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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Director's Report

Professor Neelu Rohmetra
Director, IIM Sirmaur

Respected All,

Greetings from I[IM Sirmaur!

It is my privilege to write about the year 2020-21, when the entire globe confronted the challenges of survival and

crises posed by unprecedented situation caused by Covid-19. The year taught us new ways of functioning and
experimenting with extensive use of technology. Digital became synonymous with office working and travel
practically was taken over by virtual arrangements.

IIM Sirmaur community as students, faculty and staff immersed perfectly with the idea of being digital, and worked
dedicatedly to ensure that Academic calendar was adhered to. As Director, I received full support of my colleagues,
who innovated and explored pedagogy, mechanisms and methodologies to the satisfaction of our student
participants.

The year provided an opportunity to introspect and analyse our potential to reach out to outside world digitally. We
understood that the challenges of location and/or connectivity was no longer an excuse to scale up and perform. We
moved confidently and addressed all matters and aspects following Covid-19 protocols. The administrative team
worked physically to serve the needs of the faculty and students. My appreciation for the administrative staff and
faculty Chairs, who were all time available in physical setting to serve the academic requirements. Indeed we
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worked as family and tried to stand by each other as support in a bid to do our best to ensure that academic calendar
was in place and the delivery to the students were the best possible.

Our academic programmes saw tremendous response during the year. We scaled up to admit nearly 200 students in
the MBA programme and started with two new programmes: MBA (T&HM) and the Ph.D, as per our original plan.
The classes went online through the most part of the Academic year. I must record and appreciate the efforts of the
full-time faculty team and the visiting faculty, who delivered their sessions virtually, adapting to the new reality.

Academic session started with the admissions of MBA batch 2020-22, admitted through Common Admissions
Process (CAP). We recruited 195 students in the MBA Degree programme, and 32 students in the Ist batch of
sectoral MBA (Tourism and Hospitality Management) programme. Seven (07) students were admitted following
rigorous admission process in the full-time Ph.D programme in Management. Institute successfully ensured that the
online teaching - learning experience over virtual platform is an effective one for both the faculty and the students.

The programmes office and the library were on their heels all the time, to bring home the e-resources to the door
steps of the students. The IT department was seen committedly resolving technical issues faced by students, faculty
on day-to-day basis. The admin staff continuously monitored and made available all support on priority. The student
affairs office maintained the tempo of activities through online mode, and the Director's Office was efficiently
coordinating with all stakeholders.

Our graduating batches in 2020 and 2021 are positioned in the corporate suitably. I am pleased to record another
successful placement year for our graduating batch. We successfully completed 100% Final Placements for the fifth
batch of MBA Programme. Also, we attained 100% summer placement in academic year 2020-21.

The 4" & 5" Convocation of IIM Sirmaur was held virtually in the year 2021. As per the practice, the prestigious
Chairman's Gold Medal and Director's Gold Medals were awarded on merit to the eligible MBA students during the
Convocation. For the year 2020 Mr. Ayush Tiwari and Soumit Mukherjee received Chairman's Gold Medal for
being the toppers of merit list. Mr. Cranganoor Shyamsunder Venkitachalam Rajeswari was awarded with
Chairman's Gold Medal for ranking first in academic performance for the year 2021. The Director's Gold Medal was
awarded to Mr. Mohammed Sameer H M and Mr. Akash Jain for the year 2020 and 2021 respectively, for ranking
second in merit list. At the national/State level, nine (09) students in the AY 2019, seven (07) students in AY 2020
and eight (08) students in AY 2021 received scholarships in the SC/ST categories at the National/State level.

During the AY 2019, Mr. Abhiroop Reddy from batch 2018-20 received the in-house scholarship for being the
overall topper in the first year of the MBA programme. Mr. Ayush Tiwari and Mr. Mohd. Sameer HM from batch
2018-20 and Mr. Narender Kumar from batch 2019-21 were the recipient of the merit-cum-need based scholarship
of the Institute in 2019. Similarly, during the AY 2020, Mr. Cranganoor Shyamsunder Venkitachalam Rajeswari
from Batch 2019-21 received the scholarship from the Institute for being the overall topper in the first year of the
MBA programme. Mr. Narender Kumar and Mr. Rangu Nivas from batch 2019-21 and, Mr. Atindra Saha from
batch 2020-22 received the in-house merit-cum-need based scholarship in 2020. Likewise, In the AY 2021, Mr.
Kamal Vinay Jaju from batch 2020-22 received the scholarship for being the overall topper in the first year of the
MBA programme.

Amongst other few initiatives which got badly affected due to pandemic included the cancellation of International
Immersion Programme at SDA Bocconi school of Management, Milan Italy, which was scheduled in June 2020.
However, despite pandemic throughout the year, we continued our efforts for recruitment of faculty against the
sanctioned positions using virtual mode. Our faculty published in high-quality peer reviewed journals including the
ABDC category. We continued our focus on the industry-academia collaboration during the year. As a practice,
various yearly events like TEDx - Astitva, Sampreshan - the Annual Agile forum , Ankuran 2.0 - the HR conclave ,
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Udgam 2.0 - the annual business conclave, Sierra -21 (the management cultural fest) etc. were organised in virtual
mode.

In short, most of cultural and academic events, guest lectures, talks etc. were organized online. It may be apt to
mention here that organizing virtual events with dexterity exhibited the creative spirit of the students. They sang,
performed, debated, discussed and deliberated from their homes and varied locations, yet were seen together
connected over screens virtually. This indeed kept the motivation and "josh' high! The student affairs department
connected with student's council and various student clubs/committee members virtually to offer them continuous
support in organising different events online and boosting their morale during difficult times.

These clubs and committees were seen busy planning and adapting to new ways of communication and establishing
connect. That culture and bond between students was alive all through and I could feel that yearning amongst
students, and faculty alike, to meet and mingle physically as a community. I must mention that the grit to excel and
showcase the best, despite pandemic, was the common goal of team IIM Sirmaur comprising faculty, staff, students
and the management.

Since the outbreak of pandemic, special sanitization measures were introduced at Campus to ensure safety and
health of all at campus. Social distancing norms were followed strictly and in-house advisories were issued from
time to time accordingly. Institute set up additional classroom facility in the academic block as per the social
distancing norms for conducting classes physically, whenever would be possible.

Our alumni are serving on leading positions in the corporate as our brand ambassadors. From small number of 22
students in the first batch in 2015, today we have grown and scaled up to host 520 students across programmes in AY
2021. Similarly, the systems and procedures have been strengthened to bring in clarity in processes as a pre-
requisite for fair governance.

The Institute currently operates from temporary campus, with all facilities and resources in place. The construction
of the permanent campus (Phase-1) has started in August 2020 over 210 acres of allotted land at Dhaula Kuan,
District Sirmaur, Himachal Pradesh at an estimated cost of Rs. 392.51 Crore, to host 600 students. The Foundation
Stone of the permanent campus was laid on August 04, 2020. The details of the proceedings of the foundation stone
ceremony are also presented in the report. I had the privilege of presenting the layout plans and the walkthrough of
the upcoming permanent Campus on the occasion. I am happy to share that the work on the construction of
permanent campus of [IM Sirmaur is progressing in full swing as per the approved plans. Currently the construction
activity is in full swing and the buildings in the Milestone 1 are likely to be completed in August 2022.

In the coming years, IIM Sirmaur is likely to have one of the finest infrastructure in the Country with state-of-art
technology and modern amenities for the students, faculty and the staff. As reported earlier in detail, special care has
been taken to incorporate the local, vernacular cultural ethos and the heritage of Himachal Pradesh in the design of
the permanent campus.

During the current testing times, when the entire world is combatting with Covid-19 pandemic, we also learnt to
wade through tough waters to survive against all odds and threats alike. In 2020 21, I[IM Sirmaur converted these
unprecedented times into a prospect to experiment with digital interface and introduce remote access to resources in
its operations. The energies and resources of the Institute geared up to embrace the challenges posed by the
onslaught of Covid-19 pandemic. The engagement of classes, interactions have shifted from offline to virtual online
mode, since the beginning of the Academic Year 2020-21. Likewise, the 'Seminars' have evolved into 'Webinars',
connecting virtually the resource persons and the delegates from across the sectors and boundaries conveniently.

The dedicated full-time young faculty is working committedly to provide the needed academic rigour. Similarly, a
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competent team of staff is making it possible on day-to-day basis to extend support to all stakeholders suitably.

We have reinvented ourselves with much ease with collective wisdom, to march on in pursuit of the legacy and
character of I[IM family. As an Institution of national importance, the Institute is enthusiastic to forge a stronger
association with industry, government, society and the communities.

Aperusal through the pages of the report across sections clearly vindicate the achievements of the dedicated team at
IIM Sirmaur. I wish to thank all stakeholders for their unflinching support in this journey through founding years at
[IM Sirmaur.

With best regards,

Professor Neelu Rohmetra
Founder Director, IIM Sirmaur
Himachal Pradesh
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Board of Governors

Shri Ajay S. Shriram
Chairperson
Chairman and Senior Managing Director,
DCM Shriram Limited

Joint Secretary (Management) Additional Chief Secretary,

Ministry of Education, Gol Technical Education, Govt. of Himachal Pradesh
Shri Vinayak Chatterjee Shri Sumant Sinha

Chairman, Feedback Infra (P) Ltd. Founder Chairman & CEO,

Renew Power Ventures Ltd.

Ms. Archana Garodia Gupta Shri Sumit Bose

Director, Touchstone Gems & IAS (Retd.)

Jewellery Pvt. Ltd. & Chairperson FICCI,

National MSME Committee

Shri Rajiv Memani Shri Shrikant Kejriwal (CA)

Chairman - India Region, Director,

Chairman - Emerging Markets Committee, Indra Varuna Marine P. Ltd., Mumbai

Ernst & Young

Professor Ajay Kumar Garg Ms. Munmun Biswas

IIM Lucknow Director - M/s Coeval Crafts Pvt. Ltd.,
&

President, DICCI West Bengal Chapter

Professor Neelu Rohmetra Professor Pradipta Patra (w.c.f. August 10, 2020)
Director, IIM Sirmaur Assistant Professor
[IM Sirmaur
Professor Vikas Kumar (w.e.f. August 10, 2020) I/c Secretary to the Board
Assistant Professor Administrative Officer
IIM Sirmau Indian Institute of Management Sirmaur
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3. Vision, Mission, Core Values & Academic Philosophy

Vision
To be Globally Respected Institution for Management Excellence.
Mission

“To develop and foster professionals with competencies in creating and leading future-oriented solutions for
sustainable growth adhering to the highest standards of ethical and human aspects of work in Himachal Pradesh,
India, and the world."

® This mission will be achieved by:

® Producing postgraduates equipped with the required contemporary competencies to build, grow and develop
organizations.

* Contribute to up-gradation and renewal of the competencies of organizations.
® Guide organizations to grow, renew, turnaround and leapfrog the competition.

* Contribute to the need of growing the faculty pool of high-quality management faculty in the country and the
world.

® Deliver outstanding academic qualification programmes and strengthen performance in the domain of
management, irrespective of the type of organization.

® Provide an excellent learning environment that fosters the spirit of creativity, knowledge sharing, and
collaboration and achieve success by means of providing the most up-to-date competence that is required by
organizations across the world.

® C(reate new knowledge and contribute to the evolving management practice in the industry at national and
international levels.

® Endeavor to ensure that the key stakeholders - students, professionals, and Professors adhere to the values and
principles outlined by the Institute.

® Provide innovative education and practice-based programmes beyond the boundaries of the conventional MBA
and FPM.

Values and Objectives

In view of the Vision and Mission of the Institute, the objectives set out for the Institution are to develop
competence, conduct research, and prepare professionals, and advise small, medium, and large organizations on
values not limited to one but a combination of all of these mentioned below:

* To develop the student capacity and potential in line with the growing demands for industry from the point of
view of domestic and international markets;

* Achieving international standards in teaching and quality research;

* To grow by increasing the number of participants in flagship programmes like MBA and the doctoral
programme: PhD;

* To ensure and maintain a high level of student satisfaction with respect to the programme design, delivery and
student placements;

* To impart education of the highest standards that is commensurate with the needs of the ever-evolving and
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pragmatic world of business;

* Tomake learning an enriching experience for the students;

* To connect with social responsibility and engage in community outreach by organising and participating in
various activities;

* To contribute to socio-economic environment and quality of life through outreach activities;

* To commit and promote indigenous growth and development of the region and the local communities through
relevant research initiatives;

* To consciously expose students to an array of activities across domains that contribute to their holistic
development as citizens and professionals by constantly focussing upon the basics and value orientation that
ultimately converts into creating global business leaders.

Academic Philosophy

The fundamental philosophy that shall guide all academic pursuits for students and professionals at [IM Sirmaur
will be to ensure that they develop in them the following qualities:

* Confidence in their abilities

Versatility of the mind to focus on life-long learning

Capacity to be able to undertake critical thinking

Courage, integrity and sensibility to be able to serve the cause of mankind to the best of his/her ability

Strong sense of professional ethics in relationship to society, corporate operations, technology, environment and
people around them.

Look for innovative solutions to problems that they face, being open to ideas

* Ability to view problems from multiple perspectives and develop holistic solutions that have strategic relevance
* Appreciate and adopt the spirit of collaboration and knowledge sharing

The academic philosophy also revolves around the following:
* Creativity

* Integrity

¢ Knowledge sharing

* Collaboration

Future orientation

Solution centricity

Ethical decision making

Social responsibility
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4. About IIM Sirmaur

":h-_

Indian Institute of Management Sirmaur (IIM Sirmaur) is a Centrally Funded Institution of National Importance set
up by the Government of India in 2015. IIM Sirmaur is one of the newer institutions of the [IM family in the country.
As a premier institution, under aegis of Ministry of Education, Gol, it aims to provide Management Education of
high quality and promotes allied areas of knowledge and inter-disciplinary studies.

Institute strives for the seamless integration of management education with local and global aspirations in an
enabling environment . It supports that management education is not just about seeking the most competitive
employment opportunities, but also about learning to serve socio-economic concerns through ethical and visionary
corporate leadership. It strives to focus on indigenous areas and innovative practices, to develop sensitive corporate
leaders and entrepreneurs of tomorrow.

IIM Sirmaur started its operations in 2015 with the full-time residential MBA programme. Later the full-time
residential progamme in MBA (Tourism & Hospitality Management) and the full - time Ph.d have been introduced
in Year 2019-20.

Currently, the Institute offers two full-time post graduate programmes of two years' duration MBA and MBA
(Tourism & Hospitality Management) and the doctoral programme (Ph.D). The pedagogy followed by IIM Sirmaur
offers the same standards of rigour as the other members of the IIM family. An invigorating curriculum and
demanding academic programme help to transform young minds into responsible professionals capable of adapting
to the everchanging world. Institution has grown from 20 students in 2015 to nearly 350 students in 2020.

Right from its inception, IIM Sirmaur has been surging on the interminable path of improvement, enhancement and
upscaling of its infrastructure and image through novel and innovative steps. I

IIM Sirmaur delivers application-oriented future-aware curricula that train the students to develop their natural
talents into transferable skills, while being committed to making societies better places to transact honest business.
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In line with the vision to become a globally respected institution for management education, in a short span of 5
years, the Institute has been able to carve its niche in the teaching and research arena, benchmarking quality with
global standards to achieve its growth targets successfully. All four passed out batches have been placed in the top
companies through campus placement. The faculty are publishing high quality research in ABDC category Journals
etc.

Our students are trained along desired corporate behavioural patterns, and are willing to engage as team players.
The Institute is home to bright and highly motivated students from diverse backgrounds and qualifications selected
through a rigorous process. Similarly, the curriculum is delivered by qualified in-house faculty members and the
visiting corporate and academicians, drawn from varied premier research institutions and organizations.

The fundamental philosophy that guides all academic pursuits for students and professionals at IIM Sirmaur is to
ensure that they develop in them the qualities such as: confidence, versatility, critical thinking, collaboration, co-
creation, integrity, solution centricity, creativity, ethical decision making, futuristic orientation, empathy etc.

The Institute is currently functioning from its temporary campus at Paonta Sahib, District Sirmaur, Himachal
Pradesh. The IIM Sirmaur is a wi-fi equipped Campus with modern facilities and the latest technology to provide an
excellent learning environment for the students. The Institute has state-of-the-art classrooms, fully equipped
conference rooms with video-conferencing facility, hostels with modern amenities, a 24x7 library having abundant
print & electronic resources, with remote access, computer lab with latest configuration machines with access to
various software and databases, out-door and in-door sports, gymnasium, Mess etc.

The construction and development of the permanent campus is in progress in phased manner as per the government
approvals, to be completed by June 2022. Foundation Stone has been laid on August 04,2020. The st phase of the
project has been approved by Government of India for the upcoming permanent campus for construction of an area
of 60,384 sqm for student strength of 600 at a cost of Rs. 392.51 crores. 210 acres of land has been allotted for the
construction of the permanent campus at Dhaula Kuan, District Sirmaur, Himachal Pradesh.

Taking forward the legacy of the [IM brand, IIM Sirmaur is committed to delivering quality education, training and
research in management sciences.

A. Highlights of the year 2020-21

oIS HAGdl df & dHHSUY ATIEAISH S AHGIEAG df gIueH HHGOY s TUEd_AqutHd f[Sasiod 5fa gadd.a¥i
T ASTIIaoIaay O a3 | AN & Gl9ad e dedd U HHaUGs 79 Uoil i dqdidded d9edd al &S Ug Sid
JATGOIdAY [Folla-e! &30 19 TEHASYd U 984 gHAdad a-d §aauldddy UahHAS gHAdad a-d US8UGuIday 1AM I
JAHGHS 41 SIYSAHSIUGE JoToiyds Sl H _AH [Aqaq® S1a dHadsl &F Uded dhA3Ud IdadAadmaad b haol od ¥,
STHATISE \riHsl"lqgﬂH U aAGHd ST _HOIHd ST @ STadsv ST TG S AEHY T IS ASHIEHD STIaGeAd ofd daH

HITIT BAHTHT IR df dHASUd dTUHSHES BAqUGE oy HUTia-™Iol dFT  SAWY aF a9d af Siid daaq Tueraderel fad
I THIAIT

* Hadl Elf\wisqﬂd% RS RRERAYRINEEE S[d T THETRIT e <y YUHUY YUGU FAGES G b SB | [SAUS Gb WaTS ISl
SIEHSHIEY Fa s gol RiZITa $3 | IdgassHY T8 Uds-d U i 989d TS Ug S gadeyidd ofd fUdsl STISH Fagdl
SIAUS SGEHSHGS AadeassSHY WU $3 | Iddsdssd UE SOddaUsS §d WEUGiduSidl SegHsHeS U Fdel af i
FISSUYSTSHE ST af &8 qaSHd Od daqoIdUs—od Sd S STa_aus Jeoiad df *Seid wdHdl b SifF Faey q9dedsd Ug
SASUE s SeaHdu
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Membership of AACSB: IIM Sirmaur has become a "Business Education Alliance Member" of "The
Association to Advance Collegiate Schools of Business (AACSB)" which is a prestigious business school
accreditation body based in USA. This initiative is part of the vision of [IM Sirmaur to internationalize its
curriculum and bring it at par with the best practices in top accredited business schools of the world. The Institute
is already a member of prestigious professional bodies like CII, NHRDN, AIMS, Centre for Marketing in
Emerging Economies (CMEE), IIM Lucknow, the UN Global Compact Network, and AIMA among many
others.

Centre for Sustainability & Environmental Management: Another key initiative has been the launch of new
"Centre for Sustainability & Environmental Management" at [IM Sirmaur in November 2019. The Centre seeks
to contribute significantly to the understanding and practice of three pillars of sustainable development: social,
environmental, and economic. CSEM shall act as a platform to address the issues of livelihood,
entrepreneurship, environment, waste management, sustainability, etc. It main objective is to develop and foster
professionals with competencies in creating and leading future oriented solutions for sustainable growth
adhering to the highest standards of ethical and human aspects of work in Himachal Pradesh, India and the
world.

Foundation Stone Laying Ceremony: Foundation stone laying ceremony of I[IM Sirmaur was held on Aug 4,
2020 with Union Minister of Education Shri Ramesh Pokhriyal, Himachal Pradesh Chief Minister ShriJai Ram
Thakur and others gracing the occasion through online mode. Union Minister of State for Education, Shri Sanjay
Dhotre; Union Minister of State for Finance, Shri Anurag Thakur; Chairman Board of Governance, [IM
Sirmaur, Shri Ajay Shriram also joined the occasion through online while Director IIM Sirmaur, Prof Neelu
Rohmetra presided over the event. Ministers in Himachal Pradesh Government, Shri Govind Thakur and Shri
Sukhram Choudhary also graced the occasion. Prof Neelu Rohmetra, Director [IM Sirmaur, threw light on the
salient features of the upcoming campus having consistent architectural vocabulary to give feel of Himachal in
the lap of Himalayas to promote teaching-learning experience with ambience of Gurukul. "It will be fully
residential Green Campus with community facilities, MDP centre, classroom complexes, library, computer
science, administrative block, Medical unit, hostels, etc," she explained with the help of power point
presentation. The impressive Walk Through of the [IM Sirmaur Campus was showcased thereafter. She thanked
all for their tremendous support in achieving this milestone. The Foundation Stone was unveiled in the presence
of Shri Govind Singh Thakur, education Minister (H.P), Shri. Suresh Singh Kashyap Member of Parliament
(Lok Sabha) Shimla, Shri Rajeev Bindal, ML A Nahan.

Research Publications & Rewards: Our faculty at Indian Institute of Management Sirmaur (IIM Sirmaur) has
published 1 paper in A+ category and 22 papers in A, B and C category in reputed national and international
Journals during the Academic Session 2020-21. To promote research, twelve faculty members got rewarded for
amount exceeding 44 lakhs, for twenty-two research publications which are printed in reputed national and
international Journals during the Academic Session 2020-21.

Final & Summer Placements: We attained 100% summer placement of MBA 05 batch (2019 -21). This batch
attracted more than 60 companies for the Summer Placement Process, of which 33% companies had
international operations. From the Batch of 2019- 21, 4 students received international placements. The highest
International and Domestic stipends were INR 78000 (approx. as per currency conversion as on March 5, 2020)
and INR 1, 70,000. The final year batch (2018-20) consisted of 98 students, out of which 94 students participated
in the final placement process. The Institute facilitated placements for 88 participating students. Owing to the
current situation of COVID-19, six students were given extended placement support. The highest CTC for the
Final Placement for the 2018-20 batch was INR 26 LPA. There were four international final placements for the
2018-20 batch. Three students received Pre-Placement Offers (PPOs). All the students of the 2018-20 batch had
participated in three weeks of the International Immersion Programme (10 June 2019 - 28 June 2019) at the SDA
Bocconi School of Management, Milan, Italy. More than 75 companies from various sectors participated in the
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placement process. There was an encouraging increase in the number and diversity of recruiters as well as the
roles offered. Roles such as Project Manager, Consultant, Business Analyst, Business Developer, etc. were
offered to the students. Top recruiters such as EY,Tech Mahindra, ZS Associates, DCM Shriram, AGS, Muthoot
Fincorp, Kent, Byju's, Aditya Birla Capital, ICICI bank, HDFC bank, Tirupati Group, etc. participated in the
final placement process.

* Virtual Annual Events: At [IM Sirmaur to build a strong industry-academic relationship several virtual events
like TEDx - Astitva, Sampreshan - the Annual Agile forum , Ankuran 2.0 - the HR conclave , Udgam 2.0 - the
Annual business conclave etc. were organised in regular series. Furthermore, to promote cultural values among
students, we also virtually organised events like Sierra 21 - The Annual Management, Sports and Cultural
Festival of [IM Sirmaur, Kathak Dance performance by Vishakha NV organised by EBSB club, Foundation Day
celebrations etc.

* Student Achievements & Awards: Our Student Aditya Singh Rathore secured the first place in the national level
machine learning competition, "Decipher organized by IFMR Graduate School of Business". Hardik Savaliya
secured a place among the national finalists in the "National Data Visualation competition, Insightalyze
organized by IIM, Ranchi". Shubham Birar successfully secured the third rank among more than 1100
participants in the Campus Strategizer competition organized as a part of "The Red Brick Summit 2020 (TRBS)
by I[IM Ahmedabad". Vedant Tiwari from IIM Sirmaur single-handedly secured his place in the eight national
finalists among 1200 teams participating across the nation at "UXpert Corporate Competition organized by
MBATrek". Team ThinkTank from IIM Sirmaur consisting of Abhishek Kakoti, Anshu Rai, Arpit Jaketia and
Diksha Singhal secured their place in the eight national finalists among 1200 teams across the nation at "UXpert
Corporate Competition organized by MBATrek". Team Atasight consisting of Ankit Bhardwaj, Shashank Yadav
and Shubhanshu Pandey secured their place in the ten national finalists among more than 800 teams participating
across the nation at "Advaita Ops Strat Competition organized by ISB Hyderabad". Abhishek Singh secured
AIR-1 in the students section and AIR-2 across all sections in the Level one exam of "IRM India".

B. Important Committees (2020-21)

IIM Sirmaur has constituted various committees for the smooth functioning of the Institute. These are as under:

Project Management Committee

Name Designation

Professor Neelu Rohmetra Chairperson,
Director, Indian Institute of Management Sirmaur

Shri Vinayak Chatterjee Chairman,
Feedback Infra (P) Ltd.
Shri Sumant Sinha Founder Chairman & CEO,

Renew Power Ventures Ltd.

Ms. Archana Garodia Gupta Director, Touchstone Gems &
Jewellery Pvt. Ltd. & Chairperson FICCI,
National MSME Committee

Professor Ajay Kumar Garg Indian Institute of Management Lucknow
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Finance and Investment Committee

Name Designation

Shri Ajay S. Shriram Chairperson,
Chairman and Senior Managing Director,
DCM Shriram Limited

Professor Neelu Rohmetra Director, Indian Institute of Management Sirmaur
Shri Sumit Bose IAS (Retd.)
Shri Rajiv Memani Chairman - India Region,
Chairman - Emerging Markets Committee,
Ernst & Young
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(Secretary)

INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

C. Milestones

Since its inception in 2015, [IM Sirmaur has witnessed giant strides in its quest towards excellence. The journey so
far has not only been challenging but also exciting. The milestones oflast 3 years are as follows:
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2019-20

O The Institute organized first international conference hosted its first international conference on the theme of
"Business Interventions for Effective Management of Technology and Innovation" at its Paonta Sahib Campus
on March 6-7, 2020. The conference witnessed more than 90 research paper presentations scheduled over two
days. About 110 presenters including research scholars, faculty and students, from across India and foreign
countries participated in the conference.

O 'Udgam!, the first business conclave of the Institute organized on 09" september 2019.

O The third in the series, the Leadership Summit-2.0 held on 12" October 2019 centred around the theme
'Nirmaan: Leadership Summit 3.0'.

O First ever marathon 'Udveg-The Unity Run' organized by IIM Sirmaur on 31" October 2019 on the occasion of
Rashtriya Ekta Diwas

Q 'Sierra' 2.0, the second edition of annual Management, Cultural and Sports Fest of the Institute organized on 1"
and 2" February 2020.

O Third TEDx event with the theme "The Journey" organized on 28" February 2020.

Q The PGP-04 batch with a strength of 98 out of which 94 students participated in the final placement process. 88
students got placed by 18" April 2020 with the highest package of 26 lakhs per annum.

O The MBA-05 batch of IIM Sirmaur with a strength of 116 students successfully completed its Summer
Placement process.

QO The Institute invited 15 guest speakers to its campus from diversified areas to provide a 360 degree learning to
develop abusiness acumen.

O Two new programmes MBA (Tourism & Hospitality) and PhD in management got approved by the BoG and
announced for the admission, sessions are to commence from academic year 2020-21.

2018-19

O The Institute signed MOU with CPWD on 6" March 2019 for the construction of the Phase-I of buildings and
infrastructure at its permanent campus at Dhaula Kuan, District Sirmaur, Himachal Pradesh.

O The Institutes signed the agreement with Higher Education Financing Agency (HEFA) on 4" June 2019 for a
loan 0of Rs. 392.51 crores for phase-1 construction of permanent campus at Dhaula Kuan.

O Acquisition of a new Hostel building, namely, Yajur, with 30 rooms on the first floor and 31 on the second and
installation of furniture, other facilities, amenities and gadgets like, high speed Wi-Fi accessible from anywhere
within the campus, RO water facility, and washing machines, creation of a common room for the students
equipped with furniture, TV, fridge, microwave oven, and DTH facility.

O The second in the series, the Leadership Summit-2.0 held on 3" November 2018 centred around the theme
"Young India: Leaders of Tomorrow'.

0O A three-day First National Doctoral Colloquium was conducted on "Business and Management" from 18"
December to 20" December 2018.
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QO 'Sierra', the first inaugural Management, Cultural and Sports Fest of the Institute organized on 19" January
2019.

IIM SIRMAUR
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O Second TEDx event with the theme "The Journey" organized on 9" February 2019.

O The PGP-03 batch with a strength of 63 students completed its final placement process on 20" March 2019 with
the highest package of 16 lakh by ICICI Bank.

O The PGP-04 batch of [IM Sirmaur with a strength of 98 students successfully completed its Summer Placement
process on 10" February 2019.

O The Institute invited 16 guest speakers to its campus from various areas to provide an excellent learning
environment that fosters the spirit of creativity, knowledge sharing and collaboration.

O Third Convocation of the Institute held on 12" April, 2019. Shri Sunil Kant Munjal, one of the founder
promoters of Hero Group and Chairman, Hero Enterprise was the Chief Guest who delivered the Convocation
address. Chairman BOG, Shri Ajay S Shriram, Chairman and Sr. Managing Director, DCM Shriram Limited
presided over.

O In order to meet the growing needs of the Institute recruited several new permanent faculty and staff. Further,

the process of scaling up is in process and shortly we will recruit in our team-leading faculty drawn from all over
the country.

2017-18

QO Prof. (Dr.) Neelu Rohmetra took over as its founding Director on 9" March 2017, reportedly the first ever female
head ofan IIM.

Q First Convocation of the Institute held on 8" April 2017 with the Hon'ble Chief Minister of Himachal Pradesh
Shri Virbhadra Singh as the Chief Guest and Chairman BOG, Shri Ajay S Shriram, Chairman and Sr. Managing
Director, DCM Shriram Limited presiding over.

0O Maiden event TEDx organised on 4" November 2017.

QO TheFirst Academy-Industry Meet (AIM 1.0) organised on 28" November 2017.

O Leadership Summit organised on 27" January 2018.

Q Women Startup Programme 2018 started in collaboration with the N S Raghavan Centre for Entrepreneurial
Learning, IIM Bangalore.

O Second Convocation of the MBA (batch 2016-18) held on 13" April 2018 with the Hon'ble Chief Minister of
Himachal Pradesh Shri Jai Ram Thakur as the Chief Guest and Chairman BOG, Shri Ajay S Shriram, Chairman
and Sr. Managing Director, DCM Shriram Limited presiding over.
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5. Academic Programmes & Accomplishments

A. Academic Programmes
I- Master of Business Administration (MBA)

Introduction

Master of Business Administration (MBA) is a two-year full-time residential post-graduate degree programme in
Management. The design of the MBA programme is to equip students to take on leadership roles in an increasingly
complex and dynamic global scenario. The two-year Master of Business Administration Programme has a multi-
tier structure. The structure consists of four essential components: First, a core curriculum, compulsory credit
courses. Second, a summer internship, a compulsory industry training between the first and second years. Third, an
International Immersion Programme, which is voluntary for students where they also earn credits. Fourth, elective
courses in the second year. The first year is committed to developing business fundamentals through compulsory
courses spanning the areas of Economics, Finance, Marketing, Operations, IT & Systems, Human Resource
Management, Organizational Behaviour, Decision Sciences, etc. The second year offers several electives, which
allows a flexible system for the students to choose the elective to gain expertise in a particular domain as per their
interest.

The MBA participants go through a very rigorous and demanding curriculum both in terms of time and effort. The
programme leverages their potential capabilities by challenging them to achieve beyond their best. By the end of the
programme, participants would be well poised to add value to their respective organizations since the programme is
practice-oriented with a thrust on managerial decision-making. The batch diversity, comprising fresh graduates and
those who come with some years of experience from a range of sectors including Finance, Consulting, IT, Science,
Commerce, and Engineering, adds flavor to and enhances the richness of learning in the class. After the first year of
the academic programme, an intermediary summer project of eight to ten weeks and International Immersion
Programme of three weeks is part of the curriculum. Due to the crisis caused by the Covid-19 pandemic, the
International Immersion Programme could not take place in the year 2020. The International Immersion
Programme with foreign management schools provides an excellent opportunity for business, economic, social,
and cultural exposure.

V= i
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Admissions (2020-22)

COVID 19 presented unprecedented situations to most of the sectors of the economy, and the education sector was
not the exception. [IM Sirmaur, as one of the country's premier institutions, took the challenge of providing
uninterrupted educational services to the relevant stakeholders during these challenging times. The role of the
Chairperson for Admissions was critical, and his focus was to conduct the admission process smoothly for all the
offered programmes. In this regard, the role of technology was very critical, although challenging in terms of
execution and adaptation. The admission process was conducted virtually through an online platform. In the online
process, verifying the documents was a daunting task but was achieved by creating an efficient online portal.
Although there were numerous hick-ups and challenges in conducting the admission process online, with the efforts
of every member associated with the admission process, everything went fine.

The 2019-21 MBA batch comprised 189 students. They came from a diverse background ranging from Literature,
Economics, Finance, Commerce, Management, Mining, Marine Engineering, Electronics, Computer, I'T, Chemical
Engineering, Mechanical Engineering, and Electrical Engineering.

Reservation Policy: The government of India's reservation policy for admission to Central Educational Institutions
(CEIs) was applied.

Course Structure

.

Y
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The Master of Business Administration is the flagship academic program of the Institute. The two-year full-time
residential program comprises a curriculum that has been developed by emulating the best practices at institutions
across the globe. Application-oriented, problem-based learning models are emphasized in the curriculum.

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

The first year coursework is spread over three terms. It comprises core courses that explain the fundamental
concepts of the management sciences across different functional areas. All courses in the first year curriculum are
mandatory and provide essential preparation for advanced elective courses which can be taken in the second year of
the program. The first year coursework is followed by a summer internship. During the summer internship, students
are required to work on an industry project with an organization for a period of eight to ten weeks. The summer
placement is an integral part of the MBA Programme. The Placement Office assists students in finding suitable
summer assignments. The summer internship is followed by a rigorous International Immersion Program, which is
mandatory for all students enrolled.

The second year coursework is spread over the next three terms (Term IV to VI). The second year students are
offered elective courses across different functional areas such as Marketing, Finance, Operations Management,
Information Technology, Decision Sciences, Organizational Behaviour, Human Resource Management and
Economics. Additionally, in the academic year 2020-21, MBA students have been offered an elective on Foreign
Language - German. Students can opt for elective courses based on their preferences, insofar as they fulfil the
minimum credit requirements for the programme. Participants who successfully fulfil all the requirements of the
programme are awarded the 'Masters in Business Administration degree.

MBA First Year Courses

A list of subjects offered in first year is mentioned below:

TERM I TERM 11 TERM 111

Behaviour in Organizations Designing Work Organizations Financial Management

Communication and Critical Macroeconomic Environment Human Resource Management

Thinking for Managers

Financial Reporting and Analysis | Management Accounting International Business
Environment

Information Technology Concepts | Marketing Management-II Management Information Systems

Legal Aspects in Management Operations Management Quantitative Analysis for

Management - 11

Managerial Economics Quantitative Analysis for Strategic Management - [
Management- 11

Marketing Management-I Written Executive Communication | Supply Chain Management
Quantitative Analysis for Management Personality Workshop on Ethics, Governance
Management-I Development and Environment

Annual Report 2020-21 (18)




MBA Second Year Elective Courses

A list of courses offered as electives in the second year is mentioned below:

INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

TERM IV

TERM V

TERM VI

Strategic Management -11
(Core Course)

Project Finance

International Finance

Financial Statement and Analysis

Financial Derivatives and Risk
Management

Fintech

Corporate Valuation & Commercial Bank Management Brand Management
Restructuring

Investment Management and Private Equity & Venture Capital | B2B Marketing

Portfolio Analysis

Advanced Marketing Research Services Marketing BOP and Rural Marketing

Pricing Strategy

Sales and Distribution Management

Operations Strategy

Promotion Strategy

Digital Marketing

Healthcare Operations
Management

Consumer Behaviour

Quality Management and Six
Sigma

Service Operations Management

Supply Chain Analytics and
Strategy

Project Management

Digital Marketing Analytics and
Optimization

Global Logistics & Supply Chain
Management

Procurement & Materials
Management

Advanced Analytics-I1

Business Intelligence and Data
Mining

Big Data Analytics

Leadership and Team Management

International Economics for
Business

Advance Analytics-I

HR Analytics

Business Forecasting & Analytics

Compensation Management

Industrial Relations & Labour
Laws

Advanced Course In
Entrepreneurship: From Business
Model To Product Market Fit

Basic Course in Entrepreneurship:
For Idea to Business Model

Organizational Diagnosis &
Performance Management

Talent Management

Negotiation Management

German Language

Game Theory for Managers
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II- Master of Business Administration (Tourism & Hospitality Management)

Introduction

The Master of Business Administration (Tourism & Hospitality Management) is a sectoral MBA programme of two
years and full- time residential in nature, each academic year comprising of three trimesters. The newly launched
programme was approved in 2019 and the first batch of students were admitted in 2020. The first year of the
programme contains core courses that explain the fundamental concepts of management theories and practices
across the different functional areas. The first year coursework shall be mandatory for all the students followed by a
summer internship and International Immersion Programme. The summer internship is for a period of six to eight
weeks where the students are required to work on tourism related projects. International Immersion Programme
proposed as a voluntary activity after Term-III for students to have an exposure to international business in general
and tourism in particular. Due to the Covid-19 crisis, the Immersion Programme could not be organized in the years
2020 & 2021.

In the second year, students are offered with core and functional elective courses across different areas of
specialisation in tourism and hospitality sector. Students can select their preferred elective courses, insofar as they
fulfil the minimum credit requirements for the programme. The students who successfully fulfil all the requirements
shall be awarded the Degree in MBA (Tourism & Hospitality Management).

Admissions (2020-22) | MBA (Tourism & Hospitality Management)

The 2020-22 MBA (T&HM) batch comprised 30 students. In their graduation, the students represented diverse
academic disciplines, viz. engineering, commerce, business management, hotel management, pharmacy, and arts.

Admission Policy/Criteria

IIM Sirmaur ensures that the admitted students possess a proven caliber to corroborate the Institution's image
effectively. Admission to the two-year full-time sectoral Master in Business Administration in Tourism and
Hospitality Management was facilitated through a rigorous selection process that gave weightage to the CAT
percentile or the score obtained in the IIM Sirmaur Test for admission to MBA (T&HM) program. The option of
appearing in the [IM Sirmaur test was offered as the program was newly approved and wasn't reflected in the CAT
bulletin published earlier. The test pattern and level were following the CAT examination. In addition to the [IM
Sirmaur test score or CAT percentiles weightage, other criteria included work experience, academic qualifications,
and gender diversity. This was to ensure the desired level of performance in academics during their two-year stint at
IIM Sirmaur and further to achieve more incredible successes in respective professions.

Reservation Policy: The government of India's reservation policy for admission to Central Educational
Institutions (CEIs) will be followed.

Course Objective

MBA in Tourism and Hospitality Management aims to enrich the students who are keen to develop their career and
knowledge in tourism and hospitality industry. The programme intends to provide a special emphasis on
familiarizing students with actual ground level operations, its business strategies, marketing of tourism products
and services.
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The Curriculum is delivered using combination of lectures, flip classroom sessions, case studies, online resources,
field work, project assignments, lab sessions and the like. The programme combines to offer core business
knowledge and management skills, including entrepreneurship, special interest tourism, tourism planning, tourism
analytics and contemporary hotel and travel management aspects.

Course Structure
MBA (Tourism & Hospitality Management) First Year Courses

A list of subjects offered in first year is mentioned below:

TERM 1 TERM 11 TERM III

Tourism Geography Global Business Environment for | Business Strategy
Tourism and Hospitality

Organizational Behavior Management Accounting & Destination Planning and
Finance Management
Business of Tourism Tourism Resources and Products Human Resource Management in

Tourism and Hospitality

Managerial Economics Tourism Operations Management | Hospitality Management

Tourism & Hospitality Marketing | Research Methods in Tourism Travel and Tourism Industry Laws
Management and Hospitality and Regulations

Communication and Critical Business Statistics Entrepreneurship Development
Thinking for Managers in Tourism Industry

Information Technology Concepts | Written Executive Communication

MBA (Tourism & Hospitality Management) Second Year Courses

A list of courses offered as electives in the second year is mentioned below:

TERM IV TERM V TERM VI

Travel Documentation and Forex | Digital and Social Media Marketing On the Job Training
and Report Submission

Project Management Tourism Policy and Planning Social Entrepreneurship
(Functional Elective)

Tourism Analytics Heritage Conservation and International Tourism
Management (Core Elective) Management (Core Elective)

Itinerary Preparation & Costing Sustainable Tourism

(Core Elective) (Core Elective)

Travel Agency Management Adventure Tourism

(Core Elective) (Functional Elective)
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Tourist Behaviour and Agro, Farm & Rural Tourism
Cross-Cultural Management (Functional Elective)

(Core Elective)

Event Planning & Management Accommodation Management
(Functional Elective) (Functional Elective)

Air Operations Management Tourism Transportation
(Functional Elective) (Functional Elective)

I1I- Ph.D. Programme in Management
Introduction

The PhD programme at [IM Sirmaur commenced from the academic session 2020-21. The PhD Programme in
Management at [IM Sirmaur is a unique doctoral programme. PhD programme includes a sequence of compulsory
and elective courses, seminars, comprehensive examination, research - and defense of a thesis on an original topic.
It is designed to provide both breadth and depth of knowledge to PhD scholars. PhD aims to build distinguished
researchers & scholars, teachers, and trainers in the field of advanced management. The emphasis, therefore, is on:

1. Admitting the best scholars committed to teaching and scholarly research in renowned academic institutions and
research centres of excellence

2. Offering an interdisciplinary curriculum with an appropriate balance between theory and practice

3. Promoting excellence in research by emphasizing a strong analytical approach with precise research methods.

4. Providing the best academic support facilities at par with the world's prestigious educational/research institutions

While the basic course work phase provides the breadth, the advanced course work and thesis research phase
provide depth through specialization areas.

Currently, [IM Sirmaur offers the following areas of specialization for PhD Programme in Management:

1. Marketing

2. Organizational Behaviour & Human Resources Management
3. Operations Management & Decision Sciences

4. IT & Systems

5. Strategic Management

6. Economics & Business Environment

Admission 2020

The Ph.D. batch of 2020 comprised seven students in different areas viz. OB/HRM, Marketing, Decision Sciences,
Operations Management, Strategic Management, and IT & Systems. The Ph.D. students were from diverse
backgrounds viz-engineering, Business Administration, etc.

Admission Policy/Criteria

IIM Sirmaur admits students with a proven caliber to have the proper congruence with the image of the Institute.
Admission to Ph.D. is facilitated through a rigorous selection process which gives weightage to
CAT/GMAT/GRE/GATE/JRF (NET) score, past academic performance, work experience, interview performance.
The admissions process was undertaken in the following stages:
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Stage 1: Shortlisting based on CAT/GMAT/GRE/GATE/JRF (NET) score/percentile and the following
criteria.

IIM SIRMAUR
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a) Qualifying degree criteria
Candidates should have

* A Master's Degree with 55 percent marks (preceded by Bachelor's degree obtained in 10+2+3 pattern with 60
percent marks

(OR)

* AS5-year Integrated Master's Degree with at least 55 percent marks (obtained after completing higher secondary
schooling in 10+2 pattern) in any discipline

(OR)
* Aprofessional qualification like CA, ICWA, CS, with at least 50 percent marks
(OR)

* Adyear/8semester Bachelor's degree (10+2+4 pattern) with at least 6.5 CGPA.

b) CAT/GMAT/GRE/GATE/JRF (NET) score/percentile

Test Minimum percentile/score
CAT >=60% ile

GMAT >= 600

GRE >=260

GATE >=300

NET All qualified candidates
JRF All qualified candidates

Stage 2: Personal Interview (PI)

Only the candidates securing the above-mentioned minimum percentile/score and meeting the minimum criteria of
qualifying degree were called for PI.

Stage 3: Generation of merit list for final selection

Candidates were offered admission in the order of merit list based on their performance in PI.

Reservations

I1IM Sirmaur follows Govt. of India's norms of reservation.
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Note: CAT 2018 & 2019 were valid for the 2020 Ph.D. Admission at [IM Sirmaur. Alternatively, those who had
GRE/GATE/GMAT/JRF (UGC/CSIR) taken during the last two years were considered valid for 2020 Admission.

IIM SIRMAUR
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Course work, Comprehensive Examination, and Thesis

AIlPhD scholars, irrespective of their areas of specialization, must take a compulsory set of MBA first-year courses
in the first year and a PhD compulsory course titled "' Critical Readings of Seminal Works"'. In the first year of the
course work PhD scholars have to earn 20 credits. Compulsory set of first year courses are followed by following
four categories of courses in the second year:

1 PhD compulsory courses

2 PhD area courses

3 PhD courses from other areas
4 MBA electives

The PhD compulsory courses are specially designed to provide teaching and research skills and to develop
integrated learning. PhD area courses provide substantive support (topical, theoretical, or methodological) to the
scholar's research area focus. The scholars are advised to select the area courses first and for remaining credits,
scholars may take courses from other areas and MBA electives.

A list of courses offered as core & electives in the second year is mentioned below:

TERM IV TERM V TERM VI

Philosophy and Paradigms of Qualitative Research Methodology | Mixed-Method Research
Research in Management

Teaching and Learning Methods Quantitative Research Case Writing Workshop
in Management Methodology

Theory and Models in Marketing | Theory and Models in Consumer Academic Writing
Behaviour

Theory and Models in Operations | Stochastic Models in Operations Theory and Models in Branding

& Supply Chain Management Management
Theories and Models of IT Risk Management Approximate Methods in Solving
Information Systems Real-World problems on
Transportation, Logistics and
Supply Chain
Theories and Models of Positive Organizational Scholarship| Recent Trends in Information
Organizational Psychology/ Systems Research
Behavior
Theory & Models in Strategic Happiness and Well Being at Work
Management

On completion of the coursework, scholars take the comprehensive examination. The comprehensive examination
tests whether the scholar has obtained a satisfactory level of knowledge in his/her field of specialization and whether
he/she has satisfactorily integrated the various courses taken in the area. After passing the comprehensive
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On completion of the coursework, scholars take the comprehensive examination. The comprehensive examination
tests whether the scholar has obtained a satisfactory level of knowledge in his/her field of specialization and whether
he/she has satisfactorily integrated the various courses taken in the area. After passing the comprehensive
examination, the scholar enters the thesis stage. Each scholar will be advised by a Thesis Advisory Committee
(comprising 3 faculty members). The scholar first develops a thesis proposal, for which he/she identifies a thesis
topic. The Thesis Advisory Committee [TAC] of the scholar arranges a public seminar on the thesis proposal for the
IIM Sirmaur academic community. After approval of the thesis proposal, the scholar works closely with the TAC on

IV-Teaching Methodology

Experiential learning is at the core of teaching methodology at I[IM Sirmaur. To do so, Institute has a profound
commitment to case-based, and student-centered learning, such as flipped classrooms, blended learning, problem-
based learning, and the traditional teaching methods, such as lectures and seminars, are at a minimum. At [IM
Sirmaur, emphasis is on round-the-clock learners' development within and out of the class both. The classroom
approach used at IIM Sirmaur is highly interactive, and faculty members are constantly looking for new and
effective ways to engage their students in the learning. Faculty members are passionate about training/coaching
students to develop multifaceted skill sets. Interaction and participation-based teaching methodologies play a prime
role in the pedagogy system. Various innovative techniques, such as flipped classrooms, PBL, etc., are adopted at
IIM Sirmaur to enhance students' confidence level to learn independently. Students are encouraged to participate in
these techniques to enrich their traits and develop technical cum managerial skills.
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Special features and scholarships

Financial help to the weaker sections from the Institute and the government to the students are special features at the
[IM Sirmaur. [IM Sirmaur takes all possible efforts to ensure inclusive learning to the students irrespective of their
financial and social background. The following sections give an overview of the efforts taken in the past in this
direction.

V-Scholarship availed

Beneficiaries of Scholarship Funded by Central/State Government:

Following students belonging from SC and ST categories were recipients of the topclass scholarship funded by
the Ministry of Social Justice and Empowerment (MoSJE) and the Ministry of Tribal Affairs (MoTA), Govt. of
India, respectively.

Beneficiaries of Scholarship Funded by Central/State Government
SI No| Name NSPID Category | Programme | Academic| Amount in | Funded
Year(s) Rs. by
1 | Hrusikesh Das | Or201819010279066 | ST MBA 2018-20 | 11,49,805 |MoTA
2 | Saket Dethe Mh201920000986166| SC MBA 2018-20 | 11,43,280 |MoSJE
3 | Mabharshi Up201920001060626 | SC MBA 2018-20 | 11,43,626 |MoSJE
Madhukar
4 | Ashish Nagrale | Mh201920001021461| SC MBA 2018-20 | 11,42,780 | MoSJE
5 | Abhijit As201920001004994 | SC MBA 2018-20 | 11,43,780 |MoSJE
Choudhury
6 | Nishant Ghuge | Mh201920001056379| SC MBA 2018-20 | 11,43,780 | MoSJE
7 | Puneet Singh Up201920000472891 | SC MBA 2019-21 10,35,640 | MoSJE
8 | Diptanil Sarkar | Wb201920000843052| SC MBA 2019-21 9,90,640 MoSJE
9 | Ravi Kumar DI1201920000978767 | SC MBA 2019-21 10,35,640 | MoSJE
10 | Sakshi Sonkar | Up202021000121523 | SC MBA 2020-21 5,66,000 MoSJE
11 | Sourabh Thakur | Mp202021000072041| SC MBA 2020-21 5,66,000 MoSJE
12 | Yatin Chauhan | Hr202021000089131 | SC MBA 2020-21 5,11,000 MoSJE
13 | Kuldeb Brahma | As202021005893242 | ST MBA 2020-21 5,99,400 MoTA
Total 1,21,71,371

Following four students were recipients of a one-time incentive of Rs. 75000/- under Mukhyamantri Protsahan
Yojna funded by the Government of Himachal Pradesh. Under this scheme, any bonafide student of Himachal
Pradesh who is selected to take admission for a degree course in any IIT, IIM, or AIIMS is eligible for the incentive
irrespective of the income group or category they belong to:
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Beneficiaries of Merit Scholarship Funded by Himachal State Government
SI No| Name NSPID Programme Academic Amount
Year(s)
1 | Dikhsa Singhal INHP2021008530717 MBA 2020-21 75,000.00
2 | Manoj Kumar INHP2021011136644 MBA 2020-21 75,000.00
3 | Rishabh Khanna INHP2021011050490 MBA 2020-21 75,000.00
4 | Navodit Jhobta INHP2021011126542 MBA 2020-21 75,000.00
Total 3,00,000.00

Apart from the above, the following students belonging from the Minority and OBC - NC categories were also
recipients of scholarships funded by the respective State Government and the amount of scholarship directly given
in the account of individual students:

Hozefa Hussain (MBA: 2018-20) - under Minority Category funded by Govt. of Rajasthan.
Nilesh Gothi (MBA:2019-21) - under OBC Category funded by the Govt. of Madhya Pradesh.
Sanjay T.G. (MBA: 2020-22) - under OBC Category funded by the Govt. of Tamil Nadu.

Gaurav Soni (MBA: 2020-22) -under OBC Category funded by the Govt. of Madhya Pradesh.
Roshan Gurjar (MBA:2020-22) - under OBC Category funded by the Govt. of Madhya Pradesh.
Vinay Parihar (MBA:2020-22) - under OBC Category funded by the Govt. of Madhya Pradesh.

kv =

Gold medal winner 2017-21

Continuous recognitions, encouragements, and motivations for achievers are core traditions of IIM Sirmaur, which
include academic achievement and achievements in extracurricular activities. For this purpose, the Institute has
established various awards; the most prestigious awards for it are the Chairman's gold medal and the Director's gold
medal. The list of such achievers since the inception of the Institute is as follows:

Convocation Year 2021 Medallists:

Name Roll No. Name of Award Batch

1. Cranganoor Shyamsunder MBAO05043 Chairman's Gold Medal 2019-21
Venkitachalam Rajeswari

2. Akash Jain MBAO05007 Director's Gold Medal 2019-21

3. Rajat Shrinet MBAO05074 Best All Rounder 2019-21

Convocation Year 2020 Medallists:

Name Roll No. Name of Award Batch
1. Mohammed Sameer H MPGP04052 Director's Gold Medal 2018-20
2. Geoffrey K Joy David PGP04050 Best All Rounder 2018-20
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3. Ayush Tiwari PGP04061 Chairman's Gold Medal 2018-20
4. Soumit Mukherjee PGP04082 Chairman's Gold Medal 2018-20
Convocation Year 2019 Medallists:
Name Roll No. Name of Award Batch
1. Anshika Gupta PGP03013 Chairman's Gold Medal 2017-19
2. Akshay Devapal PGP03009 Director's Gold Medal 2017-19
3. Kanika Gupta PGP03026 Special Recognition Award 2017-19
Convocation Year 2018 Medallists:
Name Roll No. Name of Award Batch
1. Padmanav Adhikari PGP02028 Chairman's Gold Medal 2016-18
2. Lalatendu Panda PGP02027 Director's Gold Medal 2016-18
3. Soumyadeep Das PGP02035 Director's Special Recognition | 2016-18
Award
4. Arushi Singh PGP02013 Director's Special Recognition | 2016-18
Award
Convocation Year 2017 Medallists:
Name Roll No. Name of Award Batch
1.Roziwala Suraj Hiralal PGP01016 Overall batch topper 2015-17
2.Anas Ahmad PGP01001 Best all-round performance 2015-17

B. Coping with the Covid 19 Challenges

COVID 19 presented an unprecedented situation to most of the sectors of the economy, and similarly, the education
sector was not an exception.

In2020-21 COVID-19 pandemic resulted in temporary physical closures of higher education institutions across the
globe. Due to this disruption, educational institutions faced unforeseen challenges. One of the newer [IM's set up by
the Ministry of Education, Govt. of India, Indian Institute of Management Sirmaur, has successfully navigated
through these disrupting challenges by undertaking immediate and effective measures. In the spirit of its values,
"Knowledge and Leadership," I[IM Sirmaur maintained quality education at par with global standards by shifting to
virtual classrooms utilizing technological platforms. While functioning from the temporary campus, [IM Sirmaur
efficiently managed the student affairs while taking care of both the student's safety inside the Institution and their
virtual connectivity with the support of faculty and staff members. After the initial closure of the Institution in
March 2020, the students were allowed to come on the campus in a phased manner since November 2020,
voluntarily under defined SOPs and COVID-19 protocols.
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Further, [IM Sirmaur undertook efficient students' mobility and safety inside the hostel premises. The student affairs
department connected with the student's council and various student club/committee members virtually to offer
them continuous support in organising different events online and boosting their morale during a difficult time. The
Institution ensured that knowledge is seamlessly shared with underprivileged, vulnerable, and disadvantaged
students. Furthermore, the Institution successfully carried out the various flagship student events online like Sierra -
the cultural, management, and sports fest, TEDx, UDGAM, the annual business conclave, etc. The student clubs
and committees were allowed to carry out the activities utilizing the virtual mode. The Institution ensured that all the
student activities, guest lectures, and events were carried out efficiently to enrich the students' knowledge and shape
the quality of education even during the pressing pandemic challenges.

Due to the pandemic caused by Covid-19, it was impossible to organize face-to-face classes between students and
faculty at educational institutions in India and across the globe in the AY 2020-21. Hence higher educational
institutions have resorted to delivering course curriculum via online/virtual mediums. IIM Sirmaur also adopted
this virtual method of delivering curriculum to its students across MBA (2 years regular), MBA (Tourism &
Hospitality Management), and Ph.D.

The Institute has been committed to ensuring that the online teaching and learning experience is effective for both
the faculty and the students. Both the internal full-time faculty and the external visiting faculty delivered online
sessions to the students. The Institute facilitated the availability of the teaching and learning software and e-
resources to its faculty members and the students. For ease of accessibility, IIM Sirmaur procured the reading
materials (books, case studies, etc.) in soft copy format and shared them with the faculty and students. The Institute
also ensured that all copyright rules and regulations related to the reading materials had been adhered to. Since the
increased time on screen creates problems for both faculty & students, in addition to the soft copies, the Institute has
gone an extra mile to deliver the hard copies of the study materials to the students at their respective residences.
Earlier during the pre-Covid, the database access facility was available on intranet mode only within the campus.
The hard copies of the reference books are available on library stacks. However, with the abnormal situation posed
due to the Covid-19 pandemic, the library initiated and implemented the remote access facility. The library created
individual login credentials for all enrolled students to use the course study materials and e-resources. Students and
faculty members were provided with a remote access facility to access e-resources subscribed by the library
anytime. The Bloomberg terminal is a standalone system not compatible with remote access-multiple logins. The
library provided separate remote access for the Bloomberg terminal to the concerned faculty with due cooperation
from the service provider. Further, Bloomberg provided a login id/password to MBA students (finance) to complete
the online certification programmes. Further, the library coordinated with vendors and publishers and delivered the
study material, including print books, cases, and e-resources, to the doorstep of students and faculty members.

Further, the Institute has strengthened its IT infrastructure to gear up and meet online education demands. The
classroom sessions have been recorded, and the same has been shared with the students to ensure continuity in
shared with the different stakeholders. Further, the evaluation of students in the form of examinations & quizzes has
been conducted online with the teaching-learning software. The same software and other plagiarism tools have been
used to monitor students and prevent malpractices during the examination. Faculties at IIM Sirmaur have used
advanced tools in the form of high-end laptops and digital pens to enrich students' learning.

The coronavirus (COVID-19) outbreak caused widespread concern and hardship. One of the major concerns for the
IT department at [IM Sirmaur was to maintain uninterrupted IT services during the lockdown and subsequent
periods. Officials were deputed full-time on the campus with all necessary COVID-19 precautions to ensure
operational continuity of the IT resources, which demanded in-person presence for better control and monitoring.

Because of the first round of lockdown declared in March 2020, many decisions were required to be taken for the
smooth planning and execution of academic and non-academic activities of the next academic year. The I'T team of
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the Institute organized and administered online meetings so that all the pending decisions can be taken on time. This
also proved beneficial in terms of experimentation with online platforms and technology. In June 2020, when it was
clear that the physical model of classroom, events, interviews, MDP interactions are impossible in the immediate
academic calendar, the IT department in consultation with the Programmes office organized deliberations and
discussions to choose an appropriate platform for the conduct of online classes, events & the MDP. Recordings of
online classes & MDP were downloaded from the platform and sent the students and participants on-demand basis.
IT department managed to put forth unprecedented efforts in the smooth organization of the online events.

Similarly, the IT department also supported online admission processes (2020-21) and online placement activities.
The role of technology was critical for the smooth conduct of the admission process, although challenging in terms
of execution and adaptation. Although it seemed challenging, the execution was incredibly smooth to the
satisfaction of all stakeholders.

As per the COVID-19 protocols and standard measures provided by the Government of India, our infrastructure
team at [IM Sirmaur created new social distancing classrooms in the academic block as a precautionary measure
wherein the seating layout is laid out per the distancing norms provided by the Government of India. The institution
has also created a dedicated quarantine facility in the hostels for the students coming from various locations across
the country in order to complete the mandated quarantine period.

Our housekeeping team has also conducted weekly disinfection and sanitization drives using 1% sodium
hypochlorite spray at offices, classrooms, common areas, hostel rooms, library, mess, music room, etc. Our Security
team is also trained as per new entry & exit guidelines, including thermal scanner machines as per Covid-19
preventive measures for all visitors at [IM Sirmaur.

In a nutshell, team [IM Sirmaur worked tirelessly to ensure smooth functioning, adhering to the academic calendar,
despite the immense challenge and uncertainty posed by COVID - 19. Collectively, the students, staff, faculty, and
administration made it possible to navigate the turbulent times successfully. Our graduating batches in 2020 and
2021 are positioned in the corporate gracefully.
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6. Centre for Sustainability & Environmental Management

Centre for Sustainability & Environmental Management (CSEM) at [IM Sirmaur has been established in November
2019 with the approval of the Board. The objective behind establishment of the Centre is to promote active research
in the field of environment sustainability and steer institute's efforts in the similar direction in effective and
systematic manner. The Centre seeks to contribute significantly to the understanding and practice of three pillars of
sustainable development: social, environmental, and economic. CSEM works in the direction of offering platforms
to address the issues of livelihood, entrepreneurship, environment, waste management, sustainability, etc.

Objectives: -

* To bring together experts, scientists, management professionals, experienced industry colleagues, policy
makers to deliberate debate, think and study the existing policies for the betterment of sustainable livelihood.

* Totrainlocal youth in indigenous skills to attempt to improve their livelihood patterns in the Himalayan region.

* To conduct various impact studies on Swachh Bharat Mission, Unnat Bharat Abhiyan, etc. in terms of
sustainability and livelihood.

* To conduct CSR activities and awareness drives to sensitize the local community about social, environmental,
and economic aspects.

* To study and research in particular environmental management issues in the Himalayan region including waste
management and management of natural resources.

* Toundertake research projects on agricultural management with reference to state of Himachal Pradesh.

* To organize conferences, conclaves and seminars, brainstorming sessions, training in line with the above
objectives.

Faculty support

¢ Coordinator: Dr. Arpita Ghosh
¢ Co-coordinator: Dr. Parul Malik

Thrust Areas
Waste Management, Sustainability, Rural Livelihood patterns including Organic Farming, etc.
Research Projects/ Field Studies (In Progress)

* Impact study examining the factors affecting sanitation behavior and effect of sensitization throw Swacch
Bharat Mission

* Impact study of sensitization programme affecting the farmer's adoption towards organic farming through
Unnat Bharat Abhiyaan

* Livelihood patterns in the Himalayan region

Faculty associated in Research Projects/ Field Studies:

Professor Neelu Rohmetra, Director
Dr. Arpita Ghosh, CSEM Co-ordinator
Dr. Parul Malik, CSEM Co-coordinator
Dr. Amrinder Singh, CSR Chair

Dr. Devika Vashisht, UBA Chair
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CSEM Adyvisory Committee

* Professor C. Balomajumder, Dept. of Chemical Engg., IIT Roorkee
* Dr. Debashish Mandal, Senior Scientist, [CAR Dehradun
¢ Dr. Priyank Arya, CEO of EHS Stratup-NGO based

Swacchata Action Policy (SAP) committee, IIM Sirmaur

Dr. Arpita Ghosh, Convener

Dr. Amrinder Singh, CSR Chair

Shri Sube Singh Yadav, Assistant Engineer
Shri Rajnish Kumar, Store & Purchase officer

During the year 2020-21 several initiatives were undertaken by the Centre despite the pandemic. CSEM completed
the baseline household surveys of the UBA adopted villages. Major problems were identified with the help of the
villagers as well as the Panchayat functionaries. Under the UBA, the interventions planned vary across themes
ranging from organic farming, water management, livelihood to basic amenities. Research Associates have been
liaising with various government departments like Agriculture Department, Block Development Office, Irrigation
Department, and Municipal Committee. Consultations and discussions are being held with the government and
Panchayat officials for exploring the possibilities of collaboration for implementing the interventions for solving
the identified problems. Based on the recommendations and the technical guidance of the experts, proposals of the
interventions are currently being developed.

Impact of Covid-19 on activities of CSEM

The Covid-19 pandemic presented a range of challenges to CSEM operational capacities. Many social activities in
offline mode, interactions with local officials of the center got disrupted due to the pandemic. Social awareness
camps and hands on training program which were to be conducted in the UBA adopted villages via offline mode by
external experts were ought to be put on hold due to pandemic. However, an online shift was accelerated to the
operations of the Center. Virtual meetings and webinars have taken place instead of in-person interactions.
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Bio-Composting initiatives at [IM Sirmaur

IIM Sirmaur generates a large quantity of leaf litter and garden waste which was generally burnt away or disposed of
with other wastes. CSEM is contributing to in-house waste management in temporary campus by utilizing bio
composting methods to manage the garden waste which later can be used as fertilizer/ manure. The waste which
would have ended up in landfills, is now being utilized for composting, therefore reducing the burden on landfills.
Bio-composting is a cost- effective and an environmentally friendly process for managing organic waste. The final
end product is totally organic which can be used for growing vegetables, flowers, plants that enhances germination,
plant growth and crop yield.

Biocomposting of garden waste at IIM Sirmaur campus
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S. | Name of the event | Date of the Speakers (if any) CSEM in No. of
No event Collaboration | participants
with (if any)

1. | COVID 19 awareness| 15" Unnat Bharat | Villagers and
camp and donation | September to Abhiyan Cell, | panchayat
drive of prevention |22 IIM Sirmaur | offices, 100
essentials at UBA September, masks
adopted villages 2020 donated per

villages

2. | Webinar on 'Be an 26" Dr. Suneel Pandey (Director, CSR committee| 200
Entrepreneur for September, | Environment and waste [IM Sirmaur
Creating Valuables 2020 management division, TERI
from Plastic Waste' Delhi)

Dr. Ajay Kumar (Senior Scientist,
CSIR)

Dr. Priyank Arya (Corporate Head,
EHS, Dabur India) Mr. Ashish Jain
(Founder & Director, IPCA, Delhi)

3. | Webinar on "Learn |7 October, | Prof. Chetan Singh Solanki (IIT Entrepreneur- | 96
To Fabricate a Solar [2020 Bombay & Founder of Energy ship, start-ups
Lamp and Be an Swaraj Foundation) and incubation
Entrepreneur” on Mr. Harshad Supal (Vice President| committee
World Energy Energy Swaraj Foundation)

Efficiency Day
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IIT Delhi) Prof. C Balomajumdar
(Dept. of Chemical Engg.IIT,
Roorkee)

Mr. K Sri Harshan (Founder,
Kritsnam Technologies)

4. | National Webinar on | 28" October, Prof. Virendra Kumar Vl_]ay UBA cell, IIM | 500
"The path toa 2020 (CRDT, IIT Delhi) Sirmaur
sustainable future" Dr. Mritunjay Chaubey (Global

Vice President, UPL Mumbai)
Mr. Arun Sharma (Manager,
PWC India, New Delhi)

5. | Atalk on pil]ars of 5 December, Mr. Pradeep VlJ ayan & Tourism MBA | Tourism
sustainable and rural | 2020 Mr. Ankit Rastogi (Founders of student MBA-
tourism on occasion Surwahi Social, Kanha) coordinator- students
of World soil day Jayesh

Panigrahi

6. | Internal physical 8" December,| All members of UBA cell, UBA cell, IIM | All internal
awareness talk on 2020 IIM Sirmaur Sirmaur staff with
COVID 19 spread, ground level
The sensitization workers
session was
conducted to aware
all staff about the
sudden increase of
COVID 19 active
cases after Diwali,

2020. All the UBA
committee members
gave talk in that
physically.

7. | National webinar on |23" Dr. Priyanka Kaushal (CRDT, IIT | UBA cell, 262
"Organic Farming December, Delhi) IIM Sirmaur
for Sustainable 2020 Dr. Abhay Kumar Vyas (Assistant
Agriculture” Director, General Krishi

Anusandhan Bhawan, New Delhi)
Dr. Ramesh Chandra (Prof &
Head GB Pant University of
Agriculture & Technology)

Dr. Rajeshwar S. Chandel
(Executive Director. Govt. of

HP, Krishi Bhawan)

8. | National Webinar on |22" March, | Mr. Rajiv Ranjan Mishra (Director| UBA cell , [IM | 162
"The path towards 2021 General, National Mission for Sirmaur
sustainable water Clean Ganga)
management" Prof. T.R. Sreekrishnan (DBEB,
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9. | Internal workshop on | 26" March, | Dr. Arpita All 15
solid waste 2021 housekeeping
management staff and
focusing on waste gardeners of
segregation at source Institute
and recycling and
composting

10.| National seminar 22" April, | Dr. Sagnik Dey (Associate 54
"Restore our Earth' | 2021 Professor, IIT Delhi);

Dr. Amit Pandey (Scientist - G,
Forest Research Institute,
Dehradun);

Dr. Sumit Tiwari (Assistant
Professor, Shiv Nadar University);
Mr. Samrat Sengupta (Program
Director, CSE);Er. Krishna M
Kaushik, (Founder and CEO,
Hiresun Energy Pvt. Ltd);

Mr. Rajdeep Pandey, (CEO,
Enviraj Consulting)

11.| National seminar on | 05" June, Prof. Anushree Malik, (Head 52
" Only one earth" on | 2021 CRTD, IIT Delhi);
the occasion of Dr. Debraj Bhattacharya,

World Environment (Associate Professor,

Day Environmental Engg, IIT
Hyderabad);
Dr. Divya Tiwari, (Principal
Scientist &Advisor, Saahas);
Dr. Sunil Kumar, (Humboldt
Senior Fellow, Senior Principal
Scientist &Head, Waste
Reprocessing Division,
CSIR-NEERI Nagpur);
Dr. Divya Sinha, (Scientist 'E',
Additional Director & Incharge
UPC 1I Div, CPCB).
Mr. Ashish Jain, (Founder &
Director, IPCA)Mr. Srikrishna
Balchandran, (Program Manager,
Project Prithvi-Plastic Recycling
UNDP India)

12.| Essay competition on | 1" -7" June, |~ i 90
"The Effects of 2021
Plastic waste on
Biodiversity" in
World Environment
Week
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think sustainable"
on occasion of
Sustainability Day

Engineering, IIT Madras)
Professor Shiva Prasad
(Department of Civil Engineering,
Govind Ballabh Pant University
of Agriculture & Technology)

Mr. Jayant Joshi (Group General
Manager and Head Engineers
India Limited)

Dr. Sumedha Chakma (Associate
Professor, Department of Civil
Engineering, IIT Delhi)

Prof. Anurag Garg (Environmental
Science and Engineering
Department, I[IT Bombay)

Dr. Brajesh Kumar Dubey
(Associate Professor, Civil
Engineering IIT Kharagpur)

Sonia Garga (Director, Strategic
Partnership & Programs, Saahas)

13.| COVID- 19 8" July, 2021 UBA cell, IIM | 100
vaccination drive at Sirmaur
UBA adopted village
Kunja Matralion

14.| Plantation drive & 12" August, | Dr. Arpita & CSEM Research Sankalp, CSR | 30
internal sensitization |2021 Associates Committee,
session on Solid [IM Sirmaur
waste management in
the occasion of
Swachh Himachal
Abhiyan

15.| International Signage | 23" Dr. Arpita Ghosh & Sankalp CSR | Sankalp, CSR | 25
Day to aware about | September, student president Committee,
Swachhta Action 2021 I1IM Sirmaur
Plan

16.| Hands on training 21%- 22" Ranjit Singh (Master Trainer) UBA cell, IIM | 50
Programme on October, Sirmaur
organic farming at 2021
UBA adopted
villages

17.] National Seminar on |27" October, Dr. Mathava Kumar S (Associate CSEM 115
"Act responsible, 2021 Professor Department of Civil
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7. Faculty
A. Full Time Core Faculty and Staff

Faculty recruitment is an ongoing endeavour at [IM Sirmaur. Apart from the cohort of full-time faculty members,
eminent Visiting Faculty also conducted sessions and shared their rich experience and expertise.

Prof. Pradipta Patra Prof. Vikas Kumar
Decision Sciences Marketing Management
(w.e.f. 25 Oct 2018) (w.e.f. 25 Oct 2018)
Prof. Sanjay Singh Prof. M Pachayappan
Organizational Behaviour and Human Resource Operations & Supply Chain Management
Management (w.e.f. 14 Nov 2018)
(w.e.f. 12 Nov 2018)
Prof. Amrinder Singh Prof. Anshu Agrawal
Finance and Accounting Finance and Accounting
(w.e.f. 12 Nov 2018) (w.e.f. 24 Nov 2018)
Prof. Pragya Bhawsar Prof. Ram Kumar Dhurkari
Strategic Management Information Technology & Systems
(w.e.f. 17 Jan 2019) (w.e.f25 June 2019)
Prof. Shashi Kant Srivastava Prof. Vikrant Kaushal
Information Technology & Systems Tourism Management
(w.e.f 11 Nov 2019) (w.e.f. 02 Dec 2019)
Prof. Mohd Hussain Kunroo Prof. Rinki Dahiya
Economics Organizational Behaviour and Human Resource
(w.e.f 17 Dec 2019) Management
(w.e.f.10 Jan 2020)
Prof. Parul Malik Prof. Bhavin Shah
Organizational Behaviour and Human Resource Operations & Supply Chain Management
Management (w.e.f. July 25, 2020)
(w.e.f. July 13, 2020)
Prof. Arpita Ghosh Prof. Devika Vashisht
Environmental Management Marketing Management
(w.e.f. Jan 19, 2021) (w.e.f. Jan 31, 2021)
Prof. Prayas Sharma Prof. Vandana
Decision Sciences Decision Sciences
(w.e.f. Oct 12, 2021) (w.e.f. Nov 30, 2021)

Prof. Rajen K. Gupta (Adjunct Faculty) (w.e.f. Jan 01, 2020)
Organizational Behaviour and Human Resource Management and Research Advisor
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Non-Teaching Staff (Permanent)
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Shri Shiv Shankar Jha
Librarian
(w.e.f. Dec 20, 2018)

Shri Amiya Kumar Das
Administrative Officer
(w.e.f. Oct 17, 2018)

Shri Mohd. Rizwan
System Analyst
(w.e.f. Oct 15, 2019)

Shri Sube Singh Yadav
Assistant Engineer (Civil & Estates)
(w.e.f. Oct 16, 2019)

Shri Daljeet Charkhandi
Administrative Officer
(w.e.f. Feb 20, 2020)

Shri Anil Kumar
Personal Assistant (Director)
(w.e.f. Jul 31, 2018)

Mrs. Surabhi Seth

Sr. Library and Information Assistant
(Documentation work)

(w.e.f. Aug 01, 2018)

Mrs. Gurmeet Kaur
Office Assistant
(w.e.f. Aug 13, 2018)

Shri Deepak Singh
Personal Assistant
(w.e.f. Auglé, 2018)

Shri Himanshu Sharma
Secretary to the Director
(w.e.f. Aug 20, 2018)

Shri Rajnish Kumar
Stores and Purchase Officer
(w.e.f. Sep 10, 2018)

Shri Ishwar Paudal
Attendant Peon
(w.e.f. Aug 13, 2018)

Shri Anshuman Kumar Das
Logistics and Estates Assistant
(w.e.f. Jul 03, 2020)

B. Visiting Faculty (July 2020- March 2021)

Faculty Current Affiliation
Prof. AK Srustidhar Chand IFT

Prof. Amarendu Nandy IIM Ranchi

Prof. Amit Sachan IIM Ranchi

Prof. Anil Gupta

University of Jammu

Prof. Ashish Sadh

IIM Indore

Prof. Balachandran

Corporate Sector (Retd.)

Prof. Bhavin J Shah IIM Indore
Prof. Bibek Ray Chaudhuri ITFT

Prof. Biswajit Nag IIFT

Prof. C.L.Bansal MDI Gurgaon
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Prof. Charu Sheela Yadav IITM Noida
Prof. Debashis Chakraborty IFT
Prof. Debolina Dutta IIM Bangalore

Prof. Devasheesh Mathur

Goa Institute of Management

Prof. Dinesh Sharma IIT Bombay
Prof. Hasmukh Gajjar IIM Indore
Prof. Kajari Mukherjee IIM Indore
Prof. Kamal Jain IIM Indore

Prof. Kaustubh Dhargalkar

Wadgwani foundation, Mumbai

Prof. Mandar Marathe

Managing Partner at Briefkase

Prof. Manoj Motiani IIM Indore
Prof. Nimit Chowdhary IMI
Prof. Omkumar Krishnan IIM Kozhikode

Prof. Pawan Gupta

IITTM, Noida

Prof. Praloy Majumder

Visiting Faculty [IM Calcutta

Prof. Prantosh Banerjee

IIM Ahmedabad

Prof. Pratap Giri

IIM Bangalore Adjunct Faculty

Dr. Rajendra Nath Mehrotra

Former Faculty, NITIE Mumbai

Prof. Rajiv Srivastava IIFT New Delhi
Prof. Rinzing Lama IITT™M

Prof. Sankarasan Basu IIM Bangalore
Prof. Santosh Rangnekar IIT Roorkee
Prof. Saripalli Bhavani Shankar [IM Indore
Prof. Sasadhar Bera IIM Ranchi

Prof. Shreesh

Visiting Faculty, [IML, [IM

Prof. Sonali Sahgal

Goethe Institute

Prof. Soumya Dasgupta IIM Calcutta
Prof. Srinivas Gunta IIM Indore
Prof. Subin Sudhir [IM Indore
Prof. Surya Prakash Singh IIT Delhi
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Prof. Swarup Kumar Dutta IIM Ranchi

Prof. Tanaya Mishra ESSAR, Dubai
Prof. Trilochan Tripathy XLRI Jamshedpur
Prof. V Raveendra Saradhi IIFT

Prof. Vinay Goyal SP Jain Mumbai
Prof. Vishnuprasad Nagadevara [IM Bangalore

C. Publications & Papers Presented (2020-21)
Published Articles (Volume / Online):

ABDC-A* Category

1. Kaushal, V., & Srivastava, S. (2021). Hospitality and tourism industry amid COVID-19 pandemic:
Perspectives on challenges and learnings from India. International Journal of Hospitality Management, 92, 102707.
doi: 10.1016/j.ijhm.2020.102707 - ABDC - "A*" category

ABDC -A Category

2. Kumar, V., & Kaushal, V. (2021). Perceived brand authenticity and social exclusion as drivers of

psychological brand ownership. Journal of Retailing and Consumer Services, 61, 102579. doi:
10.1016/j.jretconser.2021.102579 - ABDC "A" category

3. Khan, 1., Fatma, M., Kumar, V. and Amoroso, S. (2021), "Do experience and engagement matter to
millennial consumers?", Marketing Intelligence & Planning, Vol. 39 No. 2, pp. 329-341.-ABDC"A" category

4. Malik, P. and Malik, P. (2021), "Investigating the impact of knowledge sharing system on workplace
deviance: a moderated mediated process model in Indian IT sector", Journal of Knowledge Management, Vol.
ahead-of-print No. ahead-of-print. - ABDC "A" category

ABDC - B Category

5. Shah, B. and Singh, G. (2021), "Can collaborative buffering strategies reduce distribution costs while
improving product returns?: A case of an Asian e-retailer", Benchmarking: An International Journal, Vol. ahead-of-
print No. ahead-of-print. https://doi.org/10.1108/B1J-09-2020-0478 - ABDC "B" category.

6. Dahiya, R. (2021). Interpersonal forgiveness and employee life satisfaction: the role of affect at work.
International Journal of Organizational Analysis, Vol. ahead-of-print, No. ahead-of-print.
https://doi.org/10.1108/IJOA-02-2020-2042 (Article publication date- February 8 2021, Publisher- Emerald,
SCOPUS, ABDC (B- Category, Emerging Sources Citation Index ESCI (Clarivate Analytics), Chartered
Association of Business Schools (CABS, UK) Academic Journal Guide (Rating 1).

7. Jaiswal, D., Kaushal, V., Singh, P. K., & Biswas, A. (2020). Green market segmentation and consumer

profiling: a cluster approach to an emerging consumer market. Benchmarking: An International Journal. 28(3),
792-812.doi: 10.1108/B1J-05-2020-0247 - ABDC - "B" category
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8. Soni, T. K., & Singh, A. (2020), "Directors' remuneration, corporate governance and firm performance
linkages: Evidence from the emerging country" [Special issue]. Corporate Ownership & Control, 18(1), 382-392.
https://doi.org/10.22495/cocv18ilsiart]1 2 [B Rated Journal in ABDC]
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9. Agrawal, A. (2020). Sustainability of airlines in India with Covid-19: Challenges ahead and possible way-
outs. Journal of Revenue and Pricing Management, 1-16. - ABDC "B" category

10.  Kunroo, M. H., & Alam, M. A. (2020). Rail versus inland water transport: a comparative costs study based
on the movement of coal in India. International Review of Applied Economics, 1-22. - ABDC "B" category.

11. Srivastava, S. K. (2020). IT Capital in improving national innovation productivity: understanding I'T
productivity paradox through cognitive path-dependence model. Information Technology for Development, 27(2)
314-335.-ABDC "B" category.

12. Srivastava, S. K., & Rastogi, A. The effect of income, family and socio?religious affiliations on self?rated
health of the aged in India. Journal of Public Affairs, €2589. https://doi.org/10.1002/pa.2589

ABDC - C Category

13.  Vashisht, D., Mohan, H. S., Chauhan, A., & Vashisht, R. (2021). Thought favorability: mediating role in fit
and brand advocacy. Arts and the Market, Vol 11(1)-ABDC "C" category.

14.  Dixit, A., Shah, B., & Sonwaney, V. (2020). Picking improvement of an FMCG warehouse: a lean
perspective. International Journal of Logistics Economics and Globalisation, 8(3),243-271.- ABDC"C" category.

15.  Murugaiyan, P. and Ramakrishnan, V. (2020), "A methodology for structured literature network meta-
analysis", Journal of Modelling in Management, Vol. ahead-of-print No. ahead-of-print.
https://doi.org/10.1108/JIM2-01-2020-0009 - ABDC "C" category.

16.  Dahiya, R., & Rangnekar, S. (2020). Validation of satisfaction with life scale in the Indian manufacturing
sector. Asia-Pacific Journal of Business Administration, 12(3/4), 251-268. https://doi.org/10.1108/APJBA-03-
2019-0045 (Article publication date: April 28 2020, Issue publication date: November 4 2020, Publisher- Emerald,
SCOPUS, ABDC (C Category), Emerging Sources Citation Index ESCI (Clarivate Analytics).

17. Gavinolla, M.R., Kaushal, V., Livina, A., Swain, S.K. and Kumar, H. (2021), "Sustainable consumption
and production of wildlife tourism in Indian tiger reserves: a critical analysis", Worldwide Hospitality and Tourism
Themes, Vol. ahead-of-print- ABDC "C" category

18. Arora, A. and Singh, A. (2021), "Financing Mix and Corporate Governance Structure in India", Empirical
Economics Letters, Vol. 20(4),483-491 [C Rated Journal in ABDC]

19. Yadav, J. K., Verma, D. C., Jangirala, S., & Srivastava, S. K. (2021). An IAD type framework for Blockchain
enabled smart tourism ecosystem. The Journal of High Technology Management Research, 32(1), 100404. - ABDC
"C" category

Other Categories

20.  Dahiya, R. (2020). Does organisational sustainability policies affect environmental attitude of employees?
The missing link of green work climate perceptions. Business Strategy & Development, 3(3), 395-403. (Issue
Online: September 9 2020, Version of Record online: March 31 2020, Wiley publisher, SCOPUS, Emerging
Sources Citation Index (Clarivate Analytics), Web of Science (Clarivate Analytics).
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21.  Dahiya, R. (2020). Does virtue in the organisation affect happiness of employees? International Journal of
Indian Culture and Business Management, 21(4), 459-477. https://doi.org/10.1504/IJICBM.2020.111362 (Article
publication date November 3 2020, Inderscience, Emerging Sources Citation Index ESCI (Clarivate Analytics),
Chartered Association of Business Schools (CABS, UK) Academic Journal Guide (Rating 1).
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22.  Agrawal, A. Modified Total Interpretive Structural Model of Corporate Financial Flexibility. Glob J Flex
SystManag21,369-388 (2020), ABS (Rating 2).

23. Tomar, P.C., Chapalgaonkar, S., Panchal, V., Ghosh, A., (2020). Heavy metal phytoremediation: Potential

and Advancement. Asia Pacific Journal of Molecular Biology and Biotechnology, 28(4), 81-93 - SCOPUS listed
Journal.

Case Studies:

1. Singh, S. (2020). Pyramid Globe Management Institute: working under a paternalistic leader. Emerald
Emerging Markets Case Studies, 10(3), 1-22.

2. Srivastava, S. K. (2021). Agricultural automation: A strategic dilemma of a rich Indian farmer. Journal of
Information Technology Teaching Cases, 2043886920951200. https://doi.org/10.1177%2F2043886920951200

D. Financial Rewards

To promote research and publication this year, [IM Sirmaur initiated a publication reward program within Institute.
In total, for 22 quality publications, Rs. 44,05,000/- were rewarded as per institutional norms. The details are as

follows:

Name No. of publications
Prof. Amrinder Singh 1
Prof. Anshu Agrawal 1
Prof. Bhavin Shah 1
Prof. Devika Vashisht 1
Prof. Pachyappan 2
Prof. Pradipta Patra 3
Prof. Pragya Bhawsar 1
Prof. Rinki Dahiya 3
Prof. Sanjay Singh 2
Prof. Shashi Kant Srivastava 1
Prof. Vikas Kumar 5
Prof. Vikrant Kaushal 1
Total 22
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8. Student Placements
A. Final Placements - MBA (2019-21)

IIM Sirmaur has successfully completed the Final Placements process for the fifth batch of its MBA Programme.
The institution and the Placement Team are committed to connecting our students to a wide range of employers. Our
students create immediate and sustainable value for corporate, nonprofit, and government organizations. A total of
112 students participated in the Placement process out of which 100 students were placed, 11 students opted
out/deferred placement through other sources and one student decided to pursue entrepreneurship. The relevant
placement statistics based on the placed students is presented in the following pages. [IM Sirmaur marked another
successful placement year for the graduating batch. Insuch a challenging year, the institute saw a 70% increase
in the number of companies visiting IIM Sirmaur this year. The institute also withnessed 75+ first-time
recruiters. The prominent recruiters who participated in the Placement Season 2020 - 2021 include ICICI Bank,
Ernst & Young, HDFC, DCM Shriram, ICICI Prudential, Mindtree, VE Commercial Vehicles, Gartner, ZS
Associates, Simplilearn, Mu Sigma, and Tech Mahindra. The top profiles offered include Product Manager,
Category Manager, Key Account Manager, Fintech Business Analyst, Sales Leadership, Brand Acquisition
Manager, and Senior Associate Consultant across diverse industries.

MBA BATCH OF 2019-2021_____

WORK EXPERIENCE - SECTORS
60 % e - 4%

WORK EXPERIENCE

17%

‘1 | 0/0. . )

Freshers <1 year 1 -2years 2 -3 years 3+ years

I Engineering Il Education [ ] Automotive
- IT/ITES - Telecomm - Manufacturing
Real Estate & Il Retail Bl Biotechnology

Infrastructure

EDUCATIONAL BACKGROUND

894 3% ----------; T 3%
(RN

i 860/0 I Engineering ] Management

[ Commerce Il Science
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Total Number of companies
participated

New recruiters
IS _

B -

Number of students participating in
Final Placements

Number of offers through
the institute

Students with multiple offers

SALARY DETAILS

Top 10% avg. Top 50% avg. Median

®
16 LPA f—
Highe;t CTC Top 25:’/0 avg. Average CTC
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PLACEMENT SEASON 2020-2021______

SECTOR-WISE DISTRIBUTION
< 10%’ < 10%’ ‘28% § 8% 2%
11 LPA 8.19LPA 9.93 LPA 11.88 LPA 8.85 LPA
BFSI Consulting EdTech FMCG Infrastructure &
Real Estate
,o C%
35% 3% 1%
8.96 LPA 7 LPA 9.42 LPA 11 LPA
IT/ITES Logistics Manufacturing Pharma
FUNCTION-WISE SPLIT
[ 090 o ®
== z N> rE
0 Y, 0 S 0 0
11% 3% 12% 1%
9.14 LPA 9 LPA 9.71 LPA 9.20 LPA
Consulting Finance General Management
€ PP
3%

9.57 LPA 9.64 LPA 9.47 LPA 10.13 LPA

IT & Systems  Marketing & Sales Operations Product

(Salaries mentioned above are averages for the sectors and functions)
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B. Summer Placements - MBA (2020-22)

The MBA batch of 2020 - 22 for the summer placements consisted of 187 students, out of which 150 students
participated in the Institute placement process, and 37 students deferred placement through other sources. The total

highest Summer Internship stipend stood INR 1,70,000/- with the median stipend as INR 20,000/- The relevant
statistics of the Summer Placement for 2020 - 22 is given in the following section.

Total Batch Number of Students Number of opt-outs/
Strength Placed through placed through own
Institution sources

Grand Total

187
PLACEMENT STATISTICS

Total Summer Internship Stipend

<170000.00

Highest

X84942.11

P’ Top 10% Avg.

3 59763.83

Top 25% Avg.

gqg X42328.72

Students ~ Top 50% Avg.
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LOCATION —WISE
CLASSIFICATION
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C. Summer Placements - MBA-THM (2020-22)

Placement Statistics

INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

MBA Tourism & Hospitality Management Batch 2020-22 consisted of 30 students, including
five female and 25 male students. The Participating Batch details for Summer Internship is

given below:

Batch -wise Classification

1.Total Batch Strength 30
2. Students eligible to participate in summer placements 30
3. Seeking internship through the institute 27
4. Seeking Entrepreneurship support from the institute -
5. Students opted out from the summer placement 3

The Batch witnessed good diversity of roles and offers from the recruiters belonging to
hospitality, tourism, and related sectors. Students of the Batch received internship offers in
area of Tourism and Hospitality Management including Real Estate, Retail, Logistics, etc.,
roles such as Vendor Management, Business Analyst, Marketing Intern, Product

Management, etc.

Placement Statistics based on the student receiving stipend across different roles and sectors
is given below. The Summer Internship Placement of the MBA (T&HM) Batch 2020-22
witnessed an enthusiastic participation of around 32 companies including one international

recruiter based in Boston, USA.

Highest Stipend
Rs.100,000/-

Average Stipend for Top
10%

Rs. 75,000/-

Annual Report 2020-21

Placement
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Average Stipend for Top
25%

Rs. 60,500/-

Median Stipend
Rs.25,000/-

Average Stipend for Top
75%

Rs. 39,000/-
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Sector-wise Classification
Sector No. of Internships
Fast Moving Consumer Goods/ 3
Retail (FMCG)
Logistics 1
Real Estate 2
Travel & Tourism 12
Hospitality 9
Opt outs 3
Total 30
No. of Internships
OPT OUTS h
. B No. of Internships
REAL ESTATE n
LOGISTICS p
FAST MOVING CONSUMER GOODS/RETAIL
(FMCG)
0 2 4 6 8 10 12 14
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Function-wise Classification
Function No. of Internship
Analytics 1
Finance 1
General Management 2
Operations/Supply Chain 2
Management (SCM)
Sales & Marketing 20
HR
Opt outs 3
Total 30
No. of Internship
B Analytics
3% -
3% 19% °3°/j 7% & M Finance
L 7%
P ' & General Management
Operations/Supply Chain
Management (SCM)

B Sales & Marketing

B HR

B Opt outs
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Location —-wise Classification

International

Location No. of Internships
India 27
Rest of the world -
Opt outs 3
Total 30
Domestic
Indian Locations No. of Offer accepted
Agra 2
Bengaluru 3
Indore 1
National Capital Region 14
Pune 2
Shimla 2
Kolkata 1
Jaipur 1
Work from Home 1
Optouts 3
Total 30
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9. Webinars, Guest Lectures, Interactions, and Events Organized

A. Guest Speakers
Sr. No.| Name Affiliation

01 Mr. Mohit Malhotra CEO, M.ILT.R.A. Agro Equipment

02 | Dr. Anil Gupta Faculty of Business Studies (University of Jammu, India)

03 Mr. Lalit Kumar Head Chef- Intercontinental Hotel, London.

04 | Prof. Manjula Chaudhary Kurukshetra University, (India)

05 Ms. Mika Eoka International Sake Sommelier and Lecturer (Japan)

06 | Dr. Yanki Hartijasti Faculty of Economics and Business (Universitas, Indonesia)

07 | Shri. Anand B. Singh Director of Foundation for Vedic Science and Technology Delhi

08 Dr. Harminder Singh Associate Professor of Finance, Deakin University, Australia

09 | Mr. Asish Mohapatra CEO & Founder, Of Business

10 Mr Akshat Shrivastava INSEAD alumni / (Ex- Boston Consulting Group (BCG),
Dalberg)

11 Mr Pavan Sathiraju (Ex-McKinsey & Company)

12| Ms. Devyani Ozarde Founder and Director of Nxtnew,

13 Ms. Deepa Seshadri Partner, Deloitte India

14 Ms. Ayushi Chand Assistant Director - Ministry of Finance, India

15 Ms. Nitisha Dhawan Associate Vice President of Avalon Consulting

16 | Ms. Aditi Balbir Founder of V Resorts

17 | Ms. Mahua Mukherjee Co-Founder, The Star in Me

18 | Prof. Sivakumar Venkataramany | Professor of International Business, Dauch College of Business
and Economics, Ashland University, USA

19 Prof (Dr.) Nirakar Pardhan Director and APAC Representative: PRMIA, Mumbai

20 Mr. Suraj Malik Partner-Transaction Tax, Tax and Regulatory Services, BDO
India LLP, New Delhi

21 | Mr. Maneesh Srivastav Co-founder & Director Alphavalue Consulting, New Delhi

22 Prof. Abel Kinoti Dean, School of Business Riara University, Nairobi, Kenya.

23 Dr. Shobha Das Dean, IFMR-GSB , Krea University

24 Mr. S. Rajeev Adjunct Faculty, IMB

25 | Dr. Syamal Ram Kishore Director, Hexawel Healthcare LLP
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26 Mr. Praveen Kamath GM & Head HR , Global Delivery , Wipro Ltd.

27 | Shri Ajay S Shriram Chairman & SMD DCM Shriram Ltd., & Chairman
BoG - IIM Sirmaur

28 Mr. Vinayak Chatterjee Chairman / Co-Founder, Feedback Insfrastructure Services
Pvt Ltd & Member BoG - [IM Sirmaur

29 Mr. Asish Mohapatra CEO & Founder, Of Business

30 Mr. Sumant Sinha Chairman & MD, ReNew Power & Member BoG - IIM Sirmaur

31 Prof. Abhinandan Jain Retd. Professor, IIM Ahmedabad

32 Prof. Mukund R. Dixit Retd. Professor, IIM Ahmedabad

33 Mr. Anil Bhasin President, Havells India,

34 Mr. Krishan Gupta Managing Director, Organic Wellness Products Pvt Ltd

35 Dr. Sourav Mukherji Professor, Organizational Behavior, [IM Bangalore

36 Mr. Saikat Kumar Founder & CEO Skycap Investment Management Ltd, Dubai

37 Mr. Samiron Ghoshal Asia Pacific Head of Digital Business, Rockwell Automation,
Singapore

38 Mr. Sanjay Nadkarni Director of Research & Innovation, The Emirates Academy
of Hospitality Management, Dubai

39 Mr. Deepal Behl Director HR - The Park Hotels.

40 Shri Sanjay Dhotre Union Minister of State for Education

41 Shri Anurag Thakur Union Minister of State for Finance

42 Shri Jai Ram Thakur Chief Minister of Himachal Pradesh

43 Shri Ramesh Pokhriyal Union Minister for Education

44 Shri Govind Singh Thakur Education Minister of Himachal Pradesh

45 Shri. Suresh Singh Kashyap Member of Parliament (Lok Sabha) Shimla

46 Shri Rajeev Bindal MLA, Nahan, Himachal Pradesh

47 Mr. S Roy Choudhury CHRO - Vodafone Idea

48 Mr. Abhra Banerjee President & CEO - Cleanomatics, a Stadhawk, Inc Brand

49 Dr. Jimmy Kansal Deputy Director & Head HR - DRDO Chandigarh

50 Mr. Pankaj Dubey Founder & CEO - DSPIN Consulting

51 Mr. Prakash Bisht Deputy General Manager & Zonal HR Head [North] - ICICI
Bank

52 Ms. Nivedita Dubey GM, HR - Airport Authority of India




53 Mr. Abhishek Nag Country HR Head - SDG corporation

54 | Mr. Ayush Gupta Chief General Manager (HRD) - GAIL

55 | Mr. Stayakki Bhattacharjee Founder - Growthsqapes

56 Prof. Nidhi Bisht, Professor (HR) - MDI Gurgaon

57 Mr. Daljit Singh President - Fortis Healthcare

58 Mr. Ganesh Kashid Lead Human Resources at Piramal Realty

59 Dr. Dinesh Kumar Murugesan Head HR, DSM

60 Swami Prabuddhanand Director of Capacity Building Programs, The Art of Living
Foundation

61 Mr. Kapil Modi Director, The Carlyle Group

62 Capt. Partha Samai Executive Vice President & Group Head Human resource,
AGS Transact Technologies Ltd.

63 Mr. Amit Kataria Chief Human Resource Officer (India and North America)
at Hanu, an HR Professional

64 Dr. Janak Palta McGilligan Founder-director of Jimmy McGilligan Centre For Sustainable
Development,

65 Dr. Prakash Baba Amte Social worker from Maharashtra, India. Recipient of the
Magsaysay Award for 'Community Leadership' &
Padma Shri Award

66 Mr Rishabh Tandon Social media champion of the IHG careers, award recipient of
Forbes and International Hospitality Council

67 Mr Neeraj Narayan Full-time traveler, a TEDx speaker, MICA Alumni and the
founder of "This Guy's on His Own Trip

68 Dr Suneel Pandey Director, EW&M Management Division, TERI- Delhi

69 Dr Ajay Kumar Principal Scientist, CSIR-IIP Dehradun

70 Dr Priyank Arya Corporate Head, EHS, Dabur India Ltd

71 Mr Ashish Jain Founder Director, IPCA NGO

73 Mr. Ramesh Kumar P Shah Founder and Chairman of The RK Group

74 Prof. Chetan Singh Solanki Professor at IIT Bombay and founder of Energy Swaraj
Foundation

75 Ms. Aman Pannu Head - Corporate Communications & CSR department at
DCM Shriram Ltd.

76 Dr. Prahalathan K K Co-Founder, Bhumi NGO

77 Professor Virendra K Vijay CRDT, IIT Delhi & National Co-Coordinator of UBA
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78 Mr. Jayant K Rastogi, Global CEO, Magic Bus.

79 | Mr. SK Shahi Founder-Director CSRL

80 | Dr Mrityunjay Chaubey Global Vice President, UPL Ltd.

81 Dr Krishna Nirmalya Sen Head EHS, L&T MMH, Kolkata

82 Mr Arun Sharma Manager Government Reforms & Infra Development

83 Dr. Prahalathan K K Co-Founder, Bhumi NGO.

84 Prof. Santosh Rangnekar IIT Roorkee

85 Ms. Akshata Nayak Partner with the Consulting Practice Mazars India.

86 Mr Punit Modhgil Chief Research Officer and Founder of Octane Research

87 Mr Ankit Rastogi and Founders of Surwahi Social Kanha

Mr Pradeep Vijayan

88 Mr. Ajit Sanghvi Director at MSS Securities Pvt Ltd

89 Ms. Deepali Naair Chief Marketing Officer - IBM India & South Asia

90 Mr. Ajit Sanghvi Director at MSS Securities Pvt Ltd and an expert in Stock Market

91 Dr. Abhay Kumar Vyas Assistant Director General, Krishi Anusandhan Bhawan,
New Delhi

92 Mr. Anil Kumar Founder & Director at AXYZ Hospitality Pvt. Ltd.

93 Mr. Soumik Bhusan Alumnus of IIM Bangalore

94 | Mr. Saurabh Kumar CEO, GMR Hyderabad Air Cargo

95 Mr. Shailesh Vilankar Sr. Vice President: Field Operations, Schindler Group

96 Mr. Amol Nagar Director-Manufacturing Operations, Global Sourcing & Supply
Chain, GE Aviation India

97 Mr. Mikhail Lari Executive Director at Hotel Everest International Limited

98 Ms. Dola Halder Brand Head, Doritos, PepsiCo India

99 Mr. Saurabh Srivastava Chief Marketing Officer and Product Head at Housr Coliving

100 | Mr. Priyaranjan Kumar Chief Operating Officer of Iconic Fashion India

101 | Dr. Karthik Anantharaman Cluster Head for Karnataka State with Roche Pharma

102 | Ms. Ajita Saxena Director-Marketing, Getcancercare.com

103 | Mr. Vipul Oberoi Chief Marketing Officer, IIFL Finance

104 | Mr. Sudhir Puthran Vice President, Sales & Marketing Excellence at Schneider
Electric




Mr. Rohit Lamba

Vice President- Sales & Marketing and Head- Branding at
JSPL Foundation

106

Mr. Ankur Chaturvedi

Head of International Supply Chain and Projects at Emami Ltd.

107

Ms. Nidhi Yadayv,

Associate Director, Deloitte Indian Clients & Industries

108

Mr. Ashish Chandra

CEO & Managing Director, Airtel Sri Lanka

109

Mr. Nivesh Bhagtani

Founder - Young Hotelier Network

110

Ms. Fabienne Rollandin

Director of External Relations for Sommet Education

111

Ms. Zinal Doshi

Founder of The Flapper Life

112

Mr. Zakir Khan

Indian Standup Comedian

113

Ms. Vaani Bhasin

Singer & Musician

114

Mr. Jagannarayan Padmanabhan

Director - CRISIL Limited

115

Mr. Arup Majumdar

Chief Executive Officer - Trariti Consulting Group

116

Mr. Sameer Mathur

Senior Principal - Accenture strategy

117

Mr. Santosh Sharan,

Partner Positive Momentum Limited and Founder & CEO,
GenNxt HR Consulting

118

Mr. Pavan Valluri

Director, Consulting at CGI

119

Mr. K U Srinivasan

Managing Partner & Principal Consultant at Connecting Dots
Strategic Consulting, India

120

Mr. Akshat Dikshit

Director at PwC India

121

Mr. Ashish Sharma

Co-Founder and Director at BRIDGEi2i Analytics Solutions

122

Mr. Ankit Agarwal, Principal

Tata Strategic Management Group and an alumnus of
IIM Lucknow

123

Prof. Srinivas Gunta

Faculty in Strategic Management Area, [IM Indore

124

Mr. Sudeep Mehrotra

Managing Director of Alvarez and Marsal

125

Mr. Anuj Roperia

Senior Consultant at HVS

126

Mr. Sethurathnam Ravi

Founder & Partner at Ravi Rajan & Co

127

Mr. Dinesh Malokar

Country Head of Facilities at Ascendas Firstspace Development
Management
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B. Events Held (Online), Special Initiatives, and workshops organized

IIM Sirmaur CSR Events

COVID19 Awareness Camp and Donation Drive (15-22" Sep 2020)

Centre for Sustainability and Environmental Management (CSEM) at Indian Institute of Management Sirmaur
under Unnat Bharat Abhiyan Project is organizing awareness camps during 15 to 22 Sept 2020 in order to increase
the awareness about Corona virus and COVID19 pandemic. The CSEM was established in the year 2019 as
initiative of Prof (Dr) Neelu Rohmetra, Director IIM Sirmaur. The objective behind establishment of the centre is to
promote active research in the field of environment sustainability and steer institute's efforts in the similar direction
in effective and systematic manner. During the current week, a series of awareness camps shall be organized in the
villages adopted by the institute under Unnat Bharat Abhiyan of Government of India. The institute has adopted five
villages near Paonta Sahib which are Kunja, Ajauli, Jamniwala, Danda, and Dobri. During the drive, a safety kit will
be donated in villages. The villagers will also be given a brief demonstration on the usage of the safety kit.
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Workshop on - "Be an Entrepreneur for Creating Valuables from Plastic Waste" On World Environment
Health Day (26" Sep 2020)

On the occasion of World Environment Health Day, Centre for Sustainability and Environmental Management
(CSEM) at Indian Institute of Management (IIM) Sirmaur in collaboration with Corporate Social Responsibility
Club "Sankalp" hosted a webinar on 'Be an entrepreneur for creating valuables from plastic waste'. The webinar
focused on Plastic Waste Management. The invited panelists are active in the field of environment management and
relevant areas.In 2011, the International Federation of Environmental Health (IFEH) declared to observe World
Environmental Health Day on 26 September.

Professor (Dr) Neelu Rohmetra, Director IIM Sirmaur congratulated organizers for taking initiatives in organizing
such an event. She appreciated the CSEM for bringing a pool of distinguished and prominent panelist representing
industry and academia on a single platform to brainstorm and share their views on plastic waste management. She
said that that one of the objective of establishment of CSEM at IIM Sirmaur is to connect students, corporates,
academicians, NGO and the community. The focus has been to start some thought process in this direction and
debate on issues related to community. "Through CSEM, IIM Sirmaur is able to create such a platform which may
also help students to think and develop interest in this directions", she said. She suggested that management
education institution can also write success stories by addressing the problems of community. "Issues related to
environment management relate to community and management institutions can play arole in undertaking research
and projects in this regard as a contribution" She said.
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Workshop on ""Learn to Fabricate a Solar Lamp" (7" Oct 2020)

Centre for Sustainability and Environmental Management(CSEM) at Indian Institute of Management (IIM)
Sirmaur in collaboration of Entrepreneurship, start-ups and incubation committee conducted online training
session titled "Learn To Fabricate a Solar Lamp and Be an Entrepreneur”. The Event was organized on the occasion
of World Energy Efficiency Day on 7 Oct, 2020. The CSEM was established in the year 2019 as an initiative of Prof.
Neelu Rohmetra, Director IIM Sirmaur. The objective behind establishment of the centre is to promote active
research in the field of environment sustainability and steer institute's efforts in the similar direction in effective and
systematic manner.

The introductory session was delivered by Dr Arpita Ghosh (Coordinator of CSEM) mainly highlighting the types
of energy sources, impact of fossil fuels on climate change and global warming. She also stressed on the importance
of'using renewable energy to minimize the energy crisis and fighting climate change.
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Webinar on ""Organic Farming for Sustainable Agriculture (23" Dec 2020)

Centre for Sustainability and Environmental Management, [IM Sirmaur in collaboration with the UBA cell (IIM
Sirmaur) and National UBA cell, IIT Delhi will organize a National webinar on "Organic Farming for Sustainable
Agriculture" on National Farmers Day (Kisan Diwas in Hindi) on 23rd December.
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National Seminar on '"Happiness and Well-Being at Workplace' (20" Mar 2021)

Indian Institute of Management Sirmaur organized an online one-day National Seminar on 'Happiness and Well-
being at Workplace' on 20" March'2021 to commemorate the International Day of Happiness. Professor Neelu
Rohmetra Director IIM Sirmaur inaugurated the Seminar and delivered the inaugural address. While speaking with
the delegates, Professor Rohmetra emphasized that happiness is a state of mind. The choice to be happy lies in one's
own hands. "Happiness is a function of behavioural outcome of one's activities. Happiness is dependent upon our
line of thought and thus our actions" , she said. She opined that since behaviour is never random, happiness can
therefore very well be controlled at level of 'Self" to some extent. She further explained that if we are clear what we
want in our life or at least conscious about the choices we make, we can be happier in our lives. In this way,
individuals can channelize their happiness by working on the 'Self'. She further elaborated that one has to remove
the mental blocks to make the workplace and society around happier places, for any interpersonal or social
transactions. She raised if happiness is synonyms for satisfaction or contentment!
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National Integration Events

Independence Day (15" Aug 2020)

Flag hoisting followed by playback of recorded cultural performance of students, award distribution to corona
warriors of the Institute. Indian Institute of Management Sirmaur celebrated 74" Independence Day with full of joy
and enthusiasm. While the faculty and staff of IIM Sirmaur joined the celebration in person, the students and family
of faculty/staff joined the celebration in online mode. Guidelines were strictly followed because of COVID-19. The
celebration began with a guard of honour to the Professor Neelu Rohmetra, Director [IM Sirmaur.
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Guest Lecture by Dr. Janak Palta Mcgilligan (27th S* 2020)

The attitude of everyone these days is I want to defeat other people rather than I want to win. - Dr. Janak Palta
McGilligan

A proud moment for Team Sankalp, IIM Sirmaur, marked the culmination of the a-week-long World Environment
Health celebrations with a thought-provoking lecture by Padma Shri Dr. Janak Palta McGilligan ma'am, Director,
Jimmy McGilligan Centre For Sustainable Development, Indore.

Dr. McGilligan is a well known social worker and also the founder of the Barli Development Institute for Rural
Women along with her Irish husband, late Mr. Jimmy McGilligan. With sheer devotion to the cause, they
successfully empowered numerous rural as well as tribal women, spreading knowledge, awareness, and imparting
values, thereby contributing to their holistic development.

It was an honor to host a woman so dedicated to her cause, that even after surviving a terrible accident that left her a

widow, she never once deterred from her chosen path. We are grateful to ma'am for taking her valuable time and
sharing with us enthralling information on Sustainable Development - a need of the hour.
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Birth Anniversary of Mahatma Gandhi - (2" Oct 2020)

A webinar by Isha Foundation Volunteer on the topic "Yoga for Peace". Indian Institute of Management (IIM)
celebrated the 151" birth anniversary of Mahatma Gandhi in online mode. A volunteer from the Isha Foundation
conducted a webinar on the topic "Yoga for Peace Essay Writing Competition Atmanirbhar Bharat - Possibilities
and Challenges" The competition was organized among the students of [IM Sirmaur.
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Webinar on Sustainability titled 'The path to a sustainable future' (28" Oct 2020)

Centre for Sustainability and Environmental Management, [IM Sirmaur in collaboration with UBA cell, I[IM
Sirmaur and National UBA Cell, IIT Delhi conducted a national webinar on Sustainability titled "The path to a
sustainable future' on Sustainability Day i.e. 28" October 2020.
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Ek Bharat Shreshtha Bharath Cultural Performance (30" Oct 2020)

The Ek Bharat Shreshtha Bharat (EBSB) club of Indian Institute of Management (IIM) Sirmaur organized a virtual
cultural dance performance on 30 Oct 2020. Mrs Vishakha N V gave her dance performance. Mrs Vishaka is
recipient of several awards for folk dance, group dance, classical dance. She was also dubbed the Best Performer in
the Swaralaya Dance Festival.

Professor (Dr) Neelu Rohmetra Director IIM Sirmaur presided over the event and appreciated the efforts of EBSB
team in organizing such a virtual cultural performance. She also congratulated the artist Mrs Vishakha for her
achievements. The dance performance in online mode has its own challenges but it also brings several
opportunities, she said. She also said that this is one of the most beautiful sessions that she has attended in recent
times.
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National Unity Day (31" Oct 2020)

Indian Institute of Management (IIM) Sirmaur celebrated National Unity Day on the occasion of 145" birth
anniversary of Sardar Vallabh Bhai Patel on October 31 2020. The faculty, staff and students of the Institute joined
together in online mode to mark this event and take the National Unity Pledge. On the occasion, the faculty, staff and
students of [IM Sirmaur took the national unity pledge. First year MBA student Arjun Raj explained the significance
of the day. He also threw some light on the life of Sardar Patel and his contribution to integrating our nation. The
event concluded with some beautiful poems written on Sardar Patel and his philosophy which were recited during
the event by the students of IIM Sirmaur. The event was organized by the event management committee of [IM
Sirmaur.
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Constitution Day (26" Nov 2020)

On constitution day, IIM Sirmaur fraternity joined virtually the Honorable President of India, Shri Ram Nath
Kovind, where he led the nation in reading the Preamble of the Constitution of India. A special talk on the topic
"Constitutional Values & Fundamental Principles of Indian Constitution" was delivered by Prof D. S. Sengar of [IM
Lucknow where he spoke on different types of laws offered by the constitution of India and elaborated on the
fundamental principles and rights conferred by the Constitution of India. He went on to enlighten the participants
about the constitutional pillars of India and emphasized that the students at [IM Sirmaur are its ambassadors and
following the law sets a good precedent for future generations to come.
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National Youth Day (12th Jan 2021)

On the occasion of National Youth Day, as a tribute to the great Indian Youth icon Swami Vivekananda, the Ministry
of Youth Affairs & Sports organized the Nation Youth Day.

In the festival, the National Youth Parliament Festival's (NYPF) valedictory function was graced by our Honorable
Prime Minister Shri Narendra Modi. The event was telecasted live across the online platform of [IM Sirmaur which
was attended by Prof. Neelu Rohmetra, Director of IIM Sirmaur along with the faculty, staff and students of the
Institute.
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72" Republic Day Celebrations (26" Jan 2021)

Indian Institute of Management Sirmaur (IIM Sirmaur) celebrated 72" Republic Day of India with great zeal and
enthusiasm. The event started with a guard of Honour to Professor Neelu Rohmetra, Hon'ble Director, [IM Sirmaur
in the transit campus of the Institute at Rampur Ghat Road, Paonta Sahib, Himachal Pradesh. The Indian tricolour
flag was unfurled by Professor Neelu Rohmetra in the presence of faculty, staff and students of [IM Sirmaur.

Industry-Academia Interaction

Webinar on - 'Financial Analyst's Recommendations Prior to Firm Specific Stock Price Crash' (24" Jun 2020)

Indian Institute of Management Sirmaur organized a webinar on 24 June on the theme: 'Financial Analyst's
Recommendations prior to a Firm Specific Stock Price Crash'. Dr. Harminder Singh, Associate Professor and
Director Executive Education (International) at Deakin University, Australia addressed the participants on the
aforementioned topic. Professor (Dr) Neelu Rohmetra Director IIM Sirmaur expressed her gratitude to Dr. Singh
for taking out time from his busy schedule to deliver a valuable session to the students of [IM Sirmaur. She
commended IIM Sirmaur team for their relentless efforts for not letting the COVID situation get the better of us,
instead, utilising the opportunity to bring such enterprising academicians from around the world like Dr. Singh to
keep the students engaged.

Tharnks for not.
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Webinar on- COVID19 Impact on Innovation and Innovation Trajectories" (25" July 2020)

How much post-COVID-19 world would be different? we still don "t know, but for sure several beliefs existing in the
pre COVID world, would significantly change. Organizations will have to adapt to this new business environment,
adopting new tools, methods, processes, and business models. COVID-19 has accelerated the speed of change and
technologies have become even more significant than ever. In current scenario, organizations are facing bigger
pressure to innovate and to adapt to a new normal, as success is foreseen in the capacities embedded in the
organization to manage creativity (idea generation) and innovation (transforming ideas into value) efficiently. In a
legal requirement of social distancing, organizations that can capitalize on innovating with teams, with virtual
collaboration will be able to deliver new products and services and be better positioned to thrive in present and in the
post-COVID-19 economy. It thus also requires an altogether new perspective of teams' approach.

INDIAN INSTITUTE OF MANAGEMENT SIRMAUR
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COVID19 impact on Innovation and Innovation Trajectories
25 luly 2020, Saturday, 4:00 PR IST
DISTINGUISHED PAMELLISTS

| Co-ordinated by Prof. Ram Kumar Dhurkard & Prof, Shashi Kant Srivastava Register Free at https://bit. v/ 2 WLORZSs

HR-Conclave Ankuran 2.0 (30 Aug 2020)

A two day HR conclave Ankuran 2.0 concluded on 30 Aug 2020 at IIM Sirmaur. The conclave was flagged off with
an introduction of the theme "Samaharti." Originating from the ancient language Sanskrit, it means sustainability,
and in the modern world it is a term that holds a tremendous weight in the business concept. The entire event was
conducted in online mode with participants from all across the country.
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World Tourism Day (27" Sep 2020)

On 27" September, Indian Institute of Management (IIM) Sirmaur celebrated World Tourism Day 2020, which
marked the first such celebration for the newly inducted batch of the sectoral MBA program in Tourism and
Hospitality Management at IIM Sirmaur. The theme for this year, as set by the United Nations World Tourism
Organization (UNWTO), is 'Tourism and Rural Development' intending to revive the tourism sector, which is
deeply affected by the pandemic. With the objective to raise awareness and give insights into the tourism industry, a
series of synergistic webinars were organised.
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UDGAM 2.0- Annual Business Conclave of IIM Sirmaur (30" Jan 2021)

On January 30, 2021, Indian Institute of Management, Sirmaur successfully conducted UDGAM 2.0, the annual
business conclave, organized by Markaizen- The marketing club of [IM Sirmaur and Scope- The operations club of
IIM Sirmaur. The second edition was organized on the theme, "India Beyond 2020".
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4.0 TEDX "ASTITVA" (6" Mar 2021)

IIM Sirmaur organizes 4th edition of TEDX on 6" March 2021. "Quest for selfis 'Astitva' When one starts enjoying
living the challenges for the larger good of communities and people around, the real journey for quest for "Astitva"
begins". Professor Neelu Rohmetra, Director, [IM Sirmaur, while Inaugurating 4.0 edition of TEDx IIM Sirmaur
'Astitva.'
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Major Institutional Events

Foundation Stone Laying Ceremony of IIM Sirmaur Permanent Campus (4" Aug 2020)

On Aug 4, Foundation stone laying ceremony of I[IM Sirmaur was held with Union Minister of Education Ramesh
Pokhriyal, Himachal Pradesh Chief Minister Jai Ram Thakur and others gracing the occasion through online mode.
Union Minister of State for Education, Sanjay Dhotre; Union Minister of State for Finance, Anurag Thakur;
Chairman Board of Governance, IIM Sirmaur, Ajay Shriram also joined the occasion through online while Director
IIM Sirmaur, Prof Neelu Rohmetra presided over the event. Ministers in Himachal Pradesh Government, Govind
Thakur and Sukhram Choudhary also graced the occasion. After e-unveiling the foundation stone, Union Minister
for Education, Ramesh Pokhriyal acknowledged the contribution of IIM Sirmaur in development of Himachal
Pradesh and predicted that the institution would soon emerge as world class institution. "IIM Sirmaur is going to be
a big milestone in development of Himachal Pradesh and hone talent of our youth thus fulfilling the Prime Minister
Modi's vision of Make in India, Digital India and Skill India," he said and emphasized to promote the synergy
between various educational institutions for development of innovative technologies. Highlighting the importance
of management in all fields, including the intellectual property, Mr Pokhriyal said that India was taking big leaps for
leading the world because of its institutions of higher education, particularly IIMs. "A number of big companies
have CEOs from Indian origin, who got their education here while more than 1000 students from abroad are
presently doing researches in various IIMs of India," he said. Highly appreciating the administrative skills and
confidence of Director IIM Sirmaur Prof Neelu Rohmetra, the Education Minister of India said that under her
leadership and guidance of Ajay Shriram, Chairman of the Board of Governance, I[IM Sirmaur would soon emerge
as one of the top 10 management institutions of world class.
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6" Foundation Day of IIM Sirmaur (4" Sep 2020)

Online talk given by Swami Prabuddhanand of Art of Living on the topic "Staying Motivated all thetime". T h e
entire [IM Sirmaur fraternity gathered virtually to mark this event. On this occasion, an online talk was arranged on
the topic "Staying motivated all the time". The talk was given by Swami Prabuddhanand, the Director of Capacity
Building Programs - The Art of Living who was accompanied by Shri Uday Krishna Ji. The [IM Sirmaur fraternity
reflected back on the milestones achieved by the Institute during its journey of last five years. Started with a bunch of
students and faculty in the year 2015 and with just one academic program, the Institute has grown to nearly 350 full
time students in 3 different academic programs (two postgraduate level and one PhD program). IIM Sirmaur is the
only IIM in the country to run MBA in Tourism Management. During last few years"
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SIERRA'21: Annual Fest of IIM Sirmaur (13" Feb 2021)

SIERRA'21, the annual fest of Indian Institute of Management Sirmaur successfully inaugurated on 13 Feb 2021.
Sierra is the annual management, sports, and cultural fest where institutes from all over India compete against each
another in various events for extravagant prizes. With prizes worth over 8+ lakhs Rupees, the students from various
prestigious Institutes like SIBM Pune, IIM Ranchi, IMT Hyderabad, NMIMS Mumbai, and many more will be
competing against each other in 13 management events, six sports events, and a cultural event, which all happens to
be organized in online mode.
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4" and 5" Convocation (22" July 2021)
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The Indian Institute of Management Sirmaur hosted its 4" and 5" convocation ceremony on July 22", 2021 through
virtual mode. Dr. Naushad Forbes, Co-Chairman, Forbes Marshall was the Chief Guest and delivered the
Convocation Address. Shri Ajay S Shriram, Chairman, Board of Governors, [IM Sirmaur and Chairman & Senior
Managing Director, DCM Shriram Ltd. and Professor (Dr) Neelu Rohmetra, Director, IIM Sirmaur also graced the
ceremony with their esteemed presence. The convocation was live streamed through I[IM Sirmaur's official website
as well as on other social media platforms. The graduating students also connected virtually.

The 4" convocating MBA batch (2018-20) had 98 students who have successfully completed all requirements for
the award of MBA Degree. The 5" convocating MBA batch (2019-21) consists of 115 students. Ayush Tiwari and
Soumit Mukherjee from 4th batch received Chairman's, Gold Medal. Mohammed Sameer received the Director's
Gold Medal and Geoffrey David was awarded the trophy for his all-rounder performance for 2020. Similarly,
Shyamsunder from the fifth batch received Chairman's Gold Medal. Akash Jain received the Director's Gold Medal
and Rajat Shrinet was awarded the trophy for his all-rounder performance for 2021.
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Other Important Events

CXO Talk Series STRAW TO| [IM Sirmaur didn't let covid come between its objectives; instead, it took it as
GOLD (7" Jun 2020) a challenge and tried to bridge the gap through online events. As the first
attempt to expose students to corporate challenges, "Straw to Gold" event was
organized, and Mohit Malhotra, CEO of Mitra Agro Equipment, was the
resource person.

Live Webinar - Co-existing Dr. Mika Eoka, International Sake Sommelier and lecturer, Japan; Dr. Yaki
with COVID-19 Crisis: Hartijasti, Faculty economics and business university, Indonesia; Prof.
Challenges and Resilience Manjula Chaudhary, Kurukshetra University; Dr. Anil Gupta, University of
in Tourism & Hospitality Jammu; Mr. Lalit Kumar, Head Chef, Intercontinental Hotel, London shared

Industry (12" Jun 2020) their views on the topic.

Internati-onal Yoga Day A Yoga session by Shri. Anand B. Singh - Director of Foundation for Vedic
Celebriftlons-Y(.)ga at Home, | Science and Technology Delhi. The session began with an online
Yogsta with Family discussion by Shri Anand B Singh who is the director of Foundation for Vedic
(21" Jun 2020) Science and Technology, New-Delhi. Shri Singh discussed the concept of

Yoga and its history referring back to Adi Yogi (Shiva) who gave Yoga skills
and techniques to Saptirishi. Shri Singh also enriched the participants on how
Yoga was articulated and distributed in different Yugas. It is the year 2015
when united nations recognized the importance of Yoga and declared June 21
as International Yoga Day. Shri Singh helped the participants to learn and
practice breathing exercises and some other exercises to release stress and
pain originating from modern life. Shri Singh took some examples of universe
and helped participants in understanding how the things in the universe are
managed with so much of creativity and intelligence.

Webinar on - 'Innovation The workshop was organized to familiarize students about how to mature
and intellectual property: ideas into patents. Hands-on exercises were conducted on Patent Search Prior-
A practical overview from art searches to validate and develop their ideas. To conclude Filing fees and
idea to patent to business' the overall process of patent registration were discussed.

(26" Sep 2020)

One-day WOl'kSh?lP on Big The Management Development Program (MDP) office of IIM Sirmaur
Data Analytics (7" Oct 2020) organized a one-day live workshop on topic titled "Big Data Analytics for
Everyone" on 17 Oct 2020. Approximately 70 participants from India and
abroad attended the workshop. The objective of the workshop was to promote
big data skills among faculty and PhD students of all disciplines.

The basic motto of this workshop was to give the first-hand experience of big
data analytics to the participants. The workshop consisted of four sessions.
First two sessions were dedicated to the working in python software in
anaconda distribution. The last two sessions were more focused in the twitter
data analytics. Twitter data analytics consisted of collection of data, cleaning
of data, processing of data, and extracting the meaningful insights fromt.

Talk on Pil}hars of Sustainable | Mr. Pradip Vijayan and Mr. Ankit Rastogi founders of Survahi Social, Kanha
Tourism (5 Dec 2020) shared their vision on the sustainable tourism.
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Sampre§han - The This flagship event aims to enlighten the students of IIM Sirmaur with
C.onsultlng ]Elvent of IIM consulting knowhows. Through the experience and industrial expertise of the
Sirmaur (20" Feb 2021) panelists, students can understand what it takes to solve various problems

during these ever-changing times.

"Sampreshan," the pilot version of the Annual Agile forum of IIM Sirmaur, is
all set to bring into perspective the various aspects of the Consulting Industry.
Launching off with the theme "Entering the Realm of Consulting: Breaking
the Fourth Wall," which focuses on the inner working of the industry by
engaging in comprehensive conversations with experts from top firms, [IM
Sirmaur is excited to host the conclave on 20 February 2021 with an amazing
line-up of guests.

MDP on Data Analytics for Indian Institute of Management Sirmaur invites organized a 2-day Online
Advanced Research Management Development Programme on Data Analytics for Advanced
(19-20" Mar 2021) Research to be conducted on 19-20 March 2021. This program is designed to
equip the candidates with the requisite knowledge to apply the relevant data
analysis tools for their research. The sessions will be handled by experienced
academicians who have a track record of publishing in the international
journals of repute. Please click on the link given below for details of the

program.

Webinar on: The path Centre for Sustainability and Environmental Management, [IM Sirmaur in

towards Sustainable collaboration with UBA Cell, IIM Sirmaur hosted a national webinar titled

Water Management "The path towards sustainable water management' to commemorate World

(22" Mar 2021) Water Day i.e., 22" March, 2021. Across India, the webinar was attended by
150 participants.
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10. Student Facilities and Infrastructure
A. Hostels

The students of [IM Sirmaur are provided with twin sharing rooms with modern amenities. There are four hostels:
Atharv, Yajur, Kartik and Vinayak. Atharv and Yajur hostels are adjoining the Administrative and Academic Block
in the [IM Sirmaur's temporary Campus. Kartik and Vinayak hostels are a new addition during the year and are
located at Devinagar, Paonta Sahib about 1.5 kms from IIM Sirmaur temporary Campus at Rampur Ghat Road,
Paonta Sahib. The Institution is in the process of adding more hostel buildings to accommodate the increased intake
of students. The hostels at the permanent Campus are under construction and are likely to be completed by October
2022.

All the hostel rooms are properly ventilated and well lit. Each student is provided with a separate bed, mattress,
study table with chair, almirah and bookrack. Apart from these, washing machines, pantry setup on each floor,
common room with TV, water coolers with purifier and geysers are also available. Cab/shuttle bus service shall be
provided by the Institution from Hostels which are out of campus for daily to and fro moment of the students.
Housekeeping services regularly maintain cleanliness in the rooms and an active delegated staff takes care of
routine issues on regular basis. Mess facilities are available at all locations in the hostels. All the hostels have high-
speed free Wi-Fi facilities for the students.

Atharv Hostel Yajur Hostel

Vinayak Hostel Kartik Hostel
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B. Sports and Recreation Facilities

Sports facilities at IIM Sirmaur are one of the best among the new IIMs. The campus has excellent facilities for
sports - football field, badminton court, volleyball, table tennis Snooker, pool, and Carrom Board. For fitness
enthusiasts, the Institute provides an in-campus gym. Musical instruments, like guitars, amplifiers, drum set, mixers
and mikes, harmonium, tabla, cymbal and studio music recorder have been provided in the Campus. High mast
lights have been installed in the field enabling the students to access sports facilities even at night.

Recreation, imbibing of information and entertainment go hand in hand. Two cricket practice pitches have been
created in the year 0o£2020-21.
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C. Mess and Canteen Facility

A student run mess is present in the hostel compound and serves both vegetarian and non-vegetarian cuisines. The
mess offers a healthy mix of different Indian tastes originating from different states. Mess affairs are overlooked by
the mess secretary who is elected by students. He is responsible for the smooth functioning of the mess including the
maintenance of the overall quality of the food and cleanliness of the highest order. Catering to the genuine need of
the students, Curtains, Bain Marie, fly catcher, air curtains and 500-litre deep freezer have been provided in the
mess.

Mess also serves as the common room for the students and the furniture & TV installed there caters to the
recreational needs of students. Institute has a separate mess at buildings of newly hired hostel accommodations with
the same provisions provided in the existing mess. With a view to add variety and flavour to the different tastes and
dietary habits among the students hailing from different parts of the country, a Canteen facility along with a shed and
service area was started in the campus to open round the clock.

D. Creation of Facilities in the Admin Block

Additional Faculty Cabins were created and furnished in the Admin block in the year 2020-21. New 250 KVA
Diesel Generator Set is installed on campus to meet increasing needs on electricity during power cuts.

E. Regular Sanitization of entire facility

In the wake of Covid-19 pandemic, regular sanitization of the entire facility is being done.
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11. Library Resources

The Institute has an in-house library with a rich print and e-resources collection to serve faculty members and
students. It is well equipped with modern ICTs infrastructure and has committed library professionals to provide the
best possible information services. The library collection includes print books & periodicals and e-books, e-
journals, and full text online databases accessible through intranet in the Campus and off-campus access through
login ID and Password. Besides, the library possesses a Bloomberg terminal to provide real-time financial data
service to students and faculty members. Since its inception, the IIM Sirmaur library has contributed to the process
ofknowledge creation and knowledge consumption. The Reading Hall of the library remains open to the users 24x7
throughout the year. The library is spacious, air-conditioned with ergonomically designed furniture & fittings,
managed by a highly dedicated team of professionals devoted to cater the information needs of faculty members and
students in the best possible manner.

E-Resources

In the current academic scenario, online databases play a significant role in academics. Students and faculty are
using online databases for their study, teaching and research. The IIM Sirmaur library subscribes to a wide array of

online databases.
1. ACE-Equity and ACE-Mutual Fund (Offline)
2.  ACE-Knowledge & Research Portal
3. Bloomberg Terminal
4. CRISILResearch
5. Ebrary Academic Complete (ProQuest E-books)
6. EBSCO Business Source Ultimate
7. EPWREF India Time Series
8. Euromonitor Passport
9. Grammarly
10. Indiastat
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11. Pressreader

12. SCOPUS
13. Statista
14. Turnitin

Access to JSTOR, Oxford Academic Journals and URKUND (Plagiarism Detection Service) are made available by
eSS, INFLIBNET.

Print Resources

The print collections consist of books, journals, magazines and newspapers. The library possesses a good mix of
textbooks and reference books for faculty members and students. The textbooks and reference books cover all the
management disciplines. The library has also enriched the books collection on Tourism and Hospitality
Management.

Services:

Library provides the following services to faculty members and students of the Institute:
Book exhibition

Circulation

Database search service and assistance

Demo and trial access of online databases

Email alert for new arrivals of books and periodicals
Indexing and bibliography

Inter-Library Loan

Off-campus access of subscribed electronic resources
Providing cases & simulations

Reference & information services

User orientation and training program
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12. IT Infrastructure

IIM Sirmaur is dedicated to deliver state of the art IT infrastructure facilities to the user community of the Institute.
To achieve the goals and objectives of the Institute and also to build excellent pedagogy, the IT and computing
facilities have endlessly and signi?cantly improved over the years. The Institute has state of the art Wi-Fi facility
which is accessible throughout the campus. The institute is equipped with con?guration computer systems that have
access with the latest software and databases.

Facility Brief Description

Class Room Equipped with state-of-the-art audio-visual systems, internet connectivity, digital
podium, Sennheiser® PA system, projector, computer system with power backup etc.

Computer Center The computer centre is setup with 1 Gbps backbone network facility for providing
present and future IT and computing requirements of [IM Sirmaur transit Campus.
The centre is equipped with more than 30 high con?guration desktop computer
machines to conduct lab sessions and computing facility for students of [IM Sirmaur
and remains open and accessible 24x7.

Data Centre Facilities like centralized storage, Application Servers, Web Servers and Mail
Servers. Various Security Measures like Gateway Antivirus Software, UTM device,
Firewall, and Alarm and Access Control Systems have been installed for protecting
the network and data servers from unauthorized access. Two 10 KVA online UPS,
Computer, KIOSK (hardware and software)

Internet and Connected by 300 Mbps connectivity with redundant 100 Mbps for reliable internet
Connectivity connection. More than 42 dual-band 802.11n Access Points and capable to provide
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seamless high speed internet connectivity to over 400 user devices. Access points are
used to provide a controller based Wi-Finetwork which currently manages more than
42 dual-band 802.11n Access Points and capable to provide seamless high speed
internet connectivity to over 400 user devices.

Maximum 1 Gbps intranet connectivity to the users based on high availability
architecture with core distribution and access layer switches facility providing
access to online library database and e-journals- mail and local database server.; IT
consolidation in Computer Centre; Storage and Servers; Network Security and
Content Caching; 1 Gbps backbone network

The connectivity in the entire campus (like the academic building; Computer Center,
Library, Hostel & classrooms) is covered using wireless access points. The main
building has a complementary LAN connectivity.

Internet facility is proposed for the new hostels, which will provide 10 Mbps reliable
internet connection to each student through 1gegabyte wifi access points.

Video Conference A high configuration VC system & Cisco webex licenses are procured to conduct
Facility (Cisco) interactive online lectures, event and meetings, placement interviews and live
interaction with other national/international academic communities. The VC system
supports Full HD quality video streaming and video recording.

Application Software State-of-art application software such as OLT, ACE Database, NVIVO software,
Servers SPSS and Bloomberg connected through LAN and WIFI. Help in Research, learning
and grade preparations. All Software are running on the servers placed in the server

room managed by IT experts of the institute and connected from users/Of?ces
through LAN & WIFIL.

Web Server The Institute has its own Domain Name Server (DNS) Institute website (URL:
iimsirmaur.ac.in) managed by IT experts of the Institute. The website displays the
information about IIM Sirmaur campus, departments, faculty members,
programmes, Admissions and placements etc. together with some links that connect
to the useful applications like mail login, library server, recruitment etc. Institute also
has online platform for submitting fees and transactions through debit/credit/net

banking.

Online platform for submitting fees and transactions through debit/credit/net
banking; Mobile based payment apps are encouraged for online transactions

Mail Server G-Suite cloud-based mail service available on Intranet and Internet simultaneously
for students, faculty, alumni and staff. Mail service is available on Intranet and
Internet simultaneously.

Security Gateway Antivirus Software (Quick heal); UTM device; Firewall; Alarm and Access
Measures Control Systems
Alumni portal Designed, developed and hosted for the convenience of the alumni enabling them to

keep in touch with the Institute
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CCTV System The institute transit campus has 24x7 surveillance with backup of up to 1- month
recordings. The public spaces, parking, main gate and boundary walls are under
surveillance 24x7 with the help of 43 cameras (4 MP each).

Fortipet Firewall The FortiGate 600D delivers next generation firewall capabilities at the campus and

Services Protects against known exploits, malware and malicious websites and unknown
attacks with security processor powered high performance, security efficacy and
deep visibility.

Software Facilities

Following software are available for various academic and non-academic activities.

Sr. No | Name of Database/ Brief Description
Software

1 IBM SPSS Base Module | TBM SPSS Statistics is leading statistical software that helps researchers
Version 25.0 quickly and easily ?nd new insights from the data.

2 IBM SPSS Conjoint IBM SPSS Conjoint provides conjoint analysis to help researchers better
understand consumer preferences, trade-o?s and price sensitivity. It
enables to uncover more information about how customers compare
products in the marketplace, and measure how individual product
attributes a?ect consumer behavior. The information helps design, price
and market products and services tailored to your customer needs.

3 IBM SPSS Data IBM SPSS Data Preparation performs advanced techniques to
Preparation streamline the data preparation stage - delivering faster, more accurate
data analysis results. The software helps choosing from an automated
data preparation procedure for fast results, or select other methods to
prepare more challenging data sets. Easily identify suspicious or invalid
cases, variables and data values. View patterns of missing data,
summarize variable distributions and more accurately work with
algorithms designed for nominal attributes.

4 IBM SPSS Amos 25.0 Use structural equation modeling to test hypotheses on complex variable
relationships. Support research and theories by extending standard
multivariate analysis methods.

5 NVIVO Plus Nvivo is a qualitative data analysis (QDA) computer software package
produced by QSR International. It has been designed for qualitative
researchers working with very rich text-based and/or multimedia
information, where deep levels of analysis on small or large volumes of

data are required
6 Cisco Webex (Online Cisco WebEx licenses annual subscription includes Cisco WebEx
Teaching platform) Meeting Suite, Cisco WebEx Training Suite and Cisco WebEx Event

Suite for conducting online lectures and organizing online Events.
License also includes the facility of WebEx cloud recording storage.
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7 Microsoft Office 365 Annual subscription of Microsoft campus bundled with 440 licenses of
Office 365 application that provides the individual access to web based
office suites that provides the feature of easy sharing and real time
editing.

8 Total cost Ser\(ices (TCS) | Total cost services (TCS) provide the printing facility at academic
Heavy duty printers building through the heavy duty printers (Kyocera TASKalfamodels).
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13. Students' Achievements, Clubs and Committees

INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

MBATrek Corporate
Competition- Uxpert

Team ThinkTank from [IM Sirmaur consisting of Abhishek Kakoti, Anshu Rai,
Arpit Jaketia and Diksha Singhal secured their place in the eight national
finalists among 1200 teams across the nation at UXpert Corporate Competition
organized by MBATrek.

MBATrek Corporate
Competition- Uxpert

Vedant Tiwari from IIM Sirmaur single-handedly secured his place in the eight
national finalists among 1200 teams participating across the nation at UXpert
Corporate Competition organized by MBATrek.

IRM India - All
India Rank 1

Abhishek Singh secured AIR-1 in the students section and AIR-2 across all
sections in the Level one exam of IRM India.

ISB Hyderabad - Advaita
Ops Strat

Team Atasight consisting of Ankit Bhardwaj, Shashank Yadav and Shubhanshu
Pandey secured their place in the ten national finalists among more than 800
teams participating across the nation at Advaita Ops Strat Competition
organized by ISB Hyderabad

IFMR - Decipher A Machine
Learning Competition

Aditya Singh Rathore secured the first place in the national level machine
learning competition, Decipher organized by IFMR Graduate School of
Business

IIM, Ranchi - Insightalyze
National Data Visualization
Competition

Hardik Savaliya secured a place among the national finalists in the National
Data Visualation competition, Insightalyze organized by IIM, Ranchi

IIM Ahmedabad, Campus
Strategizer Program

Shubham Birar successfully secured the third rank among more than 1100
participants in the Campus Strategizer competition organized as a part of The
Red Brick Summit 2020 (TRBS) by IIM Ahmedabad.
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Student Committees

Members (Top to Down, Right
to left): Vivian Anurag, Kartik
Singla, Jayaram PM, Subham
Kumar, Syman Biswas, Parth
Jaiswal, Roshan Gurjar,
Harinandan Ravi, Ravina Yadav,
Arpit Jaketia, Tharun
Veerabomma, Tejasri
Puchukayala, Nitin Kumar,
Sachin Sharma, Arjun Raj

Members (Top to Down, Right
to left): Mayan Tiwari, Kalpit

Tiwari, Sachin Yadav, Rahul
Singh, Vignesh
Komaragiri, Vinay Hegde,

Shyamsunder CV, Yadvender
Yadav, Anubhav Sinha, GV
Roshan, Ariba Baig, Premkumar
R, Vinay Jaju, Priya Singh, Sanya
Nadaf, Vineeth Menon, Precti
Firani

Members (Top to Down, Right
to left): Vivek Mishra, Rishabh
Khanna, Preksha Sharan, Ashish
Kumar, Divyani Pandey, Asif
Ghazi, Divya Pandey, Apartim
Singh, Prajit Mittal
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Members (Top to Down, Right
to left): Akash Jain, Aakash
Singh, Bhupesh Yadav, Mohil
Verma,

Darshak Pandav, Akshit Saini,
Sunidhi Mishra, Shubhanshu
Pandey, Sonali Banerjee,
Nallamothu Jagannath, Namrata
Chowdhari, Ishan Banerjee,
Kalpana Pal, Isha Bindal

Members (Top to Down, Right
to left): Akash Patil, Nishant
Kishlay, Ashwani Yadav, Uttej
Sannihith

Kanthada, Chanchal Gher,
Adarsh Parmar, Vamsi Bukka
Krishna, Vedant Tiwari, Sanjana
Gupta, Suyog Deshmukh,
Prabhdeep Singh, Priyanka
Sharma, Diksha Singhal, Manasi
Dubey, Aditya Rathore, Archie
Saxena, Aditya Kumar, Abhishek
Khanna

Members (Top to Down, Right
to left): Puneet Singh, Kevin
Thakor, Hrishabh Singh,
Lamabam Ayangba,

Harshit Rawal, Swadesh
Samwal, Dhrubahah Sonowal,
Dipanker Payeng, Arkaprabha
Ghosh, Anurag Pratap Singh,
Nitya Tulsyan, Anshuman
Thakur, Rishabh Yadav, Namitha
Varghese, Prateek Hatote,
Siddeshwar Vashitha
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Members (Top to Down, Right
to left): Aniket Pohankar,
Aarambh Sanjay, Ayush Verma,
AryaAkshay,

Chetan Atkari, Vishal Yadav,
Debadatta Nayak, Nilesh Gothi,
Kunal Goyal, Ashutosh
Bhandekar, Meet Golakiya,
Rohan Modi, Ishan Mishra,
Aditya Gupta, Shubhrangi
Mishra, Sushant Mishra, Sajid
Khan

Members (Top to Down, Right
to left): T.H.H. Thapase, Cherag
Khatter, Salman K, Diptanil
Sarkar, Kallol Hazarika, Ajzal
Kabeer, Aghilan
Anandhakrishnan, Ankit
Bhardwaj, Abhishek Kakoti,
Jainsee Jain, Joydeep Pegu,
Nikhil Raj, Purnima Tiwari,
Sakshi Sonkar, Shaloo Tanwar,
Sameer Yenegula, Srishti Singh,
Mukunth Srinivas

Members (Top to Down, Right
to left): Sachin Kumar, Aman
Nigam, Rajat Shrinet, Dhruv
Singh,

Shubham Birar, Gourav Soni,
Sailesh Kodali, Rashmi Sharma,
Abhishek K, Ankit Singh, Jayesh
Panigrahi

Annual Report 2020-21

.

ot

43-

INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

ENTREPRENEURSHIP CELL

;}& Al

< =\ )
R

CULTURAL COMMITTEE

=@
lg\@

30 b2 (3), "
e .,‘9@ e

‘31 Y=

MESS COMMITTEE

1)




Members (Top to Down, Right
to left): Rangu Nivas, Sai
Nikesh, Yugal Choudhary, Rohit
Roy,

Aashish Karhana, Esvara
Prasanna, Pranoy Yadav, Prankur
Jain, Isha Bindal, Vikas Garg,
Shubham Kumar

Members (Top to Down, Right
to left): Gopal Krishna Yadav,
Avinash, Shubham Yadav,
Ashutosh

Bhandekar, Sneha Kodate,
Pushkar Parashar, Aakash Verma,
Ishan Chapadgaonkar

Members (Top to Down, Right
to left): Aniket Pohankar,
Darshak Pandav, Devansh Singh,
Debadatta

Nayak, Rangu Nivas, Jatin Garg,
Sanjay TG, Sarvasidhi Gaurav,
Ankit Singh, Prateek Hatote,
Aditya Gupta, Amit Soni, Vikas
Garg, Aditya Churiwala, Derek
James, Sartaz Singh, Rajeev
Rana, Sushant Singh
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Student Clubs

Quizzar- The Quizzing The aim of a Quizzing Club is to provide students with useful insight into the
Club non-academic aspects of business.

Members: Shubham Awachat, Praneeth Gera, Vaibhav Chavan, Abhishek
Khanna, Asif Ghazi, Purnima Tiwari, Shaloo Tanwar, Ishan Chapadgaonkar,
Sneha Kodate

Area51- Trading and AreaS1 is solely dedicated towards capital market operations where we
Investment Club discuss various events and techniques

Members: Vipin Yadav, Akash Jain, Avinash, Shivam Saxena, Vishal Yadav,
Aakash Verma, Ashish Kumar, Ankit Singh, Hardik Savaliya, Harinandan
Ravi, Suyog Deskhmukh

Rangmanch- The Arts Club Rangmanch organizes various events and conducts sessions that bring out
students' creative side,

Members: Lamabam Ayangba, Shubham Yadav, Aarambh Sanjay, Aman
Nigam, Kartik Singla, Sagar Das, Harshit Singh, Uttej Sannihith, Aditya
Shinde, Arjun Raj, Bhumidhar Das, Kalpana Pal, Preksha Sharan, Sanam
Malkat, Vipashyana Kain, Karan Diwakar, Omkar Jogdand, Shubhrangi
Mishra

Vibgyor- The Photography Vibgyor offers a platform on which individuals can promote their work and
Club express themselves to a broader audience

Members: Devansh Singh, Diptanil Sarkar, Yugal Choudhary, Jayaram PM,
Aghilan Anandhakrishnan, Arkaprabha Ghosh, Arpit Jaketia, Harinandan
Ravi, Pushkar Parashar, Shubham Kumar, Sourabh Gurga, Srinivaasan lyer,
Vivek Dedha

EBSB Club (Ek Bharat The EBSB club conducts several cultural activities focused on bringing the
Shrestha Bharat) states of Himachal Pradesh and Kerala closer

Members: Ajzal Kabeer, Kallol Hazarika, Salman K, Animesh Saxena,
Cherag Khatter, Aghilan AK, Bhupesh Yadav, Mohil Verma Derek James,
Komal Yadav, Namitha Varghese, Prakhar Tripathi, Nikhil Raj, Priyanka
Garg, Sameer Rao, Shilpa Jay, Srishti Singh, Tharun Veerabomma

Finserve- Th? Finance Finserve aims to enhance the students' finance and economics quotient of [IM
and Economics Club Sirmaur

Members: Jugal Gupta, Akash Jain, Sanket Kumar, Akshit Saini, Anshu Rai,
Hitesh Dora, Nallamothu Jagannath, Purnima Tiwari, Sakshi Sonkar, Suyog
Deshmukh

Horizon- The HR Club Horizon provides the students with the learning required to utilize and
understand Human Resources.
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Members: Gaurav Surve, Sagar Das, Shubham Awachat, Harshit Rawal,
Abhishek Khanna, Ajikya Binwade, Jainsee Jain, Nikhil Raj, Komal Yadav,
Sarvsiddhi Gaurav, Rashmi Sharma, Srinivassan lyar

Datonics- The Analytics Datonics mainly focuses on enhancing student's skills in the field of IT and
Club Data Analytics.

Members: Saran Anadhavel, Shreyas Apte, Sai Nikesh, Abhishek K, Aditya
Kumar, Ashutosh, Bukka Vamshikrishna, Atindra Saha, Rajat Agrawal, Rajat
Kumar, Tejasri Puchukayala

Markaizen- The Marketing Markaizen aims to ignite a deep interest in the field of marketing, for
Club enthusiasts and non-enthusiasts alike.

Members: Gopal Krishna Yadav, Harshit Rawal, Kunal Jogi, Uttej Sannihith,
Aakash Singh, Sanket Kumar, Aakash Verma, Abhishek Chechi, Aman Basil,
Ishan Mishra, Rohit Roy, Joydeep Pegu, Namrata Chowdhari, Sourabh
Kolekar, Srishti Singh

Consulere- The Consulting Consulere promotes interest in the students in the consulting industry and
Club facilitate the development of opportunities.

Members: Darshak Pandav, Debadatta Nayak, Chanchal Gher, Nilesh Gothi,
Anurag Yadav, Harbhajan Singh, Megha Trivedi, Priyanka Sharma, Sartaz
Singh, Shubhrangi Mishra, Vedant Tiwari

Spinmasters- The Strategy Spinmasters makes efforts in raising the strategic acumen among the students
Club by utilizing Real-time Scenarios

Members: Praneeth Gera, Mohil Verma, Syman Biswas, Salman K, Akshay
Arya, Yuvraj Verma, Aditya Gupta, Esvara Prasanna, Ishan Chapadgaonkar,
Parth Agarwal, Ruchit Arora, Sanjana Gupta, Shaloo Tanwar
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14. IIM Sirmaur in Media

IIM Sirmaur hosts webinar on
World Environment Health Day
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JAMMU, Sept 27: On the
occasion of World Envroniment
Health Day, Centre for
Susturabnlny awrwd
Lovironmental  Management
(CSEM) at Indian Institute of
Managenemt (1IM) Somaar 0
collabormnon  with  Corporate
Social Responsibility  Club
Sankalp™ hosted 3 webinar on
Be an entreprencur for creating
valuahles from plasic waste”

The webinar focused on
Plastc Waste Management. The
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WEDNESDAY, AUGUST 5, 2020 (PAGE 5)
DAILY EXCELSIOR. JAMMU

Union Education Minister Pokhriyal lays
foundation stone of IIM Sirmaur campus
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Stone of IIM-Sirmaur laid

Nishank says new pollcy w:ll ensure studems gt quality aducatbn

EDUCATION NOTES

SESSION BEGINS ONLINE AT lIM-SIRMAUR

The |IM, Sirmaur. started the academic session-2020 online
with the virtual inauguration by Ajay S Shriram, chairman,
DCM Shriram Limited. Shriram. while addressing the
students. sald their first year would be challenging as it
would comprise mainly e- learning trimester because of the
pandemic. He encouraged students to give priority to their
coursework while attending the programme from home. He
emphasised the traits of a good leader, namely value
system, networking, optimism, open mind, agility, empathy.
humility, communication skills, digital expertise and family
roots. Prof Neelu Rohmetra, Director, IIM, Sirmaur, said the
pandemic forced the institution 1o innovate and convert the
challenge of connectivity posed by the remate location into
an opportunity to connect globally,

mawﬁnﬁyﬁunaﬁlam
TUH 90T & B W 39251 mmf&nmaﬁ

Am — Pows, wsa alta ..-'\

r

feuram 98m & s
aw avpy, &ty fewn O
mm dwfrors s g
feme v ol waw v sl
e s UH ETTE g
H W EepT A ofpeeam
w fandr faen & Berwpon
# wifet wm & wmom

&

# wrfe TN W wifegd wemeon  faarfee] Pols 3 wm feoaw s
(STENTE) W AT ) aen e one Tem wER @ Geed oyl W
™ TR WIS O UWh W™ o A T dae & v w1 faawra = s
e fava W o few PR Y . W WH W 251 WUy W A wftar Wy frama 99 &) 4 st oW T

i W Wi F =rEm
A & A U A
Bl cullce ol o]
A O W o b
4 5 % 7R frd qe

md WA W W dem o
mrRdfiae WA e 6 dn
f5 & Pran sl it R A wEE A ha
w7 ek e b e s o Fan g
A a i fmadam = e § s

[Geu fRHiad ..

woaper dlvwahinachal ¢ Pk

Annual Report 2020-21

E-=|
Foam sgwim fed #
i w Tl b

wrd Py o senw W
r-pwn'n = ’11" 1 wm
fe wriurfvm fomea i
w1 W 204 o v feem
o o7 A A TR A A A
oM WY O YR s
a2 ™ oTe B e v
o ow omm v ogva afr

qutrs fevreesh o d Ao
7 & fom e & Y
w1 wrin 57 74 =w # fow
A T Uy mmaps 9 e
wr) fymem mTa & e
i, wtew wdrwf w fau
ot wE W B O =
fesn o@ mdm Tegfrem

LN U TR R el e
W1 Wwm woga wwa & e
TE WTEWT ETEVE e
g WM e e
La e R R
ey viw o weeran 9bnn
*® w@m e d ggrm

dengad 4 - ge W W




INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

15. Construction Progress of the Permanent Campus

Dhaula Kuan, District Sirmaur, Himachal Pradesh

During the year 2020-21, IIM Sirmaur achieved significant progress in developing its permanent campus despite
the Covid-19 situation in the Country. During the year, the State Cabinet (Government of H.P.) approved Master
Plan in its meeting held on June 25/26, 2020. Development of Phase-1 of the Campus has been registered for the
GRIHA Large Scale Development project. The progress of the permanent campus is reported as follows:

The construction of the boundary wall is in progress, as illustrated below. At the time of reporting, 84% of the
boundary wall work is completed.
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Construction of brick masonry Boundary wall
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On July 31, 2020, the allotment of tender for buildings and development works was issued to the L-I contractor by
CPWD. On August 04, 2020, then Union Education Minister Shri. Ramesh Pokhriyal Nishank laid the foundation
stone of the [IM Sirmaur campus in the presence of Chief Minister, Himachal Pradesh Shri. Jai Ram Thakur, then
Union Minister of State for Education, Shri. Sanjay Dhotre, then Union Minister of State for Finance, Shri. Anurag
Thakur, Chairman Board of Governance, [IM Sirmaur, Shri. Ajay Shriram, Ministers in Himachal Pradesh
Government, Shri. Govind Thakur and Shri. Sukhram Chaudhary, Director IIM Sirmaur, Prof Neelu Rohmetra, and
others.

. i
mesh Pokhriyal ‘Nishank

w1

——— e
— - )

Then Union Education Minister Shri Ramesh Pokhriyal Nishank addressing the foundation stone
laying ceremony

Chief Minister, Himachal Pradesh Shri. Jai Ram Thakur addressing the foundation stone laying ceremony
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Then Minister of State for Finance, Shri. Anurag Thakur addressing the foundation stone laying ceremony
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Chairman Board of Governance, IIM Sirmaur, Shri. Ajay S. Shriram addressing the foundation stone
laying ceremony
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Founder Director IIM Sirmaur Professor Neelu Rohmetra addressing the foundation stone laying ceremony

~ d 5 - -
——— . . B

From left to right: Dr. RK Pruthi, Deputy Commissioner Sirmaur, Shri. Baldev Singh Tomar, Member of the
Himachal Pradesh Legislative Assembly, Dr. Rajeev Bindal, MLA Nahan, Sh. Govind Singh Thakur, Education
Minister, Himachal Pradesh, Shri. Suresh Singh Kashyap, Member of Parliament (Lok Sabha) Shimla, Professor
Neelu Rohmetra, Director I[IM Sirmaur, Shri. Anil Kumar Gupta, SE cum PD, CPWD, and Prof. Vikas Kumar, [IM
Sirmaur during the foundation stone ceremony.
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On August 10, 2020, the construction of the buildings and development works of Phase-1 started. Presently, a total
0f 26 % of'the construction work of buildings and development work has been completed, as illustrated below. The
project's first phase is likely to be completed by October 2022.

Construction of site office:

Construction of Students Hostel:
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Construction of Student Activity Center:
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Construction of Students Mess:




Construction of Administrative block:
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Construction of Classroom Building:
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16. Financial Statements

I[IM SIRMAUR
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Annual Accounts

for the Financial Year 2020-21

Indian Institute of Management Sirmaur
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR
Balance Sheet as on 31st March, 2021
Amount ()
ending on 31.3.2021 | ending 31.3.2020 |
'SOURCES OF FUNDS
CORPUS/CAPITAL FUND 1 97,96,73,669 36,37,99,569
DESIGNATED FUNDS/EARMARKED/ENDOWMENT FUNDS 2 65,43,62,952 59,47,33,297
CURRENT LIABILITIES & PROVISIONS 3 29,14,90,162 31,63,08,860
Total 1,92,55,26,783 |  1,27,48,41,726
|APPLICATION OF FUNDS
FIXED ASSETS
Tangible Assets (Gross) 4 7.83.35.100 5,62,46,768
Less : Depreciation (2,41,23,095) (1,65,44,056)
a) Tangible Assets (Net) 5,42,12,005 3,97,02,712
b) Capital Works-In-Progress 24,65,98,032 2,12,46,050
Intangible Assets (Gross) 2,68,40,769 2,09.80,708
Less : Depreciation (2,16,19,009) (1,48,97,502)
¢) Intangible Assets (Net) 52,21,760 60,83,206
INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS 5 65,15,20,897 59,39.91,433
Long Term
Short Term
INVESTMENTS - OTHERS 6 30,60,47,513 17,00,00,000
CURRENT ASSETS 44,96,18,307 37,95,13,393
LOANS, ADVANCES & DEPOSITS 8 21,23,08.269 6,43,04,932
Total 1,92,55,26,783 1,27,48,41,726
SIGNIFICANT ACCOUNTING POLICIES 23
CONTIGENT LIABILITIES AND NOTES TO ACCOUNTS 24

Place: Sirmaur
Date: 22/06/2021

(Amiya ar D;ns)
Administrative Officer

(Prof. Neelu Rnhmetra
(Director)
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR
Income & Expenditure Account for the Year ending 31st March, 2021
Amount (%)
Particulars Schedule Current Year Previous Year
A.INCOME
1.1 Academic Receipts 9 19,38,33,483 12,61.15,434
1.2  Grants/Subsidies 10 16,14,83,584 13,63,24,638
1.3 Income from Investments 11 5,48,25,023 94,61,872
1.4 Interest Earned 12 1,30,13,839 3,31,65,311
1.5 Other Income 13 11,93,415 3,85,288
1.6 __ Prior Period Income 14 48,77,436 50,000
TAL (A 42,92,26,780 30,55,02,543
B. EXPENDITURE
2.1 Staff Payments and Benefits (Establishment Expenses) 15 5,28,94,662 5,68,58,606
2.2 Academic Expenses 16 5,79,13,881 3,67,83,675
2.4 Administrative & General Expenses 17 3,44,85,632 3,20,76,525
2.5 Transportation Exp. 18 20,11,638 30,97,902
2.6 Repairs & Maintenance 19 1,57.15,682 1,37,50,670
2.7 Finance Costs 20 413 983
2.8 Depreciation 4 1.43,00,546 1,20,52,370
2.9 Other Expenses 21 - -
2.10 Prior Period Expenses 22 13,44,734 38,92,488
Total (B) 17,86,67,188 15,85,13,219
Balance being excess of Income over Expenditure (A-B) 25,05,59,592 14.69.89,324
Transfer to/from Designated Fund 2,58,69,655 58,34,927
Building Fund
Others (Interest earned on Grants-in-Aid (GIA) transferred to Grant in Aid A/C) 1,08,65,512 1,47.80,841
Balance being Surplus / (Deficit) Carried to Capital Fund 21,38,24,425 12,63,73,556
Significant Accounting Policies 23
Contingent Liabilities and Notes to Accounts 24
Place: Sirmaur -
Date: 22/06/2021 |
(Amiya Kumar Das) (Prof. Neelu Rohmetra)
Administrative Officer (Director)
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Schedules forming part of Annual Financial Statements of IIM Sirmaur for the year 2020-21

SCHEDULE -1 CORPUS/CAPITAL FUND Amount in Rupees

Particulars Current Year Previous Year

A. Corpus Fund

Balance at the beginning of the year 36.37.99.569.00 25.35.98.392
Less : Contributions towards Corpus/Capital Fund (36,79.726.00) (4,79.85,160)

Add : Grants from UGC, Government of India and State Government to the extent

utilized for Capital Expenditure 455.79,01.00 RIS

Add : Assets Purchased out of Earmarked Funds - .

Add : Assets Purchased out of Sponsored Projects, where ownership vests in the

Institution ) )

Add : Assets donated/Gifts Received - =

Add : Other Additions [To the extent utilized towards repayment of principal of 35.87.50.000.00

HEFA loan from the Grants-in-Aid (GIA) received for the said purpose] e Rk i

Add : Excess of Income over Expenditure transferred from the Income &

Expenditure Account 21,38,24,425.00 12,63,73.556

Total 97,96,73,669.00 36,37,99,569

(Deduct)  Deficit transferred from the Income & Expenditure Account - -

Balance at the year end 97,96,73,669.00 36,37,99,569
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Schedules forming part of Annual Financial Statements of ITM Sirmaur for the year 2020-21

SCHEDULE 3 - Current Liabilities & Provisions

Amount in Rupees

INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Total (B)

Particulars Current Year Previous Year
A. Current Liabilities
1. Deposits from Stafl - -
2. Deposits from Students 35,00,000 22,10,000
3. Sundry Creditors - =
a) For Goods & Services 6,63,232 5,098
b} Others - -
4. Deposit-Others (including EMD, Security Deposit) 2,41,000 1.96,000
5. Statutory Liabilities (GPF, TDS, WC TAX, CPF, GIS, NPS)
a) Overdue - 4
b) Others 47,13,128 32,27,308
6. Other Current Liabilities
a) Salaries - -
b) Receipts against sponsored projects 3,403 1,88,30,837
¢) Receipts against sponsored fellowships & scholarships 29,30,000 -
d) Unutilised Grants-in-Aid 22.29,67,083 24,73,84,830
e) Grants in Advance
) Other Funds ( Advance to M/s CPWD) 2,56,00,000 3,25,00,000
g) Other Liabilities including provision 2,02,85,591 81,90,540
Total (A) 28,09,03,437 31,25,44,613
B. Provisions
1. For Taxation
2. Gratuity 22,72,902 7,06,694
3. Superannuation Pension - -
4. Accumulated Leave Encashment 83,13,823 30,57.553
5. Trade Warranties/Claims " a
6. Others (Specify) P a
1,05,86,725 37,64,247

Total (A+B)

29,14,90,162

31,63,08,860
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Schedules forming part of Annual Financial Statements of IIM Sirmaur for the year 2020-21

SCHEDULE 3 (c) - Unutilised Grants From UGC, Government of

Amount in Rupees

India and State Governments

Current Year

Previous Year

A. Plan Grants : Government of India

Balance B/F

24,73,84,830

13,76,56,248

Add : Receipts during the F.Y. (2020-21)

16,95,00,000

21,51,00,000

Add : Interest earned on Grants-in-Aid (GIA) during this F.Y.(2020-21)

1,08,65,512

1,47,80,841

Add: Transfer from Corpus Fund

36,79,726

4,79,85,160

Total (a)

43,14,30,068

41,55,22,249

Less : Refunds

Less : Utilised for Revenue Expenditure (To the extent utilized towards Recurring
expenditure)

16,14,83,584

13,63.24.638

Less : Utilised for Capital Expenditure (To the extent utilized for capital expenditure)

4,69.79.401

3.18.12,781

Total (b)

20,84,62,985

16,81,37,419

Unutilized carried forward (a-b)

22,29,67,083

24,73,84,830

B. UGC Grants : Plan

Balance B/F

Add : Receipts during the year

Total (c)

Less : Refunds

Less : Utilised for Revenue Expenditure

Less : Utilised for Capital Expenditure

Total (d)

Unutilized carried forward (c-d)

C. UGC Grants Non Plan

Balance B/F

Add : Receipts during the year

Total (e)

Less : Refunds

Less : Utilised for Revenue Expenditure

Less : Utilised for Capital Expenditure

Total (1)

Unutilized carried forward (e-f)

D. Grants from State Government

Balance B/F

Add : Receipts during the year

Total (g)

Less : Utilised for Revenue Expenditure

Less : Utilised for Capital Expenditure

Total (h)

Unutilized carried forward (g-h)

Grand Total (A+B+C+D)

22,29,67,083

24,73,84,830

Kumar Das)
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Schedules forming part of Annual Financial Statements of IIM Sirmaur for the year 2020-21

SCHEDULE 5 - INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS Amount in Rupees
Particulnrs Current Year Previous Year

1. In Central Government Securities - -

2. In state Government Securities 2 y

3. Other approved Securities . -
4. Shares u .

5. Debentures and Bonds - -

6. Term Deposits with Banks (Canara Bank) 64,55,60,172.00 58,87,40,000.00
7. Others (Interest Accrued on earmarked fund) 59.60,725.00 52,51,433.00
Total 65,15,20,897.00 59,39,91,433.00
SCHEDULE 6 - INVESTMENT - OTHERS Amount in Rupees
Particulars Current Year Previous Year

1. In Central Government Securities

2. In State Governments Securities

3. Other approved Securities

4. Shares

5. Debentures and Bonds

6. Others - Term Deposit with PNB Housing Finance Ltd. 17,60.47.513 i
Term Deposit with Housing Developmnet Finance Corporation Ltd. 6,00,00,000 =

Term Deposit with LIC Housing Finance Limited 7,00,00,000 17,00,00,000

Total 30,60,47,513 17,00,00,000

miygiKumar Das)
inisgative Officer|
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Schedules forming part of Annual Financial Statements of [IM Sirmaur for the year 2020-21
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SCHEDULE 7 - CURRENT ASSETS Amount in Rupees
Particulars Current Year Previous Year
1. Stock:

&. Stores and Spares - -

b. Loose Tools - -

c. Publications - -

d. Laboratory Chemicals, Consumables and Glassware 3 =

e. Building Material - -

f. Electrical Material - -

g. Stationary - -

h. Water Supply Material - -

2. Sundry Debtors - -

a. Debts outstanding for a period exceeding 6 months - -

b. Others - 50,000

3. Cash and Bank Balances

a. With Scheduled Banks :
- In Current Accounts - -
- In Term Deposit Accounts & i
- In Savings Accounts

State bank of India (4238) 23.67,75,526 18.54,68.657
Yes Bank (1982) 86 18.28,138
Yes Bank (1174) 48 6.16,771
PINBE Bank (0869) 8.89,043 6,63,387
ICICI Bank (0266) 7.18.61,160 2,08.16,440
HDFC Bank (1084) 1 -
Canara Bank (Escrow Account 00116) 48,175 25,000
b. With Non-Scheduled Banks :
- In Term Deposit Accounts 13,99,99,999 17,00,00,000
- In Savings Accounis
e. Cash in Hand 13,369 14,100
4. Post Office - Savings Accounts -
5. Others =
FTC Card (8435) 30,900 30,900
Total 44,96,18,307 37,95,13,393

Note : Annexure A shows the details of Bank Accounts
L. Savings Bank Accounts = 3
1. Grants from UGC A/c - =
2. University Receipts A/c = -
3. Scholarship A/c = =
| 4. Academic Fee Receipt A/c - z
5. Development (Plan) A/c - -
6. Combined Entrance Exams (CBT) A/c = -
7. UGC Plan Fellowship A/c
8. Corpus Fund A/c (EMF) 7.27.50,338 2.39.24,736
9. Sponsored Projects Fund A/c = =
10. Sponsored Fellowship A/c - -
11. Endowment & Chair A/c (EMF) - L
12. UGC JRF Fellowship A/c (EMF) - -
13. HBA Fund A/c (EMF) - -
14. Conveyvance A/c (EMF) - -
15. UGC Rajiv Gandhi National Fellowship A/c (EMF) % =
16. Academics Development Fund A/c (EMF) - =
17. Deposit A/c - -
18. Student Fund A/c - -
19. Student Aid Fund A/c L i
20. Plan Grants for specific schemes 48,175 25,000
ur

[II. Current Account - =
IIL. Term Deposits with Scheduled Banks = 3

Total 7,27,98.513 2,39,49,736
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

SCHEDULE 8 - Loans, Advances & Deposits

Amount in Rupees

Particulars

Current Year Previous Year

1. Advances to Employees (Non-interest bearing)

a) Salary

b) Festival

c) Medical Advance

d) Other- Imprest

2. Long Term Advances to Employees : (Interest Bearing)

a) Vehicle Loan

b) Home Loan

¢) Others (to be specified)

be received :

3. Advances and other amounts receivable in cash or in Kind or for value to

a) On Capital Account

18,16,38.553 3,69,50,207

b) To Suppliers

98,399 -

c) Others

15,000 20,54,169

4. Prepaid Expenses

a) Insurance

b) Other Expenses

31,13,853 18.85,758

5. Deposits

a) Telephone

12,476 12,476

b) Lease Rent

14,000 14,000

¢) Electricity

1,64,013 5,25,000

d) AICTE, if applicable

e) Others ( for gas connection)

7,180 7.180

6. Income Accrued:

a) On Investments from Earmarked/Endowment Funds 7 -

b) On Investments-Others

1,75,05,221 1,62,13,045

¢) On Loans and Advances

d) Others [includes income due unrealized (TDS receivable)]

49.,05,304 39,23,151

7. Other - Current Assets receivable from UGC/sponsored projects

a) Debit balances in Sponsored Projects

b) Debit balances in Sponsored Fellowships & Scholarships - -

c) Grants Receivable

d) Other receivables from UGC

|8. Claims Receivable

48,27.388 2719946

Total

21,23,08,269 6,43,04,932
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Schedules forming part of Annual Financial Statements of I[IM Sirmaur for the year 2020-21

SCHEDULE -9 ACADEMIC RECEIPTS

Amount in Rupees

Particulars

Current Year

Previous Year

FEES FROM STUDENTS

Academic

1. Tuition Fees

16,54,79,946

5,85,00,000

. Admission Fees

1,12,00,000

49,20,000

. Enrolment Fees

. Library Admission Fee

50,22,000

. Laboratory Fees

. Art & Craft Fees

~N ||| ||

. Registration Fees

8. Syllabus Fees

Total (A)

17,66,79,946

6,84,42,000

Examinations

1. Admission Test Fees

2. Annual Examination Fees

3. Marksheet, Certificate Fees

4. Entrance Examination Fees

Total (B)

Other Fees

1. Identity Card Fee

2. Fine/Miscellaneous Fee

8,83,000.00

3,56,81,500

3. Medical Fee

3,36,000.00

2,21,000

4. Transportation Fee

5. Hostel Fee

1,53,30,000

1,95,00,000

Total (C)

1,65,49,000

5.54,02,500

Sale of Publications

1. Sale of Admission Forms

2. Sale of syllabus and Question Paper etc.

3. Sale of prospectus including admission forms

Total (D)

Other Academic_fleceipts

1. Registration fee for Workshops, programmes

6,04,537

22,70,934

2. Registration Fees (Academic Staff College)

Total (E)

6,04,537

22.70,934

Grand Total (A+B+C+D+E)

19,38,33,483

12,61,15,434

Kumar Das)
Il _‘,‘_j & Officer]
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Schedules forming part of Annual Financial Statements of IIM Sirmaur for the year 2020-21

SCHEDULE - 10 GRANTS/SUBSIDIES (IRREVOCABLE GRANTS

Amount in Rupees

RECEIVED)

PLAN Current Year | Previous Year

Particulars Gove of Indin
Balance B/F 24,73,84,830 24.73,84.830 13,76,56,248
Add : Receipts during the year 2020-21 16,95,00,000 16,95,00,000 21,51,00,000
Add : Interest earned on Grants-in-Aid (GIA) as on 31.03.2021 1,08,65,512 1,08,65,512 1,47,80,841
Add : Prior Period shortfall transferred from Corpus Fund 36,79.726 36,79,726 4,79,85,160
Total 43,14,30,068 43,14,30,068 41,55,22,249
Less: Utilised for Capital Expenditure (A) 4,69,79.401 4,69,79.401 3,18,12,781
Balance 38,44,50,667 38,44,50,667 38,37,09,468
Less: Utilised for Revenue Expenditure (B) 16,14,83.584 16,14,83,584 13,63,24 638
Balance C/F (C) 22,29,67,083 22,29,67,083 | 24,73,84,830

SCHEDULE -11 INCOME FROM INVESTMENTS

Amount in Rupees

Particulars

Earmarked/Endowment Funds

Other Investments

Current Year

Previous Year

Current Year

Previous Year

1. Interest

a. On Government Securitics

b. Other Bonds / Debentures

2. Interest on Term Deposits 1,94,23,173 - 1,91,02,136 36,26,945
3. Income accrued but not due on Term Deposits 64,46,482 58,34,027 98,53,232 _
4. Interest on Savings Bank Accounts : - z
5. Others (Specify) - 2
Total 2,58,69,655 58,34,927 2,89,55,368 36,26,945
Transferred to Earmarked/ Endowment Funds 2,58,69,655 58,34,927
Balance - -
\ mal;- Das)
Ad afive Officer
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

SCHEDULE - 12 INTEREST EARNED

Amount in Rupees

Particulars Current Year | Previous Year |
1. On Savings Accounts/ Term Deposits with Scheduled Banks - -
a. On Savings Accounts of Grant-in-Aid 1,08,65,512 1.47,80,841
b. On Savings Accounts with Scheduled Banks 21,48,327 1.83,77.561
2. On Loans
a. Employees/Staff = S
b. Others = -
3. On Debtors and Other Receivables - 6,909
Total 1,30,13,839 3.,31,65,311

SCHEDULE - 13 OTHER INCOME & RECOVERIES

Amount in Rupees

Particulars

Current Year

Previous Year

A. Income from Land & Buildings

1. Hostel Room Rent

2. License Fee

18,780

3. Hire Charges of Auditorium/Play Ground etc.

4. Electricity Charges Recovered

5. Water charges recovered

Total (A)

B. Sale of Institute's Publications

C. Income from holding events

1. Gross Receipts from annual function/ sports carnival

Less : Direct expenditure incurred on the annual function/sports carnival

2. Gross Receipts from fetes

Less : Direct expenditure incurred on the fetes

3. Gross Receipts for educational tours: 130062

Less : Direct expenditure incurred on the tours : 102824

4. Others : Rent for Canteen

Total (C)

D. Others

1. Income from Consultancy

. RTI Fees

. Income from Royalty

. Sale of application form (Recruitment)

. Misc. Receipts (Sale of Tender Form, waste paper, etc.)

[« 3 A" -8 L7 | S

11,66,177

. Profit on Sale/disposal of Assets

a) Owned Assets

b) Assets received free of cost

7. Grants/Donations from Institutions, Welfare Bodies and International Organsizations

8. Others ( Sponsorship )

Total (D)

11,66,177

3,51,204

Grand Total (A+B+C+D)

11,93.415

3,85,288

SCHEDULE - 14 Prior Period Income

Amount i

n Rupees

Particulars Current Year | Previous Year
1. Academic Receipts 48,77.436 -
2. Income from Investments - -
3. Interest Earned - -
4. Other Income (Donations in kind-Library Books) - 50,000
Total 48.77,436 50,000
|.|Imar Daé]
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Schedules forming part of Annual Financial Statements of IIM Sirmaur for the year 2020-21

SCHEDULE 15 - STAFF PAYMENT & BENEFITS (Establishment Expenses)

Amount in Rupees

Particulars T
Current Year Previous Year
a) Salaries and Wages 3,87,31,683 2,97,38,207
b) Allowances and Bonus 11,30,693 3,56,057
¢) Contribution to Provident Fund - -
cé) Contribution to Other Fund (NPS Contribution- 34.83.017 25.09.505
mployer share)

e) Staff Welfare Expenses 70,779 35,280
f) Retirement and Terminal Benefits 68,22,478 37,64,247
g) LTC Facility 12.83,136 43,027
h) Medical Facility 2.90.878 4,21,933
i) Children Education Allowance 3.11,061 2,24,985
j.) Honorarium 6.62,000 1,96,95,575
k.) Others (Reimbursement of telephone 1,08.937 69.790
expenses)

Total 5,28,94,662 5.68.,58,606

SCHEDULE 16 - ACADEMIC EXPENSES

Particulars

Amount in Rupees

Current Year

Previous Year

a) Laboratory Expenses

b) Field Work Participation in Conferences

10,44,821.00

¢) Expenses on Seminars/Workshops 21,300 25,67,815
d) Payment to Visiting faculty 2,51,93,325 54,49,512
e) Examination - 1,41,324
f) Student Welfare Expenses (net) 15,09,701 47,99,320
Expenditure incurred 17,45,092
Less : Sponsorship Received 2,35,391
g.) Admission Expenses 68,10,803 65,46,545
h.) Convocation Expenses 1,17,403 2792319
i.) Publications 44.05,000 -
j. i - - it-scholarship an
iglaf;:ip::sér::iatzfecgrc:ﬁ::l Sfrom lSRGI‘J) A 28,83,058 4,932,000
k.) Subscription Expenses 30,16,139 7,78,798
1.) Others (specify)
- Placement Expenses 10.54,126 37.54,424
- PGP Books and Course Material 1,28,81,026 80,322,807
- Others 22,000 4,70,990
Total 5,79,13,881 3,67,83,675
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Schedules forming part of Annual Financial Statements of IIM Sirmaur for the

Financial Year 2020-21

SCHEDULE 17 - Administrative & General Expenses

Particulars

Amount in Rupees

Current Year

Previous Year

A. Infrastructure

a) Electricity and Power 20,05,771 23,35,254
b) Water Charges - -
¢) Insurance - -
d) Rent, Rates and Taxes (including Property Tax) 2,57,67,865 2.11,52.125
B. Communication
e) Postage and Stationary 1,52,809 92,866
f) Telephone, Fax and Internet Charges 12,24,647 8,47,236
C. Others
g) Printing and Stationary (consumption) 9,43,216 11,37,585
h) Travelling and Conveyance Expenses 63,820 12,33,059
i) Hospitality 2,23,334 4,71,053
j) Auditors Remuneration 1,83,300 83,300
k) Professional Charges 2,53,620 4,13,216
) Advertisement an Publicity 4,97,231 4,29.450
m) Magazines and Journals 11,957 14,244
n) Others (specify) 31,58,062 38.67,137
Total 3,44,85,632 3,20,76,525

SCHEDULE 18 - Transportation Expenses

Particulars

Amount in Rupees

Current Year

Previous Year

1. Vehicles (owned by Institution)

a) Running Expenses

b) Repairs and Maintenance

c) Insurance Expenses

2. Vehicles taken on rent/lease

a) Rent/Lease Expenses

3. Vehicle (Taxi) hiring expenses

20,11,638

30,97.902

Total

20,11,638

30,97,902

iya Kumar Das)
ipistrative Officer
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Amount in Rupees

Earficalony Current Year | Previous Year
a) Buildings 20,844 2.34,441.00
b) Furniture & Fixtures 47311 35,063
¢) Plant & Machinery 5,850 -
d) Office Equipment 5,83,371 2.49,891
e) Computers 1,81,389 -
[) Laboratory & Scientific Equipment = F
g) Audio Visual Equipment - -
h) Cleaning Material & Services 4,42.626 5,08,889
i) Book Binding Charges - -
i) Gardening 24,321 66,705
k) Estate Maintenance 1,42,93,146 1,26,47,537
1) Others (Specify) 1,16.824 8,144
Total 1,57,15,682 1,37,50,670

Schedules forming part of Annual Financial Statements of [IM, Sirmaur for the year 2020-21

SCHEDULE 20 - Finance Cost

Amount in Rupees

FIEE Current Year | Previous Year
a) Bank Charges 413 983
b) Others (specify) - -
Total 413 983

SCHEDULE 21 - Other Expenses

Amount in Rupees
Current Year Previous Year
a) Provision for Bad and Doubtful Debts/Advances - =

b) Irrecoverable Balances Written - Off - -

Particulars

c) Grants/Subsidies to other institutions/organizations - -
d) Others (specify) - -
Total % : =

SCHEDULE 22 - Prior Period Expenses

Amount

in Rupees

Current Year

Previous Year

1 Establishment Expenses

2 Academic Expenses 6,000 -

3 Administrative Expenses 13,38,734 38,92.488

4 Transportation Expenses = 2

5 Repairs & Maintenance Expenses = -

6 Other Expenses = =
Total 13,44,734

38,92,488

urmar bss)

)&Ofﬂcer
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Schedules forming part of Annual Financial Statements of IIM-Sirmaur for the Financial
Year 2020-21
SCHEDULE 23 — SIGNIFICANT ACCOUNTING POLICIES
1. Basis for preparation of Accounts:

1.1 The financial statements are prepared under the historical cost convention on the accrual basis, unless
stated otherwise.

1.2 The Institute has presented its Financial Statements according to "Format of Financial Statements for
Central Higher Educational Institutions™ issued by Ministry of Education.

2. Revenue Recognition:
Interest on Saving Bank Account is accounted on accrual basis. Fee from PGP students was collected on
periodical basis and was also accounted on accrual basis.

3. Fixed Assets & Depreciation:
3.1 Fixed Assets are stated at cost of acquisition including inward freight, duties, taxes, incidentals and

direct expenses related to acquisition, installation and commissioning. The additions made during the FY
2020-21 is Rs. 4,69,79,401/- from the Grants-in Aid (OH-35).

Additionally, the institute has received utilisation certificate (Form 65-A) to the tune of Rs.20,63,20,974/
from CPWD-Chandigarh on account of work done on the Permanent campus that is coming up at Dhaula
Kuan.

3.2 The depreciation is provided for, by adopting the Straight-Line Method as per the rates specified in
the format of Financial Statements for Central Higher Educational Institutions issued by Ministry of]
Education.

For the assets that have been completely written off, a residual value of Rs. 1 has been left in the books of]
accounts.

4. Intangible Assets:
E-Journals and Computer Software are part of Institute’s Intangible Assets.

5. Stocks:
Expenditure on purchase of Stationary/Printing material & Electrical Items are accounted as revenue
expenditure, except the value of closing stocks, held on 31st March, which stands at Nil.

6. Retirement:
The Institute is providing for the retirement benefits of permanent employees by way of making
contribution to National Pension Scheme as applicable in the matter.

Provision for Leave Encashment and Gratuity has been made by obtaining actuarial valuation report on
the same. However, no investments have been made against the said provisions till March 2021.

7. Investments:
The Institute has Fixed Deposits amounting to Rs. 30,60,47,513/- at the end of FY 2020-21 with NBFCs|
(PNB Housing Finance Ltd., Housing Development Finance Corporation Ltd and LIC Housing Finance
Limited.) 1

i
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Schedules forming part of Annual Financial Statements of IIM-Sirmaur for the Financial
year 2020-21

SCHEDULE 23 — SIGNIFICANT ACCOUNTING POLICIES

8. Earmarked/Endowment Funds:
Following is the summary of Earmarked Fund of the institute:

8.1 Funds received from Ministry of Education for HEFA Loan principal repayment:

Opening Balance : Rs. 59.47,33,297
Received during the year : Rs. 39,25,10,000
Interest received during the year : Rs. 02,58,69,655
Utilised for designated purpose : Rs. 35,87,50,000
Closing Balance : Rs. 65.43,62,952

Out of the closing balance Rs. 64,55,60,172/- has been kept in Term Deposit in an Escrow account
maintained with Canara Bank which has been made a per the loan agreement executed between the
Institute and Higher Education Financing Agency (HEFA) and the same has been marked as Endowment/
Earmarked Fund. Additionally, Rs. 59,60,725 is the amount of Interest Accrued on the said investment.
The details of the closing balance is given in Schedule-02 as annexure to the Balance Sheet.

Rs. 35,87,50,000/- that have been utilised for the designated purpose and hence have been transferred to
General Assets Fund.

8.2 Funds received from Ministry of Education for HEFA Loan Interest payment :

Opening Balance : Rs. NIL
Received during the year : Rs. 1,00,90,505
Utilised for designated purpose : Rs. 1,00.90,505
Closing Balance : Rs. NIL
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Schedules forming part of Annual Financial Statements of IIM-Sirmaur for the Financial
year 2020-21
SCHEDULE 23 — SIGNIFICANT ACCOUNTING POLICIES

9. Government Grants:
9.1 The Institute has utilized towards Capital Expenditure of Rs. 4,69,79,401/- (on accrual basis) from
Government Grants-in-Aid (OH-35), to the extent utilized, are transferred to the Capital Fund.

9.2 Governments Grants-in-Aid for meeting Recurring Expenditure Rs.16,14,83,584/- (on accrual basis)
are treated, to the extent utilized. as income of the year in which they are realized..

9.3 Unutilized Grants (including advances paid out of such grants) are carried forward and exhibited as a
liability in the Balance Sheet.

9.4 Opening Government Grants-in-Aid was Rs. 24,73,84,830/- and the Institute received Grants-in-Aid
(GIA) of Rs. 16,95,00,000/- and earned interest on Grants-in-Aid (GIA) of Rs. 1,08,65.512/-during the
Financial Year 2020-21.

The CAG had pointed out a difference in the balance of Grants-in-Aid vide Comment No. A.1 through
Management Letter vide no. PDA(C)CE/SAR/IIM Sirmaur/20-21/3283 dated March 16/17, 2021. To
remove this anomaly, Rs 36,79,726/- have been transferred to Granis-in-Aid account by debiting the
Corpus Fund, to bring head-wise GIA accounts to actual figures.

Out of the total fund received during the year, Rs. 16,14,83,584/- has been utilized from the Grants-in-Aid
(OH : 31 & OH : 36). Further, Rs. 4,69,79,401/- has been utilized from the Grants-in-Aid (OH : 35)
during the financial year 2020-21. The closing balance is Rs. 22,29,67,083/- at the end of the Financial
Year (2020-21).

The details of the Grant-in-Aid accounts (Scheme wise) are:

Grants-in-Aid (OH-31) : Rs 2,05,11,078/-
Grants-in-Aid (OH-35): Rs 15,00,97.073/-
Grants-in-Aid (OH-36): Rs 1,11,33,933/-

Interest received on Unspent Grant: Rs. 4,12,24,999/-

During the year, Fixed Assets totaling to Rs 4,69,79,401/- have been purchased by the Institute and
amount corresponding to that has been transferred to General Asset Fund Account.

10. Investment of Earmarked Funds:
The earmarked funds were placed in a Term Deposit with a Scheduled Bank (Canara Bank)

11. Sponsored & Consulting Projects:

During the year, the Institute has received of Rs. 2.35 Lakhs as sponsorship. The amount of sponsorship
has been shown net off all the expenses incurred for PGP-Student Activity/ Welfare/ Events etc.

12. Income Tax:
The income of the Institution will be covered under Section 10(23C) of the Income Tax Act, 1961. hence
no provision of tax was made in the accounts.

13. TItems for last year has been rescheduled/ regrouped as required. (N

%
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1. Contingent Liabilities:

As on 31 March, 2021, one court case, filed by a former employee, is pending against the
Institute for termination of services. The Institute is taking up the matter in the court of law
which is under process. The potential liability, which may arise against the Institute, if the

case is decided in favor of the petitioner, cannot be quantified currently.

2. Capital Commitments:

The value of contracts remaining to be executed on Capital Account and not provided for
(Net of Advances) as on 31% March, 2021 is as follows:

Total Admintrative Approval for Development of permanent campus: Rs 345.25 Crore
Total Advance given to CPWD-Chandigarh till 31/03/2021 : Rs 38.44 Crore
Utilisation Ceritificate provided till 31/03/2021 : Rs 20.63 Crore

3. Fixed Assets:

Addition in the year to Fixed Assets mentioned in Schedule — 4, includes assets purchased
out of Plan Grant Rs. 4.70 Crores. The assets have been set up by credit to Capital fund.

4. Patents:
There is no patent relating to the Institute.

5. Deposit Liabilities:
The amount as Caution Money Deposit stands at Rs. 35.00 Lakhs at the end of the financial
year. The details of caution money deposit received from students is as follows:

2019-21 Batch: Rs. 12,10,000
2020-22 Batch: Rs. 18,50,000
MBA T&HM : Rs. 3,00,000
Ph.D. Students: Rs. 1,40,000

6. Expenditure in Foreign Currency/ Payments:

Expenditure in Foreign Currency/ Payments is Rs. 94.81 Lakhs during the year,

7. Current Assets, Loans Advances & Deposits:

In the opinion of the Institute, the Current Assets, loans, advances and deposits have a
value on realization in the ordinary course, equal to at least the aggregate amount shown in
the Balance Sheet.

8. The Balances in Saving Bank Accounts stand with State Bank of India, Paonta Sahib
Branch, H.P., Yes Bank Ltd. Paonta Sahib, H.P, ICICI Bank, Paonta Sahib, PNB Bank
Paonta Sahib and Canara Bank, Paonta Sahib.

Bank Reconciliation Statements of all the bank accounts has been duly reconciled.
However, the accounting entries for the Bank Reconciliation Statements have not been
made to comply with the observations of CAG audit.

9. Figures in the Final Accounts have been rounded off to the nearest rupee and re-
Jarranged accordingly.

10. Schedules 1 to 24 are annexed to and form an integral part of the Balance Sheet at 31%
March, 2021 and the Income & Expenditure Account for the year ended on that date.

7 ——
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR
WWH

R 2020-21 2019-20 Tpyments 2020-21 2019-20
Particalars Amount Amount Amount TER R Amount Amount A t
I Opening Balance 20,9432 493 36,82,70,143 |1 Expenses
Cash in Hand 14,100 a) Establish Exg 6,19,04035 | 51449638
Savings Bank Accounts: Salary and Wages Expenses 6,19,04,035
Canara Bank Escrow (4200201000116} 25,000
TCICT (140701000266) 2,08.16,440 B} Academic Expenses 2,90,30,449 3,18,03,904
PNB (4008000101 670869) 6,63,387 PP Expenses 2,90,28,619
SBI (35201824238) 18,54,68,657 MDP and Inil. Conference Exp 1,830
Yes Bank (001894600001 174) 6,16,771
Yes Bank (001894600001982) 18,28,138
¢) Admini: ive Exi 3,30,06,975 3.40,41,171
L Grani-in=Aid 60,04,51,244 61,86,94,000 | Admin Expenses 3,30,06,975
) From Govt of India 57,21,00,505
b) Interest on Grani 2,83,50,739 d) Transportation Expenses 17.98,638 25,590,307
Transport Hiring Travel’ Admi aficn 17,98,638
Ml Loans - -
d) Repair and M e Exp 12984267 | 1,36,97.131
11l Academic Receiy 18,6344 981 12,59,59,221 | Repar and Maintenance 1,29,84,267
Convocation Fees
PUP Acceprance Fee (2020-22) 1,12,00,000 ) Prior Period Expenses 13,38,763 13,38,763 38 92 488
PGP Fees (19-2] & 20-22) 16,95,32,946
Fee recd for MDF and Other Programs 1,30,062 IL. Term Deposits with Schedule banks - 12,00,00,000
Regn. Fee for Ph.D and THM 6,04,537
Prior Period Income 48,77,436
HI Expenditure on Fixed Assets and
Capital Wark in Progress
V. Receif rainsi 5y ! Projects’ Sch 1,50,00,000.00 3,72,82,500 |a) Fixed Assets 4,02 40,122 2,93,54, 763
] jonal Immersion Programme Fee 1,18,00,000 Capital WiP 18429267
Scholarship Programmes 32,00,000 Imiangible Assers 5860061
Others Tangible Assets 15950794
SN i ”?;‘i;’ n tading 4 54.30,74.999 | 75,87,82,678
aj Savings Bank Accounts 21,25,941 2,98,71,419 86,89,855 |Invesiments from carmarked fund 393075000
b Term Depasits 2,77,45478 Term Deposit with HDFC Bank 1,99,99,999
Term Deposit with NEFC 13,00.00,000
Vi. Any Oither Receipts 39,07,65,285 14,66,14,785 |GST Receivable
Securiry : Deposiis -
Cheques Pending Encashment - V. Deposits & Advance 14,10,000.00 |  7,40,000.00
Aiclcf [ Course Fees 1,37,500 Caution Deposit Returned 13,70,000
Fine from Studemt 96,000 Security Deposit 40,000
Miscellaneous Income 11,66,177 VI Other Payments 39,74,89,766 | 4,96 85929
Caunior Deposi Recd from Studenis 26,560,000 Sundry Creditors 49.74,108
5 hip Fee Reed 1,83,896 Current Liahilities 60,59,406
Y v Liahill 1,31,884 Payment against sponsored programs 1,86,04. 484
Term Deposits with Banks withdrawn 38,62,54,828 Bank Charges 413
Loans Advances & Deposits 1,35,000 Loans Ady & Depasi 22,79,723
Paymeni from Earmarked Fund 36,55,71,632
By Closing Bal, - Cash and Bank 309587408 | 209432494
Cash in Hand 13,369
Savings Bank A
Canara Bank Escrow (42002010001 16) 48175
HDFC Bank (50200054461084) 1
ICICI (140701000266) 7,18,61,160
PNB (4008000101670869) 8,89,043
SBI (35201824238) 23,617,75.526
Yes Bank (001894600001 174) 48
= Yes Bonk (0018916000018 =
Totall 1,43,18,65.422 | 1,50,55,10,504 — Totall - T43.18,65.422 | 1,30,55,10,504
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Separate Audit Report of the Comptroller & Auditor General of India on the
Accounts of the Indian Institute of Management, Sirmaur for the year ended 31
March 2021

We have audited the Balance Sheet of Indian Institute of Management, Sirmaur as on
31 March 2021, Income & Expenditure Account and Receipts and Payments Account
for the year ended on that date under Section 19 (2) of the Comptroller and Auditor
General’s (Duties, Powers & Conditions of Service) Act, 1971 read with
Section 23 (3) of the Indian Institute of Management Act, 2017.These financial
statements are the responsibility of the Institute’s management. Our responsibility is
to express an opinion on these financial statements based on our audit.

2. This Separate Audit Report contains the comments of the Comptroller & Auditor
Ceneral of India (CAG) on the accounting treatment only with regard to
classification, conformity with the best accounting practices, accounting standards
and disclosure norms, etc. Audit observations on financial transactions with regard to
compliance with the Law, Rules & Regulations (Propriety and Regularity) and
efficiency-cum-performance aspects, etc., if any, are reported through Inspection
Reports/CAG’s Audit Reports, separately.

3. We have conducted our audit in accordance with auditing standards generally
accepted in India. These standards require that we plan and perform the audit to
obtain reasonable assurance about whether the financial statements are free from
material misstatements. © An audit includes examining, on a test check basis,
evidences supporting the amounts and disclosure in the financial statements. An
audit also includes assessing the accounting principles used and significant estimates
made by management, as well as evaluating the overall presentation of financial
statements. We believe that our audit provides a reasonable basis for our opinion.

4. Based on our audit, we report that:

i) We have obtained all the infermation and explanations, which to the best of our
knowledge and belief were necessary for the purpose of our audit;

ii) The Balance Sheet and Income and Expenditure Account/Receipt and Payment
Account dealt with by this Report have been drawn up in the format prescribed by the
Ministry of Human Resource Development, Government of India vide order No. 29-

4/2012-FD dated 17 April 2015.
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iii) In our opinion, proper books of accounts and other relevant records have been
maintained by the Indian Institute of Management, Sirmaur in so far as it appears
from our examination of such books.

iv) We further report that:

A. Balance Sheet
Sources of Funds

A.1  Current Liabilities and Provisions (Schedule 3)
Current Liabilities
Unutilised Grants: ¥ 22.30 crore

As per the prescribed format, while calculating revenue expenditure from grants,
actual payments made in the year for retirement benefits should be included and

provision made in the year for retirement benefits should not be included in it.

However, it was observed that the Institute has included provision for retirement
benefits amounting to ¥ 0.68 crore (Gratuity: ¥ 0.16 crore and Leave Encashment:
T 0.52 crore) as expenditure, while calculating revenue expenditure from Grant in
the Schedule 3C.This had resulted in understatement of Unutilised Grants and
overstatement of Corpus/ Capital Fund by ¥ 0.68 crore. Besides, Income on
account of Grant/ Subsidies was overstated to the same extent.

In this context, since this accounting treatment was followed in the past years also,
the amount of provision for retirement benefits booked as expenditure in those
years should be worked out and added back to Grant balances and actual payments
made for retirement benefits should be deducted for correcting grant balances and

necessary correction accounting entries be made in the accounts.

B.  General

B.1 The Institute made an accumulated provision for ¥ 0.23 crore up to 2020-21
(including provision for the year 2020-21 of ¥ 0.16 crore) in respect of gratuity to
the employeces, covered under NPS. However, this liability has not yet
crystallised as the matter of extension of retirement/death gratuity to the employees
of Autonomous Bodies covered under NPS, is still under consideration of the

Government. This fact should have been disclosed in notes to accounts.

B.2 A reference is drawn to Comment no A.2 of Separate Audit Report of the

Institute for the year 2019-20, wherein it was observed that, grant fund balance of
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T 25.11 crore was partly represented by bank balance of ¥ 18.55 crore held in the
saving account (4238) State Bank of India (Schedule 7 Current Assets) and the
balance amount of ¥ 6.56 crore (Z 25.11 crore minus T 18.55 crore) was kept
outside the bank account (designated for grant funds), resulting in mixing of grant
funds with other funds. The interest on aforesaid part-amount of grant funds
< 6.56 crore, as applicable, was needed to be re-worked and any additional liability
on account of the interest on the grant was to be remitted to the Government, in
terms of the provisions contained in the GFR. Compliance to the observation has

not been made in the current year accounts.

B.3 Accounting policy at Sl.no. 8.2 states that, an amount of ¥ 1.01 crore was
received and utilised on account of HEFA Loan Interest payment. However, it was
observed that the receipt and utilisation of grant were not depicted in the annual
accounts. Therefore, receipt and utilisation of grants were short booked in the
annual accounts. The fact disclosed is further deficient to the extent that, actual
amount received and utilised was ¥ 1.06 crore, instead of ¥ 1.01 crore, as disclosed

in the aforesaid accounting policy.

B.4 Accounting Policies at Sl.no.5 (Schedule 23) states that, expenditure on
stationery/ printing material & electrical items are accounted as revenue
expenditure, except the value of closing stocks, held on 31 March which stands at
Nil.

Contravening the aforesaid accounting policy adopted, the Institute had shown
stock value as Nil, though it was having 133 articles of consumable items lying
unconsumed as on 31.03.2021. Therefore, value of unconsumed items should have

been shown, instead of showing stock value as Nil.

C. Grant -in -Aid
C.1 Position of Grant in Aid of the Institute as on 31.03.2021 was as under:-

(Amount in ¥ crore)

Particulars OH-31 | OH-35 | OH-36 | Interest | Total
T — e S—— e | P— on grants

Opening Balance Nil 19.71 236 3.04 25.11

Add Grant 1‘(.‘,{..‘(:1VL-.‘--Li__l.).l.ll‘il'i.g_l}-l_c_;’-t_:-'c{l:-_ 1201 |0 4.04 1.09 18.04
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Total Funds Available 12.91 19.71 6.40 4.13 43.15
“Less @ Utilization during the year | 10.86 | 470 | 4.61 0 20.17
Unutilized balance at the end of the year | 2.05 15.01 1.79 4.13 22.98

Unutilised balance of grants as per Schedule 3 C, was ¥ 22.30 crore as on
31.03.2021, instead of X 22.98 crore as shown in the details given above. Thus,
there was a difference of % 0.68 crore.

As commented at SLno. A of this report, provision for retirement benefits
amounting to ¥ 0.68 crore should not have been deducted from Grant balance in
the Schedule 3 C. Thus, grant balances in schedule 3C, were to be increased to the

extent of T 0.68 crore.

C.2  Apart of this, position of grant funds received in respect of Higher Education
Financial Assistance (HEFA) scheme, was as under:

(Amount in crore

Particulars OH-31HEFA (Principal
- & Interest)

Opening Balance (uu.ludmg interest of T 0.58 59.47

crore) -
l___é{_J_d (Jul_rp_rg_(:cwcd durmg lht’. }edl 40.31
'_A_q“(:i___!ﬁ.ggm__ from investment made of the funds 1.94
~Add: Accrued Interest on mvc,:s{manSKAdvcmucs 0.65
\_l(llal“ll_,!_pgt_:_qvgnldblb - 102.37

Less Utilization during the year 36.93

| Unutilized baldm{. at the end of the year 65.44'

V) Subject to our observations in the preceding paragraphs, we report that the
Balance Sheet, Income and Expenditure Account and Receipts and Payments Account
dealt with by this report are in agreement with the books of accounts.

vi) In our opinion and to the best of our information and according to the
explanations given to us, the said financial statements read together with the
Accounting Policies and Notes on Accounts, and the significant matters stated above
and other matters mentioned in Annexure to this Audit Report give a true and fair

view in conformity with accounting principles generally accepted in India:

" Including interest on grants of * 3.17 crore (2019-20: T 0.58 crore, 2020-21: T 2.59 crore (X 1.95 crore +
T 0.64 crore)).
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a. In so far as it relates to the Balance Sheet, of the state of affairs of Indian
Institute of Management, Sirmaur as at 31 March 2021; and
b. Inso far as it relates to Income & Expenditure Account, of the surplus for the

year ended on that date.

For and on behalf of the C & AG of India

L

Director General of Audit (Central), Chandigarh
Place: Chandigarh
Date: |3 l| ( 55
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Annexure to Audit Report

1. Adequacy of Internal Audit System

The Institute was having an internal audit cell. However, the cell was performing the
duties of pre-audit. The Institute had got conducted its internal audit for the year
2020-21 through a Chartered Accountant firm.

2. Adequacy on Internal Control System

Internal Contrel System was found inadequate to the following extent:-

(i)  The Institute has not prepared its Accounting Manual.
(ii) Around 50 percent of the sanctioned posts were lying vacant.
(iii) There was no rotation of man power engaged in dealing with cash, stock and
valuables.
(iv) No specific Recruitment rules/policy adopted by the Institute.
3. System of Physical verification of Fixed Assets
Physical verification of Fixed Assets (other than Library books) was under progress
Physical verification of library books for the financial year 2020-21 was conducted in
the month of June 2021.
4. System of Physical verification of Inventory
Physical verification of inventory was conducted.
5. Regularity in Payment of Statutory dues

The Institute was regular in depositing the statutory dues.

Director
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9. feteered @t Raid

SRR qreet

AR Fee Fe RITAR &1 3 & & TR 9ohe &< g

T 9 R020-39 % AR AT R T A %l a0 &, 59 Y0 HER 7 HIGS-9€ TR & HROT gs Ay REfd & I AR
TR Fehe! bl AN b I R ofR S a9 7 7 @ &1 qebriiehl % e JA &1 STArT ST e fSieamsoiee Hatadr &
PRSI B T I T A AT aareemadi & o S & o S

BTN, fRrerhl ©d HHeRAl & W9 § AR SEY @ q9e g0 @E 4§ fefted e 3 ufiee & ud TRt aist H A 6
ST B¢ GRS R & [T |91 1 2 TG ol R & B9 7 g3 o Fediil & g0 g9 e, R s e wewiie &g
fRremare, T SIR FrRITCICN JEaX FERT fRal

7e Y fefiTed &0 & el ST O Tga &I AT & B STEUETT SR fISeT 3 &1 STaes e HYdl 51 &4 SfamT o &6
WM T Hdeiadl i FAldl o 98 I IR FaSH H 7 B SR @ el ff e &l el Tel Xl ST 81 8 St §
M T3 3R HIfS-9€ MerHial H T B gL A+l Aal IR Teqgelt TR e feam qemtes < 7 et oiR BTl &l Steat &l g0
T % [T I 6T SMTES AR SR e e NG % U &, e et Saigema &g Hredl 9 Areg THl
SO ST AR fam ared # & O URaR & &9 7 1 R ol Th-g@ & 619 1 HX T8 YA 6T % BEl & SR
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T & SR A STHIE A HRIFH o TR oMl T B9 TS FHIUshA! § TRTHT 200 BT Sl Jae fm ofiX & U Hresmt: .
.U (.0 wE..) oI N.0= .2 & | YA Bl A A F ST HeeT 1 Ao SR HiS H fRa T ga ST
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-HQTE I BEN & 6 % TEAM @ [T HRiHT e AR G el 99 Hihd 1 e AR i - % e w8,
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MBA BATCH OF 2019-2021___

WORK EXPERIENCE - SECTORS
60% - 4%

WORK EXPERIENCE

17%
11%

8% 40

C ] LN

Freshers <1 year 1-2years 2 -3 years 3+ years

I Engineering Il Education I Auvtomotive
- IT/ITES - Telecomm - Manufacturing
[ Real Estate & Il Retail Il Biotechnology

Infrastructure

EDUCATIONAL BACKGROUND

oo 860/0 I Engineering ] Management

- Commerce - Science
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Total Number of companies
participated

New recruiters
IS _

B -

Number of students participating in
Final Placements

Number of offers through Entrepreneurship
A\

the institute

Students with multiple offers

/a\ '\
! /

SALARY DETAILS

Top 10% avg. Top 50% avg. Median

®
16 LPA f—
Highe;t CTC Top 25:’/0 avg. Average CTC
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PLACEMENT SEASON 2020-2021______

SECTOR-WISE DISTRIBUTION
< 10%’ < 10%’ ‘28% § 8% 2%
11 LPA 8.19LPA 9.93 LPA 11.88 LPA 8.85 LPA
BFSI Consulting EdTech FMCG Infrastructure &
Real Estate
,o C%
35% 3% 1%
8.96 LPA 7 LPA 9.42 LPA 11 LPA
IT/ITES Logistics Manufacturing Pharma
FUNCTION-WISE SPLIT
[ 090 o ®
== z N> rE
0 Y, 0 S 0 0
11% 3% 12% 1%
9.14 LPA 9 LPA 9.71 LPA 9.20 LPA
Consulting Finance General Management
€ PP
3%

9.57 LPA 9.64 LPA 9.47 LPA 10.13 LPA

IT & Systems  Marketing & Sales Operations Product

(Salaries mentioned above are averages for the sectors and functions)
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Total Batch Number of Students Number of opt-outs/
Strength Placed through placed through own
Institution sources

Grand Total

187
PLACEMENT STATISTICS

Total Summer Internship Stipend

<170000.00

Highest

X84942.11

3 59763.83

Top 25% Avg.

Students Top 50% Avg.

32384439 oo

<20000.00

Median
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TOR-WISE CLASSIFICATION

% o b & ==
(@) () () G

BFSI Consulting E-Commerce EdTech
® @ ~a <
13 18 b 10
Energy FMCG Government Healthcare
Services
Ll
B o o E %
6 24 3 1
Infrastructure IT/ITES Manufacturing  Oil and Gas

& Real Estate

o

AR A ((g» ®)
010100,

Others Pharma Telecom & Travel &
Media Tourism®
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Finance M Operations/Supply Chain

General Management Management (SCM)
HR Sales & Marketing M
IT & Systems Strategy and Consulting M
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LOCATION —WISE
CLASSIFICATION

Ahmedabad Gurgaon

Bengaluru Hyderabad

Bhubaneswar H Mumbai

Chandigarh Navi Mumbai

Chennai M Noida
Delhi

e @ QD
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IIM Sirmaur hosts webinar on
World Environment Health Day
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MOME  NATIONAL  SMACHAL PRADCIN - SPOETE POLMICAL  WUWA OGH
JAMMU, Sept 27: On the
occasion of World Envroniment
Health Day, Centre for
Susturabnlny awrwd
Lovironmental  Management
(CSEM) at Indian Institute of
Managenemt (1IM) Somaar 0
collabormnon  with  Corporate
Social Responsibility  Club
Sankalp™ hosted 3 webinar on
Be an entreprencur for creating
valuahles from plasic waste”
The webinar focused on
Plastc Waste Management. The
mvited panclists were active in

=
M R 7 g e fRae o afea R

ddnewsportal.com

Professor (Dr) Nevin Rohmetra, Director JIM Sirmaur and
other panelists during a webinar.
the fekd of eovironment man. COfporates, scademicians, NGO  panelists. Subsequently, the pan-
amement and. salevant arass and the commmumity. The focus  chists shaned their expenences In
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o 1IM Sirmaur student gets lind rank in Institute
E'-l s v | of Risk Management Level-1 examination
Pean s X
wiban | -
- -
—_ ndia Affiliate of UK (IRM india) IM-Sirmadur student and HDH
e = Life professional secures al-india rank at IRM's
-
Shitad Tilak, Manager, HDFC Life, and Abhishek Singh, student
ndian insttute of Managemend, Sirmaur, 1op in India wiLh
B80.70% & 77.10% respeclively
AMumbal December 9
ndia AfTiliate of Insutu i)

the world's leaang pro

Managemenl (ERM) Gua
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Dr Amte delivers guest lecture at IIM Sirmaur
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WEDNESDAY, AUGUST 5, 2020 (PAGE 5)
DAILY EXCELSIOR. JAMMU

Union Education Minister Pokhriyal lays
foundation stone of IIM Sirmaur campus

= 5 5 e A Excelwer Correxpendent Prof Neslu Fohmeoa the Bomd of Govemnance, IIMs
drarpan(i.fa.):- it frare fRaw 7 s W, T T SRS 0% TR fheie Ecucation Minister of ndis sxid Sirmaur. - hightighted :d_“_
(cseM), 1M fisi sir mita usa, 1T ReR & w9 7 Unnat Bharat Abhiyaan (UBA) B8, 1TM SIEMAUR., Aug 4. thet under her leadership and ments and ﬂ“ of IIM
fereels 3 U AT AR @ STUER SR dearE @ AR = e e it 3 g S @ Foundenon stome loying cere gndsace of Aysy Shmm  Sonaw snd that soday's

& e S ‘mooy of IM Simmewr was beld Chairman of the Board of evemt of laying campus founds-
11 ST O T B v H i R ) today with Union Minister of Governance INM Sirmauwrwould ticn stone was very signi

ion R b emerge a3 one of the top 10 and dmaly.

T o R RT S apTa e = T T AR Himachal Pmdesh Chisf mansgement msummons of Prof Nesiu Folmeuon,
mwamwwimmmm faam mmmg;ﬂha‘!ﬂr 3 i Ram T o : I 4 Si 5
& Sferet a1 v iy ofvay weg R e amfamiw e g i o & ww others macing the occasion  In s address, HP Clhief High: on fhe salien: feamwes of
farg 7wt o P @ AT tirouzh cnline mods. Minister, Jai Fam Thalor alse the upcoming cangrs. "I will

Union Mimster of State for congratulated Prof Neelu be fully meadential
afem 1 i 31 Rt See, gl Sg-aEaTs g g 3 Sa 3 gE o v F Usion Miniswr of Stwe for dedication 1 develop DDA ties, MDP cenre, classroom
Hfew T F T TR W R G TEE At S0 F 49 F ouitw F smwd W o w9 o Finance, Apuwrag Thakwr, Sinmear {n the last tres years. comp Hbrary,

- = B, - . - : 3 (= Board of e, "Once developed the IIM science, administrative block,
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IEK?'TﬁR?EﬂE,MW.W:&Hme.MM#WW e fekicitmetrg p 2" of the TIM Sk P —
# o wrpfevs B & TER W U =) EH TERR & I90m o 96 fm, R i After e-unveiling the founds-  he smd Singh
FdTwT AN FEAEE! & 49 TiET Ae 1 e 3 non stone, Undon Minister for The Chief Minister sscursd Thalmr, Education Minister of

= . R b w visit the campus HP, Suresh Smgh Ksshyap MP

= v dred the soon for sssessing the issues if Shimls and Rajeev Bindal

TR mpfte o ¥ o ofed ot s | Ew B 39 e, e, s, S e of IM Sorm in developmen: amy, related 1o the campus devel- MILA Nahan aiso graced the
& wadte A e gt o S sprelt B @ ofva @1 wed s Rwea ot of Himachal Pradesh and pre- opment and vedressal of the occasion

dicted that the iostinmion would same First phase of the camgus

. = = - soon emerge a5 world class Union Mindster of Szme for will be complersd by mid of
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Stone of IIM-Sirmaur laid

Nishank says new policy will ensure studems gt quality aducatbn
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EDUCATION NOTES

SESSION BEGINS ONLINE AT lIM-SIRMAUR

The |IM, Sirmaur. started the academic session-2020 online
with the virtual inauguration by Ajay S Shriram, chairman,
DCM Shriram Limited. Shriram. while addressing the
students. sald their first year would be challenging as it
would comprise mainly e- learning trimester because of the
pandemic. He encouraged students to give priority to their
coursework while attending the programme from home. He
emphasised the traits of a good leader, namely value
system, networking, optimism, open mind, agility, empathy.
humility, communication skills, digital expertise and family
roots. Prof Neelu Rohmetra, Director, IIM, Sirmaur, said the
pandemic forced the institution 1o innovate and convert the
challenge of connectivity posed by the remate location into
an opportunity to connect globally,
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Annual Accounts

for the Financial Year 2020-21
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HRAT aier FAz=AE AR
IM SIRMAUR
feisn: A= 31, 2021 W% I Hie
IR (%)
- ToHE 9y P | TaqY P T
31.3.2021 ending 31.3.2020
| e B
BRad / Bfee B 1 97.96,73,669 36,37,99,569
MRS Bs / FIRADHS / TSIHC Be 2 65,43,62,952 59,47,33,297
oRe dsfefafes ve wikeE 3 29,14,90,162 31,63,08,860
A 1,92,55,26,783 1,27,48,41,726
oy e Bs
frevae sie
g st (3E) 4 7,83,35,100 5,62,46,768
S SRR (2,41,23,095) (1,65,44,056)
%) SHAfeEd s (W) 5,42,12,005 3,97,02,712
) dited qH—g7—uRN 24,65,98,032 2,12,46,050
sTeAfEa se (W) 2,68,40,769 2,09,80,708
I SR (2,16,19,009) (1,48,97,502)
) gAeANIEe aie (wT) 52,21,760 60,83,206
gaRcHT A gARHIGS / e Bs 5 65,15,20,897 59,39,91,433
o e
uird =
sTEie — e 6 30,60,47,513 17,00,00,000
FRE T 7 44.96,18,307 37,95,13,393
o, Tear Us f¥uifee 8 21,23,08,269 6,43,04,932
ered 1,92,55,26,783 1,27,48,41,726
Rfafbee smpisfeT diferis 23
FHicoic AffalRs ¥ Ay g sm@ise 24 R 9RA I UE THIRRAT
IS FBISce
o ek
feei®: 22,/ 06 /2021
Y ¢ amferer 3wt
@ IR T9) (@, e JsvE) IR
IR IEG RS EEaR IRENIED TH.A. 506913
UP.3R.T.:. 506913
arfttes ufcdast R020-29 (111)




AR Ja= 9, RRER
faAT®: 31 A/, 2021 B GATG §Y 9N & {0 I 9 &Yo@l
BERIEINEY)
T ST A e
3. A
1.1 Rl witgat 9 19,38,33,483 12,61,15,434
1.2 3= / weila 10 16,14,83,584 13,63,24,638
1.3 o9 11 5,48,25,023 94,61,872
1.4 &R sw 12 1,30,13,839 |  3,31,65311
1.5 s 13 11,93,415 3,85,288
1.6 7§ A safy 3 am 14 48,77,436 50,000
AT (31) 42,92,26,780 | 30,55,02,543
q. Y
21 FHER gIaE Td a™ 15 5,28,94,662 5,68,58,606
2.2 el =g 16 5,79,13,881 3,67,83,675
24 wWNEAT v9 MM g 17 3,44,85,632 3,20,76,525
2.5 uRqagd =@ 18 20,11,638 30,97,902
2.6 ¥HA U4 ¥E—EN 19 1,57,15,682 1,37,50,670
2.7 fxiw g 20 413 983
2.8 T 4 1,43,00,546 1,20,52,370
29 sy 21 - -
210 ud & o@fy § =3 22 13,44,734 38,92,488
AT () 17,86,67,188 | 15,85,13,219
A B AqY W ARHar & AV RN (31—7) 25,05,59,592 | 14,69,89,324
ifya (Y @1 /3g swaiala fear T 2,58,69,655 58,34,927
W+ fafer
I (e W IIRid & 31 orgerd ¥ gxafaRa faar ) 1,08,65,512 1,47,80,841
ey SRR B gofira,/wau i # gwaiaRa far 21,38,24,425 | 12,63,73,556
HEaQel oigicbT et 23
MHRS AT iR oEr favon w fewfort 24
o Rk
fasia: 22 /06 /2021
A v amirer vt
(@R FR I) (. <o, TrEHa) TR
UH. R, 506913
arfties ufedest 2020-29 (112)
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ST, S AR gaee e, RIRAR & 9§ 2020—2021 &g d1ffep iy fAaro—uzll & 91 2 |

Il 1 — GUE (HRUN) / YSiTa (icer) M I (%)
faaxor e T
1. GUE (PRUw) ffer:
qf & YHIT H AY 36,37,99,569.00 25,35,98,392
HeRl: WUB (HRUN) /Yoird (Sfied) [ @1 fem 9 arrem (36,79,726.00) (4,79,85,160)

Sirs: GoiTd &g & ford [Awafdened Srgar SR, MRd A¥GR Ud Iod WRABR I

IR 4,69,79,401.00 3,18,12,781
oiie: feiRa [ @ srerm @ 18 alRaefeaat i i
Sie: yraforg gRISHRT I oTelT WA 73 W aRTmfaadr, o & v+ & w@ifia
W fafed & - -
Sirs: TR 39/ SUBR o it ] ]
ST S A 35,87,50,000.00 ;
SIe: 3 3N Y oGl O gidRd 371 &1 g UR IAferehar
21,38,24,425.00 12,63,73,556
T 97,96,73,669.00 36,37,99,569
T A AR I ol | swWiaRd gdl -
ELISIEENE 97,96,73,669.00 36,37,99,56
(e AR 1)
yeNIS ey

arfidies ufcdast R020-29 (113)




SRR, S WIRAT yavd |, RiRAR & a¥ 2020—21 2] a1l i faaRo—ual & of T 2|

I 3 - B AEffafes vd N TR (%)
ﬁl’cR'U; ERLIEACL RGCL
®. IS TSiaIeleaT:
1. Tt grRT ST - -
2. BE gRT STH1 35,00,000 22,10,000
3. fafdy emaR - -
%) AT T HarRit 7g 6,63,232 5,098
@) Iy - -
4. SHI— 31 (FITT IR, JR&T ST i) 2,41,000 1,96,000
5. duifae <ifda (Shdiew, 309, Sog ). <o, MAUs, shensud, vHdies.)
) 3o - -
@) o 47,13,128 32,27,308
6. 31 adAE IR
%) qaT - -
Q) TR gRASTRT @ Radms mikr /s 3,403 1,88,30,837
) ARSI BT T BrEgia & Raad wiftaar /A0S 29,30,000 -
) UART e 22,29,67,083 24,73,84,830
BECGEERCE
RDERIE 2,56,00,000 3,25,00,000
B) 3= AR 2,02,85,591 81,90,540
ART (@) 28,09,03,437 31,25,44,613
@, AT
1. FREM & ford - -
2. ST 22,72,902.00 7,06,694.00
3. Qarfgfa aaa - -
4. AT BT TBTBRO] 83,13,823.00 30,57,553.00
5. @TUR 3Teard /I - -
6. 3 (SfectRad o) - -
7T (@) 1,05,86,725 37,64,247
AT (H+3) 29,14,90,162 31,63,08,860
(erfPram AR =)
ERIGIEECI B

arfidies ufcdast R020-29 (114)




HRAA geier Az BRAR
I SIRMAUR
YT, S AR gaw R, RIRAR & a9 2020—21 8 Al iy f[qao—usii & 3 2 |
A3 (M) - fazafdemerd SgaT RN, YR WHRN Tq RN (%)
TR WRSHR 4§ JTIARN T T o et
. ST AFEH: AR ARBR
e s 24,73,84,830 13,76,56,248
oirs: i 9y 2020—21 & SR UIfEqdT 16,95,00,000 21.51.00.000
oie: faciia ay¥ 2020—21 & SRF & I S U HHA T &l 1,08,65,512 1.47.80.841
oS BR®GA A RAFFATRT fhar 7a1 bs 36,79,726 4.79.85.160
T (@) 43,14,30,06 41,55,22,24
Herd: o+ ARyt - -
TRl YOG I B ford SUANT fhar 1T 16,14,83,584 13,63,24,638
TeR: doiiTd g & fold SUART fhar Tar 4,69,79,401 3,18,12,781
T (@) 20,84,62,985 16,81,37,419
SUINT R UG (v—) 22,29,67,08p 24,73,84,83
. fdTaidenerd g AR—NT AISHT<rRI
e sig -
Sis: 99 B QIR ireTar -
gnT (M) -
TR €9 T -
TR oG T & ford SudlT fhar T -
Herk: Yoiid @ & ford SuAT fasar war -
T (=) -
ST GRS (%) -
1. feafiee™ S AT IR—ASTIId
e smfa -
ENELEE RS -
I () -
e g il -
T ORI & ford SudlT fhar 14T -
TRl YolNd &g & ford SUANT fhar 1 -
AT (=) -
IguaErh g/l R (5. —=) -
. IS WRBR § A
oo g -
Sis: 99 & QIR ireTar -
T (B) -
TR oG T & fordl SudIT fhar T -
Herd: Yoliid & & (o) SuAnT fhar ran -
T () -
SN &R ST (B—a) - )
HERINT (F-+E-HT+¥E) 22,29,67,08'5 24,73,84,83
(arfrr HAR <)
arfties gftdgst 2020-29 (115)
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ST, S R gae |, RIRAIR & a¥ 2020—2021 8] qiftie fawiy fdaro—ua & o § |

ITE-3 (@) . YR aRAe:

HRAT gsiel FHRA AR

1 2 3 4 5 6 7 8 9 10
TR a9y < a9y fewfy
il IRITST BT A ﬁwnﬁj‘ T ¥ 3 ERF I
Kiked| Tt / a¥yferd
AT &M e oM ST & frerdt e

1 RIS gHAT PIRIHH
2019-20 1,88,00,000 - - 1,88,00,000 1,88,00,000

I AR AN
2 30,837 - - 30,837 27,434 3,403

3 IS THUT PRIPH

203021 - ; 98,00,000 98,00,000 98,00,000
4 SRR A BIIHH
202021 (3 ¥ T ) ; ; 20,00,000 20,00,000 20,00,000
5 [T FAe gRT Sgfaa
ST & BT 57 WIS prAghed - ; 2,70,000 2,70,000 2,70,000
i 1,88,30,837.00 . 1,20,70,000.00 | 3,09,00,837.00 |  3,08,97,434.00 3,403.00

(@I FAR <)
EMIGIREE PR
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ST, S IR gav eI, RIRAR & 99 2020—2021 7] i i fGaro—ual & o7 2 |

ITHA-3 (@) - YR B T BrEgiar:

1 2 3 4 5 6 7 8
9 Iy ¥ B IRM - FANHT Y
. YRS &1
L T e o= T o e o= T o el o=
ST S & BTAf ?g <
1 I B 29,30,000 29,30,000
AT R Igfaad fr &
2 Bl 2 T SRR 2,70,000 2,70,000
Bl 32,00,000 2,70,000 29,30,000
(e AR T)
RIS L BEa |

1M SIRMAUR
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TN, Sl HIRARI Jd+e R, AR @ 99 2020—21 &q dIN¥d [dwdld [daRU=0AT & HIT T |
4 o 2 - TP/ PR/ aed (Geete) PR
Mm foaRor AR sreraen AT
Ay @1 A E@lﬁﬂ_w@lﬁdﬁ_dﬂ@lﬁ_%ﬂﬂ@ﬁﬂ A Y _ 79 a8
®.
W i) IR Ay - - 59,47,33,297 59,47,33,297 19,73,00,000.00
.ﬂﬂ ii) 9§ & IRM mﬂ - - 39,25,10,000 39,25,10,000 39,26,00,000
ey iii) Ay & Ffia Maw | em - - 1,94,23,173 1,94,23,173 -
_Wm iv) e /o TR e e ] ] 64,46,482 64,46,482 58,34,927
V) I3 Wi W & - - - - -
Am Vi) 371 ART (W% Sfeafad we) - - - - .
AT () - 1,01,31,12,952 1,01,31,12,952 | 59 57,34,927.00
g.
HIEAT & ST & id SUIR1/<ag
mﬁ%m&&%dﬁﬁ%a% H.Mm % %v K @ - - 35,87,50,000.00 35,87,50,000.00 10,01,630.00
1il) oG &Y - - - ) )
T (@) - 35,87,50,000.00 35,87,50,000.00 10,01,630.00
T BT A FRY (@) 65,43,62,952 65,43,62,952 | 59,47,33,297.00
BINIRICR NS
IS MR 46 IJaY - - 1,81,545.00 1,81,545.00 1,58,370.00
Td a9 ¥ foram a1 SIEIUE. - - 5,83,494.00 5,83,494.00 -
faer 64,55,60,172.00 64,55,60,172.00 58,87,40,000.00
B ERLEENEEEREE 59,60,725.00 59,60,725.00 52,51,433.00
IoAM 9§ § BIeT TAT LS. - - 20,77,016.00 20,77,016.00 5,83,494.00
T 65,43,62,952.00 65,43,62,952.00 59,47,33,297.00
* IR @Il & AAAT 133370 / — AT W 9 # F|
I AR T
WIS ST
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o (T4 PIGKICa I <MD e id
Gl faaor e A
s 01.04.2020 Y SfHT AWMM@.NHM.MNQ ¥ ﬁgm_mmma 31.03.2021 BT TR 31.03.2020 TF mwﬂw Hﬂ&“ﬂ ﬁdﬁ%ﬁd 31.03.2021 TF 31.03.2021 TF 31.03.2020 BY
foam T
2 3 4 5 6 (3+4-5) 7 8 9 10 (7+8-9) 11 (6-10) 12 (3-7)
areafes aREwfaat (@)
1| 0% - - - - - - - - - -
2 |fofor verer i 0% - - - - - - - - - -
3 [wa 2% - - - - - - - - - -
4 |wsd @ g 2% - - - - - - - - - -
5 |erd vd Se-amgfi 2% - 3,27,121.00 - 3,27,121.00 - 6,542.00 - 6,542.00 3,20,579.00 -
6 |72 el v - 2% - - - - - R - - R R
7 |REga <o v suEr 5% 67,76,974.00 24,34,622.00 - 92,11,596.00 11,77,501.00 4,60,579.00 - 16,38,080.00 75,73,516.00 55,99,473.00
8 | vd w W (A 5% 20,46,574.00 31,56,848.00 - 52,03,422.00 1,78,992.00 2,60,171.00 - 4,39,163.00 47,64,259.00 18,67,582.00
9 |t W vd i sueRe| 8% - - - - - - - - -
10 |erafedi Sgeor 7.5% 63,13,691.00 1,64,408.00 - 64,78,099.00 15,97,672.00 4,85,858.00 - 20,83,530.00 43,94,569.00 47,16,019.00
11 |sa-3w Sgae 7.5% 17,34,739.00 73,81,539.00 - 91,16,278.00 1,80,908.00 6,83,721.00 - 8,64,629.00 82,51,649.00 15,53,831.00
12 |FRER T aIea-SuaR 20% 1,02,08,539.00 25,13,418.00 - 1,27,21,957.00 64,50,034.00 | 23,28,182.00 - 87,78,216.00 39,43,741.00 37,58,505.00
13 [weffer, e T ot 7.5% 2,62,29,367.00 46,53,432.00 - 3,08,82,799.00 57,03,920.00 | 23,16,210.00 - 80,20,130.00 |  2,28,62,669.00 2,05,25,447.00
14 [ares 10.0% 2,92,425.00 - - 2,92,425.00 47,401.00 29,243.00 - 76,644.00 2,15,781.00 2,45,024.00
15 |gwem gwas /denfie ae 10% 21,16,719.00 7,33,426.00 28,50,145.00 6,79,888.00 2,85,015.00 - 9,64,903.00 18,85,242.00 14,36,831.00
16 |F—e @1 wwaferdt 100% 5,27,740.00 7,23,518.00 - 12,51,258.00 5,27,740.00 7,23,518.00 - 12,51,258.00 - -
AT (@) 5,62,46,768.00 | 2,20,88,332.00 - 7,83,35,100.00 | 1,65,44,056.00 | 75,79,039.00 - 2,41,23,095.00 | 5,42,12,005.00 | 3,97,02,712.00
17 [wiie % oRwmRaEr (@)
aREISTT @ AT (ST /) - 2,12,46,050.00 1,90,31,008.00 - 4,02,77,058.00 - - - - 4,02,77,058.00 2,12,46,050.00
ARAGHT B AT (@1 @l ¥) - - 20,63,20,974.00 - 20,63,20,974.00 - - - 20,63,20,974.00 -
T (@) 2,12,46,050.00 | 22,53,51,982.00 - 24,65,98,032.00 - - - - 24,65,98,032.00 2,12,46,050.00
oFpe wRwRaRa ()
18 |P*IeR vd WiredmR 40% 33,96,936.00 1,72,000.00 - 35,68,936.00 25,32,709.00 6,55,332.00 - 31,88,041.00 3,80,895.00 8,64,227.00
19 [$-riew (§-uf3erd) 40% 1,75,83,772.00 56,88,061.00 - 2,32,71,833.00 1,23,64,793.00 60,66,175.00 - 1,84,30,968.00 48,40,865.00 52,18,979.00
20 |Rewi (ice) - - - - - - - - - -
AT () 2,09,80,708.00 58,60,061.00 - 2,68,40,769.00 1,48,97,502.00 67,21,507.00 - 2,16,19,009.00 52,21,760.00 60,83,206.00
FERI (F+E+7) 9,84,73,526.00 | 25,33,00,375.00 -| 3517,73,901.00 3,14,41,558.00 | 1,43,00,546.00 - 4,57,42,104.00 | 30,60,31,797.00 6,70,31,968.00
ud o (2019-20) 6,66,10,745 3,18,12,781.00 50,000.00 9,84,73,526 1,93,89,188 1,20,37,370 | 15,000.00 3,14,41,558 6,70,31,967 4,72,21,556
9d a¢ (2018-19) 4,70,91,983 1,95,18,762.00 - 6,66,10,745 1,08,58,817.00 85,30,371 - 1,93,89,188 472,21,557 3,62,33,166
(aftran geme <)
Erusascakceany

o~
(24

aifdies gfcdast 00




T, S R gaeg <RI, AR & a¥ 2020—2021 39 e Ry ffaro—u3i & ofT

IIM SIRMAUR

KNOWLEDGE . LEADERSHIP

I 5 — fFEiRa/s<iex (Terie) M 9 o TR (%))
Ryazor FHAE ¥ RGEL]
1. 7= WBR & ufoyferar 4 ; ]

2. Y AR & ylenfferal § ; ]
3. 3=y IrgHIfed afcryfert - -

4. 2 _ _

5. FU-UF T4 a7 ([Fa=ad qus qvs) - -

6. ST ® AT AR SHT (HRT dP) 64,55,60,172.00 58,87,40,000.00

7. I (FIHE B W UFpHe AT ) 59,60,725.00 52,51,433.00
o 65,15,20,897.00 59,39,91,433.

A 6 — fawr — = IR (%)

A e e

1. % AHR & uiergfoat # - -

2. T WHR F ufergfrar # - -

3. 37 SrgAIRRE Wiyl - B,
4. 3T - -

5. -9 U4 Igaa—ud ([Fa=a wus qrvew) - -

6. 31 (fI.U.dI. BRRAT B & A1y < fufvie) 17,60,47,513.00 -
BISRIT Sacfuiic BT HIURE & AT <H feuifve 6,00,00,000.00 -
TS TSR Brew fifies & wrer <d fsuifdie 7,00,00,000.00 17,00,00,000.00
IR 30,60,47,513.00 17,00,00,000.00
(arf¥rar HAR <)
yIITE AR

arfidies ufcdast R020-29 (120)




IIM SIRMAUR

KNOWLEDGE . LEADERSHIP

SRR, ST R wa ¥, RIAR & av 20202021 3g 9% fawiia faror—oalt & of 7 €1

SR 7 —  acAT g

RN (%)

ferawer

qeAr ]

1. YUSRUT:

P, HA—YT BT HISIRI]

. 3rHafkerd IUHRT

. UDbTRTT

. YAFTLAT — AT, STAIST Td i & 99 garef

©. a—famior wwel |

9. faeria awed qarh

B, o

ST gl amgfdt |

2. fafaer gqR:

. 6 AT W MDD DI AT B o1 GBIAT FT

.

3. P U9 9% I

F. oI Tt & e

— are @l #

— rafy W @rar #%

— g9d @ #

YR T & (4238)

23,67,75,526

18,54,68,657

T d6 (1982)

86

18,28,138

T d6 (1174)

48

6,16,771

.04 S0 (0869)

8,89,043

6,63,387

LRSI (0266)

7,18,61,160

2,08,16,440

A THIN I (1084)

1

BRI I (THPT AHIIT 00116)

48,175

25,000

. R—erHfaa Jaf & @

— rafy s wrat #

13,99,99,999

17,00,00,000

— gad @l #

1. IARY AR (TR AFS):

13,369

14,100

4. STHER — 99d @I A

5. 3:

T AL BIE (8435)

30,900

30,900

T

44,96,18,307

37,95,13,3

e ergae—a d% @rdr BT faaver g @

l. T9a & @mn:

faeafdencra s AT & Wi W g

faeafqenera wmftqar @rar

BrAgfd @rar

SNerfdre gow wifkTdr @rar

. e (@rsrreata) wrar

wgad uae uder (@A) wrar

favafdenera g AT AT Bragled w@rdr

. Hug (eRkuw) PR war uHgs.)

7,27,50,338

2,39,24,736

Ol@ (N H[W]N] =

yrnfa gRensrr e @ ar

o«

RN BTAghd @rar

1. IRISKN (SSISHUS) Td femel (TI9R) Wil (S.UH.U%.)

12. favafener g™ SN Ud B 2l sfedrar
BRI W (€.9H.0%.)

13. e—fater i g9l (gadig) @@r €.3H.Uw.)

14, IIEF—ITT WAl (TH.0F.)

15. fazafdenerd srgar RN Ioha MR AT BeAreg
WAl (§YH.%.) a1

6. Rrenfael e M wer € vaus.)erger

17. STHT H1dr

18. B A @rar

19. B |eIdr A @rar

20. faf¥ree Arorrell 8 ArSmT Srga™

25,000

Il. =17ey, @mat:

l. srggfora ot & wrr |@@fy s

7,27,98,513

2,39,49,7

(T AR <)
veEtTE AfERY

[Seh Ulddgst 2020-29 (121)




IIM SIRMAUR

I 8 — VI, AAH TG ST IR (%)
forawor oA e Taay
1. BTG B AT (R—=aTo aR®):

%, IJaq -

. TIRIE -

1. ferforear aifim -

9. 3 (Ffde far wmem) 6,882

2. FIffGT BT rdwifers AR (TS OIRG):

P. drg- ROT

9. T8 =

. 3y ([fdwe fasar Smamm)

3. g © ®U | AYH 9 3T YIwad) a1 3 SR IT 3

gt |
. GoITd oiRdm o 18,16,38,553.00 3,69,50,207.00
9. yfdiadt o 98,399.00
T3 15,000.00 20,54,169.00
4. MU =7
@, 4§ - -
M. I g 31,13,853.00 18,85,758.00
5. A
®. SABIT 12,476.00 12,476.00
@ e F famr (@ i ¥) 14,000.00 14,000.00
. faga 1,64,013.00 5,25,000.00
¥ gasAAE, afk arpEr -
3. 391 (1 PR 39) 7,180.00 7,180.00

6. aifSia sma:

3. FRiRa / g=1et (gersdve) A w Ao

W, fAgq9r — 3= gI’T

1,75,05,221.00

1,62,13,045.00

T, U9 MW W

. 3 ((FRRT B9 & wRer oy wfford 2 Refradea Sdivw)

49,05,304.00

39,23,151.00

7. 3 — favafiene age™ T/ Urhfora uiRETSrIen & urey
aRefoaar:

%, RN aRAISHR | Forie a9y

9. YRIRTA BaAlRia gd sraghadl # Fone saey

. e it

u. favafdene s/aM RN 9§ o WiftTa )

8. g9 wifeat

48,27,388.00

27,19,946.00

ART

21,23,08,269

6,43,04,9

(3T HAR )
YIRS ISy

arfidies ufcdast R020-29 (122)




HRA gaier FAena BRAR
ST, S MR Ua=e W, RIRAIR & 99 2020—2021 g a1 A& RAaRo—u=i & 7 ¢ |
A - 9 derfore wfaat: TR (%)
fara=or CREIEECH Ty
. BE A Yo
EGIRIET
1. IEATIT Y[eh 16,54,79,946 5,85,00,000
2. UJY b 1,12,00,000 49,20,000
3. ATHIRA Yob - -
4. YRIBTAT Udel Yob - 50,22,000
5. UANTTAT Yoo - -
6. Bl Td f¥reu Yo - -
7. GSIThROT geh - -
8. UT3IHH b - -
T () 17,66,79,946 6,84,42,000
. ORI
1. TdeT URAET Yo - -
2. 9iffe gdar gob - -
3. IH—=, YA—U= Yob - -
4. Udel (3+49) 9d&T geh - -
IT (@) - -
ERE G
1. Ugdl1—43 Yo - -
2. g/ fafaer o 8,83,000 3,56,81,500
3. frfpcar e 3,36,000 2,21,000
4. gRGET Yob
5. BIATAIH Y 1,53,30,000 1,95,00,000
T (M) 1,65,49,000 5,54,02,500
. UPILAl bl Tdshl:
1. gde HBIAT BT fSehy - -
2. UTGAHH Ud UTH—Us, sANG Bl bl - -
3. fAgzor—gRa®T (Gaer—w1H dfad) &1 fd@r - -
LILEG)) - -
SERECINEIELDIF
1. PIILTAT, BRIHHA g GoiIbRT Yoh 6,04,537 22.70,934
2. YSIIpRYT YPodb (NeTf01dh BIfHdp Pieiol) - -
Tt (S) 6,04,537 22,70,93
O (F 9 S, d?) 19,38,33,483 12,61,15,434
(erfaT FAR <)
arfties gftdgst 2020-29 (123)




TR, S AR Jaeer e, RIRAIR @ 99 2020—2021 8q d1fba fai f[AaRo—usi @& T 3 |

AT . 10 Ira /|feqs) Rer e wiftg g (%)
ArSTATeTd ERGIREEL] Ty
IECERI
HRAI IYPR
Y gRINRT — BT SRR 24.73,84,830 24.73,84,830 13,76,56,248
e : miftgat a8 202021 & SR 16,95,00,000 16,95,00,000 21,51,00,000
S SLaME.T. IR &rel 31-3-2021 0@ 1,08,65,512 1,08,65,512 1,47,80,841
SIS : B he | TWIRT g fafy &7 oy 36,79,726 36,79,726 4,79.85,160
T 43,14,30,068 | 43,14,30,068 | 41,55,22,249
"er: Yol = & for SuanT fabar wrar () 4,69,79,401 4,69,79,401 3,18,12,781
SENL] 38,44,50,667 | 38,44,50,667 | 38,37,09,468
HCR: ISR g @ o ST fdhar i () 16,14,83,584 16,14,83,584 13,63,24,638
ARG sy (1) 22,29,67,083 | 22,29,67,083 | 24,73,84,830
e - 11 e 9 e g (%)
iR/ s<iawd ff ey foaer
oo
ERGIGECL RIREL ERGIGECL] Taqy
1. &JIGT:
F. IR yferferdl W
9, Y -9 / K03 _ _ _
2. AR UR ST T 1,94,23,173 0 1,91,02,136 36,26,945
3. Mg ARTT @Y, U=y FIffd! 2g Arafdy
R s g 64,46,482 58,34,927 98,53,232 0
4, 994 9% Widl U G 0 0 0
5. 3= ([Afde faar sidm) 0 0
N 2,58,69,655 58,34,927 2,89,55,368 36,26,945
freiRa / s<e<h AT &1 F=aiaRo 2,58,69,655 58,34,927
a9y .
(@ TR T™)
e ST

arfidies ufcdast R020-29 (124)




IIM SIRMAUR

KNOWLEDGE . LEADERSHIP

SR — 12 — aIRfa =T TRIRT (%))

IGERS e af g
1. ggfad St & |y g9d @idl /Farfy s @rdt U
6. JFFRTT B FAT WAl U 1,08,65,512 1,47,80,841
9. ST dBi B AT gad WAl W) 21,48,327 1,83,77,561
2. T WX
b, FCIH / HHAT
9.
3. IR g = Wiftqdt wR 6909

R 1,30,13,839 3,31,65,311
IRTA—13 — 3 I T agel: SRIFT (%.)
TgaxoT A ay EGELT

®. qH TT G | I

1. BIEE BT fevrar
. ISHA Yob 18,780
. WINR (@ffseiRe) /@e—agmE, nfX &1 fhwrar 9 gow
. IS T fAga g

aldlw(N

. ORI AT STl o

1T () 18,780

G, AT B YD Bl QP
T. AR A 3
1. 91 TARIE /Wd =1 Fdhel uifeaar - _

Her: a1fffe R /W a<icdd U Ucuel I - -

2. Yot (fetes) & Hhar wifeqar - -

TeR: YuT (fetes) U wcel = - -

3. Qferd ¥HT B Ahd Il 130062 - -
"R YHUT OY el g 102824 27,238 -
4. 3T (ST BT fHram) - 15,304
AT (M) 27,238 15,304
AR

1. URIAEfTRT & 31T

. gET & IfER sfRfmm (emrlenE) goh

. IS TRG R | eng

. AT (T) @ famr

. fafdy wiftgatr (Mfaer gu=, g &, onfe 9 fam)) 11,66,177 3,51,204

. uRRerafeadt @ faar /faswa (disposal) 93 @
%, Wi arelt |aHfed

o|la|lhM|lW]|DN

9. fges ur gwfea

7. FRIHI, HearoT HE iR RIS WieHl | orger / 1

8. I (WTAISTA)
AT (%) 11,66,177 3,51,204
ART (H+T+HT+E) 11,93,415 3,85,288
I — 14 — Ud 3are Dl I R (%)

TaexoT TAAN a8 RGCL
1. efore et 48,77,436 -
2. e & Mg - -
3. IfSta =Tt - -
4. I=T AT - 50,000
anT 48,77,436 50,000

(arfr AR ™)
wemafs e

arfidies ufcdast R020-29 (125)




MRAI Usiel ARAe BRAR
oo
ST, ST IR ga=e d3I14, NRAIR & dY 2020—2021 8 dll¥d fdeiia [davor—u=l & 3T T |
STIGA—15 — BIfffd YTda Td a9 (B1ferssr= =0 ):
; TR (%.)
o 99 UGEL
P. ddT Tq oI5 3,87,31,683 2,97,38,207
g, vl Ud ATaier (@E9) 11,30,693 3,56,057
T. vfasy A § Qe 0 0
. o A § arreE (Rl &) 34,83,017 25,09,505
. HHAR HATT I 70,779 35,280
=1, warige ga faa @y 68,22,478 37.64,247
©. geol 1A Raraa (T dran) giaen 12,83,136 43,027
1. Frferear giaen 2,90,878 4,21,933
7. 9T e wear 3,11,061 2,24,985
<. AT 6,62,000 1,96,95,575
3. T (CHIT &g &1 ufagf) 1,08,937 69,790
YT 5,28,94,662 5,68,58,606
IITAI—16 — N&Th - IR (©)
faax o 99 SGELT

. TATTSATAT I

. &Y BT /g § uferfirar - 10,44,821.00
T, ST/ BIARTAT T 21,300 25,67,815
. NTqdH FHT BT I (A1) 2,51,93,325 54,49,512
. gIelr - 1,41,324
. BIF—HAIOT FI (FHATTBIIN) 15,09,701 47,99,320
. fHar Tar " 17,45,092

ST, TSI 9 uIfe 2.35,391

1. Ude Y 68,10,803 65,46,545
<. FeITT TEARIE AT 1,17,403 27,92,319
S. GBI 44,05,000 -
S. ISIBT (@fcTdT) / ATT—H8—aT7d] 28.83.058 4.,05.000
BIgfeT

S, FeIdl I 30,16,139 7,78,798
. o (Afds &)

— wigifc R fear Tar g 10,54,126 37,54,424
— o gEaw U S STeEE W 1,28,81,026 80,32,807

fBar a1 @
— I 22,000 4,70,990
YT 5,79,13,881 3,67,83,675
(@faT AR <)
BRI IR EC I EEaN
aitttes Ufeidast R020-29 (126)




BRAR

geel A=A

MR

I — 15-F — HaIgid HHAMNAl &g 3 <hival dffthe:

IR (%)

LhiE] JRE (U=gE) | o@drr THdiew T

TRfE qay femis: 01-04-2020

7,06,694 30,57,553 37,64,247

SiS: 31 Il | U TR @ el qed

T () - 7,06,694 30,57,553 37,64,247

TRk 9§ & IR RS T (@)

Ay RRIRT feAid: 31.03.20 (T)=(a—%)

7,06,694 30,57,553 37,064,247

f&AIe: 31.03.20 BT afrawgd WGY A S D B ATAR (8)

22,172,902 83,13,823 | 1,05,86,725

. a0 Y H BT S B g (@)

15,66,208 52,56,270 68,22,478

. 93 U IS H AT

. Qaigid wHaRal @1 e g

g, Halgfad 9edd TR A3

<. 45 (feuifore—feiae) dmr

T (FHGHTHEHS)

15,66,208 52,56,270 68,22,478

fewquf:

1. —E ) FTA—15 H HAIGT TG PRIDT .
39 SU-A! H qdl (FHIHTHE+S.) FgAI—-15 | g U4 B AN BT Apel |

2. JMSCH FE: G, T, 9, ' BT e 31,/3 BT I IUINIT AR W BN qAT I g1 Sl DI 799 w4 |ieAferd fam S |

(T AR <)
RTaG AR

w

1M SIRMAUR

(127

aritiep gfcidest R00-29




IIGRT, S AR Ued R, RIRAR & a¥ 2020—2021 3 af¥e fawiiy faaro—usi & o 2 |
ITTA—17 — WENTD U@ AT
RraeT RIS (9.)
A a9 Taay
%, MRS WA
1. ﬁgﬁ q wfed 20,05,771 23,35,254
2. STA—geh - -
3. 9|1 - -
4. fRman, &8 9 B (AR o) afza) 2,57,67,865 2,11,52,125
g, 9O - -
531 Ug A@I—dmHHl 1,52,809 92,866
6. CAIHIT, Hhad Td FUCRC Yoob 12,24,647 8,47,236
. A Y: - -
7. 981 UG ofE@=—amdT (SUINT) 9,43,216 11,37,585
8. ITAT Fell Ud Hear 63,820 12,33,059
9. arfore 2,23,334 4,71,053
10. AET-ueTHl ® gRAHASB 1,83,300 83,300
11. AR Yob 2,53,620 4,13,216
12. AESE o v fagma= 497,231 4,29,450
13. UF®T Ua e FHRER—9F 11,957 14,244
14. 3= (Raxor ) 31,58,062 38,67,137
3,44,85,632 3,20,76,52
ITTA—18 — URdET FI:
v AR (%,
ERRIsECL] Taay
1. A189 (ARAF & @1 #)
W, AT U YR - -
T, H Y - -
2. T /s iR o 1Y args - -
%, fherar /o =1 - -
3. aied (SR fov iR =g 20,11,638 30,97,902
20,11,638 30,97,90
(erfHaT HAR <)
ERISISEG RS BEAR
aiftites ufidast 2020-39 (128)




IIM SIRMAUR

KNOWLEDGE . LEADERSHIP

YA —19 — AT Td YERIT:

- NI (39.)
A q§ TaaY

1. 9o+ 20,844 2,34,441.00
2. AR Td fhaaar (Rerarn) 47,311 35,063
3. Ui vd wa—gol 5,850 -
4. HTATAAT SUBIOT 5,83,371 2,49,891
5. e 1,81,389 -
6. TANTYTAT T AT SUBHROT - -
7. S1T—gT IUHROT - -
8. WIS ATHUT T AR} 4.42,626 5,08,889
9. g Tead—! Yob - -
10. 9RTETHT 24,321 66,705
11. AHET— IEIETT 1,42,93,146 1,26,47,537
12. 3 (A< ) 1,16,824 8,144

T 1,57,15,682 1,37,50,67

IR, S AR gawr e, RIRAR @ av 2020—2021 =g 9fte fAwha Razor—u=i & 31 21

IAI—20 — fasT T

g (.
e el o = Tad
1. 9 goh 413.00 983
2. g (Afdse &) - -
aRT 413.00 983.00
IE—21 — I
fraor B g () —
1. @9 Ud &3 ot/ A Bg wraEr - -
2. gRad-a s@Eey faRaa—ag - -
3. 3 WRAI /ATl Bl Igard / aggfad (Ffagia) - -
4. 3 (Ffds &) - -
DI - -
SIA—22 — A9 =
ERITRT (.
e —— = —
1. ST =TI - -
2. Jerford =g 6,000 -
3. yeEte @ 13,38,734 38,92,488
4. URRasd =g -
5. HRHT U4 RERWMT g -
6. 3T - -
AT 13,44,734 38,92,48
(@ FAR <)
yeaAE ST

arfidies ufcdast R020-29 (129)




TN, ST 9RATT gawr ey, RIRAR & ay 20202021 =g a1f¥e i f[AaRo—u=i & 37 2 |
ITgA—23 — Rrifhac srbisc diferor:

1. WAl B TR H F ATYR:
1.1 Ta<i1T faRUN P Uigegad YR & Uldelie drId URUTC! & dad daR 1l Siidl gy A o 39 YR TR

1.2 IR H A Y [dR HATT & hoid < &HT0d IR & 11 1T 7T 191 TdaR0N & URSY & ™R
39 faitg faavor wRgd fae B

2. oG HI-YdT:
ddd Wld UX Gf-H\SI D[ ITUMET SUTSId HTURT UR h[ Slld] & | TATdP (IR SHEI RJeh Udh JHYIAIY ATYR U Uh[Ad D[ olld] & 3R
JTYRY TR W 70T BT St

3. 3Ad UNAHRAl Ud Jedg:

3.1 SMYIGU] DI ARTd, ToIgH HT<IRP HIA-Gas, B!, DRI, HhRHD T Td YA AT I Jred
SR, AU TG UadH (S e uRgwafal # Rfgd 81 2020-21 a5 & drm srfaiaa w0
4,69,79,401/- T @IL.T. 35) ¥ B T | S0 ARG, HIAT BT &icAT FH3f H 377 arel il gRAR
Py T BRI & HRU AdSgS!, ISTE H HUI 20,63,20,974 /— BT IUAIIAT YATIT THABIH—65 T YT TNl
2 |

3.2 Rrer HATG gRT foU T Sl I Reifore TR 2 faxig faaron & uey § Py a’f & AR We-
TS ¥ Y SIoFId U Hedg™ UM fobar siran g1 St ot arafeat gofaan wgesite o o 9@ 2
9 g 1 © ol # 99 ¥ |

4. o Har:
S-URHRE SR SR WiteaR Y & 3 URImRrl &1 s R §

5. YUSRUT:
31 | &l Y AT b Hd, Tol-h| DIHd I Bidl &, Bl BISHR Ra--HHUT 0l AHUT AR [dggdi
I TR o0 S U IoRd 99 H 1 il 7

6 Sarfgfa:
TN 7 Jagf 2 Aoma de @M # @ i Semat e e an 8 5ee &Y e R
g GAheHe Ud Uqjgc! &l Uggr diHifhe degder Ruic H fdhar 1 g |

7. TFOX:
HRIT o U HId1E STH R %, 30,60,47,513/- TTSITHHI (YT GI3RT Bl [eHCS, B3R
SIAUHC WY HIURTF fIHes 3R Tasisd g wisAy faffes) & ary fad avf 2020-21 & i A

8. FYIRd / Il e

IR Bl MYIRT 1Y BT IR [HHTRAd &:

8.1 TIUWhU B0 AU gbld] o 114 1RI&T TATTT J T 19
T[T 90y ; %. 59,47,33,297

dY & GIRE UL : . 39,25,10,000

dY & GREF UL o9 : 3. 02,58,69,655

MGy 3eRT & AU IUINT {1 T™T: 3. 35,87,50,000

FAISIT daY : 9. 65,43,62,952
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T, S AR e W, RiRAR & a9 2020—2021 =G 1% fawi faavo—u=i & it 2|
ITPAI—23 — Rreiifhac @isc Giferiao:

3ifaT A9 AR & T F. 64,55,60,172/- B H-RT 9 & UMY T 7T TEH! WId H Irafdy a1 & a1 71 § Sy
ﬂ'@maﬁvvaﬁr&nﬁaﬁwqﬁ?ﬁga%qwﬁaﬂaﬁw@aww@ﬁ%mww%ﬁwﬁ
seidt & ¥u H fafgd far mar 3 / RuiRa [l 393 sifafed, 3. 59,60,725 Iad Faw wR sifvid su
B! AR B YA AW 1 fJaR0r ga7 U & s & U H Sat-02 H faar man g

2. 35,87,50,000/- BT YT 1T T & [oHdT STANT MGy 35T o [T [6dl 1 & 3R T AR
ufy FAf & wymala o= & mn gl

8.2 TIUKU U SIS HITdTH P [oTU [RI&T HATT I U [H19:

3O §7 Y : %,

9y & R U : 3. 1,00,90,505

QY 35 & [T IWINT Tl T-T: T 1,00,90,505

G §aY : 9. T

9. BRI 3GH:

9.1 IR 7 ¥4y o YuilTd IT & o8 SUTNT [HAT 5 | 4,69,79,401/- (UhGdd YR W) IRORI Held]
3EM (3MTF-35) T STUNT P Ts AT db Yot i & 3fald far S g

9.2 PR P ATad T P TR DA o o4 TgrAdl 3Jald &=.16,14,83,584/- (Uhga YR W) Bl 39 dV
aﬁam%wﬁnﬂgm%ﬁgmf@%‘wm‘wél S S —
9.3 ( Sl 'J:lecll'-l [pT U HEHI Hied) A del™T SIldl & 3
%wgmﬁ&%m{%’o‘mw%

"9.4 TRHRI YA AJaM 3. 24,73,84,830/- YT AR YR 7 . 16,95,00,000/- T T Sl
(STATET) W;E‘%T 3R eTIdT 3™ W Tl 3ifofd farar (shemgu) faxha adf 2020-21 & gRM
1,08,65,512/- |

TSl A ICWUI AT U1 o HITH H U U JAT ob HILH H Hedl 3fJalH & ddad H 3R &l 3R
SR feba 411 HrET ()i /eausiR/ S 3ETH RRAR/20-21/3283 faie 16/17 |, 2021 | 39 fagfd
DI R B & O, 36,79,726/- TUY B HIUY SiaC HRb Tl SIEH W H RIFARd &R foar gl
fAfY, 2-aR Shersy @ral &l aRdfd® iidws! § aH & fou|

Y & R UK $d 19 1 9 2. 16,14,83,584/- eI e (3T 31 3R AT 36) T U (bl
T 81 39 3|l %. fag avf 2020-21 & SR g (31T 35) T 4,69,79,401/- BT SUART
a1 1 B | 3T 999 B, 22,29,67,083/- I a9 & 3id H (2020-21)]

TERIAT 3 Wal (AN & IR HT f[daR0 39 UHR &

ggradl e (HTI-31) : 3. 2,05,11,078/-

Tgdl 3a (3Td-35): 3. 15,00,97,073/-

Tgrdl 3cH (HTF-36): T 1,11,33,933/-

SR 3G UR U1 S . 4,12,24,999/-

IV & R, G gRT DA 4,69,79,401/- DU DI 3 Ui WRIGT T3 & AR ST A8 MR bT ATHFT
o A Wrd § RHiag # fear T g

10. YR [HIY T HaX:

FYTRT YRR BT ATd ab (PRI aPb) P UG a1y o191 H 6T 47 41

11, TIAINd 3R IR TRISH:

Y P SR IR Bl 3. 2.35 TARI YRS o =Y H | U i XM BT UTSiUl-B 1 Tdia1e/d edTol /b rRIshH
3 & o foru 7wt =t ! g fdzaman T g1

12.  TTDR:

YWY Dl 3T AT™DBR UIH, 1961 DI YRT 10(23H[) &b dgd HaR bl ST, SHICT [l H DH Bl blg
UG ol [bdl TT T

13. TUDd 9V Dl A &I AEARIDBAIR YAHHUIRT/IT: IHgd [Hdl T 3
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T 24— ATHINAD AN UG ol Alcd

1. 3M[PRAP GIA;

31 ¥, 2021 &I, U Yd HHARI GRT QIR T 3fcradl A, JaT13fl i FHIG & Tl I & RIATD dldd
B | TR A &1 - § 367 38T § ol UiehareH g1 GuTfad amiid, it IR & faars Sad g 9ad ¢,
ﬁ&mmﬁW%wﬁme%,ﬁa@mﬁwﬁmﬁ%ﬁ&aﬁﬁm%%

2. UddGdlU:

"31 A, 2021 ! GullTd Wid IR [ed1ied fbT S arel 3iset BT e (A D1 Y) UGH ol 1hdT T 6:

R G & [N & [T Hof ST Ted: 345.25 PRI ¥UY
HiUlg&ds!-as TG bl 31/03/2021 T 1601 T S 3MUH: 38.44 RIS YT
31/03/2021 do UG foba1 T-T SUTIFTAT THI0 U ; 20.63 HRIs SuY"

3. Rt Jui:
3TN - 4 H IcARId 3T Juirdl H a¥ H gieg H Ao 3igeH I Wil T YUl QMAT 61 4.70 HIS |
URYURTE! & ol I | thfse gRT R1fd foban a1 8|

4. Ucc:
TR Y Ye1ed By Ucc ol 6|

5. ST ¢gdIu:
%ﬁﬁaﬁ$&mﬁﬁ§HWw$wﬁW35.oomwﬁ%I@HT@WWWWWWWW

2019-21 &9 ¥ 12,10,000
2020-22 §d9: ¥ 18,50,000
TAST <f U Taud: T 3,00,000
Ultd. Sl 813 : % 1,40,000

6. 1961 T&I/YTTdH H oT4:
T9aRN Hal/YTTdH § 99 . a4 & GRIF 94.81 ORd|

7. 99 Ui, 07 3{1UH 3R SHT:
YR DI I H, FT JUIT, 0T, A 3R STHT DT JHHRY UT6IshH H Il WR Hel &, Sl HH J HH ooy Tic H
3T TS H IR B SRR 3

"8, §dd dcb WIdl H Y RN YR I db, TlcT Fligd AT, [gHEIA UG, T db [dlHce, UicT g,
feHTaa Uew, SIS TeE o, Uider Tifed, Tiu-s! s Uidel Iied 3R HRT &b, UideT Aifed & U™ g

Yl db Wl b db JATYM [ddR0T BT [AIdd HeA HR 1ol 71 5 | BTl db JHTYT [ddRUI o 1ef¥ TRdich
yfafdai el damien @t fewfml o1 Ut 31 & ford T8l &1 75 g 1"

9. 3ffqH Wl & Mba| B Mdbedd SUY A JUlidrd 15d1 T & 3R daddR JIcadrid 194l T g |

10. ﬂ?mzﬂ#w%&nvm AT, 2021 &I o T 3R Y dRIG I JHILT 98 o [ofU T 3R T Wi
BT TH AT BT &
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IIM SIRMAUR
IRAT e G, AR
TIRT Q9 [T oE — W 31, 2021 P GAIRT 99 B forg
Ll UGS
A 2020-21 2019-20 f— 2020-21 2019-20
ERTIR EERTIRT ERTIR ERTIRT EARTIR ERTIR
1. e gaey: 20,94,32,493 36,82,70,143 |I. @
SUdEl b 14,100 7. RO T 6,19,04,035 5,14,49,638
EENRCN] 977 vq 4,/ @ daT anft @ 6,19,04,035
BRI B TEBT (4200201000116) 25,000
SEASERASATE (140701000266) 2,08,16,440 @ PolE @ 2,90,30,449 3,18,03,904
Yol (4008000101670869) 6,63,387 FAITBITY — FI9T T 2,90,28,619
ARG ¥e §6 (35201824238) 18,54,68,657 TSI v geverTe @ 1,830
77 §% (001894600001174) 6,16,771
797 9% (001894600001982) 18,28,138 T gAaE ag 3,30,06,975 3,40,41,171
II.  wvort ggerT: 60,04,51,244 61,86,94,000 |7mratia @y 3,30,06,975
P, IR TP 57,21,00,505
@ 3erT J¥ S 2,83,50,739 g qRaET a7 17,98,638 25,90,307
e av i,/ arEr,/ geeTT 17,98,638
111, @
B - | & Rizw w7 ddE 1,29,84,267 1,36,97,131
Rz v #eHe 1,29,84,267
111. =i gifear: 18,63,44,981 12,59,59,221
ferra TIRIE Yo
el Wl g (2020-22) 1,12,00,000 g RB‘ a7 13,38,763 13,38,763 38,92,488
Aofh gow (19-21 & 20-22) 16,95,32,946
T SiiY 1T BIAHA O AT Yo 1,30,062 1. & f39ifore sgafaa §@ @ wrer 12,00,00,000
oI B g fvas) ve va v 6,04,537
g 3T s 48,77,436
1ll. w3 sr¥ie va aficer rf o @d
V. WIS TRATSIIS / TeI131 & RAarh Jte 1,50,00,000 3,72,82,500 | @ s rleer 4,02,40,122 2,93,94,763
ST fawotT arfmT gow (2018 & 2019) 1,18,00,000 Phice SEqIEH 1,84,29,267
BRI T 32,00,000 g Sl 58,60,061
Ex 2Hfrger JrRievy 1,59,50,794
V. @ g 1V. 37 43z denfae 4de wfea 54,30,74,999 75,87,82,678
3 qe7d @Il § 21,25,941 2,98,71,419 86,89,855 |g7avedc savams Be o 39,30,75,000
g FaIfer A @l g 2,77,45,478 &7 fRuifore veaeivwe & warr 1,99,99,999
VI & g 39,07,65,285 14,66,14,785 | &7 Rulfsre gadtvwet @ wrer 13,00,00,000
GeRTr I o
o JT gIpeic V. Ruifse ve vsarg 14,10,000 7,40,000
SR B gow 1,37,500 e f39ifore Rres 13,70,000
g3 &I @8 YT 96,000 fragRRet feuifore 40,000
S I 11,606,177
i 139ifore ora) & 26,60,000 VI 3= 9de 39,74,89,766 4,96,85,929
TR B T 1,83,896 fafder &7aR 49,74,108 - -
Fe1fAE FTIRIT 1,31,884 Ve TTTIRAT 60,59,406
&7 f3uifore §& Ragiaa 38,62,54,828 - vAe grpiforT wrEwa G 1,86,04,484
&7 TSarea vs feuiforewy 1,35,000 J& ardtor 413
7T TSaT Uq ST @ T 22,719,723
fefRa Ay & 9de 36,55,71,632
Y R 9% W W — P8 W@ 5 30,95,87,408 20,94,32,494
g7 % Il 13,369
BT I GBI (4200201000166) 48,175
STSATFHITE (140701000266) 1
T (50200054461084) 7,18,61,160
fo7e(4008000101670869) 8,89,043
valang da (35201824238) 23,67,75,526
7% §% (001894600001174) 48
7% §% (001894600001982) 86
F 1,43,18,65,422 | 1,30,55,10,504 Total 1,43,18,65,422 | 1,30,55,10,504
e R (@rfrar g <)
e 22.06.2021 P N S
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KNOWLEDGE . LEADERSHIP

T ecd FovE
s Saradiem TuT @t R

! z-hdf'-.

FHRITET HEASUSF AW (Feil), quderg G v
] S

Indian Audit & Accounts Department N

Office of The Director General of Audit (Central), e S
Chandigarh Dadicsied Tt i P st

No: glsft, (@i sy SAR/MNIMS/2020-21/2021-22/ 24 ¢y Rt 19 -2 1-2-25

Hfes,

Feare T e,
fveT dare,

ST TN,

75 fEeelt 110001

farwar; Indian Institute of Management, Sirmaur % =¥ 2020-21 & wr@meil
¥ e erEradtET ufaseT

HEleH,

FT Indian Institute of Management, Sirmaur % 39 2020-21 3 T@reif
TG TRATTHAT WAET (Separate Audit Report) ¥6E 3 2T AT o5 wHe ST 0T o
He™ U | Wﬁmﬁﬁ—}ﬂiﬁgﬁﬁﬂ?ﬂﬁwwmj

e 1 e @ % 3wtia gftded ) e wirat sa srater = ot Serdr S|
HUAT 56 93 I qrEd] G |
EECIES

’
HelT: IULITH HAER 4‘/""‘
TS

Ioiren it wfaferdt s 2020-21 i gures Srareier sfiae $it wiy @it sravas wEard 3
l/ f18w, Indian Institute of Management, Rampur Ghat Road, Paonta Sahib, Sirmaur,
IHimachal Pradesh-173025, India =7 ST =Y st & |

{ECica =)
THTE &, 20-21, ®Fed - 17 &, wodhm - 160017 Plot No. 20-21, Sector-17E, Chandigarh - 160017
o Tel. Mo, 0172 - 2782020 HaEt FAN No:0172-2782021 7 2783974 §-#%/ Email: pdacchandigarhi@eag.gov.in
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Grdl UR 31 A1E 2021 B A g4 98 & I gores or@maen
gfcrded |

g1 RO a9 AR9 IR &7 31 A1d 2021 dd B doid dIS BT ol
FRIETHY g © , 394 3N, I Wi, Ui 9 <7 @1 i aef |
Al TR FMaze—ageauied RT 19(2) (WA, wifchadl Td Harafl
o1 Reyforn) tfaf=w 1917 <1 b 1M 23(3) & |1 Ue. ¥ fAci™
faavor YRAT a9y GRATF BT I@ReId & | 8ART Iakadd f[awi
fAqRUMTTAR Ud oI@IREAVTTAR ATAT Fdd BT 7 |

1. I8 JWRe Afed RUIE PugioR S-Ra U8 AfSeI(ATS) HRT Bl
fewofll dael orardd IuER, aIfTdRYl, U HIA T AT,
TG AP TG YHIHRUT A Pl Fdd Al g | AT ofFed )
gdrpd fafer, Fraw, @R (Suyeaddr vd M) vd gerd]
Jgar I sfe IfT I 81, 3 Heror Ruid /oot qfffsa Rare
gIRT 9 T 8 |

2. B9 of@l FFRIAY, ol ArFGeIgaR fhar g Sl f& | vRa H
WA 2 | I8 oIl A1 q9Iiar 2 b g9 IRIA Seara & |re
oI ieror ure faar e fawiiy faavon | fadr «ff |rEnfl &1 Hear
DU Tl T | Tb Il FReTr § S, SJi=rdR YAT fa(@irg faavon
H g1 U UHCIHRO) BT FHEYA | Th gl fFRIeqor § ot
|l /AFDl B S Udgd g1 Y T A5yl sl dI 4l
FHIYE JAT Al [Aavol &1 qedaid=l 9§90 g&jfd &1 T8 2 |
B9 ST A © b BART of@l PRIV b IR AR UG Dl

g |
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AR oG WIFUER I8 Ieaiigd fhar Siran 2 1

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

®) T 9N IR U9 WOV UK dR gH 2 ol fb gAN
SR JTHR I & IAT AR ST I & oY mawd
=

W) doi Hed U Y 9 /Wfaa Ud <9 @ 39 Rue #
afofg & o fob a9a FaE 9T 737y YR WRGR & 3Mael
AT 29—4 / 2012—Th.Sl. fadTd 17 et 2015 § fHiRa urey
H ol T B

M AR Fellg Ud fRIeor § yrm Sirdr ® fh MR Hee W
RRAR 7 Sferd o W @aRkerd 5a 2 | '

) g9 38 Rue 1 3 © o

1. gl A
RICECIEIS]

1(). IAAM SAIRAT T yraen= (STf)
AT QAGIRAT
SUIRT H AT AR AT &M IR Rs.22.3 RIS

Il TSIl BT AT Bl FAY FEiRa ey & STgaR JdT-glcd
Al & gy H B T gRQlde Al B e fhar SEr Ay &
Qg ol & fog a9y H fhd T yrae= &l saH i Fa8l b
ST =12 |

B[P, IT T TAT b A o Al 3 Al H e | Joid Y
HI AT BRI FAT T & WY H Rs.0.68 PRIS (URCI: Rs.0.16 BRIS 3R
olld UADhIHC : Rs.0.52 BRIS) & HaAlgicd oIl & UTaer I e fba
g UG URUTE®Y SUART fHd T SEEHl BT HH §ardr AT ®
DIUF /Yo A BT Rs.0.68 BRIS H ADH TR TAT| $HD AT,
& / AeTST ® BRI I Bl I AT Teb g@T [T TAT o |

9 e H, Tfd el 9¥ H W 39 o@Idh 8ol BT Uled T 37 o
Sy B9 ANl § I S ®Y H g (Y TY HaATgiad ™l & YTaeT Bl
3 BT TOMET B ST ARY SN AY T F U SISl ST 1Ry 3R
Harfgfed & Ml & o by Tg arafds qrare @ gerr ST A1ty |
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HRAT gsiel FHRA AR

Tl | A DI AT AR H FeEA 3R 3aege Y i@l yfaftedt ol
ST =12 |

2. OIXol

2() HIM A UAUITH & d8d S dalcl BHaRAl bl Ul & Fae H

2020—21 TP )JdY 2020—21 & foIU 0.61 HRIS & WU AfRd) 0.30 BRIS

BT I I (6T | BTetifds, I8 Q1A 34l dd Wt T8l g3l & Hifd

TAYIY & 3 3M dlel W FMbrdl & SHATRAT Bl Adi-gia / 9

SUEH & [IWR &1 Al 3l 41 AR & TN [ardF | 39 721 3 W)
PHRUT GRITT H T T B

|

2(@) A Bl 9Y 2019—20 YUdh i@l YRer yladed H & Y fewoh
T T—2 BT A fhar a1 7, oaH <@r a1 o {6, 25.11 dRis 3t
3T MY 2y 3Mif¥rs wT | 9d @Id (4238) WRA™ ¥ 9 (ST 7
HIS[aT |UfT) 3fR Y AR 6.56 BRIS, ST AN AT, W R H B1H DHRA
D1 ALY hdl ol 3R e W ol & RN (bl 9 SffaRad SIdr Bl
S9H If2d U™l H SIUHeIR @& AR WRGR bl UNd fhar S o |
A 99 © oidl H fHY T Vo BT TS 8l fhar T 7

2(T) HHIH WR 5 (ST 23) H QU AT & & 31 AT Bl AN
FHO Wih & I Pl BISHY, WIRI /H&U AU AR fdI5Tell @
T3 W T B w9 | Wi fHar T 2 S fF g )

3UATS TS Ydidd oIdT =i BT IoeTed B §Y, AR o Wi Hod Bl
T foamar o | grefife 31—3—2021 Ao SUMRT WU Bl S aTell I&a3i
& @Ud el fHar g | 3 @ud | A7 Al T8 IR D eI DI LI D
w7 H @R U Eih qed & o [Q@r™T ST aney o |
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3.  UTC—389-Ts

3(%) 31 HIE 2031 T GIF & He¥dl e & Reafd F=ger 4|

oft:—

feraoT 3TF—31 | 3MNUT—35 | 3ATI—36 | Jqal | Bl
R T

gRM$ Iy et 19.71 2.36 3.04 | 2511

q¥ & SRME| 1291 0 4.04 1.09 | 18.04

gred SECAD|

SIS

@l IUTE | 12.91 19.71 6.40 413 | 4315

ffer

a¥ & SRI| 1086 4.70 4.61 0 20.17

SUIRT oA

AT

g

gy & 3Ifd H| 205 15.01 1.79 413 | 22.18

ST H AT

TIT Iy

AT 3 Al & IITAR, YA H AT AT T 3T BT AV 22.30
HIE feATPd 31.0321 dh AT, S b 22.38 BUES B S8 IAT 59
SURTFd difetpT | <9far a1 2 |

ol fh 39 RUIE @ %49 9@ U @ fewoll #§ qein . g,
HAIMGRT ™ & T 8 0.68 BRIS &I AT DI AT 3 A1 H
o gU e W A8l brer /o SiAr =nfey or | Jefy o= 34!
H gd Y QI DI 0.68 HRIS AR & WY H ISTAT ST AT |
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3(@) sHD AR, TEIR Y@ BIeARId JARTFACH (8%1) ATSTHT
o dgd e R B Reafdy FrueR | g

faeRor RPH BRI H)

3MTI—31 BHT
(Heterd 3R 1)

gRfY®H Y (0.58 HRIS & 19T Afed) 59.47

Sile: 99 & QRIF U1 & 40.31

e B 9y T a9 9 oy 1.94

SICHECNPACIDE R R N I 0.65

hl ST B 102.37

gerl: 99 @ QR ST $I AT f20 36.93

q¥ & SR SYANT A1 B AT f30 65.44

OBl A% § g9 fewforg) & oefiv, 89 Ruie ovd © b 39
Rurd gwr fAuerw v 9o ofie, oy IR g Wid, Widl & 981 b
arer e # Uiy T

ART T Ud HadH SMGR @ AR AR &4 G T [UCHoT
6 AR, S [Acig faaron a1 orkar faarol 3R ot R fewfor
$ A Yl WAl g, 3R HUW g TV Hgayul A AR 3=
A 39 3ffee Rule d Ieclgd € S AMra: Wihd 9Rd &
d@ied fagidl & wU Us Hal IR e gfedir 7
317 RIS & I W N Al
(2019—20: 0.58 RIS, 2020—21 (1.95 HIAS_ + 0.64 FRIS)
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1IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

Y] dPb IT HIE 2021 DI YRAIT Yo I RRAR & ATl D)
wIfd & 99 e 9 F4fda g i

Jg S IRRG Bl T g9 & FfERIY & Y 3R I [ A Fefed
g |

hix Tg 34 98 3ifH
BRECRACERIEECIRIAET

RG] UNIEAT HEIMQeD (Fel) TSiTe

L dSITG

fadT®: 17 /01 /2022

aifttes ufddest 200-29 (140)




siffee RUIE st

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

1. 3NAR® TGN Yol &I gIATdT

IRATE H U IMARD gl G YhIsS 2T | Tolifh, URIGT YhiS
d—oldl UIel & bl Bl UTel $HR IET AT | FRA A U
IgIcs JfhISce HH & ®L H dY 2020—21 & folU 3MUAT MRS
ST HRATAT T |

2. IdRe S@T fHI=0T Yomell Y qATwrar

JMaR® @ =T yomell F=UaR A I9Iied UTg TI—

®) GAE o T oraT g IR &Y B

g) HRE H I 50 BieT U Rad € |

) Ade, WP 3R DIFEA A D oH—od § o U afdd @
Pl JACIE Tl o |

q) ¥ H Prs 41 fal¥re vl fe /Hifa smes Wi

3. Wifde AU 9 3ol gHfed YoTTell

3T Hufeadl (QEIDIerd Bl GIddl @ 3ferdn) &I 4lfcid FAI
U H UTAT T | GBI I Y&Ih] bl Hifdd Fag fai
qyY 2020—21 & oTU S AIE 2021 H HRIAT 747 |

4. JuP < RN & Ya d e

GYeITF Fifdferes < 13T Bl STHT dN+ | Haffd grar 17 |
arfidies ufcdast R020-29 (141)
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