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[IM Sirmaur

1. Director’s Report
Dear All,

It is a pleasure to present Annual Report of [IM
Sirmaur for the year 2019-20. IIM Sirmaur
progressed forward during the year with collective
wisdom in pursuit of the legacy and character of [IM
family.

IIM Sirmaur has arigorous course work and academic
. schedule, which the students are expected to qualify.
Academic session started with admissions of the
MBA batch 2019-21, admitted through Common
Admission Process (CAP). We recruited 123 students
in the MBA degree programme, thus scaling up to
%\ three sections in the year 2019-20. The classes for the

\ | new batch - MBAOS3, started on 5" of J uly, 2019.

In addition to the ongoing MBA programme, during the year 2019-20, IIM Sirmaur introduced two
new regular degree programmes, i.e., Ph.D and MBA (Tourism and Hospitality Management). [IM
Sirmaur is the only IIM in the country to launch 2-year full time degree programme in "Tourism and
Hospitality Management'. This MBA programme in "Tourism and Hospitality Management' is part
of the commitment of IIM Sirmaur to contribute in the Himalayan region, by virtue of being in the
State of Himachal Pradesh, and in line with approved DPR of IIM Sirmaur. Similarly, the doctoral
(Ph.D) programme at [IM Sirmaur has been designed for promoting quality research, in sync with
the given mandate. The participants in the doctoral (Ph.D) programme are entitled to receive stipend
and financial support like start-up grant, contingency grant, international/national conference
grants, HRA etc. as per institutional norms, over 5 years.

As an Institution of national importance, the Institute is enthusiastic to forge a stronger association
with industry, government, society and the communities. Our alumni are serving leading positions
in the corporate as our brand ambassadors. From smaller number of 20 students in the first batch
(PGDM) in 2015, today we have grown and scaled up to host nearly 500 students across various
programmes in Academic Year 2021-22. Accordingly, the systems and procedures have been
strengthened to bring clarity in processes as a pre-requisite for fair governance.

On the international exchanges aspect, during the Year, under reference, 98 students from the 2018-
19 batch successfully completed their International Immersion Programme at SDA Bocconi School
of Management, Italy in June 2019, and earned 2 credits in the MBA degree programme. The third
edition of IIM Sirmaur's International Immersion Programme in collaboration with SDA Bocconi
School of Management, Italy culminated with the felicitation ceremony that saw the students being
awarded certificates.

Another key initiative has been the establishment of "Centre for Sustainability & Environmental
Management" (CSEM) at IIM Sirmaur in November 2019 with the approval of Board. The CSEM
seeks to cater to the larger mandate of addressing issues of environment, livelihood,
entrepreneurship, swachhta, waste management, sustainability and the like. Indeed, we are seeking
and promoting the indigenous exploratory research in management studies and serving the needs of
the local communities through CSR and community engagement activities.
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It may be mentioned that established in 2015, Indian Institute of Management Sirmaur (IIM
Sirmaur) has undertaken several new initiatives along academic infrastructural development,
industry collaboration, accreditations and varied linkages. IIM Sirmaur has become a "Business
Education Alliance Member" of "The Association to Advance Collegiate Schools of Business
(AACSB)" in July 2020 which is a prestigious business school accreditation body based in USA.
This initiative in terms of fulfilling requisite benchmark is part of the vision of IIM Sirmaur to
internationalize its curriculum, seek global accreditation and bring it at par with the best practices in
top accredited business schools of the world. During the year, the Institute also acquired the
membership of professional bodies like CII, NHRDN, AIMS in addition to the already acquired
memberships like the UN Global Compact Network and AIMA.

IIM Sirmaur took a major exercise of recruitment of faculty as well as non-faculty staff during the
year 2019-20 against the sanctioned positions. The dedicated full-time young faculty is working
committedly to provide the needed academic rigour. Similarly, a competent team of staff is making
it possible on day-to-day basis to extend support to all stakeholders suitably. During the Academic
Session 2019-20, faculty at IIM Sirmaur further excelled in publishing in high-quality peer
reviewed journals in the coveted ABDC journal ranking list. With a view to encourage satisfactory
research output, the Board has approved introduction of reward system for faculty publishing
quality research, as per defined parameters. Similarly, faculty are encouraged for ensuring
appropriate teaching learning pedagogy to the satisfaction of the students. Student's feedback is a
regular feature and is shared with the concerned faculty in each term.

There has been a continual focus on the industry-academia collaboration at IIM Sirmaur. Towards
this end, the Institute is consciously engaging industry colleagues over events and activities to
mentor our students across themes through valuable discourse and deliberations.

This year IIM Sirmaur organized its HR conclave with the theme "Leading Disruptions in HR
World" at the India International Centre Delhi on 26" May 2019. The conclave was attended by top
HR leaders representing the corporate world, public sector undertakings, start-ups as well as the
academia. As an important academic initiative, [IM Sirmaur held the first edition of the two-day
International Conference on the theme "Business Interventions for Effective Management of
Technology and Innovation" during March 6-7, 2020. The conference was attended by nearly 250
delegates who presented their research. IIM Sirmaur organized a Round Table Seminar on
"Environmental Issues and Community Engagement for Sustainable Development" on July 26,
2019 atits campus. Eminent speakers from both industry and academia deliberated over the theme.

IIM Sirmaur is always looking for ways to contribute to society. Sankalp - CSR Committee
comprising of faculty, students and the staff of IIM Sirmaur partnered with BDO office of Paonta
Sahib to help two Self Help Groups in their business and make it sustainable. We tried to craft a
sustainable business model for both the SHG's with our functional knowledge. As part of the
'‘Swachhta Pakhwada', IIM Sirmaur organised a plantation drive in its campus on January 17, 2020,
wherein the faculty, staff, and students planted saplings on the campus grounds together. [IM
Sirmaur also joined the campaign - "One Student One Tree" that motivated students to plant a tree.
A special two days plantation drive was launched on August 14-15, 2019 in which tree saplings
were planted at permanent campus site at Dhaula Kuan by IIM Sirmaur fraternity.

A brain child of Hon'ble Prime Minister, Shri Narendra Modi Ji, the 'Fit India Movement'

recognizes the need for taking India to a healthier future. [IM Sirmaur resonates with the objective
and thus organised series of activities in sports, awareness campaigns related to the theme, and the
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like during the year. 'Rashtriya Ekta Diwas' was celebrated by organising the first ever marathon
"Udveg- the Unity Run", an event which attracted the enthusiasm of I[IM Sirmaur fraternity and the
local citizens and the community in Himachal Pradesh. Besides, series of important yearly campus
events like Leadership Summit, cultural fest, TEDx, Sierra 2019, Udgam etc. were organised,
which hosted various dignitaries, corporate colleagues, eminent speakers, performers and other
guests.

Our bright students along with a hectic study curriculum participated in various external events
organised by various institutions such as Indian Institute of Technology BHU, IIM Indore, Institute
of Rural Management, Anand (IRMA), Larsen & Toubro Limited -Mumbai, Narsee Monjee
Institute of Management Studies -Mumbai, and the like to name a few. We achieved near 100% final
placements for the convocating batch. Also, we attained 100% summer placement in academic year
2019-20. More than 75 companies from various sectors participated in the placement process. There
was an encouraging increase in the number and diversity of recruiters as well as the roles offered.
Roles such as Project Manager, Consultant, Business Analyst, Business Developer, etc. were
offered to the students. Top recruiters such as EY, Tech Mahindra, ZS Associates, DCM Shriram,
AGS, Muthoot Fincorp, Kent, Byju's, Aditya Birla Capital, ICICI bank, HDFC bank, Tirupati
Group, etc. participated in the final placement process.

Management Development programmes constitute an important segment for any Management
Institute. In this regard, IIM Sirmaur in association with IIPA New Delhi hosted Russian Govt.
Officials over an MDP at the campus. The initiative was funded by Indian Technical and Economic
Cooperation (ITEC) under ministry of External Affairs Govt. of India. Other organizations for those
MDPs were conducted include Department of Economic and Statistics of H.P. Government and
Power Grid Corporation Limited. The faculty at [IM Sirmaur also offered FDP on themes such as
'Data Analytics for Advanced Research' for academicians and researchers during the year.

A wide spectrum of e-resources, databases and e-books etc. are available for ready use of faculty
and the students at [IM Sirmaur. The library has rich collection of print as well as e- books, e-
journals and full text online databases, which are accessible through intranet in the Campus. Off
campus access 1s also provided through login ID and Password. Besides, a Bloomberg terminal in
the library provides access to the real-time financial data service to students and faculty members.

As a new institution, we believe that even the smaller initiatives seen as routine in the older
institutions need to be highlighted and recorded. Such amenities are important to be addressed
appropriately, to create a holistic impact and a cultural feel of an academic institution. In this
background, I take this opportunity to reiterate some of these.

The campus has good facilities for sports, both outdoor and indoor. Campus has football fields,
badminton court, volleyball court etc. Facilities and equipments for indoor games like table tennis,
snooker, pool etc. are also provided. Recent installation of additional high mast electrical
arrangements in the fields enable the students to access sports facilities even during the night. The
Institute during the year upgraded the gym with the latest equipment. The highlights of the year
2019-20 was levelling and extension of the existing football grounds, creation of kabbadi court, and
addition of other sports equipment. In the year 2019-20, Institute also added to the infrastructure
facilities in the Admin Block of the temporary campus. These included two new classrooms, new
faculty cabins, furniture for faculty and staff, creation of new office spaces, decent furnishing of
auditorium, improvement in the AV and PA systems in the classroom, the conference hall, and the
like.
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With respect to the permanent campus, I[IM Sirmaur signed an agreement with Architect Planner,
M/s Design Associates Inc. on June 8, 2019. The final Master Plans and Architectural designs have
been approved by Board of Governors on July 16, 2019, to host and reflect the vision of a world-
class institution. Looking at global sustainable development goals, local material are preferred in
design of campus. It is envisioned to build a GRIHA (Green Rating for Integrated Habitat
Assessment) rated campus. All buildings of campus are designed to give a feel of Himachali culture
providing features such as slant roof, stonewalls, projected out balconies, which reflect Kath -Khuni
Architecture. The construction and development of the permanent campus for Phase [ is in progress
as per the government approvals and is likely to be completed by June 2022. Foundation Stone has
been laid on August 04, 2020. The 1st phase of the project has been approved by Government of
India for the upcoming permanent campus for construction of an area of 60,384 sqm for student
strength of 600, at a cost of Rs. 392.51 crores. 210 acres of land has been allotted for the construction
of the permanent campus at Dhaula Kuan, District Sirmaur, Himachal Pradesh. CPWD is the PMC
for construction of the permanent campus.

Himachal Pradesh State Cabinet on January 07, 2020 has approved land ownership in the name of
IIM Sirmaur for 1010 bigha (210 acres) at Dhaula Kuan, Himachal Pradesh. The State Cabinet
(Government of H.P) has also approved the institute's Master Plan in its meeting held on June 25/26,
2020. It has been my privilege and honour to have performed the 'Bhoomi Poojan' at the Dhaula
Kuan construction site on February 19, 2020 as the Founder Director IIM Sirmaur along with the
community of [IM Sirmaur. I wholeheartedly wish that IIM Sirmaur fraternity prosper and grow in
their upcoming home at Dhaula Kuan. The Institution has obtained nearly all the required NOCs for
construction of permanent campus of IIM Sirmaur. The works on the construction of boundary wall
measuring nearly 9 kms. started in February 2020 and is likely to be completed by August 2021.

The construction and development of the permanent campus is planned in phases. The first phase
includes hostels, dining hall complex, student activity centre, satellite shopping complex, student
canteen, Director's residence, faculty residences, staff residences, faculty Club, community centre,
commercial facilities for staff, class room complex, faculty office building, computer centre &
communication services, virtual learning centre/audio visual centre, central library,
Auditorium/conference Centre, MDP centre, administrative complex, incubation centre, guest
house, health centre, among others.

National Education Policy (NEP-2020) is a revolutionary step in the Indian Education System,
which emphasises flexibility, Indian ethos, and internationalisation of higher education in an
authorised and much structured manner. A dedicated team of faculty at IIM Sirmaur is currently
working on the introduction of new programmes in line with the spirit of NEP - 2020, incorporating
the elements of flexibility and multi-disciplinary perspectives.

Taking forward the legacy of the IIM brand, IIM Sirmaur is committed to delivering quality
education, training and research in management studies. I take this opportunity to thank the Board,
the Ministry of Education, the State Govt. of Himachal Pradesh, the IIM community and the peer
groups for their unflinching support and encouragement all through.

With confidence, I wish to record that [IM Sirmaur is all set to take bigger steps in a systematic,
authentic and subtle manner.

Kind regards, Professor Neelu Rohmetra
Director, IIM Sirmaur
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2. Board of Governors

Shri Ajay S. Shriram
Chairperson

Chairman and Senior Managing Director,
DCM Shriram Limited

Shri Sanjay Kumar Sinha
Joint Secretary (Management)
Ministry of Education, Gol

Additional Chief Secretary
Tech. Education Govt. of Himachal
Pradesh

Shri. Vinayak Chatterjee
Chairman, Feedback Infra (P) Ltd.

Shri. Sumant Sinha
Founder Chairman & CEO,
Renew Power Ventures Ltd.

Ms. Archana Garodia Gupta

Director, Touchstone Gems &

Jewellery Pvt. Ltd. & Chairperson FICCI,
National MSME Committee

Professor Neelu Rohmetra
Director, IIM Sirmaur
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Shri Rajiv Memani

Chairman - India Region,

Chairman — Emerging Markets Committee,
Ernst & Young

Shri Shrikant Kejriwal (CA)
Director
Indra Varuna Marine P. Ltd., Mumbai

Dr. Ajay Kumar Garg
IIM Lucknow

Ms. Munmun Biswas
Director - M/s Coeval Crafts Pvt. Ltd., &
President, DICCI West Bengal Chapter

Shri. Sumit Bose
IAS (Retd.)

I/c Secretary to the Board
Administrative Officer
Indian Institute of Management Sirmaur
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3. About IIM Sirmaur
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Indian Institute of Management Sirmaur (IIM Sirmaur) is a Centrally Funded Institution of National
Importance set up by the Government of India in 2015. IIM Sirmaur is one of the newer institutions
of the IIM family in the country. As a premier institution, under aegis of Ministry of Education,
Gol, it aims to provide Management Education of high quality and promotes allied areas of
knowledge and inter-disciplinary studies.

Institute strives for the seamless integration of management education with local and global
aspirations in an enabling environment . It supports that management education is not just about
seeking the most competitive employment opportunities, but also about learning to serve socio-
economic concerns through ethical and visionary corporate leadership. It strives to focus on
indigenous areas and innovative practices, to develop sensitive corporate leaders and entrepreneurs
of tomorrow.

'Vision' of [IM Sirmaur is "To be globally respected institution for management excellence."
'‘Mission' of [IM Sirmaur is "To develop and foster professionals with competencies in creating and
leading future-oriented solutions for sustainable growth adhering to the highest standards of ethical
and human aspects of work in Himachal Pradesh, India, and the world."

In view of the Vision and Mission of the institute, the 'Objectives' set out for the institution are to
develop competence, conduct research, and prepare professionals and advice small, medium and
large organizations on 'Values' not limited to one or acombination of all of these mentioned below:

e To develop the student capacity and potential in line with the growing demands for industry
from the point of view of domestic and international Markets.

e Achieving international standards in teaching and quality research.

e To grow by increasing the number of participants in flagship programmes like MBA and the
doctoral programme: Ph.D.

e To ensure and maintain high level of student satisfaction with respect to the programme design,
delivery and the student placements.
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e To impart education of the highest standards that is commensurate with the needs of the ever-
evolving and pragmatic world of business, to make learning an enriching experience for the
students.

e To connect with social responsibility and engage in community outreach by organising and
participating in various activities.

e To contribute to socio-economic environment and quality of life through outreach activities.

e To promote indigenous growth and development of the region and the local communities through
relevantresearch initiatives.

e To consciously expose students to array of activities across domains that contribute to their
holistic development as citizens by constantly focussing upon the basics and value orientation that
ultimately converts into creating global business leaders.

IIM Sirmaur started its operations in 2015 with the full-time residential MBA programme. Later the
full-time residential progamme in MBA (Tourism & Hospitality Management) and the full - time
Ph.D have been introduced in Year 2019-20.

Currently, the Institute offers two full-time post graduate programmes of two years' duration MBA
and MBA (Tourism & Hospitality Management) and the doctoral programme (Ph.D). The
pedagogy followed by IIM Sirmaur offers the same standards of rigour as the other members of the
IIM family. An invigorating curriculum and demanding academic programme help to transform
young minds into responsible professionals capable of adapting to the ever changing world.
Institution has grown from 20 students in 2015 to nearly 350 students in 2020.

Right from its inception, IIM Sirmaur has been surging on the interminable path of improvement,
enhancement and upscaling of its infrastructure and image through novel and innovative steps.

IIM Sirmaur delivers application-oriented future-aware curricula that train the students to develop
their natural talents into transferable skills, while being committed to making societies better places
to transact honest business. Enriching interactions with the industry leaders through guest lectures
and management conclaves add holistic development with academic credibility and develop an in-
vogue industrial outlook.

In line with the vision to become a globally respected institution for management education, in a
short span of 5 years, the Institute has been able to carve its niche in the teaching and research arena,
benchmarking quality with global standards to achieve its growth targets successfully. All four
passed out batches have been placed in the top companies through campus placement. The faculty
are publishing high quality research in ABDC category Journals etc.

Our students are trained along desired corporate behavioural patterns, and are willing to engage as
team players. The Institute is home to bright and highly motivated students from diverse
backgrounds and qualifications selected through a rigorous process. Similarly, the curriculum is
delivered by qualified in-house faculty members and the visiting corporate and academicians,
drawn from varied premier research institutions and organizations.

The fundamental philosophy that guides all academic pursuits for students and professionals at [IM
Sirmaur is to ensure that they develop in them the qualities such as: confidence, versatility, critical
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thinking, collaboration, co-creation, integrity, solution centricity, creativity, ethical decision
making, futuristic orientation, empathy etc.

The Institute is currently functioning from its temporary campus at Paonta Sahib, District Sirmaur,
Himachal Pradesh. The IIM Sirmaur is a wi-fi equipped campus with modern facilities and the latest
technology to provide an excellent learning environment for the students. The Institute has state-of-
the-art classrooms, fully equipped conference rooms with video-conferencing facility, hostels with
modern amenities, a 24x7 library having abundant print & electronic resources, with remote access,
computer lab with latest configuration machines with access to various software and databases, out-
door and in-door sports, gymnasium, mess etc.

The construction and development of the permanent campus is in progress in phased manner as per
the government approvals, to be completed by June 2022. Foundation Stone has been laid on
August 04, 2020. The 1" phase of the project has been approved by Government of India for the
upcoming permanent campus for construction of an area of 60,384 sqm for student strength of 600
at a cost of Rs. 392.51 crores. 210 acres of land has been allotted for the construction of the
permanent campus at Dhaula Kuan, District Sirmaur, Himachal Pradesh.

Taking forward the legacy of the IIM brand, IIM Sirmaur is committed to delivering quality
education, training and research in management sciences.

A. Milestones

Since its inception in 2015, I[IM Sirmaur has witnessed giant strides in its quest towards
excellence. The journey so far has not only been challenging but also exciting. The milestones
of last 3 years are as follows:

2017-18

' Prof. (Dr.) Neelu Rohmetra took over as its founding Director on 9th March 2017,
reportedly the first ever female head of an I[IM.

(1 First Convocation of the Institute held on SthApril 2017 with the Hon’ble Chief Minister
of Himachal Pradesh Shri Virbhadra Singh as the Chief Guest and Chairman BOG,
Shri Ajay S Shriram, Chairman and Sr. Managing Director, DCM Shriram Limited

presiding over.

Maiden event TEDx organised on 4™ November 2017.

The First Academia-Industry Meet (AIM 1.0) organised on 28™ November 2017.

Leadership Summit organised on 27y anuary 2018.

L OO0 O

Women Startup Programme 2018 started in collaboration with the N S Raghavan

Centre for Entrepreneurial Learning, [IM Bangalore.
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O Second Convocation of the MBA (batch 2016 -18) held on 13" April 2018 with the
Hon’ble Chief Minister of Himachal Pradesh Shri Jai Ram Thakur as the Chief
Guest and Chairman BOG, Shri Ajay S Shriram, Chairman and Sr. Managing
Director, DCM Shriram Limited presiding over.

2018-19

(d The Institute signed MOU with CPWD on 6" March 2019 for the construction of
the Phase-I of buildings and infrastructure at its permanent campus at Dhaula Kuan,
District Sirmaur, Himachal Pradesh.

(' The Institute signed the agreement with Higher Education Financing Agency (HEFA)
on 4" June 2019 for a loan of Rs. 392.51 crores for phase-1 construction of permanent
campus at Dhaula Kuan.

[ Acquisition of a new Hostel building, namely, Yajur, with 30 rooms on the first floor
and 31 on the second and installation of furniture, other facilities, amenities and
gadgets like, high speed Wi-Fi accessible from anywhere within the camp us, RO
water facility, and washing machines, creation of a common room for the students
equipped with furniture, TV, fridge, microwave oven, and DTH facility.

[ The second in the series, the Leadership Summit-2.0 held on 3™ November 2018 centred
around the theme ‘Young India: Leaders of Tomorrow’.

(A three-day First National Doctoral Colloquium was conducted on “Business and
Management” from 18" December to 20" December 2018.

[ ‘Sierra’, the first inaugural Management, Cultural and Sports Fest of the Institute
organized on 19" J anuary 2019.

O Second TEDx event with the theme “The Journey” organized on 9" February 2019.

(d The PGP-03 batch with a strength of 63 students completed its final placement
process on 20" March 2019 with the highest package of 16 lakh by ICICI Bank.

(d The PGP-04 batch of IIM Sirmaur with a strength of 98 students successfully
completed its Summer Placement process on 10" February 2019.

(1 The Institute invited 16 guest speakers to its campus from various areas toprovide an
excellent learning environment that fosters the spirit of creativity, knowledge
sharing and collaboration.

A Third Convocation of the Institute held on 12" April, 2019. Shri Sunil Kant
Munjal, one of the founder promoters of Hero Group and Chairman, Hero Ent-
erprise was the Chief Guest who delivered the Convocation address. Chairman BOG,

Shri Ajay S Shriram, Chairman and Sr. Managing Director, DCM Shriram Limited pr-
esided over.
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(d In order to meet the growing needs of the Institute recruited several new permanent
faculty and staff. Further, the process of scaling up is in process and shortly we will recruit
in our team leading faculty drawn from all over the country.

2019-20

1 The Institute hosted its first international conference on the theme of “Business
Interventions for EffectiveManagement of Technology and Innovation™ at its Paonta
Sahib Campus on March 6-7, 2020. The conference witnessed more than 90
research paper p-resentations scheduled over two days. About 110 presenters including
research scholars, faculty and students, from across India and foreign countries
participated in the conference.

1 ‘Udgam’, the first business conclave of the Inst itute organized on 9t September 2019.

O The third in the series, the Leadership Summit-2.0 held on12™ October 2019 centred
around the theme ‘Nirmaan: Leadership Summit 3.0’.

A First ever marathon'Udveg-The Unity Run’ organized by IIM Sirmaur on 3 1 October
2019 on the occasion of Rashtriya Ekta Diwas

' <Sierra’ 2.0, the second edition of Annual Management, Cultural and Sports Fest of the
Institute organized on 1" and 2™ February 2020.

' Third TEDx event with the theme “The Journey” organized on 28th February 2020.

(1 The PGP-04 batch with a strength of 98 students out of which 94 students participated in
the final placement process . 88 students got placed by 18™ April 2020 with the highest p-
ackage of 26 lakhs per annum

1 The MBA-05 batch of IIM Sirmaur with a strength of 116 students successfully

completed its Summer Placement process.

[ The Institute invited 15 guest speakers to its campus from diversified areas to pr-
ovide a 360 degree learning to develop a business acumen

' Two new programmes MBA (Tourism & Hospitality) and Ph.D in Managementgot
approved by the BoG and announced for the admissions, sessions are to commence
from academic year 2020-21.
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B. Important Committees

IIM Sirmaur has constituted various committees for the smooth functioning of the Institute.

These are as under:

(i) Committees of the Board

Project Management Committee

Name Designation
Professor Neelu Rohmetra Chairperson,

Director, Indian Institute of Management Sirmaur
Mr. Vinayak Chatterjee Chairman,

Feedback Infra (P) Ltd.

Mr. Sumant Sinha

Founder Chairman & CEO,
Renew Power Ventures Ltd.

Ms. Archana Garodia Gupta

Director, Touchstone Gems &
Jewellery Pvt. Ltd. & Chairperson FICCI,
National MSME Committee

Dr. Ajay Kumar Garg

Indian Institute of Management, Lucknow

Finance and Investment Committee

Name

Designation

Shri Ajay S. Shriram

Chairperson,
Chairman and Senior Managing Director,
DCM Shriram Limited

Professor Neelu Rohmetra

Director, Indian Institute of Management Sirmaur

Mr. Sumit Bose

IAS (Retd.)

Mr. Rajiv Memani

Chairman - India Region,
Chairman — Emerging Markets
Ernst & Young

Committee,

Mr. Sanjay Kumar Sinha

Joint Secretary (Management)
Ministry of Education, Gol

Mr. Shrikant Kejriwal (CA)

Director,
Indra Varuna Marine P. Ltd., Mumbai
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Audit Committee

Name Designation

Mr. Rajiv Memani Chairperson
Chairman - India Region, Chairman -
Emerging Market Committee,

Ernst & Young
Mr. Sumit Bose IAS (Retd.)
Mor. Shrikant Kejriwal (CA) Director,

Indra Varuna Marine P. Ltd., Mumbai
Professor Neelu Rohmetra Director,

Indian Institute of Management Sirmaur

Engagement and Communication Committee

Name Designation

Professor Neelu Rohmetra Chairperson
Director, Indian Institute of Management
Sirmaur

Mr. Vinayak Chatterjee Chairman,
Feedback Infra (P) Ltd.

Ms. Archana Garodia Gupta Director, Touchstone Gems &
Jewellery Pvt. Ltd. & Chairperson FICCI,
National MSME Committee

Dr. Ajay Kumar Garg Indian Institute of Management, Lucknow

Investment Committee

Name Designation

Mr. Shrikant Kejriwal Chair

(CA), Mumbai

Professor Neelu Rohmetra Co-Chair

Director, IIM Sirmaur

Mr. Raj Khosla Independent Member
Managing Director and Founder,

MyMoneyMantra

Mr. Vinay Rao Independent Member

Chief Investment Officer,
Tata AIG General Insurance Co Ltd., Mumbai
Dr. Ajay Kumar Garg BoG Member

Associate Professor, Finance & Accounting
IIM Lucknow

Mr. Amiya K Das Secretary
Administrative Officer, IIM Sirmaur
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(ii) Other Important Institutional Committees

Building and Works Committee

Name

Designation

Professor Neelu Rohmetra
Director, IIM Sirmaur

Chairperson

Prof. Ajay K Garg

Member BoG, IIM Sirmaur

Prof. J. B Nadda,

Director, Consortium of Educational
Communication, New Delhi

Shri A.K. Jain

Special Director General, CPWD (Retd.)

Shri Neeraj Gupta

Professor and Head, Dept. of Architecture,
Central University of Rajasthan

Shri Rajeev Garg

Superintending Engineer, IIT Kanpur (Retd.)

Prof. Pradipta Patra

[IM Sirmaur

Lt Col Dinkar Hiteshi (Retd.)

Project Consultant, [IM Sirmaur

Administrative Officer, IIM Sirmaur

(Secretary)

(iii) Chairpersons/Conveners

Prof. Vikas Kumar

e Chair, Campus Purchase Committee
e Chair, Administration

e Chair, Admissions(MBA)

e Chair, MDPs

e Convener, SC/ST Committee

Prof. PradiptaPatra

e Chair, Programmes and Research
(MBA, Ph.D)

e Chair, Library Advisory Committe
e Chair, Anti-Ragging Committe
e Chair, Linkages and Collaboration Cell

Prof. Sanjay Singh

e Chair, Placements & Alumni Affairs
e Chair Accreditation Cell
o Co-Chair, Linkages and Collaboration Cell
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Prof. Amrinder Singh

e Chair, Student Affairs, Sports and Hostels
e Co-Chair, Committee for Community
Engagement and Outreach/Entrepreneurship
e Co-Chair, MBA Programme
(w.e.f. January 03, 2020)

Prof. Shrawan K Trivedi (upto August 23,
2019)

Prof. Ram Kumar Dhurkari (w.e.f. September
05, 2019)

Prof. Shrawan K Trivedi (upto July 21, 2019)
Prof. Ram Kumar Dhurkari (w.e.f. July 22,
2019)

Prof. Shrawan K Trivedi (upto August 23, 2019)
Prof. Ram Kumar Dhurkari (w.e.f. September
09, 2019)

e Chair, Computer Advisory Committee

e Incharge - Website, IT Security and Policy

e Co-Chair, Infrastructure and facility
upkeep and maintenance

Prof. Anshu Agrawal

e Convener, Sexual Harassment Committee
(Internal Complaints Committee)

e Convener, Committee for Event
Management

Prof. Pragya Bhawsar

e Chair, Committee for Community
engagement and outreach/
Entrepreneurship

e Co-Chair, Sports, Hostels and Mess
facilities

Prof. Shrawan K Trivedi (upto August 23,
2019)

Prof. M. Pachayappan (w.e.f. September 09,
2019)

e Chair, Infrastructure and facilities upkeep
and maintenance

Prof. Shashi Kant Srivastava

e Chair, Entrepreneurship, Start-ups and
Incubation (w.e.f. December 19, 2019)

® Co-Chair, Ph.D Programme (w.c.f.
January 03, 2020)

Prof. Vikrant Kaushal

e Co-Chair, MBA-Tourism and Hospitality
Management Programme

(w.e.f. January 03, 2020)

Chair, Programmes
(On ex-Officio basis)

e Convener, Grievance Redressal and
Disciplinary Committee
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4. Academic Programmes & Accomplishments

A. Teaching Methodology

The faculty at IIM Sirmaur is a well-balanced mix of in-house teachers as well as leading
academicians and corporate professionals from across the country. Teaching by industry
professionals is an integral part of each and every course. These interactions with the senior
industry people from various fields help the students to gain insights about and also to get
themselves ready for the corporate world. Alongside the traditional teaching methods, such as
lectures and seminars, IIM Sirmaur also has a strong focus on case-based, student-centric, peer
learning, where the emphasis is on the individual development of the learner throughout their
time at the institute.

Interaction and participation based teaching methodologies play a prime role in the pedagogy
system. Consequently, apart from conventional methodology of teaching, various innovative
techniques such as flipped classroom, blended learning, problem based learning etc. are also
adopted at [IM Sirmaur to enhance learning outcomes, the confidence levels of the students and
to encourage them to learn independently.

With the advent of new technologies and their ease of access as well as the proliferation of
computing power of systems, the education system across the globe has witnessed a massive
revolution. Traditional lecture series or board work in the classrooms have been replaced by an
inverted model where students are provided recorded videos of lessons to listen online at home
or case studies to read during the off class hours. The class time is used efficiently for productive
discussions with peers and faculty thus ensuring collaborative learning. IIM Sirmaur a new
generation IIM, has successfully introduced flipped classroom teaching approach that uses
online or video technology or relevant case studies to supplement its course structure and
encourage active peer to peer learning.

To enhance the learning experience of its students, IIM Sirmaur has a unique blend of teaching
for the participants which combines online preparation, online evaluation, and online
submissions with in-class learning. Blended programmes harness the affordances of learning
online and on-campus. The online material allows students to complete a significant portion of
work flexibly —at their own pace and space.

Apart from flipped classroom and blended learning, IIM Sirmaur also promotes Problem Based
Learning (PBL) approach for its students. PBL promotes the development of critical thinking
skills, problem-solving abilities and communication skills. At [IM Sirmaur, students are
introduced to real world problems for which they are supposed to explore or use already gained
knowledge and finally suggest solutions to such problems. This methodology provides
opportunities for students to work in groups and consequently enhance peer to peer learning,
find and evaluate research materials as well as promote life-long learning. Students are
encouraged to connect with industry and work on industry live projects. The PBL at I[IM
Sirmaur is a student-centred approach, which encourages the participants to be self-directed,
interdependent and independent as they attempt to solve the real world problems.
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B. Academic Programmes

I- Master of Business Administration (MBA)

Master of Business Administration (MBA) is a two-year full time residential post graduate degree
programme of Management. MBA programme is designed to equip students to take on leadership
roles in an increasingly complex and dynamic global scenario. It spans six trimesters,
spread over two years, with an intermediary summer project of eight to ten weeks and Inte-
rnational Immersion Programme of three weeks.

IIM Sirmaur benchmarks its curriculum against the best in the world to ensure that it delivers
quality management education, based on the best pedagogy. The course content and design are
inspired by the best management practices backed by a strong fundamental framework with an
orientation towards contemporary and emerging management issues. The programme lays the
foundation for conceptual understanding and analytical reasoning which gives the students an
insight into the dynamics of business.

The two-year Master of Business Administration Programme has a multi tier structure. It
consists of a core curriculum (compulsory credit courses and compulsory non-credit courses), a
summer internship (compulsory industry training between first and second year), an Intern
-ational Immersion Programme (compulsory for students where they earn credits) and
elective courses (optional courses in the second year).The first year is committed to developing
business fundamentals through compulsory courses spanning the areas of Economics,
Finance, Marketing, Operations, IT & Systems, Human Resource Management, Organizational
Behaviour, Decision Sciences etc. The second year offers a number of electives , which allows a
flexible system for the students to choose the elective to gain expertise in a particular domain
as per their interest.

The MBA participants go through a curriculum which is very rigorous and demanding both in
terms of time and effort. The programme leverages their potential capabilities by challenging
them to achieve beyond their best. By the end of the programme, participants would be well
poised to add value to their respective organizations since the programme is practice-oriented
with a thrust on managerial decision making. The batch diversity, comprising of fresh graduates
and those who come with some years of experience from a range of sectors including Finance,
Consulting, IT, Science, Commerce and Engineering, adds flavour to and enhances the richness
of learning in the class. The International Immersion Programme with foreign management
schools provides an excellent opportunity of business, economic, social and cultural exposure
to the students.

Admissions (2019-21)

The 2019-21 MBA batch comprised of 123 students. They came from a diverse background
ranging from Literature, Economics, Finance, Commerce, Management, Mining, Marine
Engineering, Electronics, Computer, IT, Chemical Engineering, Mechanical Engineering, and
Electrical Engineering.

Indian Institute of management Sirmaur joined Common Admission Process (CAP) to enroll the
students under MBA programme for Batch 2019-21. In total, 123 students were admitted for MBA
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Batch 2019-21. They came from a diverse background ranging from Literature, Economics,
Finance, Commerce, Management, Mining, Marine Engineering, Electronics, Computer, IT,
Chemical Engineering, Mechanical Engineering, and Electrical Engineering.

IIM SIRMAUR

KNOWLEDGE . LEADERSHIP

==/

Admission Policy/Criteria

IIM Sirmaur admits students with a proven calibre to have the proper congruence with the
image of the Institute. Admission to the two-year full time Master in Business Administration
is facilitated through a rigorous selection process which gives weightage to the highly
competitive CAT score and other criteria including work experience, academic qualifications,
gender and academic diversity. This ensures that the students perform remarkably well in
academics during their two-year stint at [IM Sirmaur and later go on to achieve great success
professionally. The admissions process was undertaken in the following stages:

Stage 1 : Shortlisting based on CAT 2018 percentiles

Candidates were shortlisted for Stage-2 on the basis of CAT 2018 percentiles as mentioned

below:
Criteria — Quantitative Data Interpretation and Verbal & Reading Total
Aptitude (QA) Logical Reasoning (DI Comprehension
Percentile (>=) & LR) (Overall)
Category (VRC) Percentile (>=)
1 Percentile (>=)
General 80 80 80 95
NC-OBC 60 60 60 78
SC 50 50 50 60
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ST

30

30 30

DAP

30

30 30

Stage 2: Written Ability Test (WAT) & Personal Interview (PI)

Only the candidates securing the above mentioned minimum percentile in each category in
CAT 2018 were called for WAT & PL

Stage 3: Generation of merit list for final selection

Candidates were offered admission in the order of merit list based on this composite score.

Sr. | Component Weight | Method of Scoring
No. (MBA)
CAT Score
L Zzzi,eed(gg)j‘ 30 CAT SCORE = ( Higest CAT Score of 2018 )
where X =30
2. CAP Score 15 Written Ability Test (WAT)
(CAPS) 15 Personnel Interview (PI); Including Extempore Test
3. Class — XII Marks | 5 Candidate’s Class XII percentile in respective | 12M
azm Board and Discipline
<=60 0
60.01-70.00 1
70.01-80.00 2
80.01-90.00 3
90.01-95.00 4
>95.00 5
4. Graduation 10 Candidate’s Graduation percentage in respective | Graduation
Marks (GM) Board and Discipline Marks (GM)
<60 2
60.01 to 70 4
70.01 to 80 6
80.01 to 90 8
90.01 to 95 10
>95 15
5. Work Experience | 15 Mo | =<6 | 7-12 | 13-18 | 19-24 | 25-36 | 3749 |>=
(WE) nth 50
S*
Sco | 0 4 8 12 15 8 0
re
6 *Diversity 5 DFa = 5;
Factor:
(DFa): Else DFa=0
Academic
Disciplines
7 *Diversity 5 If Gender = Female DFb =5
Factor: Else DFb=0
(Dfb):
Gender
Composite Score 100
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Table 3: Academic disciplines eligible for diversity factor marks

Arts/Humanities: Anthropology, Archaeology, Education, Fine Arts (Dance, Music, Painting),
Geography, History, Journalism, Languages, Library Science, Literature, Philosophy, Political
Science, Psychology, Public Administration, Social Work/Welfare, Sociology.

Commerce/Economics: Accountancy, Auditing, Banking, Business Mathematics, Business
Administration, Business Organization, Commerce, Economics, Economic Development and
Planning, Public Administration, Public Finance, Secretarial Practices.

Chartered Accountancy, Cost and Works Accountancy, Company Secretary ship

Computer Application

Education (including Physical Education and Sports)

Law

Medicine/Dentistry

Pharmacology/Pharmacy

Sciences: Biology, Chemistry, Maths, Physics, Statistics

Course Structure

The Master of Business Administration is the flagship academic programme of the Institute. The
two-year full-time residential programme comprises a curriculum that has been developed by
emulating the best practices at institutions across the globe. Application-oriented, problem ba-
sed learning models are emphasized in the curriculum.

The first year coursework is spread over three terms. It comprises core courses that explain the
fundamental concepts of the management sciences across different function al areas. All
courses in the first year curriculum are mandatory and provide essential preparation for
advanced elective courses which can be taken in the second year of the programme. The first year
coursework is followed by a summer internship. During the summer internship, students are
required to work on an industry project with an organization for a period of eight to ten weeks.
The summer placement is an integral part of the MBA Programme. The Placement Office
assists students in finding suitable summer assignments. The summer internship is followed by
a rigorous International Immersion Program, which is mandatory for all students enrolled.

The second year coursework is spread over the next three terms (Term IV to VI). The second
year students are offered elective courses across different functional areas such as Marketing,
Finance, Operations Management, Information Technology, Decision Sciences,
Organizational Behaviour, Human Resource Management and Economics. Students can opt

for elective courses based on their preferences, insofar as they fulfil the minimum credit
requirements for the programme. Participants who successfully fulfil all the requirements of
the programme are awarded the 'Masters in Business Administration degree.
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MBA First Year Courses (2019-20)

A list of subjects offered in first year is mentioned below:

 _ [MSimar_
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TERM I

TERM II

TERM III

Behaviour in Organizations

Designing Work Organizations

Financial Management

Critical Thinking and Commu-
nication for Managers

Macroeconomic Environment

Human Resource
Management

Financial Reporting and
Analysis

Management Accounting

International Business
Environment

Information Technology
Concepts

Marketing Management-11

Management Information
Systems

Legal Aspects in Management

Operations Management

Quantitative Analysis for
Management — 111

Managerial Economics

Quantitative Analysis for
Management- 11

Strategic Management — [

Marketing Management-I

Written Executive
Communication

Supply Chain Management

Quantitative Analysis for
Management-1

Management Personality
Development

Workshop on Ethics,
Governance and Envirnment

MBA Second Year Elective Courses (2019-20)

A list of courses offered as electives in the second year is mentioned below:

TERM IV

TERM V

TERM VI

Strategic Management —II
(Core Course)

Project Finance

International Finance

Strategic Management of
New Venture

Financial Derivatives and
Risk Management

Fintech

Advanced Competitive
Strategy

Commercial Bank
Management

Brand Management

Financial Statement and
Analysis

Private Equity & Venture
Capital

B2B Marketing

Corporate Valuation & Services Marketing BOP and Rural Marketing
Restructuring

Investment Management Sales and Distribution Operations Strategy

and Portfolio Analysis Management

Advanced Marketing Digital Marketing Healthcare Operations
Research Management
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Pricing Strategy Quality Management and Six | Digital Marketing Analytics
Sigma and Optimization

Promotion Strategy Project Management Advanced Analytics-II

Consumer Behaviour Procurement & Material Leadership and Team
Management Management

Supply Chain Analytics and | Mergers & Acquisitions

Strategy

Global Logistics & Supply | Applied Theory in Strategy

Chain Management and Competition

E-commerce Big Data Analytics

Business Intelligence and Artificial Intelligence and

Data Mining Applications

International Economics for | Advance Analytics-I

Business

Business Forecasting & Compensation Management

Analytics

Industrial Relations & Advanced Course In

Labour Laws Entrepreneurship: From
Business Model To Product
Market Fit

Basic Course in
Entrepreneurship: For Idea
to Business Model

II- Master of Business Administration (Tourism & Hospitality Management)

Master of Business Administration (Tourism & Hospitality Management) was approved by the
Board of Governors in its meeting held on 26.11.2019 with an intake capacity of 30 students, which
is a two year full- time residential programme, each academic year comprising of three trimesters.
The newspaper advertisement for admission to the programme was published on 30.12.2019. It is
worth mentioning that [IM Sirmaur is the first institute among the prestigious [IM family to start a
sectoral management programme in Tourism & Hospitality Management. The location of the
Institute at the foothills of the Himalayas offers enormous potential to create expertise, products and
services in this sectoral area. The development of the Tourism & Hospitality sector will create
immense opportunities for income, employment, preservation of culture and promoting indigenous
understanding. IIM Sirmaur may play a significant role as well as contribute immensely by
grooming and nurturing trained professionals for this industry.

The first year of the programme shall encompass core courses that explain the fundamental co-
ncepts of management theories and practices across the different functional areas. The first year
coursework shall be mandatory for all the students followed by a summer internship and Internat-
ional Immersion Programme. The summer internshipis for a period of six to eight weeks where
the students are required to work on tourism related projects. International Immersion Prog-
ramme proposed as a voluntary activity after Term - III for students to have an exposure to
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international business in general and tourism in particular.

In the second year, students shall be offered with core and functional elective courses across
different areas of specialisation in tourism and hospitality sector. Students can select their
preferred elective courses, insofar as they fulfil the minimum credit requirements for the
programme. The students who successfully fulfil all the requirements shall be awarded the
Degree in MBA in Tourism and Hospitality Management. The programme aims to enrich
students keen to develop career and knowledge in tourism and hospitality industry. The
programme combines to offer core business knowledge and management skills, including
entrepreneurship, special interest tourism, tourism planning, tourism analytics and
contemporary hotel and travel management aspects.

Eligibility

1. Bachelor’s Degree (10+2+3 pattern)/B. Tech in any discipline from a recognized
University / Institute or equivalent thereto with at least 50% marks (45% marks for
SC/ST/PH).

2. Score on any one of the following tests -

A. Valid CAT Score/GMAT (last 5 years)
or

B. Score obtained in Admission Test conducted by IIM Sirmaur (on a pre-notified
date to the eligible candidates)

3. Candidates will be shortlisted based on valid CAT/GMAT/IIM Sirmaur Test score, as
the case may be. Shortlisted candidates will be called for Personal Interview/Interaction
at a designated venue/location. Centres for the I[IM Sirmaur Test include Kolkata,
Bangalore, Delhi, Chandigarh and Paonta Sahib H.P. (Himachal Pradesh). However,
the Institute reserves the right to add/cancel any centre for the conduct of Entrance Test.

4. Announcement of the final selection/merit list under any category/quota shall be strictly
in order of inter-se merit on the basis of the composite score arrived at using weightages
as per valid CAT 2019/GMAT (last 5 years)/IIM Sirmaur 2020 Test score, PI score,
academic profile, work experience and gender diversity.

Course Structure

MBA (Tourism & Hospitality Management) First Year Courses

A list of subjects offered in first year is mentioned below:

TERM I TERM 11 TERM III
Tourism Geography Global Business Business Strategy
Environment for Tourism
and Hospitality
Organizational Behavior Management Accounting & | Destination Planning and
Finance Management
Annual Report 2019-20




. IMSimaur N

[IM Sirmaur

Business of Tourism

Tourism Resources and
Products

Human Resource
Management in Tourism and
Hospitality

Managerial Economics

Tourism Operation
Management

Hospitality Management

Tourism & Hospitality
Marketing Management

Research Method in
Tourism and Hospitality

Travel and Tourism Industry
Laws and Regulations

Critical Thinking and Commu-
nication for Managers

Business Statistics

Entrepreneurship
Development in Tourism
Industry

Information Technology
Concepts

Written Executive
Communication

MBA (Tourism & Hospitality Management) Second Year Courses

A list of courses offered as electives in the second year is mentioned below:

TERM IV

TERM V

TERM VI

Travel Documentation and
Forex

Digital and Social Media
Marketing

On the Job Training and
Report Submission

Project Management

Tourism Policy and
Planning

Core Elective - IV

Tourism Analytics

Core Elective - 111

Functional Elective -VI1

Core Elective — 1

Functional Elective — 111

Core Elective - 11

Functional Elective - IV

Functional Elective — I

Functional Elective - V

Functional Elective - 11

Core Electives

Event Planning and

International Tourism

Tourist Behavior and Cross-

Management Management Cultural Management
Itinerary Preparation and Tour Guiding and Sustainable Tourism
Costing Interpretation

Heritage Conservation and
Management

Customer Relationship
Management
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Travel Agency Management

Data Analysis in Hospitality

and Tourism Research

Functional Electives (Specializations)

Hospitality and Aviation

Special Interest T ourism

Event Management

Revenue Management

Adventure Tourism

MICE

Air Cargo Management

Agro, Farm & Rural
Tourism

Sports Event Management

Air Operations Management

Health and Wealth Tourism

Event Planning and

Management
Accommodation Religious Tourism Festivals and Social event
Management Management
Gastronomy and Culinary | Heritage & Cultural Tourism | Entrepreneurship
Tourism
Food and Beverage Design and Critical
Management Thinking

Tourism Transportation

Social Entrepreneurship

Innovation and Creativity

Business Finance

III- Ph.D Programme in Management

Ph.D programme in Management was approved by the Board of Governors in its meeting held
on 12.04.2019, which is a full- time residential programme. The newspaper advertisement for
admission to the programme was published on 28.11.2019. The Ph.D programme at [IM
Sirmaur is to commence from academic session 2020-21.

Objective

The Ph.D Programme in Management at IIM Sirmaur is proposed as a unique doctoral
programme which offers full-time residential Ph.D (FPM) programme in various areas of
specializations in the field of management studies. The Ph.D programme aims to fulfill the

following objectives:

1. To train doctoral participants to undertake rigorous research in their respective areas of
specialization and thereby contribute to the advancement of management education and

research
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2. To prepare scholars for universities, management schools, research institutions and
other organizations where advanced research capabilities are required

3. To be recognized among the leading research institutions in the world in the field of
management and related areas

4. To promote indigenous research that addresses real problems of community and policy
management.

About Programme

Ph.D programme includes a sequence of compulsory and elective courses, seminars,
comprehensive examination, research - and defence of a thesis on an original topic. It is
designed to provide both breadth and depth of knowledge to Ph.D sdolars. Ph.D aims to build
distinguished researchers & scholars, teachers, and trainers in the field of advanced
management. The emphasis, therefore, is on:

1. Admitting the best scholars committed to teaching and scholarly research in renowned
academic institutions and research centres of excellence

2. Offering an interdisciplinary curriculum with an appropriate balance between theory
and practice

3. Promoting excellence in research by emphasizing a strong analytical approach with
precise research methods.

4. Providing the best academic support facilities at par with the world’s prestigious

educational/research institutions

IIM Sirmaur shall offer the following areas of specialization for Ph.D Programme in

Management:
1. Marketing
2. Organizational Behaviour & Human Resources Management
3. Operations Management & Decision Sciences
4. IT & Systems
5. Strategic Management

Programme Duration and broad Timeline

Timeline Activities
Year 1 Course Work
Year 2 Course Work

Comprehensive Examination (End of Year 2)

Year 3 Proposal Work Begins
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End of Year 3 Expected Proposal Defense (Earliest)
End of Year 4 Expected Dissertation Defense (Earliest)
End of Year 5 Expected Dissertation Defense (Latest)

Students are expected to complete the programme within 5 years. On case to case basis (upon
the recommendations of supervisor / TAC Chairperson) a candidate may be given extension
(without stipend) beyond 5 years for another 1 year. Minimum duration of the programme for
students who gain admission (into Ph.D) with B.Tech degree is 4 years. For all other candidates
the minimum duration is 3 years.

C. International Immersion Programme (MBA)

The students of MBA Batch 2018-20 attended the International Immersion Programme at SDA
Bocconi School of Management, Milan, Italy from 10" to 28 June 2019. SDA Bocconi School
of Management is one of the top European Schools in the world and is positioned within the
top 10 globally in customised program rankings. After a thorough and rigorous evaluation of
various international B-schools of repute on various programme parameters, SDA Bocconi,
Milan, Italy was identified for International Immersion Programme for MBA.

This immersion programme is a one-of-a-kind programme which aims at providing 360-degree

immersive learning experiences by means of in-class sessions, case analysis, simulations,
company visits and various activities that provided insights into Italian and western work

culture.
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The programme marked the inclusion of areas like Service Operations, Innovation
Management, International Finance etc., besides a reflection on broadly international business
and global economy. The customised program extended the I[IM Sirmaur curriculum with an
added exposure to the dynamics of European economy, operations of leading European
automobile manufacturers as well as service providers.

The participating students earned 2 credits for the courses and the credits were transferred to
IIM Sirmaur as a part of the final transcripts.

1

,r"-",

International Immersion Programme (Schedule)

Section A
Date (Day) Morning activities (09:00-13:00) Afternoon activities
(14:00 - 17:00)
Week 1
10" June 2019 10:00 10:30: Welcome to SDA Bocconi. Cultural Activity: 2 hour
(Monday) walking tour in Milan

10:30-12:30: Introduction to the European economic,
business and political context. The opportunities and
challenges of the European Integration. European
monetary and fiscal policies and their impact on
business community.

11" June 2019 Entry strategy to the European market: discussion of | Work in small groups:
(Tuesday) success and failure stories. “Liability of Foreignness”
Assignment

Cultural, economic and legal differences among
European national markets: application of “liability of
foreignness check-up” tool
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12" June 2019
(Wednesday)

Foreign markets selection: decision-making process
and decision biases.

Foreign markets selection criteria. Concentration vs.
market spreading strategies.

Introduction to the assignment: foreign markets
assessment for CINI&NILs and Ricci Curbastro
Winery

Work in small groups: Foreign
Markets Assessment For Cini
& Nils and Ricci Curbastro
Winery

13" June 2019
(Thursday)

Presentation of CINI&NILs and Ricci Curbastro cases
by small groups.

Work in Small Groups: Ferari
case

Global vs. multidomestic strategies: discussion of
Danone case study

(Friday)

14" June 2019

Departure at 7:00

Discussion on the bus: turnaround of Ferrari and
Ferrari brand and FCA Group (spin-off and Ferrari
brand management by FCA).

10:30-13:00 company visit to Ferrari (museum with
iconic models, tour at the factory territory).

Discussion on the bus: lessons
learnt from the company visit.
Return to Milan: by 17:30

15" June 2019

(Wednesday)

(Saturday)
16" June 2019
(Sunday)
Week 2
17" June 2019 Globalization of “pocket” multi-nationals: the case of | Work in small groups: a case
(Monday) “Old World” wine industry. study on International Finance
Company visit to a small producer of wine in
Franciacorta region (1hr from Milan). Discussion of
management of the company’s internationalization
strategy
18" June 2019 International finance: challenges of managing a Cultural Activity: Innovation
(Tuesday) multinational corporation. by Leonardo Da Vinci — Visit
to Museum
Discussion of a case study: headquarters-subsidiary
relationships.
19" June 2019 Entry modes to foreign markets. Free Time

Joint ventures and alliances: cases of Danone-
Wahaha and of FIAT-PSA group.

Multiple Choice Exam (12:30-13:00)

20" June 2019
(Thursday)

The Service Framework

Work in small groups: case on
different service business
models
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Peculiarities in service management and managerial
implication in designing a service

Evening: Sport Activities with
Bocconi Students

21" June 2019
(Friday)

The Service Model: Service Offering, Funding
Mechanism, Employee Management Systems

Discussion of cases

Free Time

22" June 2019
(Saturday)

23" June 2019
(Sunday)

Week 3

24" June 2019

Service operations management and service

Cultural Activity: Guided visit

(Monday) industrialization to a modern art museum
The process design characteristics: the service
blueprint and the management of service encounters
25" June 2019 Managing Capacity and Demand Work in Small Groups:
(Tuesday) The Benihana Business case discussion of a business case
26" June 2019 Debrief of the Business case Work in small groups:
(Wednesday) Developing a new service
Design Thlnklng concepts and tools applled to with the service design toolkit
service design set
How to measure quality in services: The service gap
model
27" June 2019 Visiting a service company Work in small groups:
(Thursday) Developing a new service

with the service design toolkit
set (cont’d)

28" June 2019 Presentations debrief Free Time
(Friday)

Service innovations and operations management wrap

up

Multiple Choice Exam

Program Wrap-Up And Diploma Ceremony

Section B
Date (Day) Morning activities (09:00-13:00) Afternoon activities
(14:00 - 17:00)
Week 1

10" June 2019 10:00 10:30: Welcome to SDA Bocconi. Cultural Activity: 2 hour
(Monday) walking tour in Milan

10:30-12:30: Introduction to the European economic,
business and political context. The opportunities and
challenges of the European Integration. European
monetary and fiscal policies and their impact on
business community.

Annual Report 2019-20




AN

I —
[IM Sirmaur

11" June 2019
(Tuesday)

The Service Framework

Peculiarities in service management and managerial
implication in designing a service

Work in small groups: case on
different service business
models

12" June 2019
(Wednesday)

The Service Model: Service Offering, Funding
Mechanism, Employee Management Systems

Discussion of cases

Work in Small Groups:
discussion of a business case

13" June 2019
(Thursday)

Service operations management and service
industrialization

The process design characteristics: the service
blueprint and the management of service encounters

Work in Small Groups:
discussion of a business case

14" June 2019
(Friday)

Managing Capacity and Demand

The Benihana Business case

Free Time

15" June 2019
(Saturday)

16" June 2019
(Sunday)

Week 2

17" June 2019
(Monday)

Debrief of the Business case

Design Thinking: concepts and tools applied to
service design

How to measure quality in services: The service gap
model

Work in small groups:
Developing a new service
with the service design toolkit
set

18" June 2019
(Tuesday)

Presentations debrief

Service innovations and operations management wrap
up

Multiple Choice Exam

Cultural Activity: Innovation
by Leonardo Da Vinci — Visit
to Museum

19" June 2019
(Wednesday)

Departure at 7:00

Discussion on the bus: turnaround of Ferrari and
Ferrari brand and FCA Group (spin-off and Ferrari
brand management by FCA).

10:30-13:00 company visit to Ferrari (museum with
iconic models, tour at the factory territory).

Discussion on the bus: lessons
learnt from the company visit.
Return to Milan: by 17:30

20" June 2019
(Thursday)

Entry strategy to the European market: discussion of
success and failure stories.

Cultural, economic and legal differences among
European national markets: application of “liability of
foreignness check-up” tool

Work in small groups:
“Liability Of Foreignness”
Assignment

Evening: Sport Activities with
Bocconi Students

21% June 2019
(Friday)

Foreign markets selection: decisionmaking process
and decision biases.

Foreign markets selection criteria. Concentration vs.
market spreading strategies.

Free Time
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Introduction to the assignment: foreign markets
assessment for CINI&NILs and Ricci Curbastro
Winery

22" June 2019
(Saturday)

23 June 2019
(Sunday)

Week 3

24" June 2019
(Monday)

Presentation of CINI&NILs and Ricci Curbastro cases
by small groups.

Global vs. multidomestic strategies: discussion of
Danone case study

Cultural Activity: Guided visit
to a modern art museum

25" June 2019

Globalization of “pocket” multi-nationals: the case of

Work in small groups:

(Tuesday) “Old World” wine industry. study on International Finance
Company visit to a small producer of wine in
Franciacorta region (1hr from Milan). Discussion of
management of the company’s internationalization
strategy
26" June 2019 International Finance: challenges of managing a Work in small groups: case
(Wednesday) multinational corporation. study of FIAT-PSA alliance
Discussion of a case study: headquarters-subsidiary
relationships.
27" June 2019 Visiting a service company Free Time
(Thursday)
28" June 2019 Entry modes to foreign markets. Free Time

(Friday)

Joint ventures and alliances: cases of Danone-Wahaha
and of FIAT-PSA group.

Multiple Choice Exam (12:30-13:00)

Program Wrap-Up And Diploma Ceremony
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Faculty recruitment is an ongoing endeavour at [IM Sirmaur. Apart from the cohort of full-
time faculty members, eminent Visiting Faculty also conducted sessions and shared their rich

experience and expertise with the students.

A. Full Time Core Faculty

(i)  Prof. Pradipta Patra
Decision Sciences
(w.e.f. 25 0ct2018)

(ii) Prof. Vikas Kumar
Marketing
(w.e.f. 25 Oct 2018)

(iii) Prof. Amrinder Singh
Finance and Accounting
(w.e.f. 12 Nov 2018)

(iv) Prof. Sanjay Singh
Organization Behaviour and Human
Resources Management

(w.e.f. 12 Nov 2018)

(v)  Prof. M Pachayappan
Operations & Supply Chain Management
(w.e.f. 14 Nov 2018)

(vi) Prof. Anshu Agrawal

Finance and Accounting
(w.e.f. 24 Nov 2018)

(vii) Prof. Pragya Bhawsar

Strategic Management
(w.e.f. 17 Jan 2019)

(viii) Prof. Ram Kumar Dhurkari

Information Technology & Systems
(w.e.f. 25 June 2019)

(ix)

()

(xi)

(xii)

Prof. Shashi Kant Srivastava
Information Technology & Systems
(w.e.f. 11 Nov 2019)

Prof. Vikrant Kaushal
Tourism Management
(w.e.f. 02 Dec 2019)

Prof. Mohd Hussain Kunroo

Economics
(w.e.f. 17 Dec 2019)

Prof. Rinki Dahiya

Organizational Behaviour and Human

Resource Management
(w.e.f. 10 Jan 2020)
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B. Visiting Faculty (July 2019 - March 2020)

IIM SIRMAUR

KNOWLEDGE . LEADERSHIP

Faculty

Current Affiliation

Prof. Arunaditya Sahay

Birla Institute of Management Technology, Greater Noida

Prof. B B Chakrabarti

Indian Institute of Management Calcutta (Retired)

Prof. Balachandran R

Indian Institute of Management Calcutta, ALUMUNUS

Prof. Bhavin J Shah

Indian Institute of Management, Indore

Ms. Bhawana Dhawan

Corporate, Head of HR at pladis Global

Prof. Bibek Ray Chaudhuri

Indian Institute of Foreign Trade (IIFT), Kolkata

Prof. Biswajit Nag

Indian Institute of Foreign Trade (IIFT), New Delhi

Prof. CL Bansal

Management Development Institute (MDI), Gurgaon
(Retired)

Prof. Debashis Chakraborty

Indian Institute of Foreign Trade (IIFT), Kolkata

Prof. Devasheesh Mathur

Goa Institute of Management

Prof. Dinesh Sharma

Indian Institute of Technology, Bombay

Prof. Gopal Kumar

Indian Institute of Management, Raipur

Prof. Hasmukh Gajjar

Indian Institute of Management, Indore

Prof. Jaydeep Mukherjee

Indian Institute of Foreign Trade (IIFT), New Delhi

Prof. Kajari Mukherjee

Indian Institute of Management, Indore

Prof. Kaustubh Dhargalkar

Corporate Training/Consulting for Design Thinking &
Strategic Innovation

Prof. Krishnan Natarajan

Partner, Independent Management Consulting
Professional

Prof. Leena Kaushal

Management Development Institute (MDI), Gurgaon

Mr. Mandar Marathe

Co-founder Briefkase

Prof. Manoj Motiani

Indian Institute of Management, Indore

Prof. Manojit Chattopadhyay

Indian Institute of Management, Raipur
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Prof. Mukul Gupta

Indian Institute of Management, Indore

Prof. N P Singh

Management Development Institute (MDI), Gurgaon

Prof. Omkumar Krishnan

Indian Institute of Management, Kozhikode

Mr. Praloy Majumder

Founder and CEO, Disseminare Consulting

Prof. Prantosh J. Banerjee

Indian Institute of Management, Ahmedabad

Prof. Pratap Giri

Adjunct IIM Bangalore

Prof. Priyanka Verma

National Institute of Industrial Engineering (NITIE),
Mumbai

Dr. Rajendra Nath Mehrotra

Former Senior Specialist of Employers Activities,
ILO South Asia

Prof. Rajiv Srivastava

Indian Institute of Foreign Trade (IIFT), Delhi (Retired)

Prof. Sankarshan Basu

Indian Institute of Management, Bangalore

Prof. Santosh Rangnekar

Indian Institute of Technology, Roorkee

Prof. Saripalli Bhavani Shankar

Indian Institute of Management, Indore

Prof. Saurabh Chandra

Indian Institute of Management, Indore

Prof. Saurabh Kumar

Indian Institute of Management, Indore

Prof. Shreesh Sarvagya

CEOQO, International Commission for Development

Prof. Som Sekhar Bhattacharyya

National Institute of Industrial Engineering (NITIE),
Mumbai

Prof. Subin Sudhir

Indian Institute of Management, Indore

Prof. Sujay Kumar Mukhoti

Indian Institute of Management, Indore

Prof. Surya Prakash Singh

Indian Institute of Technology, Delhi

Prof. Sushmita Narayana

National Institute of Industrial Engineering (NITIE),
Mumbai

Prof. Trilochan Tripathy

Xavier School of Management (XLRI), Jamshedpur

Prof. Vaijayanthee

Indian Institute of Management, Indore

Prof. Vinay Goyal

Indian Institute of Management, Raipur

Prof. Yogesh Chauhan

Indian Institute of Management, Raipur
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C. Publications & Papers Presented (2019-20)

During the year 2019-20, the faculty of IIM Sirmaur has played active role in research and
publications. This is corroborated by the list of peer-reviewed (refereed) journal publications
and paper presented.

Papers Published in Refereed Journals

ABDC-A category

Singh, S., & Aggarwal, Y. (2020). Are Traditional, Negative Gender Attitudes Associated with
Violent Attitudes toward Women? Insights from a New, Culturally Adapted Measure in India.
Sex Roles: A Journal of Research, 83(3), 143-162.

ABDC-B category

Kaushik, A. K., Mohan, G., & Kumar, V. (2020). Examining the Antecedents and
Consequences of Customers’ Trust Toward Mobile Retail Apps in IndiaJournal of Internet
Commerce ,31(1), 1-31.

ABDC -C category

Bhawsar, P., & Gosavi, N. (2019). Industry Cluster Based Development: a Paradigm with
Partial Understanding, the Case of India. Journal of International Business and Economy,
20(1): 32-51. ISBN:1527-8603.

Others

Ghosh, A., Dastidar, M. G., Sreekrishnan, T. R., & Patra, P. (2019). Bioremediation of Binary
System of Reactive Red 120Dye and Cr (III) Using Aspergillus tamari and Statistical
Validation of Response. Asian Journal of Atmospheric Environment, 13(4), 276 —-284.

Kasinathan K., Pachayappan, M. (2020). Sustainable manufacturing with green environment:
An evidence from social media. Materials Today: Proceedings, 22 (4), 1878-1884.

Pachayappan, M., Ganeshkumar, C., Sugundan, N. (2020). Technological implication and its
impact in agricultural sector: An IoT Based Collaboration framework. Procedia Computer
Science, 171, 1166-1173.

Panchal, V., Ghosh, A. , Tomar, P. C., & Chapadgaonkar, S. S. (2020). Decolourization of
Yamuna W ater Using Peanut Hull in Packed Bed Reactor. Rasayan J. Chem , 13(2), 949-954.

Patra, P.(2020). Distribution of profit in a smart phone supply chain under isoelastic demand.
International Journal of Services and Operations Management, 35(2), 248-267.

Singh, S. (2020). A Theoretical Discussion on the State of Scientific Research and Publishing:
Critical Reflections and New Directions. Human Arenas, 3, 214-228.

Singh, S. , & Aggarwal, Y. (2020). Sixteen Statements That Reflect Who Can Hurt a Woman
in India. Human Arenas . DOI: https://doi.org/10.1007/s42087-020-00099-6

Srivastava SK., & Srivastava, K. (2019). Book Review: Shiping Tang. 2011. A General
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Theory of Institutional Change. Metamorphosis: A Journal of Management Research, 18(2),
142-143.

Papers Presented in Conferences

Agrawal, A. (2019). Developing Modified Total Interpretive Structural Model of Corporate
Financial Flexibility. 19th Global Conference of Flexible Systems Management (Glogift-19),
IIT Roorkee.

Gopal S., N., & Bhawsar, P. (2020). An Analysis on the Possibilities of Replacement of
Human Capital in the Customer Service Industry with Al and Suggested Migration Tactics.
Business Interventions for Effective Management of Technology and Innovation, I1IM Sirmaur.

Gosavi, N., & Bhawsar, P. (2019). Planning for a Sustainable Passenger Transport in the
backdrop of Impending Urbanization: The case of India. 19th Global Conference on Flexible
Systems Management, Held at Department of Management Studies, IIT Roorkee.

Kaushik, A. K., Kumar, U., & Kumar, V. (2019). Why do Consumers Switch to Technology-
based Self-service options? 7th PAN 1IM World Management Conference, IIM Rohtak.

Pachayappan, M. (2019). Single-Machine Tolerance Scheduling problem in the perspective
of Industry 4.0. 52nd Annual Convention of Operations Research Society of India &
International Conference, IIM Ahmedabad.

Singh, A. (2020). Productivity Analysis of Selected Manufacturing: A Case of MPI Approach.

Business Interventions for Effective Management of Technology and Innovation. IIM Sirmaur.

Srivastava, S. K. (2019). Corruption, Technology, and University Education: Through the
lenses of Modernization Theory. 7th PAN- IIM World Mamagement Conference’ IIM Rohtak.
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6. Student Placements

A. Summer Placements (Batch 2019-21)

The Summer Internship Placement for 2019-21 batch was completed by the end of February
with a 100% internship, and the summer placement report was published by the First Week of
March 2020. However, in the wake of COVID-19, Some summer internships got cancelled,
including four international summer placements based in Dubai. An effort was made to place the
affected students again who were re-placed again in different companies based in India. The
nature of the internship in the wake of COVID- 19 consisted of a mix of online assignments,
training, projects, and feasible off- line work assignments. There was a 100% summer placement

of MBAOS batch (2019 -21)
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Batch Details
ACADEMICDIVERSITY
® o 0 ©
Mechanical EC/EEE/EE Other Engineers CSAT

& 1 u
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4 B.Sc

IT/TES ™ Manufacturing ™ Educational ™ Retail
Infrastructure Consulting E-Commerce ™ Others

Freshers 01-12months 13-24 months 25-36 months =36 months
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Recruiters

Companies from the sectors such as manufacturing, education, retail, pharmaceutical,
banking and health sector participated in the process. Over sixty companies showed interest in
participating in the summer placement process. A snapshot of the major recruiters is given

below.
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Summer Placements by Industry

This year saw an increase in the number of recruiters, with prominent companies like DCM
Shriram, Bata, Mankind, ICICI Bank participating in the placement process. Students have
bagged internship opportunities within various industries across multiple domains.
Manufacturing, social entrepreneurship, and educational technology were among the major
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domains within which most of the offers were made. Roles were offered in operations, supply
chain management, sales & marketing, and finance to the participating students. This year
institute witnessed participation from various esteemed organizations, offering roles across
multiple domains, including BFSI, Consulting, Entertainment, Manufacturing, Hospitality,

Logistics, etc. Our partners have shown immense faith in brand [IM Sirmaur.

Summer Placements by Stream

As compared to the previous batch, [IM Sirmaur offered the students more diverse profiles like
Business Development, Consulting, Operations & SCM, Sales & Marketing, IT, HR, Finance,
etc. for the Summer Internships. Companies from various industries such as manufacturing,
media, education, entertainment, etc. participated in the process. Maximum participation was
from the manufacturing sector, followed by EdTech The pre-COVID-19 distribution of sector
-wise placement is given below.
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SECTOR WISE PLACEMENTS

The summer placement process at IM Sirmaur for the batch 2019 - 21, witnessed participation
of companies from all major sectors whose details are given in the diagram below.

39;“'0 2;% 2%

6% i i A%

W Agritech

B Analytics & Artificial
B Automobile

B Aviation

Banking

Consulting

Digitech Technology
Edtech

Finance

Footwear & Fashion
Healthcare

HR

Manufacturing
Operations

Social Entrepreneurship
Technology
Transportation Tech

Venture Funding

B. Final Placements (Batch 2018-20)

The final year batch (2018-20) consisted of 98 students, out of which 94 students participated
in the placement process. As of date 18 April 2020, 88 of the 94 students who participated
in the placement process have been placed (around 94% Final Placement), and six students
are in process. The highest CTC for the Final Placement for the 2018-20 batch stands 26
LPA (Excluding ESOPs). There were four International final placements for the 2018- 20
batch. The three students received pre-placement offers (PPOs). All the students of the final
placement batch participated in three weeks of the International Immersion Programme (10
June 2019 -28 June 2019) at the SDA Bocconi School of Management, Milan, Italy.
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IIM SIRMAUR

Placement Highlights

Number of Number of
International particiating

Highest CTC

=26 LPA

E IS a companies =

Batch Profile (2018-20)

The final year batch consisted of 85% of students belonging to the engineering and technology
disciplines while remaining students belong to the commerce, science, and other streams. 52%
of the batch possessed work experience ranging from 1 to more than 36 months. The average
work experience, excluding the freshers, was 26 months for the batch. The batch possessed
work experience in manufacturing, consulting, marketing, construction, health care, and other
domains. A snapshot of the batch profile is given below:
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Top Recruiters for Batch 2018-20

More than 75 companies from various sectors participated in the placement process. There was
an encouraging increase in the number and diversity of recruiters as well as the roles offered.
Roles such as Project Manager, Consultant, Business Analyst, Business Developer, etc. were
offered to the students. Top recruiters such as EY, DCM Shriram, ICICI bank, HDFC bank,

Tirupati Group, etc. participated in the final placement process.

Classification by Industry sector for Batch 2018-20

The companies visiting the campus for the placement process belonged to different industrial
sectors providing students diverse opportunities and portfolios. A sector-wise schematic
representation of the placed students, along with the percentage of placement in each industry

sector, is given below.

SECTOR-WISE FINAL PLACEMENT (2018-20)
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7. Activities/ Events/ Interactions/ Visitors

A. Corporate Guest Lectures Organized under Colloquial Series

S.No.|Date Speaker Profile Company Topic
1 15-07-2019 |Saud Zafar Global Head Fulcrum Digital | Campus to Corporate
HR Transition
2 01-08-2019 |Rajeev Singh |COO & Karvy Fintech |Emerging FinTech
Business Head Trends and Digital
Disruption of
Financial Services
3 03-08-2019 |Vinay Trivedi |Head HR Tonetag Topic for 1st year-
Maximising Output
in MBA
Topic for 2nd year-
Planning the Career
and Being Corporate
Ready
4 07-09-2019 |John Sebastian |Manager - V-Guard Making HR more
Mathew Talent Industries Expansive
Acquisition Limited
5 04-09-2019 |Chintan Soni Founder & CEO |Ecolibrium My Journey to
Energy Entrepreneurship
6 18-10-2019 |Mr. Anil Founder at Inhof Pre-Placement Talk
Mishra Farmtree Technologies
Pvt. Ltd
7 02-11-2019 |Mr. Dinesh Country Head |DSM India Pvt |Global Economy -
Kumar HR Ltd India Surging Ahead
Murugesan - Are You Ready?
8 25-11-2019 |Mr.Vivek COO & MD Sage Building a great
Mehra publication brand: Leadership
and Journey of Sage
9 04-12-2019 |Ms. Chandani |Marketing Trouw Introduction of the
Parihar Manager Nutrition Food and Nutrition
Pvt.Ltd. Industry,
Organization and
Role of Young minds
10 07-12-2019 |Mr.Sanjay Co.Founder Noble House |The Future of Work
Lakhotia Consulting Co.
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11 20-12-2019 |Capt. Partha Senior VP and |AGS Transact |Challenges &
Samai Group Head HR | Technologies |Opportunities for
Ltd. budding Leaders in
professional World.’
12 08-01-2020 |Mr. Sripal Jain |Digital Simandhar ‘BlockChain,
and Zaki marketing team |Education Emerging
Mohammed lead Certifications in
Khan Finance & Inverted
Yield Curves’
13 21-02-2020 |MT. Chirag Campus Accenture "Skills Required for
Aneja Ms. Recruitment Future Ready Post
Prerna Arora Specialist Graduates"
14 26-02-2020 |Mr. Dinesh Director GTPN "Cracking Placement
Kapoor Interview and
Assessment"
15 04-03-2020 |Ms.Vipra Head HR Meero "Diversity And
Babbar & Recruitment Inclusion"

B. Visitors at IIM Sirmaur

Sr. | Name Role and Affiliation

No.

01 | Dr. Ajit Chaturvedi Director, IIT Roorkee

02 | Dr. Rishikesh T Krishnan Professor IIM Bangalore and former Director IIM
Indore

03 | Ms. Vipra Babbar Head HR-India at Meero

04 | Mr. Chirag and Ms. Prerna Accenture

05 | Mr. Akhil Pasreja Punjabi playback singer, songwriter and music
performer

06 | Mr. Sripal Jain Co-founder and lead instructor at Simandhar
Education

07 | Prof. Vipin Gupta Professor and Co-Director of Center for Global
Management, California State University

08 | Capt.Partha Samai Senior V.P. and Group Head Human resources, AGS
Transact Technologies Ltd.

09 | Mr Sanjay Lakhotia Co-Founder, Noble House Consulting
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Dr Saurabh Shekhar

Managing Director, Trouw Nutrition India Pvt Ltd.

Dr Chandani Parihar

Marketing Manager, Trouw Nutrition India Pvt. Ltd.

Mr. Vivek Mehra

CEO & MD, Sage India

Dr. Dinesh K. Murugesan

Country Head HR - DSM India Pvt Ltd

Mr. Utpal Chakraborty

Head Artificial Intelligence at Yes Bank

Mr. Anil Mishra

Founder at Farmtree (InHof Technologies)

Mr. Vinamra Pandiya

Founder and CEO at Qtrove.com

Mr. Shyam Panicker

Strategic HR Business Partner, DCB Bank

Mr. Salil Garg

Director, Fitch Ratings

Mr. Rahul Pandey

Chief Operations Officer, ACIIE - ACIIE - AUD
Incubation, Innovation & Entrepreneurship

20

Mr. Dharmendra

CEO, MergerWare

21

Mr Manish Gupta

Director DTI, Marketing Technology Mastercard

22

Mr Sagar Amlani

VP-PVC Coating Division Fenoplast Limited

23

Mr Sahil Nayar

Senior Associate Director KPMG India

24

Mr. Anil Dalvi

GM-Supply Chain and Logistics, Tata Sky Ltd

25

Mr. Subhankar Ghose

CHRO - ROI Net Solution

26

Mr. Sandeep Kochhar

Founder, BlewMinds - Believe. Be. Beyond

27

Mr. Ranjan Mishra

Senior VP, HR Business Partner - Vodafone Idea

Limited

28

Mr. Gaurav Shitak

VP and Head Digital Marketing - Sharekhan

29

Mr. Krishna Ramachandran

Global Head R2R and Lead RPA - Royal Philips

Mr. Rajeev Singh

COO & Business Head - Global Business Services —
Karvy Fintech

Ms. Rashmi Mansharamani

Chief Human Resources Officer - The Wave Group

Mr. Bikram K Nayak

Head HR - L&T-NxT

Mr. Alok Sharman

CEO & Director/ India, Brazil, SEA, China, Australia,
South Africa — York Transport Equipment

Mr. Navneet Bansal

CEO and VP Global Business Solutions Limited, JSW
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Mr. Avinash Parhi

VP of P&L and Marketing — Indifi

Mr. Satyajit Mohanty

Chief HR Officer | VP -HR — Crompton Greaves
Consumer Electricals Limited

Mr. Praveen Wadalkar

Co-Founder and CEO - Techizer India

Mr. Dilip Raj

VP/ Sr. MP - Max Life Insurance Company Limited

Major Deepak Sadotra

Head HR TerraCIS technologies Ltd.

Mr. Unmesh Pawar

Partner CHRO- KPMG India

Mr. Vernon Fernandes

HR Business Partner South Asia Refinitiv

Mr. Adhiraj Kumar Dey

Corporate Vice President HR - BlueOmni Channel

Mr. Yogi Sriram

Senior VP-Corporate Human Resources & Member of
the Executive Committee, Larsen & Toubro

Mr. Abhishek Bhadra

Assistant Vice President - Genpact

Prof. Kaustubh Dhargalkar

Founder - Potentials & Possibilities | Mentor - Center
for Innovation & Enterprise, IIM Ahmedabad

Mr Sandeep Chatterjee

Associate Director, Deloitte

Mr. Rajiv Sikka

CEO at Indian Oil — Adani Gas Pvt. Ltd.

Mr. Sameer Seth

Director, Marketing - Dolby Laboratories

Mr. Manu Sood

Founder -Memavan Pvt Ltd

Mr. Pranav Kumar

Chief Experience Designer, Praakamya

Mr. Aditya Bhamidipaty

Founder & CEO, FirstHive

Mr. Sandeep Chatterjee

Associate Director, Deloitte India

Mr. Nishchay Babu AG

Director - Supply Chain, Bounce (Metro Bikes)

Mr. Jaydeep Adhikari

Lead Procurement and Contracting, Reliance Jio

Mr. Amardeep Chougale

Co- Founder and Strategy Innovator,
YoryoTechnologies

Mr. Gurkirat Singh

General Manager - Operations NBC Bearings

Mr. Dinesh Sharma

Marketing Faculty, Shailesh J Mehta School of
Management - SJIM SOM, IIT Bombay

Mr. Nishant Singh Didawat

Business Head — Digital Media, Kinnect

Mr. Sopan Upadhyay

Assistant Vice President — Marketing, Tata Capital
Housing Finance
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60 | Mr. Anil Ahluwalia General Manager-PR & Brand, Bharat Petroleum
Corporation Limited

61 | Mr. Aditya Agarwal VP & Head- Customer Experience Management,
TransUnion CIBIL

62 | Mr. Naveen Athresh Group Product Manager, Rakuten

63 | Mr. John Matthew Sebastian Head of Talent Acquisition, V- Guard Industries Ltd.

64 | Ms. Lalita Thakur National Kabaddi Player

65 | Mr. Sukh Ram MLA - Paonta Sahib

66 | Dr. G.S. Chauhan GM, District Industries Centre

67 | Mr. Aditya Zutshi Senior Category Manager (Beauty and Personal Care)
at Amazon.

68 | Mr. Vinay Trivedi Head of human resources at ToneTag

69 | Mr. Rajeev Singh COO and Business Head of Karvy Fintech -
Business Services

70 Prof. Shirish Sangle Guest from NITIE

71 | Prof. M L Kansal Guest from IIT Roorkee

72 | Dr. Rajiv Pandey Officer from Forest Research Institute, Dehradun.

73 | Mr. Chirag Mahajan Founder of Waste Warroirs

74 | Ms. Deepika Member of Egis India Consulting

75 | Mr. Vikas Walia Founder of Seva Bharat NGO

76 | Mr. Saud Zafar Global Head HR at Fulcrum Digital

77 | Mr. Girish Sedambi Founder, Emboss Corporate Services, Dubai

78 | Mr. Ramprasad G Mentor and Advisor to Hero Cycles Group

79 | Mr. Dhananjay Singh Director General and National Board Member
NHRDN

80 Dr. Tanaya Mishra Senior Consultant Human Resources, Strategy and

Change Management Services Limited

81 | Mr. Avijit Shastri Winner - Economic times Young Leader (2012) &
People Matters Emerging HR leader (2015)

C. Events Held

Academic, National Integration, Cultural, and CSR Events

During the academic year 2019-20, IIM Sirmaur has conducted various academic and cultural
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activities. Apart from academic and cultural events, the institute has also organized events

under CSR and National Integration initiatives. The list of events is as follows:

MDP for Officials of Economic & Statistics Department Government of Himachal
Pradesh (21" - 31" May' 2019)

Indian Institute of Management, Sirmaur organized Management Development Programme (MDP)
on "Data Analytics for Advanced Research" from 27" to 31" May, 2019 for the officials of
Economic & Statistics Department, Himachal Pradesh at [IM Sirmaur Campus at Paonta Sahib, H.
P. This was a short term, customised, capacity building programme for the participants, who joined
from different districts across the State of Himachal Pradesh.

The prime objective of this programme was to train the participants in Advanced Data Analytics
techniques required for analysis, interpretations and drawing inferences from collected data. Prof.
Vikas Kumar (Faculty- Marketing Management, [IM Sirmaur) & Prof. Pradipta Patra (Faculty-
Decision Sciences, [IM Sirmaur) were the MDP coordinators and chief resource persons for
delivering the sessions. During the closing ceremony held on 31" May' 2019 (Friday), the
participants received certificates from Professor Neelu Rohmetra, Director, [IM Sirmaur. Speaking
on the occasion, Professor Neelu Rohmetra congratulated everyone associated with the successful
completion of the MDP.

Ankuran - HR Conclave (26" May’ 2019)

Ankuran 1.0 was inaugurated by Prof.Dr. Neelu Rohmetra, Director - Indian Institute of
Management, Sirmaur at the India International Centre, Delhi. The first HR Conclave of IIM Sirmaur
had the privilege of having, Mr. Suvamoy Roy Choudhury, CHRO - Vodafone Idea Limited, as the
keynote speaker followed by talks with Mr.Abhra Banerjee, President & CEO - CLEANOMATICS,
a Stadhwak, Inc Brand, Dr.Jimmy Kansal, Deputy Director & Head HR - DRDO HQ, Mr.Pankaj
Dubey, Founder & CEO - DSPIN Consulting, and Mr.Prakash Singh Bisht, Deputy General Manager
& Zonal HR Head(North) - ICICI Bank.
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A panel discussion moderated by Dr. Sanjay Singh, Faculty, OB&HRM - IIM Sirmaur, had
Ms.Nivedita Dubey I.A.P, GM, HR - Airport Authority Of India, Mr.Abhisek N., Country HR Head
- SDG corporation, Mr.Ayush Gupta, Chief General Manager(HRD) - GAIL (India) Limited,
Mr.Satyakki Bhattacharjee, Founder - GROWTHSQAPES, Prof.Nidhi Bisht, Professor (HR) -
MDI Gurgaon as panellists.

The event concluded with a valedictory address by Mr.Daljit Singh, President - Fortis Healthcare,
and a vote of thanks by Mr.Partha Dasgupta, Consulting Advisor - Corporate Affairs &
International Linkages of [IM Sirmaur.

Induction (5" July’19)

IIM Sirmaur welcomed PGPOS5 and hosted the Induction Program 2019-2021 for the students
with all the enthusiasm. The guest of honour was Mr. Girish Sedambi, Founder, Emboss
Corporate Services, Dubai. The special guests were Mr. Ramprasad G, Mentor and Advisor to
Hero Cycles Group; Mr. Dhananjay Singh, Director General and National Board Member
NHRDN and Mr. Partha Pratim Dasgupta, Corporate Advisor of IIM Sirmaur & Partner
Emboss Corporate Services.
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Management Development Programme (MDP) for Russian Govt. Officials (17" July’19)

IIM Sirmaur organised a two days Management Development Programme (MDP) for Russian
Govt. Officials, in collaboration with Indian Institute of Public Administration (IIPA), New
Delhi funded by Indian Technical and Economic Cooperation (ITEC) under ministry of
External Affairs Govt. of India.

IJ_M S!F{‘\'.._\UR
IIM SIRMAUR
In association with

INDIANINSTITUTE OF PUBLIC ADMINISTRATION (New Delhi

Organizes

Management Development Programu
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Round Table Seminar on "Environmental Issues and Community Engagement for
Sustainable Development" (26" July’19)

IIM Sirmaur organized a Round Table Seminar on "Environmental Issues and Community
Engagement for Sustainable Development" on July 26, 2019 at its campus. Eminent speakers
from both industry and academia put forth their viewpoints in the seminar whose objective was

to have brainstorming discussions for arriving at ideas to improve the livelihood of people.

Independence Day (15" August’19)

The celebrations of the 73" Independence Day at IIM Sirmaur started off with the flag hoisting
by The Director of IIM Sirmaur, Prof. Neelu Rohmetra. The recital of the national anthem was
followed by doves released to freedom, portraying the independence and peace. A lamp lighti
-ngceremony by the Director, faculty, and the students took place which added to
the auspiciousness of the occasion.
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Plantation Drive (15" August’ 19)

Celebrating the 73" Independence day of India, [IM Sirmaur conducted a plantation drive in the
permanent campus site at Dhaula Kuan, District Sirmaur, Himachal Pradesh. Different saplings
were planted by the director, faculty, staff and the students of the 2018-20 & 2019-21 batches
respectively.

Tourism Management Conclave (20" August’ 19)

Indian Institute of Management Sirmaur conducted its first Tourism Management Conclave at
its Paonta Sahib campus on 20 August, 2019. With its theme of Entrepreneurship and Skill
Development in the Indian tourism industry, the stage was set for insightful discussion between

its esteemed guests and the audience.
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*Addressing Transformation

Start-Up Boot Camp (4" September’ 19)

The 2nd iteration of the event, Start-Up Boot Camp Fostering the Entrepreneurial Spirit by the
E-Cell of IIM Sirmaur kicked off with the welcome and felicitation of the guests. The objective

of the event aimed to guide students about the “CM Start Up-Scheme, Himachal Pradesh” and
inculcate knowledge about the scope, challenges, and potential of startups in India for various

different sectors. Dr. G.S. Chauhan, GM, District Industries Centre, introduced the scheme to
the students.

Fit India Movement (5" September’ 19)

To raise awareness and acknowledge the launch of the much awaited 'Fit India' movement, [IM
Sirmaur organized a morning walk that saw participation from the Director and students
alike. A brainchild of PM Modi, the Fit India movement recognizes the need of the hour and
strives towards taking India to a healthier future.
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Foundation Day (5" September’ 19)

The celebrations of the 5" foundation day of IIM Sirmaur, started off with the ceremonial
evening Aarti, followed by the felicitation of the chief guest, Mr. Sukh Ram (MLA - Paonta
Sahib). An exhibition by the Women Entrepreneurs of Sirmaur showcasing their products, was
inaugurated by the chief guest.

Fainanam ExsTrroTe o MansaGios e, Sinsd i
inAke s

MARARD SCOMwcEor BERD, Pasers Saun
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Woman Entroprencuns of 111, oSS

IIM Sirmaur invited school children to participate in the festivities, who delivered various
performances. Rangmanch -the art club of IIM Sirmaur, delivered some beautiful performa
-nces of song and Shayari. A Sufi Night hosting the Punjabi vocalist Vibha Bharti stole the spo
-tlight, followed by a cake- cutting ceremony by the Director, the Chief Guest, the faculty, the ar
-tists, and the students together.
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Udgam: Business 2030 (9" September’ 19)

I[IM Sirmaur organised Udgam, with industry leaders discussing in three panels on various
topics.
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On the topic, "Brand Engagement and Customer Loyalty - How far can it be sustained using
Data Insights?", the speakers had some interesting insights that were shared with the students.
The panel had speakers across streams like product management, services industry, B2B, B2C,
E-Commerce, and Digital Marketing.
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MDP for the Officials of Power Grid Corporation of India Ltd. (23"-27" September’
2019)

Indian Institute of Management Sirmaur organized five-day intensive Management Development
Programme (MDP) on "Role of Creative Thinking, Innovation and Leadership in Organisations"
from 23" to 27" September 2019 for the officials of Power Grid Corporation of India Ltd. at its
Paonta Sahib campus, H. P.

The customized programmed was focussed on top-executive level capacity building for the
managers and engineers of Power Grid Corporation drawn from all over India. The prime objective
of this programme was to train the participants in creative thinking, innovation, leadership, building
influence, conflict management, and development of negotiation and persuasive skills required for
leading futuristic organizations. The programme was inaugurated by Prof. Neelu Rohmetra,
Director, I[IM Sirmaur, who also addressed the gathering and highlighted the importance of 'People
Skills' in leading the large organizations. Prof. Vikas Kumar, MDP Chair, congratulated the
participants for making a commitment toward their learning and professional growth by traveling
from all corners of India to participate in this programme.

Prof. Sanjay Singh (Organizational Behaviour and Human Resource Management area, 1IM
Sirmaur) was the Programme Coordinator and the lead resource person who took sessions on
creativity, innovation, leadership, decision-making, and conflict management. Using an interactive
Harvard Business simulation on 'Decision Making under Crisis Situation' along with case studies,
psychometric tests, and experiential exercises he exposed participants to develop a deep insight in
their behavioral styles, decision biases, personality, and leadership potential. The programme also
witnessed special sessions from external experts.
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Nirmaan 3.0: Leadership summit (12" October’19)

In his opening speech, the keynote speaker of 'Nirmaan': Leadership Summit 3.0, Mr. Yogi
Sriram, Senior VP-Corporate Human Resources & Member of the Executive Committee,
Larsen & Toubro, started the event with a talk about “discontinuities over disruptions”. The
second keynote speaker, Mr. Navneet Bansal (CEO and VP Global Business Solutions Limited,
JSW), began with a declaration that “before trying to understand nextgen leadership we need
to understand next-gen itself ”. The third keynote speaker, Mr. Alok Sharman (CEO & Director/
India, Brazil, SEA, China, Australia, S Africa —York Transport Equipment) emphasized that
“trust is key for successful leadership and that when trust is built, half the work is done”.
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Udveg-the Unity Run (31" October’19)

On one of the brighter mornings of the winters of Paonta Sahib, “Udveg- the Unity Run”,
the first ever marathon organized by IIM Sirmaur on the occasion of Rashtriya Ekta Diwas

kicked off after about a month of planning by Sankalp - the CSR Committee.

@
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Ek Bharat Shreshtha Bharat: Spirit of “Unity in diversity” (21" December’19)

A special evening programme was organized at [IM Sirmaur to kick-start its latest club-EBSB
(Ek Bharat Shreshtha Bharat), celebrating the spirit of “Unity in diversity”, under the guidance
of the Director, Professor Neelu Rohmetra, and faculty members Prof. Anshu Agrawal, Prof.
Amrinder Singh, and Prof. M. Pachayappan. The club is established to promote and engage with
the rich cultural diversity of India and create a sense of inclusiveness among IIM Sirmaur

fraternity. IIM Sirmaur fraternity itself represents a variety of cultural traditions. EBSB started
its noteworthy journey with the screening of two documentaries narrating the history of India’s

rich inheritance and ethos, natural bliss, harmony, and peaceful coexistence. The docum-
entaries featured the tourism and cultural heritage of the States of Himachal Pradesh and Kerala.
The bonfire studded night with a special dinner menu (Dosa) from South Indian cuisine and

music attracted enthusiastic participation from the IIM Sirmaur community.

Swachhta Pakhwada (17" January’20)

As per the directions of the Ministry of Human Resource Development (MHRD), Government
of India, in accordance with the observation of Swachhta Pakhwada - 2020, a swachhta pledge
has been taken at [IM Sirmaur on January 16, 2020. The students, staff, and faculty attended the
ceremony and took the swachhta pledge wholeheartedly. Reminding us of keeping our
surroundings clean and devoting a little of our time to work on our environment, the swachhta
pledge brought to our heed the urgency of our responsibility to mother nature. As part of the

Swachhta Pakhwada, I[IM Sirmaur organised a plantation drive in its campus onJanuary 17,
2020. The event was attended by the faculty, staff, and students who planted saplings on the

campus grounds together.

SHRIAUR
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Republic Day (26" January’ 20)

IIM Sirmaur celebrated India's 71" Republic Day with much ardour and enthusiasm. The
eventful morning started with a flag hoisting ceremony where the national tricolour was raised

by the Director of the Institute - Professor Neelu Rohmetra Lamp Lighting ceremony was c-
arried out by the Director, which was followed by a string of events organised by the dramatics c-
lub Rangmanch.

Sierra (1"-2" February’20)

“Sierra 20207, the Annual Fest of IIM Sirmaur, began with a grand inaugural ceremony on 1™
Feb 2020. The show kicked off with a lamp lighting ceremony by the Chief Guest, the Director
of the Institute, Professor Neelu Rohmetra. The Director congratulated the student’s organizing
team of the institute for their efforts in making the fest a grand success. The Annual fest is
being organized by student clubs and committees under the guidance of faculty and staff
of the institute. During her Inaugural address, Professor Rohmetra reiterated the resolve of IIM
Sirmaur to march ahead its journey to become a world-class institute. “By organising the mega
event today [IM Sirmaur has been able to exhibit its capability and motivation as an empowered
institution”, she said. She further motivated the participating team by saying that such events
bring in learning and open platform to showcase management skills. She closed her speech with
a beautiful Hindi couplet. The first day of the fest witnessed Management events “Ophzeus”
organized by Scope-the Operations Club, followed by “Strategos” and “Cognizance” organized
by the “Spin Masters- the strategy club” and “Consulere, the Consulting Club” Apple-o-nomics
by “Finserve club” respectively. Management events like “Take — Off”, “Daayitva”, “Capital
Market Workshop”, “Enigma”, “Marka Wars” shall be held on the second day of the fest. The
sporting arena also witnessed the scintillating athletic prowess of athletes. The luminescent
morning of Saturday witnessed various sporting events like Cricket, Football, Volleyball, Table
Tennis, and Badminton. Subsequent to hard-fought morning, one of the cultural mainstays of
the fest, “Hip Hop International (HHI)” conducted its auditions followed by a brief workshop
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for all the selected candidates. Day 2 of Sierra began with the same energy and excitement of
the day before. With an enormous line-up of events on the card, the fest had a frantic zeal from

the beginning of the day itself.

The major cultural attractions of the day included a performance by the Institute's band-The
Crux, a solo singing competition and finals of many events. The day concluded with the
arrival of the singing sensation, Akhil. With a total viewership of over a billion on his songs, he
managed to maintain the excitement of the enormous crowd throughout.

After a brief felicitation ceremony to honour the superstar, the fest came to what was a satisfying

conclusion.
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Sirmaur Premier League (February’20)

Sirmaur Premier League, the annual cricketing extravaganza of I[IM Sirmaur concluded with the
team Joint Efforts emerging as champions. In an intensely fought championship among 8 teams,

the final witnessed a nail-biting last ball finish by the winning team.

With this, the sports committee of [IM Sirmaur successfully completed another sporting event

which was a welcome respite for the students from their academic rigour.
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Udaan: TEDxIIMSirmaur (28" February’20)

On the 28" of February 2020, IIM Sirmaur hosted eight speakers of diverse backgrounds for

its third edition of TEDx under the theme “UDAAN.” Organized by Mr. Akash G A and Mr.
Ishant Taneja, the event witnessed the stories of people who took on wings and flew. Prof.
Neelu Rohmetra, the Director of I[IM Sirmaur, greeted the esteemed guests with warm words
of welcome. She set the tone for the entire event by talking about how life is defined by our
beliefs and expectations. Ms. Richi Jain, a Chartered Accountant and a Social Media
Influencer, revealed how the theme and Engagement videos of TEDxIIMSirmaur helped her
connect to “Udaan” and its meaning. Mr. Kirat Damani, Managing Partner of the law firm
A.C.Damani & Advocates, told the story of his journey of being a cricketer, a solicitor,
recovering from an autoimmune disease, to what he is now. Ms. Sahiba Bali, an actor, pondered
on how to inspire people who are already an inspiration to others. She laid out her life story on
how she dealt with movie shoots, her research, and graduation all at the same time. Mr. Ankit
Bhateja, founder of Xovian, conveyed the importance of improving the cost and sizes of
satellites and the impact of data collected from them. Ms. Helen Spahn (Tak Hye-kyoung), a
former lecturer at the department of library and information science at Keimyung university in
Korea, started off with a Namaste to the crowd. She attributed her life journey to three powers.
Ms. Aditi Tyagi, a media professional, began by taking the example of Kobe Bryant and his
training routines and emphasising how extraordinary success comes with extraordinary efforts.

Dr. Gopichand Katragadda, the Founder and CEO of Myelin Foundry, wanted to take us all on
a flight of reality on the back of a bird named “Artificial Intel ligence (Al)”. There were musical
performances by “The Crux” — the official in-house band of IIM Sirmaur, and Mr. Arun
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Dhamija, a professional singer, which rejuvenated the spirits of the crowd. The guests were

felicitated with traditional Himachal Topis and shawls.

D. Special Initiatives, Conferences, and workshops organized

International Conference on “Business Interventions for Effective Management of
Technology and Innovation”

Indian Institute of Management Sirmaur hosted its first international conference on the theme
of “Business Interventions for Effective Management of Technology and Innovation™ at its
Poanta Sahib Campus on March 6-7, 2020. The conference witnessed more than 90 research
paper presentations scheduled over two days. About 110 presenters including research scholars,
faculty and students, from across India and foreign countries participated in the conference.

The conference was formally inaugurated by Professor Neelu Rohmetra, Director [IM Sirmaur
in the presence of the Special Guest Dr. Ajit K. Chaturvedi, Director IIT Roorkee, and the
Keynote Speaker Dr. Rishikesha T. Krishnan Professor IIM Bangalore and former Director
IIM Indore. In his inaugural address, Professor Ajit K. Chaturvedi, Director IIT Roorkee,
emphasized upon the importance of knowledge enabled economies and explained the purpose
behind government’s initiatives to increase the number of technical and management education
institutes across the country. Prof. Rishikesha T. Krishnan in his Keynote speech talked in
detail about the challenges of innovation in digital era. Professor Neelu Rohmetra, Director
IIM Sirmaur gave presiding remarks. She said that international conference on the current
theme at [IM Sirmaur, is its maiden attempt and deliberations over the technical sessions will
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generate recommendations for future policy formulation and send some useful messages across
stakeholders. The conference ‘Book of abstracts’ was released during the inaugural ceremony.
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On the day, Shri Nilay D Kapoor, Chief General Manager NABARD presented a talk on the
topic “Business Interventions of NABARD in Himachal Pradesh”. A panel discussion was also
organized on “Building an innovative workforce: identifying talent, learning, and technology
challenges". The eminent panelist were - Mr. CA Ravi - Founder & CEO - AltEd Pro & Medad
Media, Mr. Rohit Verma - Director - Program Management Baker Hughes, Mr. Siddharth
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Patnaik - PwC Learning & Development, Mr. Rupak Aggarwal Founder Evueme Robots and
Former Business Head Godrej Properties, Mr. Sanjay Banerjee Partner at Amrop India. This
was followed by parallel technical sessions where the delegates presented their research papers
in various tracks.
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On Day 2, the Conference began with parallel technical sessions under different tracks. Two
special talks were organised on this day, Prof Rajen K Gupta, Adjunct Faculty [IM Sirmaur
gave an expert talk on “How is exciting, creative and useful research possible”. This was
followed by special talk by Dr. Sivakumar Venkataramany, Professor of International Business
at Dauch College of Business and Economics, Ashland University, USA on the topic “Strategic
Analysis of Economic Scenarios” where he focussed on BRICS (Brazil, Russia, India, China
and South Africa).

The valedictory address was given by Mr. Satyakki Bhattacharjee, Managing Partner, Ex -CXO
(L&D) ABP News. In his valedictory address, Mr. Satyakki emphasized that “technology is
changing continuously and so is the change happening in business landscape”. Best paper
awards and prizes were also distributed during the valedictory ceremony. The first prize was
jointly won by Ms.Rekha A G (Researcher from State Bank of India) and Ms. Resmi A G.
They presented their paper on “Blockchain adoption by the financial services sector: an
empirical investigation”. The second prize went to Mr. Padmanav Adhikari and Prof.
Kirankumar S. Momaya (IIT Bombay) for their paper on “Patterns of Environmentally
Sustainable Practices in Firms and their impact on Export Competitiveness: An Exploratory
Study in India”. The best paper awards attracted prize money of Rs 10,000 and Rs 7000
respectively for the first and the second prize, along with medals and certificates. The
conference was partially sponsored by NABARD and Wiley.
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8. Facilities/Infrastructure

A. IT Infrastructure

IIM Sirmaur is dedicated to deliver state of the art I'T infrastructure facilities to the user community
of the Institute. To achieve the goals and objectives of the Institute and also to build excellent
pedagogy, the IT and computing facilities have endlessly and significantly improved over the years.
The Institute has state of the art Wi-Fi facility which is accessible throughout the campus. The
institute is equipped with configuration computer systems that have access with the latest software

and databases.
Facility Brief Description
Class Room Equipped with state-of-the-art audio-visual systems, internet connectivity,

digital podium, Sennheiser® PA system, projector, computer system with
power backup etc.

Computer Center | The computer centre has been setup with 1 Gbps backbone network facil-
ity for providing present and future IT and computing requirements of 1IM
Sirmaur transit Campus. The centre is equipped with more than 30 high
configuration desktop computer machines to conduct lab sessions and
computing facility for students of IIM Sirmaur and remains open and
accessible 24x7.

Data Centre Facilities like centralized storage, Application Servers, Web Servers and
Mail Servers. Various Security Measures like Gateway Antivirus Software,
UTM device, Firewall, and Alarm and Access Control Systems have been
installed for protecting the network and data servers from unauthorized
access. Two 10 KVA online UPS, Computer, KIOSK (hardware and

software)
Internet and 100 Mbps leased Line internet connectivity; Maximum 1 Gbps intranet
Connectivity connectivity to the users based on high availability architecture with core

distribution and access layer switches facility providing access to online
library database and e-journals- mail and local database server.; IT cons-
olidation in Computer Centre; Storage and Servers; Network Security and
Content Caching; 1 Gbps backbone network

The connectivity in the entire campus (like the academic building; Computer
Center, Library, Hostel & classrooms) is covered using wireless accesspoints.
The main building has acomplementary LAN connectivity.

Connected by 100 Mbps connectivity with redundant 50 Mbps for reliable
internet connection. More than 42 dual-band 802.11n Access Points and
capable to provide seamless high speed internet connectivity to over 400
user devices. Access points are used to provide a controller based Wi-Fi
network which currently manages more than 42 dual-band 802.11n Access
Points and capable to provide seamless high speed internet connectivity to
over400 user devices.
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Video Conference | A high configuration VC system is installed to conduct interactive online lectures
Facility (Cisco) and meetings, placement interviews and live interaction with other
national/international academic communities. The VC system supports Full HD
quality video streaming and video recording

Application State-of-art application software such as OLT, ACE Database, NVIVO software,
Software SPSS and Bloomberg connected through LAN and WIFI.
Servers Helpin Research, learning and grade preparations. All Software are running on the

servers placed in the server room managed by IT experts of the institute and
connected from users/Offices through LAN & WIFI.

Web Server The Institute has its own Domain Name Server (DNS) Institute website (URL:
iimsirmaur.ac.in) managed by IT experts of the Institute. The website displays the
information about IIM Sirmaur campus, departments, faculty members,
programmes, Admissions and placements etc. together with some links that
connect to the useful applications like mail login, library server, recruitment etc.
Institute also has online platform for submitting fees and transactions through
debit/credit/net banking.

Online platform for submitting fees and transactions through debit/credit/net
banking; Mobile based payment apps are encouraged for online transactions

Mail Server G-Suite cloud-based mail service available on Intranet and Internet
simultaneously for students, faculty and staff. Mail service is available on
Intranet and Internet simultaneously.

Security Gateway Antivirus Software; UTM device; Firewall; Alarm and Access Control
Measures Systems
Alumni portal Designed, developed and hosted for the convenience of the alumni enabling them

to keep in touch with the Institute

CCTV System The institute transit campus has 24x7 surveillance with backup of up to 1-
month recordings. The public spaces, parking, main gate and boundary
walls are under surveillance 24x7 with the help of 43 cameras (4 MP each).

Shared Printing Shared printing facility have been provided on each floor of the main building
for faculty, staff and students with user authentication.

Software Facilities

In addition to the existing software following software’s were added in the current year.

Sr. Name of Brief Description
No | Database/Software

1 | IBM SPSS Base IBM SPSS Statistics 1s leading statistical software that helps researchers
Module Version 25.0 | quickly and easily find new insights from the data.
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IBM SPSS Conjoint | IBM SPSS Conjoint provides conjoint analysis to help researchers
better understand consumer preferences, trade-offs and price sensitivity.
It enables to uncover more information about how customers comp-
are products in the marketplace, and measure how individual product
attributes affect consumer behavior. The information helps design, price
and market products and servicse tailored to your customer needs.

IBM SPSS Data IBM SPSS Data Preparation performs advanced techniques to stre-
Preparation amline the data preparation stage — delivering faster, more accurate
data analysis results. The software helps choosing from an automated
data preparation procedure for fast results, or select other methods
to prepare more challenging data sets. Easily identify suspicious
or invalid cases, variables and data values. View patterns of mis-
sing data, summarize variable distributions and more accurately work

with algorithms designed for nominal attributes.

IBM SPSS Amos Use structural equation modeling to test hypotheses on complex
25.0 variable relationships. Support research and theories by extending sta-
ndard multivariate analysis methods.

2 NVIVO Plus NVivo is a qualitative data analysis (QDA) computer software
package produced by QSR International. It has been designed for qual-
itative researchers working with very rich text based and/or multim-
edia information, where deep levels of analysis on small or large vol-
umes of data are required.
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B. Hostels

The students of [IM Sirmaur are provided with twin sharing rooms with modern amenities. The
rooms are properly ventilated and well lit. Each student is provided with a separate bed,
mattress, almirah, and a bookrack in both hostels. The hostels have ROs, Water coolers,
Washing Machines, Microwave, Fridge, Chairs & Beanbags, high speed Wi-Fi with a common
room facility of DTH, TV. In addition to above, cloth stands and benches are provided to the
students for their comforts in each hostels. Housekeeping service maintains cleanliness in the
rooms and an active staff takes care of mundane issues if they arise. In view of upcoming
strength of students for new academic session, Institute is in process to hire two numbers
buildings for new hostel accommodation very close to the Campus.

The highlights of the year 2019-20 is creation of pantry equipped with Microwave, Electric
kettle, and cookery in each floor of both the hostels. Further, for regular commute of students

from hostel to the Paonta Sahib city, a Tempo Traveller was hired and which was running five

to and fro trips from the Institute to city. First trip to the city from Institute was 9.30 in the

morning and last trip to the Institute was at 21.00 in the night.

C. Library

The institute has an in-house library well equipped with both print & electronic resources and
having committed library professionals to provide the best possible information services. The
library has very rich collection of print collection as well as e-books, e-journals and full text
online databases which are accessible through intranet in the Campus and off campus access
through login ID and Password. Besides, a Bloomberg terminal in the library to provides access
to the real-time financial data service to students and faculty members. Since its inception the
IIM Sirmaur library has contributed to the process of knowledge creation and dissemination
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Reading Area

The Reading Hall of library remains open to the users 24x7 throughout the year. The library is
spacious, air conditioned with ergonomically design furniture & fittings, managed by highly
dedicated team of professionals devoted to cater the information needs of faculty members and
students in the best possible manner.

WA ISR
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E-Resources

In the current academic scenario, online databases play very important role in academics.
Online databases are being used by students and faculty for their study, teaching and research.
The IIM Sirmaur library subscribes to a wide array of online databases.

ACE-Equity and ACE-Mutual Fund (Offline)
ACE-Knowledge & Research Portal

Bloomberg Terminal

Ebrary Academic Complete (ProQuest E-books)
EBSCO Business Source Ultimate

EPWRF

Indiastat

Press reader

SCOPUS

Turnitin

N Ny I

Access of JISTOR, Oxford Academic Journals and URKUND (Plagiarism Detection Service) etc.

Library also organizes webinars, workshops on subscribed database/s for the faculty members
& students i.e Proquest-ebooks, EBSCO, Scopus, ACE etc.
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Print Resources

The print collections consist of books, journals, magazines and newspapers. The books
available with the library are a good mix of textbooks and reference books for management
students and other general books. The textbooks and reference books cover all the management
disciplines.

Keeping in view of new Programme on tourism, library has enriched the books collection on
Tourism and Hospitality Management. Presently, following services are part of the library
infrastructure:

Services

Circulation

Reading facility

E-mail alert for new arrivals of books and periodicals
Reference & information services

Database search service and assistance

Inter-Library Loan

Indexing and bibliography

User orientation and training program

Providing cases & simulations

Demo and trial access of online databases

Book exhibition

Off campus access of subscribed electronic resources

N N N I

D. Sports & Gym Facilities

Sports facilities at [IM Sirmaur are one of the best among the new IIMs. The campus has
excellent facilities for sports - Football field, Badminton Court, Volleyball, Table Tennis, Snooker,
pool, and Carrom Board. Recent installation of a high mast in the field enables the students to
access sports facilities even in the night. For fitness enthusiasts, the institute provides an in-
campus gym. Recreation, imbibing of information and entertainment go hand in hand. To foster
healthy infotainment among its students, the Institute took many initiatives this year like the
upgradation of the gym with the latest equipment, musical instruments.

The highlights of the year 2019-20 was levelling and extension of the existing football ground,
creation of kabbadi court, and purchase of a new Table Tanis table along with other sports
equipments.
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E. Mess Facilities

A student run mess is present in the hostel compound and serves both vegetarian and non-
vegetarian cuisines. The mess offers a healthy mix of different Indian tastes originating from
different states. Mess affairs are overlooked by mess secretary who is elected by students. He
1s responsible for the smooth functioning of the mess including the maintenance of the overall
quality of the food and cleanliness of the highest order. Mess also serves as the common room
for the students and the TV installed there caters to the recreational needs of students. The
highlights of the year 2019-20 was acquisition of new mess block near the Yajur hostel for the
increased capacity of students.
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F. Creation of Facilities in the Admin Block

In the year 2019-20 Institute added to the infrastructure facilities in the Admin Block These
included two new classrooms, new faculty cabins, furniture for faculty and staff, creation of
new office space, furnishing of auditorium, centre of sustainability.
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9. Students’ Achievements

Our bright students along with a hectic study curriculum participated in various in-house and

external activities. Below is a list of some of their awards and achievements across India.

Analyticity- TECHNEX'20 IIM Sirmaur students Ajwad Faisal and Subham Kumar

. secured third place at Analyticity, the flagship data and
(IIT BHU, Varanasi) analytics event of TECHNEX"20 at the Indian Institute
of Technology BHU, Varanasi.

Aadhyam 2020 (IRMA) Adarsh Parmar and Akash Patil secured 2nd rank at the

Institute of Rural Management Anand in collaboration
with NCDEX, NABARD, and ITC organized Aadhyam
2020 the first-ever National Business Plan competition
for Farmer Producer Organisations (FPOs) in March 2020.

CFA (CFA Institute) Divansh Manchanda, Ankit Barthwal, and Ayush Tiwarix
ID Card dt. 01-07-2021 Chartered Financial Analyst Pro-
gram Level 1.

L&T OutThink 2019 (L&T) Team Strategio comprising 3 second - year students -
Siddharth Modi, Sandeep Pandey, and Prabodh Dhabaria,
for standing out in the top 8 teams at the L& T OutThink
2019 finale, a nationwide case study competition.

Vincenza 4.0 (NMIMS) Two first-year students, Arun Kumar Patel and Shubham
Hemant Manapure of the batch MBAOS5 under the team
name 'The Firm', became the first runners up of 'Vince-

nza 4.0'

FinShiksha Learning Debadatta Nayak, a first-year student of the batch
. . MBAOS, secured all India 15th rank at FinShiksha Lear-

Cl.lamplonshlp 2019 ning Championship 2019 (Applied Financial Statement
(FinShiksha) .

Analysis - 1st year).
SIMUL-UP (IIM Indore- Kunal Jogi, Adarsh Parmar, and Jugal Gupta placed
Mumbai Campus) third in SIMUL-UP organized by E- Cell at IIM Indore,

Mumbai campus on October 12, 2019.

FLIP National Challenge -| Shivam Soni, a first - year student, secured AIR 15 at
Wealth advisor-2019 (FLIP) | the FLIP National Challenge (Wealth advisor) 2019.

The Hindu Suhas Jirgi, a second - year student of [IM Sirmaur, de-
scribed his learning experience at the summer interns-
hip program done at DCM Shriram Ltd. which feat-
ured in the national daily newspaper 'The Hindu'.

13th Annual Flame Student | Kushagra Tripathi, a second - year student came out in
Awards (RMAI - Rural | the top 10 for the “13th Annual Flame Student Awards”
Marketing  Association of | in rural marketing conducted by the RMAI (Rural Ma-
rketing Association of India).
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India)

His project was on PMUY (Pradhan Mantri Ujjwala Yojana)

Challenge Accepted (Shri
Ram College of Commerce
(SRCCO)

Tushar Verma and Prabodh Dhabaria emerged as the winners
of "Challenge Accepted", an online quiz competition organ-
ised by the Mathematics and Computer Society of Shri Ram
College of Commerce (SRCC).

QOjasya, ENCON (Symbiosis
Institute of International
Business, Pune)

Parth Jaiswal, Shubham Awachat stood as 2nd Runner ups
among 327 participating teams in Ojasya, ENCON
conducted by Symbiosis Institute of International Business,
Pune

Ops Conciente 7.0 (1M Vineet Saini and Tushar Verma emerged as the Runners-up
Calcutta) in the opening round and 6th in the overall tally of Ops
Conciente 7.0, organized by the Operations Club of [IM

Calcutta.
The Credit Research Harshit Singla, Akshay Agrawal, Adarsh Mour, and
Challenge (CRC) Divansh Manchanda qualified as one of the top 8 teams
emerging as regional winners in The Credit Research
Challenge (CRC). It isan annual, international competition
that assesses post-graduate students on their knowledge
in the credit research and a nalysis domain. 322 teams
from 97 premier-B Schools participated in the competition.
Social Enterprise Idea Shubham Awachat and Parth Jaiswal qualify as one of the
Challenge (Azim  Premiji Top 13 teams among 200+ teams in the Social Enterprise
University) Idea Challenge conducted by the Azim Premji University

to be held in Bangalore.

B
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Indian Institute of Management

Sirmaur
11M STRMAUR

KROWLLDGL . LLABERSHIF

Congratulates

44444

ADARSH PARMAR

On Securing 2nd Runners Up Position

AKASH PATIL

Aadhyam 2020 - A National-Level FPO Business Plan Competition

at Institute of Rural Management Anand
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azine Partners
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. On Securing
ANKIT BARTHWAL AYUSH TIWARI , AR 1E
| AIR 15

Congratulations Sy FinShiksha Learning

on clearing Y \ Championship 2019

tatement

(App

CHARTERED FINANCIAL ANALYST
LEVEL 1

Indian Institute of Management

Sirmaur

...............

Congratulates

Adarsh Parmar Kunal Jogi Jugal Gupta

On Securing 3" Rank

SIMUL-UP By E-Cell
at lIM Indore Mumbai Campus
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With initial cancerns of surviving the summer in
Rajasthan, Sunas Jirgi learnt 1o use his weakness as
his strength

Fspent ny [ife d b in the p}

of Bmmlum.So.l wasslightly rattied when | Ewnd.our.
that my ip preject had been shifted toKoga in
the sunmer.Littie i kuow that this transdes weuld
enable me togrow in ways | over imagined, s [ stopped
Inte my first corporate advensure.

My stint with DCM Shriram Ltd. involved sunveying the
lecal coment dealers in Kota to gainabetier perspect’

of ICM " spopu!mmnm. hrand.lspcm l.he first few
daysinth g doe sbout
thep 3 e, the blg I and
:anucu of dealers. My guides, RE. Dhis and Vinay [ha,

assisted me at every step until L nisked draftinga
questionnaire and stepped out into the feld,

Language barrier

CONGRATULATIONS!
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CHALLENGE ACCEPTE
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SAEE
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._SHIVAM SONI

On Securing

AIR 15

FLIP National
Challenge 2019
(Wealth Advisor)

Shubham Awachat
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Symbiosis Insticute of International Business,
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DareZ Flagship Event
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CONGRATULATES

Parth Jaiswal Shubham Awachat

Top 13 out of more than 200 teams
Social Enterprise Idea Challenge
by

Azim Premji Universiry
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10. Student Committees and Clubs

To encourage students and help in their overall development, the institute has certain
committees. These committees are completely student oriented and are active throughout the

year. A brief description of all the committees is mentioned below.

= |NDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Media Cell
Members: (Left to right, top to bottom)

Soumit Mukherjee, Parth Jaiswal, Vikas Kumar
(Secretary), Mohit Mendiratta, Harshit Kumar
Singh, Subham Kumar, P M Jayaram, Kartik Singla,
Syman Biswas, Ashish Gupta, Mohammed
Sameer H M, Piyush Bhatt, N Vivian Anurag

INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Members: (Left to right, top to bottom) 6”&? Mﬂﬂ’"‘%éf C’(f

Vishal Kumar Yadav, Aakash Singh, Harshit Singh,
Shishodia, Antriksh Singh, Aarambh Sanjay, Aniket
Pohankar, Debadatta Nayak, Saket Dethe

Others: Rishabh Malhotra (Secretary), Tushar Ver-
ma, Nandha Gopal S, Nilesh Gothi

Entrepreneurship Cell ]

INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Sports Committee

Members: (Left to right, top to bottom)

Dhrubahah Sonowal, Harshit Rawal, Shivam Trip-
athi, Burgapalli Tejeswar, Rahul Rishi (Secretary),
Swadesh Chandra Semwal, Puneet Singh, Kevin
Thakor, Adarsh B, Vishal Saraogi, Lamabam Aya-
ngba, Dipankar Payeng, Hrishabh Singh

o |NDIAN INSTITUTE OF MANAGEMENT SIRMAUR

G~ Cullsnf, Crooil

Sanskriti - Cultural Committee

Members: (Left to right, top to bottom)

Ankur Keshari, Salman K, Rahul Yadav, Akash
G A, Mohil Kumar Verma, Hozefa Hussain(Secre-
tary), Yash Raj, Bhupesh Yadav, Harsh Rathore,
Aghilan Anandhakrishnan, Ajzal Kabeer,Animesh
Saxena, Diptanil Sarkar, Kallol Hazarika, Kamala-
kshi Marandi, Cherag Khatter, Ishant Taneja, T.H.H.
Thapase
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Alumni Cell

Members: (Left to right, top to bottom)

Mrigendra Yadav (Secretary), Rahul Goel, Priyesh
Kumar, Sai Nikesh Vicharapu, Rangu Nivas,
Brijesh Kushwah, Yugal Choudhary

(e |NDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Placement Committee

Members: (Left to right, top to bottom)

Yadvender Yadav, Vignesh Anuranga Komaragiri,
Harshit Goyal, Adarsh Mour, Sachin Yadav,Mayan
Tiwari, Sarang Pabalkar (Secretary), Sappa Naresh,
Samarth, Shyamsunder Cranganoor, Rahul Singh,

Sandeep Pandey, Hegde Vinay Venkatraman, Tha-

Plazomend, Comnilfee

kur Ujwal Singh, Kalpit Tiwari

(s INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Wegs Commiliee

Mess Committee

Members: (Left to right, top to bottom)

Vineet Kumar Oswal, Maharshi Madhukar, Dhruv
Singh, Pradhumn Vijayvargiya, Divyansh Agrawal
(Secretary), Rajat Shrinet, Roopesh Pentakota, Am-
an Nigam, Sailesh Kodali, Ashish Kumar, Sachin
Kumar

Sankalp — CSR Committee
Members: (Left to right, top to bottom)

Shaket Sharan Prasad, Kushagra Tripathi (Secret- _ e
ary), Suhas Jirgi, B Ravi Teja, Nishant Kishlay, = L ? O =R & “ i3
Akash Rajendra Patil, Gundu Naveen Goud, Ankit = _JSUS-SEE-u i I i
Barthwal, Jatin Aggarwal, Chirag Soni, Adarsh
Parmar, Chanchal Gher, Uttej Sannihith, Siva Ke-
sava Rao Parikala, Ashwani Kumar Yadav.

(e |NDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Sabaly - CSR.Commillee
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Students Clubs

Club

Quizzar-The Quizzing

Quizzar aims to enhance the general awareness of the students
and also encourage them to think beyond their regular academic
curricula.

Members:

Aditya Vittal, Sushant Dhawanjewar, Divyansh Agrawal, Nandha Gopal
S (POC), Praneeth Gera, Rushik Fofindi, Akshay Girijan, Vaibhav Cha-
van, Shubham Awachat

& Investment Club

Area 51 - The Trading

The club 'AREA 51' of IIM Sirmaur is solely dedicated to capital
market operations where the members discuss various events and
techniques.

Members:
Akash Jain, B. Tejeshwar, Harshit Singla (POC), Harshwardhan, Rajesh
Kumar, Shivam Soni, Vaibhav Chaturvedi, Vipin Kumar

FinServe -
The Finance Club

FinServe aims to enhance the financial quotient of the students by
conducting various inter-college activities like interactive sessions,
guest lectures, financial quizzes, debates, and events in collabor-
ation with corporates.

Members:

B. Tejeshwar, Soumya Swaroop Patro, Rahul Nagpal, Rameswaran
Mohan (POC), Aditya Channam, Pradhumn Vijayvargiya, Jugal
Gupta, Rangu Nivas, Akash Jain, Sanket Kumar

Spin Masters -The
Strategy Club

Spin Masters - The Strategy Club of IIM Sirmaur is a studentdriven
initiative that caters to the gaps between the industry and the
aspiring managers.

Members:

Akash G A (POC), Akshay Arya, Arji Vamsi Krishna, Gera Praneeth,
Mohil Verma, Priyesh Kumar, Rahul Goel, Rahul Yadav, Rushik Fo-
findi, Salman K, Soumit Mukherjee, Syman Biswas, Tushar Verma,
Vineet Saini, Yuvraj Verma

Vibgyor - The
Photography Club

The Photography Club of IIM Sirmaur is a group of like-minded
members who express their love and passion for photography.

Members:

Aghilan Anandhakrishnan, Amal Shareef P I, Devansh Singh, Diptanil
Sarkar, P M Jayaram, Rajat Kumar, Rajesh Kumar M, Soumit Mukhe-
rjee (POC), Vivek Diwakar, Yugal Choudhary

Horizon-The HR Club

Horizon, the HR club of IIM Sirmaur provides learning to
the budding managers to utilize one of the most important reso -
urces of an organisation i.e. Human Resource.

Members:
Ajin Satheesh, Gaurav Surve, Harshit Rawal, Hozefa Hussain, Ishant
Taneja (POC), Sachin Kumar, Sagar Das, Shubham Awachat

Markaizen - The
Marketing Club

Markaizen aims to ignite a deep interest in the field of marketing, for
enthusiasts and non -enthusiasts alike.
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Members:

Aakash Ramesh Singh, Amal Shareef, Geoffrey Joy K, Gopal Krishna
Yadav, Jitender Narwal (POC), Kunal Jogi, Mohammad Sameer, Nar-
ender Kumar, Sanket Kumar, Shubham Paliwal, Uttej Sanninith, Hars-
hit Rawal, Jagrit Joshi

Scope - The Operations | Scope focuses primarily on equipping the students with the fundamental
Club skills demanded by the manufacturing as well as the service industry, in
the fields of Operations and Supply Chain Management.

Members:

Divyansh Agrawal, Aarambh Sanjay, Sashank Gandikota, Thapase.T.H.H,
Sai Nikesh Vicharapu, Rahul Goel, Kunal Jogi, Nishant Ghuge (POC),
Geoffrey Joy, Gundu Naveen Goud, Mayank Drolia, Kushal Kumar

Datonics - Datonics is a student initiative focused on providing industry -
The Analytics Club relevant knowledge pertaining to IT & Data Analytics to the students.
Members:

Chanchal Gher, Dhruv Singh, Shreyas Apte, Saran A, Sai Nikesh Vic-
harapu, Vaibhav Chaturvedi, Jatin Aggarwal, Akshay Agrawal, Kushal
Kumar (POC), Suhas Jirgi, Yash Raj, Vishal Saraogi

Rang Manch - The Art | Rang Manch encourages students to engage in cultural activities exhi-
Club biting their talents.

Members:

Harshit Kumar Singh, Kartik Singla, Sagar Das V, Uttej Sannihith,
Ashish Gupta (POC), Aman Nigam, Pradhumn Vijayvargiya, Shu-
bham Yadav, Ashish Kiran Nagrale, Ankit Barthwal, Akshay G,
Akashdeep Choudhary, Abhijit Choudhury, Adarsh B, Nishant Gh-
uge, Aarambh Sanjay, Lamabam Ayangba

Consulere - The Consulere provides resources, facilities and mentorships to help 1IM
Consulting Club Sirmaur student fraternity prepare for acing the consulting interviews
and secure jobs in the consulting industry.

Members:

Chanchal Gher, Debadatta Nayak, Darshak Pandav, Nilesh Gothi, An-
ubhav Pandey, Chirag Soni, Ayush Tiwari, Saurabh Mukhia, Shanky
Bansal, Shobhit Nagori, Soumya Swaroop Patro (POC), Vibhum Bha-
rdwaj, Yash Raj

Safarnama - The The Travel Club of IIM Sirmaur aims to organize travel, adventure
Travelling Club and trekking events for the students.
Members:

Anubhav Pandey (POC), Shubham Paliwal, Adarsh B, Roopesh Penta-
kota, Ajin S, Akash Rajendra Patil, Kumud Notiyal, Nilesh Gothi, Har-
shit Kumar Singh Ashutosh Vishwakarma, Gundu Naveen Goud, Shu-
bham Yadav, Zeeshan Rahman
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11. Media Coverage

IIM Sirmaur hosts IM Sirmaur completes 2nd

- Intel Immersion Program
Russian delegates with SDA Bocconi School

! SHIMLA, JULS

The MBA Butch of 2018-20
of the Indian [nstitwe of
Management. Sirmaur
consisting of 98 students
suecessfully completed the
theee weeks (10 June 2019 -
28 June 2019) of [nternational

Immersion Programme  with
the SDA Bocconi School of
Management, Milan, Italy,
The second chupter of the
Intcmational Immersion
Program is part of IIM
: Sinmiaur’s vision to trin all - global  business  brinds.  Annushkina's, Prof Andrea
- —_— the students of ITM Sirmaur to  Participants wereexposed toa Dossi, Prof Vitil ano Fiorillo,
guidance of Board of Governors the best of global range of dominant themes FProf Vittoria Veromesi, Prof
oM Si Sh hared HNi management education and  through  sessions on ‘the  Gabriella Lojacono, and Prof
. a - 1?“"_3”1: € shar busness practices to make globalisation of  pecket  Silvia Zamboni. The custom
Indian [nstitute of Managemeu[, Sirmaur s journey and narrated the them furre ready. Stodeats  muoltinationals and foreign  program complemented the
Sirmaur acted as co-host for 2 day pridc of institutional bui]ding at leamed about the nuances of market entry.’ ‘International  [IM Sirmaer cumcalum with

e 5 i ; : b ¢ doing business i Europe, Finance,' ‘Service an  added  exposure 10
Mdl‘l.lgt:mt:lll. D.E:‘e}f‘]pmm national level. Wh’_]e spedkll'lg Prof. selection. and  entry imto  Manggement, ‘Service  international management
pmgrame (MDP} on PIUJBC[ and Rohmetra emDhﬂSiSCd that a gOOd forcign markets, global and Operations Management,” education and the global
Risk Management” from 17th to leader experiments with conviction, melti-domestic strategies for “Service Industrialisation,’ economy. Al the students

18th July, 2019 for the Russian testing the reality, which thus suecessful infernational  and Managing Capacity and  also took an advanced level

SOLAN, JUL 19

Fioiils ih asea st Sre tha Hike of L buginess operations, Demand in_ International class i “Decign Thinking®
government officials in association  overpowers the risks of perception fyumyigion and  markets.  Seleet  SDA  with a focus on how 1o
with TTPA (New Delhi). This and stereotype. She further added mplementation of Boceomi  Faculty, who  measure quality in services in

Programme has been sponsored by that when dreams are big, intemationalbusinesssirategy delivered  the  sessions reference 1o service gap
= = BRI E 5 . i =T Lol to crafl and lead premium  included Prof Olga  model
Indian Technical and Economic challenges automatically become

W A R 9 v A

UigeT e o aganem R 7 ot < e s 05 v Aole avdiow of Ao

wEy g frm w3 a8 o e i g 3519 FiE R
FEIFH T T o fov & iR of v smdeviv fah & it
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IR e gw wafe e Rm At s wmd el fw e g
R e e nderim feol & dEm wowl @ ovow g
\ afiwfel 3 o & ok fde o e ofieid & oo @ e
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Business Standard

ALK

Nimaan"- the Leadership Summit kicked
off with the same enthusiasm of the previ-
ous day at IM Sirmaur. Mr. Partha Das Gupta
opened the day's proceedings by extending a
warm welcome along with a sincere note of
thanks to all the esteemed guests for taking the
time out to attend Nirmaan and for imparting
their priceless insights to the budding industrial
leaders of the future.
The first panel of the event for the day, reflected on
the theme "Leadership Performance Metrics”. With a
short introduction of the subject matter, the moderator,
Mr. Krishna Ramachandran, Global Head of R2R and
Lead RPA Royal Philips, started the discourse with an
analogy from Ramayana to illustrate the significance of
decisions that leaders face in their day to day lives today.
The other panelists, Mr. Gaurav Shitak, VP and Head
Digital Marketing, Sharekhan; Mr. Ranjan Mishra, Senior
VP HR Business Partner, Vodafone Idea; Mr. Sandeep
Kochhar, Cofounder, BlewMinds-Believe.Be.Beyond and
Mr Shubhankar Ghose, CHRO, ROI Net Solutions enthu-
siastically put forward and discussed their varied views
from different walks and sections of the industrial life
along the focused theme. The speakers talked about
what leadership meant to them and that a good leader
should lead from the front and take credit from the back
citing examples of Dr. A.PJ. Abdul Kalam and M.S. Dhoni.
The second panel deliberated on the topic "Leading
Peers”. The panel consisted of M. Anil Dalvi, GM- Supply
Chain & Logistics, Tata Sky Limited as the moderator and
M. Manish Gupta, Director DT, Marketing Technology

On 13th October, the second day of

PROMOTIONS

Leadership Summit at IIM Sirmaur nuncludes

Master Card; Mr. Sagar Amlani, VP-PVC Coating Division

Fenoplast Limited and Mr. Sahil Nayar, Senior Associate

Director HR KPMG as the panel members. The third and
the last panel dwelt upon the sub-theme "Building

Enduring Organizations”. Moderated by Mr
Dhamendra Singh, Chief Executive Officer, MergerVare
and with panelists were Mr. Rahul Pandey Chief
Operations Officer, ACIE; Mr. Salil Garg, Director, Fitch
Ratings; Mr. Shyam Panicker, Strategic HR Business
Partner, DCB Bank and Mr. Vinamra Pandiya, Founder
and CEO, gtrove.com. In the modern workplace, leader-
ship is all about agility. Agility, today, is about an organ-
ization which has no hierarchies but which assigns the
correct work to the correct people with respect to their
abilities. Their position on the corporate ladder should
not influence this.

Over the two-day event, the event hosted 30 cor-
porate guests who interacted with the students over six
panel discussions and several keynote speeches. The
event concluded with valedictory ceremony with the
felicitation of the invited guests.

gZot H dfyeres geieE
JfYTeyor ST Al

it mifea (fardm) | o==h
# fomm wer o smiamiom
fordn % faramd A wE
1 nfwm #%1 # am #)

!rrdmn;m:

yad fandn & =nd 2019-20
® vmin 4= fpm & 98
foremdl W@ ™1 FRERN &
A mit Bnt 3 EEw
ware # §-wfffrwz WA
fou fafirs =t & v W
sirem, @ dfgw =, @

fafefemr frammn, w. =
A e

mam fumm

[IM Sirmaur

IIM SIRMAUR

KNOWLEDGE . LEADERSHIP

-

o ik & ij-rN. hu
smim fadn § e

ity W ol Gk
#iF WA o
i = 4 fope s
T W e e
e W e fim
sl = adw wid
Few et vl g
L R

@aﬁw@mmh twlztmathm
i mimw ol A wnd w i e w
TR W sl e b s s ik

AR N gy e wd v i g s &
o T WA T ¢ v e 3 B W e

U AW A W TN

o fRéiiaa

] T oamEgm M oG SRR @0 ach YPECEmE T g
simim frk T gl TR T et W 8 s SR VORTE e
wwr el OO s @ RRRE A P T vl & e § T O e f e e
W S W srip it s ey S 0 R e d E e
WO T W A N & e i R o o e T R & e Lablinl
R § WA R S fgp 4o o o6 & w sy g IR 0 e S
Fon o e A fot w fe flem el w0 o e T S e i
i S ot W diivil fbein dw m g e e R o Gred f g e e § O A
W O T F T m R R0 NG T R ) e R (0 5
uH E d e W g iwep e v W g qw Sl ol s s e B e
v TR W g f fen e s e ] o RS R e ae w e
et % PO € 4T oy o) To-vdv o o fefire 1 e ) OO B ) e e € e ok
it dnfowm Woerll 99 gy St s ok e e g B TTOE F R TR W v ) e A
TR i i e ek e
w g feony o e
el B A oM E e et W e e o e e A T i
Ay (4R SR S EnavieTd e i T b TRE B3 aeefl o M) w6 o
weTE S ki Breh 1 ot qmgm § RIS W FWR W W )

e ¥ gt fgm

mﬂwmﬂf&mﬂmm % vt 3 it el v

et T om
mﬂwfﬁ*iwﬁw dm € vy m
4t sprplin wele el
ek wifm B ook vl w0 S 6 ofes
il ol R AR pE e g e B
R AR

sfievin el W ol ity
wwﬁwwii-m Inifwm, TR A
ﬁ%m;ﬁﬂ i e e o
sl T o e e e o e A
bozity sl e v o Tk e o o
T A SR AW T R A e
I AW O ey e Ao
Fin w1 e fren i

= & J!'mhunqahﬂw

ey gk 4w

raregs e 8 opon e e
v w B o

wr fofsm Gom & s
S W S
'ﬁmq’rm:r-w
. wW #2018
wv s v u‘mi‘::

tiv whag ) umer iy

wf s fandn & Fwim
whois wier 30 W oannsy

T o fadiesm 200%-31 o
—flmz EE] ] i"lﬁfﬂaﬂ - W oW
=t o FES W
st A mﬂ'ﬁﬂm IT T 9
oty arts ﬁa?.anzr 1T WiTOw
A Frsity  wf
=i W F Forn feem ) mEERT WERT A TEEw

o0 FFw v ww s
L r'rrrh--:mmrl
mmrwn—

i i sHwn fae a0
WS e o3 S
™ ®, W fafvmr vty

TF ToPN AT FEEN

st X s Rt
o g @ fafen dfen &
yrd & wogin s fadon
T WO e W
WA W O v o e
s e o B e
wrtes W sy
s 4% wween w e
TN S R oW v Er Bon
Fe fer ot T ot oam
ArErEts s owd fem
% g% WA o TR s
w1 SR R ot ot
™ w o T v et
e i
TH s v Parde nd
e TR e S
IHHMT#H 1.'1'-rn' s

e eirn o fowh v
T hE T T e
ST i T

Himachal Dastak Page - 12, Date 16-10-2019

students of WM Simaur

I Smu-emllsrts rural development initiative

: T
mmumwmmu R e e b f e o .
insie has undertaken for e develogment of ey - The isiutehas shown gret rgour i proacively
‘Also, the students of insttute shall partner with two u&uumwmﬂ
help grups suatd inSeaun and v and st e cuporos Skt et (5 conmtee
thsm npromating the busess o producg Sy manages e aus o s e




IIM SIRMAUR

KNOWLEDGE . LEADERSHIP

academic during HR Conuncil ar

New Delln

~ [ el
Prof Neelu Rakmetrn, Disector 1IM Sirwiau, with tap HR leaders fiom corparate world and

[IM Sirmaur organizes HR Conclave on
‘Leading Disruptions in HR World’

Excrlvior Corvespondent
JAMMU, Moy 28 Indian

armpernent Semme suc-
cesiidly orpaszed = firs HP. con-
chrve with the theme

The day- long event was stuc
mwed mound keynote and
pmel  dreusnom theme
revolued sround HE wmends, sally
and fimmstc talent
that shall be essential o be af lead.

dnven world, HR Management
practces must align with analytcs
o stry ahend successfully and lead

e e e Nl e

gamirstions  Panka)
Dubey. CEQO & MD,
Polam, gme = talk o

Deugung
hlxlg‘l! d:??u‘

- mseligence.
- ity. workplace and the lie

The event conchnded with a
wvaledictory address by Daljir
Sungh, pressdent Fortn Healtheare.
who shared the leaderthep lessons
for a sucoeseful and Sulfill
g life Das Cugpta, Cluef
Mentox Relimce Inchnmies Lud
and Adviser M Smmanz,  deliv-

- eved the vole of thanks

Pedestrian killed
in accident
Evcelvior Correipondent

SAMBA. May 1§ A peder
trian was kalled after bemg hut

by an wmkmown velucle near
Sarore Adda ares of Ban

Intl conference on ‘Effective Management of
Technology & Innovation” begins at IIM Sirmaur

Excelsior Correspondent

SIRMAUR (HP). Mar 6: The
two-day mtemational conference
on the theme of “Business
Interventions for Effective
Management of Technology and
Innovation”™ began today ar IIM
Syrmanr Campue in Paonta Salib,

In his inangural address.
Professor Apt  Chaturveds,
Director IIT Roorkee. empha-
sized upon the importance of
knowledge enabled economies
and explamed the purpose
behind Government's initia-
tives to increase the number of
technical and management
education insttmtes across the
country. He further empha-
sized to promote the synergy
between various educational

Praf Neelu Roltmera r.rJ'ouguwﬁ special guesis during ina-

will be brought back to this dig-
stal equation He stressed that
the future role of the leader n
organizanons will be 10 work as
chief experimenter make sure
that the expenments are made
more 11

instimitions for devel of
mnovative technologies.
“Innovation 18 important but
equally important 15 its busi-
ness implications™, he said
Prof Rishikesh T Erichnan
Professor IIM Bangalore and
former Director [IM Indore. 1n
Ins keynote speech, talked in
detail about the challenges of
mnovation m dipital cra. He

Professor "Iee}u Rohmetra,
Director. M Sirmaur. m her
presiding  remarks, said that
international conference on the
current theme at IIM Sirmaur. is
is maiden attempt and has
received good response. She
emphasized that most of the
problems of our comntry need
mnovaiten  and  mmovative
to solve the basic

opmed that g technolo-
gies like aruficial intelligence
are revolutionizing everything,
bui this 15 also bnngmg chal-
lenges in terms of how humans

problems and  address  the
mdigenous contexts She hoped
that deliberations over the tech-
mical sessions will generate rec-

gural of Internanonal Conference at IIM Sirmaur on Friday.

Pragya Bhawsar, Conference
Convener. elaborated on the
conference details. Prof  Vikas
Kumar presented the formal
vote of thanks.

Dunng the day. Niday D
Kapoor, Cluef General Manager
NABARD, presented a talk on
the topic “Business Interventions
of NABARD in  Himachal
Pradesh”. A panel discussion
was also organized on “Building
an mmovative workforce: wdent-
fying talent. leaming, and tach-
nology challenges™. The panelist
were UA Ravi - Founder & CEQ
- AlFd Pro &Medad Media
Rohit Verma - Darector
Program Management Baker
Hughes, Siddharth  Patnaik-
Pw( Learning & Development,
Rupak Aggarwal- Founder
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Participamt of capacify bm?dmgymgm-rmr with Director IIM Sirmaur, Prof Neeln Rohmetra.

IIM Sirmaur organizes capacity building
programme for Himachal Govt officials

Excelvior Corvespondent

SIRMAUR (HP), May 31
Indian Institute of
Manapement, Spmanr organ-
wzed a Mansgement
Development Programme
(MDPF) on “Data Apalytics for
Advanced Research” for the

officials of Ecomomic &
Statistics Department,
Himachal Pradesk at [IM

Sumawr Campus st Paonta
Salub

Thus was & short term. cus-
tomised, capacity buildiog
programme for the partici-
pants, who joined fiom diffes.
enat districts acroas the State of
Himachal Pradesh The prime
objective of this programme
wan o trmn the participanis m
Advanced Data Analytics
techmgues required for analy-
uis, wnterpretations and draw-
ing inferences from collected
data

g setsm Moy 14 (ctoher 2019

https:/fepaper, divyahinachal, con/c/44643569

fgeu

Prof Vikss  Kumar
(Faculty- Marketing
M. IM Sirmane) &
Prof l‘ud.tpn Patra (Faculty-
Deciston  Sciences oM

Sumanr] were the MDP coor.
dinstors and chief resomrce

persons for delivenng the ses-
sions

The 5 day long develop-
ment progamme, which con-
cluded today, wmuparted train-
mg i baucs and sdvanced
concepts of analytics so as to
enhance slalls in data mining
and machine learning
Beuides, practical trammung in
data amalyus tools hke SPSS
etc  was  alwo impmited As
feedback gathered 1owards end
of the programme. the partici-
pants expressed thenr satifac-
tion about the comteni amd
delivery of the MDP

Dunng the cloung ceremo-
ay today . the participants
received certificates from
Professor Neelu Rohmetia
Director 1M Surmanr
Speaking on the occasion
Professor Neeln Robmetrs
congratulated everyone assocs.
ated with the succesaful com.
pletion of the MDP. She fur-
ther meationed that [IM
Sy would look forwasd 1o
crganive and host sumilar cus
tomised programmes on vaned
themes in collaboration with
the State Government of
Himachal Pradesh She further

added that IIM Sumaur is
committed to serve the region.
al requurements and bridge any
competence and slall gaps by
way of orgamising such kke
ProEranumnes
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12. Permanent Campus Development Overview

Dhaula Kuan, District Sirmaur, Himachal Pradesh

During 2019-20, IIM Sirmaur achieved significant progress in the development of its permanent
campus. Himachal Pradesh State Cabinet on January 07, 2020 has approved land ownership in the
name of [IM Sirmaur for 1010 bigha (210 acres) at Dhaula Kuan, Himachal Pradesh.

Based on the Union Cabinet, GOI approval of Rs. 392.51 crores in favour of Institute for
development of permanent campus, Higher Education Financing Agency (HEFA) has sanctioned
Rs 392.51 crores loan on January 09, 2019. Loan agreement with HEFA for Rs. 392.51 crores was
signed on June 04, 2019. Similarly, Institute has signed a Memorandum of Understanding (MoU)
with CPWD for the construction and development of Phase-I on March 06, 2019. Further an
agreement was also signed with Architect Planner on June 8, 2019 for providing comprehensive
architectural designs and services towards development of permanent campus (Phase-I).

During the year 2019-20 the NOCs were received from HP Irrigation & Public Health Department,
HP Fire Department, Himachal Pradesh State Electricity Board Limited (HPSEBL). Further, the
finalized Master plan and buildings plans were submitted to the Department of Town & Country
Planning, Govt. of Himachal Pradesh for their approval on September 24, 2019.

Necessary Applications for obtaining NOC from HP Pollution Control Board (HPPCB) - (Air &
Water), Tree felling permission from HP Forest Department, GRIHA Accreditation, Power
Availability Certificate, Water requirement and Road Access Permission from National Highway
were also submitted with the concerned Departments for their approval during the year and most of
the approvals have been received by the Institute accordingly in 2020.

Similarly, geotechnical investigation on the site was completed in September 2019.

Parallely, planning for the construction of Boundary wall works have been taken up during the year.
Letter of commencement of work was issued by CPWD to the contractor appointed on Feb 11,
2020. Accordingly, the boundary wall construction work started on February 13, 2020. The
'‘Bhoomi Poojan' at the construction site was performed on February 19, 2020 by IIM Sirmaur
community.

The progress of works got affected in March 2020, because of the countrywide lockdown due to
COVID pandemic. However, currently the work of boundary wall is going on in full swing and the
said work is likely to be completed by August 2021.

As mentioned earlier, State Cabinet (Government of H.P) transferred the ownership of 210 acres of
land at Dhaula Kuan in name of IIM Sirmaur on Jan 07, 2020. CPWD published tender for
Development of Buildings and other development works of IIM Sirmaur (Phase-1) on January 30,
2020. The process of award of work got delayed because of the nationwide lockdown due to Covid-
19 pandemic. The State Cabinet (Government of H.P) has approved Master Plan in its meeting held
on June 25/26, 2020. However, the allotment of Buildings and development works was issued to
contractor by CPWD on July 31, 2020. The foundation stone for the construction of buildings
(Phase-1) has been laid on August 04, 2020. The construction of Buildings and development works
of Phase-1 has started.
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Founder Director IIM Sirmaur Professor Neelu Rohmetra is seen performing
'Bhoomi Poojan' at Dhaula Kuan site with IIM Sirmaur community (Feb 19, 2020).

Founder Director IIM Sirmaur Professor Neelu Rohmetra during 'Bhoomi Poojan' (Ground
Breaking Ceremony) of IIM Sirmaur Permanent Campus at Dhaula Kuan (Feb 19, 2020).
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View of Ornamental Boundary Wall

Brief of Spaces Designed

Permanent Campus (Dhaula Kuan, IIM Sirmaur) Proposed Entrance View at NH-7
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Permanent Campus (Dhaula Kuan, IIM Sirmaur) Proposed Entrance Gate Complex

IIM Sirmaur is envisaged to be a fully residential campus with Wi-Fi facility. Hostels are designed
to accommodate male and female students separately. 14 no. of G+3 story buildings are planned to

accommodate over 600 students and separate G+3 story building is designed to accommodate 16
married students.

Aerial View of Hostels Proposed
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To meet the expectations of students, among other facilities, hostels shall have common room,
tea/coffee junction, guest lounge for visitors, reception lobby, warden office, parking area, indoor
games rooms, restrooms and semi-enclosed lawns.

The entire campus is designed to facilitate accessibility to physically challenged persons. Provision
for ramps and lifts are provided in all buildings to enable movement of physically challenged
persons from one floor to another floor. Washrooms are planned in each floor of all buildings with
required accessories. Separate parking provision have been made for physically challenged.
Minimum walkway width of 1.5 mtr is designed all over the campus and these walkways are
designed smooth, hard and having levelled surface for walking and wheeling with smooth gradient.
Tactile pavers are planned for persons with vision impairment in walkways adjacent to seating. Rest
areas along walkways are planned with benches. All seatings are designed at a height of 450 mm-
500 mm with backrest and hand rest at 700 mm height. Braille buttons are planned in lifts.

Student Activity Center is planned to serve as a hub for all student activities. It shall consist of
Gymnasium, Volleyball court, Basketball court, Table Tennis Facility, Billiards table, Squash
court, Music room, Activity rooms for individual creative activities /hobbies, office of physical
instructor and space allocated for other indoor sports facility etc.

Outdoor sports grounds are planned near the Hostels and Student Activities Center. Lawn Ten-
nis courts, Badminton courts, Playfields with Cricket pitches etc. are planned.

Aerial View of Academic Complexes Proposed
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In close proximity to the hostels, Virtual Learning Center is planned with the following facilities:

* Virtual Learning and interaction spaces with required Systems & Software's, AV equipment's,
workshop machines, ICT etc.

* Satellite shopping complex to facilitate meeting day to day requirements.

* Student canteen with both indoor and outdoor seating facility.

* Health center with required medical equipment's to cater to all stakeholders.

On-campus Housing is planned to accommodate Director, 47 no. Faculty & 44 no. Staff of 1IM
Sirmaur tentatively along various types of houses/ accommodations.

View of Faculty Residences Proposed

Among the amenities planned for faculty & staff residential complex shall include faculty club and
the community centre.

Guest House shall consist of furnished air-conditioned studio apartments with a dining hall, a
lounge and other general facilities. One meeting/syndicate room with a sitting capacity of over 20
persons is also planned as a part of the guesthouse.

MDP Center shall have the adequate number of fully air-conditioned classrooms, office space,
lounge with required support systems & Softwares and AV devices etc.

A non-denominational Meditation Center is planned to engage IIM Sirmaur community for stress
relieving interventions like yoga etc. and promote healthy lifestyle.

The Academic block comprises the following buildings in a cluster.

. Classroom complex
. Library
. Computer center

. Faculty building
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Aerial View of Proposed Administrative, Academic and Hostel Blocks

Classrooms are planned with varied seating capacity i.e., 150 seater/ 90 seaters/ 45 seater/ 30 seaters
to accommodate different sizes of classes for compulsory elective courses and the tutorials,
discussion etc. Looking at the need for online class room infrastructure and e-learning some of the
classrooms are planned with software based multi-user VC solution enabling 1000+ users to
interact from remote locations in a single class.

‘

View of Class Room Complex Proposed
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Library is planned with reading areas, e-learning spaces with workstations, collection spaces,
meeting room, computer room, periodic collection spaces and casual learning spaces. It is proposed
that digital Library shall have adequate number of e-books, e-journals, online data basis, online
services and other electronic resources. It is also proposed to have collection of adequate printed
materials, non-book materials such CD-ROMS, journals, magazines, reports, newspapers etc. For
issue and return EM-RFID is planned to install for self-issue/automatic issue return system etc.

View of Administrative Block, Library and Computer Center Proposed.

Computer Center is planned to accommodate server room, data, voice, picture, network
communication center, computer labs and reprographics services.

Faculty Building is planned to have faculty cabins, committee rooms for faculty, open cafeteria,
programme office, examination cell, working areas for Research Associates and Ph.D scholars etc.

»".'“. -

~ O —

Front View of Administrative Block Proposed
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Courtyard View from Administrative Block Proposed

Administrative Block is planned to have offices of the Director and the Deans. The building has
space for Board and Academic council meetings, Corporate Relation and Placement office,
Admissions cell, Administration, Accounts, Public Relation, Estate and Works, Stores and
Purchase, Conference rooms, Reception and waiting lounge etc.

Auditorium is planned with 500 seating capacity. Innovation and Incubation Center shall have
spaces for offices, meeting rooms, conference halls and open cafeteria with waiting lobby space.
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Annual Accounts
for the Financial Year 2019-20

Indian Institute of Management Sirmaur
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR
Balance Sheet as on 31st March 2020

Amount (%)
Current Year Pravious Year
ending on 31.3.2020| ending 31.3.2018

SOURCES OF FUNDS

CORPUS/CAPITAL FUND 1 36,37,99,569 25,35,98,392
DESIGNATED FUNDS/EARMARKED/ENDOWMENT FUNDS 2 59,47,33,297 19,73,00,000
CURRENT LIABILITIES & PROVISIONS 3 31,63,08859 [ 18,06,73,066
Total 1,27,48,41,725 63,15,71,458
APPLICATION OF FUNDS
FIXED ASSETS
Tangible Assets (Gross) 4 5,62,46,768 4,29,51,174
Less : Depreciation (1,65,44,056) (1,07,06,739)
a) Tangible Assets (Net) 4 3,97,02,712 3,22,44,435
b) Capital Works-In-Progress 4 2,12,46,050 1,12,07,320
Intangible Assets (Gross) 2,09,80,708 1,24,52,251
Less : Depreciation (1,48,97,502) (86,82,449)
c) Intangible Assets (Net) 4 60,83,206 37,69,802
INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS 5 59,45,74,927 -
Long Term
Short Term
INVESTMENTS - OTHERS & 17,00,00,000 -
CURRENT ASSETS 7 37,95,13,393 55,83,18,686
LOANS, ADVANCES & DEPOSITS 8 6,37,21,438 2,60,31,216
Total 1,27,48,41,725 63,15,71,458
SIGNIFICANT ACCOUNTING POLICIES 23
CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS 24

Place: Sirmaur

Date: 28/08/2020 \"._ . ‘ } 1 .‘.
\ W\ §’ )'_2/-};"‘- V-
\LJ N o2 ) {\ S
(Amiya*Kumar Das) (Prof. Neelu Rohmetra)
Administrative Officer, (Director)
ik (’ ¥y | -
VAW B Phas )
Htju.):-!/(-’_ﬂ.;{ /4 " %‘7,_’] 34 L’
. o aoroiai
U/ N -
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR
Income & Expenditure Account for the Year ending 31st March, 2020
Amount (¥)
Particulars Schedule Current Year Previous Year
A. INCOME
1.1 Academic Receipts 9 12,61,15,434 8,26,94,500
1.2 Grants/Subsidies 10 13,63,24,638 11,01,88,979
1.3 Income from Investments 1 94,61,872 -
1.4 Interest Earned 12 3,31,65,311 2,12,80,588
1.5 Other Income 13 3,85,288 5,46,270
1.6  Prior Period Income 14 50,000 -
Total (A) 30,55,02,543 21,47,10,337
B. EXPENDITURE
24 Staff Payments and Benefits (Establishment
Expenses) 15 5,68,58,608 4,56,73,690
2.2 Academic Expenses 16 3,67,83,675 2,16,62,927
2.4 Administrative & General Expenses 17 3,20,76,525 3,10,05,965
2.5 Transportation Exp. 18 30,97,902 21,06,123
2.6 Repairs & Maintenance 19 1,37,50,670 97,37,346
2.7 Finance Costs 20 983 -
2.8 Depreciation 4 1,20,52,370 85,30,371
2.9 Other Expenses 21 = -
2.10 Prior Period Expenses 22 38,92,488 2,928
Total (B) 15,85,13,219 11,87,19,350
Balance being excess of Income over Expenditure (A-B) 14,69,89,324 9,59,90,986
Transfer to/from Designated Fund 58,34,927 -
Building Fund - -
Others (Interest earned on GIA transferred to Grand in Aid) 1,47,80,841 88,22,170
Balance being Surplus / (Deficit) Carried to Capital Fund 12,63,73,556 8,71,68,816
Significant Accounting Policies 23
Contingent Liabilities and Notes to Accounts 24
Place: Sirmaur .‘_
Date: 28/08/2020 v \ Ly‘\' J
\ \/ .\jﬁ,,,//
PR K==
(Pro?. Neelu Rohmetra)
(Director)
34
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Schedules forming part of Annual Financial Statements of IIM Sirmaur for the year 2019-20

SCHEDULE-1 CORPUS/CAPITAL FUND Amountin Rupees
Particulars . Current Year Previous Year

A. Corpus Fund

Balance at the beginning of the year 25,35,98,392 14,69,17,718

Less : Confributions towards Corpus/Capital Fund (4,79,85,160) (6,904)

Add : Grants from UGC, Government of India and State Government to the extent

utilized for Capital Expenditure 3,18,12,781 1,95,18,762

Add : Assets Purchased out of Earmarked Funds - -

Add : Assets Purchased out of Sponsored Projects, where ownership vests in the
Institution

Add : Assets donated/Gifts Received - -

Add : Other Additions & =

Add : Excess of Income over Expenditure transferred from the Income &

Expenditure Account 12,63,73,556 8,71,68,816

Total 36,37,99,569 25,35,98,392

{Deduct) Deficit transferred from the Income & Expenditure Account - o

Balance at the year end 36,37,99,569 25%5,98,392

I

(Antiya Kumar Das)
Administrative Officer
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[Schedules forming part of Annual Financial Statements of [IM, Sirmaur for the year 2019-20

SCHEDULE 3 - Current Liabilities & Provisions

Amount in Rupees

Particulars

Current Year

Previous Year

A. Current Liabilitles

1. Deposits from Staff

2. Deposits from Students 22,10,000 16.52,000
3. Sundry Creditors
a) For Goods & Services 5,008 -
b) Others
4. Deposit-Others (including EMD, Security Deposit) 1,96,000 2,26,000
5. Statutory Liabilities (GPF, TDS, WC TAX, CPF, GIS, NPS)
a) Overdue - -
b) Others 32,27,308 25,84,375
8. Other Current Liabilities
a) Salaries -
b) Receipts against sponsored projects 1,88,30,837 2,93,31,370
c) Receipts against sponsored fellowships & scholarships - -
d) Unutilised Grants 24,73,84,830 13,76,56,248
e) Granté in Advance =
f) Other Funds 3,25,00,000 -
g) Other Liabilities 81,80,539 92,23,073
Total (A) 312544612 18,08,73,066
B. Provisions :
1. For Taxation - -
2. Gratuity 7,06,694 -
3. Superannuation Pension - -
4. Accumulated Leave Encashment 30,57,553 -
5. Trade Warranties/Claims - -
6. Others (Specify) - -
Total {B) 37,64,247 -
Total (A+B) 31,63,08,859 18,06,73,066

mar Das)
Administrative Officer|
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Schedules forming part of Annual Financial Statements of IIM Sirmaur for the year 2019-20
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[IM Sirmaur

State Governments

SCHEDULE 3 (c) - Unutilised Grants From UGC, Government of India and

Amount in Rupees

Current Year

Previous Year

A. Plan Grants : Governmant of India

Balance B/F

13,76,56,248

17,35,41,819

GlA Rs.1,47,80,841.00)

Add : Receipts during the year (including interest earned on

22,98,80,841

9,38,22, 170

Add: Transfer from Corpus Fund

4,79,85,160

Total (a)

41,55,22,249

26,73,63,989

Less : Refunds

Less : Utilised for Revenue Expenditure

13,63,24,638

11,01,88,979

Less : Utilised for Capital Expenditure

3,18,12,781

1,95,18,762

Total {b)|

16,81,37,418

12,87,07,741

Unutilized carried forward (a-b)

24,73,84,830

13,76,56,248

B. UGC Grants : Plan

Balance B/F

Add : Receipts during the year

Total (c)

Less : Refunds

Less : Utilised for Revenue Expenditure

Less : Utilised for Capital Expenditure

Total (d)

Unutilized carried forward (c-d)

C. UGC Grants Non Plan

Balance B/F

Add : Receipts during the year

Total (e)

Less : Refunds

Less : Utilised for Revenue Expenditure

Less : Utilised for Capital Expenditure

Unutilized carried forward (e-f)

Total (f)

D. Grants from State Government

Balance B/F

Add : Receipts during the year

Total {(q)

Less : Utilised for Revenue Expenditure

Less : Utilised for Capital Expenditure

Total (h)

Unutilized carried forward (g-h)

Grand Total (A+B+C+D)

24,73,84,830
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Schedules forming part of Annual Financial Statements of lIM Sirmaur for the year 2019-20

SCHEDULE 5 - INVESTMENTS FROM EARMARKED/ENDOWMENT Amount in Rupees
FUNDS

|Particulars Current Year Previous Year

1. In Central Government Securities - i

2. In-state Government Securities - =

3. Other approved Securities - -

4, Shares - =

5. Debentures and Bonds - 2

8. Term Deposits with Bank (Canara) 58,87,40,000 ”
7. Others (Interest Accrued on the earmarked fund) 58,34,927 ;
59,45,74,927 p:
Total
SCHEDULE 6 - INVESTMENT - OTHERS Amount in Rupees
Particulars Current Year Previous Year

1. In Central Government Securities

2. In-State Governments Securities

3. Other approved Securities

4. Shares

5. Debentures and Bonds

. — 17,00,00,000 4
6. Others - Term Deposit with PNB Housing Finance Company

Total 17,00,00,000 &

Administrative Office:l
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Schedules forming part of Annual Financial Statements of lIM Sirmaur for the year 2019-20

SCHEDULE 7 - CURRENT ASSETS

Amount in Rupees

|Particulars

Current Year

1. Stock:

Previous Year

a, Stores and Spares

b. Loose Tools

c. Publications

d. Laboratory Chemicals, Consumables and Glassware

. Building Material

f. Electrical Material

|g. Stationary

h. Water Supply Material

2, Sundry Debtors

|a. Debts outstanding for a period exceeding 6 months

b. Others

3. Cash and Bank Balances

a. With Scheduled Banks :

- In Current Accounts

- In Term Deposit Accounts

- In Savings Accounts

State bank of India (4238)

18,54,68,657

32,86,54,548

Yes Bank (1982)

18,268,138

3,84,35,225

Yes Bank (1174)

6,186,771

5,81,040

PNB Bank (0869)

6,63,387

543,371

ICICI Bank (0268)

2.08,16.440

38,356

Canara Bank (Escrow Account 00116)

25,000

b. With Non-Scheduled Banks :

- In Term Deposit Accounts

17,00,00,000

19,00,00,000

- In Savings Accounts

c. Cash in Hand

14,100

186,603

4. Post Office - Savings Accounts

5. Others

FTC Card (8427)

12,268

FTC Card (7989)

15,191

FTC Card (8435)

30,900

21,084

Total

37,95,13,393

55,83,18,686

Note: Annexure A shows the details of Bank Accounts

|. Savings Bank Accounts

1. Grants from UGC Alc

2. University Receipts Alc

3. Scholarship Alc

4. Academic Fes Receipt Alc

5. Development (Plan) Alc

6. Combined Entrance Exams (CBT) Alc

7. UGC Plan Fellowship Alc

8. Corpus Fund Alc (EMF)

9. Sponsored Projects Fund Alc

10. Sponsored Fellowship Alc

11. Endowment & Chair Alc (EMF)

12. UGC JRF Fellowship A/c (EMF)

13. HBA Fund A/c (EMF)

14. Conveyance Alc (EMF)

15. UGC Rajiv Gandhi National Fellowship Afe (EMF)

16. Academics Development Fund Alc (EMF)

17. Deposit Alc

18. Student Fund A/c

19. Student Aid Fund Alc

20. Plan Grants for specific schemes

25,000

19,73,00,000

urrent Account

I[i. Term Deposits with Scheduled Banks

2,39,49,736

23,68,98,992

Kumar D
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SCHEDULE 8 - Loans, Advances & Deposits

Amount in Rupees

|Particulars

Current Year|

Previous Year

1. Advances to Employees (Non-interest bearing)

a) Salary

b) Festival

¢) Medical Advance

d) Other (to be specified)

2. Long Term Advances to Employees : (Interest Bearing)

a) Vehicle Loan

b) Home Loan

¢) Others (to be specified)

3. Advances and other amounts receivable in cash or in Kind or for
value to be received :

a) On Capital Account

3,69,50,207

26,03,276

b) To Suppliers

c) Others

20,54,169

52,31,476

4. Prepaid Expenses

a) Insurance

b) Other Expenses

18,85,758

27,08,583

5. Deposits

a) Telephone

12,476

1,199

b) Lease Rent

14,000

28,000

c) Electricity

5,25,000

5,25,000

d) AICTE, if applicable

e) Others ( for gas connection)

7,180

7,180

6. Income Accrued:

a) On Investments from Earmarked/Endowment Funds

b) On Investments-Others

1,62,13,045

1,27 42,962

¢) On Loans and Advances

d) Others [includes income due unrealized (TDS receivable)]

33,39,657

16,62,875

7. Other - Current Assets receivable from UGC/sponsored projects

a) Debit balances in Sponsored Projects

b) Debit balances in Sponsored Fellowships & Scholarships

c) Grants Receivable

d) Other receivables from UGC

-

8. Claims Receivable

27,19,946

519,665

Total

6,37,21,438

2,60,31,216
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Schedules forming part of Annual Financial Statements of IIM Sirmaur for the year 2019-20

SCHEDULE -9 ACADEMIC RECEIPTS

Amount in Rupees

Particulars

Current Year

Previous Year

FEES FROM STUDENTS

Academic

1. Tuition Fees

5,85,00,000

4,20,00,000

2. Admission Fees

49,20,000

30,265,000

3. Enrolment Fees

4, Library Admission Fee

50,22,000

37,02,000

5. Laboratory Fees

6. Art & Craft Fees

7. Registration Fees

8. Syllabus Fees

Total (A)

"6,84,42,000

4,87,27,000

Examinations

1. Admission Test Fees

2. Annual Examination Fees

3. Mark sheet, Certificate Fees

4. Entrance Examination Fees

Total (B)

Other Fees

1. Identity Card Fee

2. Fine/Miscellaneous Fee

3,56,81,500

1,92,85,500

3. Medical Fee

2,21,000

1,62,000

4, Transportation Fee

5. Hostel Fee

1,95,00,000

1,45,20,000

Total (C)

5,54,02,500

3,39,67,500

Sale of Publications

1. Sale of Admission Forms

2. Sale of syllabus and Question Paper efc.

3. Sale of prospectus including admission forms

Total (D)

Other Academic Receipts

1, Registration fee for Workshops, programmes

22,70,934

2. Registration Fees (Academic Staff College)

Total (E)

22,70,934

Grand Total (A+B+C+D+E)

12,61,15,434

8,26,94,500

(A IMr Das)

Administrative Officer
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Schedules forming part of Annual Financial Statements of IIM Sirmaur for the year 2019-20

CHEDULE - 10 GRANTS/SUBSIDIES
IRREVOCABLE GRANTS RECEIVED)

Amount in Rupees

i FLAN c Y Previous Y
Parhculars _—. urrent Year revious Year
Balance B/F 13,76,56,248 | 13,76,56,248 | 17,35,41,819
Add : Receipts during the year 19-20 21,51,00,000 | 21,51,00,000 8,50,00,000
Add : Interest earned on GIA 1,47,80,841 1.4?.80‘841 88,22,170
Add : Prior Period shortfall transferred from the corpus fund 4,79,85,160 4,79,85,160 -
Total 41,65,22,249 | 41,55,22,249 | 26,73,63,989
Less: Utilised for Capital Expenditure (A) 3,18,12,781 3,18,12,781 1,95,18,762
Balance 38,37,09,468 | 38,37,09,468 | 24,78,45,227
Less: Utilised for Revenue Expenditure (B) 13,63,24,638 13,63,24638 | 11,01,88,979
Balance C/F (C) 24,73,84,830 | 24,73,84,830 | 13,76,56,248
SCHEDULE -11 INCOME FROM INVESTMENTS Amount in Rupees
Earmarked/Endowment Other Investments
Particulars Funds
Current Year| Previous Year|Current Year | Previous Year
1. Interest

a. On Government Securities

b. Other Bonds / Debentures

2. Interest on Term Deposits

58,34,927

36,26,945

3. Income accrued but not due on Term
Deposits/Interest bearing advances to
employees

4. Interest on Savings Bank Accounts

5. Others (Specify)

Total

58,34,927

36,26,945

Transferred to Earmarked/ Endowment
Funds

58,34,927

Balance

ya Kumar Das)

(
Administrative Officer
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SCHEDULE -12 INTEREST EARNED Amount in Rupees
Particulars : : Current Year Previous Year
1. On Savings Accounts/ Term Deposits with Schedulad Banks 3,31,58,402 2,12,73,931
2. On Loans

a. Employees/Staff - -

b. Others - -
3. On Debtors and Other Receivables 6,909 6,657
Total 3,31,65,311 2,12,80,588

SCHEDULE -13 OTHER INCOME & RECOVERIES

Amount in Rupees

Particulars

Current Year

Previous Year

IA. Income from Land & Buildings

1. Hostel Room Rent

2. License Fee

18,780

30,953

3. Hire Charges of Auditorium/Play Ground etc.

4. Eleciricity Charges Recovered

5. Water charges recovered

Total (A)

18,780

30,953

B. Sale of Institute's Publications

C. Income from holding events

1. Gross Receipts from annual function/ sports carnival

Less : Direct expenditure incurred on the annual function/sports carnival

2. Gross Receipts from fetes

Less : Direct expenditure incurred on the fetes

3. Gross Receipts for educational tours

Less : Direct expenditure incurred on the tours

4. Others : Rent for Canteen

15,304

Total (C)

15,304

D. Others

1. Income from Consultancy

2. RTl Fees

3. Income from Royalty

4. Sale of application form (Recruitment)

5. Misc. Receipts (Sale of Tender Form, waste paper, etc)

3,51,204

6. Profit on Sale/disposal of Assets

a) Owned Assets

b) Assets received free of cost

7. Grants/Donations from Institutions, Welfare Bodies and International

8. Others ( Sponsorship )

Total (D)

3,51,204

5,158,317

Grand Total (A+B+C+D)

3,85,288

5,46,270

SCHEDULE - 14 Prior Period Income

Amount in Rupees

Particulars Current Year | Previous Year
1. Academic Receipts - -
2. Income from Investments - =
3. Interest Earned - =
4, Other Income (Donations in kind-Library Books) 50,000 -
Total 50,000 -

Administrative Officer]
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Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2019-20

SCHEDULE 15 - STAFF PAYMENT & BENEFITS (Establishment Expenses)

Amount in Rupees

Particulars
Current Year Previous Year

a) Salaries and Wages 2,97,38,207 2,53,13,254
b) Allowances and Bonus 3,566,057 3,64,199
c) Contribution to Provident Fund - -
e) Staff Welfare Expenses 35,280 2,936
f) Retirement and Terminal Benefits 37,64,247 1,25,290
g) LTC Facility 43,027 =
h) Medical Facility 421,933 3,02,366
i) Children Education Allowance 2.24,985 70,495
lj.) Honorarium 1,96,95,575 1,88,52,000
zﬁpgihsir; {Reimbursement of telephone 69,790 46,714

Total 5,68,58,606 4,56,73,690

SC

HEDULE 16 - ACADEMIC EXPENSES

Particulars

Amount in Rupees

Current Year

Previous Year

a) Laboratory Expenses

b) Field Work Participation in Cenferences 10,44,821 .
c) Expenses on Seminars/Workshops 25,67,815 6,94,866
d) Payment to Visiting faculty 54,49,612 56,089,749
e) Examination 141,324
f) Student Welfare Expenses (net) 47,99,320 28,74,069
Expenditure incurred 5065420
Sponsorship Received 266100
g.) Admission Expenses 65,46,545 11,49,461
h.) Convocation Expenses 27,92,319 26,64,111
i.) Publications - -
j.) Stipend/means-cum-merit scholarship 4,05,000 1,35,000
k.) Subscription Expenses 7,78,798 8
l) Others (specify) 1,22,58,221 85,35,671
Total 3,67,B3,675

2,16,62,927

Administrative Officer]
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Schedules forming part of Annual Financial Statements of [IM Sirmaur for the year 2019-20

SCHEDULE 17 - Administrative & General Expenses

Particulars

Amount in lepees

Current Year

Previous Year

A. Infrastructure

a) Electricity and Power 23,35,254 17,45,914

b) Water Charges - &

¢) Insurance - -

d) Rent, Rates and Taxes (including Property Tax) 2,11,52,125 1,90,00,863
B. Communication

e) Postage and Statianary 92,866 59,035

f) Telephone, Fax and Internet Charges 8,47,236 18,22,135
C. Others

g) Printing and Stationary (consumption) 11,37,585 7.33,590

h) Travelling and Conveyance Expenses 12,33,059 7.79,417

i) Hospitality 4,71,053 3,56,015

j) Auditors Remuneration 83,300 2,16,396

k) Professional Charges 4,13,216 -

) Advertisement an Publicity 4,298,450 12,09,223

m) Magazines and Journals = -

n) Others (specify) 38,81,381 50,83,377

Total 3,20,76,525 3,10,05,965

'SCHEDULE 18 - Transportation Expenses

Particulars

Amount in Rupees

Current Year

Previous Year

1. Vehicles {owned by Institution)

a) Running Expenses

b) Repairs and Maintenance

c) Insurance Expenses

2. Vehicles taken on rentllease

a) Rent/Lease Expenses

3. Vehicle (Taxi) hiring expenses

30,97,902

21,06,123

Total

30,97,902

Kumar Das)

tive Officer
o
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SCHEDULE 19 - Repairs & Maintenance

Amount in Rupees

Particdiam Current Year Previous Year

a) Buildings 2,34,441 -

b) Furniture & Fixiures 35,063 30,200

¢) Plant & Machinery - 23,476

d) Office Equipment 2,49,891 2,22,031

e) Computers - -

f) Laboratory & Scientific Equipment p -

g) Audio Visual Equipment £ -

h) Cleaning Material & Services 5,08,889 -

i) Book Binding Charges o -

j) Gardening 66,705 7

k) Estate Maintenance 1,26,47,537 90,08,852

1) Others (Specify) 8,144 4,52,787
Total 1,37,50,670 97,37,346

Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2018-20

SCHEDULE 20 - Finance Cost

Amount in Rupees

Particulars Current Year Previous Year

a) Bank Charges ges .

b) Others (specify) - -
Total 983 )

SCHEDULE 21 - Other Expenses

Particulars

Amount in Rupees

Current Year

Previous Year

a) Provision for Bad and Doubtful Debts/Advances

b) Irrecoverable Balances Written - Off

¢) Grants/Subsidies to other institutions/organizations

d) Others (specify)

Total

SCHEDULE 22 - Prior Period Expenses

Particulars

Amount in Rupees

Current Year

Previous Year

1 Establishment Expenses

2 Academic Expenses

3 Administrative Expenses 38,92,488 2,928

4 Transportation Expenses - -

5 Repairs & Maintenance Expenses - -

6 Other Expenses - =
Total 38,92,488 2,928

Kumar Das)
Ad strafive Officer|
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Schedules forming part of Annual Financial Statements of lIM-Sirmaur for the
Financial Year 2019-20

SCHEDULE 23 - SIGNIFICANT ACCOUNTING POLICIES

1. Basis for preparation of Accounts:
1.1 The financial statements are prepared under the historical cost convention on the accrual basis unless
stated otherwise.

1.2 The Institute has presented its Financial Statements according to "Format of Financial Statements for Central
Higher Educational Institutions” issued by MHRD.

2. Revenue Recognition:
Interest on Saving Bank Account is accounted on accrual basis. Fee from PGP students was collected on periodical
basis and was also accounted on accrual basis.

3. Fixed Assets & Depreciation:
3.1 Fixed Assets are stated at cost of acquisition including inward freight, duties, taxes, incidentals and direct
expenses related to acquisition, installation and commissioning. The additions made during the FY 2019-2020 is

Rs. 3,18,12,781.00.

3.2 The depreciation is provided for, by adopting the Straight-Line Method as per the rates specified in the format of
Financial Statements for Central Higher Educational Institutions issued by MHRD.

For the assets that have been completely written off, a residual value of Re 1 has been left in the books of accounts.

3.3 The Institute received books worth Rs 50,000/- through donation in the year 2016-17. The same had not been
accounted for in the books and has been pointed out in the management letter of the CAG. As suggested by CAG,
the value of books has been added in the Gross Block of Tangible Assets in FY 2019-20, and the depreciation for
the FY 2016-17, 2017-18 and 2018-19 has been provided in adjustments. The corresponding credit for the gross
value of books has been provided to Prior Period Income Account. '

4. Intangible Assets:
E-Journals and Computer Software are part of Institute’s Intangible Assets.

5. Stocks:
Expenditure on purchase of Stationary/Printing material & Electrical ltems are accounted as revenue expenditure,
except the value of closing stocks, held on 31st March, which stands at Nil.

6. Retirement:
The Institute is providing for the retirement benefits of permanent employees by way of making contribution to

National Pension Scheme as applicable in the matter.
Provision for Leave Encashment and Gratuity has been made by obtaining actuarial valuation report on the same.
However, no investments have been made against the said provisions.

7. Investments:
The Institute has Fixed Deposits amounting to Rs. 17,00,00,000/- at the end of FY 2019-20 with

PNB Housing Finance Company (An NBFC).

8. Earmarked/Endowment Funds:

The Institute has received Rs. 58,89,00,000/- from MHRD for HEFA Loan Repayment. Out of the said amount Rs.
58,87,40,000/- has been kept in Term Deposit in an Escrow account maintained with Canara Bank which has been
made a per the loan agreement executed between the Institute and Higher Education Financing Agency (HEFA) and
the same has been marked as Endowment/ Earmarked Fund.

Annual Report 2019-20
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Schedules forming part of Annual Financial Statements of lIM-Sirmaur for the
Financial Year 2019-20 !

SCHEDULE 23 — SIGNIFICANT ACCOUNTING POLICIES

9. Government Grants:
9.1 The Institute has utilized towards Capital Expenditure of Rs. 3,18,12,781/- (on accrual basis)
from Government Grants, are transferred to the Capital Fund.

9.2 Governments Grants for meeting Recurring Expenditure Rs.13,63,24,638/- (on an accrual basis) are
treated, to the extent utilized, as income of the year in which they are realized..

9.3 Unutilized Grants (including advances paid out of such grants) are carried forward and exhibited as a
liability in the Balance Sheet.

9.4 Opening Government Grant was Rs. 13.76 Crores and during the Financial Year 2019-20, Institute
received GIA (Grant in Aid) of Rs. 21.51 Crores and earned interest on GIA of Rs. 1.48

Crores.

Out of Rs 21.51 Crore received during the year, Rs 2.09 crore relates to the Grant pertaining to FY 2018-19
The same was claimed by the institute in the last year but was not remitted by the MHRD.

Out of the total funds received during the year, Rs. 13.63 Crores has been utilized during the financial year
and Rs. 24.74 Crores is closing balance at the end of the Financial Year ended
31.03.2020.

The details of the Grant-in-Aid accounts (Scheme wise) are: Grant In Aid
31: NIL

Grant In Aid 35: Rs 21.70 Crore

Grant In Aid 36: Rs 3.04 Crore

The CAG had pointed out that Institute was not reconciling the Head-wise GIA accounts, and GIA-31 heag
had been showing a Debit Balance in the books. To remove this anomaly, Rs 4.80 Crore have been debite
from Corpus Account, to bring Head-Wise GIA accounts to actual figures. During the year, Fixed Assets
totaling to Rs 3.18 Crore have been purchased by the Institute,

10. Investment of Earmarked Funds:
The earmarked funds were placed in 2 Term Deposit with a Scheduled Bank (Canara’ Bank)

11. Sponsored & Consulting Projects:
During the year, the Institute has received of Rs. 2.66 Lakhs as sponsorship. The amount of sponsorship hasg
been shown net off all the expenses incurred for PGP-Student Activity/ Welfare/ Events etc.

12. Income Tax:
The income of the Institution will be covered under Section 10(23C) of the Income Tax Act,

1961, hence no provision of tax was made in the accounts.

13. ltems for last year has been rescheduled/ regrouped as required. {: [
: & B Q “’kr\'—-
[ ’ ! -:\ \A'_/
& J‘ "/:..
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SCHEDULE 24 — CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS'

1. Contingent Liabilities:

As on 31% March, 2020, one court case, filed by a former employee, is pending against the Institute for
termination of services. The Institute is taking up the matter in the court of law which is under process.
The potential liability, which may arise against the Institute, if the case is decided in favor of the
petitioner, cannot be quantified currently.

2. Capital Commitments:

The value of contracts remaining to be executed on Capital Account and not provided for (Net of
Advances) amounted to Nil as on 31° March, 2020.

3. Fixed Assets:

Addition in the year to Fixed Assets mentioned in Schedule — 4, includes assets purchased out of
Plan Grant Rs. 3.18 Crores. The assets have been set up by credit to Capital fund.

4. Patents:
There is no patent relating to the Institute.

5. Deposit Liabilities:
The amount as Caution Money Deposit stands at Rs. 22.10 Lakhs at the end of the
financial year. The details of caution money deposit received from students is as follows:

2019-21 Batch: Rs. 12,40,000
2018-20 Batch: Rs. 9,70,000

6. Expenditure in Foreign Currency/ Payments:

Expenditure in Foreign Currency/ Payments is Rs. 69.92 Lakhs during the year.

7. Current Assets, Loans Advances & Deposits:
In the opinion of the Institute, the Current Assets, loans, advances and deposits have a value on
realization in the ordinary course, equal to at least the aggregate amount shown in the Balance Sheet.

8. The Balances in Saving Bank Accounts stand with State Bank of India, Paonta

Sahib Branch, H.P., Yes Bank Ltd. Paonta Sahib, H.P, ICICI Bank, Paonta Sahib, PNB Bank Paonta
Sahib and Canara Bank, Paonta Sahib.

Bank Reconciliation Statements of all the bank accounts has been duly reconciled and accounted for.

9. Figures in the Final Accounts have been rounded off to the nearest rupee.

10. Schedules 1 to 24 are annexed to and form an integral part of the Balance Sheet at 31* March,
2020 and the Income & Expenditure Account for the year ended on that date.

£\ 3
I
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‘. INDIAN | TUTE OF M EM SIRMAUR
i RECEIPT & PAYMENT ACCOUNT FOR THE YEAR ENDING 31ST MARCH 2020
Receipls aymen
Particulars I 2016-19 Particulars 2020 ZEAT ]
Amount Amount Amount A it Amount Amount |
I, Opening Balance 36,82,70,143 | 23.77.54,604 |I. Expenses
Cash in Hand 16,603 a Establishment Expensas 5,14,40.638 25954 456
Savings Bank Accounts: Saiary and Wages Expanses 5,14 49638
ICICI (140701000266) 38,358
PNE (4008000101670869) 543371 b} Academic Expenses 3,18,03,904 3,5575710
5B/ (35201824238) . 32,86,54,548 PGP Expenses 298,37 640
Yag Bank (0O1894500001174) 581,040 MOP and Infl. Conferance Exp 19,685,264
Yes Bank (001894600001952) 3,84,36.225
¢} Administrative Expenses 3.40.41,171 3.00,07.347
. Grant-in-Aid 61,86,94.000 289900920 |Admin Expenses 340,41,171
8) From Gov! of India 80,77,00,000
b) Intarest on Granl 1,09,94,000 d) Transportation Expenses 25,90,307 18,42 457
Transport Hiring/ Travelf Administration 25,900,307
M. Loans - =
d) Repair and Maintenance Expenses 1,36,97,131 §2,22,685
M. Academic Receipts 12,59,58.221 8,25,55,500 |Repair and Mainfenance 136,897,131
Convocation Feas
PGP Acceptance Fea (2019-21) 51,50,000 @) Prior Period Expenses 38.92 488 38,92 488
PGP Fees (18-20 & 19-21) 11.73,37.500
Fes recd for MOP and Other Pragrams 22,55,221 :‘a:::“ DRpodite with Srhvdul 120000000 | 12,00,00.000 | 13,00.00,000
Regn, Fee for Pn D, ana THM 2,168,500
WM. Expenditure on Fixed Assets and
Capital Work in Progress
. ipts against sg d Projs / Sch 3,72,82.500.00 97,687,899 |a) Fixed Assets 2.83.84.7863 1.7511.80
[,2;”3 ; 20;9:! ’ o8 3,04,00,000 Capital WP 88,73.613
Scholarship Programas 68,32,500 Intangible Assets 70,11,503
Othars 50,000 Tangihle Assals 124,089,647
V. Interest received on i s i 75,67.82678 :
a) Savings Bank Accounts B5,89,855 85,859,855 45,44 960 |Invesimenis from earmarked fund 58,67,40,000
Term Dapostt with NBFC 17,00,00,000
V. Any Other Receipts 14.65,14.785 13.46,851 |GST Receivabla 42678
Security Depasils 29,000
Cheques Pending Encashment V. Deposits & Advanca 7.40,000.00 -
Additional Course Fees 1,80,000 Cautton Deposit Refurmed 7.10,000
Fing from Student 1,65,000 Securily Deposit 30,000
Licenss Fees 18,780
Miscellansous income 3,85,508 Wi, Other Paymenis 4,95 85020 74,25,365
Caution Deposil Recd from Studanis 12,80,000 Expanses Payabls 47,51,348
Sponsorship Fee Recd 285,100 Sundry Dabtors 3earas
Statutory Liabilities 1.18,690 Current Liabilities 10,481
Term Deposits with Banks withcrawn 14,00,00,000 Paymenl against sponsored programs 43412112
Loans Advances & Deposils 41,808,707 Travel Card 1,15672
Bank Charges o83
Payment from Earmarked Fund 10.01.6830
By Closing Balance - Cash and Bank 20,94,32,494 | 368270,143
Cash in Hand 14,100.00
Savings Bank
Canara Bank Escrow (4200201000166) 25,000.00
ICICH {(140701000265) 2,08,16,440.00
PNB | 101670869) 6,63,267.30
S8/ |'35201'§242.le 18.54,68,657.16
Yas Bank (001834600001174) §,16,771.02
YYas Bank (001834500001982) 18,28,138,35
Total| T 305570500 | 8258.20053 Total] 1,30,65,10,604 | 62,69,20,031 |
Place: Sirmaur . ya r Das )
Date: 2808/2020 inigtrdtivé Officer
= D~
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Indian Audit & Accounts Department

- i) Office of The Principal Director of Audit (Central),
el S Chandigarh
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Separate Audit Report of the Comptroller & Auditor General of India on the Accounts of

the Indian Institute of Management, Sirmaur for the year ended 31 March 2020 |

We have audited the Balance Sheet of Indian Institute of Management, Sirmaur as on 31" March
2020, Income & Expenditure Account and Receipts and Payments Account for the year ended on
that date under Section 19(2) of the Comptroller and Auditor General’s (Duties, Powers &
Conditions of Service) Act, 1971 read with Section 23(3) of the Indian Institute of Management
Act, 2017. These financial statements are the responsibility of the Institute’s management. Our

responsibility is to express an opinion on these financial statements based on our audit.

2. This Separate Audit Report contains the comments of the Comptroller &.Auditor General of
India (CAG) on the accounting treatment only with regard to classification, conformity with the
best accounting practices, accounting standards and disclosure norms, etc. Audit observations on
financial transactions with regard to compliance with the Law, Rules & Regulations (Propriety and
Regularity) and efficiency-cum-performance aspects, etc., if any, are reported through Inspection

Reports/CAG’s Audit Reports separately.

3. We have conducted our audit in accordance with auditing standards generally accepted in
India. These standards require that we plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free from material misstatements. An audit includes
examining, on a test check basis, evidences supporting the amounts and disclosure in the financial
statements. An audit also includes assessing the accounting principles used and significant
estimates made by management, as well as evaluating the overall presentation of financial

statements. We believe that our audit provides a reasonable basis for our opinion.

4, Based on our audit, we report that:

i) We have obtained all the information and explanations, which to the best of our knowledge and
belief were necessary for the purpose of our audit;

ii) The Balance Sheet and Income and Expenditure Account/Receipt and Payment Account dealt
with by this Report have been drawn up in the format prescribed by the Ministry of Human
Resource Development, Government of India vide order No. 29-4/2012-FD dated 17 April 2015.

iii) In our opinion, proper books of accounts and other relevant records have been maintained by the
Indian Institute of Management, Sirmaur in so far as it appears from our examination of such books.

iv) We further report that:
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A. General

Al As per Rule 230(8) of General Financial Rules 2017, all interests or other earnings
against Grants in aid or advances (other than reimbursement) released to any Grantee institution
should be mandatorily remitted to the Government. The Institute was holding an amount of ¥ 3.04
crore on account of interest on grant (for the years from 2017-18 to 2019-20), which has not been
remitted to the Government, as per the aforesaid provisions of GFR.

A2 The unutilized grant amounts to ¥25.11 crore, (being the amount reworked during audit,
instead of ¥24.74 crore shown in Schedule 3). Aforesaid grant fund balance of ¥ 25.11 crore is
partly represented by bank balance of ¥ 18.55 crore, held in the saving account (4238) State Bank
of India (Schedule 7 Current Assets). Thus, balance amount of ¥ 6.56 crore (X 25.11 crore minus
T 18.55 crore) have been kept outside the bank account (designated for grant funds) resulting in
mixing of grant funds with other funds. The interest on aforesaid part-amount of grant funds
T 6.56 crore, as applicable, need to be re-worked and any additional liability on account of the
interest on the grant remitted to the Government, in terms of the provisions contained in the GFR.

B. Grant-in-aid

Out of the available funds of ¥ 41.80 crore (OH 31: ¥ 7.82 crore, OH 35:
T 22.89 crore, OH 36 : T 8.05 crore and interest earned on grant ¥ 3.04 crore), including previous
year balance of ¥ 18.81 crore! (OH 31: Nil , OH 35: ¥ 14.52 crore, OH 36: ¥ 2.73 crore and
interest earned on grant ¥ 1.56 crore in the years 2017-18 and 2018-19), Grant-in-aid received
during the year ¥ 21.51 crore (OH 31: T 7.82 crore, OH 35: ¥ 8.37 crore and OH 36: X 5.32 crore)
and interest earned on grant for the year ¥ 1.48 crore, the Institute utilized ¥ 16.69 crore (OH 31:
T 7.82 crore, OH 35: T 3.18 crore and OH 36 : ¥ 5.69 crore), leaving unspent balance of ¥ 25.11
crore (OH 35: ¥ 19.71 crore, OH 36 : ¥ 2.36 crore and Interest on Grant ¥ 3.04 crore).

C. Management letter

Deficiencies which have not been included in the Audit report have been brought to the notice of
the Institute’s management through a management letter issued separately for remedial/corrective

action.

v) Subject to our observations in the preceding paragraphs, we report that the Balance Sheet,
Income and Expenditure Account and Receipts and Payments Account dealt with by this report
are in agreement with the books of accounts.

vi) In our opinion and to the best of our information and according to the explanations given to

us, the said financial statements read together with the Accounting Policies and Notes on

'Grant balance ¥ 18.81 crore re-segregated after separating interest on grant for the year 2017-18 ¥ 67.56 lakh
(OH 35: ¥ 55.64 lakh and OH 36: ¥ 11.92 lakh)
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Accounts, and the significant matters stated above and other matters mentioned in Annexure to
this Audit Report give a true and fair view in conformity with accounting principles generally
accepted in India:
a. In so far as it relates to the Balance Sheet, of the state of affairs of Indian Institute of
Management, Sirmaur as at 31* March 2020; and

b. In so far as it relates to Income & Expenditure Account, of the surplus for the year

ended on that date.

For and on behalf of the C & AG of India

hi

Principal Director of Audit

(Central), Chandigarh
Place: Chandigarh

Date: '(l; lal
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Annexure to Audit Report

1. Adequacy of Internal Audit System
Internal Audit was conducted upto September 2019, by engaging a Chartered
Accountant firm.

2. Adequacy on Internal Control System
Internal Control System was adequate, except for the delay in conducting Physical
Verification of Fixed Assets for the financial year 2019-20.

3.  Physical verification of Fixed Assets
Physical verification of library books for the financial year 2019-20 had been
conducted. Regarding Fixed Assets (other than Library books), it was under progress.

4.  System of Physical verification of Inventory
The Institute conducted the physical verification of inventory during March 2020.
However, inventory was shown at nil value in the Accounts, as on 31.03.2020.

5. Regularity in Payment of Statutory dues
The Institute is regular in depositing the statutory dues.

g

Deputy Director
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SECTOR WISE PLACEMENTS

The summer placement process at lIM Sirmaur for the batch 2012 - 21, witnessed participation
of cempanies froem all major sectors whose details are given in the diagram below.
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IIM Sirmaur hosts M Sirmaur completes 2nd
Russian dEIegates Intel Immersion Program

!

with SDA Bocconi School

SHIMLA, JUL S

The MBA Butch of 2001820
of the Indian Institte of
Management, Sirmaur
consisting of 98 students
\uccm.hll)lly cumpl::ln,‘d the
theee: weeks (10 June 2019 -
28 June 2019) of [nternational
Immerdon Programme with
the SDA Bocconi School of
gl Management. Milan, Italy,
The second chapter of the
Imic ruational Immersion
Program s panmt of TIM
Sinmaur's vision to teain @l global  business  brands.  Annushkinat, Prof Andrea

=

g = the students of [TM Sirmaur o Participants wereexposed ioa Dossi, Prof Vitili ano Fiorillo,
guidance of Board of Governors, the best  of  global range of domimant themes Prof Vitloria Veromesi, Prof
UM Sirmaur. She shared [[M management education and  through sessions on ‘the  Gabriclla Lojacono, and Prof

% i z oA ated business practices to make globolisation of pocket  Silvia Zamboni. The custom
[ndian [nstitute of Managemeu[, Sirmaur §.Journey and nar the them folure ready. Swdents  multinationals and forcign  program complemented the

Sirmaur acted os co-host for 2 dﬂy Prl"lic of in"'ﬁmﬁ?nﬂj bu&_]ding a_l leamed about the muances of  market eniry.” ‘Internabional  [TM Sirmiaur cimculum with
Management Development  national level. While speaking Prof. doing business in Europe,  Finance,” ‘Service an  added cxposure 1o
Prngramme (MDP} on “iject and Rohmetra emphasiqed that a good selection and entry into Mnnag:;munt,' ‘Service  international ménggement

- F e @ - S forcign  markets, gid'ul and  Operations Management,” education and the global
Risk Managemenl from 17th to leader experiments with conviction, multi-domestic strategies for  “Service Industriglisation,”  economy. All the students

18th July, 2019 for the Russian testing the reality, which thus siccessful  international and Managing Copacity and  also took an advaneed level
government officials in association  overpowers the risks of perception business operstions, Demand in  Inlernational  class in "Design Thinking

i , 3 - formulation and markets.  Seleet  SDA  with a focus on how w
with [TPA (New Delhi). This and stereotype. She further add_ecl e o Beci Exus. WO muwomalE ek
Pri}gﬂllnmc has been Sponﬁﬂmd by that when dreams are blg, international business strategy  delivered  the  sessions  reference to service  gop

Indian Technical and Economic challenges automatically become w cft and lead premium included  Prof  Olga  model.
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Nimaan"- the Leadership Summit kicked

off with the same enthusiasm of the previ-

ous day at IIM Simaur. Mr. Partha Das Gupta
opened the day's proceedings by extending a
warm welcome along with a sincere note of
thanks to all the esteemed guests for taking the
time out fo attend Nirmaan and for imparting
their priceless insights to the budding industrial #
leaders of the future.
The first panel of the event for the day, reflected on

the theme "Leadership Performance Metrics”. With a
short introduction of the subject matter, the moderator,
M. Krishna Ramachandran, Global Head of R2R and
Lead RPA Royal Philips, started the discourse with an
analogy from Ramayana to illustrate the significance of
decisions that leaders face in their day to day lives today.
The other panelists, Mr. Gaurav Shitak, VP and Head
Digital Marketing, Sharekhan; Mr. Ranjan Mishra, Senior
VP HR Business Partner, Vodafone Idea; Mr. Sandeep
Kochhar, Cofounder, BlewMinds-Believe.Be.Beyond and
Mr Shubhankar Ghose, CHRO, ROI Net Solutions enthu-
siastically put forward and discussed their varied views
from different walks and sections of the industrial life
along the focused theme. The speakers talked about
what leadership meant to them and that a good leader
should lead from the front and take credit from the back
citing examples of Dr. A.P.. Abdul Kalam and M.S. Dhoni.
The second panel deliberated on the topic "Leading
Peers".The panel consisted of Mr. Anil Dalvi, GM- Supply
Chain & Logistics, Tata Sky Limited as the moderator and
Mr. Manish Gupta, Director DTI, Marketing Technology

On 13th October, the second day of em—wms====—==——"

T

Master Carc; Mr. Sagar Amlani, VP-PVC Coating Division
Fenoplast Limited and Mr. Sahil Nayar, Senior Associate
Director HR KPMG as the panel members. The third and
the last panel dwelt upon the sub-theme "Building
Enduring  Organizations”. Moderated by Mr
Dhamendra Singh, Chief Executive Officer, MergerWare
and with panelists were Mr. Rahul Pandey Chief
Operations Officer, ACIIE; Mr. Salil Garg, Director, Fitch
Ratings; Mr. Shyam Panicker, Strategic HR Business
Partner, DCB Bank and Mr. Vinamra Pandiya, Founder
and CEO, gtrove.com. In the modern workplace, leader-
ship is all about agility. Agility, today, is about an organ-
ization which has no hierarchies but which assigns the
correct work to the correct people with respect to their
abilities. Their position on the corporate ladder should
notinfluence this.

Over the two-day event, the event hosted 30 cor-
porate guests who interacted with the students over six
panel discussions and several keynote speeches. The
event concluded with valedictory ceremony with the
felicitation of the invited guests.
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Intl conference on ‘Effective Management of
Technology & Innovation” begins at IIM Sirmaur

Excelsior Correspondent

SIRMAUR (HP). Mar 6: The
two-day mtemational conference
on the theme of “Business
Interventions for Effective
Management of Technology and
Innovation”™ began today ar IIM
Praf Neelu Rokmatra, Divector 1M Sirmans, with top Hi u‘l from coporate world and Sirmat Campoe i Piotka Satith:
academic during HR Conncil at New Dyl l!l tus lml_ugun?] address,

Professor Apt  Chaturveds,

IIM Sirmaur organizes HR Conclave on  Dieprer I Roorkee. cmpla,
‘Leading Disruptions in HR World’

knowledge enabled economies
Exeetuior Corvespondent e o devise the competency and

and explamed the purpose
swategy to wade duough these
JAMMU, May 28 Inchan
It of s gerrerd Sy

behind Government's initia-
tives to increase the number of
mnoothly 15 govemed by HP. eff-
mr- cency” the added

technical and management

Praf Neelu Rolumerrn alongwith special guesis during inan-
gural of International Conference ar IIM Sirmaur on Friday.
will be brought back to this diz- Pragva Bhawsar. Conference
tal equation He stressed that Convener. elaborated on the

ceudily vd 8 s HF. con-
chve with the theme
Demngpoces i FF. Workd™ ot fhe s
Leratorad Centre. New Della.
Ihdry-iqﬁnaalm
nmmtnmmhn
panel  discussions theme
revobwed aound HE. wends, ddalls
md fismnste et
that shall be eveential to be at lead-

S Rov Chondhury, Chief
Human Pesource Officer (CHRO),
Vodafone Ides who wos the
beymote speaker of the QCTRUOR.
talled sbout

C\UHR_ ABP News and Prof
Nichi Bushe Professor (HR), MDI
Gupaon The panel deliberated
wpon the e wroumd mportnce
arnfical i

emermmyg
eal trends in Hhaman Peseurce sec-
tor wound the wordd

Banenee, Vice Preadent & SBU
Head, Havells India. spoke om the
ftopic “Entreprenesmal Leadershup
Cultwie at Havells India® Dy
Joy Kansal. Deputy Dirsctor &
Head (HR), DFDO
enlighiened the sudience

dven world HR  Maagemen HR (Nort), IKCICT Bank on the SAMBA May 18 A pedes.
practices st alipn with analytcs  topic HR. processes for E"'.n'" hw‘lt‘h}?:!&h:
T,ni,n,f ,Aﬂﬁﬁ e s __. Saore Adds area of Ban

) for sci-
entific orpmisations  Panke)
Dubey, CEO & MD, Eicher

waledictory addvess by  Dalin
Sungh, presdent. Forts Healtheare

Pedestrian killed
in accident
Excelvier Correipondent

education insttmtes across the
country. He further empha-
sized to promote the synergy
between various educational
institutions for development of
mnovative technologies.
“Innovation 18 important but
equally mmportant 15 its busi-
ness implications™, he said
Prof Rislukesh T Krichnan,
Professor IIM Bangalore and
former Director [IM Indore. 1n
Ins keynote speech, talked in
detail about the challenges of

mnovation i dlgmal. cra. He
e

the future role of the leader in
organizarons will be 10 work as
chief experimenter make sure
that the expeniments are made
1MOTE TLEOTONS.

Professor Neelu Rohmetra,
Director. [IM Sirmaur. i ber
presiding remarke, <aid that
international conference on the
current theme at M. Srmaur. 15
its maiden attempt and  has
received good response. She
emphasized that most of the
problems of our conntry need
mnovaiton  and  innovative
to solve the basic

opmied that Fing -
gies like aruficial intelligence
are revolutionizing everything,
bui this 15 also bnngmg chal-

problems and  address  the
mdigenous contexts She hoped
that deliberations over the tech-

conference details. Prof  Vikas
Kumar presented the formal
vote of thanks.

Dunng the day. Niday D
Kapoor, Cluef General Manager
NABARD, presented a talk on
the topic “Business Interventions
of NABARD i Himachal
Pradesh”. A panel discussion
was also organized on “Building
an mmovative workforce: wdent-
fying talent. leaming, and tach-
nology challenges™. The panelist
were UA Ravi - Founder & CEQ
- AlFd Pro &Medad Media
Rohit Verma Director
Program Management Baker
Hughes, Siddharth  Patnaik-
Pw( Learning & Development,
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lenges in terms of how humans

mical sessions will generate rec-

FRupak

Agpgarwal- Founder

Participamn of capacity bmwngym;mm-w with Directer IIM Sirmaur, Prof Neeln Rohmetra,

IIM Sirmaur organizes capacity building
programme for Himachal Govt officials

Excelifer Corvespondent

SIRMAUR. (HP), May 31.

Indian Imstiture of
Management, Sumanr organ.
ired a Management
Development Programme
(MDP) on “Data Analytics for
Advanced Research” for the
officials of Ecomomur &
Statistics Departmeat,
Himachal Pradesk mt 1M
Sumaur Campus at Paomia
Sahib

Thas was & short term, cus-
tomised, capacity building
programme for the partici-
pants, who joined from daffer-
ent districts acroa the State of
Himachal Pradesh The prume
b of this

persons for delivering the ses-
roma

The 5 day lomg develop-
ment programme. which con-
cluded today, imparted trmin-
img 1o basics amd advanced
concepty of analytics wo as to
enhance wkills i data mining
and machine learning
Besides, practical tn in
data amalyus tools ke SPSS
etc wm alwo mmparted As
feedback gathered towards end
of the programme. the partici-
pants expressed their satisfc-
ticn about the comtent and
delivery of the MDP

Dunng the cloung ceremo.

)
was to train the partcipants i
Advanced Data Amalytica
techmques sequired for analy-
us, interpretations and draw.
ing inferences from collecred

data

Pref Vikas Komar
(Faculty- Marketing
A

Lol brodon 1 8

htt;
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14 Octoher 2019
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