fafed 89 v 2 ¥ ot g (g o) w1 e
FA R, TE AG 31, 2017 B HOYFY B GG T |

It gRew it

FTYA—4 ¥ el uResRgdl A gy # W sEg ®o 18768 oG ¥ TR TR
aRewafrdl mifer €1 Tl gl A @ v 9 el @ 08 3

fatre FRER—IT (wmed):

T @ v, o185 e siffere w8 &)

AT QAT (ST SETEIRAT):

ST AT SHES SR (somae sqera) AT g U AT {nawaueret weiws) @S9 § GHE7
TRITA W0 6.00 &G 2|
faet qar § «w:

g9 B IR, e g1 Ry B0 142.98 I o |

o afeafead, =on, aifis @ e
AR @ g H gaue uivesfeal, wmen afiw @ o s ufea d agel m
AT &, FE-D-a0 gaT—9F § Rwd W g gmIl¥ @ R g

T I quq wWral ¥ SaRy gy ww g

Aaw o # Fiwe ooy v F guifea fr T T

HAPTA—1 § 24 T@ Word v, 9 AT 419 31, 2017 & GoI—UF ST JST I § TAT 59
v 1 afss [ #7 ang v o wr @yl @evar 2

BRI

R 7=
i AAEeR T 93 oEoaR]

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




Piwnpss pob ph ddalleh pipsg

LIDEECEE ¢ olbdl

{iote pyalh) PARCSENTEY
A0
SPIGL'EL'e  LGOP'SE'6LFT il SPISL8L%6  |6OrSEeL T Ltk
SIL7C8'6T'S LOTE0ERY i ap
) L bew
D LOT'LOER'Y thi b Bl ~ hlrhe Injlbh
TEF'PE % bie blbmin
BOG'ET'L & yshe b pUe bk er
PO ILE LSE6F'E PENTER NI AN
19 0L 0L£% & b gy
05S'70'8 TRLYIE TRT'LG°IE | R GRRIN TN R @ B2 ph mLE Mg
00S'Z11 BiS ¢ pm i fh
7o't 618'60°C 618°60°E & bz BEADE b Bhabh
S0 P12 & bbe pahiiy bh Gl
699 ] B Blop: ph bl
721'9 ] B bhe LAIGYK — Lishle AN OTI'LET w2 @ Wb bh hlin Bbibl bete
000°01 0 T8'6 000'19'6 t tee bl Aol (0059688 0B0T9E LS ony'er’ ot 2B § RIS WRle MBI
SES'96'0T 090'SL 0L 090°s4'0L @ by bl anympne J008 164911 16L'9101 4] b b hefpls ML
. el 06t 160t 06F' 1607 21 @ bibs Diae
18T LOS LY 9EINS LI JE AT P A I CTSESATRING Y- g 608188 TE 605 I 6L TE PR o bijit B lode JRIHReisAh Libph
[FARSIL]] LOB'RG TH T LUHBE TH1 il B
86590 8866295 F §86°6T 95V B mogn wpe [LIUROLIG [FREELSE CPECLT s bl
i 91L58'ST'S g
0 o i bt
9IL'SRFTE hizhie thp b Dok — LpbR thigfpik
gjlbo2 e i Iglinih lndbh e Rjpen b i bbby
91-SHIZ LI9T0Z 9151407 LI-9TE

A

b %b E . Ew h._..ow wm __pl_._u Z _.mwmw LiphE BN M|tK

My ‘il Besk RipMi

N>

LEADERSHIP

&
W
Z
=

KNOWLEDGE.




Bpeed pod

e dra o @ da R
FraTay v ey dar gden &), avdg % éﬁ}
Indian Audit & Accounts Department ‘;}:MZ&’

Office of The Principal Director of Audit (Central), Chandigarh

wr fA0 @ E FUSAR 1IMS 2016-1712017-18/44 69
el 5- (8-Lol D

Hqary,
afas,
Favear faam,
HrE waTaE e weEea,
W T
% fawsht - 110001

ELOR Indian Institute of Management. Sirmaur % @ 2016-17 % S W 7%
Sremaftan afFaas
TErE,

F7at Indian Institute of Management, Sirmaur % a4 2016-17 % S@13il oy
Sramatian ufadad (Separate Audit Report) 82 % 1 @21 % SHe Wqd %14 2 erd 0 | 62
ity AW s wferae i i T sy

Far Indian Institute of Managemen., Sirmaur & @ 2015-16 % S@ml W
vt ufeded dee % 1wt % we s i faf i £ an s afz s
o # A 2015-16 F S w wE SEndiE ufdaad #1341 e & e s e gl

fara s |
we H el e & 3w ufeae i ure et sa waie w of se e |
Foar 36 7 Y arEdt 6§ |
yad,
g2
HeTH: I HTEN
FUICRECHED

amiw ot wfaferdt ad 2016-17 #1 quw Famfen sfrEer #1 ufr afes smevE s 2
Director. Indian Institute of Management. Sirmaur, Rampur Ghat - Engineering College

Rd. Kunja Matralion. Himachal Pradesh @1 3fta &t st 8 |
ﬂﬁiéﬂ%ﬁﬂuaim

e A, 20-21, ¥ - 17§, avdEg - 160017 Plot No. 20-21, Sector-17E, Chandigarh - 160017
FEHTH Tl No. 0172 - 2782020 B FAN Nos0172- 2782020 ¢ 2780074 S-FE Email: pdacchandigarhacag.gov.in

—

IIM SIRMAUR

KNOWLEDGE. LEADERSHIP




1.

-

HTE 31, 2017 BT FATG BF I 98 D GRAI TS HRI,
AR & o W) 9% 7 weerEr RIEe & AT o ol
Qe STy

iz T weer Wae (Gda JfeR 7 daed) sfffrE—1971 @&
e 20(1) weufda awr 3(vii), WaftE, FHNvET % TR (W
B), WAy vdy e, RAR @ fReie: A 31, 2017 B GATE & W@ a¥
® o qAT-ud, JE-FE oEl WA o B o —aRierT
frar| a® rEar—uferT 201920 aF @ A & ford wWiwr mm &) A
fociy fRevv—usi &1 SEReE @R M y6auq &1 81 S9RT Swvaad
AU E—UE & AMR R 39 Ay Rawv-u=i & ey # e g
8

T gUS SRy e ¥ e g wereraiies @) dad oramEy
wr Rufr wh & Reer wdiw aamefal oammel R gwed
DI e & JTAR FHTBR g Jgwuar &1 fawia =<1 A @y st
q fafradl (gear 9 =aven) & JAquie ael rdesrar geard e anfe
W aEreer Rrafry, anfe, AR #E 2 Frime 7 wEeEdes B
SrETOEET e g1 et | Ruid @Y wret 2

BT ST TRET—TRET0T, ORI AP B JTHR, AT WERETAT R
Werd 8, far 81 4 #9s =ed € 6 89 d@—adenr 59 yer FAaifee
w g gad # R & g oftn wenew smwane e & facia
RraRv—7 e RRu—ust @ Wl @ ge &1 TP SRa-qde ove
(Test) MR WX UQ&V], &= &1 WA o9 aqrel ey iR fawi
Ravr—uai # 5y T gam & wite ovar 81 oE—uderr wae R
T o gl B ae yeud gRT 6 T Aewyul EFl B A siddar

IIM SIRMAUR




2 e & iy Ravv—3 & 999 gwfeyr & qegies o 8| 89
favar @ € & wam oE—uder s vw & ol ue aewTd MR
e &l & |

4, YA SRET-UNE B IR U BH AT T4 &

® A erE-wden & ol Wl wEed 9 wdieRe e R o g
Sl BN Hd9S S 9 fAvard @ AR W BER d@-udenr & ford
ISP B |

@ ger-ud, J@-ogg ol /uifa @ qaE oren, et ga smen #
Jooi B, WG GamH f@eTg #Ared, URG GYeR gRT R

29-4 /2012-Y% 3, femifba: afler 17, 2015 ERT FgHIed |
HI-F ) T W

T BN UE A RGO vEy W, RRER g o @ 9t 9 e
ITaead AWerEl F WWE-E@T WE SR §IAT 8, o b g afedi @
TAN T § Yhe BT 2

" ®9 M I < €

¥ gEauE
el & wa:
TdaE gifdcd Ud wraven (IEE-3): W0 11.63 HIS:
=Y Y WL WO 4.01 AE:

F1 Wd 2017 WE B faoeh fe @ ymam wo 052 @@ @I Chal
wffera a8 81 oRomm: adam o 7 @@ 99
2016—17 & Y H0 052 T afdfa s mar 2|




32 fRAT%: 15032017 W 14062017 @& @ JERA F IRA
$—uf¥mr/sere @ @l | uw Rd ® w0 471 oG BN
egar afaferg <81 81 oRuwa adwe oiffied @ SeeRal
@rFgA-3) § W0 471 @@, @Y ¥ WO 0.79 TG wAT FvI, ARH
q o (g8 A F ure gf¥e) W0 3.92 o YAGHRIG B
R

|1

g3

o

@

iy (\
N
o

/

o

4 G Y @
Aerfre =g (FgA—16): WO 4.10 TS
AR SRIHY (SEAI—16.1): F0 4.03 TS

AT ¥ SEEl & RIS UIcHTET &, Sl & BrimH
ob # W SRR WO 142 FRS B WY G IR @ H
afforg 8| Swied g=wfd § ¥ w0 072 SRS B GERIGT B
ayen 36 wiemlt BEl @ @1 o Wy, o & awgeh arg =,
aft srelt @ wu A <Rfa w8 @ 7€ 81 WS aRvrEwy
o1, AW T T (ggE-8) H W0 7200 TR Bl AL a2l
wd # w0 72.00 v e af¥fa frar mar 8

I WO

Ho Suee A sgem (@emrrta) |@ffd ®o 2054 IS @,
forad adam af § urg wo 13.64 PRIS T Rwer af @ sl
R W0 6.90 TS H W, W 7 HO 927 U HI SYAN
fopam @enm W0 11.27 HS B AN T W |

N
e fewfdrl &1 gg e

()  SFEIREf (Liabilities), Wit f& o 523 @rE gelia &;
(i) wEfTEr (Assets), 9 5 w0 75.92 @ =R €
iy  RPT (Surplus), Wit f& Wo 70.69 v AR & |

|l B go—waifha T8 w2




)

@

iy (\
N
o

/

o

TEEE—a3:

eraradierr Rurd # S wiar mita 7@ 9 1E ofl, W yEem
B AT W UF YIUFT-UYF TR B IHH STARIAD / GURIHAD
HrIAE & ford wsE 4 @ g |

o el ¥ Rwlri & aefim, &5 e <9 € & gem—u3,
T g @ err AR wiky g A e, e S 3w R
¥ 8, orr—afeal | wHEar § # |

BN W H 3R B W o aerr g6 W Wi ol
g 3 e Row-uz o-—Aftdl ok o w® fRufri ik
eyl Amell @ e R $uR S fFar & qen e
"rell, e Seore 39 UeRY & Haal 7 fbar T 8, ARa A
wraT Wier e figrl @ oy, e 9 arafas B
Lo

T4 el ad [ AT 31, 2015 Pl ARG T GRIF, qGTSH B
Bral @ Refer &1 wwee gor—ua ¥ 8; iR

¥2 el ad fo auia &f @ 3 9 @y o dR SEd gl
T AR (Surplus) & T 2 |

I 9 FEEe 9 AeeEtOee TR @ AR ¥

W IUETe BEIEN Jufed

i e e
(@) To<iTe




HeT P — AETIRIET

aaR® fHE=T gomen:

foc wfafy & Paa o doo & waRe FE=w gurel # srvata H#ET
ST & AR Frmmael § wifitena yee |G 1 9 dowi @) s, wad
g fomfor afafy o doo Reha ad 2016—17 # smaforg @1 73

ARG AFTIIETOT JOTTeA:

IR Udel ORI, TS (WRed 6RRIE) 7 ARING oig—aNien] & Ud
FEE yHreve< B YR gRT Sr@mdernr S T o | gaf, WRers
BRI 3MIRe orar gdevr fgsraedt 7€ a9 T 8 |

3rae uRwwfeadl / wggfdl (Inventories) &1 Wit Weama=:
ad 2016—17 @ 3rae uREwfETdl @1 Wifde wama T8 s w8 |

aegqedl (Inventories) &1 Hifte |
ad 2016—17 & awYEAl @ Hifas G T8 & T 8|

wifaftre <2t & gra ¥ Fafoar
WM & AE-El @ IgaR, e g1 Fafia su @ wiftfs 39t @
WA far ST @ 8 |

FWIER 3o

SufReS

wdkkkk RREEE ERRkE RKRE KEEEX

e “wRga ufagT qorey ¥ Uon ¥ folaa gue erEmae

-

yftdes & fR< agare &1 Ak s @i W iy
gRafera Bl 8, o 3iton # forRaa uftdes w=g B |

IIM SIRMAUR




IIM SIRMAUR

KNOWLEDGE. LEADERSHIP

W vaier Heerr, fasn
Indian Institute of Management, Sirmaur
© Rampur Ghat Road, Paonta Sahib,
District Sirmaur, Himachal - 173025
http://www.iimsirmaur.ac.in
© contact@iimsirmaur.ac.in




